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LOYLES CIVID SERVICT ASSOCIATION

TIIIS AGREEMENT, made by and between the City of Passaic, New
, and

Jersey, hereinafter referrad to as the "City"” or the "Employer”
Passaic City Employees Civil Service Association, hereinafter referred to

25 the "Association”

ARTICLE I

NAECOCGNITION

fion as the exclusive
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"employae”

"y [ o= ¥ i
4. L s or am-
TRIZONE represantz

TS T =y
AR R IR 4 N

niz s the Sssociatior
the terms and conditions

irogant ;r] Dg/ ti—l"?



ARTICLE 1T .

1. The City agrees to deduct monthly Association membership dues
from the pay of those emplovyees who individually and voluntarily request in
writing that such deductions be made on a form agread upon between the City
and the Association and consistent with applicabla law. The amounts to
be deducted shall be certified to the City by the Treasurer of the Association,
and the aggregate deductions of all employees shall be remitted together
with an itemized statement to the Treasurer of the Association by the 15th of
che month after the month in which such deductions are made.

2. Any written designation by an emnloyee covered by thisz Agree-
ment to terminate dues deductions must be received in writing by the City
and the Association, and filing of notice of withdrawal shall be effective to
hait deductions as of January 1 or Ju'y 1 next succeeding the date on which
such notice of withdrawal is filed.

ARTICLE TII

VISITATION

1. Thz duly authorized officers and/or business representatives
of the Association shail be permittad on City premises during working hours
for the purpose of adjusting complaints or ascertaining whether this Agreement
is being performed; provided, however, that they are in no way interfering
with the conduct of the City's business. The City, if it so chooses, shall
have one of its representatives accompany the business reprasentative while
oM the nremisasg, At the tima of entering the City's premises the businass
Tonacssandiin e rrost malke als presonos rnown Lo a represantative designated
by the City. The business representative shall conduct himself properly

wnile on Clty pramises.



ARTICLE IV

STEWARDS -

1. The City recognizes the right of the Association to designate a
reasonable number of Stewards and alternates and Grisvance Committeemen
to represent the Association and the employees covered by this Agreement.
The Association shall furnish the City with the names of the Stewards and
the alternates and the Grievance Committeemen and will notify the City of
any changes.

2. Thea authority of the Stewards or alternatzs and Grievance Com-
mitteemen so designated by the Association shall be limited to, and shall not
axceed, the foliowing duties and activities:

(a) The investigation and presentation of grievances in accord-
ance with the provisions of this Agreemsant, If both parties agree that it is
necessary for a Steward or Grievance Committeeman to perform any of such
duties during his working time, the Steward or Grievance Commitieaman shall
be releasad from work by his supervisor as soon as convenient to the City
and only to the extent necessary to make the investigation and for conferring
with the City's representative;

(b) The transmission to the City's representative of messages
and information which shall originate with and are authorized by the Associa-
tion or its officers;

{c) Otherwise the Steward or Grievance Committeeman shall be
raquired to narform his duties in the same mannser and to the same extent as
other emolovees. :

3. Anvy settlement of a quastion by the Staward or Grievance Com-
mittseman and the suparvisor of an emnlovae involvad in a dispute shall be
revieswable by the City and the Association at the request of either, and no
such settlement shall establish a precedent or conflict in any manner with the
orovisions of this Agreament,



ARTICLE V

1. Deiinitinn:

A "grievance" within the meaning of the grievance procedure
shall be deafined as any difference or dispute between the City and the
Association or any employee covered by this Agreement with respect to the
interpretation, applicationt, or alleged violation of any of the provisions of
this Agreement. A grievance to be considered under this procedure must be
initiated by the employee or the Association within twenty {20) working days
irom the time when the employse or the Association knew or should have
known of its occurrence,

2. Procedure:

(a) Failure at any step of this procedure to communicate the
decision on a grievance within the specified time limits shall permit the
aggrieved party to proceed to the next step. Failure at any step of this pro-
cedure to appeal a grievance to the next step within the specified time
limits shall be deemed to be an acceptance of the decision rendered at that
stap.

{b) 1t is understood that employees shall, during and notwith-
standing the pendency of any grievance, continue to cbserve all assignments
and avplicable rules and regulations until such grievance has been fully
datermined.

