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PREAMBLE
This agreement, effective as of the first day of January,

1994, by and between the City of Orange Township, 2

municipal corporation situated in the County of Essex,

State of New Jersey, hereinafter reférred»tb as the

"Township," and Orange Fire Offiéer's Association, Local

210, FMBA, hereinafter referred to as iFOA" or "Union", is

designed to maintain and promdte a harmonious relationship

between the Township and such of its employees who are

w1th1n ‘the prov1s10ns of this Agreement, through collective'

negotlatlons, in order that more eff1c1ent and progre551ve

publlc service may be rendered.
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PREAMBLE
This agfeement, effective as-of_ghe first day.of Janﬁary,
1994, by and between the City of Orange Township, a
municipal corporation situated in the County of Eséex,
State of New Jersey, hereinafter ;eferred to as the
"Township, " and Orange Eire Officer's Association( Local
210, FMBA, hereipafter'refqrred to as "FOA" or "Union", is
designed to maintain and prométe a harmonious relationship
between the Township and such of its employees who are
within the provisions of this Agreement, through collective

negotiations, in order that more efficient and progressive

public service may be rendered:



ARTICLE I

RECOGNITION

A. . The Township hereby recognizes the FOA as the sole and
exc1u51ve representatlve for collective negotlatlons
concerning salaries, hours, and other terms and condltlons
of employment for all superior rank fire officers,
cons;stlng of Fire Captalns, Deputy Flre Chlefs, Fire Alarm
Sunerlntendent/Superlntendent of Alarms and other superiox
rank positions that may be created but excluding
fifefighters, the Chief of the Department, the Assistant

'Supefintendent of Alarms, the Méchanic, policemen and all

other employees of the City of Orange Township.

B. Unless otherwise indicated, the terms "fire officer”,
nemployee", or "employees" when used in this Agreement
refer to all persons represented by Local 210, in the above

defined negotiatihg unit.

APage 2



’ - ARTICLE II

FOA NEGOTIATING COMMITTEE - ’ITS RIGHTS8 AND DUTIES

A. Meetings between representatives of the parties

shall bé scheduled at mutuallf convenient times and may be attended
by representatives'of the FOA, without loss of compensation.

B. There shall be two (2) members of the FOA Grievance
Committee granied ieave from duty with full pa& for all meetings
between the Township and the FOA for the purposes of processing
grievancés when sﬁch meetings take place at a time during which
such members are-scheduled.to be on duty'aﬁd.upon fofty—eight (48)

hours notice to the Chief.

C. The President and Executive Delegate of the FOA

shall be granted leave from duty, with full pay, for all membership
méetings of thé State FMBA when such meetings take place at a time
when such employees are scheduled to be on duty, provided that such
individuals give forty-eight (48) hours notice to the Chief of the
Fire-Départﬁent. .

D. All duly appointed and elédted‘Association delegates
shall be granted leave from duty with full pay té attend the

Association’s conventions in accordance with N.J.S.A. 11A:6-10.

E. The State Officer of the FMBA shall have the right
to visit firehouses at all reasconable hours for union business.

The FOA will not abuse this right.

F. quies of all general orders, rules and regulations

and communications affecting wages, hours, and other terms and



cgnditiéns of~empioYment for employees covered by this‘Agreemént
shall be furnished to the FOA within,twenty?four (24) hours of

their promulgation.

- G. The FOA may use the Fire Department mail or message
routing system and may use firehouse and Fire Department mail

boxes. Such use Shall be reasonable.



: ’ ARTICLE III

MANAGEMENT RIGHTS

A. Except as‘modified by this Agreement, the Township

hereby retains and reserves unto itself, without limitation, all

powers, rights, authority, duties and responsibilities conferred
upon and vested in it prior to the signing of this Agreement by the
Laws and Constitutions of the State of New Jersey and of the United

States, including, but without limiting the generality of the

foregoing, the following rights:
1. To the executive management and administrative
control of the Township Government and its properties and

facilities and the activities of its employees;

2. To hire all employees and, subject to the
provisions of law, to determine their gqualifications and conditions
for continued employment or aséignment and to promote and transfer
employees;
| 3. To suspénd, demoﬁe,'discharge‘or take‘bther

disciplinary action for good and just cause according to law.

B. The exercise of the foregeing powers, rights,
authority, duties and responsibilities of the Township, the
adoétioﬁ . of policies, rules, regulations and practices in

fﬁrtheran;e thereof, and the use of Jjudgment and discretion in
connection therewith shall be limited only by the specific and

express terms of this Agreement. and then only to the extent such

specific and express terms hereof are in conformance with the

&



Constltutlons and Laws of New Jersey and of the United States

, C. Nothing contained hereln shall be construed to deny
or restrict‘either party of its or thelr powers, rights, authority,
duties and responsibilities under Title 40A, Municipalities and
Civil Service, or any other national or

Counties, and Title 113,

state laws.



" ARTICLE IV

MANPOWER

Without restricting the Township’s maximum lawful

prerogatives to determine manpower:

A. Acting Officers.

1. Whenever a vacancy existé in the rank of Deputy
Chief ﬁnd éuch vacancy is filled duringlsuch period or any part
thereof by any Captain serving as an Acting Deputy Chief or a
Deputy Chief sérving as an Acting Chiéf, such employee shall
receive for such service the rate .of pay of the position in which
he éefves in this actingicapacity for that shift; héwever, he shall
receive no additional compensation for that shift unless he serves

in such capacity for five (5) hours of that shift, regardless of

his tour.

2. The officer in charge of each group or the
deputy chief shall appoint such acting captains as he deems to be

qualified in concurrence with the Chief



ARTICLE V

DUES_DEDUCTION

A. The Townéhip agrees to deduct from the salaries of
its employees, subject to this Agreement, dueé for the FOA. Such
deductions shall be made in compliénce with Chapter 123, Public
Laws of 1974, N.J.S.A. 52:14-15.9e, as amended. Said monies
" together with records of any cdrrecfions shall be transmitted to
the FOA office by the fifteenth (15th) of each_mcnth following the
monthly pay period in which deduéiions were made.

| B. If, during the life of this Agreement, there shall
be any change'in the rate of membership dues, the FoA shéll furnish
‘to the Township written notice prior to the effective date of such
change and shall furnish to the Township either new authorizations
, from its members showing the authorized‘deduction for each employee
or an official notification on the letterhead of the FOA and signed
by the President and Secretary of the FOA advising of such changed
déduction. g 4 N A
" — C..7 The FOA will provide the necessary "Check-Off
Authorization" form and the FOA will secure the signatures of its
members on thé forms and deliver the signed fofms to the Director
of fipance._.The FOA shall indemnify, defend and save the Township
harmlgss_agéinstAany aﬁd_all claims, demands, suits, or other forms
of liability that shall arise out of or by reason of action taken
by thé Township in rélianc; upon salary deduction aﬁthoriZation

cards submitted by the FOA to the Township and in reliance upon the

-



official notification on the letterhead of the FOA and signed by
the President and Secretary of the FOA advising of such changed

deduction.



