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AGREEMENT BETWEEN THE CLIFTON BOARD OF EDUCATION
CLIFTON, NEW JERSEY, AND CLIFTON TRANSPORTATION
ASSOCIATION FOR THE 1890-91, 91-82 and 1992-93 SCHOOL YEARS

ARTICLE I: RECOGNITION

A. Unit

The Board hereby recognizes the Clifton Transportation

Association as the sole and exclusive representative for

collective bargaining concerning the terms and conditions of

employment for all mechanic and school bus transportation
personnel unless and until the Public Employment Relations
commission shall certify otherwise. Excluded will be the

Transportation Supervisor, Bus Aides (represented by the Clifton

Public School Cafeteria Association), probationary and spare

driver employees.

B. Definitions of terms used in this Agreement:

1. Association means the Cilifton Transportation Association.

2. Employee, uniess otherwise indicated, shall refer
to all Board of Education appointed employees represented by
the Association.

3. Full Time Empioyees are employees who work 8 hours a day,
for ten (10) or twelve (12) months a year.

4, Part Time Employees are employees who work less than eight
hours a day.

5. Spare Driver Employvyee 1s an employee who does not work
each day and is on call to fill in for an absent regular
employee.

6. Probationary Employee is an employee who is on a thirty (30)
day trial period for either a Part Time or Full Time
Employee position.

7 Board refers to the Clifton Board of Education

8. Day shall mean "work day” (day when the Central Office is
open and conducting business); weekends and holidays
occurring during the year are excluded.

9. Retirement Employee i1s a former Employee of the Board who has
reached the statuatory minimum age of retirement and has
chosen to retire and discontinue regular continuos employment.

ARTICLE II: TERM
A. This Agreement shall commence on July t, 1820 and terminate on

June 30, 1993.
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ARTICLE III:  SUCCESSOR AGREEMENT

A,

Agreement Changes

The Board shall not affect any change concerning terms and
conditions of this Agreement during the term of the Agreement
unless they are first negotiated with the Association.

Negotiaticons for a successor Agreement shall begin 1n accordance
with PERC Rules in the year preceding the expiration of this
Agreement.

Either party may, 1f so desired, utilize the services of outside
consultants.

Whenever members of the Association are mutually scheduled by
the parties to this Agreement to participate during work hours
in any conferences, hearings, meetings or in negotiations, they
shall suffer no loss in pay.

ARTICLE IV: GRIEVANCE PROCEDURE

A.

Definition

A grievance is a claim by an employee or a group of employees,
that they have been harmed by an interpretation, application or
violation of this Agreement or by administrative decisions which
affect terms and conditions of employment.

Procedure
1. Level One: Transportation Supervisor

a. Any and all grievances must be filed at the proper
initiating level within twenty (20) days of the incident,
occurrence or happening of the event or circumstance(s)
giving rise to the alleged harm.

b. Any grievant who has a grievance shall discuss 1t first
with the Transportation Supervisor in an attempt to
resolve the matter at that level.

c. If, as a result of the discussion, the matter is not
resolved, the emplioyee and/cor the Association shall submit
the grievance in writing within the time 1imits defined in
Article IV, B,la to the Transportation Supervisor
setting forth the grievance and the remedy sought.

d. The Transportation Supervisor shall submit a written
response to the grievant within six (6) days of receipt
of the written grievance.

2. Level Two: Business Administrator

a. If the grievant 1s not satisfied with the
response at Level One, the grievant may submit the
matter 1n writing to the Business Administrator within ten
(10) days of receipt of the response at Level One.
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The Business Administrator shall hold a hearing and
respond in writing to the grievant within ten (10) days
of receiving the written grievance. The response may be
from the Superintendent and Business Administrator, 1n
which case, 1t shall be considered a Level Three response
and furtherance of the grievance shall be to Level Four.

Level Three: Superintendent

If the grievant is not satisfied with the response at
Level Two, the grievant may submit the matter ih writing
within six (6) days to the Superintendent or his or her

designee. The Superintendent or the Superintendent

¥

S

designee shall respond to the grievant in writing within ten
{(10) days of the receipt of the grievance in writing.

