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NEY JERSEY STATE IQLICENEN'S REVATOLINT ASSOCIATION
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AGCHEENENT

i
THIS AGREEMFNT MADE THIS pay orF !

1878, BEpwEEN THE MAvomr AND THE PBoARD OF JOMHISSIONERS OF

rHE (rey oF Uwiaow rry, HEREINAFIER REFERRED TO AS THE

Crer” orn "Fmorover” awp NEw JPRSEY STATE POLICEMEN'S

Rewevorent Assocrariow, Uwron Crey locar Nuween 8, HEREIN- '

AFTER REFERRED 70 48 THE "FBRA", |

\
WITRESSETH: '

YHIREAS, THE PARYIES HAVE CARRIED ON COLLECTIVE

BARGAINING FOR THE PURPOBE QF DEVELOPING A

CONTRACT COVERING

WAGES, HOURS OF WORK AND OTHER CONDITIONS CF EMPLOYMENY!

NOW, THERXFORE, IN CONBIDERATION OF THE PRENISES \

AND MUTUAL AGREEMENDTS HEREIN CONTAIYRED, THE PARTIES HERETO

AGREE WITH FACH OTHER IN REBFECT T0 THF ENPLCOYEEE OF THE

'1,
FMPLOYER RECOGNIZED AB BEING REPRESENTED BY TRE FRA a3 \
FOLLOWS !
|
1
ARTIOLE T . |

BECOGRITION

Tz FMPLOYER HIRKRBY RICOGNIZES THE AFCREMENTIONED

FRA A8 THE EXCLUSIPE COLLECTIVE NEGOTIATING AGENT FOR ALL /
FarrorLMEN, DETecrIFES aND PoLIcEWOMEN OF THE Por rcR DEPART-
uENT 0F THE OI1vy oF [Unrow Crrr, New JERSEY, BUT EXCLUDING

rug Poricg Owigr, DEpury (HIEFR, AND ALL DTHER PARTIED :

f
CLASSIFIED A8 SUPEAVISORY FERSONNEL BY THE FUmLIic IMPLOYMENT |
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ARTICLE I

DEFJHITIONS

A. "PBA" wEaws ruz Uvion 1Py FOLICEMEN'S BENEVO-~

LENT A8socrArion, Locar #68.

E. "MempEr on EMproyrr" MEANS A PERSON ENPLOYED

BY tug Forice Depanctmgyr oF tE Cizy oF [srow Crry.

0. "Seavice on Leverw oF SzavicE” SRALL INCLUDE

BERVICE WITH THE [OLICE DEPARIMENT OF tuE Crry or liNrow Orey.

N, "DepaneeEnt’ Mpaws Union Orry Forrce DERARTHMENT.

F. "Errrover" meaws rtar Uniow Crry Forics DEPARTHENT

INCLUDING THE MAYOR AND 7HE BoARD OF (COMMISEIONERS.

F. "Owrgr" mmans vy (urey oF FoLICE.

¢, “ImEnrars SyrErvIson” MZANS THE IMMEDIATE SUPER-~

FIBING OFFICER OF THE MEMBER CLAIMING CGRIEVANCE.

H. "Deparrrmenr Hean' Mrpaws ree (OMMISSIONER OF

Fuprnrc Sarery.

I. "GrRIrvancE' SHALL MEAN A CLAIMED VIOLATION, urs~\)

. 2l

.
INTERPRETATION OR INEQUITABLE APPLICATION oF PMIE EXIBTING < oy
!

R —
e ——————

.
i
!

[

S
RULES, PROCEDUAES, OR REGULATIONE COVERING WORKING CONDITIONS /}w/;

o h“"
LRI |
APPLICABLE TU TIE MEMBERS OF THE DEPARTIMEINT AND SHALL INCLUDE )fr !

ALL THE DROVISIONE OF THIS ACREEMENT. s

J. 4dsgociarron OrFrrcen’ REFERS r0 OFFICERS OR

REPRESENTATIVES oF THE FBA.

L g

- Y]

!
4 I,"'JL"“ ¢

s

|
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L. "Smigrasce Soumrrrer” MEANS A COMMITTEE DESIO-
NATED BY THE [5d 70 REFIEL, SCREEN, AND ADJUST GRIBVANCES

PRESENTED BY THE EMPLOYEES, " A
RS L

LI T <=
M. 'REPRESENTATIVE" MWEANS OFFICERS OR NEMBERS) OF |

THE FBA AUTHORIZED TO REPRESENT ITB MEMBERS IN PHE ADJUSTMENT |
\
OF GRIEVANCES OR OTHER MATTERS AFFECTING THE EMFLOYEES.
]
¥. "2rox” uEans THE MAYOR AND FRE BoARD oF CommIsstONERS

or tHE C1ey or Usrow (rrvy, County oF Hupsown, New JEzmswy. !
0. "SHIF? UCOMMANDER” MEANS THE HIGHEST RANKING {

s

PR
SUPERVIBOR ON THE SHIFT, CN

ARTICLE 11T
HAINTERANGE OF STANDARDS {

A. ALl CONDITIONS OF EMPLOYMENT RELATING TO WACES, \

HOURE OF WORK, AND GENERAL WORLING CONDITIONS PRESENTLY IN

e

!

EFFECT FOR EMPLOYERE BHALL BE MAINPAINED AT NOT LESS THAN THE / *
BTANDARDS NOW IN EFFECT, AND THE CONDITIONE OF ENFLOYMNENT ‘
!

BHALL BE IMPROVED WHEREFVER SPECIFIC PROVIBIONG FQR INMPROVEMENT

ARE MADE IN THIS AGREEMENT. !
B, Iy 7rug EVENT OF A CONFLICY BETWEEN THE TERME OF /

PHI8 AGREEMENT AND THE RULES AND REGULATIONS OF THE DEPARTMENT,

THEN AND IN THAT EVENT, THE PERME OF THIAR AGREFMENT SHALI COVERN

/

!
FOR THE DUBATION oF THIS ACGBEENENT.

K
1

}
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REPRESENTATIVES AND MENRERS

A. Duny APPOINTED REPRESENTATIVES oF TRE FFA sHALL
BE PERMITTRD 7O FIBIT THE DUTY FOSTSE AND ALL OTHER FACILITIERS
USED OR CTHERWISK AYAILABLE TG THE POLICE DEPARTHENT IN ORDER
PO INBPECT, ASCERTAIN AND ABBURE THAT THE PROVISIONS OF THE
AGREEMENT ARE AEING PROPERLY OBSERYED. THIS RIGHT SHALL BE

BXERCIBED REABONABLY.

B, Tee PB4 REPREBENTATIFPE(S) SHALL RE PERNITTED TO
vrgre Orey HALL FPOR THE PURPOSE OF NMEETING WITH THE DIRRCYOR OF
Puaric SAFETY IN ORDER PO DISCUSS THE CONTRACT, ORIEVANCES,

ETC., APTER THE AFPOINTHENT HAS BEEN CLEARED Wity tug Direcror’

DFPICE,

N

Oy Tur PBA sH4LL 8UEMIT To THE CITY THE NAMES OF \
IT8 AUTHORIZED REFRESENTATIVES AND AREAS IN WHICH THEIR REPRE- |

BENTATION IS5 EFFECTIVE. ‘

s i DA |

D, lwgv a FRI [‘Emmmmm I VE‘) MERTS BY AGREEMENT? WITH |
s ‘ i

A DITY REPREBENTATIVE DURING THE WORK DAY, SUCH MEETING BNALL !

/
BE wITHOUT LOS8 OF PAY OR TINF, |

/
F. Tur PPA nepResentaTiveE(S) SHALL REPORT T0 THE ’
Sorrr COMMANDER IN CHARGE INMEDIATELY UPON ENTERING THE :"z.l

!
PREMISES. Tue VISITORS SHALL IN NO WAY INTERFERZ WITH OR L

IMEEDE PTHE PERFORMANCE OF WORK OR OYHER ACITIVITY AT THE I

VIBITATION BITE. .
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ARTICLE ¥
RIGHTS

Secrion 1.

(4) [MEMBERS OF THE FOACE HOLD A UNIQUE STATUS AS
PUBLIC UFFICERB IN THAT THE NATURE OF THEIR OFFICE AND EMPLOY-
MENT INVOLVES THE EXRRCISE OF A PORTION OF THE POLICE POWERE OF
THE HUNICIPALITY,

(8) TuE WIDE RANGING POWERS AND DUTIES CIVEN TO THE
DEPARTMENT AND ITS MEMBERS INVOLVE IHEM IN ALL MANNER OF
CONTRACTS AND RELATIONSHIPS WITH THE PURLIC. QU OF THESE
camraxcyé MAY COME {UESTIONS CONCERNING THE ACTIONS OF THE
NEMBERS OF THE FORCE. THESE GCUESTIONE MAY REGUIRE INVESPIGA-
TIONS BY SUPERIOR OFFICERS. I[N AN EFFOR? TO ENSURE THAT THESE
INVESTICATIONS ARE CONDUCTED IN A4 HANNER WHICH IS CONDUCIVE 70
GOOL ORDER AND DIBCIELINE, THE FOLLOWING RULES ARE HERERY
ADOFPTED !

{1) 7Tur INTERROGATION OF A MENMBER OF THE FORCE
SHALL BE AT A REASONABLE HOUR, PREFEREABLY WHEN® THE MEMBER OF
HE FORCE IS 0N ﬁurxafamzfss*ﬁﬁg Exfdﬁyqzzs-qugaz~rxygsr:ﬁ4:_

TION DICTATE OTHERWISE, IN WHICH EVENT -REASSICNMENT, OF PHE MEWBER

b s

.

OF, PHE FORCE SHOULD BE EMPLOYED. - “[F ANY TINE IB L.05Y, THE NEMBER

; OF PHE FORCE-SHALL BE COMPENSATED.

| [
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2) Tne z\mmaom TJ\QN GHALL TAKE PLACE AT’X\LOCAw

! s e 7
TION, DES.;*@NA"'E’IJ mr THE | CHIEF /or F au/ca:, rﬁmf"om:ss/!mwm pr .

