PREAMBLE

In complismce with Chapter 303, Laws of 1968, the
State of New Jersey, the Brgpchville Board of Educzgiich
and the Bpanchville Ed&;@n Asgocliation enter 1nto
this written agreement,
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A.

1.1

ARTICLE I

RECOGNITION

The Board hereby recognizes the Branchville Education
Association ae thz exclusive and sole representative for
zollactive negotiation coucerning the termz and conditicns
of employment for all certificated perscnnel employed by
the Board under contract but excluding:

1. Administrative Principal

Unless otherwise indicated, the term "teachers", when used
hereinafter in this Agreement, shall refer to all pro-
fessional, certificated empicyees reprasented by tha
Association in the negotiating umit as above defined, and
refarences to male teachers shall include femnle teachers.



A,

B.

C.

2.1

ARTICLE II

NEGOTIATION PROCEDURSE

The parties agree to enter into collective negotiations
over a successor Agreement in accordance with Chapter 123,
Public Laws 1974, in a good-faith effort to reach agreement
on all matters concerning the terms and conditions of teacher’s
employment. Such negotiations shail begin not later than
October 1 of the calendar year preceding the calendar year in
wvhich this Agreement expires. Any Agreement so negotlated
shzll apply to all teachers, be reduced to writing, and be
signed by the Board end the Association.

During negotiation, the Board and the Assocliation ghall
present relevant data, exchange points of view, &and make
proposals and counter-proposals.

Neither party in any negotiations shall have any control
over the selection of the negotizting vepresentatives of the
othar party. The parties mutuslly pledge that their repre-—
sentatives shall be clothed with all necessary power and
auvthority to make proposals, consider propcsals, and make
counter-preposals in the course of repgutiations.

1. Representatives of the Board snd the Association®s
Negotieting Commuirtee shall meet, when mutually agreed upon,
for the purpose of reviewing the administration of the Agree-
ment, and to resolve problems that may arise. These meetings
are not intended to bypazss the grievance procedure.

2. Bach party shall gubmit to the other, at least three (3)
days prior te the meeting, an agenda covering matters they wish
to discuss.

3. All meetings between the parties shall be scheduled,
vhenever possible, to take place when the teachers inveolved are
free from assigned instructionel resporsibilities, unless other-
wise agreed.



E.

F.

2.2

ARTICLE II (Cont.)
NEGOTIATION PROCEDURE

The Board agrees not to negotiate concerning said employees
in the negotisting unit as defined in ARTICLE I of this Agree-
ment, with any other organization other tham the Branchville
Education Asgociation for the duration of this Agreement.

This Agreement shall not be modifled in whole or in part
by the parties except by an instrument in writing duly executed
by both parties.



3.1
ARTICLE IIL

GRIEVANCE PROCEDIRE

finy teacher ghall have the right to appeal the application of
poiicies and administrative decieloms affecting him in accordance
with these procedures. He ehall heve freeidom frem restraint, inter-
ference, coercion, discrimination, or reprisal in presenting hie
appeal. He shall have the right te presen: his own appeal or
designste representatives of the Brarchville Education Association
to appear with him or for him begimning at - A, Procedures, Fara-
graph 3. The Admipistrative Principal shall be informed of the
representative pricr to the hearings.

A. Procedures

1. Any teecher who has & grievance sghall discuss it first with
the principal in an sttempt to resolve the matter informally
at that level.

2. If, as a reault of the discussion, the matter is not re~
golved to the satisfaction of the tescher within five (5)
school daye, he shall =et forth his complaint in writing
to the principal. The principal shiall cosmunicate his
decision to the feacher In writing within three (3) school
days of receipt of the written complaint.

3. If the grievance i1s not resolved tc the teacher's satis—
faction, he or his reprecentative may request a review by
the Board of Education. The request shall be submitted in
writing, to the Secretary of the Board of Education. The
Board shall review the grievance, hold a heering with the
teacher end hils representative, unless waived by the employee,
and render a decision in writing within thirty (30) calendar
daya of the review.

