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PREAMBLE

This agreement entered into this day of

_ . 1980 by and between the Board of Education,
Township of Warren, County of Somerset, New Jersey,
hereinafter called the “Board” and the Warren Township
Educational Secretaries Association hereinafter called
the "Association.”

WITNESSETH

WHEREAS, the parties hereto have reached an agreement
respecting the terms and conditions of employment

of certain employees of the Board, the parties hereto,
pursuant to Revised Statutes 34:13A-1, et. seq.,
mutually agree as follows:
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ARTICLE |

RECOGNIT!O

——— - o ——

The Board herby recognlzes the Associatlon as
the exclusive and sole representative for collective
negotiations concerning grievances and terms and
condltions of employment for office personnei under
contract, on leave or employed by Board as Included
hereln:

Attendance officer: as per Title 18A

Secretaries: Elementary school offlces
ftiddle School offlces
Child Study Team offlces
Superintendent's offices
Board offices

Clerk Typist: Any of above offlces

Accounting personnel: Bookkeeper
Clerk

but excluding full-time secretary to the superintendent
and full~-time executive secretary to the school buslness
administrator, and other employees of the !arren
Township Board of Education.

Unless otherwlse indlcated, the term "Secretaries”
when used herelnafter In the Agreement, shall refer
to all personne! represented by the Assoclation in
the negotlating unit as deflned above.



ARTICLE il

NEGOTIATION PROCEDURE

The parties agree to enter into collective
negotiation over a procedure In accordance with
Revised Statutes 34:13A-1 et seq. in a good

faith effort to reach agreement on al! matters
concerning the terms and condittons of secretarles!
emp loyment. Such negottations shaltl beglin

on dates prescribed by law.

Any agreement so negotiated shall apply to
secretaries, as |isted above with noted exclusions,
be reduced to writing, be signed by thes Board

and the Assoclation and be adopted by the Beard.

Durlng negotlatlons, the Board and the Association
may present relevant data, exchange points of view
and make proposals and counter propocsals.
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ARTICLE 111

GRIEVANCE PROCEDURE

Definitlons

A "grievance" Is a clalm by a secretary or the
Assoclatlon based upon the Interpretation, appllcation,
or violatlion of this Agreement, Board policles or
administrative decisions affecting a secretary or a
group of secretarfes. Excluslon - a complaint of a non-
tenure secretary which arises by reason of her not being
re-employed.

Purpose

The purpose of this procedure Is to secure, at the
lowest posslible level, equitable solutlons to the
problems which may affect secretartes. Both parties
agree that these proceedlings w!ll be kept as Informal
and confldential as may be appropriate at all levels
of the procedure.

Procedure

1. in the event a grievance Is flled at such time that
I+ cannot be processed through all the steps In this
grievance procedure by the end of the school vyear,
the time limlts set forth hereln may be reduced so
that the grievance procedure may be exhausted prlor to
t+he end of the school year or as soon thereafter as Is
practicable.

2. Level One

The grievant shall first discuss her grievance
with her Immediate superlor within flve work days
of lts occurrence to resolve the matter Informatlly.
The grievant should submit In writing to her Immedlate
superior, the nature of the grievance and the
remedy sought at thls time.

The Immedlate superior shall respond, In
writing, to the grievant within five work days
of the Level One meeting.
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Grievance Procedure, Article 111, cont.

3.

Leval Two

If the grlevant wishes to proceed to Level
Two,she must forward her grievance, in writlng, to the
Superintendent wlithin five work days of the receipt
of Level One response and so notlfy the Level One
adminlstrator in writing. Fallure to do so
means the lIssue is resolved. The Superintendent
shall meet with the grievant and/or her representatlives
wlithin ten work days of recelpt. At his discretlon,
the Superintendent may requlire the presence of the
Immediate supertor at that meeting. The Superintendent
shall respond, In writing, to the grlevant
within ten work days of the Level Two meeting.

Level Three

If the grlevant and/or her representatives
wish to proceed to Level Three,ghe must forward her
grlevance, In writing, to the Board of Educatlon
within five work days of her recelpt of Level
Two response and so notlfy the Superintendent.
Fallure to do so means the 1lssue Is resolved,
Within flfteen days of recelpt of grievance,
the Board shall notlfy the grievant, Iin writing,
as to whether or not a hearing will be held. [|f
a hearing is set, It must be held within twenty
work days of Board recelpt of grievance. The
grlevant and/or hér representatives would meet
with the Board and/or Its representatives. The
Board's declslon shall be communlicated, In wrliting,
to the grievant within flve work days of thls meeting.