Level Four: The Board of Education

4,

a. If the grievant i1s dissatisfied with the response at
Level Three, the Association may submit the grievance
in writing within ten (10) days to the Board of Education.

b. The Board of Education or a committee thereof shall hold a
hearing in executive session on the grievance within ten
(10) days of receiving the grievance and shall issue 1its
decision no later than six (6) days after the hearing.

¢. The decision of the Board of Education will be final and
binding in all cases except as noted in "d" below.

d. Letters of reprimand (but not evaluations) and increment

withholding for predominantly discipline reasons shall be
subject to binding arbitration if the grievance process
for these issues does not resolve the grievance. The
burden of proof showing the actions of the staff member
resulting in the letter of reprimand or the increment
withholding shall be on the part of the Board, but if that
burden of proof is sustained then the decision to i1ssue
the letter of reprimand or withhold the increment shall be
upheld.

C. Reprisals

No reprisals of any kind shall be taken by the Board or by any
member of the administration against any party 1in interest,
any representative, any member of the Association, or any
other participant in the grievance procedure by reason of such
participation.

D. Miscellaneous - Forms

Forms for filing grievances, serving notices, taking appeals,
making reports and recommendations, and other necessary
documents shall be prepared Jointly by the Business

Administrator and the Association and given appropriate
distribution so as to facilitate operation of the grievance

procedure.
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1. Whenever any employee is regquired to appear before any
administrator or supervisor, Board or any committee or member
thereof concerning any matter which could reasonably be
considered to affect that employee’s employment, e.g.,
continuation of empioyment, position, salary, or any salary
increments, then the employee shall be given prior
written notice, except in cases of an emergent nature, of
the reasons for such meeting or interview and shall be
entitled to have a representative of the Association present
to advise and represent the employee during such meeting or
interview.

2. Nothing in this Article V, Section A shall be construed to
mean that the above parties, including principals, vice
principals, district administrators/supervisors and or the
Transportation Supervisor, etc. may not discuss general
matters related to the Transportation Department without the
representation of the Association and without prior written
noctice.

Each employee shall be notified of their reappointment or
non-reappointment for the following year by June 30th of the
work year.

ARTICLE VI: ASSOCIATION RIGHTS AND PRIVILEGES

A.

>

whenever any employee representative of the Association or any
other employee is mutually scheduled by the parties to
participate during working hours in negotiations, grievance
proceedings, conferences, or meetings, the representative or the
employee shall suffer no loss in pay.

Representatives of the Association shall be permitted to
transact official Association business on school property at all
reasonable times other than working time, provided that this
shall not interfere with or interrupt normal school operation.

The Board agrees to furnish to the Association in response to
reasonable requests from time to time all available information
within the public domain that shall assist the Association 1in
developing proposals for negotiations and information which may
be necessary for this Association to process any grievance or
complaint.

ICLE VII: WORK YEAI

Work Year shall be in accordance with School Calendar approved
by the Board Of Education, except that ten (10) month employees
shall be required to work two (2) days in addition to the number
of student school days.
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B. A1l employees shall be entitled to holidays as herein below
specified:

New Year’s Day

Martin Luther King’s Day

Lincoln's Birthday

Washington's Birthday

Good friday

Memorial Day

Independence Day (For 12 month employees only)
Yom Kippur

Rosh Hashanah

10. Labor Day (For 12 month employees only)

11. Columbus Day

12. General Election Day (unless school half days)
13. Veterans' Day

i4. NJEA Convention Days (2)

15. Thanksgiving Day

16. Day after Thanksgiving

17. Christmas Eve

t18. Christmas Day

19. New Year's Eve

W WONOO U £ W~

C. If the School Calendar combines one or more holidays into a
single Energy Closing Week or part of a week for school closing,
all ten month employees shall be given this time off with pay,
but shall work specific holidays, if these days are scheduled
for students, at regular rates of pay. Twelve month employees
will be compensated for holidays which faill on days on which
school will be open and they are required to work by being
permitted to select days to be off during the Christmas and
wWinter Energy Closing. The days seliected to be off must be
individually submitted through the Transportation Supervisor for
approval by the Business Administrator.