4. Should a grievance be submitted to arbitration, the following
procednre will be used in gelecting the arbitration panel.

1. One arbiter shall be chosen by the Board and one
arviter by the Association.

2. The two arbiters will have ten (10) days in which
to agree cn a third member.

3. Should they be unable to agree on the third member,
both parties, within five (5) days, shall submit
to the other party a list of three (3) names, of
whom the other dexlines two {2), and the decision
ghall be made of the remalning two (2) by drawing
lots.



A.

B.

3.2

ARTECLE III (Comt.)

GRIEVANCE PROCEDURE

4.4, Recommendations of the Arbitration Famel must be submitted

to the Board snd Bramchville Educetion Asssciation within
a rveasonable time of submission of the grievance to the
panel,

4.5 The recommendations are non~bindirg on the Board who re-

tains the power %o render & final deciaion which may be in
agreement with or different from the recommendatioms of
the arbitration panel.

Miscellanesus Procedures

1.

2.

3.

A grievance affecting a group or class of teachers may be
filed by the Asgociation with the administrative principal
directly.

All meetings snd hearings under this procedure shall not be

conducted in public without the consent of all parties, and

shall include only such parties in interest and their desig-
nated or selected representatives, heretofore referred to

in this ARTICLE.

During the time that a grievance is being processed as out-—
iined in steps 1 through &, all teachers and the grievant
shall coantinue to perform their contractual obligations
under the direction of the sdministrative principal.

All documents, commnications and records dealing with the
processing of a grievance shall be filed in a separate
grievance file in the central office, and shall not be kept
in the personnel file of any of the perticipants, end shall
be available to only the individusl person and the admini-
strative principal.



A.

B.

4.1

ARTICLE IV

TEACHER RIGHTS

Pursuant to Chapter 123, Public laws 1974, the Board here-
by recognizes thet public employees shall have, and shall be
protected in tha exercise of, the right, freely and without
fear of penalty of reprieal, to foxm, join and assist any em~
ployee organization or to refrain from any such activity.

Nothing contained herein shall be construsd to deny or
reastrict any teacher such rights as he may have under law,

No teachar ghall be prevented frcm wearing pins ox cother
Jjewelry as identification of membership in the A=ssocistion or
its affiliatesa.



A.

5.1

ARTICLE V

TEACHER WORK YEAR

The Bramchville Educatlon Aescciztion will submlt to the
Board of Education, prior to the firat of February of each
year, its recommendations with respect %o the school calendar
for the ensuing yesr.

The Board of Bducation, in determining the school calemdar,
will conslder the rveccmwmendations of & «omblped Branchville
Education Assocletion and Board of Education Committee bhafore
adopting the official school calendar for the ensuing school
year. This will only be necessary if the Board of Education
takes exception to the calendar proposed by Branchville Edu-—-
catiom Association.



Aﬂ

B,

6.1

ARTICLE VI

TEACHER ASSIGNMENT

All tenure teachers shall be given written notice of thelr
salary, tentative schedule, class, and/or subject assignments
for the forthcoming year as close ae possible te April first,

In the avent that sny extentuating clircumstances occur, the
Board ¢f Educaticon, the Admfnistrator, and the teachers shall
work together for a mutual solution, in order that the interests
of the total school program and the childrem's education be
given prime consideration.



All

7.1

ARTICLE YVIX

OOME TEACHING AND FEDERAL PRICRAMS

A1l guelified teachers snall be given adequate opportumity
to meke application, and wo position shall be fiiled wotil all
properly submitted applicationg hive been considered. The
Board agrees L0 glve due consideration te the profeseional back-
ground apnd attaimments of all spplicam:s. This shell apply to
home teaching, departmental jobs, and 3uch programe as may be
funded by the federal govermment.