Level Four

a. A grievance to proceed to Level Four must be
concerned wlth the Interpretation or meaning or
application of any of the provislons of this
agreement. Appeal of any grlevance based on
other lIssues shall proceed Immediately to Level
Five .

b. If the grievant wishes to proceed to Level four
followlng a hearing by the Board, she must request
In writing, within five work days of receipt of
Level Three response, that the Associatlon submift
the grievance to advisory arbitration. Failure
to do so means that the grlevance has been resolved.

if the Assoclatlon determines that the grievance
is meritoricus, |t may submlit the grlevance to
advisory arbltration within fifteen work days
after recelipt of a request by the grlevant and
so notlfy the Board. Failure to submlt means
that the grievance Is resoived.



This agreement shall be in full force and effect as of
July 1, 1961 and shall continue in effect until June 30, 1983
subject to the Asseciation's right to negotiate over a successor
agresment as provided in Article |l. This agresment shall not be
extended orally, and it is expressly understood that it shall axpire
on the date indicated unless extended in writing by both parties.

L WITHESS WHEREOF THE parties hereto have caused this
agresment to be signed by their duly authorized officers the day
and year first above written .

MAINLAMD REGIOMAL SECRETARIES' ASSOCIATION
By._{(Signed)

Pres{ident
By (Signed)

Secretary

BOARD OF EDUCATION OF THE
MAINLAND REGIONAL HIGH SCHOOL OISTRICT
OF ATLANTIC COUNTY

By (aigned)
President

By (sianed)

Secretary

LS I o

v O~ o T\

10

12

13
14
15

16
17
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» cont.
Four, cont.)
€. |If no Board of Education hearing Is set, the
grievant may either discontinue the grlevance
or proceed to Level Four. |f the grlevant elects
to proceed to Level Four,she will follow the

procedure outlined In Paragraph a, starting

not before the fifteenth work day and not after
the 25th work day dating from Board's receipt
of grievance. Fallure to do so means the
grlevance has been resotvad,

d. Within ten work days after such wWis+ten notice
of submisslon to advisory arbltration, +he Doarad
and the Assoclation shall attempt to agree
upon a mutually acceptable arbltrator and shall
obtaln a commltment from sald arbltrator to
serve. |If the partles are unable to agree
upon an arbitrator or to obtain such a commitment
within the speclified perlod a request may be
made to the Amerlcan Arbltration Assoclation
by either party to select an arbitrator.

The arbttrator shail confer with representatives
of the Board and grievant and begln hearlings as
soon as can be arranged. He shall then be
restricted to consldering only the question(s)
submlitted to him. The arbitrator shall Issue
his recommendatlions within thirty calendar

days after he has concluded the hearings.

e. The arbltrator's recommendatlon(s) shall be
advlsory and shall be submitted to the Board
and to the grievant In writing and shali set
forth his findings of fact, reasoning,and
recommaendatlions only on the Issue(s) submitted.

f. The cost for the services of the arblitrator
including per diem expenses, if any, subsistence
expenses, actual and necessary travel shall be
borne equally by the Board and the Assoclatlon.
Any other expenses lIncurred shall be paid by
the party Incurrling same.

Level Flve

Appeals beyond Level Four may be made as
prescribed by law.

The flliing of a grlevance does not relleve the grlevant
of the responsiblility for complylng with the
administrative dlirective untll such time as the
grievance Is resolved.
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Grievance Procedure, Article 111, cont.

D. Miscel lanecus

1'

When a secretary is not represented by the Assoclatlon,
the Assoclation shall have the right t+¢o be present

and to state its views with the approval of the
grievant.

All meetings and hearings under this procedure
shall not be conducted in public and shali include
only the parties of Interest and their deslignated
representatives unless octherwise provided by law.
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ARTICLE 1V

SECRETARY RIGHTS

Pursuant to chapter 123, Pubilc Laws of 1974, as amended,
the Board hereby agrees that every employee of the Board
Included In the unit as set forth under Artlicle |

shall have the rlght freely to organlze, Joln, and
support the Assoclation and its activitles and affiliates
for the purpose of engaging In coilectlive negotiatlons
for mutual aid and protection., As & duly elected body
exerclsing governmental power under laws of the State

of New Jersey, the Board undertakes and agrees that It
shall not directly or Indirectly discourage or deprilve

or coerce any secretary In the enjJoyment of any rights
conferred by Chapter 123, Publlc Laws of 1974, as amended,
or other laws of New Jersey or Constitutions of New
Jersey and the Unlted States.

