24gl

CuPY

CONTRACT PROPOSAL
BETWEEN
THE CITY OF BORTHFIELD
~ AND
BORTEFIELD PROFESSIONAL PIREFIGHTERS ASSOCIATION
LOCAL UNION # 2364
INTERBATIONAL ASSOCIATION OF FIREFIGHTERS
AF¥L-CIO, CIC
FOR THE YEARS 1989 ARD 1990
177/ —1992 -1953 = /75




May 31, 1983

The below sign parties repersenting the City of
Northfield and the IAFF Local 2364 here by agree to the
following changes in the contract between the parties for the
years of 1993 and 1994.

1. 4.5% Increase in all hase Salary grades in 1993 and
5.5% Increase in all base Salary grades in 1994.

2. $1,200.00 dollar EMT incentive payed in 1993 and
$1,250.00 deollar EMT incentive payed in 1994

3. All other Articles and benefits remain unchanged.

_ Signedzm

Richard T. Gerber, Fire Chairman

Signed:_ﬂ%{ é@[{%/?

Leon Delcher,; Pres. IAFF Local 2364

Signed; YDy ' i
mes Mapfh, FF Local 2364




June 6, 1991

The below sign parties repersenting The City of
Northfield and the IAFF Local 2364 here by agree to the
following changes in the contract between the parties for the
vears of 1991 and 1992.

1. 5.5% Increase in all Base Salary grades in 1991 and
5.5% Increase in all Base Salary grades in 1992

2. $1000.00 dollar EMT incentive payed annualy, in both 1991
and 1992.

3. 10 Days added to the 65 days at retirement, for a total of
75 days. Article Eight A.3.

zggfgrd T. Gerber, Fire Chairman
Signed: MM{ .

-

Leon pelcher, Pres. IAFF Local 2364
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THIS AGREEMENT sntered into this day of . ¢ 1989

by and betwesn the City of Northfiald, in the County of Atlantic, a Municipal
Corporation of the State of New Jarssy, harsinafter raferrad to as the City
and tha Northfield Professicnal Fire Fightars Association, Local Union #2364
IAFF AFL-CIO, €LC, herelnafter referred to as the Union, rapresants the
complete and final understanding on all bargainable issues between the City

and the Union, hersinafter collsctively referrsd to as the Parties.



ARTICLE TWO
ievanc sgdur

2.1 The City wu-- the rights of the paid fires fighters of the
City of Northfield as mambers of the Union to bargain collectivoly through
zepresantatives of thelr own choosing and :oﬁognizu the Union as the sole and
exclusive reprasentative and bargaining agent for the bargaining unit covered
by this Agrsemant consisting of all the uniformed paid fire personnal within
the Pire Department of the City of Northfiald, excluding the Assistant Chief
{raid) of the department and any other management psrscnnel whoss positionas
may hersatter be f£illed or which may hersafter bes created.

2.2 The city and the Union agres that the Union has the right to
negotiats in accordance with the law as to rates of pay, fringe bensfits,
warking conditions, and procedures for adjustment of disputes and grievancas .
am provided herein. The Union and the collective bargaining employees agrae
that the City, subject tu the requirements of law, haas the right to manage and
direct the collsctive bargaining work force inclusive of but not limited to
the right to hire and the right to discipline or discharge subjsct to the
applicable provisions of this Agresmant, the right to decide exployse
Qualifications; the right to lay off for lack of work, budgetary restraints or
other llwtu_l reaasones; the right to discontinue jobs; the right to make rules
and regulations governing conduct and safety; the right to determins
reasonakbles schedules consistent with the applicable provisions of the Federal
Fair Labor Standards Act and any cther applicable rule or requlations, and tha
right to determine the mathods and processes of operation in the intersst of
the proper service and conduct of its business. The right of governing

discipline or diacharge and the right to make rules and regulations governing



conduct and safety shall include, but noct be limited to the right to take
appropriate diilciplinn:y action against any smployee using alcocholic
beverages, controlled dangerocus substances or hallucinogenic drugs, while
uwing City property or oquipm;nt, or during working hours. Nothing contained
in this Agreement shall, however, limit the Union‘’s right to invoka the
provisiona of Article 3 of this Agresmant in the svent of the unreasonable
exercise by the City of the righta set forth within this Article or any other
right avallable to the City.

2.3 Dpafinition - Grievance, as ths term is used herein, means any
dispute or controvarsy betwean tha parties or members therscf arising cut of
interpretations ¢f or adharence tc the specific terms of this Agresment or any
City policy or administrative determination which, by action or imaction
violates any axpress right granted by this Agreement.

2.4 1Initlal Endsavor To Sattle = Should any question or grisvances
arise bstween the parties hereto involving the interpretation of or compliance
with the terms of this Agresmant, ths Parties agres that every effort shall be
made to settle the grievance in the most simple and direct manner. This
should ba through direct contact betwesn tha Unlon employes, his shop steward,
and his immediate superviscr; or (2) by the direct contact between the Union
smployes, the shop steward, the ixmediate supervisor and the dapartment head.
Reasonable effarts shall be made to resolve the issue at Level 1 before
procseding to level 2.

2.5 PFornmal Grievance = The following conatitutas the sole and
exclusive method for resclving grievances hetween the parties coversd by this

Agreamant which have not besn ressolvad pursuant to Section 2.4 of this



Article, and this method shall ba followsd in its entirety unless any step is
waived by sutual consent of the parties.