ARTICLE VI

- HOURS AFD OVERTIME

A. The work week for all employees who perform

firefighting duties shall be an average of not more than forty-two
(42) hours in an eight (8) week cycle, pursuant to the present tour
system.

B. . In the event an employee islrequired to work in’
excess of or in continuation of his régular tour, he shall be paid
overtiﬂe in accordance with the following:

1. Less  than one;half (1/2) hour: - no
compensation; | |

2. One-half (1/2) to one (1) hour: straight time
for 'all overtime worked, including the first hour;

3. More than one (1) hour: time and one-half
(1-1/2) for all overtime worked, including the first one (1) hour.

-C. In the event of a recall, eaqh.employee recalledito
dutyrfroﬁlhis regﬁlarly s;hédﬁléd‘time offAshai1 be compensated at
the rate of time and one—half;(i—l/z).. With respect to employees
already on duty, and notwithsténding the~provisibns of Section'B
héreof, all employees_workihg in continuation of their regular tour
" shall be paidrat the rate bf'timé anddéne—half (1-1/2) from the
time at which the recalled employees beéin to work.

D. The provisions of this Article will apply to the

Fire Alarm'Supérintendeht/Superintendent of Alarms.

10



ARTICLE VII

SENTORITY AND RANK DAYS

A. Seniority is defined to mean the accumulated length
of service with the Department computed from the last date of hire.
An employee’s length of service shall not be reduced by time lost

due to authorized absence for illness or injury.

B. Loss of Seniority. Seniority and the employment

relationship shall be broken and terminated if an employee:

1. quits;
2. is discharged;
3. is absent from work for five (5) consecutive

working days without notification to and approval by the employer,

unless unable to notify for physical or other reasonable excuse;

4. fails to report for work at the termination of

a leave of absence;
5. is retired.

C. ~.B§2£;§gz§. ._In'addition to ﬁhévvacation and seniority
days provided in Article XIV, empiéyéés holding the following
superior officer ranks shall be;‘allo%ed annual rank days as
| follows: | |
1. Effective Janﬁarymi;”199l,jtwo (2) days per
year for Captains. |
o 2. Effeétive January 1, 1991, three~(3) days per
year for Debuty Chiefs-and Superintendent of Alarms.

3.  Rank days may not be carried over from year to

11



ABIIQLE;!III

BULLETIN BOARDS

Tﬁe Township shall permit the FOA use éf one (1) bulletin
board in each firehouse for the posting of notices concerning FOA-
business and activities. The bulletin boards are to be used by the
Union for notices only of the following: Union meetings, Union
elections, Union appointments, Union recreational and social
events, Unemployment Compensation informétion, and other materials
of non-political, non-controversial nature.

“ Upon written demand.from the Township, the Union shall
promptlyAremové from such bulletin "boards any materiai which is
libelous, scurriloys, or in any way detrimental to the labor-

management relationship. The Township will retain ownership of the

bulletin boards.

- 13



ARTICLE IX

LONGEVITY

A. Each employee covered by this Agreement shall be paid
in addition to the rates of pay set forth herein, a
longevity increment based upon years of service with the
Orange Fire Department or years of credited service within
the retirement system in accordance with the following

schedule:

Effective July 1, 1994, Fire Superior Officers hired prior
to January 1, 1994 will receive longevity as follows:

" Years of Service ) Percentage of Salary
5-9. 2%
10-14 5%
15-18 7%
20-23 9%
24 and over - 13%

Effective July 1, 1995, Fire Superior Officers hired prior
to January 1, 1594 will receive longevity as follows:

Years of Service . Percentage of Salary
5-8 . 3% .
10-14 6%
15-18 8%
20-22 10%
23 12%
24 and over 14%

Effective July 1, 1994, Fire Superior Officers hired after
January 1, 1994 will receive longevity as follows:

Years of Service Percentage of Salary

ST 12 L 5% :
15-19 : Ty
20 | ~ | T - oo
© 23 , 12%° '

 Effective July 1, 1995, Fire Superior Officers hired after .-
January -1, 1994 will receive longevity as follows: .

Years of Service Percentage of Salary
12 ' 6%
15-19 D ‘ B ‘8%
20-22 ) ' 10%
23 ) A ) 12%
24 and over . : - 14%

B. Computation of years of service for the purpose of this
article shall be based on the employee's anniversary
date of hire.- -

14



ARTICLE X

SALARIES -
A. Each Fire Officer shall contribute $600.00 annually
as a co-payment toward non salaried benefits, to be |
détermined_by the City, effective July 1, 1885. This
amount will not be increased through June 30, 2001. Also,
at least until June 30, 2001 no currently retirad fire
superior officer nor any fire superior officers who retire
érior to June 30, 2001 will be regquired to make the $600
co-payment after retirement. Aﬁy changes to this Article X

Salaries, A. will be subject to negotiation by the parties.

B. Effective January 1, 1994 salaries for fire superior

officers shall be increased by 2% (See schedules A, B, C).

C. Effeétive July 1, 1994 salaries for fire superior

officers shall be increased by 2% (See schedules A, B, C).

D. Effective January 1, 1995 salaries for fire superior

officers shall be increased by 2% (See schedules A, B, C).

E. Effective July;l, 1995 salaries for fire superior

officers shall be increased by 3% (See schedules A, B, C).

F. Firefighters Who are promoted td the rank of Fire
Captaln will recelve their 1ncreases in pay in two
increments, the first of which w111 be 45% of the base Fire
Captain salary commencing on the date the prqmotion'becomes _
effective."Comhenciﬁé one year from that'date, the Fire ‘
Captaln will receive 100%.of the base Fire Captain salary
G. Notwithstanding the precedlng paragraph, Firefighters
who are promoted to the rank of Fire Captain and Fire
-Captaias who are promoted to thefrank of Deputy Fire Chief

15



(continued) :
ARTICLE X

o SALARIES
G. (continued)

will accept a six month freeze on the promotional increases

in base salary as follows:

For the first six months the firefighter promoted to Fire
Captain or the Fire Captain promoted to Deputy Fire Chief

will receive no salary increase.

For the second six months the firefighter promoted to Fire
Captain will receive 45% of the base salary for the rank.
For the second six-months the Fire Captain promoted to
Deputy Fire Chief will receivé iOO%.of the base salary for
the rank.

