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(01)
PREAMBLE

A — il e

This agreament entarad into the

by and betwaen the Board of Education of Oldmans Township , the town of
Pedricktown, New Jersgey, hereinaftar called the “Board”, and the Oldmans

Township Education Association, haereinaftar called the "Association®.

ARTICLE I
RECOGNITION

A. The Board hereby recongizes the Amsociation ams the majority representa-
tive for collective negotiations, as provided for in NJSA 34:13A-1 et.
seg., concerning grievances and terms and conditiona of employment for
full and part=time teachers and school nurses whether under contract or
on leave.(1986)

B. Unless otherwise indicated, the term "teachers™ when ussd hereinaftar
in this Agreement, shall refar to all employess represented by the
Aesociation, in the negotiating unit as above defined, and references
to male teachers shall include female teachers.

ARTICLE I1I
NEGOTIATION. OF SUCCESEOR AGREEMENT

A. The Parties agree to enter into collective negotiations over a Buccessor
Agraement 1n accordance with Chapter 123 Public Law 1974, in good faith
affort to reach agreement on al) matters concerning the terms and condi-
tiong of teachers employment, according to the timetable sstablishad by
P.E.R.C. Any agrsement so negotiataed shall apply to all teachers, be re-
duced to writing, be signed by the Board and the Assgociation, and be
adopted by the Board., (1982)

B. This Agreement shall not be wmodified in whole or in part by the parties
except by an instrument in writing duly executed by both parties.

C. The parties agree to follow the procedures outlined in the Agreement, and
to use no other channels to resolve any qguestion or proposal until pro-
cedures within thig Agreement are fully exhausted.

0o3/ez2, 10/86
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ARTICLE IIl
GRIEVANCE_PROCEDURE

A. Dofipations

1.

3.

A "grievance"” i® a claim by a teacher or the Association bazed
upon the interpretation, application, or violation of this Agree-
ment, policies or administrative decigions affecting a teacher

or a group of teachars.

An "aggreivesd paerson® is a person or persons making the claim.
A "party in interast”™ is the parson or perecong making the claim and

any person who might be required to take action or against whom
action mnight be taken in order to resolva the claim.

B. Purpogs

The purpose of this procadure ig to gsecure, at the lowest possible level,
equitable solutions to the problems which may from time to time arisze
affecting teachers. Both parties agree that these proceedings will be
kept as informal and confidential as may be appropriate at any lavel of
the procedura.

C. Procedurs

1.

Since it is important that grievances be processed as rapidly, as
poggible, the number of days lndicated at each lavel should be con-
sidaered as a maximum, and every effort should be made to expedite the
procass. The time limite specified may, however, be extended by mutual
agreement. Should either party fail to follow the time limit, the
grievance shall be waivaed or wovad to the next stap.

In the event a grievance is filed at such time it cannot be proce=zsad
through all the steps in this grievance procedure by the end of the
school vear, and, if left unresolved until the beginning of the
following schoel year, could result in irreparable harm to a party in
intereet; the time linits set forth herein shall be reduced soc that
the griavance procedure may be exhausted prior to the and of the
school year, or as soon thereafter ax is practicabhle.

It is understood that teachers shall, during and not-withstanding the

pendency of any grievance, continue to observe all assignments and
applicable rules and regulations of the Board until such grievances
and any effect thereof shall have baeen fully determined.

4. Levgl _Qpne -~ A teacher with a grievance shall ficrst discuss it with

05/78

his Principal or immediate superior within five (5) achool days of its
occurrence, either directly or through the Association’'s designated
rapreeentative, with the objective of resolving the matter informally.
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LEYEL.IBQ

If the agrieved person is not matisfied with the disposition of his
grievance at Level One, or if no decislion has been rendered within
five (5) school)l days after discussion in Lavel One, he may file the
grievance in writing with the Administrative Principal within ten

{10) school days after the decision given at Level One. The letter
shall cita the Article and subsection aggrievad, the grievance, and

be signed by the employaee and Asgoclation representative. The letter
ghall include the date of occurence and the relief being sgught.(1386)

REVEL. THREBE

If the aggrieved person ig not matisfied with the dispogition of the
grievance at Leval Two, or if no dacision has been rendered within ten
{10) school daye after the grlevance was delivered to the superinten-
dent, he may within five (5) school days after a decision by the super-
intendent, or fifteen (15) school days after the grievance war delivered
to tha Administrative Principal, whichever iz sooner, request in writing
that the Association submit his grievance to the Board within fifteen
{1B8) =mchool days after recelpt of the raquest by the aggreived person.
Tha decision of the Board ghall be made in writing to the aggrieved and
to the Aszociation President within 60 school days or 75 calendar days.
Thies does not precluda the right of the aggreived person to pursue ths
griavance on his own. (18682)

LEYEL_ EQUR

{a) If the taacher iz disegatisfied with the decision of the Board of
Education and if the grilevance pertains to a matter of prevoius
formal agreement between the Board of Education and the Association,
the teacher or the Aseociation may request ths appointmant of an
arbitrator, such reqgquest to be made in writing to the Board of Edu-
cation within 15 school days after the decision rendered in Level
3 (b).

{b) Such request can be honored only if the grievant or grievants and
tha organization representing them waiva the right, if any, 1Iin
writing of said grievant or grievants and the organization repra-
senting them to submit the underlying diaspute to any other Admini-
gtrative or judicial tribunal except for the purpose of enforcing
the arbitrator‘'s recommandations.