" gtep 1 -h Al) formal grievances by pald uniformed fire fighters
and/or the Union and all formal responses to same by the City shall be in
writing.

The Union shall appoint a Grisvance Committee, hersinafter
rafarred to as tha "Commlittes”, and the Committes shall receive, screen and
process all grievances within ten (10) days of receipt. The processing of
grievances shall take place without discrimination.

Within thirty (30) days aftsr the occcurrsnce of the ﬁm,
incident, action or inaction which constitntes the basis of the grievancs, the
aggrieved employee individually and/or the Uniocn shall instituts an action in
writing satting forth the basis of the grisvance, the tarm or terms of thls
Agresement allegedly wvioclated, and the injury, harm or other impact or sffect
upon the employee. The writtsn grievance shall set forth these mattars in
detall and with specificity.

The city shall not be ocbligated to make any adjustments of any
grievance which has not baan filed in writing within the thirty (30) day time
paricd spucified within this sscticn. 7This time pericd shall be saffective
regardless of whethsr the smployee has pursued the matter befors the Union
comnittes referred to in this Article. The time pericd may, however, be
waived upor mutual consent of both parties confirmed in writing.

The Assistant Chief (paid)} shall render & decision in ;friting
within ten (10) days after receipt of the written grievance from the employee.
This tima period may ba extended only by mutual consent of the parties

confirmed in writing. In the event the smployess and/or the Union is not
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satisfied with the dacision of the Assistant Chief (paid) and the grievance
haa not baan :..‘ulnd, within ten (10} days following the date of the decision
rendered by the ns:l.ntint Chief (paid), a formal written grievance shall be
filed by the aggrieved employes and/or the Union and shall ba served upon the
Asvistant Chief (paid) and a represeantative of the Unien. wi.tm thirty (30)
days following receipt ef thia formal grievance by the Chief and Aassistant
Chief (paid) and two (2) rapresentatives designatad by the Union shall meet
and shall rendsr a decision in writing within fifteen (15) days following
conclusion of the committes meeting. In the event the decision of the
comuittes is not unanimous, the decision of three (3) members shall control.

Step 2 - If the grievance has not been resolved as a result of a’
Step 1 proceading as hereinbefore set forth, then within ten (10) .dny- of
receipt of the decision in writing by the Camittes, the griaving party shall
lluhllit the grisvance formally in writing to the Council Chairman of the
Northfield City Pire Committee, or his designee, who shall bs psrmitted to
conduct such hearings and take such informaticnal testimony as he deanma
appropriate and shall render a decision in writing within fifteen (15) days
upon submission of tha written grievancs.

Btep 3 = Arbitration. 1If tha griavance has not bean settled after
exhausting th. preacading steps in the grievance process, and in the further
event the grisvance allegss a misinterpretation, mimapplication or lack of
adherencs to the specific and express written terms of this Agreement, then .
and oanly then the matter may be referred by sither party to ilmpartial
arbitration administered in accordance with the rulss and regulaticns of tha

Public Employmant Relations Commission (FERC).



No grievance shall bs referrad to arbitration unless the party
seeking impartial arbitration shall have filed with PERC and shall have served
a copy of the filing upon the other party to this Agreement within ten (10)
days after the date of determination by the City Council Chairman referzred to
in the preceding section or within ten (10) days following the last date on
which the decision in writing was to have besn rendered by the City Council
Chairman of the Department. PFailure to fils for arbitration within the
specified time period unless waived by mutual agresment of the parties in
writing, shall be an absoluts. bar to arbitration of the grisvance.

In the event of arbitration of a grisvance, the arbitrator shall
be selected pursuant to the rules and regulaticns of the PERC of the Btate of
New Jersey as may then be in effect and pertinent tharato. Any arbitrator({s)
shall ke bound by the terms, conditions and provisions of this Agrescent and
_shall be restricted to the application of the facts presented to him in the
grievance. The arbitrator ahall not have the authority to add to, modify,
datract or altsr in any way the provisions of this Agreement or any amendment
or supplement thersto. It is further agresd that no arbitrator shall decid;
two {2) or wore grisvances partaining to the City at any one time without the
consent in writing of both the Union and the City. '

The arbitrator{s) shall rander his (their) award in writing which
decision -hiu be £inal and binding upcn all parties. The costs of the
arbitrator’s fas shall be borne by the party 1alingltha arbitration. Each
party shall be responsible for payment of all other costs and fees related to
the disputs. )

2.6 Extenslions and Modification - Any time po':iog specified within

this Articla may ba extended by mutual agrasement among the parties, \tvi.doncod
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in writing. In addition, in the event of physical or mantal incapacity of tha
person sseking to file the grievance which physical or mental incapacity is
confirmed in writing within the initial time limit specified and shall be
verifisd by a medical report, the time for filing the grievance shall be
extended through the period of physical or wmental incapacity or ﬁntil such
time as an administrator or other representative shall have been appointed to
act in the affairs of the party seeking to enforce the grievance. There shall
bs no such sxtension in the avant the physical or mental incapacity has not
been confirmed by medical opinion and has not been noticed within the initial
requisite tinme period.

In the svent the individual(s) to act az a Committes
Representative or to determine the grievance is incapacitated or absent, a
designee shall ba appointed by the Council Chairman of the Department or, if
there be no Council Chairman of the Department or if the Council Chalrman of
tha Dapartment is the individual incapacitated, then a designee shall be
determined by the Mayocr of the City of Worthfield. The tims within which to
resolve the grievance shall be axtended for such time as is necessary to

appoint a designea.