Commencing the first day of the thirteenth month following
the date of prﬁmotion‘the Fire Caﬁtain will receive 100% of
the base salary for the rank.

This salary freeze for Fire Captain and Deputy Fire Chief
shall remain in effect until the expiration of the current

Deparﬁment of Per;énnel promotional list. i e
This salary freeze will not affect those Fire Captains
promoted to Deputy Fire Chief who have accrued in excess of’

twenty years service and who are retiring on or before

January 31, 19896.

H. Effective January'l, 1993, at ﬁhe beginning of an
officer's twenty-sécond (22)>year of service with the
Towﬁship Fire Departmen;; or at the beginning of the
twentieth (20th) or-twenty first (21st) year of émployment
of an officer who forfeits his right to holiday pay in

accordance with Article XI, Section G of this Agreement,:

E ' 15.1



(continued)
ARTICLE X

SALARIES
H. (continued)

the officer's base salary shall be increased by the gross

amount of 110 hours of pay, less a reduction factor as set

forth below.
The reduction factor for 1993 shall be 15.27%. The

said reduction factor shall be adjusted annually,- to be
renegotiated and limited to a cap.of 6% increase or
decrease each calendar year.

.Therefore, for 1993, with the reduction factor, the
officer beginniﬁg the twenty second (22) year of service.
shall receive an increase iﬁ salary equal'ﬁo 93.2 hours of
pay.

. At the request of the employee, pursuant to Article

XI, Section G., the above terms shall apply to such |

officer who is beginning or is in the twentieth (20) or

twenty first (21) year of empibyment with the Cityvof
‘Orange Township Fire Department in the year 19594.

I. The Township5shailhprevide tc the fire superior ofﬁieer

who has attained, through the:NJ £ureau of Fire Safety,

(now NJ Division of Fire'sefetY), the license. as Fife

Inspeetor or Fire Inspector/Fire Qﬁficial, a ealaryA

adjustment to. be paid as an addition to base-salary es

follows:

For Fire Superior Officers kith:a date of rank as Fire
Captain or beputy Fire Chief prior to January 1, 1954:

Effective January 1, 1995 $1000 annually.

Effective July 1, 1995 $1500 annually.

ﬁffective July 1, 1986 $2000 annﬁelly.

' . 15.2



(éontinued) : .
ARTICLE X

SALARIES
I.(continued) .

For Fire Superior Officers with a date of rank as Fire
Captain after January 1, 1894:
Effective July 1, 1995 $500 annually.

Effective July 1, 1996 $2000 annually.

For Fire Superior Officers promoted subsequent to January
30, 1994 shall receive salary adjustﬁents as follows:
$500 annually, effective six months after appointment to
Fire Captain, $2000 annually, effective eighteen months

after appointment to Fire Captain.

The fire superior officers shall be required to'obtain and

maintain the license at their own cost and expense on their
own time. The license shall be valid for the entire twelve
months of the calendar year. The officer shall be reduired
to enforce the Uniform Fire Safety Code of the State of New

Jersey as assigned by the Fire Chief or Fire Director.

The officer shall be familiar with -and capable of
performing the applicﬁbie'duties of Firé Official or Fire

Inspector as set forth in N.J.A.C. 5:18A-3.3.

The provisions of Article X, Subsection I. shall not apply
to any member promoted into this bargaining unit after
December 1, 1996 who does not hold said license prior to

‘the promotion without the consent oﬁ-the qunShip.

Ihe Township shall also provide to the fire superior
cfficer yho has attained, through the NJ Bureau of Fire
Safety, (Now NJ Division of Fire‘Safeﬁyf, the license as
‘Fire Official, and is duly appoigted according to thé

15.3



(continued) ,
' ARTICLE X

SALARIES
I.(continued)
| appropriate city ordinance, a salary adjustment
to be paid as an addition to base salary as follows:
Effective January 1, 1985 the amount within the range of
$3000 to $5000 annually at the sole discretion of the
. Township.
Effective July 1, 1995 the amount within the range of $4500
to $7500 annually at the sole discretion of the Township.
Effective July 1, 1996 an amount within the range of $7500

to $9950 annually at the sole discretion of the Township.

The Township shall also provide to the Superintendent of
Fire Alarms who has attained, thrbugh the Department of

Law & Public Safety, Division of Consumer Affairs, the
license as Electrical Contractor, a salary adjustment to be
paid as an addition to base salary as follows:

Effective Juiy 1, 1995.$500 annually.

 Effective July 1, 1996 $1000 annually.

The Superintendent of Fire Alarms is required:to obtain
said license at his own cost.and expense and the license

must be valid for the entire twelve months of the calendar

year.



ARTICLE XTI

HOLIDAYS

A. Each employee shall receive eleven (11) paid holidays

per year at the rate of (10) hours per day.

B. Six (6) days will be payable in the pay period covering
the first week of June, and five (5) days will be payable

for the first pay period in December.

C. The following days shall be recognized as paid

‘holidays under this Agreement:

New Year's Day Labor Day
Lincoln's Birthday Columbus Day
Washington's Birthday Veteran's Day
Good Friday Thanksgiving Day
Memorial Day Christmas Day

Independence Day

D. Beginning at the twenty second (22) year of service,
and evéry yvear thereafter until retirement, the officer
shall not be entitled to holiday pay. _ R
E. In the event of death, retirement, or‘dthgr términa;ion

of employment, holiday pay shall be prorated as of the

date of such event subject to the provisions of paragraph

D, above.

F. During the term of this agreement the City shall have.
the option ofAdeferring the June payﬁent for holiday pay .
to the first pay period in Jul? of each year or to pay the

holiday pay in June as required in B above.

16



(continued)

G. An employee whé is in
twentieth (20th) year of
Department may, prior to
twenty-£first (21lst) vear
voluntarily his right to

this Article in exchange

ARTICLE - XI

HOLIDAYS

his nineteenth (19th) or
émployment with the Township Fire
entering his twentieth (20th) or
of employment with same, forfeit
holiday pay in accordgnce with

for an increase in his base

salary in accordance with Article X, Section H of this

Agreement.

Notice of the employee's intent to forfeit his right to

holiday pay must be submitted in writing to and received

by the Business Administrator at least ten (10) days prior

to the date of that employee's twentieth (20th) or

twenty-£first (21st) anniversary of employment with the

Township Fire Department.

le.1



ARTICLE XII

CLOTHING ALLOWANCE

The Township shail issue all uniforms and équipment
required by employees of tﬁe Fire Department as such becomes
necessary after January 1, 1985. The uniforms and equipment shall
remain the property éf the Township and must be returned in good
condition, subject to normal wear, in the event that any employee
leaQes the service of the Orange Fire Department. The equipment
furnished shall be as follows:

Turnout Gear

1. Bunker coat with liner - JANESVILLE (New York City
style).

2. Bunker pants and suspenders.

3. Boots - short and long

4. Helmet - existing issue.

5. Gore-tex gloves with high wristlets.

6.  Spanner wrench, flashlight. .

Work Uniform

1. 3 pants - NOMEX.
2. 3 S.5. shirts - NOMEX with tabs 'and collar insignia
holder. .