D. Vacations:

1. Only twelve month employees shall be entitled to vacation
with pay in accordance with the following schedule. A11
vacation benefits shall begin to accrue on the date of
appointment as a Full Time Employee. A month will be counted
if the employee works more than half the possible days
in that month. Years of employment shall be determined on
July 1. A full year shall be counted if the employee works
more than one hundred and twenty days (120).

2. During the first year of emplioyment, one day per month not
to exceed ten (10) days may be accrued (earned) but cannotl
be taken prior to July f{.

W

After twelve (12) months of service, ten (10) days
vacation.

4, After sixty (60) months of service, fifteen (15) days
vacation.
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For each twelve (12) months of additional service over
sixty (60) months, one (1) additional day up to a maximum
of twenty-two (22) days vacation.

Vvacation days may not be accumulated beyond June 30 of the
vear the employee 1s eligible to take them without Board
approval.

Vacation days shall not to be granted when school i1s in
session unless approved by the Superintendent of Schools.

Approval of vacation days must be individuaily submitted
through the Transportation Supervisor for approval by the
Business Administrator. Conflicts arising as to the time of
vacation shall be solved based on seniority.

E. Authorized Absences.

T

When unable to report to work because of personal 1llness,
the employee shall call the answering service in accordance
with the Geheral Administration Notice detaiiing Employee
Absentee 24-Hour Answering Service. The Transportation
Supervisor shall also be notified early enough to be able to
arrange coverage of bus routes.

Personal I1lness

a. Ten month empioyees shall be entitled to ten (10) full paid
sick days.

b. Twelve (12) month employees shall be entitled to fifteen
(15) full paid sick days.

c. There is no l1imit to the number of paid sick days that
may be accumulated.

d. All Full and Part Time Employees shall be eligible for
the present employee perfect attendance plan.

e. Employees sha

1 be notified of their total accumulated
s1ck days 1In pt

1
September of each year.

In addition to the foregoing benefit, all employees will be
allowed additional benefits as follows: If Illness continues
beyond the sick days allotted and the accumulations credited
to the employee have been exhausted, the employee may petition
the Board to grant additiocnal leave time as provided in
18A:30-6.

Bereavement Leave - Four (4) consecutive days absence shall be
allowed immediately within seven (7) calendar days Tollowing
the death of a father, mother, brother, sister, husband, wife,
child, grandfather, grandmother, grandchiidren, father-in-law
or mother-in-Jlaw. No loss in pay shall be suffered the
employee 1f these are scheduled work days. In the event a

death occurs priocr to or during a school recess ( e.g.,
Christmas, Winter, Easter or Summer), 1t 1s understood that
Lhe unused days will not resume after the recess for Lhe same

aoourrance un e

3¢ approved by Lhe Board.
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dury Duty - Employees shall be permitied Lo participale on
Jury duty with no l1oss 11 pay excepl that Jury pay shali be

deductled.

Marriage - A ma<ymum of five (5] scnicol days absence shall
be permiti fur purposes oF marrisage with a deductyon of
12080 af 'i@ amoeuntl of salary each day.

Military Leavez - Military lszave shall be granted 1n
accordance wilth hMew ‘fersey Slatutes.

Matern Ly Leave. The Board shall grant unpzi1d leave cof absen
T 3

for maternily, according Lo the followinag guidelines:

a. Full or Part Time Transpcrtation Department employees

r
{

~

i

seeking a maternity leave shall apply to the Board at least

i80) daye prior tec the beginning of the maternity

2

g1xt Y

leave for up Lo one y=ar from the date of expected bLirth.