STEP ONE

Any employae who has a grievance shall discuss it first with his
Steward and immediate supervisor in an attempt to resolve the matter in-
formally at that level,

SIEP TWO

JI, a5 d feduil ol e toragoling discus i, fne matter is not ra-
solved to the satisfaction of the employee within five (5) calendar days, it
g-all be discussad by the emplovee and Steward with the Division Head in
ar aliont ©o resslve the matter informally at that lavasl,
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If, as a result of the foregoing discussions, the matter is not re-
solved to the satisfacrion of the emploves within five {3) working davs, he
shall within said period set forth his grievance in writing to the Business
Administrator specifying:

(a} the nature of the grievance;

(o)  the nature and extent of t™a injury or less or inconvenience;
{c) the results of previous discussions:

(d) his dissatisfaction with decisions previously rendered.

Should no acceptable agreement be reached or acceptable decision rendered
within an additional ten (10working day period after the receipt of the written
grisvance by the Business Adminisirator, the matter may be referrad 1o
arbitration as set forth below, by the City or the Association only. The
written decision referred to in this step shall be deemed an order or ruling
for fixing the time within which to appeal to the Civil Service Commission.

If the aggrieved is a permanent employes he may, in lieu of arbitration, elect
to pursue all remedies afforded by the provisions of the Civil Service Act.

STEP FOUR

In lieu of submitting the grievance to the Civil Service Commission,
the aggrieved and the Association may resort to the remedies in this stap,
provided, however, that such action must be initiated within ten (10) working
days of the time the answer or decision was received or considered due in
Stzp Three, The appeal must be mads in writing., Dismissal of or failure to
vointinue the employment of a probationary employaze shall not be desmed
grievable or a-hitrable,

(a}) In order to sacure the services of an arbitrator a request will be
made to the American Arbitration Association to submit a roster of persons
qualifiad to Tunction as an arbiirator in ine dispute in quesiion;

(b) If the parties are unable to determine a mutually satisfactory
arbitrator fyom the submitt -4 list, they will raquast the Amarican Arbitration

tasociation o submit 2 s2cond roster »of samas:

{c) If the parti=s are unable 1o determine a mutually satisfactory
arpitrator from the second ~ubmitted lisns within soven (7) davs of its request,
tha American Arhitration Easogiation oy ke remqunsted by either party to

Trratoe:
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{d) The rules and procedures of the American Arbitration Associazion
s:all ba followad by ths arbitrator, 7The decision of the arbitrator shail ka in
writing and shall set forth his findings of fact, reasoning and conclusions on
the issues submitted. The decision of the arbitrator shall be final and binding
on all parties. The arbitrator shall be without powear or authority to make any
decision which requires the commission of an act prohibited by law. As his
pewer is limited to matters involving the application of the terms of this
Agreement, grievances must be resolved within the terms of this Agreament
and the arbitrator shall have no power to add to or subtract from or modify any
of the terms of the Agreement, nor shall he in any case have power to rule on
any issue or dispute excepted from the definition of a grievance as contained
in this Article or excepted from this grievance procedure by any other pro-
vision of this Agreement;

{e) Any employee may be recrzsented at all stages of the grievance
procedure by himself, or at his option, by a representative selected or approved
by the Association;

(f) The City and the Association shall assurs the employee freedom
from restraint, interference, coercion, discrimination or reprisal in presenting
his appeal with respect to his personal grievance;

(g) Costs.

(1)  Each party will bear the total CO:;t incurred
by themselves;

(i} The fees and =sxpenses of the arbitrator are
the only costs which will be shared by the two
parties and such costs will be sharad equally.

(h) The right to reguest arbitration shall be limited to the parties to
this Agresment;

{i) The City may, at its elaction, institute a grievance against the
Aosociation or its representatives by notifying the Association in writing of
taintention so to do and rasorting to the remedies of Step Four,



ARTIGLE VI_

MANAGEMENT'S RIGHTS AND RESPONSIBILITIES

1. It iz recognized and agreed that the City possesses the sole
right and ragspongioility to operate the facilities and departments coverad by
this Agreement and that all management rights repose in it, except as same
mavy be expressly qualified by the written provisions of this Agreement.
These rights include but are not limited to: selection and direction of its
zmolovees; to hire, promote, transfer, assign, and retain employees in
vositions within the unit, and to suspend, demoie, discharge, or take other
cascinlinary 2otion against employees; to relieve employees from duties
hecause of lack of work or for other legitimate reasons; to determine the
amount of overtime to be worked; to maintain the efficiency of the govern-
rient anerations entrusted to it; to make reasonable and binding rules which
shall not be inconsistent with the written provisions of this Agreement; to
determine the methods, means and personnel by which such operations are
to ba conducted! to introduce new or improved methods or facilities; and to
contract out for goods or services., It is agreed that the City may take what-~
ever actions may be necessary to carry out the mission of the facility or
department in any emeargency situation, subject to its obligations under this