'f Jf ' 4 L/ ’
FUBL"IC S.«:m'm* oni PHE MAYOR, }USUALL,‘Y IT wWIlL BE 49*/ Hmm TARTERS
{ “

,. f
r I' r i

RJTEE LO@A?ION\WHERF'THE INEIDENT A&LF@EDLY“QﬁCURRED.

i
n

(8) THrp NMEMBER SHALL BE INFOBMED OF THE NATURE
OF THE INVESTICATION BEFOBE ANY INTERROGATION COMMENCES, IN-

CLUDING THE NAMET OF THE COMPLAINANT. SUFFICIENT INFORMATION 190
s

-

REASONABLY APPRISE THE MEMBER OF THY ALLEGATIONS SHOULD AE p
PROVIDED. JF IT I8 KNOWN THAT THK HENBER OF THE FORCE I8
BETNG INTERROGATED AS A WITNESBS ONLY, HE SHOULD BE 80 INFORMED
AT THE INITIAL CONTACT.

(4) Tarx (UESTIONING SHALL BE REASONABLE IN LENOTH.
REASONABLE RESPITES SHALL BE ALLOWED. TIME SHALL AL8D BE PRO-
VIDED FOR PIRSONAL NECESSITIES, MEALS, TELEPHONE CALLS, AND
REST PERIODE AS ARE REABONABLY NECESSARY.

(5) THE cOMPLETE INTERROGATION OF THE MEMBER SHALL
BE RECORDED MICHARICALLY OR BY A DEPARTMENT BTENOGRAPHER.
PHERE wILL BE No "OFF THE RECORD" ¢uvesrrows. AuL RECESSES
CALLED DURING THE QUESTIONING SHALL BE RECORDED.

(8) Tur MEMBER OF THE FORCE SHALL NOT BE BUBJECT
TO ANY OFFENSIVE LANGUAGE, WNOR SHALL HE BEF THREATENED WITH
TRANSFER, DISMISSAL OR OTHER DISCIPLINARY FUNISHMENT. No
PRONISE -OF REWARD SHALL BE MADE A6 AN INDUCEMENT T0 ANSWERING

RQUEATIONS.



(7) IF 4 MEMBER OF ?HE FORGCE I3 UNDER ARREST OR
IS LIKELY T0 BE, THAT IS8, IF HE IS A BUSPECT OR THE TARGET OF
A CRIMINAL INVESTIGATION, d4% BHALL BE GIVEN HIS RIGHTS PUR~
SUANT TO THE CURRENT DECYIBIONS OF THE [INITED SPTATES SUFPRENME
COURT.

(8) IN ALL CABES ANL IN EVERY BTAGE OF THE PRO- |
CEEDINCE IN THE INTEREST OF MAINTAINING THE USUAL HIGH MORALE
OF THE FORCE, THE DEPARTMENT SHALL AFFORD AN OPPORTUNITY FOR A
MEMBER OF THE FORCE, IF HE S0 RECURSTS, TO CONBULT WITH COUNSKL
4ANp/on H18 FB4 REPRESENTATIVE(B) BEFORE BEING QUESTIONED CON-
CERNING IA VIOLAPION OF THE RULES AND JEGULATIONS DURING PHE

INTERROQGATION OF A MEMREFR OF THE FORCE,.

T

I
SepcrioN 2. ~ ,/( /

/
V'l

b

Tz 717y AND THE FRA WILL NOT? DISCRININATE AGAINST 7

l
AN EMPLOYEER WITH REBPECT IO WAGES, HOURS, OR ANY TERME OR CORDY~-

.,

\.

TIONS OF EMPLOYMENT BY REASON OF RACE, CREED, COLOR, NATIONAL ;
/

OQRIGIN, AGE, BEX OH MARITAL BTATUS, EXCEPT AS SUCH CONDITIONS !

MAY CONSTITUPE BONA FIDE QCCUFPATIONAL OR ASSIGNMENT/ QUALIFICA-

y
\ /
TIONSQ I|' ; ] ‘\ ,. ‘ llf
| 1'\, ‘.: n Voo !l_ |I\'~. i -
o 4 ARV S R T A \
Sgerron &, U TR SRR SR AT ,.
\.\ '4‘\ | ! '\\I 4 \ MO ;
- R \ .Iff
Tsw Trry RECOGNIZES THE RIGHT OF EVERY ENPLOYEE OF |
PHIS FoLICE DEPARTMENT T FREELY ORGANIZE, JOIN AND SUPPORT U‘(
s

THE PB4 AND AGREES THAT IT SHALL NOT DIRECTLY OR INDIRECTLY |\

DISCOURAGE, DFEPRIVE OR COERCE, NOR DISCRIMINATE AGAINST ANY
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AXTICLE VI

FBA ACTIVITY

Srerion 1.

———

.
A. Tuzr peprapsentarive(s) or taE FBA HAVING BUSINESS|

/

wITH MEMEERS OF THE FBY MAY CONFER WITH THEM FOR A REASONABLE W .-,/

T
b

LENGTH OF TINME DURING THE COURSE OF A WORKING TOUR, PROVIDED | L i _

rf -

THAT PEAMIBRION 18 FIRET OBTAINED FAQOM THE COMMANDING OFFICER J

f
AT THE Forick HEADQUARTERS. ”{

B. Teg CIry AGREES THAT THERE WILL BE NO ugmacrzaqf
FROM THE PAY OR TIME OWED OF ANY MEMBER 0F THE PBEA FOR THE
RE4SONABLE TIME SPENT IN DISCUSSING FRY BUSINEBS 45 AF@REBAIE
AND FURPHER AGREES THAT THERE SHALL BE NO DEDUCTION IN PAY OR
PINE OWED BY THE REPRESENTATIVE(S) oF TR FFA INVOLVED IF HE I8
THEN WORKING A REGULAR TOUR OF DUTY. ‘ N

.
o i L3

i ! j“‘ |\=. Ef W
¢IION 2. / Wt B Ao o ,!:,"‘-:;L_P-q;ﬂ%l b L

: L%,

4. Twe 1Y EHALL PERMIT MEMBERS OF THE PRA GR;Ernﬁgé

Commrerrer (No? 7o Excexh Tynrk (£)) TO CONRUCT THE BUSINESS or{
m

*rE [OMMITTEE WHICH CQSISTS OF CONFERRING WiTH EMPLOYERS AND \\
MANAGEMENT ON EFECIFIC GRIEVANCES IN ACCORDANCE wITH PHE \
GRIEVANCE PROCEDURE SET FORTH HEREIN, DURING THE DUPY HOURS OF
THE MEMBERS, WITZOUT LO3E OF PAY, PROVIDED THE CONDUCY? OF SUCH |
BUSINESE SHALL NOT DIMINISH THE FPFFECTIVENESS OF THE FOLICE

DEEARTHENT OR EBF4UIRE THE RECALL OF OFF-LUPY POLICEMEN 10 BRING

TRE DEDARTMENT T0 ITB PROPER ENFFECTIVENESS.
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B, Tarp {17vy SHALL PERMIT HEMBERS OF PHE FRA NEGO-

'1

FIATING CONMITTEE TO ATTEND COALLECTIFE BARGAINING MEETINGSE BU{QING

TRE DUTY HOURE OF MEMBERS. [DURING THE NECOTIATIONS THE PR

REPRESENTATIVES S0 AUTHORIZED BY THE FHA, WOP TO EXCEEDL-

SHALL BE EXCUSED FROM THEIR NORMAL DUPIES FOR BUCH PERIODE OF ;f

NEGOPIATIONE AE ARF REASONABRLE AND NECESSARY.

. _Réc

=

7. Tug JITY AGREES T0 GRANT THE NECESSARY PIME OFF )
4

[

R _.’II
WITHOUY LOSS OF PAY TG TIME PO THE NEMBERS OF THE FR4 BELECTED/

A5 DELEGAPES TO ATTEND ANY STATE oR NAriowslL CONVENTION OF

THE Now JERSEY S7rare ForiczMen's RrnmvoLENT ABSOCIATION OR THE

InrEruarIioNal CoNFERENCE oF FOoLICE A4S PROVIDED UNDER ¥.J.S.

bl
I

Ay ! ] fir

2

f, - - . "

11 :25{}_ 4l Sﬂl}f\& .;*\J -l-'.‘.-\\ L.'L"L“‘_.{\' l’ "y “ ( ! tt \ - {!r. .‘_LI{"W g k" ,{ o
X X

I, Im Anpreion, THE PRESIWM AND TuE STATE DELEGATE

oF THE PRY BHALIL BE ORANTED TINE OFF, WITHOUT LOSS OF TIRE OR

] 4

PAY, TO A7TEND Srarr on (ovnTy (ONFERENCE HEZTINGS, @,}:@«

ATTEND EDUCATIONAL _CONFIRENCES IN’ WHIC'H FHEIR ORGANIZATION

et e e

\,

Y

PARPICIFPATES OR MHICH E'LIEIR ORGANIZ.&TI H SPONSORS} OR ANY LIKE(

FIED 48 70 THE LENGTH OF TINE OFF I8 DEBIRED.
F. Tue OI7Y AGREES THAT THE FRESIDENT AND/OR vHE
Srare Drrecare oF THE B MAY AT ANY TINE GO OFF POST ON

FRA susinEss, puT Iw DOING 80 THEY HUJT‘ N’OT’IF’Y HE‘ABQUARIER&

- ‘._,;. J.r\,r

,‘f’

{
| r i

i |
Ll H

] ' f N ’; : ) | { A Ty o I( _* _—
BEFOREHAND. \-J:-(h_ M\L{\‘ ( It{f (i Lo pnorh Al e )/,' .,gﬂ /

H

A}

Y
i
|
.

}/

FUNCTIQHS, PROVIDED HOWEVER, THAT THE THIRF 0F“FoLICE I8 l‘!O’X‘I- .

N

o
\ {th.