3. 3 L.S. shirts - NOMEX. _ |
4. Shoes - black leather; extended soles; 5 eyelets.
5. Belt - black éarrison.

6. Tie - Black (clip oﬁ).‘

7. Socks - black.

17



8.  Jacket or Coatj'
9. Patches - Orange Fire Department (O.f.D.)

10. Hat - bell type with‘cﬁin strap. |

11. Badges - hat, breast and collar insignia.

12. Nameplates.

It shall be the responsibility of the employee to keep
issued uniforms and eqguipment clean, pressed, polished and
serviceable and subject to daily inspection. |

Each employee shall report to work so that he is fully
dressed and ready to work at his/her normal . starting time.

The Township shall pay the cost of repairing uniforms
and/or equipﬁent daméged in the line of duty. However, employees
shall be required to make minor fepairs to maintain clothing and
equipment in good working condition. No repair or replacement
shall be made when such repaif or replacement 1s necessary due to
carelessness or negligent use of the uniform or equipment.
Effeqtive_January 1, 1992, the annual dn}form maintenance stipend
shail be -'$280. in addition to théfannuél uniform maintenanée.
stipeqd,{each émployee shall receive the annual sum of $70 in lieu
of"thé_bfovision ofmdresslunifofms by tﬂe City. It is understood
th;t:by ité agreement to pay this additional $70 stipend in lieu of
‘pr6§i$i6n-fof dress uniforms, the -city- is relieved frdm any
“obligation to,pfovide, or to have provided, dress uniforms fér
employees at any timg. Employees are.not required to provide or
have dress_uniforms. The uniform maintenancé stipend shall be paid

in one payment each year on June 1.

18



-

It is agreed that all turpﬁut gear, as liséed above,
shall be 1issued to all employees governed by this Agreemént no
iater'than Januarf 1, 1987. Wbrk uniforms, as listed above, shall
be issued by the Township no later than July 1, 1986. It is
understood and agreed that, in ﬁhe event that any employee is in
need of any article of.turnout gear or work uniform as listed above
prior to the dates indicated (i.e., July 1, 1986; January 1, 1987),
such item or items'shall be issued to the employee by:the Township.
The need for such issuance of egquipment prior +to the dates

specified above shall be established through presentation of the

used equipment to the Fire Director.

19



ARTICLE XIIX

INS CE

A. All employees covered by this Agreement and their

 families shall be entitled to health and dental insurance benefits,

including major medical insurance, the full payment of which shall

be paid by the Township. The Township shall,have the right to
change health insurance and dental insurance carriers or providers,

or self-fund same, so long as benefits which are substantially
equivalent to these in effect as of December 1, 1984 2re

maintained.

_B. The Township shall continue to provide at its own

cost and expense, the health insurance penefits including Blue

Cross/Biue Shield, major medical insurance and prescription plan

that are currently provided to retirees subject to the provisicns

of thé State Health Benefits Plan, ("SHBP"). This provision shall

anply to. all retired and future retlred members and nembers who

purchase military  time from ‘the pen51on system and quallfy for

employer paid health beneflts under the provwslon of the SHBP;

however, this proviclon shall not apply to early retlrements

C. . The Townshln shall pay an addltlonal 510,000 benefit

to a deceased flre orflcers’ famlly for death resulting from an on-=.

the=job injury. Thls shall be: exclusive of any compensation award

proceeds. _ -

D. . The Towﬁship agrees during the term of this

Agreement to continue providing to the employees and theilr

-

20



"dependents a pre-paid dental insurance program without cost

to the employees, at a level of benefits to be agreed upon

by’ the FMBA and the Township.

E. In the event of death, the employee's estate shall
receive his earned pay, accumulated sick leave, holiday
ray, (subject to the provisions of Article XI, Sgction D).,
. accrued seniority

personal days, unutilized vacation time,

days, clothing allowance, time owed and any other monetary

benefits prorated as of the date of death.

F." The Township shall provide to all employees, who were
hired prior to January 1, 1994, and their families covered
by thistAgreement, a prescri?tion'drug plan with a
co-payment level of Five Dolldrs ($5) per prescription,
which shall provide benefits equal to that afforde@ to all
other employee groups in the Township. |
i. The Township shall provide to all employees, who were
hired after January 1; 1994,and their families
covered by this agreement, a pres;ription drug plan
';Qith‘a co-payment lefei 6f’ZefovDoilars ($O) per o
présc;iptién for generiE brénd pfescriptions and a
co-payment level qf Téﬁ Dollars ($i0) per
pre;criptibp_for ﬂamefﬁrand prescriptions,'ﬁhich
_shall provide benefi@s eqﬁal to that afforded to all

other employee_groupé in the Township.

G. The Township shall provide a death benefit, to be
funded by the Township, in the amount of $4,000, effective
Janﬁary 1, 198s Eor all employeés governed by this

collective bargaining agreement. _
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'ARTICLE XIV

VACATIONS
A, standards.
1. Vacations/seniority days shall be granted with

pay in accordance with the following scale based on the annual

salary rates.

(a) During the first year - nine (9) working
days or one (1) per.month, whichéver is less;

(b) >Second through sixth year - fifteen (15)
working days;

(c) Seventh through Eleventh year - eighteen
" (18) working days, consisting of fifteen (15) vacation aays

and three (3) seniority days;

(d) Twelfth through Fifteenth year - twenty-
~ two (22) working days, consisting.of seventeen (17) vacation
days and five (5) seniority days; |

- .(e) sixteenth through Twentieth year - twenty-
“four (24) working dayé, consiét%ﬁg éf'nineteen (19) vacatiﬁn
days and’five.(s) ;enibrity difé;:- »

(£) Twenﬁyrfirét and . Subsequent years -

twenty-six (26) working>days,-cgpsi§ting of nineteen (19)
vacatibn days and seven (7) seniéfity-déys. 

7‘2- The vacation period for each calendar year

shall be from the first (1st) day of January to the thirty-first

(31st) day of December.
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3. The Director or Chief shall prepare the dates
of a. vacation schedule for each group to be posted on January 1 of

each calendar year.

4. For the purpose of determining length of
service under this Article, the year of hire shall be included only

if the employee was hired on or before July 1 of that year.