ARTICLE THREE
1 =}

The Union must notify the City as to the names of ptewards and
accredited represantatives. Not more than one (1) steward and alternate shall
be designated. Representatives of the Union who are not employees of the City
shall bs permitted to visit with employess during working hours at their work
stations, provided such visits do not interfers with normal operaticns er work
of the employes(s) and only with the permission of the Officer on duty and in
charge, for the purpose of discussing the Union‘s :.p:nnntnti.on;

administrarion and enforcesent of this Agresement.



ARTICIE FOUR
on-Discr 141

The City and the Union both agree that thers will be no discrimination
by reascn of sex, creesd, race, or natlional origin as far as employment is
concerned or as far as any oppertunities for improvement or jobse, or ase a
condition of employment. The City further agrses that it will not interfers
with nor discriminate against employess because of membership in or activities
on bahalf of the Union, nor will the City encourags ssubership in any other
association or union or do anything to interfers with the repressntation the
Union as the majority representative and the exclusive bargaining agent for
all the uniformed pald fire fighters with the exception of the Assistant Chief

(Paid).



ARTICLE FIVE
The City shall allow tha use of the bulletin boards located in the FZire
Department by the Unlen for the posting of notices concerning lawful Dnion

information, business and activities.



ARTICLE BIX

ana 'y Rights

The City retains and reserves unto itself, without limitation, all
powers, rights, authorities, duties and responsibilities confarred upon and
vestad in it prior to the signing of this Agreement by the Laws and
Constitution of the State of New Jarsaey and tha United States, and as may
hersafter be conferred by the Laws of tha State of Maw Jersey and the United
States, including, by way of illustration, but not by way of limitation, the
following rightas:

{1} The sxecutive management and administrative control of tha City
government, all of its properties and facilities, and the activities of its
employees;

{ii) BHiring and firing of all amployses in accordance with the
limitations of law;

{1ii) Appeals shall be subject to grisvance procedurss;

{iv) Determination of gualifications for employmant and conditions for
continued smployment or asalgnment;

(v} To promote, transfer, demots or terminate employaes;

(vi) ‘' To lay off and/or to discontinue joba;

{vil) To maintain efficiency oé its oparations;

(viii) To datermine the methods, means, processes and perlonnol.by which
its operations are to be conductad)

{ix} To make rules and rsgulations governing conduct and safaty;

(x) To scheduls hours of work:

{xi) To establish pay pericds through ordinance;



(xii) To take all disciplinary action inclusive of but not limited to
suspension or dlscharge;

(:11.{) ‘To take all necessary action to provide neceasary service to the
public during amergencies and smergency situatious;

{xiv) To sxercises complets control nnd‘dilcr-tion over the organization
of the City, its departments and scployess and the technology of performing
tha work of the City and departments.

The axarcise of any power, right, authority or fupbnai.b:l.lity of the
City, ragardless of whethsr specifically hersinbefors snumerated and the
adoption of policies, rules, regulations and practices in the implamentation
thereof and the use of judgment and discrstion in connection therswith shall
be limited only by the specific and sxpress written terms of this Agresment
and conformity with the Constitutlion and Laws of the State cof New Jersay and -
of the United States.

Tha Parties agree that the Assistant Chief (paid) and other officers
shall exsrcise thelr supervisory duties falthfully, irrespective of tha fact

that they have or may have maintained affiliation in tha Union.
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ARTICLE BEVER
Boligdave
A. ‘ .311 explcyess coverad hersin shall recelva a total of fourteaen
(14) holidays. Twelve {12) holidays shall be pald at the rate of straight
time at the Qally rate established elsewhere in this Agreemant. Two (2)
holidays will be credited for use as compsnsatory time off on day shifts only.
B. Any employes working less than a full year shall receive a

1

pro-rata share of the holidays.

alde



ARTICLE RIGHT
Leaves
A.  Sick Leave

A.1 All permanent full-time saploysas covered by this Agreement shall,
after ona ysar of continuous nrvi;ca with the City, be paid wagee at the
regular rate of pay while absent from their employment because of illness up
to a maximum of fifteen (15) days during a calendar year. In ths avent that
tha first anniversary of employmant falls on other than the first day of a
calendar ysar, the number of sick days during the calendar year in which the
anniversary date falls shall be prorated by dividing fifteen by the number of
menths betwsen the month of the anniversary date and the month of Decembazr.
That shall be the maximum pumbar of compensable sick days to which the
exployee shall be entitled during that calendar year.

A.2 An wmployse who shall ba absent on sick leave for thres (3) or
more consacutive work days shall be required to submit acceptable medical
esvidence luhntqtintlng the illness for himself oér an immediate family maember.
The City may require proof of lllness of an smplcyes on sick leave
notwithstanding the limitation in the precsding sentence, whenaver it is
rsasonably suspected that the esmployse is abusing sick leave. Abuse of sick
leava shall ba cause for disciplinary action. The medical evidance shall
indicate th; nature of the illness, the extent to which it incapacitates the
saployee, the diagnosis and the prognosis for recovery, all in the form of a
physician’s certification. In the event of any quesations concerning the above
sntitlement, the City may requirs the swployse to ba examined by the City’s

physiclan, at the City’s axpense.