The following procedure will be used to secure the gaervice of an Arbi=-
trator:

1. A joint request will be made to the American Arbitration Association
to submit a raster of persons gualified to function as an arbitrator
in the dispute in question.

2, If the partiez are unable to determine a mutually satisfactory arbi-
trator from the submitted list, they will regquest the American Arbi-
tration Asgociation to msubmit a second rozter of names.

02/82, 10/86
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3. If the parties are unable to determine, within 15 schopl days of the
initial raquest for arbitration, a mutually satisfactory arhitrator
from the mecond submitted ligt, the American Arbitration Association
may be requested by elther party to designate an arbitrator.

The arbitrator shall limit himself to the issues submitted to him and
ghall congsider nothing else. He can add nothing to nor subtract anything
from the Agreement betwean the parties. The recommendations of the arbi-
trator shall be binding. Unly the Board and the aggrieved and his repre=
santative shall be given copies of the arbitrator's repeort of findings
and recommendations. Thig shall be accomplished within 30 days of the
completion of the arbitrator’'s hearings.

F. Cogt

H.

1. Each party will bear the total cost incurred by himself.

2. The fegs and expenses of the arbitrator are the only costs which will
bae shared by the two parties and such costs will be shared sgually.

3. The Buvard shall deduct tha full salary of any, "Aggreived person® for
any time lost in processing a grievance. If the aggrieved is upheld
in his complaint, any salary deductions made by the Board zhall be
repaid to the “"aggrieved person®.

The following grievances will not be covared in Level Four above:
1. Failure by the Board to retain & non-tenure teacher.
2. Any problems for which a specific remedy is provided for by law.

3. Any problems upon which the Commissioner of Education has rules or
hanm tha pawer ta rula.

d. The filling of non-tenure position by a certified employes.
Rights of Tesachers to Reprementation

1. Any aggrieved person may be represented at all stages of the grievance
procedure by himeelf, or at his option, by a representative melectad
ar approved by the Association. When a teacher is not represented hy
the Associlation, the Association shall have the right to be prasent.

2. No reprisals of any kind shall be taken by the Board or by any membar
of the adminigtration againat any party in interest, a representative,
any maember of the Associatlon or any other participant in the griev-
ance procedure by reason of such participation.

05/78
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L. MISCELLANEQUE

1.

05778

All documents, communications, and records dealing with the processing
of a grievance shall be filed in a geparate griavance file and shall
not be kapt in the personnel file of any of the participants.

Forms for filing grievances, serving noticaes, taking appeals, making
reportgs, and recommendations, shall be preparsd jointly by the Prin-
cipal and the Association and given appropriate distribution g0 as to
facllitate operation of the griavance procedure.

All meetinge and haarings under this procedure shall not be c¢onducted
in public and shall include only parties in interest and their deaig-
nated or selected representative, heretofore referred to in thie
article,
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ARTICLE IV
TEACHER_BIGHIE

Nothing contained herein shall be congtrued to deny or restrict to any teacher
such rights as he may have under Naw Jersey Laws or other applicable laws and

requlations. The rights granted to the teachers hereunder shall be deemed to

be in addition to those provided elsswhere.

B.

ARTICLE V
BOARD..BIGHIE

The Board ressrvesg to ltzelf sole jurisdiction and authority over matters
of policy and retains the right, subject only to the limitations imposed
by the language of this Agreement, in accordance with applicable laws and
regulations

i. to dirvect empleyees of the school district.

2. to hire, promotae, transfer, assign and retain employees
in positions in the School District, and for just cause,
to suspend, to demote, discharge, or take cother digcipli-
nary action against employees.

3. to relieve employees from duty because of lack of work
or for other legitimate reasons.

d. to maintain the efficiency of the School District opera-
tions entrusted to them.

E. +to determine the methods, means and personnel by which
such operations are tc be conducted.

6. to taks whatever actions may be necassary to carry out
the migsion of the School District in situations of
amergency.

It 18 understood by all parties that the Association expressly agrees that
negotiations will be conducted without the use of pressure tactics or any

practice genarally defined within the term "sanctions"™, The parties also

agree, during the period of negotiations that the only publicity accorded

the negotiations by the parties will congist of a joint press release; un-
lass, and untill which time, both parties agree that each may issue ity own
pPress relsaze.

It ig understond by all parties that under the rulings of the Courts of
New Jersey and the State Commissloner of Education, the Board of Education

is forbidden to waive any rights or powers granted it by law.

05/78, 10/84
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ARTICLE VI
ASEQCIATION ERIVILEGES

Whenevaer any repregentative of the Association or any teacher is scheduled
by the Board of Education or its representative to participate during work
hourg in negotiations, grievance proceedings, he ghall suffer no loszg in
pPay.

The Association and its rapresentatives zhall have the privilege to usa
schoaol buildinge at all reasconable hours for meetings, after it has noti-
fied and been asrigned a& designated room from the C.8.A. in advance. The
usa of thisg privilege shall not interfere with normal school operstions or
activities.

The Association shall have the privilege to use sEchool facilities and
equipment, including typewriters, mimeographing machinesg, other duplicat-~
ing equipment and all types of auvdlo-visual eguipment, as designated by
the C.S5.R., after schogl hours, when such aguipment ig not in umge. Such
equlpment shall remain on sc¢hecl property. The Association shall pay for
the current cost of all materials and suppliea incident to such use, and
for any repairs necegsitated as a result thereof.