A,

ARTICLE ¥IIX

TEACHER EVALUATION

All wownltoring or observation of the work performance of
a teacher shall be conducted openly and with full Imowledge
of the teacher.

Teachers shall be evzluated only by the school admind-
strator or by peracns designated by the Board of Rducatiom,
who are certificated by the New Jerssy State Board of Exsminers
to supervige inatruction.

& teacher shall be given a copy of any class vieit or
evaluation report prepared by his evalustors 2t least one day
before any conference between the admlrdstrator and teacher
to discuss 1t. HNo such report shall be submitted to the
centzal office, placed lu the tescher's file, or otherwise
acted upon without prior confersnce with the teacher. No
teacher shall be required to sigr 8 blzok or incomplete
evaluation,

The teacher shall be eble £o ex&miné the evaluation at
auy time.

Sigmeture by teacher asignifies ouly thet evaluwation has
been read,



A.

B,

D.

9.1

ARTICLE IX

FAIR DISMISSAL FOR NON-TENURE TEACHERS

On or before April thiritieth of each year, the Board shall
give to eech non-tenure teacher contimuously employed since the
preceding September either:

1. A written offer of 2 contract for employment for the
next year with such increases in salary benefits as
agreed between the Board and Association, or

Z. A uritten notice that such employment shall not be
offered.

Any non~tenure teacher who recelves a notice of non-employment
may, within five days thereafter, request a statement of reasons
for such non-employment from the principali, who shall comply within
five days after receipt of such request.

The teacher shall then be entitled to a hearing before the
Board, within thirty {30} days, provided a written request is
recelved by the Board Secretary within five daye after the con-
ference between the Administrator and the tezcher.

The Board shall indicate its determination as to the employ-
rant or non-employment of said non-tenure teacher within five (5)
d-ys after the complecion of the hearing.



A.

D.

10.1

ARTICLE X

INSTRUCTIONAL COUNCIL

An Instruetional Council was established October 1, 1971.
The purpose of the Council shall be to enrich the educational
program through recommendations, research, implementation, and
evaluation, so as to best meet the needs of the students, the
echool, end the community. The Couucil may comsider, but not
be limited to, advising the Board on such matters as curriculum
improvements, teaching techmiques, extra-curricular programs,
gchool policy and development and revision of such, inservice
training, pupll testing and evaluation, philosophy end educational
goals of the district, teacher recrultment, research and exper-
imentation, building use, discipline, public reletions, and other
related matters regarding the effective operation of the Branch-
ville School.

The Council shall consist of Professioral Staff, the School
Administrator, and Boerd Members; but there sheuld be a quorum
for a meeting of st least three teachers, the administrator, and
three Board members.

The Council shall meet at least once per year. Additional
meetinge shall be held at the request of the Association or
Board of Education.

Rules for operation shall be set up by the Council, but shell
include provisions for a rotating Chairman responsible for the
arrengement and conduct of meetings.



Ao

B.

C.

1i.1

ARTICLE XI

SICK LEAVE

As of September 1, 1972, all teachers employad shall be
entitled to thirteen gick leave days esch school year as

of the first official day of said school ysar, vhether or

not they report for duty on thet day. Unused sick leave -
shall be accumulated from year to year, with no maximum limit.

Sick leave days may be used for sickness of the resideats in
the imnediate household.

Teachersz sghall be given a written accounting of accumulated
sick leave days no later than Saptember 15 of each school
Yyear.



A,

12.1
ABTICLE XiI

TEMPORARY LEAVES OF ABSENCE

As of the begimning of 1973-74 aschool year, teechers shall be entitled
to the following temporary leavzs of absence with full pay wech school
year.

1.

4,

Personal Davs

Two days leave of absence per year accumulative to six days, which
may be used by "full time" teachers for personsl legal, business,
household or femily matters, which require absence during school
hours. A full time teacher ig ore who tesches the full number of
days and time school is in session. Application to the Administrator
sball be made at least three daye before ta%ing such lesve except in
the case of emergencies. A printed Reguest for a Perscnal Day Leave
Form will be provided for the teschers upon request. A writtem
sccounting of days scoumulated will be supplied by September 15¢h
each yesar.