YL
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ARTICLE V11 [ +i4 ’,

LEAVE OF ABSENCE

A LEAVE OF ARSENCE, WITHOU?T pP4aY, MAY BE GRANTED F‘OR\
CO0n CAUSRE PO ANY EMPLOYEE WwHO HAS BEEN FMPLOYED FOR A FERIOD

J
/
or NINETY (90) DAYS AFTER WHICH PINE DHE FMPLOYEE MUET BE RE- \
INSTATED, SAID LEAVE HMAY NOT BE ARBITRARILY OF UNREASONABLY (

—

wITHEELD, (THE DIRECYOR OF IUBLIC SAFPETY MUST APPROVE [HE RE~

ARTICLE VIII
FERSONAL LEAVE 5

4. I FAVE SHALL BE GRANTED T0 A MEMDER WHO CBPAINS

!
4

THE SBELVICES OF AHOITHRER POLICEMAN OF EQUAL FEXPEERIENCE WHD EHALL;;
;
BE CAPARLE OF EERVING IN THE BTEAD OF THE FIRST MEMBER AND .‘:

!
i

WORKING HIE TOUR OF BUTY. NOPIFICATION SBHOULD BE SUBMITTED ON

PREVIOUS TOUR EXCEPT IN CASE OF EMERGENCY. NoO MORE THAN ONE {

———

(1) WORKING DAY SHALL BE PERMITTED EXCEPRPT IN CASE OF EHEBGENCf

WRICH BHALL BY DETERMINED RY TAr DHI&F oF FOLICE.

[

s

B. Tue CIry AGREES THAT A MAXIKUM NuMBER oF srx (6) )

- ,r"
PEA MENMBERS TO BE DESIGNATED BY tHE FFA SHALL BE GRANTED LEAVE/

¢
.

70 APTEND [ocAL, STATE orR NATIONAL TONVENTIONS OR OTHER i

1

OFFICIAL FPBA 3USINESS, PROVIDED THAT THE FBA woriries ruz 1 rf‘xj
IN WRIPING OF IT8 INTENFIONS SO 70 DO, WO LATER THAN oNE (1) /
WERY PRIOR TO THE TIME LEAVE I8 0 BE TAKEN, EXCEP? IN CABE OF

EMERGENCY . e



///, o j,‘ N f, o e T }l A
Jﬂ/“f“ A S A SR $'*?”f”f€gﬁfﬁ“fﬁ‘}
. A MENBER MAY REQUES? THAr THZ UITY GRANTHIN—""[
i
LEAVE EGUAL T0 BACE TINE OWED ™0 HIM. THE Civy SHALL NoTIFY | 7
\
L
SAID MEMBER NO LATER THAN SEVENTY-Tw0 (72) HOURS, EXCEPT IN Vo
@

CABE OF EMERGENCY, ERIOR 20 THE DATE THE REQUESTED LEAVE I8 ra

COMNENCE AR TO WHEDPHER BAID LEAVE SHALL BE GRANYED. S

D. Tup JiTY AGREES THAT 4 MARINUM NUMBER OF SEVEN 7

( J/f - 7) WORRING DAYS BE CRANTED TO A MENSER FOR PATERNITY LEAV&{ -
PR 8 -
/Equ«;( THE \GHIE‘F or PoLICE MUST BE NOPIFIED IN WRITING THAD SUCH /
i "p / ! f{/
PR ﬁ}fﬁ LEAVE WILL BE DESIRED. /
.’./-, ‘ Pt I,',: ' /
{illi; ;..,'t.,k r',{ L{{ /rc i i
4 ) (’,j . {;_ /‘i
BN A ARTICLE IX
! ; & - Irli-f L -
v 1] £ { e - -
S “f STOK LEAVE )
o - /
S1cr LEAVE STALL BE GRANTED TO ALL PERSONNEL WHO ARE /

4 ‘.
PHYSIQALLY OR MENTALLY UNABLE TO PERFORM THEIAR DUTIES A8 /; //

&

CERTIFIED RBY 4 DULY LICENSED PHYSBICIAN., THIS LEAYE 8HALL Béa
-
)
URLINITERED. .
"
t /
ABTICLE X ol
T R i.' g ]
PERSCNAL LEAVE DAYS . .‘-1!\ aven
A PR
LYY
Sgcrron 1. o

FERS0N4L LEAVE DAYS TO BE GIVEN PIR YEAR AS POLLOWS:

Ong (1) paxr ror ong (1) YZAR OF SERVICE

fuo () paxs For rwo (£) YE4ARS OF BERVICE

Taneg (&) pavs rpon THREE (3) Yiaks oF SERVICE

Fovr (2) pays ror #0uR {4) YEARS OF SERVICE

Five (5) pavs ron rive (5) YEans o7 SERVICE OR MORE
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THESE PERSONAL LEAVE DAYS MUST BE USEL UP WIPHIN FACH
YEAR. THESE LPAYE DAYS MAY NOT RE APPLIED 70 FACATION TIME
EXCEPT WI1TH IHE APPROVAL OF THRE OHIEF oF FoLICE.

Srcrion 2.

MNenBERS BHALL RBE ENTITLED T0 THE FOLLOWING TEMPORA

NON-CUNMULATIVE LEAVE OF ABSENCE wITH FULL PAY!

/
(4) Uron THE DEATH OF A MEMRER OF THE IMMEDIATE FANILY
!

OF A MEMBER COMMENCING FRON AND INCLUNING THE DATE OF DEATN |
FHROUGH THE DAY OF PYE FUNERAL.

ForR rHE PURPOSE OF THIS ARTICLE, IMMEDIATE \
Faxrry” SHALL BE DEFINTD AS A MEMBER'S WIFE, CHILD, ampcmm\
MOTHER, FATHEZR, SISTER, BROTHER, SBTEPMOTHER, STEPFATHER, \

MOTARR-IN-LAW AND FATHER~IN-LAW. L

(BR) Urow THE SERIOUS ILLNESE OF A MEMBER OF THE !
IMMEDIATE FAMILY OF A MEMBER, LEAVE OF ARSENCE BHALL BE GRANTED
AT THE DISCRETION OF TdE CHIEF oF FoLicE.

i
Forn tHE PURPOSE OF tHis ARrrciz "Imwsprarg Faminr”
\

BHALL BE DEFINED AS A MEMBER'S WIFE, CHILD, 8TRP-CHILD, HOTHERH

OR P4 PHER. FC oy [
‘_f -3 P e I S . —— ] !
/ K "’rf/’J z.f |,gJ : ’,-‘qt "". ‘..\- AR o .",.‘_ /", I "‘Tar'

(6)¢“To" avrEND THE B,apms;f, -omxwwy, f"om*mmz'mx, /; Fay,

foe
GRADUATION OR MARRIAGE OF A MEMBER'S IMMEDIATE FAMILY, PINE, ”':E'l";(x
Iy G
PERIOD NGT TO EXCEFD EicEr {8) =BOURS. P

|
I
|
i

Fon TH® PURPOSE oF THI& AnricLE "IMMEDIATE

Famrey” BHALL BE DEFINED A8 A REMBFR'S SON OR DAUGHTER.



Sgerron 2.

Tym MEMBER, NEVERTHAFPLESS, RESFRVES UNTO HINSELF THE
RIGHT TO BE EXAMINED BY A PHYSICIAN OR PHYSICIANS OF HIS OWN g\ [ V\
CHOICE AND AT HIS OWN FXFENSE, IN ADDITION TO ANY PHYSICAL ;

EXANINATION REGUIRED 3Y tuE [ITY.

ARTICLE XIII ..1 \ . i
A 2
lh boih SR
AT RVANDE FPLOOEDOR LA y o et
GRIMVANDE FRUoEDRE K; e 1 ) \‘1 ik

PP - ,.k/{;m i III:z e | (}i!'
I by TS S I'\‘{ A
spezfox 1. Beriuizion A T il

- e ek
: I L
L]

A

o

i
L.

A GRIEVANCE IB 4 COMPLATNT CONCERNING THE INTERDPRE-
TJTION,’APPbIGATIOH OB FIOLATION OF THIS AGREENMPNT, POLICIES,
RULES AND REGULATIONS OR ADMINISTRATIVE DECISIONS AFFECTING A
MENEFR OR THE PFA. (RIEVANCES INCLUDE, BUT ARE NOT LIMITEL TO
WORRING CONNIPIONS, LIGHTING, HFEATING, SANITARY F4CILITIES,
PEREBONAL BAFETY, TYFPE OF WORK ASSIGNMENT AND TYEIR LOCATION,
WORK LOAD AND THE ATTITUDE OF SBUPKXRVISORS.

Sgerrow 2.

A, Furn 4 mpMzsgR OR 7k FR4 COLLECTSVELY, HA8 4
BRIEVANCE AGAINSY THE OITY, IT SHALL BE PROCESSEDR IN ACCORDANCE
WITH THE GRIEVANCE PROCEDURE HEREINAFTER FROVIDED.

E. ANY GARIKVANCE THaT EITHER FE NOT PROCESSED wWITHIN
A REABONARLE TINE OR I8 DISPOSED OF IN ACCORDANCE WITH THE
GRIEVANCE FPROCEDURE BHALL BE CONSIDARED SETYTLED IN FAVOR OF THE

GRIEVANT AND BUCH SETPLEMENT SHALL BE CONSIDERED FINAL AND
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BINDING UPON THE (7Y, THE MEMBER OR MEMBERS INVOLVED, THE
FRE4 AND 178 MEMBERS.

e, EXCEPT wlrTH REBERCT 70 THE RIGHT 20 PRERENT AN
INDIVIDUAL GRIEVANCE A48 XXPRAESSKLY BFET FORTH IN THIS ARTICLE,
raE FH4 SHALL, IN THE REDRESS OF GRIEVANCES BE THE EXCLUBIVE
REPREBENTATIVE OF THE INTERESY8 OF EACH MEMBER OR GROUP OF
MENBERS COVERED BY THIS AGREEMENT AND ONLY THE FFA SH4LL wHavi
THE RIGHT T0 ASSERT AND PRESS THE {ITY ANY SUCH GRIEVANCE.
SECYION 3.  Sreps

Srer 1.

A. A MEMBER BELIEVING HE HAS CAUSE FOR A GHIEVANCE

MAY, AT HIS OPTION, DISCUSS PHE MATPER DIRECTLY WITH RIS
IMMEDIATE BUPERVISOR 05 MAY TAKE IT UP wITH u1s PRA CoMnITrEENEN,
WNHO SHALL DISCUSS THE GRIEVANCE WITH MENRER 'S IMHEDIATE BUPER-
vIBOR. RECOGNIZING THE VALUE AND IMPORTANCE OF PULL DISCUSSION
IN CLEARING UP MISUNDERSTANDINGS AND FRESERVING HARMONIQUS
RELATIONS, EVERY REASTNABLE EFFORT SHALL BE MADE PO SETTLE
FPROBLEMS FROMPILY AT THIS FOIRT THROUGH DIScusdrow.