The Agmociation shall have, ln each =schooel building, the exclusive uze of
a bulletin bvard in each faculty lounge and teachsrs' dining room. The
Agssociation shall also be amsigned adequate space on the bulletin board in
the central office for Association notices. Copies of all materials to be
posted on such bulletin boards shall be given to the building principal.

The Association shall have the privilege to use the inter-school mail
facilities and school mall boxes as it deems necessary and without the
approval of the Principal. The business of other non-related organiza-
tiong must meet with the approval of the Principal.

The privileges of the Assoclation and its representatives as set forth in
thig article shall be granted only to the Asgociation asg the majority
represgentative of the teachers, and to no other organization.

ARTICLE VII
IEACHEE _HWOBK_XEAR

The work yesar fpr employees covered by this Agreement should consist of
180 days for purposes of pupll instruction, one day for teachsr orienta-

tion prior to the opaning of school for pupilis, and two days feor parent
conferences.

Teachers not actively employed in Oldmans Township School District the
pravious school year will be reguired to attend one additional day for
naw tescher orientation.

Addjitional days may be raquiraed in emergency =ituation if nutually agreed
to by the parties.

Two additjional County inservice daye may be scheduled.

05/78, 10/84
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ARTICLE VIII to8)
IEACHING HOURS AND TEACHING LOAD

As profescsionals, teachers are expected to devote to thelr ameignmente
the time necessgary to meet their responsibilities.

LONCH

1. Teachers shall have a daily, duty-free lunch period egquivalent to
their pupil's lunch and recess, less the time necessary to praoperly
gsupervise their clags to their tables and ag othsrwise reguired by
the duty schedule for lunchroom supervision.

2., Teachers may leave the building during their scheduled duty-free
lunch periods, upon =igning out in the school office, if their
pupils are under the supervision of a regularly scheduled adult.

1. Meetings.which take place after the regular school workday and which
requires attendance shall not be called on Fridays or on any days
immadiately preceding any holiday, or other day upon which teacher
attendance is not reqguired at School, except in an emergency. Meetings
shall not be for more than a maximum of sixty-five (65) minutes.(1983)

2. An Association Representative may =speak to teachers during any meeting
referred to in Paragraph 1 above for a miximum of 10 minutes with the
approval of the Principal.

3. Every attempt shall be made to submit notice on an agenda for any
meeting and given to the teacher involved at least three (3) days
prior to the meeting, except in an emergency. Teachers shall have
the opportunity to suggest items for the Agends.

4. Any administrative representative may speak to the Association
during any meeting called by the Association for a miximum of ten
minutes, with the approval of the Association President.

Parent Teacher Conferences ghall be scheduled on one full non-school day
and one school day evening twice a year. These days to be in addition to
the 180 days for pupil instruction. Day conferences shall be schedulsd
at three (3) twenty minute conferences per hour. Evening conferences
ghall be scheduled at four (4) fifteen minute conferences per hour. The
lagt evening conference shall be scheduled no later than 2:00 p.m. (1986)

Where two or more teachaers are employed at a grade level or othsrwise co-
operatively engaged, they shall meet once (1) a month after school disg-
mizsal for forty (d0) minutes to discuss Curriculum coordination, grading
patterns, plans or other concerns common to thair cooperative endeavor.

The Professional staff work day shall begin twenty~five minutes pricr to

pupil school day {(late hell)} and end twenty-five minutes after pupil

school day {(dismissal bell) with the following sxceptions: (1981)

i. Fridays (unless an emergency develops)

2. Before a holiday

3. Day when teachers are expacted to attend a school related evening
{or afterncon) meeting.

4, Excused by the Administrative Principal

TEACHEE _PUEBIL_RELATIQNEHIES

1. Each teacher shall maintain a posture of helpfulness and respect when
dealing with all students.

2. Each teacher shall providse supervision, guldance, and instruction
wherever and whenever a student should reguire =uch assistance during
the scherol day.

3. Each teacher shall treat each student with a sense of sguality and
equity.

02/82, 10/86, 04/89
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ARTICLE IX
NON-TEACHIBG_DUTIES

The Board and A=sociation acknowledge that a teacher'e primary re-

sponsibility is to teach, and that his energies should, to the extent
possible, be utilized to this end. Therefore, they agree as follows:

1. To provide an aide for =supervisgion of playground recess during
the lunch period.

2. Teachers shall be available for aother educational duties when
their students are asgigned by adminigstration to other personnel.
Three (3) special activity periods per normal five day week will
be for teacher preparation time, as schedulsd. (1989)

3. Classroom teachers will make themselves avaiable for conferencsas
with the Administrator, Helping Teacher or Supplementsal Teachers,
ag scheduled, during the twenty minutes prior to the pupil school
day and twenty minutes immediately after the pupil school day.

4. Teachers ghall have a daily, duty free lunch period equivalent to
thair clagsroom's lunch and lunch recess period.

a. The first four (4) days of school the staff will dine with class,

to engure orderly procedurssg.

b. Student dining problems of individuals or class wWill be referred

by the aide to the teacher for action at ths end of the psriod.
¢. On lnclement weather days when students report back to their

clasgsrooms, the teacher will be responsible for setting the pro-

cedures, rulesg and independent activities that students carry
out at their seats, which can be reaszonably supervised by non-
certifiaed personnel.

B. 8Staff members will arrange, or be assigned to intra/finter~-class
or grade visltations, during periods their clasg is with Special
Taeachers, or when not otherwise agsligned a prep~-period.