2 time of application the emplcoyee shall specify 1n

AL Ehnes

writing the dzbte upon which shz wishes Lo commence leave

and Lhe date she wishes to return to work atter birth. The

emplioyee 18 required to preoduce a certificate from a
physician indicating expected date of delivery and
supporting the requested leave dates. The physicran’s
certificate 18 subject to agreement by the Roard’s
physiclan.

b. The Board may change the requested dates 1T they are
found to substantially interfere with the administration
of Lhe Transportation Department and preovided that such
change 1is not medically contraindicated.

c. Any employee granted maternity leave without pay
gccording to the provisions of this section may, at her
discretion, elect to substitute all or a pertion of her
accumulated sick time in lieu thereof and receive full
pay and benefits for the same, but only to the extent
that the absence from work i1s a result of illness that
exi1ats for one month before and one month after birth.
Any departure from this presumption must be medically
substantiaied.

d. Upon return from the maternity leave absence, tna
eeroyem shall be reinstated 1n her same pcsition or a
similar position for which she is gquaiified.

The Budard s under no compulision to continus ths

= 11
employment of a amployvee beyond the contracted psricd so
long as non-renewal of e2mployment 18 not based zolely
upon a condition of pregnancy or child btirth.

f. &advancemsnt on Lhe Salary Guide shall be based Jpon the
date of commencement of Lie lesave of avsence. 72 ten

month employsze will be granted a f
1t ghe works more Lhan tilnety (90) days. The
empiovee wild' be grant=d a full Sa '
works more itnan cne hundrad twenby
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Paternity Leavs - The Board shall granl an unpa:d isave of
abgence unti1l the end of Lhe current schocl year, or at the
option of Lhe Fulidl or Part Time Emplioyse, Lhe end of the

3
following schuool year according to the following guidelines:

a. 3oth Lhe enployes and Lhe spous= cerbify that trna father

wil) be the chaild-rear ing spouse.

uested sixty (8C) days 1n advance

b, Permission must bs reguestis
cted birth.

af Lthe date of expscl

c. Upon return Trom a paternity ieave of absence the
emplovee shall be reinstated in hils same pcecsiticn or a
similar pogition for wnich he 13 gualifiad

d. The Beoard s under no compulsion tc continue the
employment of a emplcyee beyond the contracted perioc so
long as non-ren 1 ef employment 1s not based solely

upon child-rear

e. Advancement on the Salary Guide shall be based upon the
date of commencement of the leave of absence. ]
month empicoyee wil)l be granted a full Salary G
1f he works more than ninety (90) days. The tw
emplioyee will be granted a full Salary Guide s
works one hundred twenty days (120).

de step
iva month
ep 1f he

¢t (D52

Adoption Leave - Any Full or Part Time Employee adopting a
child four years of age or less shall be eligible to
receive an unpald adoption leave until the end of the
current school year, or, at the option of the employes, the
end of the following school year which shall commence

upon his or her receiving defacto custody of said infant or
earlier if necessary 1n order te fulfill the requiremaents
of the adoption. Re-emplioyment will be under the same guide
lines stated for Paternity Leave {Article VII, Section E,
sub-section 2¢c d & 2.)

Iliness In The Family

a. A leave of zisance without pay ih accordanse with
statute, shall! be granted for the purpcse of caring feor a
sick member of an employee’s immediate family 2r family
maember res:dent 1n the employse’'s home upon presentation
of a physicran’s letter stating such a nesed exi1sts

b. Upcn return from thig leave the employee chal) be
reinstated 1in the posi1tion or a similar pecsition for
which he she 18 gualified for

o, Advancement on Lhe salary guide for empliayee on or
returning from a Famiily Illness leave shall be based upon
a ten monlh empioy=e’s working a minimun of ninty (30
days during the school year and a twelve moenih employee

working a minimum of one hundred twenty days (1203 during

Il

tne schoul Jegr,
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D.