Lrrasmant,



ARTICLE VII

SALARIES

1. As of JTanuary 1, 1974, all employees ia the unit will be entitled
to receive their normal increment, subject to the usual conditions accompany-
ing said increment and the earning thereof,

2. In addition to the foregoing increment, as of January 1, 1974,
all employees in the unit as of said date will receive an increase to their 1973
salary base in the amount of 6%,

3. In addition to the foregoing, employees in the unit as were in
the employ of the City on January 1, 1974, shall receive one lump sum paymant
in the first quarter of calendar yvear 1975 as a cost of living adjustment, vwhich
vayment is not to become part of or added to the base salary for any purpose
whatsoever, The cost of living adjustment will be arrived at by first deter~
mining the level of the Average Consumer Price Index for calendar year 1974
and the level of the Consumer Price Index for December 19373, The Consumer
Price Index level for December 1973 shall be deducted from the Average Con-
sumer Price Index level for calendar year 1974, the result shall be divided by
tha referrad to Consumer Price Index level for 1973 and then multiplied by
one hundred (100} to arrive at a percentage figure. The cost of living adjust—
mant percentage shall be the percentage that the foragoing percentage axcs=24s
the amount of 6% and, provided further, that in no event will any cost of living
adjustment be made in excess of 3%. The cost of living adjustment percentage
will be converted into dollars by applying the cost of living adjustment percent-
age to the employee's base salary as of December 31, 1973,

The Consumer Price Indax refarrad to is known as The Unitzad
States Department of Labor Consumer Price Index for Urban Wage Eamers and
“lerical Workars, New York, N.Y, - - Northeastern New Jersey; All [tems
Saries A {1967 = 100), The Average Consumer Price Index level referrad to
is the level arrived at by averaging the 1974 monthly Consumer Price Index
levels,

The above payment shall not be made to ssasonal employvaes and
smptoveass an the payroll {for a period of iess ithan six (8) months as of Decem-
ber 31, 1974, Said payment will be pro-rated as to those employees who work
1o3s than the il year 1974, but more than six (6) months.

4, The Clty reserves the right to detaermine salary rangas. Jt is un-~

e R [ T T SO S S B e o £
prps vl craximumn will be Taoraaged by ozt Loast the a

foresatd




5. Ag of Tanuary 1, 1874, the rate of pay for Pafking Lot Attendants

-y
T et
PR 5

Starting Rate $ 2.62 Per Hour
After first year 2.75 Per Hour
After second year 2.88 Per Hour

1, 1974 ,*%= rate of pay for Senior Parking Lot

YL

Starting Rate $ 2.70 Per Hour
After first year 2.83 Per Hour
After second year 3.600 Per Hour



ARTICLE VIII

SUUPPLEMENTAL COMPENSATION TJPON !:XETIREMENT .

1. As of January 1, 1974, each employee shall be entitled upon
retirement, for service and age or disability, from a state administerad
retirement system to receive a lump sum payment for earned and unused
accumulated sick lzave which is credited to him on the effective date of his
retirement in the manner and to the extant provided for herein. Any emplovesz
who elects a deferred retirement benefit shall not ba eligible for such
supplemental compensation payment. : ‘

2. Such supplemental compensation payment shall be computed at
the rate of one~half (1/2) of the eligible employee's daily rate of pay for
each day of earned and unused accumulated sick leave based upon the em-
plovee's average annual compensation received during the last year of his
employment prior to the effective date of his retirement, provided, however,
that no such lump sum supplemental compensation payment shall exceed
$5,000.00 as to employees retiring on and after November 1, 1974 and
$1,000.00 as to employees retiring prior thereto.

3. The lump sum supplemental compensation provided herein for
accumulated sick days shall in no way affect, increass or decrease any
pension or retirement beneiits to such retired emplovyee.

4, An employee who incurs a separation in service for any reason
except that due to temporary lay-off shall have his accumulated sick leave
computed only from the date of returmn to employment.

5. In the event of an employee's death after the effective datza of

retirement or before payment is made, the payment shall be made to his
astate.