No tenure secretary shall be disclpltined, reprimanded,
reduced In rank, or have her Increment withheld without
Just cause. Any such actlon taken by the Board, or any
agent or representative thereof, shall not be madse
public until forma! action is taken by the Board, and
shall be subject to the grlevance procedure herein

set forth.

Nothing contalned hereln shall be construed to deny or
restrict to any secretary such rights as she may have
under New Jersey School Laws or other.applicable laws and
regulations of the State of New Jersey.
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ARTICLE V

ASSOCIATION RIGHTS AND PRIVILEGES

The Board agrees to furnish to the Association in
response to reasonablie requests available Information
concerning the financial resources of the district;
i.e., A-4 audit, A-7 report, agendas and minutes

of all public Board meetings, census data, individual
and group teacher health insurance premiums relatlive
to cost with names and classifications of iliness to
be withhe!d, and names and addresses of all teachers.

(1) 1 f both parties agres to meet during working
hours any representative of the Association or any
secretary participtaing in these negotiatlons,
grievance proceeding (excludlng Level Four) con=-
ferences, or meetings relative thereto shall suffer
no loss of pay.

{2) It Is recommended that all Level Four Grlevance
Procedures be conducted ocutside school hours. |If
this is not possible the cost of substitutes shall
be deducted from the satary of the greivant and the
Association representatives.



=

Page 10
ARTICLE VI

WORKING CONDITIONS
Hours

1. A normal work week for emnlovees 1ln those personnel
units designated in Article I shall consist of five
(5) working days.

2. Normal work week shall consist of 37% hours
{excluding lunch}.

Overtime

1. At the reguest/approval of immediate superior, a
secretary who works more than thlrty-seven and
one-~-half (37%) hours in any one week shall be
compensated on the basis of time and one-half for .
each hour behond the 37% hours worked in that week.
Holidays falling wlthin the work week shall be
consldered as days worked.

All summer secretarial emplovment opportunities shall be
offered to interested members of the YWarren Townshilp
‘Educational Secretaries Assoclation before being offered
to persons who are not members of the unit. When more
secretaries apply for summer ermployment than there are
positions avallable, available positions shall be

assigned on the basis of senlority. With the exception of
1978, secretaries interested in summer employment shall so
indicate to the superintendent by May 1. Notification
shall include any period of time during the summer when
the indlvidual would not be avallable for employment.

1. Summer employment shall be pgid pro rata of the
gurrent salary guide.

Inclement Weather/Emergency Closings

1. When the school 1s closed due to inclement weather,
secretaries wilill be expected to make every reasonable
effort to get to work. Delayed arrival will he
accentable,

It 1s understood and agreed that the secretary will come
in whatever time prior to Sept. 1 her supervisor feels
18 necessary 1in order to insure a smooth, efficlient
school opening.

The surervisor wlll keep a record of that time, report it
in writines to the surperintendent, and provide equal
compensatory flme to that secretary during perlods when
school 1s closed.

Secretarles wlll not be reaulred to report for work
on the M.J.E.A. Convention Days.

¥ For legai holidays worked there shall be given equal
compensatory time off.
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ARTICLE Vil

SALARIES AND FRINGE DENEFITS

The salarles of ail secretaries covered Ly this
Aareement are set forth in Schedule A which is attached

hereto and made a part hercof.

1. Ten-month secretaries may Individually elect to
have approximately twelve (12) percent of thelr
monthly salary deducted from thelr pay. These
funds shall be deposited In the secretary's name
in the Board's bank of record, and may be with-
drawn by the secretary at any time.

2. Secretaries employed on a ten (10) month basis are
to be pald in twenty (20} semi-monthly Installiments.

3. When a payday falls on or durling a school holiday,
vacation or weekend, secretaries shall receive
thelr paychecks on the last previous working day.

4, Ten-month secretaries shall receive their final
check on or before June 30.