ARTICLE X
TEACHER_EMPLQYMENT

TIEACHERS

1. The Board may give credit up to a maximum of the tenth {(10) step of
any Salary lsvel on the teacher Salary Schedule for previous outsgide
teaching experience in a duly accredited school, provided the indi-

vidual was properly certificated during that pericd of employment,

upon initial employment in accordancs with the provisions of Scheduls
"A". {This change shall have no effect on any persons Salary leval

if he/she was employed before May 1979.) {1986}

2. Additional credit of, but not to exceed four (4) years, for military
gxperience shall be given upon initial employment in four (4) steps.

3. Tesachers =ghall bs notified of their contract and salary status for
the coming year no later than April 1l=t.

EART-TIME IEACHERS(1986)

1. Those part-time teachers employed hy the Beard bhefore October 1,
shall continue to receive their current health benefits/insurance
benefits. (Grandfather Clause)

2. Those part-time teachers employed by the Board after October 1, 1986

ghall follow this schedule:
{a) JEmployed 20 or meore hours - 100% health benefits. all other

benefits shall be pro-rated.
(b)Y Employed les=z than 20 hours -~ No health benefits or other

L P . N B S
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C. COMPLAINIE

i. any informal complaints regarding a teacher made to any member eof the

administration by any parent, student, or other persons, which may or
does influence evaluaticon of a teacher, shall be promptly calied to
the attention of the teacher by thes principal or immediate supervisor
within five (5) school days of said complaint. {1986)

2. The teacher shall be given an cpportunity to respond to such complaint
and shall have the right to be represented by the Association at any
meetings or conferences regarding such complaint.

ARTICLE XI
; -BBLABRIES.

The sgalaries of all teachers covered by this Agresment are set forth in
Schedule "A" which ig attached herete and made a part thersecf.

1. Teachers employsd on a twelve (12) mcﬁth bazis shall be paid in twenty
four egual installments.

2. Teachers employed on a ten (10) month basis shall be paid in twenty
{20} equal installmentsg, on the 2nd and 4th Fridays of the month.

3, When a pay day falls on or during a school heoliday, vacation or week-

end, teachers shall receive their pay checks on the last previous
working day.

d. Teachers shall receive their final checkg and the Salary Guide for the

following vear on the last working day in June, unless notified other-~
wise by the Principal.,

ARTICLE XII
ZEACHER_EACILITIES

Attemptes will be made to appropriately furnish a room for the exclugive usme of
teachers as a faculty lounge and work area. Although teachers shall be ex-
pected to exercise reasonable care in maintaining the appearance and cleanli-
ness of said lounge, it shall be regularly cleaned by the school's custodisal
staff.

10/84, 10/86, 04/89
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ARTICLE XIII
IEACHER =_RRMINISTRATION LIAISON

ADMINISIRATIVE_AND INBIRUCTIONAL COUNCILS

A. 1. The Principal shall establish an Administrative Committee, to re-
vlew and discuss administrative problems, and practiceg, and to
act in an advisory capacity in the revision and development of
school building policies. )

2. The Principal shall establish an instructional committse whose
purpose shall be to strengthen the educational program through
recommendations, regearch, implementation and evaluation by the
principal and staff to best meet the needs of the students, the
school and the community as represented in their school building.

3. Bald committee shall establish its own rules of procedure and shall
provide for a chairman who shall be responsible to the Principal for
the arrangement and conduct of meetings.

4, The Committaa or sub-~committee shall meet at least ohce each month
for not more than a maximum of sixty-five {65) minutes. {(1989)

B. The Principal shall consider and study all written recommendations sub-
mitted by the committee to him. Should the Principal decide not to adopt
any such recommendations, then he shall communicate the reascon{s) for not
doing so to the appropriate committee chairman.

05/78, 10/B4, 04/8B9
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ARTICLE XIV
-81CK_LEAYE

All teachers employed szhall be entitled to ten (10) mick leave days
each school year am of the first official day of said school year.
Unuged =ick leave days shall be accumulated from year to year with
no maximum limit,

Upon the request of thae Principal, a doctor's certificate shall he
provided after thres {(3) consecutive dayw of =ick leave.

In case of gicknesz in the immediate family of a teacher and upon the
request of the teacher to the Administrative Principal, sick leave may
be granted to cover sald absence for such purpose for a period of two
(2) consescutive days.

Part time teachers sick leave time will be computed at per cent of full
time, timens {(x) twenty (20) half days.

B. CREDII_EQB.QUT QF DISIRICI gICK LEANE

l.

2.

Whenevaer the Board employs a teacher who has an usused accumulation of
gslck leave days from another school district in New Jersey, the Board
shall grant up to thirty (30) days credit for said sick leave,

The accumulation of sick leave dayg from anothar district ghall be
credited upon recelpt by the Board, of a written statement signed by
the Secretary of the Board of Education of the last =school district in
which the teacher was employed, stating the number of unused =ilck leave
dayz to which the teacher was entitled upon leaving the pravious dis-
trict, at the rate of 5 daye per year of in=-district service, to
conmence at the baeginning of the mecond year.

C. SICK_LEAYE DUE IQ INJORX

1.

2.

06/78,

Whenever a teacher is absgent from his post of duty ag a result of per-
sonal injury caused by an accident ariging out of and in coursme of his
employment, the Board shall pay the teacher the full salary for the

period of such absence for up to one calendar year without having such
absencae chargad to the annual mick leave or the accumulated =sick leave.

Any amount of salary or wages pald or payable to the teacher shall be

reduced by the amount of any Workman's Compensation award made for
tenporary disability.