A

o~ . P
gays pe

shall

a. Emp

Oy be granted Lhree (3! p r
school vear by citing the following cﬁt_j'.'w; which arz
apc%LLq*W regconz for tabk ing perschal These days
are noncumulative, except Lhat persona leave cdays not
usaed (N any el year will be converted te sick lsave
dayvs at th of the yaoar and added to the emsnloyess
total saick day a;cgnu1)'|*1.

b, The following categories shall be allowed for personal
days
1.) Dealtn - erxcepl as in E—-4 above.
2.1 Illness - except as 1n E-2 above.
3.} Court Orders
4.) Religious Observances
5.3 P=srsoenal affairs of a a T nature which

nan-recreatich
might not be carried oul after schoo
weekends. Conferences, conventions, excluding the
NJEA Conventicon, of all types are nct approved.

nours or

=
L

c. Prior notice on the proper form tc utiiize a perscnal day
must be given through the Transportation Supervisor to
the Personnel Office. If advance notice is not possible
the employee will notify the Personnel Office on the
proper form that use of a personal day was necessary.

CLE VIITI: OVERTIME

Overtime for twelve month employees shall be paid at the

rate of time-and-onhe half (1-1/2) for all work cver forty {40)
hours per week. During July 1Ist to September Iist, overtime
shall be paid after a thirty-five (35) hour work week.

Dvertime for ten {1C) month employe=ss shall be paid at the rate

€
of time-and-one-half for all work over forty (40) hours per

weel .

)]

A minimum of Lwe (Z) hours shall be paid to employses returning
to post after the work day.

For the purpcses of overtime, entitled hclidays, enti

tled
vacation days and sick days as authorized in Article VII, £,
shall be considered days worked.
Any emp’oyee required to work on a urday or Sunday shzll b=
ular pay. Zny amploy

\ Sat
pa'd one-and-one-half timee their regu
requiraed tc worhk on a holiday shu11 be

i
I

L)
o palrd the normal holiday

L3
pay plus straight time. (This resu

ts 1n double time. !
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ARTICLE IX: EMPLOYMENT PROCEDURE
A1T1T appcintments are made by the S3oard of Education upcon
recommendabtion of the Superintendent of Schocls folleowing an
interview, employment and character reference checks, Criminal
History Review Authorization and Certification, verification cof
iicense and driving record, driving test and physical as
mandated by The Oivision of Motor VYehicles

The Beoard agrees to pay for a required physical to obtain and or
maintamnm a bus drivers li1cense as completed by a Board of
Education Medical Inspector If an employse chooses to use any
other physican or medical rescurce 1t will be at their ocwn

expense.

The B¢ Jr will pay a one time initial Commerical Drivers Test
fee for empioyees after three (3) months employment in the

Districk.

Appointment as Full or Part Time Employee shall be effective
after thirty (30) days satisfactory probationary employment.,

Any employee who is terminated by the Board of Education shall
have the right to request the reasons for said dismissal and to
an informal hearing before the Superintendent of Schools or
his/her designee.

Initial placement on the salary guide shall be determined by the
Board and new employee. Consideration will be given for prior
experience.

Working Hours:

1. All emplioyees assigned as drivers are guaranhteed a minimum
of four hours each day, 182 days per school year.

2, Additional bus driving assignments will be compensated at
7 the drivers hourly rate as noted in the salary guide.

3. Driving assignments will be by Rcoute Package. Each Poute
Packaage will indicate the sgecific routel(s) and thz number
of hours 1nvelved., Selection of a Route Package will be
based cn seniority. Routes are subject to change during the
year cnly through necessity at the discretion cof the
Superviscr of Transportation. The Asscciation wil' be made
aware of cuch changes as fur n advance as posceitble.
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IR Additional part time jJob assianments outside of the
Transportaticen Cepartment will be based on tre Chistrict’s need
and the tndyviduals gualifications as determined
Firstcensideration ww11 e given to Transportation Perscnne!
for assignments such as Cafeteria Delivery Drivers, Gate
Attendant, summer emplcoyment and to meetl othzy District neads
Salary w111l bLe al the same hourly rate

Tinm -~ 1 oy 1) A e + | ] =Y 192 i ¥ = l Ny o
« (B = =~ anic ~ L= S I ' S | 4 =y 1 & NC L a4 1 PR | -~
5 12 Machan hal be a fu Lime montt mploye

ARTICLE X: SENIORITY AND JOB SECURITY

A. School District szniority 1s definedg as lenagth ¢f serwvics
determined by the effectivs date approved as a Full or Part Timo
employese 1n the scheol district in the collect:ive bargaining unit

covered by this agreement.