With prior approval of the superintendent, secretaries
shall be reimbursed 100% of tuitlon costs not to exceed
1007 of the current State Unlversity tuition for all
successfully completed relevant courses.

Medical Insurance

1. Medical Insurance as per Warren Townshlp Educational
Assoclation Agreement.

2. Dental coverage shall be the same as that negotlated with
the WTEA.

Compensation for the use of private automobiles for
authorized Board activities during any calendar vyear shatl
be at the rate authorized durling any calendar year by IRS
for business mileage deductlion for the previous calendar
year.

Vacation term for 12-month employees from their fifth (5)
year of employment shal! be 15 work days.

Those unit personnal who can show a valid first ald
certificate shal! recelve $100 per year additional
compensation for each year of the contract and wlll be
avallable to render first aid during the school day.
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ARTICLE Vil

TRAMSFERS AND PROMOTICMS OF PERSOMNNEL

Notice of secretarial vacancies and promotional oppor-

tunities within the school district shall be forwarded
to the Association president for posting upon receipt,
when school is In session. Secretaries interested in

applying for any of these positions may indicate their
intferest in writing tfo the Superintendent within ten
(10} days of submission of the notice to the Association.

Secretaries who wish to be informed of vacancies and
promotional opportunities which may occur during the
summer months shall leave a statement fto that effect

for the Superintendent prior o the close of schoo! in
June so notice of wacancies and promotional opportunities
can be mailed to them.

Secretaries may request a fransfer within the school
district by notifying their school principal or
immediate superior in writing prior to February 15 for
the following school year.

Involuntary reassignments or transfers of school personnel
shall be made only after consultation with the secretary
affected, if that secretary can be reached. Notices of
such transfers will be given tfo the secretary involved

as soon as practical and only after all voluntary re-
quests for this assignment or transfer have been carefully
considered.

R. | F. CLAUSE

Those secretaries whose employmenht 1Is terminated due to
reduction in force shall have priority based upon their
previous seniority for reemployment as vacancies occur.
The provisions of this Article shatll not extend beyond
two (2) years of the effective date of said termination
of employment. Persons effected must mainftain a current
sddress and/or phone number with the Board. When an

of fer of reemployment is made, the individual must respond
within thirty (30) days or the offer can be made to a
former employee of less senlority or tacking same, for
public hire,
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ARTICLE IX

SICK LEAVE

Cumulative sick leave as defined In New Jersey Statutes
annotated 18A:30-1 and amended below:

1. Ten days absence for personail Illness with fultl pay
in any school year (18A:30-2) for ten-month employess
wlth less than six years service in Warren Township.

2, Unused days of sick leave shall be cumuliative without
iimit, beginning from the date of the secretary's
continugus empioyment by the Board (18A:30-3,3.1.)

3. Twelve days absence for personal lllness with full
pay in any school year for ten-month employees
with six years or more service In Warren Township.
These shall be cumulative.

4. Secretaries while on leave of absence do not
accumulate additional sick leave credit but are
guaranteed thelr accumulated slck leave effectlve
the date of thelr return to actlive service.

5. Secretaries who are absent flve or more consecutive
days for personal Il1lness shall supply written
evidence from a llcensed physician attesting to
his/her illness and flitness for resumptlon of
duties.

Any secretary whose personal 1!lness extends beyond the
period compensated under Article [X~A shall be deducted
at the rate of 1/200 of the Secretary's salary or the
cost of a substlitute ( not to exceed the dally rate of
said employee) at the discretion of the Board. Upon
return from jeave, she shall be asslgned to the same
Job, 1f avallable, or to a substantially equivalent
position. Compensation of part-time secretarles shali
be prorated.

Upon tretirement after twenty vears of service in Warren Town-
ship, a one-time payment shall be made for a certain portion
of unused sick leave. The number of unused days eligible for
payment shall be the net increase in sick days accumulated
during the ten years immediately prior to retirement. Pay-
ment for each eligible unused sick day shall be at a rate
equal to 1/1000 of the average of the base annua! salary paid
over the ten years immediately prior to retirement.
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ARTICLE X

TEMPORARY LEAVE OF ABSENCE

Leaves of absence with pay shall be granted anually

for the following reasons:

Al

Upon Approval of the Administration

1.

Five days per occasion if required for death in
the immediate family (spouse, child or parent);

three days per occasion if required for death of
brother, sister, mother-in-law or father-in-law.