10/84
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D. BERSQNAL_DAY CREDIT

L 3

At tha and of aach achool year, unused parsonal days shall be added
to accumulated sick days.

E. At the end of each school year a $100 Seriws E Savings Bond will be pre-
sented each teachar absent four (4) or less days, excluding approved
workghops.

ARTICLE XV
TEMPQRARY LEAVES _QE_ARBSENCE

A. As of the beginning of the negotiated school year, teachers shall be an-

titled to the following temporary non-accumulative leaver of absence with
full pay.

1.

3.

Two (2) days leave of absence for personal, legal, business, house~
held, or family matters and religicus holidays which require absences
during schoal hours. Applications to the Principal for personal
leave shall be made at least two (2) days before taking such lsave
(axcept in the case of emergency), and the applicant for such leave,
ghall be required to state the reason and for taking such leave.

Such leave may not be granted contiguous to any of the legal holidays
or schaduled scheol vacation periocds.

(a) Four (4) days shall be granted in case of death of teacher's
parents, spouske, children, brothers and gisters, (15886}

(b) A maximum of gix {(6) days per year shall be grantad in case of
gerious illnass of teachser's parents, spouse, children, brothers
and sisters, of which four (4) days &are to be documanted with
verification of sarious illness, and two (2) days may be without
documentation of verification. (1986)

An allowance of one (1) day may be granted to attend the funaral of an
uncle, aunt, grandparent and grandchild, mother-in-law, father-in-law,
prother-in-law or gigtar-in-law, or other family members regiding a=s

& membar of the teacher's household.

B Leave taken pursuant to Section A above, =hall bae in addition to any mick
leave to which the teacher ik entitlaed.

05/78,
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ARTICLE XVI
EXTENDED_LEAVES OF ARSENCE

A. DIBABILITY LEAYVE

1. A teacher who anticipates a digability leave shall notify their imme-
diate supervisor in writing of the anticipated commencement of tha
digability leave, reason, and an approxXximate termination date.

a. In came of a disability, due to praegnancy, the teacher shall
inciude the Qdate of delivery.

b. The Board will attempt to met, at this time, the period of
digsability leava, including commencement and termination dates.

2. The teacher’s physician sghall certify in writing the period ovf diga-

bility commencement, termination and ability to resume regular dutles
pricor to returning.

a. The Board may reguire the teacher to receive a paid physical by
a Board appointed phyeician.

b. In event of a disagreement between the Board and tescher physiclan,
a third, neutral physician, degignated by the County Health Officer,
wil)l give a final, binding opinion.

¢. The Board may remove a disabled teacher from their duties, if per~
formance declines, if they become physically incapacitated, or other
just cause ie found to exiet in NJSA TITLE iB8A.

3, No leave time shall be taken, without Board approval, beyond the peried
of dirability as certified in 1 or 2 sbova.

4. All extensions or renewals of disability leaves =shall $e applied for in
writing.

5. The teacher will be grantad a full salary guide step if they work more
than (90) teaching days. Working ninety (90) days or less shall result
in no advancement on the salary guide.

6. Benefits for which the smployee would otherwise be eligibla, rhall con-
tinue during the period of disability certified by the Board Physician.

7. The Board of Education reserves the right to resgulate the commencement
and termination dates of anticipated disability leaves, in order to
preserve educational continuity.

a. Benefits normally accruing during the psricd of non-disabled, in-
voluntary leave, shall continue.

Teachers shall be entitled teo temporary non-accumulative leave for re-
gquired temporary active duty with any units of the United Statesz Reserves
and/or the State Natiocnal Guard, provided said obligatione cannot be per-~
formed during non-school days. The teacher Bhall be paid the difference
of hig regular salsry and the pay he receivaed from the State and/or
Federal Government for a maximum of two (2) weeks in any one school year.

05/81
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C. Othsr leava of absence without pay may be granted by the Board for good
reagone.

1. Upon return from lsave granted pursuant to Section B or € of this
Article, a teacher ghall be congidered ag if he were actively em-
ployed by the Board during maid leave and ghall be placed on the
salary schedule at tha level he would have achieved had ha not besn
abaant.

2. All benefits to which & teachar was entitled at the time his leave
of abeence commenced, lncluding unused sccunulated sick leave, shall
ba raestored to him upon his return, and he shall be assigned to the
game powxition which he held at the time the leave commenced, if
availlable and approved by the Board, or, if not, to a substantially
sguivalent pogrition as defined by the Principal.

D. All extension or renewal of leave shall be applied for in writing; and if
granted, be in written form.

06/81
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ARTICLE XVII
SABEATICAL. LEAVE

A. A mabatical leave shall be granted to a teacher by the Board for study
for one (1) academic year or ons~half {1/2) academic¢ year, in an &accre-
dited institution of learning. The teacher sghall bs enrolled in a
regular degreae yprogram and bear an eguivalant load of eighteen (18)
credits for a full vear or nine (9) credits for the half year.

SABBATICAL LEAVE SHALL BE GRANTED SUBJECT TO THE FOLLOWING:

1. The teacher has completed seven {(7) consecutive school vears of ser-
vica in the schools of Oldmans Township.

2. A teacher granted leave pursuant to Section A and B above ghall re-
ceive one-half (50%) of his annual salary for a one (1) academic year
of sabbatical lesave.