R. JF 78S MATTER IS NOT DISFCSED QF IN THIS D18S-
CUSSION WITH THE SUPERVISOR WiITHIN 48 HOURS, THE GRIEVANCE
BHALL BE REDUCED TO WRITING, AND BHALL S8&T FORTH ALL FACTS
RELIED ON AND SHALL BE PAESFNTED IN TRIPLICATE TO THE CHIEF

oF PoLICE,
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v Tae CHIRP OF FOLICE & DISFOSIDION SHALL BE IN
WRITING, BRTTING FORTH IN DETAIL ALL OF THE FACTS RELIED UPON
IN SUPPORY? OF HIS LISSISITION, AND SHALL BE MADE A5 EXPEDI-~
TIOUSLY A8 FOSSIBLE CONSISTENT WITH PROPER INVESTIGATION BUT
IN NO EVENT MORE THAN THREE (&) wORKING DAYS FROM THE TIME OF
WRITTEN PRESENTATION, AND SNHALL BE RETURNED 3Y THE UHIEF OF
FPovrrcg vo 7HE FBA (oMMITTERMAN WHO PRESENTED IT.

D. Is ryr CHIEFP OF FOLICE'S DISPOSITIDN ON A4 GRIE-
VANCE IE NOT GIVEN WITHIN THE TIME LINITSE HEREIN PROVIDED, THE
GRIEVANCE MAY BE AFPPEALED DIRECTLY PO THE THIRD BTAGE OF GRIE-
VANCE énocgﬁvng.

K. IF A SATISFACPTORY DISFOSITION IS NOT RETURNED BY
THE OHIEF oF FOLICE, THE FBA TOMMITTEEMAN SHALL FREPARE 4
WRITTEN REPORT SFTPING FORTH HIS COMPLETE INVESTIGATION COF THE
FACTS IN REBUTTAL OF THE THIEF OF fOLICE § STATEMENYT GF FACTS
AND DIBPOBITION, AND SHALL REFER THIE REPORT WITH THE GRIEVANCE
IN WRITING T¢ rxE FRA (CoMMiTTERE WHICH, IF IT CONSIDERS PHE
CRIEVANCE TO BE WELL FOUNDED, MAY CARRY IT TO® THE SECOND BTACE.

SrE: H.

Ao Tar FB4 ToMm: TTEE SHALL, WITHIN ONE WERK OF THE
PRECEDING DISPOSITION, FRESENT THE GRIFVANCE IN WRITING IO THE

TaMISSIONER OF FURLIC SAFETY.



LAY v

A.  Tar oMeISSINNER OF FUBLIC SARETY BHALL GIVE HIS
DECISTON IN WRIPING NOP LATER PHAN ONFE WEEXN AFPPER THE ORIEVANCE

HAB BEEN EBURHITTED TG HIN.

Ay TEP e T
N K AL .

A. IF 4 BATISFACTORY SETTLEMENT CANNOT BFE REACHED
< AT THE SECOND SI8P, THT GRIEVANCE SHALL BE REFERRED TO THE
{ APPRAlL FOARD WHICH BHALL CONSIST OF DMIREE MEMBERS, ONE APPOINTED
/ 8y myp Mayor oF [nrow (rry, oONE appoINTER BY THE FEA Awn rHE
THIRD APPOINTED BY THE WO APPOINTED A8 PROVIDED IN THIS SUN- .
DIVISION.
#. THr APpPE4l BOARD BHALL PROCEED WITH TRE DISPOSI-
TION OF THE MATTER WITH THE UTMOST OF DISFATCH AND THE DEcI&Ia?
oF THE APpEal RoARD SHALL BE BINDING ON THE TITY AND r3E FBA.
srer 4.
Ao Tue AFOREMENTIONED APPEAL FOARD SHALL ADNERE TO
THE PROCEDURES AND AARITRATE GRIRVANCES DROUGHT T0 IT AS SE?T
FORTH IN THIS SECTION.
E. TrerIMONY wILL BE TAKEN IN THE MATTER OF THE
GRIFVANCE.

2. THAT THE TESTIMONY SHALL BFE TAXEN UNDER OATH SHALL

j{f BE TRANBCRIBED.

\fi D, Tur cos? OF THE STENDGRAPHER SHALL BE BORNE BY

rar Jrry awpd rHT PRA Eevatny.
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Trrw RBoadrl WILL HAVE THE RISHT TO GUESTION ANY

AND ALL COF THE FERSQNS WHD GIVE TESTIMONY DWIRING BUCH HEARING.

HowevER, NO MEMBER OF THIS BOARD BHALL HAVE THE RIGHT TO CoNDUCT

TRE EXAMINATION OF ANY WITNESS FQR RI®HER FARTY.
Jo ALL OF THE TESTIMONY TAKEN IN THIE HEARING SHALL /
. f

/

BE REBDUCED 70 WRITING. FACH MEMBER OF THE BOARD wilLl BE FUR- j
{

|
NISHED wITH ONE CORPY THEARRQF ONE 8HALL BE FURNISBHED IO THE CI?Yi

AND ONE BHALL BE FUANIBHED P0 ToE FRA, on 4 roral oF rive (5) \

COPIES WILL BRE DIBTRIBUTED.

K. Tgr DECISION OF THE POARD SHALL BE RETURNED, IN

WRITING, WIPHIN THIRTY (B3(0) DAYE AFTER ALL MENBERS OF THE

BoARD SHALL HAYE RECEIVED A WRITTEN TRANSCRIPTION OF THE FINAL !
I
i

KINUTES QF THE PROCEEDING.
L. 4 DECISION SHALL BE BASER UFOM AN ACREENERT OF

PO OR MORE NEMBERS OF 108 FoAnD.

M. I? I HEREBY AGEEED BY TH8Z FROARD THAT THE Orey

A¥D THE FRA SHALL HAVE THE RIGHT T0 BUBPOENA SBUCH wITNESBEE A8
ARE DEBIRED TO DRESENT THE CABE AND THE €087 OF SUBFOENAING

THE WITNESE FOR BACH BIDE SHALL HRE BORNE BY DPHE PARTY BU3-

POENAING BUCH WIDPNESS.

N, Thar ®ig ITE FOR THE TAKING OF PESTINMONY BHALL BE

Crey Bart, Trry oF Uxiow Drvy, New JEmsgpy, 1x THE Tount Hoonm
LOCATED ON THE SECOND FLOOR oF [Ivy HaLL THAT SAID BITE 18

ABREZD BY THE Bodrp.
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NTIOLE XTIV

NICCTILINARY ANTION {

A. IN THE EVENT THAT AN INVESTIGATION RESULTS IN PHE |
INBFIPUTION OF DISCIFLINARY ACTION, IF THE INVESTIGATED EHPLOYE#
50 REGUESTS, THE PB4 MAY DESIGNATE A REPREBENTATIFPE TO PARTICI~ [
PATE AT ALL STAGES OF THE PROCKEDINGS IF IT 80 ELECTS, AND sanpn
BE PROVIDED wITH COPIES OF THE CHABCES AND SPECIFICATIONS,

RECOMMERDATIONS AND DECISIONS.

e

R. ArPrER DISCIPLINARY PROCEEDINGS HAVE BEEN CON-
CLUDED, IF T#E¥ FRA CONGLUDES THAT AN EMPLOYZE HAS BEEN UNJUSTLY
PUNISHED OR DISMISSED, IT MAY APPEAL EUCH JUDGMENT TO ARBITRA-

TION A8 PROVIRED RELOW. THE BoArn O0F ARBITRATORS SHALL REVIEW /\

L
THE JUBENESES OF THE PUNISHMENT INPOBED, UPON THE RECUAD MADE ‘
¥ ,'
'rJ ] ‘.r &Lj
BEFORE THE ETARING OFFICER. ! tg M
A;\y \

3, Ir vr Foarnn OF ARBITRATORER DECIDES THAY THE ;au
NN
Jild
1

CIRCUMBTANCES, IT MAY MODIFY THE FINDINGS AND FUNISHMENT xqéonn- }ﬁ

PUNISHMENT INPOSED WAS URNDULY HARSBH OR SEVERE ONDER ALL THE | /

INGLY. NoPHING HEREIN CONTAINED SNALL BE DEEMEBD TO LIMIY {"HE \Q

1

; 7
RIGHTS OF THE EMPLOYEE PROVINED 3Y [rvIL SErvicy [4iws, OR OTHER 4¢(//
7"-,
FoL

4
APPLICABLE LANE. ; A
-

j

e
/

¢

/

7

ARTINLE XV

RMOPENING DISCUSSIONS

Tur DTy AND THE FPA BAVE AQREED THAT, AT THE Rgvaxsﬂ -

oF TuE FBA, DISCUSSIONS SHALL TAKE PLACE BETWEEN THF PARTIES 70\
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LEFERMINE WHETHER UR NOT A BPECIFIC NUMBER OF PRREONAL DAYS
LEATE MAY 8K GRANTED TO MEMBERS oF 7THE FFA wITHOUT LOBS OF

p“'r'

s

THe REOPENING CLAYBE MAY BE EXERCISED BY taE FRA ar

'
)

ANY TIKE 0N OR AFTEN m&;_t&mcmm DATE OF THIS AGREENENT.

-
Sl e, S o
A

p—
it
V™
s

\ Tuxm C1ry ﬂfﬁ‘ FURTHER AGREED THAT IF SUCH DlSCUBSBIONS:
e‘lﬂ“‘ .
RETWREEN THE PARTIFEB DO NOP RESULT IN 4 RESOLUTION WHICH IS
;r’
Ao
BATISFACTORY TG EIVHERL OF THE PARTIES, EITHXR MAY SEEX THE AID

oF THE PUEL;;& FMPLOYMENT RELATIONS TOMMISSION IN ZSTABLISHING

| 4 Face FrybIng Poanr 70 HEAR THE CONTENTIONS OF THE RESPECTIVE |

Y PARPIRE AND TO ISSUE SUTY FACT FINDING REPORT AS SUCH BOARD MaY
r‘I;J ;
DERM WARRANTED IN THE CIRCUMSTANCES. THE PAATIFS FINALLY AGREE)

I

. } |
FHAT PHE REPORT 0F svucH Facr Frnpine BoArp, IF 1SSUED, EHALL vor

BE BINDING UPON EITHER FARTY T0O THIS AGREEMENT. fr

ARTICLE XVI .
SALARTES

FEerECTIVE JANUARY 1, 1273, Trusm SALARY SCHEDULE FOR
ALL OFFICERE RECOUNIZED AS BEINS REPRESENTED BY TH: PB4 BHALL
BE AR BET FORTH A8 IN SrHEDULE 4 WHICR I8 ATTACHED HERETO AND

MADE A PART HERFEOF.