B.  Procedure of Choosing for Officers. Vacations shall

be chosen by all officers of the Department in order of seniority

in the rank.

1. Deputy Chiefs on the line shall choose among

themselves, subject to the concurrence of the Director or Chief.

2. Captains shall choose émong themselves in that

respective group, subject to the concurrence of the Director or

. Chief.

3. The following procedures shall be followed for

the selection of vacation time by captains and firefighters:

a. Up to and including a total of three firefighters
or captains shall® be permitted to simultaneously
schedule -their vacation for the same period of
time. Accordingly, a maximum of three members per
platoon from the ranks of flreflghter and captain,
can be on vacation at any one tlme ) .

b. Based on thls three member llmltatlon, the various
possible combinations -of the maximum number of
firefighters and/or «captains” that can be on
vacation at the 'same time per platoon are as

) ) follqws:

"I. (or) - II. (or) o III.
2_Captains | 1 Captain ' o no captains -
1 Firefighter . 2 firefighters A 3 firefighters

c. Priority in the selection of vacation picks by

-~
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firefighters and captains is based on senlorlty
Members with the same seniority shall pick in order
of their ranklng on their Civil Service entrance or

" promotion list, as applicable.

4. The selection of vacation time by Deputy Chiefs does not

in any manner 1limit or alter the procedure for selection of

vacation time by firefighters and captains as described in section

3A-3C above.

C. Vacation Periocds.

1. Summer period from second week of May and

ending during the first week of September.

2. Full vacations: Prior to the beginning of, and
"after the end of the summer vacation periods, vacations may be

taken in their entirety.

D. Allowances in Lieu of Vacation. Any employee of the

Department covered by this Agreement who is entitled to vacation
leave at the time of ordinary or disability retirement shall
receive the vacation earned durlng the preceding two (2) years
“which has not beén taken v However, the employee, at hls option,
may elect to have such severance pay for accumulated but unused
vacatlon time paid in the calendar year follow1ng the year of his
retlrement provided that such practice is allowed by Internal
Revenue Serv1ce Rules and Regulatlons. In the event that an
employee is entitled to vacation leave at the tlme of hlS death

"his w1dow or his estate shall recelve the earned vacatlon pay on

the same basis. as an employee who is retiring.



ARTICLE XV

LEAVE OF ABSENCE

A, Leave Without Pay.

1. Any employee may be granted, with the approval
of the Director and Chief of the Department, leave without pay up-
to a naximum of six (6) months, provided he shall make su;h a
request of the officer in chérge at least two (2) weeks in advance
of the date for which such leave 1is desiréd, except in the event of
emergency, in wﬁich case only reasonable notice for such request

shall be required; . Requests for leave Without pay shall not be

unreasonably denied.

2. Leave of absence beyond a total consecutive

maximum period of six (6) months may be granted only by the

approval of the Township Council, by resolution, or as otherwise
provided by law, which approval may not be unreasonably denied.
_ B. Funeral Leave. |
1. Specidi.leave ‘of absence with pay uprto'e;
makimum oﬁ four (4) days shéll be g:anted to aéy member of~tpe
Department in case of a death within his immediate family, but such'
member shall report for duty the day after the funeral if scheduled
to work. ' |
_ 2.»..The term "immediate family" shall include only
father, .mqthér, father-in-law, mothér—in—law,> grandparents of
~employee or S§ouse, siséer, brother, sister-in-law, brother-in-law,

child and foster child of an employee, and his relatives residing

-
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ARTICLE XVI

" PERSONAL DAYS

A. Each employee covered by this Agreement shall

receive three (3) personal days per year, subject to availability

of manpower. Requests for personal days shall be submitted not
more than three (3) weeks and not less than twenty-four (24) hours

before the day regquested, except in unusual or emergency

circumstances. Said request must be approved or disapproved within

.forty—éight (48) hours of submission. Prior appréval.of requests
.may not be rescinded except in the event of a recall. .

B. Once an employee has amassgd four (4) accumulated,
unused personal days from érevious years, these days ;hall then be
converted into vacation days and shall be treated like all other

vacation days in accordance with the vacation provisions contained

in Article XIV. This provision shall be retroactive in effect and

shall apply to(al; amassed unused personal days accumulatgd prior
to December 31,.;950.: Personal dayé éhall aCcumulété‘withoﬁt the
requirement-vthat 'ﬁhe_ employee must first requeét the use of
personal days invéCCordanée.with Péragréph A, and then have the

request denied.
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ARTICLE XVIT

RESPONSBIBILITIES

Employees covered by this Agreement shall not be required

to perform as school crossing guards.
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ARTICLE XVIII

GRIEVANCE PROCEDURE

A. Purpose.

1. The purpose of this procedure is to secure, at
the lowest possible level, an. equitable solutién to the problems
which may arise affecting the terms and conditions of this
AgreementAand to resolve grievances as soon as possible so as to
assure efficiency and promote employees’ morale. The parties agree
that this procedure will be kept as informal as may be appropriate.

2. Noﬁhing cont;ined he:ein,shall be construed as
limiting the right of any empioyee haviﬁg a grievance to discuss
the mattef'informally with the Chief of the Department and having
the grievance adjusted without the intervention of the Union.

B. Subject Matter. Only one subject matter shall be

covered in any one grievance. A written grievance shall contain

the name and position of the grievant, a clear and concise

statement of the grievance, the~iésﬁé.involyed, the relief sought,“"

* the date the:ingidént or violation took place, the specific section
of the Agfeemént alleged to have beén‘violated.and'thé sighature of
the grieﬁahf and the date.

- c. Time Limiﬁations. CIf it isrimpossible.to'cbﬁély
with the time limits specified in thé'procédure_because of work
schedﬁles,.illness,Avacations; etéﬂ, fheée limits may be extended

by mutual consent in writing.

- D. Settlement of Grievance. " Any grievance shall be
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considered settled at the completion of any step in the procedure, -

if all parties concerned are mutually satisfied. Dissatisfaction

is implied in recourse from one~step to the next.

E. Definition. The term "grievance'" as used herein

means any controversy arising over the interpretation or adherence
" to the terms and conditions of this Agreement and may be raised by
an individual, the Union or the Township.

F. Steps Of The Grievance Procedure. The followihg

constitutes the sole and exclusive method for resolving grievances
between the parties covered by this Agreement and shall be followed

in its entirety unless any stép is waived by mutual consent:

Step One:
1. An aggrieved employee shall institute action

under the provisions hereof within ten (10) days of the occurrence
giving rise to the grievance and an earnest effort shall be made to
settle the differences between the aggrieved employee and the
'Deputy'Chiequf fﬁe Départméqt, or'his:dééiénee, for the ﬁurposes
 of resb;ving the matter. Faiiufe to sb iﬁétitute.actibn within ten
-(16) days shéll be déemgd_to éons£itute—an abandonment of‘the
'grievance. In the event of a‘grievance, thé éﬁpioyée shallbcomplyA
yith the prQVisiqns of Article XX,‘Sectiéh C of.tﬁis Agreemént.