A.3 Any amount of sick leava allowance not used in any calendar year
shall accumulate to the azployee’s cxedit from year to year to be used if and
when neseded. for such purposa. Paysent of accumulated sick leave upon
tarmination or retiramsnt shall be subject to the applicable ordinances of the
City of Northfielid as shall than be in effect. Under no eircumstances shall

ﬁf " an mpln who is terminated or resigns receive compensation for in excess of

accumalated sick days. Payment for up to the maximum of th. f'VE

M accumulated days shall be made buul upon the smplcoyss’s baee tima rate of pay

jﬂ'/{ at which he retires.

14 /‘? 4

07 A.4 Injury, illness or bodily harm arising out of and in the courss of
esmployee’s employment with the City shall be treated in accordance with the -
provisions of tha Worksrs Compensation Statute of the SBtate Of New Jersey
(Title 15 of the New Jearsay Statutes). Whare an employes coversd under this .
Agreenment suffers a work connected injury or disability, the smployer shall
continue such smployes at full pay, during the continuance of such ssployee‘s
inability te work for up to one (1) year. During this pericd of time, all
temporary disability benefits accrulng under the provisions of the Worksr's
Cocpensation Act shall ba paid over to the employer.

A.5 Any employes who shall ba sbsent from his employment for zeasons
of illness .nhnll notify or shall have employee‘s supervisor notified prior to
the saployee’s starting time. Failure to do 80 shall be a basis for
disciplinary action. Any absence without notice for three (3) consecutive
days shall constitute a resignation by the employsa and shall be so treated by
tha City.

A.6 Wheres practicable, an sxployse returning to employment from sick

leave shall axercise reascnable best sfforts to notify the City of hia



intended return at least four (4) hours ir advance of the schedulead
commencement of his shift.

A.7 In -tho event an employes shall be caused to take sick leave as &
result of exposure to a contaglous disease, a certlficate from the Department
of Health shall be regquired pricr to the employee‘s return to employmsnt with
the City.

A.8 Prior to return to employmant, the City shall have the right to
require an amployee who has been absent because ©of personal illness, whather
or not job related, to bs sxamined at the expense of the City, by a physician
designated by the City, as a precondition to the exmployee’s zeturn to duty.
Such examination ahall be for the purpose of determining whethar the -nployo.'
is capable of performing his normal duty and that his return will not

jecpardize the health and waelfare of the suployse or that of any other

© .employee or the public generally.

A.%3 All perscnnel shall be provided annually with netice of the amount
of their accumulated sick leava.
B. n v

B.1 A special leave of absance with pay to a maximum of four (4) days
shall be granted to any member of the department in the case of a death within
his i.media_.to family. The term "Imnediate Family" ahall include father,
mother, father-in-law, mother-in-law, grandparents, sister, brother, spouse,
child, and foster child and step-child of an saployee, and relatives residing
within his household. The special leave period shall commence immediately
following the death of such person, and is for the scle Ipurpou- of arranging
and attending funsral sarvices; such speclal luﬁ may be extended with or

without pay at the discretion of the Chairman of the Fira Committesa. The



above shall not copstitute sick leave and shall not be deducted from annual
leave. In gﬁitm, ons (1) day shall be granted for the death of any other
relativa and shall be éhu:god to accumulated leavs,

5.2 Aoy compensable funeral leave as provided herein, shall not
constitute “sick leave" and shall not be deducted from annual sick leave.

c. on Businsse Lsave

C.1 Executiva delegates and the President of the Union shall be
granted leave from duty, without loss of pay, for all meetings of the Union’s
State Association, provided tha delegates glve not less than five (5) daye
advance notice to ths Assistant Chief (paid) in ordar to permit the Assistant
Chief (paid) to secure a replacemant fire fighter to work in the delegate’s
place.

C.2 Time off, without losa of pay, shall he granted at regular rates
of pay or through compensatory tims off, for attendance at meetings held in
accordance with grisvance procedures as cutlined in this Agresment or for
attendance of any meetings for any purpoas callad at tha requeat of the City.
D. naous

D.1 Time off from work without loss of pay shall be granted to any
employse at ragqular pay for appearing in Court as a witness in cases where the
City is an91m.

‘D.2 Any time off without pay pursuant to the sections of this Article
shall be through paid compensation or through compsnsable time, at the option
of the City.

E. Limitations on Leaves

No leave of absence or combination of leavas of abaance for any cause

whatsocever shall exceed one {1) ysar. Any Employes absent in excess of that



time shall be automatically saparated from the department on the first
anaiversary date from the date Euch absence began. Such Euployee shall be
nocified by certified Imil at least fourteen {14) days prior to such
termination, and shall ba entitled to all separation compensation lawfully due
to him. All leaves must ba approved by the Chief of Police and, except for
sick loan‘ﬁn.nd funeral leave, must also bs approved by the myor and an

affirmative majority vote of tha City Council.
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ARTICLE NIREK
Vacationg
9.1  For the w-- of this Article, the term "continuous service:

shall mean ths aggragate of the time during which an smployss actually worked
for the City and recaived wages for his services commencing from the tima an
suployes is firet employed by the Clity or in the event of interruption in
continucus sarvice, from the dats the saployes is re-amployed after the
interruption of continucus service. In the svent an employes’s prior sercvice
with the City shall have besen in a different position or departmant, the
amployes shall receive credit in ths calculation for the time previcusly
served as long as thers has baen no interruption of smployment.
| 9.2 An suployes who has been continuously in the service of tha City
for:

{1} Beginning of sscond through end of the fifth ysar (both
inclusive) shall be entitled to 1.0 days per month;

{11} Beginning of sixth through end of the tenth year (both
inclusive) ghall be sntitled to 1.25 days per month;

{(1ii) Beginning of elsventh through end of fifteanth year (both
inclusive) shall be entitled to 1.5 days per month;

{iv) Baginning of sixteenth through end of nineteenth year (both
inclusive) shall be entitled to 1.75 days per month;

(v} Beginning of twentisth through end of twenty-fifth year
(both inclusive) shall ba entitled to 2.0 days per month;

{vl) Beginning of twenty-sixth year and each year thereafter

shall be entitled to 2.165 days per month.