~-10-~



ARTICLE I

LEAVES WITH PAY

1. (&) As of January 1, 1974, permanent employees covered by this
Acoraement shall be entitled to receive two (2) days' leave of absence with pay
during the contract year to attend to necessary personal business,

(b} Reguests for such leave must be filed in advance with the
Department Head on a form prescribed by the City. All leaves shall be
avproved by the Department Head, No personal leave day with pay will be
granted immediately before or after any holiday, except for good and substan-
tial reason, and the granting of any personal leave day shall be subject to
sonaduling requirements of the Department as determinzd by the Depariment
Head., Regquests for such leaves will not be unreasonably denied.

(e} Any parsonel leave days not used by any employea shall not
accumulate from year to vaar, but shall be paid for by the City and included
in the employee's final pay check for tha year.

2. f(a) As of January 1, 1974, leave with pay not to exceed five (5)
davs shall be narmitted whers such absence is due to and necessitated by
desath of a member of the immediate family of the employee, This leave must be
iven in closs proximity o the date of d=ath of the member of the immadiate
family, and is intended tc be for purposes such as attending the funeral and/or
making funsral arrangemenis, and for a reasonable period of mourning in con-
nection tharewith,

(n) The term "mambar of the immediate family" utilized herein
~all mean {2*her, mother, soouse, caild, foster-child, sister or brothar of
tire amplovees, v a relative of the emploves residing in the emplovee’'s household,
3., Az oof Tanuary 1, 1374, subject to prior approval by the Department
Boad and Business Adminisirator, the City agrees to allow temporary leave with
nay to employvess for the purpose of attending seminars and conventions, The
ia~igion of tha Nepartmant Hoad and Dusinass Administrator shall be final and

=1l not b2 zubiect to the grievance noocadura,

=1 ¥ x

4, Mone of the teaves referrad to in this Article will be charged to
P amploves's sick leave,



BRTICLE X

o

LONGEVITY

1. Effective January 1, 1974, the following shall be the
longevity schedule: :

Upon completion of 5 years 2% of hase salary
Upon completion of 10 vears 4% of base salary
Upon completion of 15 years 6% of base salary
Upon completion of 20 years 10% qf base salary
Upon completion of 25 vears 12% of base salary
Upon completion of 30 years 14% of base salary
Upon completion of 35 vears 14% of base salary

2. Longevity will be paid on the same basis and in the same

fashion as heretofore,

i7-



ARTICLE XI

ANSURANCE COVERAGE FOR RETIRED EMPLOYEES

1. The City agrees to pay the health insurance premiums for such
insurance as shall be in effect at the time of retirement for all retired
ervloyees who have completed on retirement twenty-five (25) vears of
carvice to the Jity, and wha have not elacted a deferrad retirement
benezit,

2. Payment of such premiums shall cease at such time as the
cmplayee shall be entitled to receive any coverage under Medicare,

3, It is further undersigod that the premiums to be paid shall bea
for coverage of the employesa only,



ARTICLE XIT

1. "Overtime" is defined as the time worked by any employes in
excess of his regular work day or regular work week. Overtime shall be
aompensated {or as provided herein. An employee's current regular work
day or current regular work week shall be utilized for the purpose of deter-
nmining overtime payments throughout the period of this Contract.

(a) NON-SUPERVISORY EMPLOYEES:

Work in excess of regular work day or regular work week - at
one and one-half {1~1/2) times the employee's regular hourly ratefor the work

done;

(b) DEPARTMENT HEADS AND SUPERVISORY EMPLOYEES:

As of January 1, 1974, Department Heads and Supervisors shall no
innger recelv2 any reimbursemsant for ovartime worked and each shall receive
the sum of $1,800. 00 per vear to be added to his base salary in lisu of over-
time pay or ccmpensatory time allowance for overtime worked. The Department
Heads and Supervisors included within the coverage of this provision are
listed on Schedule "A" of this Agreement,

2. At the option of the City, and subject to the approval of the
ity Council, compensatory time accumulated by any empioves may be paid
or by the City at an amount mutually 2greed upon betwe=n the Business
administrator and the employee,

-14-



ARTICLE XIII

CALL-IN yIME

1. An employee called in to work outside his reqularly scheduled
b~urs shall be guaranteed two (2)» hours work at his owvertima pay rate,
Tz call-in provisions shall not apply when an employee is called to report
early for his regular shift and works into his regular shift or when an em-—
ployveea is held over on duty after his regular shift.