2. .The,Députy;Chief ofithe Déparﬁmeﬁt, or his
de_as'ig'nee, shall render a decision within five ___(5)»days after

receipt of the grieﬁance.



1. 'In the event the grievance ' is not settled

through Step One, the same shall be reduced to writing and

submitted to the Chief of the Department, or his designee, within

five (5) days following the determination by the Deputy Chief of

the Department.
2. The Chief of the Department, or his designee,
shall render a decision in writing within five (5) days <from

receipt of the grievance.

Step Three:

1. In +*he event the grievance has not ©een

resolved through Step Two, then within five (5) days following the
determination of the Chief of the Department, the matier may Dbe
submitted to the Directbr of the Department.

2. The Director of the Department and/or the
Business Administrator (or his designee) shall review the matter
and make a determination within ten (10) days- from the receipt of

the grievance. - o :

Step ?ou: - Arbitration:

. _ 1. if thé érievanéé-is not settled-éhfbugh.Steés
One, Two and Three, either party.may refer the ﬁatteritoAthe New -
Jersey Staté_Board of Mediation for'arbitraticﬁ within zen (10)

days after the determination by ihe Director of the Department

and/or the Bgsiness’Administrator. An Arbitrator shall be selectead

pursuant to the Rules of the State 3Board of Mediaticn.

, 2. However, no arbitration hearing shall bDe
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scheduled sooner than thirty (30) days after the final decision of

the Director and/or the Bu51ness Admlnlstrator. In the event the

aggrieved elects to pursue C1v11 Serv1ce‘ Procedures, the

arbitration hearing shall be cancelled and the matter withdrawn
from arbitration and the Union shall pay whatever costs may have
been incurred in processing the case to arbitration.

3. The arbitrator shall be bound by the provisions

of this Agreement and restricted to the application of the facts
presented to him involved in the grievance. The Arbitrator shall
not have the authority to add to, modify, detract from or alter in
any way the provisions of this Agreement or any ameudment or

supplement hereto.

4. The costs for the services of the Arbitrator
and ‘any incidental costs shall be borne egqually between the
'Township and the Union. Any.other expenses, including but not
liﬁited to the presentation of witnesses, shall be paid by the

party 1ncurr1ng sane.

5.'- The determlnatlon of the Arbltrator shall be

blndlng upon all partles

G. Gr;evance Forms. The. attached grlevauce ‘forms
(AébéndiX‘ "A")..shall - be 1ncorporated by reference in thls'
.Agreemeut and shall be utlllzed by aggrleved employees, by the
Unlon and by the Townshlp for the purpose of proce551ng grlevances _

filed pursuant to the provisions of this Artlcle.



TIC XIX

MISCELLANEQUS

A. Employees covered by this Agreement may only be
assigned to perform any duty which is related to firefighting, fire
prevention, rescue, salvage, overhaul work, care and maintenance of
fire-fighting equipmenﬁ, and such other duties as are prescribed by
the job title description. under the Civil Service Act, provided
such assignments do not conflict with the restrictions and duties
as set forth in Article XVII. Employees may only be assigned to
any duty which is related to the ncrmsl routine daily housekéepiné
care required ﬁo maintain the quarters in which they are employédn
in a safe, clean and sanitary manner. It is understood that this
will not encompass construction, plumbing, elestrical,.carpentry,
painting or masonfy, other than of a minor nature.

B. Mutual aid to other cities shall continue, subject
Ato applicable law.

o “C. The Tswnsﬁip.shsll msge.provisidﬁ'fs{_yprkmenﬁs1
icbmpensatiqn coverage for a;l‘smployees, Qhe#her by insuransssor‘
otherwise. . | | - '
D. The Township shall-provide.sha ﬁaintain‘autémobile
li;bility insurance for all vehiclesvsf the Fire Departmént and
general ;iability insuranse, and shall'providé fdf the coverage by
such policies of éll employess-in the unit; provided»hbwevef, that_”
4 nothiﬂé herein contained shall prevsnt the‘Township from providiné-

the foregoing coverages for the contingencies stated in any manner

-~
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recoénized by law.

E. fof the purposes of the bglowéenumerated paid leave
provisions of this Agreement,,thezterm'"day" shall be défined as
fhe period of work time taken by the employee in question pursuant
to the work schedule to which the employee was assigned at the time

of the respective employee’s use of the paid leave, as is currently

the practice.

1. Vacations (Article XIV), Seniority Days
(Article XIV) and Rank Days (Article VII).

2. Personal Days (Article XVI).

3. Sick Leave (Article XXI), with the exception of
‘cash'paydut of terminal leave, which shall be compensated using an

8.4 hour day.
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ARTICLE XX

RULES AND REGULATIONS

A. The Township may establish and enforce reasonable

and just rules and regulations in connection with its operation of

he Fire Department and maintenance of dlsc1pllne, provided such

rules and regulations are not in conflict with the provisions of

this Agreement. Copies of new rules and regulations shall be

furnished to the Union and opportunity for the discussion of the

new rules and regulations shall be afforded to the Union prior to

the implementation thereof.

B. The Union shall have the opportunity to grieve any
new rule for thirty (30) days after its promulgation as to the

reasonableness or propriety. of said rule or regulation.
C. It is understood that employees shall comply with

all such rules and regulations. Employees shall promptly and

‘effLCLently execute the instructions and orders of offlcers and

superlors._ If an employee or employees. believe a rule regulatlon,

1nstructlon ﬂor‘ order of an offlcer or other superlor is

unreasonable or unjust the employee or employees shall comply WILh

the rule, regulation, order or lnstructlon, but with the further

provis;omothat such employee or employees may regard the rule,
regﬁlation, order . or 1nstruct10n as a grlevance whlch shall be

handled 1n accordance w1th the Grlevance Procedure set forth in

Artlcle XVIII‘of this Agreement.

D. In the event that any employee or employees shall

-
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refuse to cbmply with a rule or regulation, the Township shall have
the right. to take disciplinary’ action in acc_:_ordance with
departmental régulations .
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ARTICLE XXI

. BICK LEAVE

A. The existing policy of sick leave, including the

policy set forth in departmental sick leave orders, shall be

continued during the term of this Agreement. Sick time shall be

charged against working days only.