Vacation scheduling shall be arranged in a manner satiefying the request
of employess whanever Ipoui.bl. and practicable so long as tha requests are
recelved by -thc City within sixty (60) days in advance to allow the City time
to adequately provide and plan for same and provided further, however, that
requests of those suployees with greater seniority shall be honored over
requasts of smploysas of lass senlority and provided further that between
somployses of like seniority the requests shall be honorsd according to the
chronological order of receipt of same by the City. Xo cury;ovo: vacation
may ba allowed sxcapt as provided in the applicable ordinance of the City of
Northfield. All vacation shall otherwise ba taken during tha calandar year.

9.3 No smployes shall be eligible to receive any vacation benefits
under this Article i{f he resigns from the smployment of the City or if he is .
discharged prior to completion of one continucus year of smployment with the
City and no smployes shall be authorized to take vacation during the first
year of continucus service with tha City.

In sach year after the first complete year of continucus
employment with the Clty, in the event an excployes shall be discharged or
resign prior to completion of the naxt continucus ysar of sszrvice, the
smployes shall be paid for sarned but unused vacation days on a prorated
basis., For axample, in the event an smployee is terminated or resigns in the
fourth year of his employment, and .luuu.lng the smployee has been paid twelve
{12) Gays vacatien pay during his second and third fnnr- of amployment and has
been pald no vacation pay in the fourth year of his employmant, and ‘.uluming
the employea has resigned or is terminated in tha sixth month of his fourth
year of continuocus smployment, the employse would be entitled to receive six

{6) working days vacation.
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10.5 (a) Overtime, as used in this Agresment, shall be defined as
s>urs worked in eaxcess of those established by the regular duty scheduls or as
2a duty schedule way have baen revised or amanded. Ko employee shall receive
rer time couwpensation unless they shall have worked all hours of the .ngul‘lr
ity schedule.
. {b} Overtime pay shall bs computed by dividing ths annual base
slary by 2080 hours to establish & base hourly rats. The basa hourly rate
iall ba paid at time and one-half for all authorized overtime hours worksd. af
.1 overtime houre may, at the discreticn of the City and in agreement with nod
& smployse, be pald through use of compensatory time off within the
1ldelines of the Federal Falr Labor Standards Act.
{c) All szployess coversd by this Agresmant responding to 28W
‘orking Yires™ while off duty will be pald a minimum of one (1) hour overtime

-tnami.mmotthnhaurlactunlyﬁrhdundorthodiuqtiunandntm

quest of the Assistant Chisf {paid) or ths Superviscr in charge of the 28W
orking Fire."




Ylllrl continuous service (both inclusive)

3.5% of "bass straight tima pay”
Coazpletion of fourteen (14) years continucus

service through completion of seventsen {17)
years continuous mservice (both inclusive)

4.0% of "base straight time pay"

Completion of sightesn (18) years continucus
service through completion of twanty-cne (21)
years continuous service (both inclusive)

5.0% of "bass straight time pay*
Completion of twenty-one (21) ysars ocontinuous

service and sach complate year of sarvice
tharsafter.

6.0% of "base straight tima pay”

In the event of terminaticm prior to completion of two (2} ysars of ;
ssrvice, the exployee shall not be sntitled to any longevity paymant. In the
event of tarmination after completion of the second year of sarvice, the
soployses entitlement to longevity paymant for the year of tearmination or
resignation shall be pro rated for the numbar of months from the anniversary
date to date of termination or resigmation.

In the svent that the suployse’s sscond annlversary date falls batwean
the last pay date in November and Decesbar 31, the employes shall not receive
any longevity payment within that calandar ysar. Whers an amployes’s
anniversary date falls betwsen the last pay date in Rovember and Decembar 3],
in a trmit!.oﬁnl year where the longevity pay rate would changs, tha smployee
will recsive the higher longevity rate in the subssquent calandar year, but
will receive the lower longevity pay rate in the calendar year in m:_:n the

acniversary date shall fall.
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the amount of the credit charges paid to the two or four ysar college and/or a
fully accredited fire institution at which the course was taken. This shall
be the extent of the @ucntional incentive payment to be made by the City. Mo
sducational incentive payment shall be mada unless sach of ths conditions
specified within this section shall have besn met by ths employse.
Reinbursement by the amployes shall be subject to avallability of funds within ‘
the City Trsasury and certification from the City Treasurar as to the
availability of the funds. In each instance the credit cost of tha course;
the description and the purpose for which it is being taken as well as the
basis that it is fire relatsd shall be submitted to the Assistant Chisf (paid)
in advancs in order to permit the Assistant Chief (paid) to make his
dstermination as to approval or disapproval.