Aot MEMBERS BHALL RECREIVE NDVERTIME FPAY AT A RATE OF
TIMR AND ONE HAL®, FIR ALL HOURSB ORKED IN EXCESS OF THE NORMAL
LORE WEER. ('PERTINE SHALL INCLUDE HOURS SPENT 1IN APPRARANCES
COMPELLED BY BUBFQENA OR DIRECTED RY SUPERIOR OFFICERS BEFORE
CRIMINAL COURATS, PETITJURIES, CGRAND JURIZS, BUEPRESSION
HEARINGS, JURVENILE TOURYT, MOTION PHACTICE AND APPELLATE MATTERS,
ALL INSOFAR A8 TEEY MAY RELATE T0 THE REQULAR AND NORMAL DUTIES
OF A LAW ENFORCENENT OFFICER AND FURTHER INCLUDING APPEARANCES
RECUIRED BEFORE ATDMINISTRATIVE AGFNCIES INCLUDING BUP NOT
LiMirED 70 ARC HEARINGS, STATE INvESTIGATING (ONMISSIDN
HEARINGS Oon Strave Mororn VEHICLE HEARINGS. [N COMPUTING OVER-
TIME SPENT IN THT AFOREMENTIONED APPEARANCES THE PIME SNALL
COMMENCE UPON THE MEMBER'S DEPARTURE FARCH TRE PoLick STATION
AND BWALL TERMINATE ON HIS RETUAN THERETO.

Tw 4N EMPLOYFE 6 RECALLED 20 DUTY HY BHALL RECEIVE
4 MININUM GUARANTEE OF rFoUR (4) HOURS PAY 70 BE CONPUTED AT A
RATE OF PIME AND ONE HaLF OF PTHE AVERAGE HOURLY RATE FOR 4
NORMAL WORK WEEK. ~

Iy AN EMPLOYEE 185 CALLED T0 DUTY ON HIS DAY OFF, HE
SHALL BE PAID FDR ALL HOURS WORKED AND SHALL BE GUARANTEED A
MININTGY OF FoURm (£) BOURS AT THE RATE OF TIME AND ONEHALF OF
THE AVERAGE HOURLY RATE FOR A4 NORMNAL WORK WEEX.

IF AN EMPLOYER I8 REGUISED TO MORK LONCER THAN HIS

rrenr (8) HOUR POUR OF DUPY, EE SHALL RECEIVE OVERTIME AT THE
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RATE OF TIME AND ONE HALE OF THE AVERAGE HOURLY RATE FOR A4
NORMAL WORK WEPRK.

IR ADDITION TO THE ANNUAL SALARIRS HEREINABOVE NEN~
TIONED, ALL MEMBERS OF THE DEPARTHENT ASEIGNED PO PLAINCLOTRESR
on DETECTIVE DUTY BHALL RECEIVE AN ADRIrIoNAL £500.00 pEr Annuyn
FOR EBACH YXEAR OF TERM OF THIS AGREEMENT.

Ad. Tw ADDITION T0 THE ANNUAL SALARIES EEREINABOVE
MENTIONED, MEMBERS ASSIGNED 45 FRApnI¢ OpgraATORS on DIBPATCHERS
BHALL BECEIVE AN ADDITIONAL F500,.00) ptrn ANNUM POR EACH YEAR OF
THE TERM OF PHIS AGREEMEWNT.

T ADDIPION TO PHE ANNUAL SALARIES AS HEREINAROVE
MENTIONED, ALL MEMBERS OF THE DEPARTMENT HAVING & 10 5 ¥YRars orF
SERVICE SHALL RECEIVE 4 LONGEVITY INCREMENT AT THE RATE OF 8B
PER CENT OF RASE PAY 6 10 8 YEARS OF SERVICE, § PER CENT OF
BABE PAY- ¥ 7o ]I YEarg o BERAVICE, 9 PER CENT OF BASE PAY;

12 70 18 ywars oF sEnvICE, 17 PER CENT OF BASBE ray: 15 Ymars
oF gravicy, 1Y PER CENT OF DASE FAY

Taeg ITY SHALL COMMENCE PAYMENT OF BONGEVITY INCRE-
MENTE OGN THE DAY IMMEDIATELY FOLLOWING THE TERAMINATION DATE OF
THE PRERECUISITE PIME FERIOD.

FLONGEPITY INCREMENDS SMALL BE PAID BI-WEEKLY 485 ARE
SA4TLARTES.

¥o MeMBER BRALL BE REGUIRED TO ACCEPT AN OVERTIME

REGUEST EXCEPT IN CASE OF EMERGENCY.



GALLS rumpUANt ro SEorIioN 4 HERZINABOVE STATED, BHALL
BE PLACED NO LATER THAN TwENTY Foun (24) HOURS, EXCERPT IN CASE
OF ENERGENCY, PFRIDR TO THE COMMENCEMENT OF THE TOUR OF DUPY THE
MEMBER CALLED IS5 REGUESTED TO WORK.

IN ADDITION 70 THE ANNUAL SALARIES HEREINAROVE MEN-
PIONED, ALL MEMBERS OF THE DEPARTMENT WORKING BETWEEN THE

Hotns oF 65:00 P.M, Anp 6:70 4. M, wiLl RECEIVE A DIFFERENTIAL OF

rRENTY FIVE (3f7) crNTS PER HOUR. I
L 1.!.,';‘}?
3 -5,;” J:{H‘I Akl (}r
ARTINLE XVIT VAR VT
“ - ~ 1oy " ) L d: s 'M
SLOTHING ALLOWARCE .~ »

#

EMPLOYTES SHALL BE GIVEN ¥ar sur or Turer HUNDRED
Frrey ($E50.00) DoLiArs CLOTHING ALLOWANCE PER YHAR, $175,00

TO BE PAID ON Jawuaay ] awh PI7E. D0 vo bR PAID oN JuLy 1.

ARTICLE XVITT

-
EOEKING ROURS
THE woRK DAY SHALL CONSIST OF NOT MORE THAN Ergsr (8)
CONSECTUTIVE HOURS IN 4 TwENTY roUn (54) HOUR PERIOD, EXCEPT
AS MUPUALLY AGREED TO BY THE PARTIES,
ALL NON-TOUR MEN WILL WOHX 4 REGULAR FoUR (4) paY WERK
[ . P - ft " ;v':.?':'\
on PRIRTY Two (42) Houns PER wEwT. PER N
T_: _{)"*'E" . ¥ !
- o~ et

ToUR MEN SHALL WOEREK TOURS oF otk (4) pAYS oN AND ¢
range (%) pave orr, rovn (4) Davs ow anp rmmEg () pays oFp,

Foun (4) pays o Awp (&) pays orr op NINpTY BIX (56) HOUR SWING.
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ARTIOLE XIX

FACATIONS

Sgcrron 1.

THE VACATION PERIOD SHALL COMMENCE JaNUary 1 AWD com=
TINUE UNTIL DEcERMBER &1 oF BACH YmarR. TRE VACATION ALLOWANCES
SHALL BE A8 FOLLOWS!

A. ALL UNIFORNED EMFPLOYEES COVERED BY THIS AGREEMENT
WHO HAVE COMPLETED ONE (1) YEAR OF SERVICE SEALL RECEIVE
*HIRTY FIVE (55) WORKING DAYS VACATICN. T5,9>=§wm&.4v¥f}5*ﬁw:fu

B¢ ALL MEN ASSICNED A8 DETECTIVES AND Eﬁwancrc&éﬂ
DIVISION AND COVEAED &Y ?HIS AGREEMENT SHALL RECEIVE FOLTY

¢
Ty, off

) ’é' 2 g 1
PIvE (45) wORKING DAYS VACATION, LIPS B SRR P TARY

4
G.  ALL EMPLOYEES WHC HAVE NO¥ CONCLUDED owk (1) vasr
OF EMPLOYMENT SHALL RECEIVE Two (8} woRKING DAYS PACATION FOR
EACH MONTH OF EMPLOYMENT DURING THE FIGST CALENDAR YEAR OF
EMPLOYMENT.
1. A MEMBER wWHO I& ON SICK LEAVE SHALL NOT BE
CHARGED WITH VACATION T/ME PROVIGED, HOWRVER, THAT HE IS ON
EICK LEAVE PRIOR 70 fHE BTARTING DATE OF [1§ vAcArioN. IN
PHE EVENT OF A4 MEMBER & SICKE LEAVE AND VA ATION TINE COINCIDING,

KL BHALL BE CHARGED WITH BICK LFAVE ONLY AND MAY TAKE HIS

ACCRUED VACATION TIME SUBSEGUENTLY.

F., IN THE BEVENT & MEMBE#L IS5 ON HIS VACATION TINE AND
BECONZE ILL, HE SHALL NOT AE ARLE T0 STOP HIB VACATION TIME AND

RERPORT ON BICK TITHE.



Fagr 27

F. [N THE EVERT 0F THE DEATHT OF A MEMBER THE CITY
SHALL CAUSK T0 Bl PAIL T0 HIS ESYATHE, COMPENSATION IN LIEU OF
ACCRURD VACATION CREDIT.

Seorron &,

ALL EMPLOYEES SPALL RECEIVE AT LEAST rirrEey (15)
DAYS OF THEIR RRESFECTIVE VACATIONS LURING THE PERIOD FROM JUNE
18 zo Sepremarn 15.  FHRLOYEEB MAY TAKE TUEIR REMAINING VACATION
DAYS CONSECUFIVELY.
Sgerrow 3,

FMPLOYEES SHALL NOT BE SUBJECT TO RECALL ON D4YS orr
IMMEDIATELY PRIOR OB UFON RETURN FROM VACATION, WNLESS ALL

VACAPIONR ARE CANCELLED OUX T0O EMERGENCY.

ARTICLE XX
HOLIDAYS

§' ECPICGHN g .