B. In the event of a
in the 1nverse or
bargaining unit a

reducticon in staff, =smployees shail te
der of seniority of the employment in tf

11 things being equal.

C. Where poscsible before being laid off, an employee shall be
informed of all vacancies for which he or she may be eligible. If
the employee reguests appointment to such a vacancy, the emplcyes
shall be given first consideration. In the event more than one
employee 1s laid off, and there are insufficient vacancies for
such assignments, then the laid-off employees with the highest
seniority shall be given first consideration for the vacancies
invelved.

D. Selection of Route Packages wil)l be based cn the following
criteria:

i. Selecticn will be made by employees who have worked in the
Transportation Department by seniority.

2. It is agreed by the Board of Education and the Asscciation
that upon acceptance of a lesser hourly assignment or
termination of emplioyment for any reason by an eight hour
emplovee who worked in the Transportaticn Department for the
full previocus Schoeol Year, that this eight hour position
wlll no longer be considered active and will revert to a
four (4) hour position.

3. Drivers interested in additional scheduled driving hours
beyond the four hour package (1.e., kindergarden runs) will
be selected by senicrity.

4., Drivers 1interested in additicnal, not regularly scheduls
driving hours (1.e., field trips, athletic events, etc.,)
eniority From September through January

will be assignhed by s

21 and by rotaticon, from February 1 through the 'nJ of the
school year, from a list of i1nterested draivsers, stablished
early 1n the school year
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5. At the end «of the 1390-31 School Year. the Asspzsiztion’'s f4
membership chall v to have the additional, nct regularly
scheduled driving assignments, made for the remainder of the
centract by one of the following methods
a. heep present prozedures (Article X, D., 4.)

b. Assignments con ths bases of seniority onily,
c. Lssighmenkts made on a rotating basss from list cof
interested drivers

ARTICLE XI: PROMOTIQNS

Job openings or new positions whicn are considered promotions

by the administraticon shall not be filled before the following

criteria have been met:

A. The positicn shall be posted through General Adm stration
notizces and by forwarding a ccpy of such nctice to the
Association President for at least fourtesn {(14) dave pricr to
fi1ling the poesition

B. The posted jgob position shall contain the qualifications
necessary.

C. Each qualified applicant shall have the opportunity teo apply.
Consideration will be given each applicatation for an interview
by the Superintendent of Schools or his designee.

D. Should there be more than one applicant for the opening, the

opening shall go to the most qualified. A1l things being eqgual
among applicants, the job shall go to the employee with the
highest seniority.

ARTICLE XII: ASSIGNMENTS

A.

Assignments are made by the Transportation Supervisor subject to
the approval of the Business Manager. Seniority will be given
consideration.

In the event an emplioyee i discsatisfied with his or her
assignment cr reassignment, the emolcyee shall have the right Lo
a meeting with the Business Adminicstrator at which time the

reascns for the reassignment shall be g1ven. The empliovee may
have a representative of the Asscciation present during such
meeting. Such meeting shall be scheduled so as nct to interfere
with the employee's performance of any Job assignment.

The Business Administrator’'s decisicn in these matters 18 final
and shall nol be grievabkle except as cutlined in paragraph C
this Article

Emplioyees shall nct be reguired tcoc work under any condition
which unreasconably places them 1n jecpardy 2f perszonal injury

due to a hazardous sittuation.



g.

ARTICLE XIV: INSURANCE PROTECT

A -

=
S

o

caults by Students Upon Employees

ssauit suffersad by them in
to theryr 1mmediate superior
cordance with Board Policy for

Iing Lo the Superintenden

Employees shall report cases
conhection with their employ!
and buillding principal in a
further action and forwardi

ct

The Board shall give full support for any assat
student upon the employee while properly acta
discharge of the employee’s dutie

a. Ths Superintendent shall comply with any legally
request from the employse for nformaticon legally
pefM1**ed to be obtained 1in the possession of the
Superintendent reliating te the incident or the persons
1nvc]ved.

Whaen any reasonable absence due to injury arises
from such assaulit, an employee shall not forfert
Teave or personal leave.