10.4 Longevity Pay. Each waployes coverad by this Agreessnt shall be
paid annually a longevity payment according to the following scheduls, which
shall be paid in addition to the employes’'s annual salary. The longevity pay
shall ba calculated upon thf eoployes’'s base strajght time pay and shall be
payable annually on the last payday in November. The eligibility for length
of service for rsceipt of longevity pay shall be calculatsd using the
annivarsary date of amployment.

Completion of two (2) years continuous

service through completion of five (5]

ysars continucus service :

(both inclusive) ‘ 575:.00 annually
Coapletion of six (6) years continzous

service through completion of nine {9)

years continuous service (both inclusive)

2.5% of "base straight time pay”

Completion of ten (10) years continuous o

service through completion of thirteen (13)

23~



| ARTICLE YN
Salaries. Longevity and Overtime.

10.1 Salaries

1989

Starting Balary $17,611.00
After one continuous year 20,819.00
After two continuocus years 23,309.00
After three continuous years 26,317.00
After four continucus years 27,895.00
Senior Pump Operator (8.P.0.)

Captain 29,899.00

**ROTE Pirst year 7% increaase

‘sucondynrsllncruu

4 ¢

1990 - 199/-1i19¢
$18,668.00 ¥iqsy474-87
21,856.00 22305828 fyo
24,707.00 $ogeest
27,896.00 278472431432

oy b
29,%5659.00 ‘3 ;‘mzo- 329

é
31,481.00 ¥33,3¥6 3520

10.2 The annual base salary shall ba divided into twenty-six (26) equal

installments which shall constitute ths base bi-seskly rate.

The bi-wveskly

rate ahall be divided by ten {10) to astablish the dally rate of pay.

Overtine and regular pay shall be pald svery two (2) wesks.

10.3 =Education lncentives =~ Employsas currently recaiving college

degrse incentive payments in the amount of 31X HUNDRED FORTY DOLLARS ($640.00)

annually shall continue to recselve said money. No employee covered by this

Agresment who shall harsaftar obtain a college degree shall be paid any

incantive.

Any smployes who, with the written permission of the Assistant

Chisf (paid) attands any fire relatsd courss approved in advance by the

Asaistant Chief {paid) and who shall complets the course and recelve a courss

grade of "C" or battar shall ba antitled to be raimbursed from the City for

-21-



ARTICLE TWELVE
ltnﬂ_hlls“%» )
inch manhar of the bargaining unit shall bs granted a clothing allowance
) a paximum of TWO BUNDRED FIFTY DOLLARS !:5250._09_). Reimbursement shall

e to the smployes up to this maximum amcunt upon presentation by the

yes of a paid receipt for any of the items listed bslow:

White long slesve shirt Black swsater
Blue long sleeve shirt Arm patches
White short slseve shirt Badge (Hat)
Blus short sleave shirt Badgs (Breast)
Blue trousers Neme plate
Dress Jackst Pin (rank)
Dress trousars Black shoss
Knitted cap Work Jackat
Blue hoodad sweat shirt Nork socks

This section is not to be construed in such a way as to reliave the City
Lts obligation to furnish firefighters with appropriate uniforms and/or

»ent or to replace appropriate uniforms and/or equipment when damaged in

ine of duty.

=27~




ARTICLE THIRTEEN
Hospitaligation Insurance
1. . (a) Subject to tha provisieons of this Paragraph, the City agrees

to provide Blue c;o-nlsluo Shield Medical Insurance as well as Major Medical
Ingurance for all Employaes covered by this Agreement, at the City’'s expense.

{b) Should any smployes coveared under this Agressment choosae to
be coversd by a Health Maintenance Organization (herein rsferrad to as “HMO"),
the City agresa to pay the Blue Cross/Blue Shield rate plus Twenty-nine
Dollars ($29.00) Quring the course of the calendar year. Any additional cost
will be paid by the employee through sither a payroll deduction or = direct
paymant to the Treasursr.

{¢) The additlonal cost for HMO ccvarage to the swployeas
coversed under this Agreement has besn certified for the calendar year 1989,

Thess coets ara:

Single paerson coverage: None
Huaband/Wife coverage: None
Pamily coﬁ:ngds § 6.64 for the year
Parent/Child coveraga: $49.00 for the year

{d) The additional costs for 1990 and 1991 may be changed
contingent upon the Blue Cross/Blue Shleld and HMO coste for the two (2)
respective years. The costs for thess years will be certified by the
Trsasurer.

(e} No Employee shall be antitled to a carry-over credit in the
event the maximum obligation for payment by the City shall not be reached '

within any Calendar Year.

.



2. (a) Subject to the provisions of Subparagraph (b) Employees
shall continue to ba provided with prescription, eye and dental programe which
shall be sither the Atlantic County Plan, or comparable.

{b) Nxotwith;tnnding anything to the contrary contained within
this Agreemant, upon the Effective Date of this Agreement, and thereafter, the
prascription, sye and dental prograsm provided for the Employees by the City
shall be subjest to a maximum aggregate payment by the city of $1,000.00 per
person for all such coverages lﬁd §2,000.00 par family for all such coverageas
for each calendar year. VPor any sxpanditure in excess of those dollar amount
limitations, the responsiblility of the City shall ba limited to a 50%
co-payment. The first 50% of each dollar in sxceas of the aggragate limits
shall becoma the respcnsibility of ths Employea.