Profesgional Days

Up to three days per year for the purpose of visitiag other schools
or attending meetimgn or conferences of an aducatioanal nature.

Le Time

Time necessary for appesvances in sny legal proceeding comnected
with the teacher’s employwent or with che school system.

Event of Death

Up to five days at any one time, in the event of death im a tescher's
imeediate family and any other mesmher of the lmeediate houwsebold.

The immediate family zhall be defined as: spouse, parent, pareat-
in-law, grandparent, grandparent-in-law, child, grandchild, sibiing,
sibling-in-lsw or menbers ¢f immediate household.

Other

Foxr temporary leaves of abzence not covered fa 1,2,3, or 4, snd at
the discretion of the Beard of Rducacion, the Cemcher shall have
substitute pay deducted from his salary for asch day abeent up to
one calendsr wonth ~ i.e. Hovember 1 - Rovember 30, ete.

When days sbeent exceed the calendar month, 1/200 of the annual salary
shell be deducted for aach dey sbsent thersafter.



13.1
ARTICLE XIII

EXTENDED LEAVES OF ABSENCE

In addition to maternity leave already outlined in the Board policy,
tha Board may grant the following requests to tenure teachers:

A.

B,

C.

E,

A leave of absence without pay for up to two years to any
teacher who joins tha Peace Corps, Vista, National Teacher
Corps, or serves as an exchange teacher or cverseas teacher.

A leave of absence without pay to a tenure teacher for one year
to teach in an aecredited college, wmiversity.

Other leaves of absences without pay may be granted for good
reason.

Upon return from leave granted by the Board, for reasons outlined
in A and B or other teeching assignments, 2 teachar shall be
placed on the salary schedule at the level he would have achieved
if he hed not been absemnt.

Upon zpplication and approval of the RBoard, a leave of absence of
up o one {1) school year {(September -~ June) may be granted to a
teznured teacher, having ten {10) years of service in the districe,
for persopal reasoms. Upon return, the teacher shall resume his
normal place on the salary guide without credit for the year on
laave and shall be assigned to an equivalent position that was
held at the time leave was granted, Thie policy is not meant to
include provisions, during the leave, for employee benefits in—
civding but not limited to medical benefits, tuition reimbursement
or accrual of additional sick leave, except that the Board may
continue medical benefits as permitted by law and sgreed to by the
Board under provisicns provided by appliceble rules and the em—-
ployee on leesve without pay, shall agree to reimburse the Beard
for medical beanefits during said leave. Upon retura to the dis-
trict, all rightas, privileges and henefits previously eaxned shall
bz restored to the employee. Application for leave shall be made
by April 15th preceding start of September term and notification
of return shall be made by April 15th prior to return September next.

1. The Board may, upon request, grant meternity leave to any
tapured full-time employee who 18 expecting a child. Such leaves
stiall be without compensation for a period not to exceed one school
vzar or ten teaching months duration except when this limitation
would require a teacher to resume work during the final three months
9% a school year, in which case leave may be extended to the end of
Liue year.

2. Any employee adopting a pre—school child may apply for a similax
l:ave as enumerated above.,



A.

c.

14.1

ARTICLE XIV
TEACHER INSERVICE TRAINING

The Board agrees to pay the full cost of tultiom in connaection
with any courses, workshope, seminars, conferences, inservice
trainiang sessions in which a taeacher is required and/or requested
by the Administration to participate. Special consideration shall
be given for areas of interest or educational background, and when
such ingervice programs are limited in number, teschers will be
chossn according to thelr own areas of competencea, Reimbursement
for mileage at tha rate of 20¢ per mile skall be paid by the Board
of Education for travel to and from the above. This does not apply
to courges takem for personal college credits or certification

purposes.