ARTICLE XIV

AUTOMOBILE ALLOWANCE

1. As of January 1, 1974, each employee certified or directed to

i Gnoowws crnenoemiio Dot Dusiasgs Admindisoeator shall raceive an

oh automobzle in the amount of §75. 090 per month.




ARTICLE XV

DENTAL INSURANCE

1. The City agrees to institute a dental care insurance program
of the City's choosing, the City to pay for the cost of the premiums for the
individual employee only, The City agrees to consult with the Association
prior to instituting such insurance coverage.
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LINE Qr DUTY INTURY

1. An employee who is temporarily disabled through injury
as a result of his emscloyment may b2 allowed special leaves with pay for a
period of up to one (1) yvear commencing with tha date of injury, upon
recommendation by the Business Administrator and with the approval of the
Mayor and the City Council, by resolution, The Business Administrator
snall make such recommendation only after presentation of satisfactory
evidence of the nature of the disability and of fts sewerity and duration,
and after considering factors showing good reasons for the granting of
sucn special leave, including among oither things, the length of service of
the smployee, the employee's performance on the job, and the absence of
any continued prior abuse of sick leave on the part of the employes.

2. Determination of the medical factors involved, includ-
ing the issue of disability, the extent and duration of disability, and
whether the disability is work connected shall be made by a physician chosen
by the City. Physical examinations may be made periodically, and as often
as the physician shall determine as being required.

3. The special leavs provided for herein shall not affect
anvy sick leave accumulated by the smployee receiving the special leave.

4, Any wages to which an employee mmay be entitled pursuant
to this Article XVI shall be reduced by the amount of any Workmen's Com-

- 3 PR - " - P L [ S £ 1 3 Iya . o
Tz znsation wivard made for teaoracr donhilitey hacavge of the irifury requiring
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5. Neither this Article XV nor the consideration of or granting
of any special leave hereunder shall restrict the City from requesting at any
time that the employee involved be retired for permanent disability pursuant
to the applicable provisions of any Pension or Retirement Statute,



ARTICLE XVIE
VACATIONS
1, Commencing January 1, 1974, the vacation schedule shall be
as follows:

(@) Initial year of employment - one (1) working day
for each month of paid service;

(b) One (1) year to five (5) years, inclusive -
twelve (12) working days of vacation per year;

(c) Six (6) years to seven (7) years, inclusive -
thirteen (13) working days of vacation per vyear;

(d) Eight (8) years to nine {(9) years, inclusive -
fourteen (14) working days of vacation per year;

(e) Ten (10) years - fifteen (15) working days of
vacation per year;

(Y Eleven (11) yvears to twelve (12) vears, inclusive -
sixteen (16) working days of vacation per year;

(g) Thirteen (13) years to fourteen (14) years, inclusive -
seventeen (17) working days of vacation per year;

() Fifteen (15) vears - ecighit=en (18) working davs of
vacation per year:

(i) Sixteen (18) years to eighteen (18) years, inclusive -
nineteen (19) working days of vacation per year;

(i) Wineteen (19) vears - twenty (20) working days of
vacation per year;

(k) Twenty (20) vears and over - one (1) additional working
day of vacation shall be addad for each additional year
of service,

7. “acations shall be takon at such fimes and for such term as the
Sonsehle Denartment Head shall detormine is in the bast intsrasts of the City.



ARTITLE XVITT

VORK OF A HIGHER TITLE

1. As of January 1, 1974, in the event any employee is assigned
temporarily for a period of over one {1) week to a higher title and higher
nuving vositien, which gosition is at that time occupled, such employee will
after such one (1) work week be paid seventy-five {75%) percent of the
difference between his base salary and the base salary for the higher paving
position.

2. in the event any emplovee is assigned temporarily for a period
ol over one (1) week to a higher title and higher paying position, which
position is at that time not occupied, such employee will after such one (1)
work week be paid the full difference between his base salary and the base
salary for the higher paying position.

3. Any employee electing to receive pay for working in a higher
title and highzr paving position listed on Schedule "A" shall not be entitled
to overtime pav or compensatory time allowance for overtime work.