Clothing

For the purpose of employee identification the Board of
Education will provide the following clothing tc Full and
Part Time Bus Drivers and mechanics. Said employees are
required to wear this clothing only in the performance of
their job responsibilities

The Board shall provide each permanently appointed employee
with one (1) medium weight jacket every other school year
and five (5) shirts (sleeve length at the option of the
empioye,,, and two (2) pairs of pants each school year.

Said uniforms shall be distributed by September. Employees
appointed after January 1 will be entitled to one (1) medium
weight jacket, two (2) shirts and two (2) pairs of pants.

The Board shall provide sach mechanic with one (1) pair of
safety shces each second year. The full time mechanic shall
recelve five (5) shirts (sleeve length at the opticn of the
empioyee} and five (5) pairs of pants. In the event an
employee cannot wear the shoes provided by the Board of
Education, the Emplcyee may pay the difference toward the
purchase of safety shoes of his/her choice.

Fulltime , twelve month drivers will be provided with one
(1) pair of work sheoes (not safety tip) each second year. In
the event an employee cannot wear the shoes provided by the
Board of Education, the employee may pay the difference
towards the purchase of work shoes of his/her choice.

-
'O

The Board agrees to pay Tull premium for each smployee and hos
or her family covered by the Agreement, Such Coverage shall be
aguivalent to or better bthan the previcus contract coverzgs



6/13/90 Page 14

B.

C.

w

Major Medical Plan

The Board agreegs to pay the full premium for sach emplocyee and
his or her family covered by Lhi1s Agreement. Said coverage
shall be equivalent to the previcus contract coverage levels

with the feollowing additions:

1. Dependent coverage Tor children shall continue through age
25, except that dependent children who are unmarried, and

either mentally retarded or physically handicapped will
continue to be covered beyond the 25th year if they are
incapable of self-sustaining employment and are chiefly
dependent on theiyr parents for support.

2. The co-payment for out of Heospital Mental Care Coverage is
]0% and a maximum payment of $10,000 per benefit pericd wil
be paid for physician's visits.

The first threae pints of blocod will be covered as z medical
expense,

There shall exist an automatic spin off provision between
the Rasic Health Coverage and the Catastrophic Coverage,
The purpose of spin off provision shall be to automatically
forward any claims not covered in their entirety by the
Basic Health Cecverage to Catastrophic Coverage.

Prescription Drug Plan

The Board shall pay full premium for full family coverage
Prescription Plan with unit members paying $1.00 for each
prescription filled.

Dental

The Board agrees to pay full premium for full family coverage
for a dental plan which includes the following elements:

1. Preventive and Diagnhcstic 100%

2. Basic Services 80/20 co-pay
3. Precsthodontic Benaefits 50/50 coc-pay
4, Orthodontic Benefits 50,/50 co-pay

The maximum amount payvable for the above services, evxcluding
orthodontic, shall be $1,000 per calendar year. Orthodontic
benefits are subject to an $800 maximum per case which 1s
separate from the $1,000 maximum per year for other covered
services.

1
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E.

Miscellaneous

i. It 1s understood that the Board reserves the right to change
carriers provided that the new carrier provides eqgual or
improved benefits than those in existence. The Asscciation
shall have the right to examine any changes in carriers.

o

The Board shall extent all coverage to retired personnel at
no expense to the Board at the option of the retiree. Should
the Board change carriers, it is agreed that there weill be
no termination of benefits to retired personnel.

3. Should the employee die, the immediate family shal) have the
option of continuing all benefits at no expense to the Board
for a period of two years.

4, The parties recognize that the foregoing Section E,
Subsection 2 and 3 are subject to Insurance Regulations. If
the current carrier(s) refuse to continue the benefits
provided in 2 and 3 above, the parties will mutually attempt
to find an alternate carrier.

ARTICLE XV : RETIREMENT BENEFITS

A,

The Board shall extend all insurance coverages to retired
personnel at no expense to the Board at the option of the
retiree. Should the Board change carriers, it is agreed that
there will be nho termination of benefits to retired personnel.

