Agreement Between
The RUMSON BOARD OF EDUCATION
and
The RUMSON EDUCATION ASSOCIATION (Aides Unit)
For the Fiscal Years

Commencing July 1, 2021

THIS AGREEMENT is entered into this 1** day of JULY, 2021 by and between THE
BOARD OF EDUCATION OF THE RUMSON SCHOOLS (hereinafter called “Board™) and
THE RUMSON EDUCATION ASSOCIATION (hereinafter called “REA™) on behalf of the
aides.

WHEREAS, the parties have reached certain understanding which they desire to confirm

in this Agreement.
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PREAMBLE

All aspects of this contract shall be in effect through the 2021-2022 school year, or until a successor
agreement has been agreed upon resulting from collective negotiations between the Board and the
REA which shall begin no later than November 1, 2021.

ARTICLE 1
RECOGNITION

A. The Rumson Board of Education (the Board) hereby recognizes the Rumson Education
Association (the REA) as the exclusive representative for collective negotiations
concerning grievances and terms and conditions of employment for all “aide” employees.
Excluded are: Superintendent, Principals, Supervisors, Directors, Secretary to the
Superintendent, Board Secretary/School Business Administrator, Bus Drivers,
Cafeteria/Recess Aides, Library Aides, and Clerical Aides.

B. Unless otherwise indicated, the term “aide” shall refer to all aide personnel.

C. Unless otherwise specified, the term “employee” shall encompass all unit members as
specified in Article 1: Sections A and B.

ARTICLE II
NEGOTIATION PROCEDURE

A. In accordance with Public Law 1974, Chapter 123, the Board and the REA agree to enter
into collective negotiations over a successor agreement in a good-faith cffort to obtain
agreement on all matters concerning the terms and conditions of employment. Any
agreement so negotiated shall apply to the employees cited in Article 1, Section A, be
reduced in writing and submitted for ratification by the REA and approval by the Board.
If ratified and approved, it shall be signed by the parties.

B. If any provision of the Agreement or any application of this Agreement is held contrary to
law, then such provision or application shall not be deemed valid and subsisting, except to
the extent permitted by law, but all other provisions or applications shall continue in full
force and effect.










