UNIFORM ALLOWANCE

1. 4as of January 1, 1974, any employes who is employed as a meter

maid, nurse, or animal eontrol officer shall raceive an annual vniform allow-~
race of 3130, 0y, which allowance is in Lisu of any ourchasa by the City of
L0, ey L nant, malulesanca, 90, Saidd allowvanca is to be pald in e2gqual

installinents of 575,00 cach 1n june and in Decomber,



ARTICLE XX

—_—

SUITS ACAINST EMPLCYEES

1, Whenever any legal proceeding is commenced against
any emplovee for any act or omission arising out of and in the course of the
performance of his duties, and the City is not the plaintiff or a charging
party, the City will provide legal counsel for such employee or will, at the
City's option, pay reasonable attorney's fees for the employee's defense,
provided that such proceeding is thereafter dismissed or results in a final
disposition in favor of the employee,

2. As a condition of the obligation of the City herein the
employee must notify the Business Administrator promotly of any action
imminent or pending, and matters such as the fee arrangements and the
anticipated defense and its cost must be discussed with the Business Ad-
ministrator and the City's Law Department.

-20-



ARTICLE XXI

HOLIDAYS

1. As of January 1, 1974, the following days shall be paid holidays
to employees actively on the payroll at the time of the holiday:

New Year's Day Columbus Day

Lincoln's Birthday Flection Day
Waszhington's Birthday Vetarans Day

Good Friday Thanksgiving Day
Memorial Day Christmas Day
Indaopendencs Day Friday after Thanksgiving
Labor Day ’

2. Should a paid holiday fall on a Saturday or a Sunday, the Mavyor,
at his discretion, may elect to czlebrate said holiday on either the preceding
Friday or the following Monday.

3. An employee shall be entitled to one (1) additional day of vaca-
tinn for each paid holidavy which occurs during such employee's vacation
period, which additional day shall be taken either at the beginning or end of
tne authorized vacation pericd of such employee, and furthermore, said addi-
tional day of vacation may not be deferrad under any circumstances.,

-21-



ARTICLT ¥XII

MISCELLANEQUS

1. The City and the Association understand and agree that
all provisions of this Agreement are subject to law. In the event that any
provision of this Agreement shall be rendered illegal or invalid under the
applicable law or regulation, such illegality or imwvalidity shall affect only
the particular provision concerned, which shall be deemed of no force and
effect, but shall not affect the remaining provisions of this Agreement.

2. It is agreed that the Assoclation and the employees, or
either of them, shall not call or engage in a strike or threats thereof for any
cause whatsoever, nor shall the Association or any of its employees cause
or participate in any cessation of work, slowdown, work stoppage or inter-
ference of any kind with the employer's operations, and the employer shall
not institute a lock-out.

3. This Agreement incorporates the entire understanding of
the parties on all matters which were or could have been the subject of
negotiations. During the term of this Agreement neither party shall be re~
quired to negotiate with respect to any such matter whether or not covered by
this Agreement and whether or not within the knowledge or contemplation of
ecither or both of the parties at the time they negotiated or executed this
Agreement.

4, This Agraement saali not be modified in whnole or in part by
the parties except by an instrument in writing duly axecuted by both parties.



ARTICLE WXIII

TERM OF AGRECEMENT

1. The term of this Agreement shall be from the date of exe~
cution hereof through December 31, 1574, Those provisions of the Agresment
which exprassly provide for retroactive effect shall he given such effect
Irmirzdiately upon the commencement of the term hereof,

2. This Agreement shall not be extended orally and it is ex—
pressly understood that it shall expire on the date indicated unless it is
extended in writing,

IN WITNESS WHEREQF, the parties hereto have by thelr
duly authorized representatives and officers executed this Agreement on the

a7 dayof oyl 1974,

PASSAIC CITY EMPLOYEES CIVIL THE CITY OF PASSAIC,
SERVICE ASSOCIATION . NEW JERSEY

A A AN

Gerald GGoldman Mavor

@M%aw

~23 -



4 RUMARD D MOHR TeL 471-3300

» BUSIHE58 AL inNISTRATOR

Ll

CITY OF PASSAIC
NEW JERSEY
101 PASSAIC AVENUE
PASBAIC, NEW JERSEY

[+ de].1]

ADDENDA _

SCHEDULE "A”

Depirtiment Heads and Supervisors

Class [

Municipal Clerk

Director of Finance - Asst. Municipal Treasurer
Assessor - Chief Assistant Assessor

Class 1I

Tax Collector

Superintendent of Recreation
Supcrintendent of Housing and Inspections
Municipal Engineer

Superintendent of Public Works

Class II

Ausiat nt Municipal T x Collector
Superintndent of Shade Trecs
Assistant ‘ublic Works Superintendent
Chief Field Rep. and Reiocation Officer
Chief Sanitary Inspector