3. A teacher granted leave pursuant to Section A or B above zhall re-
celve one-fourth {(1/4), (25%), of his annual salary for a one-hailf
academic vear of smabbatical leave.

d. A teacher granted sabbatical leave shall agree to continue in the
gervice of the Board for a period of two (2) years after the
expiration of said leave; falling to do so0, the teacher shall refund
to the Board on a prorated bagis, any and/or all compensation paid
him by the Board, during sabbatical leave.

5. A regquest for sabbatical leave shall be submitted, in writing to the
principal befcore contracts are offered for the coming year. A writ-
ten statemant shall accompany the reguest, stating the purpose of
leave, plan of activity to be pursued, the time involved, and the
anticipated value of the experience to the teacher and the Oldmans
Township School System.

©&. Reguest for sabbatical leave will be congidered by a committee com-
posed of the Principal, the Board's ingtructional Committee, and the
Pregident of the Association, the committee szhall make a recommenda-
tion to the Board. Sabbatical leave will be limited to one (1) par
vyear. Should more than one (1) teacher reguest leave for a given
year, priority shall be given to the teacher with meniority of con-~
tinuous mervice in the Oldmans School Digtrict.

7. Upon return from gabbatical leave, the teacher shall be placed on the
malary schedule at the level which he would have achieved had he re~-
malned actively employed in the Oldmans Townghip School Diztrict
during the period of his absence and is eligible for promotion.

8. Regqular deductions fer the Teacher's Pension and Annuity Fund and
such other deductiona required by the Law or authorized by the
taeacher ghall be made from the compensation granted by the Board
for the purpose of maid leave.

05/78, 10/84
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ATRICLE XVIII
EROFESEIONAL_DEVELQEMENT AND EDOUCATIONAL IMEPROVEMENI

The Board agrear to the following:

i. To reimburse the teacher seventy five ($75.00} dolliars per memestar
credits earned. The credits earned shall be in academic work or
courses having meaningful application to the position held by the
teacher as determined by the Principal and the Board. (1984)

2., Semesznter credit reimbursement shall apply only when the teacher is
under contract to the Board. Employeas will receive beneflts
eaguivalent tc their percentage (%) of time smployed.

3. The Principal and the Board zhall establish the form and procedure
for the memester creadit reimbursement.

4. The maxipum number of semaster credits approved for any one year
shall be thirty (30}. A grade of "C" or the eguivalent is required
for relmburzement purpozes.

5., The teachers are limited to a total of %4,600 per annum. (1986)

Teachers interested in benefiting from part A above shall discuss study
plang with the Principal prior to course enrollment. The Principal shall
izsue an authorization to the teacher, approving the course for reim-
bureement.

Reimbursement shall be paid, after regular meetings of the Board of
Education in these monthes:

1. Beptember for the Summer Semester --- February rfor the Fall Semester
=== July for the Spring Semesstar.

2. Provided the certification of Grades in a course is gubmitted to the
Board prior to it®s regular meetings these three months.

Thig article doss not apply to Article XVII, precading.

ACADEMIC CAEABILITIES

1. The Board of Education will attempt to provide for staff ingervice
ilmprovamant programe, cooperatively planned by the Administration and
gtaff to meat the priorities determined by the school's melf evalu-
ation and State approval process.

2. Each teacher zhall keep abreast of and remain fully aware of develop=-
ing trends in classroom instruction, and continually strive to im-
prove instruction, through developing in depth knowledge of educa-
tional philosophy and the most recent research developmants in sub-
ject area of responsibllity, thru outside reading, inservice training
and workshops.

O04/81, 10/84, 10/86



(18)

3. In each three (3) year perind, beginning B4-85, all teachers

shall be required to take fortity-five {45) hours of classwork to

enhance their professional skills, 8uch classwork must be
approved, prior to enrollment, by the C.5.A. and the Board of

Education. Such 45 hours can be in the form of worksheps,
training segsions, and/or a three (3) credit college or univer-
gity courss, as approved by the C.S5.A. All tuition, textbooks
and fees would be paid up to 54,600 (see XVIII,A.5.). If the
allotment was totally expended in 84-85, the tuition may bs
applied for in 85-86.

ARTICLE XIX
INSURBNCE _PROIECIION

A.  The Board shall continue to provide Health Care Insurance for each
teacher. The Board shall pay the full premium for each teacher under
a full school year or twelve {12} month Contract.

All Health €are Insurance will bs ths New Jergey Public Employveex
Health Benefits Program, ar a program equal to the S8tate Plan with a
change to be negotiated through a joint committes of the Oldmans Board
ovf Education and the OTEA. {(1989)

B. The Board shall pay, in addition t0o single coverage, as specified in
Section A:
EITHER: (1) up to 100% family coverage in Blue Cross, Shield, or

{2) the first $200 pesr annum of Washington National pre-
mium or egual monetary coverage (1982)

C, The Board will provide a 831.00 Co=-pay prascription drug plan for
enployees and eligible dependents. The total dollar amount paid by
the Board for this plan gshall not exceed §12,500 per year. If this
dollar amount must be exceeded, those with family covarage shall pay
the difference. {1989)

D. The Board will reimburse each teacher 5350 per year, cumulative to a
maximum of $700 for a two {(2) yvear period for any medical costs incurred
by the teacher and/or dependentg {(family coverage) for dental, optical o
medical care which is not reimbursable under any other jinsurance policy
provided. The teacher is reguired to provide receipted bills and
evidence that reimbursement has been claimed and denied under any other
Insurance policies providad. Bills to the Board Secretary for services
rendered July 1 to December 31 to be submitted by January 31 for payment
by February 28, and January 1 to June 30 to be submitted by July 31 for
payment by August 31. {1989)

E. Each teacher who remains in the employ of the Board for the full school
year, the Board shall make payment of Insurance {Items A,B,C, above) pre
miums to provide insurance coverage for the full twelve month period be-
ginning September 1st and ending August 3lgt. Payments are to be made 1
assure uninterrupted coverags.