B. Terminal Leave. Upon retirement, if any employee

has accumulated sick leave to his credit, said employee shall

receive compensation in time off prior to retirement or, at the

employee’s option, payment at the rate of pay in effect at the date
of retirement according to the-following formula:

One through one hﬁndred twenty-six (126)
days - One (1) day’s pay or one (1) day off
for each day of accumulated sick leave; .

One hundred twenty-seven (127) days or more -
Cne (1) day’s pay or one (1) day off for each
day of accumulated sick leave to one hundred
twenty-six (126) days plus twenty percent
(20%) of a day’s pay or twenty percent (20%)
of a day off for each day of -accumulated .sick
leave in excess of one hundred twenty-six’

o ~(126) days. - -
- For the purposes of termination leave pursuant to this

Article, the term "day" shall be defined and compenséted as

follows: |
1. QAEQ___;IEEBE:.-'u8P4 hours célculated at the
employee’s respective hourly rate at the tlme of
his/her: retlrement.
2. Time Off Prior To Retirement: The definition of

."day" set forth in Article XIX, Miscellaneous,
Section E. 'shall apply.

c. In acco:dance with the schedule provided in

37
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Paragraph B, all accumulated but unused sick leave will be paid to
Aali empldyees who retire on either a forty percent (40%) disability
pension of on a  sixty-six and twé—thirds percent (66-2/3%)
disability pension.

D. During the month of January of each calendar year,
the employer shall furnish written notification to egch employee
and fhe Union as to. the amount of accﬁmulated sick leave credited
to each employee as of December 31 of the preceding year. Job-
connected injuries and rebcéurrenées therefrom shall not be
deducted from accumulated sick time. In the event that an employee
objects to the amount of accumﬁlafed'sick ieave credited to his

account, the Union may file a grievance in accordance with Article

XVIII.

E. An employee, at his option, may elect to have his
. severance pay, for accumulated but unused sick time, paid in the
calendar year following the yéar-of his retifement provided that
such prgctice is allowed by IntefnalﬁRévenuefService'Rules and

. Regqiétioﬁsl o .
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(continued)
ARTICLE XXT

SICK LEAVE

©F. Terﬁinal Leave
Notwithstanding paragraph B. of this article, effective
January 1, 1995, all superior officers appointed (hired)
after January 1, 1994, upon retirement will receiye
payment, upon retirement, at the rate of 70% for all
accumulated sick leave.
Current fire superior officers who have between 23 and 25
years of service as of the date of this agreement will have
the optien of receiving, upon retirement, (1) payment for

" 70% of all accumulated sick leave days or (2) the terminal
leave benefit as set forth in the éatties~prior collective

negotiations agfeement which expired December 31, 1993.

Current fire superior officers who have less than 23»years
of service as of the date of this agreement must make an
election at the beginning of their -18th year of service to
receive, upon retirement, elther (1) payment fcr 70% of all
_accumulated sick ;eave aays or (2) the termlnal leaveA
beneflt as set forth in the partles prlor collectlve
_negotlatlons agreement whlch explred December 31 1993
Employees who currently have between 18 and 22 years of
rserv1ce must make this. electlon w1th1n 90 days of the
‘signing of thls agreement. The electlon must be submltted
in writing to the Business Administrator or his deSLgnee.
_The failure to make_an election will'resultAin-the

imposition of the 70% option.



ARTICLE XXII

NON-DISCRIMINATION

A, There shall be no discrimination by the Township or
the Union against an employee on account of race, color, creed, sex
or national origin. Alleged viclations of this érovision are to be
pursued through appropriate state or federal agencies and are not
.subject to the grievance and arbitration provisions contained in

Article XVIII of this Agreement.

B. There shall be no discrimination, interference,
restraint, - or «coercion by - the Township or any. of its
represenfatives against any of the employees covéred-unaer fhis
Agreement because of their méﬁbership or non-membership in the
Union or because of any lawful activities by such employee on
behalf of the Union. The Union, its members and agents, shall not

discriminate against, interfere with, restrain or coerce any

employees covered under this Agreement who are not members of the

Union. . o - ST o o
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ARTICLE XXIIT

NO—STRIKE PLEDGE

A. The Union covenants and agrees that during the term
of this Agreement neither the Union nor any person acting on its

behalf will cause, authorize, or supﬁort, nor will any of its

members take part in any strike (i.e., the concerted failure to

report for duty, or willful absence of any employees from their
positions, or stoppage of work or abstinence in whole or in part
from the full, faithful and proper performance of the employee’s

‘duties of employment), work stoppage, slowdown, walkout or other
job action against the Township. The Union agrees that such action
would constitute a material breach of this Agreement.

B. In the event of a strike, slowdown, walkout or other

job action, it is covenanted and agreed that participation in any

such activity by any employee covered under the terms of this

Agreement may be deemedAgrounds for #gfmination of employment_of
féﬁchfémpléyee oi empléyees, subject, héweéer,,to;the applicatién‘of_
" thé-Gfie?éhce frocedure-cohtainedrin Article XVIII. : : _
’4.C. ~ Nothing contained iﬁ "the Agreement ;shallA'be
éonétrugd to limit q:iréétrict the Téwnship in ifg righ;5;5 seék-
énaAébtain such judicial relieﬁ-as:it-may,be entitléd ég ﬁ;Vé in
law{of'in eguity_for injunction or:damages or both in»thé-eygnt-of

such breach by the Union or its members.wi



ARTICLE XXIV

MAINTENANCE OF 8TANDARDS

The provisions of all written department policies or

ordinances governing terms and conditions of employment for
enployees covered by this Agreement are incorporated herein by
reference, and shall be maintained as such for the life of this

Agreement, subject to the provisions of applicable New Jersey

Statutes.
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ARTICLE XXV

SEPARABILITY AND SBAVINGS

If any provision of this Agreement or any application of
this Agreement to any employee or group of eﬁployees is held
invalid by operation of law or by Court or othér.tribunal of
;ompetent juri;di;tion, such provision shall be inoperative but all
other provisions shall not be affécted.thereby and shall continue

in full force and effect.
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ARTICLE XXVI

FULLY-BARGAINED . PROVISIONS

A This Agreement represents and incorporates the

complete and final understanding and settlement by the parties on

all bargainable issues which were or could have been the subject of

negotiations leading to this contract.

B. Nothing contained herein shall be deemed to deny or

restrict the employees of their rights pursuant to N.J.S.A. 34:13A-

1 et sedqg.
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ARTICLE XXVII

EDUCATIONAL SEMINAR DAYS

The licensed fire inspector is required to attend
educational seminars sponsored by the NJ Division of Fire

Safety in order to maintain said license.

During the calendar year 1994, each licensed fire inspector
or fire inspector/fire official shall be entitled to one

seminar day subject to manpower.