All effort will be made to utilize county inservice training
programs,

The Board shall reimburse up to six graduate credit hours
(basad on tuition charges at New Jarsey State Colleges) for coursas
not required for certification, but which have been approwved by the
administration. Courses counting toward graduate credic will be
listed as graduate credits by the college where the course was
taken, and will be credited ocunly as takem after the Bachelors or
Masters Degree is raceived - for axemple, courees to be credited
on & B.A. 410 must have been tsken after the B.A, was received;
courses to be counted on & M.A.410 must have been taken after the
M.A. Degree has heen granted. A passing gzrade of C or batter must
be received in order to receive paymemt of tuition and/or placement

on the salary guide.



A,

15.1

ARTICLE XV

PROBLEM CHILDREN

‘Jhen in the judgment of a teacher, an individual student
assigred to his/her class requires the atteation of the Child
Study Team, the teacher shall sc inform the priucipal. Referrals
mst e made in writing and clearly state the reason for referral.
The principal shall act within five (5} daye to arrange as soon as
poesible for a conference among himself, the teacher and appropriate
members of the Child Study Team to dliscuse the child's problem and
Lo devide on appropriate steps for its resolution.

This article ie not to be tsken lightly. All seriousmess by
the tezacher muet be given to his article in requesting referrals.



16.1

ARTICLE XVI

HEALTH BENEFITS

L The cost of payment of premiums by the Board for future negotiated
healih benefits, excluding the Sclwol Emplovees Heslih Benafits Progrem,
sbnll be capped at no more than 75% of tha cost of the premiums to the
Board.




STEP

1,2,
3.
&.
5.
5.
7.
8.
9.

10,
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21,
22,

IB

I11.

I11.

IV.

BRANCHVILLE ELEMENTARY SCHOOL
SALARY GUIDE
1986-87 SCHOOL YRAR

Np BA BA+10 BA¥20 MA HA+10 MAN20 MA+30

— pr——

15500 18500 183800 19100 19700 20000 20300 20600
18100 19150 19450 19750 20350 20650 20950 21250
16700 19800 20100 20400 21000 21300 21600 21900
17300 20430 20750 21050 21650 21950 22250 22350
179G0 2100 21400 21700 22300 22600 22900 23200
18500 21750 22050 22350 22950 23250 23550 23850
19100 22400 22700 23000 23600 23%00 25200 24500
19700 23050 23350 23650 24256 24550 24850 25150
20300 23700 26000 24300 24900 25200 25500 25800
20900 24350 24650 24950 25550 25850 26150 26450
21500 25000 25300 25600 26200 26500 26800 27100
22200 25650 25950 26250 26850 27150 27450 27750
22800 26300 26£00 26900 27500 27800 28100 28400
23400 26950 27250 27550 28150 28450 28750 29050
27600 27900 28200 28800 29100 29400 29700
28230 28550 23850 29450 29750 30050 303590
28900 29200 29500 30100 - 30400 30700 31000
29550 29850 30150 30750 31655 31350 31650
30200 30500 30800 31400 31700 32000 32300
30850 31150 31450 32050 32350 32650 32950
31500 31800 32100 32700 33000 33300 33600
Increments: N.D. - 15 @ 600,
RA to MA+30 20 @ 650

At discretion of the Board of Educstion, withholding of individual incremeats may
be dona according to Title 18A.

The Branchville Board of Educatfion will pay the eatire cost of the New Jersey Public
and School Employess Health and Benefits Program for all full-time amployees and
their dependents.

Compansation for extra-curricular sports and activities approved by the Board of
Education will be paid at the ratae of 520.00 par inter-echolastic game or evemt.
Rligibility for payment is at the diepcration of the Beard of Education. Payment
for any activity will not exceed §260.00.

Reainbursement of up to $350. per year for dental work don2 on employse or dependent
nembers of the immediate family. Any unused portion of tbe $350. will accrue te
the next year up to no more than three (3) years or $1050.