F. Ths Board shall reguest the Ingsurance carrisr to make available to sach
teacher descriptive information on the health Care Insurance Plan pro=-
vided in accordance with this Article.

10/84, 10/86, 04/89
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ARTICLE XX
DEDUCTION EROM_SALARY

2. 1. Thse Beard agrees teo deduct from the salaries of its teachaers duss
for Oldmans Education Association, the Salem County Education, thse
New Jersey Education Association or the National Education Associa-
tion, or any contributions such Associations said teacher individual-
ly and voluntarily authorizesz the Board to deduct. Such deductions
to be limited to the organizations listed above, as one payment.

Said monies togehtar with records of any corraections shall be trans-
mitted to the treasurser of the Oldmans Education Association by the
16th of _each month following the monthly pay period in which deduc-
tions were made, Check to be made payable to NJEA. The Asszociation
treasurer shall disburse such monies to the appropriate association
or associations. Teacher authorization shall he in writing. (1989)

2+« Each of the Associationg named above shall certify to the Board, in
writing, the current rate of its membership due=s. Any asszociatieon
which =shall change the rate of its membership dues shall give the
Board written notice prior to the effective date of =such change.

3. Any teacher may have authorized deductions discontinued at any time
upon sixty {60} days written notice to the Board and the appropri-
ate Association.

B. The Board authorizes payroll deductions to the §.C.5.E.F.C.U, once a
manth for 10 months. New or and/or modified employee deductions will
be submitied to the Board Secretary, on 0.T.A. devised forms.

The Association Treasurar will regsive a total check for all enrolled
employees to deposit with the C.U. once a month after esigning for the
check. The Association Treasurer or his designee will be the ~~---
0.T.A.~-C.U. liaison person.

C. The Board authorizes payroll deductions to one (l} tax sheltered annuity
plan, as recommended by the Association and approved by the Board.{(1984)

10/84,04/89
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ARTICLE XXI
MISGCELLANEQUE PRQVIEIONSE

Any individual contract bhetween the Board and an individual teacher
heraetofore and hereafter executed, ghall be subjected to and consistent
with the terms and conditions of thig agreement. If any individual con-
tract containg any language inconsistent with this Agreement, this Agree-
ment during its durations, shall be controlling.

Publications and distribution of this Agreement shall be the expeanse of
+he Board and the Association on a shared (50/50} cost basis and pre-
sented to all teachers currently employed, members of the Board and all
new teachers at the time of their employment.

Whenever any notice is required to ke given by either of the parties of
thig Agreement to the other, pursuant to the provision of this Agree-
ment, either party shall do so by registered letter at the following:

1. If by Association, to the Board at Pedricktown Public School, FP.O.
Box 208.

2, If by Board, to Association at Pedricktown Public Bchool, P.O.
Box 208.

If any provision of this Agreement or an application of this Agreesment to
any employee or group of employees is held to the contrary to Law, then
such provision or application shall not be deemed valid and subsisting,
except to the extent permitted by Law, but all other provisions or appli-
cations shall continue in full force and effsct,

Contragt negotiations to be limited at the next negotiations to smalary
plus two (2) other items for each party. (1989)

05,78, 04/89



YRS

EXP  BTEP
o 1
1=-3 2
4-8 3
9 4
9-10 b
i1 6
12-13 7
14 8
15 9
16 ig
17 11
18 12
19 13
20 14
21 15
22 16
23+ 17

IN DISTRICT SERVICE INCREMENT:

NOTE #1:

NOTE #2:

04/89

DEGRERE},

OLDMANS TOWNSHIP
SCHEDULE *"A"
1989 - 90 SALARY SCHEDULE

RA«<EQUIV BA+15 GR.CR.

23,490
24,246
24,894
25,704
26,487
27,270
28,026
28,674
29,322
30,024
30,726
31,374
32,130
32,940
33,885

34,614

AUTOMATICALLY GRANTED,
RECOMMENDATION OF THE C,S.A.,
POLICIES OF THE BOARD OF EDUCATION UNDER N.J. STATE LAW.

23,814
24,570
25,218
26,028
26,811
27,594
28,350
28,588
29,646
30,348
31,050
31,698
32,454
33,264
34,209

34,938

MA/BA+30 GR.CR.

23,382

24,138
24,854
25,542
26,352
27,135
27,918
28,674
29,322
29,970
30,672
31,374
32,022
32,778
33,548
34,833

35,262

15TH THRU 1STH YEAR
20TH THRU 24TH YEAR

26TH AND ABOVE

MA+15 GR.CR.

25,866
26,678
27,489
28,242
28,988
29,646
30,294
30,996
31,698
32,346
33,102
33,812
34,857

35,586

$400
5550
$650

THE SALARY INCREMENTS SFPECIFIED IN THIS GUIDE ARE NOT
BUT ARE CONDITIONED UPON THE
AS DELINEATED IN THE

A MAXIMUM OF FIFTEEN (15) COLLEGE LEVEL CREDITS (POST
AS APPROVED BY THE C.S.A.
APPLIED ON THIS SALARY SCHEDULE.