During the calendar year 1995, each licensed fire inspector
or fire inspector/fire_cfficia; shall be entitled to two

seminar days subject to manpower.

These Seminar days shall be regquested for, used, amassed
and converted to vacation days in the same manner as

personal days as defined in Article XVI of the collective

negotiations agreement expiring December 31, 1993.
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ARTICLE XXVITT

TERM OF AGREEMENT

A. This agreement shall be effective retroactive to
January.1l, 1594 and shall rgmain in full force and effect

through December 31, 1995, and thereafter from year to year

until a.successor Agreement is negotiated.

B. Should either party wish to amend or otherwise
re-negotiate the terms and conditions set forth in this
Aéreement, then that party shall notify the other pursuant
to the time requirements set forth_in the Rules and

Regulations of the Public Employment Relations Commission.

GE TOWNSHIP
NEW JERSEY

ATTEST:

| Robert L. Brown, Mayor

" ATTEST: g " ORANGE FIRE OFFICER'S ASSOCIATION,
: LOCAL- 210 o L

_-;)J l : %;

cura, President

DATE: . S BY:
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SCHEDULE A
FIRE CAPTAIN - SALARY SCHEDULE

LONGEVITY ANNUAL BI-WEEKLY 'HOURLY

January 1, 1994 - June 30, 1994

0 - 52,889 2,034 24.22
2% 53,947 2,075 24.70
4% | 55,005 2,116 25.19
6% 56,062 2,156 25.67
8% 57,120 2,197 26.15
10% 58,178 2,238 26.64
July 1, 1994 - December 31, 1954
0% 53,947 2,075 24.70
2% 55,026 2,116 25.19
5% 56,644 | © 2,179 " 25.94
7% 57,723 2,220 26.43
9% 58,802 2,262 26.92
13% 60,960 2,345 27.91
January 1, 1995 - June 30, 18355
0% | 56,026 2,155 25.65
2% ' 57,147 2,198 26.17
* _ .~ .. 58,827 - 2,263 - 2694
7% - - 59,848 2,306 27.45

ox - sel,068 . 2,349 - .27.86
13% © . 63,309 o 2,435  28.89

 guly 1, 1855 - December 31, 1995 -

0% . 58,177 : 2,238 26.64
3% - 59,922 2,305 27.44
6% " 61,668 - 2,372 28.24
g%' o - 62,831 - . 2,417 - 28.77
10% | 63,995 o 2,461 29.30
12% : . 65,158 ‘ 2,506 29.83
14% ) 66,322 2,551 - 30.37
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SCHEDULE B o
DEPUTY FIRE CHIEF - SALARY SCHEDULE

.LONGEVITY ANNUAL ' BI-WEEKLY HOURLY

January ‘1, 1994 - June 30, 1994

0% © 59,195 2,277 . 27.11
2% 60,379 2,322 27 .64
4% 61,563 2,368 28.19
6% 62,747 2,413 28.73
8% 63,931 2,459 29.27
10% 65,115 2,504 29.81

July 1, 1994 - December 31, 1994

0% 60,379 2,322 ~ 27.65
2% 61,587 - 2,369 28.20
5% 63,398 2,438 29.02
7% 64,606 2,485 29.58
9% 65,813 2,531 30.13
13% 68,228 2,624 31.24
January 1, 1995 - June 30, 1995
0% 62,587 2,407 28.66
2% 63,839 2,455 29.23
5% _ 65,716 -~ " - 2,528 . 30.09
7% 66,968 ',,  2,576 ' ‘fio}ss
9% 68,220 2,624 31.24
13% 70,723 2,720 © .32.38
-  July 1, 1995 - December 31, 1995
0% 64,935 2,498 29.74
3% o 66,883 2,572 30.62
6% . 68,831 2,647 . 31.52
8% ) 70,130 - - ‘2,697 | 32.11
10% | 71,429 2,747  32.71
12% 72,727 2,797 33.30
1% 74,026 2,847 °  33.89
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‘ : SCHEDULE C _
SUPERINTENDENT OF ALARMS - SALARY SCHEDULE

LONGEVITY " ANNUAL BI-WEEKLY HOURLY
January 1, 19%4 - June 30, 1994
55,675 2,141 25.49

0%
2% 56,789 2,184 26.00
4% 57,902 2,227 26.51
6% 59,016 2,270 27.02
8% 60,129 | 2,313 27.53
10% 61,243 2,355 28.04
July 1, 1994 - December 31, 1994
0% 56,789 | 2,184 26.00
2% 57,925 2,228 26.52
5% 59,628 2,293 27.30
7% 60,764 2,337 27.82
9% 61,900 2,381 28.34
13% 64,172 2,468 29.38
Januar& 1, 1985 - June 30, 1885
0% 57,925 2,228 26.52
2% 59,084 2,272 27.05
" 5% so;gzl. . 2,333 27.85
7% 61,980 2,384 . 28.38
9% ' 63,138 2,428 28.91
13% 65,455 : - 2,518 . 29.97 -
_ July 1, 1995 - December 31, 1995 -
0% . 60,163 ~ 2,314  27.55°
3% . 61,968 2,383 ' 28.37
6% | 63,773 2,453 29.20
8% d 64,976 2,499  29.75
10% 66,179 2,545 30.30
12% 67,383 2,592 ~30.85
14% 68,586 2,638 31.40
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v A-1]
APPENDIX "A" [

GRIEVANCE FORM

Grievance No.

DATE:

NAME OF EMPLOYEE:

POSITION: DEPARTMENT

CONTRACT PROVISION(S) ALLEGED_TO VIOLATED:

STATE IN DETAIL THE FACTS OF THE ALLEGED VIOLATION INCLUDING
THE TIMES AND PLACES AND DESCRIPTION OF THE PARTICULAR
INCIDENTS AND THE NAMES IF THE PERSONS INVOLVED:

REQUEST FOR SETTLEMENT OR CORRECTIVE ACTION DESIRED:

HAS TEIS GRIEVANCE BEEN DISCUSSED WITH YOUR IMMEDIATE

SUPERVISOR?

NAME YOUR IMMEDIATE SUPERVISOR

TITLE
Employee's Sigmature Employee Representative's
- Signature
‘Date: Date:

Distribution:
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- [A-2]

. | B GRIEVANCE ANSWER FORM

(supplementary Material May Be Attached)

DATE:

REGARDING: Grievance No.

STEP NUMBER: 1 2 3. 4

NAME OF EMPLOYEE:

POSITION: . | DEPARTMENT: -

1. FACTS AND ISSUES INVOLVED: i

2. DECISION:

3. REASONS FOR DECISION: (use separate sheet if necessary)

" Signature

Position:

Department: -

Distribution: : o
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