(<) In addition to tha limitation set forth in Subparagraph (b),
upon the Effactive Date of this Agreement the co-payment obligation of the
Employee for all prescription drugs shall be ag follows:

(1) Employee shall be rosponfibln to pay the first Pive
Dollars ($5.00) for sach non-generic drug preacription (except in those
limited circumstances where the Employeé can supply a certification from the
Employee’'s physician that no generic alternativa is avajilable, in which event
the "generic” co-payment provision shall apply}s or

(11} Employee aball be regquired to pay the first Thres
Dallars {$3.00) for sach gensric prescription; and

{iii) The cbligation of the City shall ba to pay the
ramainder of such prescription up to the maximum payment set forth within

Subparagraph (b).



Yacancies and Promotions

All vacancies and/or promotions shall be made at the discretion of the
governing body of the City of Northifield in accordance ul& any rules and .
regqulations as may from time to time be promulgated. All appointments and
promotions shall, however, be made in accordanca with the applicable
provisions of Title 40A of the New Jersey Statute as applicable to the

Municipality of the City of Northfield.
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ARTICLE FIFTEEN
Llauge
! any provision of this Agreemant, or tha application of a prevision,
»>a randered or declared invalid by any court of competent jurisdiction

ason of any subsequently snacted legislation which, by its terms,

ter
st psrmit the p:ovision to continue in full force anad affect, the led,
ng parts or portions of thiz Agreement shall remain in full force and
In the event that a clause is declared to be lllegal, invalid or mull nd
d, then the Parties shall meet immediately to attempt to negotiate a
on in its place.
its

g -

of
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ARTICIE SEVENTEXN

Exchange of Shifte

Rmployees shall hve the right tc exchange shifts when the change does
not interfere with the operation of the Fire Department, and provided that
approval of ths Assistant Chief (palid) or his designee is cbtained. HNo such
request ahall be honored unless made not less than three (3) days prior to the
date of the proposed exchange. |

Undsr an smergency situation, the Assistant r.'l;:l.o't .(paid) andfor the

*Watch Officer” may walve the thres (3) days notification for the axchange of

shifts.
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ARTICLE RIGHTEEN
—of-Title
nny‘pdrs&n coverad by this Agreement who ls required inm writing by the
Department Head o accapt the responsibilities and carry cut the duties of a
position or rank above that which he normally holds, shall ba paid at the rate

for that position or rank while so acting, aftar fifteen (15) consecutive days

in such service.

~34~



ARTICLE NINETEEN
ra Wor

A. . .The Fire Line Captain shall work five (5) days a week, during the
day tine, Monday to Friday; his hours worked per week will be forty (40) .
hours. All additional hours of work will be at his h‘f"i‘!‘z rate of pay at time
and one-half (1 1/2) for ovlrtiu(w.tth the exception f:mﬁ; monthly drtll)

B. All amployses covered by this Agresment shall work an average of
forty-two (42) hours a week on a schsdule astablished in the bast interest of
the City of Rorthfield.

The Union shall have the right to have input to the Commissioner of Pire

regarding itm view on the best interests of the City of Northfleld.



ARTICIE TWENTY
Papartment Orders
Written orders for all department policies and order changes will be in

writing with the sxception of:

{a) Emergency Situaticnas
(b) Basic Btation Orders

{¢} Training Reasions

-35-



ARTICLE TWENTY-ONE

otiat .or Aqreemant _

21.1 - The City and the Association agree to enter into nagotiations over
a successcr Agreement h'morda.nc- with the rules and regulations of the
Public Employment Relations Commission (PERC). At that time, tha Assoclation
agrses to presant to the City its proposals for modifications to be included
in the successor Agraament. Each party shall be fres to propose and nsgotiate
with regard to all appropriate subjects which it daaires to place bsfore the
other for consideration. Any Agresment so nsgotiated shall incorporate all
rightas and obligations Illl\lnl.d by each party, and reflect the complate and
final understanding on sll bargainable issuces which wers, or could have bean
brought €o the bargaining table. S8uch Agreement shall apply £0 all mambers of
the negotiating unit, shall be reduced to writing, and after ratification by
. _tho City, signed by all parties.

21.2 Neither party in any negotiations shall have control over the
selection of negotiation repressntatives of the other. The Parties smtually
Pledge that thelr rapressntatives shall be clothed with all necessary power
and authority to maka proposals, consider proposals and make counter-proposals
in thes coursa of negotiation, consistent with their status as representativas
of their pl:inc:l.pala.

21.3A During its term, this Agreemsnt shall not be modified in whole or
in part by the Parties except by mutual agresement to recpen for negotiationas,
and provided that a written amendment is duly sxecuted Ly both Parties.

21.4 Thia Agreement incorporates tha sntire understanding of the
Parties on all matters which were or could ha;cv- been the subject of -

nagotiation. Dpuring the term of this Agreement, neither party shall be



required to negotiate with respect to any such matter whether or not covared
by this Agresment and whether or not within the knowledge of contemplation of

aither or boi:h of the Parties at the time they negotiated or executed this

Agresmant .
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ARTICLE TWENTI-TWO
Probatjonary Fmployeas
A. | An smployee will be considersd a probationary employee until he
has completed thrna (3) months of service following his complstion of Fire
Training. During such period, the employee may be terminated at the
Qiscration of the Clty.
B, The City will maka every effort to place new appeointeses into the

Pire Training 8chool as soon as possible after their employment.
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ARTICLR TWENTT-THRER
Gender
When used h?roiﬁ the singular shall be deemed to include tha plural
where interpratation warrants, and the masculine gender shall bs desmed to.

include the feminine gendar, and vice-versa.