ALL EMPLOYEEB, IN ADDITION TC¢ THEIR REGULAR WAGES,
SHALL RAFCEIVE TWELVE (12) HOLIDAYS T0 BE PAID IN CASH AT STRAIGHT
L)
pryug nATES, S81x (6) pavs on Javvary 1 awrn (8) pars owv Junr 1,

Secrron 2,

ALL MEMRBERS BNALL BECEIFE PAY FOR THE FOLLOWING
HOLIDAYS:
Nrw FEARS DAY haBRINGTON' & FRIRTHDAY

Lincoun '8 Brazunay (ooD FRIDAY



Henonran T4y TraMErscIVING PDay

JuLv Founrr 1/2 DAY BEFORE [HRISTMAS
Lansor Day (THRISTHAS Day
QoL unsus Ty 1°8 pay perons New YE4r's Day

Jerenan's DAy

ARTICLE XXT

MEOTOAL INSURANCE, FENSTONS, HEALTH AND WEILFARE

SecrioN 1. Neprcat Iwsunance FrorzcrIon
A, Tmae CITY BHALL PROFIDE THE HEALTH~CARE INSURANCE

PROTECTION DESIGNATED RELOW. Tre (I?y BHALL PAY THE FULL
PRENIUM FOR EACH MEMBER, ACTIVE OR RITIRED, 4ND IN CASES WHERE
APPLICABLE, FOR FAMILY-PLAN INSURANCE COVERING DEPENDENTS.
THIs SECrioN wILL ALSQO APPLY T0 A MENBEIR w90 RETIRES ON THE
DEFERRED PENEION PLAN.

(1) Mep-SuacicaL {LaN oF Nsw Jirsgy (New Jensgy
BLur SEIELD PLAN OR EQUAL)

(3) HoEPITAL SERVICE PLAN OF Ngw JERSEY (Nzw
JErsEY PLur URO8S FLAN OR EGQUAL)

(&) HRipEr J AMENDHMENTS TO EACH OF THE ABOVE.

(4) Ficon MEDICAL COVERAGE I[N THE AMOUNT NOT
LESS THAN THAT ALREADY EXISTING.

B. Tugp Jrvy SHALL MARKK FULL FPAYNENT FOR THFE ABOVE

HEALTH CARE. INSURANCE PROTECTION ON BEHALF OF ALL MEMSERS



INCLUDING THOJE MEMBERR WHO ARE QN BICK LEAVE ANEJ/GE. INJURED
IN THE LINE OF DURPY.

SEcrIOoN 2. FENSBION AND INSURANCE

A.  Tur D17y SHALL DO EVERYTHING REQUIRED RBY IT,
PUABUANT 70 Léw, TO SECURE PENSIONS FOR ALL YUALIFIED MEMBERS.

B, FENSION AND INSURANCE COVERAGE SHALL BE THE 34H§
FOR A MEMPER WHO 18 INJURED OR XILLED WHILE RENDERING AIB TO A
NRIGHBORING COMMUNITY, AS THOUGH THE INJURY OR DEATH OCCOURRED
WITHIN THE TERRIPORIAL LIMITE oF Uviow Orry.

. Twe TISY SHALL CONTINUE TO MARE NECESSARY PAYMENT
TO AND ON BERALE OF A MEMBER WHO 1S ON SICK LEAVE AND/OR H4B
EREN INJURED IN PHE LINE OF DUIY AND WITHIN THE 8COFE DF HIS
EMPLOYMENT AB THOUGH SAID MEMBER REMAINED ON ACTIVE DUTY.

Secriony 2. HOGPIPALIZATION

A. A Mpwprr INJURED IN THR LINE OF DUTY AND
HOSPITALIZRED A8 A RESULYT THEREOR, SNALL AE AFRORDED NO LESS

THAN BEMI«PRIVATE ACCOMNMODATIONS.

Srerroy 4. kELrFare -
Ad. Tur OIPY SHALL PROVIDE FALSFE ARREST INSURANCE IN
FHE AMOouNT oF $100,000.00 rEn May awn FEOD, W00.00 pER INCIDENT.
B. Pur 17y SHALL BUPPLY TO ALL ENPLOYEES ALL XNECKBSARY

LEGALN ADVICK AND CQUANSEL IN THE DEFENSE O0F CHARGRES FILED ACAINEY

e

PHEM I'N PIRFORMANCE OF DUTY, OR THE SETILEMERT OF cr:&fﬁ& Fq’f px’l
[ i’L“
\:{' [L :;L
1k4 e
i



FPERBONAL ITNJURY, DEAPH DR PROPERTY LAMAGR ANISING OUT OF OR IN
THE COURBE OF PTUEIR EMOLOYMINT, AND THE J17Y SHALL PAY AND

BATIEFY ALL JUDGNENTE AQAINSET BALIDR AMPLAYEES FROM SUCH CLAIMS.

Y4
N
Zo Tyr JIry SHALL PROVIDE JNSURANCE COVERAGCE ON . pm¢*
\
EMPLOYERS AND THEIR PERSONAL VEHICLES WREN SAID VEHICLES ARE \ }‘\ /’
{ - £ i}r’ .
UEED ONLRE‘CA LL% OR WHEN OTHERWISE USED IN THE SCOPE OF EMPLOY~ Kh g
I g 17
pENT. S
A e
o
ARPICLE XXIL .~ . 5 -~
[Yi i:-l . ! ‘/ /-
DENTAL CARE RV ’ /
T4E CITY SHALL FPROVIDE DENTAL INSURANCE FOR NEMBERS
}
AND THEIR DEFENDANTS I8 P8 AHMOUNT HOT LESS THAN THOSE ALREADY
EXISTING FRON PHE FRUDEINTIAL LOMPANY OR ZLUAL, ;
ARTICLE X¥XITT
[MIFORNS AND FERSQEAT TUITFMENT

{ 13
4. EMPLOYTES SHALL RE PRER TO PURCHASE UNIFORME 4nny

1 : .

b
OB EGQUIFMENT FRON SUPPLIERS OF THEIR OWN CHOICE OR DESIGNATION, * .

P. UNIFORMS SHWALL COMPLY wWITW REGULXITIONS AND RE-
QUIREMENTS FSTABLISAED BY THE JHIEF OF [OLICE. i

2N, mESS UNIFORMS SHALL BE WJOAN ON PARADE AND FUNERAL

DEPAILE.

'
1

D. WorX UNIFORMS, A5 ESTABLISHED RY TRE THIEP OF

Forrcy s8HALL BE WORN DURING DUTY HOURS.



F. Ir £rALL NOT BE MANDATORY FOR A MEMBER 0 WEAR

THE MOBK ONIFOLM WHILE REFORTING TO OR FROM THE TOUR OF DUTlfi'- Y

ARTIVLE X1V ;
UNTFORM TNSPECTIONS _!

THERE BHALL BE NO ANNUAL UNIFORM INSPECTION., The |

DUTY OFFICER OR HIB DERIGHNEE SHALL CARRY OUT THERR IHSPEGTIGN?

AT ROLL CALL. /
.-"
ARTICLE XXV Ly
. o/
P
Ir IB RECOGNIZED THAT YHE HEALTH, SAFETY AND WELFARE
i
y
OF MEMBFRS I8 DEPENDANT, IN PART, UPON AVAILABILITY OF SUPFI~\
CIENT MANPOWER. ACCORDINGLY, THE MANPOWER STRENGTH MINIMUMS
“,{,"'j,'{?;}f,"@‘ G Rk tisd i it e 7
L T CASE/|BE LESE THAN PRESINILY FSTABLISHED BY ]
1
ORDINANCE. :
-
ARTICLE XX¥VI
ECUTFENT
L]
Secrrow 1.

J f‘
/ -] -
Tax 7ITY SHALL, S0 FAR A8 PRACTICAL, PROVIDE THE ( “lidy
' L’ '

,
¢

7{«
Povrcg NepansMenT oF Tux TITY oF UnIoN (ITY wITH ALL THE |\ "L,7

NECEBRBARY AND ESS8ZNTIAL EGUIFMENT NECFESBARY TO PROUPERLY ENFOhCE
J

THE LA, PRESERVE THE PEACE, AND FROVIDE PURLIC BAFETY ARD éUCH

/
EQUIFMENT BHALL BE KEPP IN A 800D STATE OF REPAIR. {

i
J
/

%4



Fearg 22

PaE Troy SHALL REPLACE ALL EQUIPMINT WRICH IS RE~ |
CUIRED TO BE REPLACED BY NORMAL UBAQE, PRGCEDURE, WEAR AND

PELN IN PHE PERFORMANCE OF DUTIES OF THE FOLICE DEPARTMENT.

Sgpcpron &, i

ALL MOPOR VESICLE APPARATUS SEHALL BE XEpr UP 70 NEw )
Jensgy Srarte Tusprcrron Laws.

|
|
Seerron E. |

Two (72) MEN RADIO CARS SHALL BE MAINTAINED ON ALL
/ |
SHIFPS WHENEVER POSSIBLE  TwWo {2) NEN RADIO CARS 4RE Eoﬂpvz.sﬂﬂf)

i i . ot 3 /;\" -
BETWEEN T HOUAS oF S:00 FUHL aws £:00 4,M. LB wh ‘
!

Seerion £,

FMPLOYERS SWALL BE ALLOWED TO REMOVE THEIR HATS MHZLL

{

OPERATING IN MOTOR FEHICLES. HATR MUST BE WORN AT ALL PIMES rf
WHREN NOT IN MOTOR FEHICLES. FMCLOYEES BHALL BE ALLOWED 10 !

REMOVE THEIR RATS WHILE IN FPUBLIC RESTAUBANTS. f 1
!

Sgcrron 5,

ALl PATROL CARS SHALL BF FQUIPFED WITH AT LEAST r%s
FOLLOWING EGUIFPMENT! ~

[INE HEAPY DUTY HANDLIGHT.

ONE HUNDREKD FEET OF HEAVPY DUTY ROPE.

(NE EERVICS4BLE FIRST AID KIT. &

Cuw FIRE LXTINGUISHER.

OWr CRYSEN INHALATOR.

NF SNARE FOR ANIMALS.




ONE FYREE HUNDRED BIXTY DEGREE LIGHT - |
(rEPOLVING TYPE) |

AN ELFCTRONIC AUDIO WARNING DEVICE TO REPLACE BIREN
OR TO AE USED IN CONJUNCTION WiTH.