For other death in the family - one day per occasion-
o include grandchiid, grandparent, uncle, aunt,
brother-in-law, sister-in~law, son-in-law or
daughter-in-law.

For the conduct of personal affairs which cannot

be handied outside school hours. A personal leave
day cannot normalily be used the day before or the

day after a heoliday or vacaticn period or the first
or last day of secretaries' schoo! fterm. Application

to the secretary's superior shall ordinarily be made
at {east three days prior to the [eave. Maximum
al lowance ~- three (3) days per year. No reason

required for two of the three days.

For the religious holidays where their observance
prevents the secretary from working on a school day --
maximum two days per vyear.

Upon Approval of the Superintendent

i.

For the purpose of visiting other schools or
attending meetings or conferences of an educational
nature.

For jury duty, maximum al lowance as required.

For appearance 1n any legal proceeding connected

with the secretaryis employment or with the scheol
system or In any other legal proceeding, except

where a secretary is suing the Board, 1f the
secretary is required by law to attend provided the
employee is not a party to 2 sulit. Maximum allowance
as required.
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(Article X, Temporary lLeave of Absence, cont.)

4. Full pay shali be paid by the Board for temporary
(not to exceed 90 days in any one year) duty with
any unit of the U.S. Reserves or the State National
Guard provided such obligation cannot be fulfilled
when school is not in session.

5. A maximum of two (2) days each for two representatives
to attend conferences of NJEA and NEA shall be granted.
Deduct cost of substitutes,

Payment for other leaves of absence or emel gency absence
may be granted by the Superintendent with Board asnproval.

ARTICLE X!

EXTENDED LEAVES OF ABSENCE

Atl requests, extensions or renewals of extended leaves
without pay, shalil be made in writing tfo the Superin-
tendent. The Superintendent shall give written notifica-
tion of the Board's disposition.

A secretary applylng for maternity leave shall notify

the Superintendent at least 60 days prior to the date

she intends to leave. Leave without pay shall be granted
with the commencement date at the option of the secretary,
subject to writften approval of her physician. The
secretary shall have the option of terminating the leave
of absence the following September 1 or the succeeding
September 1.
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ARTICLE X1

DEDUCTION FROM SALARY

The Board agrees to deduct from the selarles of Its
secretaries dues for the Warren Township Education
Assoclatlon, the Somerset County Educatlion Association,
the New Jersey Education Assoclation or the National
Education Assoclatlon, or any one or any combination

of sald assoclatlons as sald secretaries individualty and
votuntarily authorfze the Board to deduct. Such
deductions shall be made in complliance with Chapter 310,
Publlec Laws of 1967 (NJS 52:14-15.9e) under rules
estabtished by the State Department of Education.

16
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ARTICLE X111

MISCELLANECUS PROVISIONS

Any indlvidual contrect between the Board and an Individual
secretarial employee hereafter executed, shalil be subject
to and consistent with the terms and conditlons of tThis
Agreement. If an Individual contract between the Board

and an individual employee contains any language
Inconsistent with this Agreement, this Agreement,

during 1ts duration shall be controlling.

The Associatlon and the Board agree that this agreement
also incorporates resofution of Impact negotiatlions
relative to the Board's reduction of nursing coverage In
the schools during the 1977-78 school vyear.

Coples of this Agreement shall be duplicated within thirty
days (30) after the Agreement Is signed and presented to
secretarial employees now empioyed or hereafter employed

by the Board. The cost of such duplicating shall be shared
equal!ly by the Board and the Assoclation,
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ARTICLE X1V

AMENDMENT AND DURATION OF CONTRACT

This Agreement shal! not be modlfled in whole or In part
by the parties except by an instrument in writing duly
executed by both parties.

Thls contract shat! remain In full force and effect from
July 1, 1980 - Jung 30, 1981 & July 1, 1981 ~June 30, 19B2.

If at the time this Agreement would otherwlse termlnate
the parties are negotiating for a new agreement, the terms
and condltlons hereof shall continue in effect so long as
such negottations voluntarily contflinue, and any new
Agreement may be made retroactive to the date the new
Agreement would otherwise have become effectlive.
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Date

tn witness whercof the parties have executed this

Agreement, the day and vyear first above written:

Attest:

Secretary

Attest:

Secretary

Becard of Education of the
Township of Warren

By

President

Negotiated by:
Chairperson: #Mrs. Laura Hartsteln

Members: Mr. Robert Dagnall
Mr. Robert Mick

Advisory: Dr. Angelo L. Tomaso
Superintendent

Warren Township Educational
Secretaries Association

By ...