L1 B
Headings contained within thia Agreement are intended to be for ease of
identification and for identification purposes only and shall not ba construsd

as being material to tha interpretation of this Agreemant.




ABTICLE TWENTY-FIVE

Entire Agresment
This Agresment shall not be modified in wholae or in part by the Parties, .
sxcept by mutual agresment to recpen for negotiations, and provided that a

written anendment is duly executed by both Parties.



ARTICLE TWEATYI-SIX

puration of Aqreement
This Agreemant shall be effective as of this day of ' .

1989 and shall remain i{n full force and sffect until the 3ist day of Decembar,
19 . It ahall automatically be renswed from year to ysar thersafter,
unless either party shall notify the other, in writing, one hundred twenty
{120} days prior to the snniversary date, that it desires to modify or amend
this Agreament. 1In the event that such notice is g‘iva‘u, negotiations shall
begin not later than ninety (90) days prior to the anniversary date; this

Agreetsent shall remain in full force and be effective until]l a successor

Agressment can be signed.
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ARTICLE TRERTY-SEVEN

Law
8 Agreament shall bs govarned and construed by tha laws of the State

reey.

—4d-
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ARTICILE TWENTY-EIGHT
Execution
This Agreement may ba axecuted in ons or morae countsrparts, sach of

which shall be desmad to be an original.

5=




ARTICLE THENTI-NINE
Retroactive Avplication of Aqreement
Any .m- which may be payable by tha City due to the retroactive
application of this Agresment shall be pald within a reascnable tims pariod

attsr the sxecution of this Agreament, without interest.
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ARTICIE THIRTY

www

This J\g-:unont,'mti.nn harein referred to as Contract, shall be in
full force and effect as of January 1, 1989 (the “Commencement Date") and
shall remajin in effect to and including December 31, 1990, without any

resopaning data.

Mayor Philip Munafo

Pire Comnissioner Richard Gerber

Assistant Pire Commissionsr
Erland chau

Carol A. Raph, City Clerk




ATE OF MEW JERSEY 3

1 88
UNTY OF ATLANTIC 3

ER IT REMEMERERED that on ¢ 1989, befors ma
s subsacribar, personally appeared CAROL A. RAPH, who, being by me duly sworn
her cath, dsposas and makes proof to my satisfaction, that she is the City
yrk of the CITY OF NORTHFIRLD, the municipal corperation named in the within
trument; that PHILIP MUNAFO is the Mayor of said sunicipal corporation;
it the execution, as wall as the making of this instrumant, has besn duly
thorized by a proper resolution of the City Council of the said municipal
poration; that deponent well knows the corporats seal of said municipal
poration; and that ths ssal affixed to said instrument is the proper
porate ssal and was thareto affixed and sald instrument signad and
iveared by sald PHILIP MUNAFO as and for the voluntary act and deed of said

icipal eorporation, in the prasence of dopon-nt, who thersupon subscribed
name thareto as attasting witness.

Notary Public of Wew Jersey

E OF NEW JRRSEY 3
s 88
TY OF ATILANTIC ]

Ak IT REMEMBERRD that on ¢« 1989, bafore me
wbeeriber, pecscnally appearsd

+ who,
; by me Quly sworn on hia/her ocath, depocsas and makes proof to my
ifaction, that he/she is the Shop Steward of the Northfisld Professional
‘Lghter Association, Local Union #2364, the not-for-profit corporation
. in the within instrumant; that ie
dent of sald not-for-profit corporation; that the execution, am well as
aking of this instrument, has been duly authorized by a proper resolution
s said not-for-profit corporation; that deponent well knows the corporats
af said not-for-profit corporation; and that the ssal affixed to said
mant is tha proper corporate saeal and was thereto affixed and said
ment signed and deliversd by said President as and for the voluntary act
wd of said not-for-profit corporation, in presance of deponent, who
ipon subscribed his name therato as attesting witneas.

Notary Public of New Jersay
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To: Mike 3ilipigni, Fire Chairman
Rich Gerber, Asst. Fire Chairman

From: Leon Delcher, President TAFF Local 2364

Subb.: Contract for vears 1995 & 1996

The Union will agree to the following terms as a lotal
setflement package, on the out standing issues.

1. 2.5% incarease in ail Bane Balavy CGrades for the first six
months 1995. 2.5 % increase in all Base Salary Grades for
Lhe second six months ol 19956,

2.0% increase in all Base 8alary Grades for the first six
montths 1996. 2.5 % increase in all Base Salary Grades for
the gsecond six months of 1996,

2. EMI'" incentive pay 1995 §1,750.00 dollars.
EMT incentive pay 1996 $2,000.00 dollars.

3. Tncrease longevity additional 2% (he vear before vour
retirement.

4. All employees covered by this agreemeut shall have the
opltion not to use up to five (B} vacatiou days per
ralendar year to which they are entitled with the
agreement that the c¢ity "buy hack" those days at the
employees daily rate of pay. Employee shall notify the
Asst. Chief ot Fire Department, in writing , of his
intention by November 15th. It is further agreed Lhat the
vacation "buy back" shall be paid in one lump sum to Lhe
employee, to be paid on the first pay date of December.

City reqguested contract chanyes. .
1, A1)l Employees Hired After 12/31/94 will notlt receive
Dental, Optical, Prescaription coverage as a benefit after

reLirement.

2. All Employees Hired after the signing of this contract
will not be entitled to Longevity.