! ,,‘ ¢
Buckzr SFATS [7J/T

Mace
Nroue srIicx BOLDER

Fragrrc saes ;
« : |

BrLovEs —— [0 . !
o / |

Pans g

Onx sworeun™’ v,

SHOVEL

1
ONT ASGROEED SCRETN DIVIDING PHE FRONDT AND -'”V{
READ BEATS . VAN

Secrron 6. )

ALL PATROL CARS AND UNHMLAKED CARS BHALL BE RQUIPPED 7
WITit TRUNKS THAT CAN BE OPENED FROM THE INTERIOR OF THE //
VEHICLE. , .

]

Secerony 7.

ALt OTBER EQUIPNENT BENEFITS CUARENTLY BEING ENJOYED éyg;

L {
f}'/

BY THE MEMBERS WHETHER BY STATUTE, LAK, ORDINANCE, RESOLUPION{ [/ |
o
DL { -
OR PRECEDENT, SHALL CONYINUE 70 BE IN EFFECT. ot 7
N [
:‘fir A <
N
ARTYET YYPIT ¢

FROMOTIONR

A, TN THE EVENT 4 VACAKCY IS5 CREATED IN THE (FFICER

Ramx or THY DEPARTMEND, WHRTHFR SALD FATANCY BF CREATED 48 4



Face #4

RESOL'T OF REPIREMENT, LDEATH, DIBCI4RE, RIEMISZSAL OR QOTHER~ //

WIBE, AN ARPOTMNPIENT FILLING BUCH FACANCY SHALL T MANT F’RG}H
rHy EXISPING CIVIL SERVICE LIST NO LATER THAN NInErr (90) bary
FROM THE DATE SAID VACANCY WAS CRITATED.

B. In THE EVENT A VACANGY IS, CREATED IN THE Fxrnonﬂ'

‘f[' iﬂiﬁ, ¢ i St

uay Hawx oF uE UERARTNFNT;AAN‘APPGIHEMENT PILLING SAID VACANCY

SHALL BY MADE FROM THE FXISPING TIPIL SERVICE LIBYT NO LATER

rHAN NINETY (50)) DAYS FROM THE NATE SAID VACANCY WAS CREATED,
D A CIvinL SEnvicE LIST SHALL BE MAINTAINED AT ALL -

- o e e
TINES FOR PHE RANK OF DATROLMAN. 0.l ni b o4 ”

AVFICLE XXVIIT
MISCELLAKECUS FROVISIGNS K
Sgerion 1. AFPEAL JLQ

44 ﬁfﬁﬂﬂdﬁéﬁﬁioﬂ suspszgﬁ %fgfﬁ MAY ApprL

THEREFROM BY NOTIFYING THE ”:?v op Hfb zwr TION 80 ra T, %Kﬂy,
\

IN WVRITING, WITHIN FIVE (a) DAYS FROM THE EEEEﬁTf;E DATE QF’% L/,/"
;’ ‘\__,.

THE SUBPE N’&IO‘N\ OF DISCHARGE,

B. THE ArrEAL PROVILED BY PHIS ARTICLE I8 IN ADDI-

L]

PION TO ANY APPEAL OR OTHER REMERY PROVIDED By THE TIVIL
SERVICE ACTr 0R ARY OPHER STATUTE, RULE OR REGULATION.
SECTION 2, [fonverars TrsT

TR OI7Y WILL NOT REGUIRE A FOLICE DOFFICER TO TAKE

: /
4 FPorvgmarwm TES®. ;"(/ / /i



Seorron &, TERMINATION OF MELOYMEND !

A. Upow TERMINATION OF THE EMPLOYMENT OF 4 MEMBZR, |
REGARDLESS OF PHE CAUSE FAEREOF, THE [ITY SHALL PAY 0 TRE
KEMBER ALL NONEYS DUE HIN UP 70 4ND INCLUDING THE EFFRCTIVE !
PERMINATION DATE ON OR BEFORE THE PAY DAY INMEIX ATELY
FOLLOWING THE EFFECTIVE TERNINATION DATE. THIS PAYMENT SHALL
INCLUDE, BUT ¥OT BE LIMITED TO, COMFENSATION DUE FOR E4ABNED /
VACATION PINE. K{V
SECTioN 4, IDENTIFICATION TARX

!
i
[
A. FYyERY MENZER B5RALL, AT rvuF TITY'S EXPENSE, BE Z {
i

FPURNISHED wITH 4 CARD VALID FOR THE PURPGSE OF IDENTIFYING (\\
S4IN PEREON A8 A MEMBER OF THE VBPARIHMENT. k
SECTION &, FIREMAN And crvnEn Now-jonice \(« J< }
, {b \‘f ‘uA_
A. No msMssn SHALL BE REG c.rmﬁ? % FORM FIREMAN }\’
\ o
PUNCTIONS OR DUTIES. [ o s
v
B. Mo MEMBER SHALL BE REGUIFED TO ASSIBT IN AN \)_ n“t'{
PRIV St
1y 1
ATTEMPT TO CONTROL A FIRE, HEAR FIRE OR ANY OTHEA DISORDER BY | \
N
- ; \Z'

PHE UAE OF HOSE STREAMS OL OTHERWISE.
7. No MEMBER BHALL BE REWUIRED TQ PERFORM AKY rwcmn}
CAL DR MAINTENANCE work (INCLUDING 207 NOT LINITED TO WASHING /

AND CLEANING MNOTOR FIHICLEEB, CHANGQGING TFIRES ON ANY crry (}WKB\ ﬁ

)

OR OPERATED E{UIBNENT, NOR PERFORM ANY MAINTENANCE WORK IN THE /
/

f
Forzrce STATION, {



Fage &8

SgcrioNn 6, FACcILIriEs

A.  ALL BANITARY FACILITIES AWND EQUIPMENT IN THE
DEpARTMENT INCLUDING, BUT NO® LINITED T0, FOILETS, SHOWERE AND
WASH BABINS, SHALL BE FURNISHED AND MAINTAINED I¥ GGOD WORKING
ORDER BY THE [17Y. e

B, Tue Crry BHALL ALBO FURNISH, MAINTAIN IN GOOD |

WORKING ORDER AND REPLACE WHEN NECESBARY THE FOLLOWING! /

i
DousLE LOCXERS — / /
k. ) j, (S
THAIRE b
T ! }!.-’.{q'_ ?{“’((
e 7oA ‘
TaBLrs . ey 7 ’ f/f vt d
S o -// - I_r K / Jf/_",fl'j : -’i‘l
[ ...c'« i { ,‘
LuycH PaTILITIES - ,
Lnmss moON FACILITIES /
SECTION 7.
A. SINCE 4LL FOLICE - FRICEZNS ARKE PRESUMED T0 AR BUz=
JECT PO DUTY A4 HOURS PER DAY, ANY ACTION TAXEN BY A& MEMBER OF \
{
po e
PHE FORCE CN RI8 TIME OFF, WHICH wWQULD HAVE BEEN TAKEN BY AN \J \
P
QOFFICER ON ACTIVE DUTY IF PRESENT OR AVAILARLE, SHALL BE ﬁ
[ r.'-']‘
by
CONSIDERED FOLICE ACTION AND THE ENPLOYEE SHALL HAVE ALL THE k ‘& W
RIGHTS AND BENEFITS CONCERNING SUCH ACTION AS IF HE WERE FHEN e
A [ = ‘,u . K ) ,.r / f{ N B o~
N V| : Iy A R e
aN Ac‘rzp’ﬁ“ BTy, \.‘1_,\.1?'1;:1; B vl\“r\.‘,{l‘(‘ .f??__-r_(',_v{; S {i b A Ul {.;'_/g f/l f,{qu,- (LLV’(( I;. . ll;,
\\(q |r X
O, Twp Orey wItL PROVIDE RACH EMPLOYEE WITH A EMHW i' ,
i
4 L
BOOK CONTAINING THE RULES AND REGULATIONS OF THE GFPARTHENTn- t}{;.
! .
P A
A COPY OF THIS wILL BE POSTED AT oLl 'E HEADYUAKTERS. ,I,uf’ .
S0 -
7 : . .‘J b
‘f":L',. . ;f(g‘[.f-‘x?’?-'-"k ."i' :’I' >1t/£}_ / f ;' '\!‘ LR
V!f. v - L B r/ ! -
r ;IJ)?/
/'j‘( / -
;//




Oy TN THT BVENT OF ANY CIVIL SOIT ARIBING FROM rsm“\\

! S

PERFORMANGE OF ANY POLICE BUTIES IN WHICH THE HUNICIPALITY IS

A PART OF THE SUIP, THEY MUNICIPALITY SHALL PROVIDE AN A?EZ’GRNEY’P%L

LG
WITH THE COSP TO 8F BORND BY THE MUNICIRALITY. , 't P
AL
vl
Secrron 8. Ourneria Poanp -

A, Tar Trry SHALL PERMIT THE INSTALLAPION OF sz.m;‘-/ /
r?*’
PIN ROARDS, AT TAK ExrreNes oF THE FRA, LOCATED IN waar IR \

COMMONLY REFERRED T4 AB THE READY ROGH.

o

Swerron M. AZSIGNMENTS AND REPORTING PIMEE. -‘)

FRENEVER ASSIGNMENTS AND REPORTING TIMES ARE cmm}/{ /

PA?ROLHEH AND DERTECTIVES SHALL BEX NOTIFIED AT LEAST 24 }?GE?RBI' i \

/
FRIOR PO THE CHANCE WHENEVER POSEIRBLE. f
: - ' - Ly,
ARTIDLE XXIX N j ‘
| by ?' - .
U A N VI f~‘
HAYDFINS O L A AT ‘\,
i .!f’. i__.; jho y.’ + K S } | ”,',_r

Tiee (I7Y AGREES TO MAKE opmpm“ A5 FART OF Forzex tnf‘u"""’.