AND BOARD, MAY BE

(21A)

MA+30/PHD

24,030
24,786
25,542
26,190
27,000
27,783
28,5606
29,322
29,970
30,618
31,320
32,022
32,670
33,426
34,236
35,181

356,910



YRS

EXP STEP
0 1
1 2
2-4 3
5-9 4
10 5
i0=~-11 7]
12 7
13~-14 8
i5 9
16 10
17 11
18 12
1o 13
20 14
21 15
22 15
23 17
24 i8

IN DISTRICT SERVICE INCREMENT:

NOTE #1:

NOTE #2:

04/89

DEGREE),

OLDM

ANE TOWNEHIP
SCHEDULE "a"

1980 - 91 SALARY SCHEDULE

R e

BA~EQUIV BA+15 GR.CR.

24,514
26,270
26,026
26,782
27,430
28,240
29,023
29,806
30,562
31,210
31,858
32,560
33,262
33,910
34,660
35,476
36,421

37,150

26,350
27,103
27,754
28,564
29,347
30,130
30,886
31,534
32,182
32,884
33,586
34,234
34,880
35,800
36,745

37,474

Ll e R el R e ]

MA/BA+30 GR.CR.

. R AR e mmoam R WY Ee R owm o we

25,162
25,918
26,674
27,430
29,078
28,858
29,671
30,454
31,210
31,828
32,506
33,208
33,510
34,558
35,314
36,124
37,069

37,798

15TH THRD 19TH

20TH THRU 24TH
25TH AND ABOVE

YEAR
YEAR

MA+15 GR.CR.

25,486
26,243
26,5398
27,754
29,402
29,212
29,995
30,778
31,534
32,182
32,830
33,532
34,234
34,882
35,638
36,448
37,393

38,122

3400
$550
$650

THE SALARY INCREMENTS SPECIFIED IN THIS GUIDE ARE NOT
AUTOMATICALLY GRANTED, BUT RRE CONDITIONED UPON THE

RECOMMENDATION QF THE C.S5.A..
POLICIES OF THE BOARD OF EDUCATION UNDER N.J. STATE LAW.

AS DELINEATED IN THE

A MAXIMUM OF FIFTEEN (15) COLLEGE LEVEL CREDITS (POST
AS APPROVED BY THE C.S5.A.
APPLIED ON THIS SALARY SCHEDULE.

AND BOARD, MAY BE

{21B})

MA+30/PHD

LI R I

25,810
26,566
27,322
28,078
28,726
29,536
30,319
31,102
31,6858
32,506
33,154
33,856
34,558
35,206
35,862
36,772
37,717

38,446



YRS

EXP STEP
0=-1 1

2.3 2

4 3

5 4

6-10 5

11 8

11-12 7

13 8

14~-15 9

16 10
17 11
1B 12
19 i3
20 14
21 15
22 16
23 1?
24+ 18

OLDMANS TOWNEHIP

1991 -

BA-EQUIV BA+15 GR.CR.

26,425
27,175
27,925
28,675
292425
30,175
20,925
31,725
32,526
33,376
34,225
35,075
35,825
36,775
37,625
38,475
39,325

40,1256

—— e B et g

26,776
27,525
28,278
25,025
29,775
30,525
31,275
32,0758
32,875
33,725
34,575
35,425
36,275
37,125
37,975
3g,825
39,675

40,475

IN DISTRICT EERVICE INCREMENT: 15
20TH THRU 24TH
256TH AND ABOVE

NOTE #1:

NOTE #2:

04/89

DEGREE)},

AUTOMATICALLY GRANTED,

RECOMMENDATION OF THE C.S.A.,
POLICIES OF THE BOARD OF EDUCATION UNDER N.J. STATE LAW,

SCHEDULE "A"

92 BALARY SCHEDULE

MA/BA+30 GR.CR.

N w m n me g -

27,125
27,875
28,625
29,375
30,125
30,8758
31,625
32,425
33,225
34,075
34,925
35,775
36,625
37,478
38,325
39,178
40,025

40,825

TH THRU 19TH

YEAR
YEAR

MAs+15 GR.CR.

27,475
28,225
28,9875
29,725
30,475
31,225
31,975
32,775
33,5756
34,425
35,275
36,125
36,975
37,8286
38,675
39,5256
40,375

41,175

$400
3850
$650

THE BALARY INCREMENTS SPECIFIED IN THIS GUIDE ARE NOT
BUT ARE CONDITIONED UPON THE

AS DELINEATED IN THE

A MAXIMUM OF FIFTEEN (15) COLLEGE LEVEL CREDITS (POST
AS APPROVED BY THE C.S.A.
APPLIED ON THIS SALARY SCHEDULE.

AND BOARD, MAY BE

(21C)

MA+30/PHD

27,825
28,575
29,325
30,075
30,825
31,575
32,325
33,125
332,925
34,775
35,625
36,475
37,325
38,175
39,025
39,875
40,725

41,525
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ARTICLE XXII
DURATION QF AGREEMENI

This three year Agreement and three year salary schedules shall
be in effect September 1, 1989 and shall remain in affect until

August 31, 1992,

If either party shall desire to change this Agreement it should
give written notice of such degire to the othar party by November 1st

of the contract year.

If the parties have not rsached Agreement on or before Juna 30th,

all the provimions of the Agreemant zhall continug in sffect.

In witness wherof, the parties hereto have caused this addendum

Agreemant to be gigned by their respective Presidents and Secretaries,

IMANS TOWNSHIP BOARD OF EDUCATION OLDMANS TOWNSHIP EDUCATION ASSOCIATION
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