Pfgg}&en+”

Negottated by:

Members: Mrs. Juanita Lucy
Mrs. Thelma Jennings
Mrs. Patricia Matonick
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SCHEDULE A

WARREN TOWNSHIP EDUCATIONAL SECRETARIES ASSOCIATION

SALARY GUIDE

1980~81

YEARS OF TEN 12 MONTH
EXPERIENCE MONTH BOOKKEEPER

0 $5,884 $ 7,062

1 6,247 7,497

2 : 6,610 7,932

3 6,§73 8,367

4 7,335 8,802

5 7,698 9,238

6 8,061 9,673

7 8,424 10,108

8 8,786 10,543

9 9,149 10,979

10 9,511 11,414
Employees who are at step #10 or above wlll increase
amounts as indlcated below as a speclal Increase thls
year. Thils results in:

A. The 12-month employee shall receive $12,862 from
7-1-80 through 6-30-81,

B. One 10-month secretary shall receive $10,660 from
9-1-80 through 6-30-81,

C. One 10-month secretary shall recelve $10,739 from
9-1-80 through 6~30-81.
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SCHEDULE A |

WARREN TOWNSHIP EDUCATIONAL SECRETARIES ASSOCIATION

SALARY GUIDE

I _...1981-1982 _
YEARS OF TEN 12 MONTH
EXPERIENCE MONTH BOOKKEEPER
0 $6,073 $ 7,289
1 6,472 7,768 |
|
2 6,781 8,246 i
3 7,271 8,725 i
4 7,670 9,203 |
5 8,068 9,682 |
6 8,467 10,161 :
7 8,867 10, 640 |
i 8 9,266 11,118 ‘
| I
| 9 9,664 11,597 ;
§ 10 10,063 12,076
| - s e e e m e o e e ke e o e = e e e e e emm e O |
Employees who are at step #10 or above wlll receive
amounts as Indlicated below as a speclal increass
this year. This results in:
A. The 1Z2-month employee shall recelive $14,149 from
7-1-81 through 6-30-82.
B. One 10-month secretary shal!l recelve $11,726 from
9-1-81 through 6-30-82.
C. One 10-month secretary sahll receive $11,812 from

9-1-81 through 6-30-82.
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Secretary Evaluation

Al l secretarles shall be evaluated by the adminis-
tration at least once each year. The secretary
shal! meet with the evaluator to discuss the evaluation.
At the time of the meeting, the secretary may add
approprlate comments to the evaluation form. The
secretary shall slgn the evaluation form at the time
of the meeting. The affixling of this signature shatll
acknowiedge that she has met with the evaluator and
reviewed the evaluatlon by affixing her signature
to the coples to be filed with the express understanding
that such signature In no way indicates agreement
with the contents thereof. Additional meetings
shall e held when requested by elther party.

1. The Board of Education may wlithhold for
inefflciency, or other good cause, all or part of the
employment increment of any secretary In any vear
by a majority vote of all members of the Board of
Education. Written notice of such action, together
with reasons therefor, shall be given to the secretary
concerned.

2. The Immedlate superior and/or principal shalt
prepare a written recommendaticn for the withholding
of an Increment. The Immedliate superior and/or
principal shall provide the secretary against
whom the recommendation is made with a written
notlice of the alteged cause(s) for the recommendation
specifying the nature therecf, with such particulars
as to furnish the secretary with an opportunity to
correct and overcome the same within a time period
specified by the principal.

3. The specifled time having expired, and no
satisfactory resolution reached, the ITmmedlate
supervisor and/or administrator shall send a copy of
the recommendation to the Superintendent.

4, Once a recommendation Is forwarded fto the secretary
and the Board, the secretary may, wlthin ten
school days, file a grievance commencing at the
principal fevel. No action shall be taken on the
recommendation until the grievance is heard according
to the grievance procedure as set forth heretofore
In this agreement.

5. Any action by the Board to withhold an increment,
or any part fthereof, shall be subject to appeal to
the Commissicner. The Commissioner shall have the

autherlty to restore all or part of the Tncrement with-
held retroactively.