IH”R
' o ‘!JJ o
Eourrene, rtuE CARRYING OF THE SHITH ¢ WEssow Mopgr #35 (SHM)

AUTOMATIC HANDOUN OR THE Browwiwe Hi-Fowwn ( P}fz’ff) AUTOMATIC /[ L}”l )
HANDGUN. FEpoRs ANy OFFICEA I8 PERMITTEDL PO CARRY THESE /
.
WEAPONS, HE MUST PROVE IO BE FROFICIENT IN ITS
USK BY THE FIREARMS fNSTRUCTOR.
ANTICLE XXX :
—

GUALIFICATIONS OF *MELGYMINT

, Y
I |
ALL STANDARDSE PRESENTLY IN EFFECT FOR ENTRANCE TO |\ \Jt\

THE POBITION OF FATROLMAN SHALL BE MAINTAINED.
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ARTICLE XXKI
SEZSIAL TRAINING |

t'ﬂ "-“'ﬁ Ii‘f“/‘f‘ (xff B { vk -"-L!a"é'h s ” { ' J
SEECIAL—IRAINING SHALL BE BCYEDULED DURING waaxzx

HOURS WHENEVER FRACTICAL. H

ARTIOLE XXXTT

4901 7T SALARY TNZIFASES 7

Ir FUNDS BECOME AVAILABLE FOR ADDITIONAL BALARY )
INCREASES AND'OR OTHER DENEFITS DURING THE LIFE OF THISZ
AGREENMENT, BUCH INCRIASES Ann/oR BEINEFITS MAY BE NEQGOTIAPED AND

INCLUDED IN THISZ AGREEMENT BY AGREEMENT OF BOTH PARTIES.

ASTIOLE XXx1:] Z
i /
TRANSFORTATION OF MENTAL FATIERTS Vi s
<

YERDPAL DPAPIENTS SHALL BE TRANBPORTED IN AN ANBULANCE
ONLY AND SUCH VEHICLE WILL HAVE A GUALIFIRED FERSON WITH SUCH
TRAINING 0 HAYULE BUCH FATIENT AND TFEY MAY BE ACCOMPANIED BY

4 FoLIcEMAR.

APTTOLE XXXV

r"\r‘"ﬁ"’“v 1'}"‘ r"'{ I(\Vfﬂ '.‘!H?}

Tam Tr1vY AGREES THAT AN EMELOYEE MAY OBTAIN EXTRA
EMPLOYHEND IN ANOTHER FIELD NDURING HIS TIME OFF, PROVIDED THAY

BATD EMPLOYMENT DOES NOT INTERFENRE WITH HIS PRESENT POSITION,.

|
Fro.o- YL L o P B o . PR
i ;‘-'”/L WL P 0 TR P R e i Y O A AN IEAN P
. o : ! P ! o
; .



ARTIONE XEAT

KUTUAL AID

Pwe OITY SHALL ENSURE THAN AN EMPLOYER WHO IS KILLED
-y S
OR INJURED IN THE LINE OF DUTY, WHILE RENDERING AID TO & NEIQH{ [/

\

BORING COMMUKNIYTY, I8 FULLY COVPERED BY PENSION ARDR INSURANCE N

AEPTOLE YXXVT

FOLI"E SO CLS

n

WEPLOYERS ATTENDING rf;,z‘,}; COURSES OR POLICE BCHGOL ./ .v

i '

WILL BE¥ CONSIDEREN T0 BX ON 4 \d OUR WEEK AND WILL nmgrmf‘, ; ;;’ #
!

> L
i ‘_f/?z}ﬁﬂ: (“‘:/ y
(\

BTRAIGHT PIME, FAY FOR ALL HOURS OVER, \.:, ;mwné,
“‘"“)“"“ 13_ £( ,‘j?_‘, h{“-‘>~ éftﬁi.,." ‘--y_(uc"("/-“{.-i_ l[i/{f

w -5 .
Lo U SV Y
~ ‘6‘--1 : \K r/ (o g A ﬁ,rr;?vjﬂﬁ E’" XX?I{II

EDUCATION ey

/
A.  HEN FUNDS ARF AVAILABLE THE (ITY AGREES TO [~
DEBIGNATE 7wo (2) PEOPLE, 48D THE FRA AGREES TOSDESIGNATE TwO .0

(2) proPLE wWHO BHALL CONBYTIPUTE 4 TUIPION REIMOURSENMENT COMMI-
POEE., THE COMMITTEE SHALL BF CHARGED wWiTrd KSTABLIBHING
EQUITABLE CRITERIA FOR THE ADMINIZIRATION OF THE PROGRAM.

Tur I7Y RECOGNIZEE THE NZED FCR ERUCATION BY

R 4

ACGRERING PEAT ALL MEMBEHRS WHO HAVE RARYED AND ARE POSSES8ED OF



AN ABSOCIATE JwOREE I¥ "R Arrs on SCIEVCEKS FPROM AN ACCREDITED
INBPIPUTION QF HIGHER LEARNING SHALL RECEIVE AN ADDITIONAL

W AND ONE HALF pER GENT (2.5%) oF ANNUAL BALARY AND FIVE PER
canr {5F) rorn 4 HaccALAUREATE [FGREE. /ANY MEMEER CURRENTLY
FURTHERING HIS EDUCATION WILL BE COMPENBATED AT THE RATE OF
§6.00 prR CREDIT EARNED, THIS WILL APPLY T0 FoLICE SCIENCE

COURSES ORLY.

ARPINLE XXXVIIT

KUSTE? TINE FAY ALIOWANTE

I I8 RECOCNIZED THAT ENFLOYEDS NAY BE REGUIRED
FOR TURE PURPOSE OF MUSTER AT THL COMMENCEMFTNT OF 4 TOUR ©O
rrronr vEN (10) MINUIES IN ADVANCE OF THE TOUR STARTING TIME.
TN ACCOBDANCE wIPH THIS RECOGNITION, OVERTINE PAY A8 PROVIDED
For N Anvrcnry XFT suan:s sor s rarn ron rap ren (10) wmrwure
MUSTER TIHE PERIOD® BUYT EACK ENELOYEER SHALL PE PAID FOR THE
YEAR 1973 gum sum or S200.00 ANNUALLY, IN ADDTITION TO HIS
REGULAR PAY AND OTHER BWNSFITE, WUITH SHALL BE KNOWN AS MUSTER
PIME PAY. FXCEPT FOR SUCH NUSTER TINY FAY ALL ENPLOYEES WHO

WORE QFIRTIME SUALL RF PAID AP THE PRAEVAILING OVERIIME RATES

A8 BET FORTH.

FARKIEG FAJILITIEG

Tup TITY BRALL MAKE AVAILABLE IO THE MEMBERS TWELVE
(12) samrxinc sracss 1N 7HE Nuwrciral Faaxiwe Lor. TyBESE

BPACES MAY BE USED BY MEHGESS ONLY.
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ARTTCOLE XYY

Aw/

PEOMINAL LEAVE { A

Tar Trry AQREES TQ GRANT MAEMBERS A MININUM OF BIX

(&) MoNTas TERMINAL LEAVE PRIOR 00 RETIREMENT.

AATTOLE XXXXT

ZYE JARE INSTURANCE

Trm DITY SHALL PROVIBR EYE [ARE INSURANCE FOR

MEMAERS ASD 2HEI0 DEVENDANTS.

ARTILE XEFETT

JOLTOR TNTREQLBETRTS

Tw ADPITION P0 THE ANNUAL SALARIES HEREINABOVE
WENTIONED, ANY BI-LINGUAL MEMBE: OF THE DEIPARTHNENT wEOSE BER-
VICES ARE RENDEREDR FOR THE FURPOSE OF INTFRARETATION, BHALL BE
COMPENSATED AT THE RATE oF 15,700 prin DAY IN ADDITION T0 HIS REGU-
LAR DAILY WAGES., [HIS ArTICLE wILL APFLY ONLY WHEN TEE NEMBER '8

SERVICER AAR USEDN IN CRININAL INVESTIGATIONS,

‘ZITI,H&F}XAA]FI )

UNTON DUES

Ve $ITY WERERY AGREES TO DEDUST BRI-WEBKLY FRON
\\'-.

g

PHE PAY OF Edia 0% HEMABR Cwg (31.00) JoLLAR IN PAYMENT OF DUES

I8 THE FPBA, PROVIDEL, THAL. AP THE TIME OF SUCH DEDUCTION THERE

\-.,

I8 IN THE POBEESSION OF THE r‘.‘t’ thYEP. 4 WRITPPEN AUTHORIZAFION

\.\H‘w..




H
w
ey
e,
A

EXECUTED BY THY FMPLOYEES AUTHORIZING SUCH DEDUCTION BY TAE
FupLOYFR, PRIOR 0 THE REGULARLY SCHEDULED DATE OF DEDUCTION.

Taz FupLOYER FUR?HER;igﬁﬁﬁngO TRANEBHIT BAID DEDUCTIONE TO TBE

FRA mowrHLy, e
e

ARTIOLE XYXXI?

TIHE OF LAk FRFORTEMENT

By 178 VERY NATURE, LAW ENFORCEMENT IB A CONSTANT
RESPONBIBILITY, &4 HOURS A DAY IN ALL 7 DAY8 OF THE weEK., I[N
ORDER 70O COVE: THNESE HOURS IT IS NECESSARY FOR MEMBERS TO
CARRY A& PIREARM wEILE on tapIih (oFs pury) fIME.  SINCE AbLL
POLICE OFFICERS ARE TRASUMED TC ER SURJECT 70 nury 24 HOURS
PER DAY, IN ADDITION PO THR ANNUAL EALARIES HEREINADOVE NEN-
FPYONED, ALL WMEMBERS OF THE EPARTMENY WILL RECEIVE AN ADDIPIONAL

G800, 07 PER YEAHR.

ARTIOLE XXXXV

PR A

Tuts AGRIFMENT BHALL »OC0HE TRPECTIVE ON Jawuvany 1,

JUVE AND SEALL TrRMINATE O Tncpdars A1, 18UA.  IF EITHER
PARPY LESITES D0 SHANGS THIS Mo IENSNT IT SHALL NOPIFY THE
OTHEL PARTY IN WIITING AT LEAZY Y0 DAYE 2FZFORE THE EXPIRATION

oF TEIn ACREEMERT OF YPHE PROIDBID JHIANGES AND THPIR DESIRES T



Faor 4%

PERMINATE PHI8 AQREFMENT. 7 KOTLJ0 78 NOP QITEN A8 HEREIN
STATED, THIS AGREEMENT SHALL AUTOMATICALLY BE RENEWED FOR
ANOTHER YTAR.

I FITHESS LHEREGE, THE PARTIES HAVE MNEREUNTO

AFRITED PHEIR BIGNATURZES.

ATTEST: TIFY OF INTON COI?Y

Vik JIRSEY STATE FOA

ATTEST: - UHIOH TITY LOCAL #6

»a

[T—