Eligible employess for full bemefi:s are those working twenty or more houre per
weak. Employess working less than twenty hours psr week will be eligible to receiva
up to $150. per year amd accrus no more than $450. in three ysars.



BRANCHVILLE ELEMERTARY SCHOOL
SALARY GUIDE
1987-88 SCHOOL YEAR

STEP ¥D BA BAH10  BA+20 A MATI0  MAR20 @ MA430
1. 16006 19200 19500 19800 20400 20700 21000 21300
2, 16600 19850 20150 20450 21050 21350 21650 21950
3. . 17200 20500 20800 21100 21700 22000 22300 22600
4, 17800 21150 21450 21750 22350 22650 22950 23250
5. 18400 21800 22100 22400 23000 23300 23600 23900
6. 19000 22450 22750 23050 23650 23950 24250 24550
7. 19600 23100 23400 23700 24300 24600 24900 25200
8. 20200 23750 26050 24350 24950 25250 25550 25850
9. 20800 24400 24700 25000 25600 25900 26200 26500

10. 21600 25050 25350 25650 26250 26550 26850 27150

11. 22000 25700 26000  2A300 26900 27200 27500 27800

12. 22600 26350 26650 26950 27550 27850 28150 28450

13, 23200 27000 27300 27600 28200 28500 28800 29100

14, 23800 27650 27950 28250 28850 29150 29450 29750

15.. 24400 28300 28600 28900 29500 29800 30100 30400

16, - 28950 29250 29550 30150 30450 30750 31050

7. 29600 29500 30200  3080C 31100 31400 31700

18. 30250 . 30550 30850 31450 31750 32050 32350

19, 30900 31200 31500 32100 32400 32700 33000

20, 31550 31850 32150 32750 33050 33350 33650

21. 32200 32500 32800 33400 33700 34000 34300

22, 32850 33150 33450 34050 34350 34650 34950

23, 33500 33800 34100 34700 35000 35300 35600

Increments: N.D, = 15 @ 600,
BA to MA+30 - 22 @ 650.

I. At digeretion of the Board of Education, withholding of individual increnents may ba
done according to Title 18A.

II. The Branchvilla Board of Education will pay the entire cost of the New Jersey Public
and School Empleyees Hsalth and Benefits Program for all full~time amployess and
their dependents.

11X. Compensation for extra-curricular sports and activities approved by the Board of
Education will bhe paid at the rate of $20.00 per inter~scholastic gams or event.
Bligibility for payment is at the discretion of the Board of Education. Payment for
any activity will not excead $260.00.

IV. Reimbursement of up to $350. per year for dental work dons on employes or dependent
manbers of the immediate family. Any unused portiom of the $350. will accrue to the
naxt year up to no more than three (3) years or $1050.

Eligible smployees for full bhenafits are those working twenty or more houra per week.

Employess working less than twenty hours per week will be eligible to receive up to
$150. per year and accrue no more than 3450. in threa yeare.



ARTICLE XVII

DURATION AND CHANGE IN AGREEMENT

A, This Agreement shall be effective as of July 1, 1986, and shall
continue in effect until June 30, 1988.

B. Changes in the contract between the Branchville Board of Education
and the Branchville Education Association for the 1986-87, 1987-88
school years Includes:

1,

Clarification of Contract: Article XIV, Section C, add on:
A passing grade of C or better must be received in order to
receive payment of tuition and/or placement on the salary
guide,

Increase 1n dental reimbursement to $350. @ year with a three
year or $1050. cap for unused benefits that have accrued from
one year to the next for employees working twenty hours or more
per week required time on the job. Employees working less

than twenty hours are eligible to receive up to $150. per year
and accrue no more than $450. in three years.

3. Salary increases according to the developed, agreed to guides
for 1986-87, 1987-88.
Branchville Education Branchville
Association Board of Education
By By
(President) (President)
(Date) ‘ ‘ (Date)
By By
(Secretary) (Secretary)

(Date) (Date)