Should an employee die, the immediate family shall have the
option of continuing all insurance benefits at no expense toc the
Board for a period of two years.

The parties recognize that the foregoing Secticns A & B are
subject to Insurance Regulations. If the current carrier(s)
refuse to continue the benefits provided in A and B above,

the parties will mutually attempt to find an alternate carrier.

The Board shall pay 34 percent of unused sick leave accumulated
at the time of retirement.

The Board shall, at the employee’s option:

1. Continue the employee on the payroll until 34 percent of the
unused sick days are used up; or -

2. Pay the full amount due in a lump sum. The computation shall
be based on a multiple of 34 percent of accumulated sick
days times 1/200 for ten (10) month employees and 1/280 for
twelve (12) month employees of the annual salary at time of
retirement.



6/13/90 Page 16

In the event of death, the estate will be reimbursed for the
unused sick leave at the same percentage,

ARTICLE XVI: DEDUCTIONS FROM SALARY

A,

Association Payroll Dues Deduction

1. The Board agrees to deduct from the salaries of 1ts
employees dues for the Association, the New Jersey Education
Associlaticn or any one or any combination of sucihi dues to
associations as requested of the Board to deduct. Such
deduction shall be made 1n compliance with Chapter 233,N.J.
Public Laws of 1961 (NJSA 52:14-15.9e) and under ruies
established by the State Department of Education. Said
monies together with current records of any collections
shall be transmitted to such person as may from time to time
be designated by the Association by the 15th -of each month
following the monthly pay period ih which deductions were
made . The person designated shall disburse such monies to
the appropriate assocration or associations.

Each of the associations named above shall certify to the
Board, in writing, the current rate of its membership dues
and a list of its members. Any assocciation which shall
change the rate of its dues shall give the Board 10 days
written notice prior to the effective date of such change.

™

ARTICLE XVII REPRESENTATION FEE

A.

Purpose of Fee

If an employee does not become a member of the Association
during any membership year (i.e. from Sept. 1 to the following
August 31) which is covered in whole or in part by this
Agreement, said employee will be required to pay a
representation fee to the Association for that membership year.
The purpose of this fee will be to effect the employee’s per
capita cost of services rendered by the Association as majority
representative.

Notification and Amount of Fee

Prior to the beginning of each membership year, the Association
will 1inform the Board, 1n writing, of the amount of regular
dues, 1nitiation fees, and the amount of assessments charged by
the Association to 1ts own members. From the total amount will
be subtracted the cost of benefits financed through dues, fees,
and assessments and available to or benefiting only Association
members. In no event shall such amount exceed 85% of the
regular membership dues, fees, and assessments.
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C.

Any public employee who pays a representation fee 1n lieu of dues
shall have the right to demand and receive from the majority
representatives, under proceedings established and maintained 1n
accordance with NJSA 34: 13A-5.4 of this act, a return of and
part of that fee pard by him which represents the employee’s
additional pro rata share of expenditures by the causes of a
partisan political or 1deolongical nature only 1ncidentally related
to the terms and conditions of empioyment or applied toward the
cost of any other benefits availlable only to members of the
majority representative.

Payroll Deduction Schedule

The Board will deduct the representation fee 1n egual 1nstaliments
a- nearly as possible from the paychecks paid to each employee on
the aforesaid l1ist during the remainder of the membership year 1in
question. The deductions will begin with the first paycheck paid;

(a) 10 days after receipt of the aforesaid 1ist by the Board;
or

(b) 30 days after the employee begins his/her employment in a
bargaining unit position, unless the employee previously
served in a bargaining unit position and continued 1n the
employ of the Board i1n a non-bargaining unit position or was
on layoff, in which event the deductions will begin with the
first paycheck, paid 10 days after the resumption of the
employee's employment in a bargaining unit position,
whichever is later.

ARTICLE XVIII MISCELLANEQOUS PROVISIONS

A.

Board Policy

This Agreement constitutes Board Policy for the term of said
Agreement, and the Board shall carry out the commitments contained
herein and give them full force and effect as Board Policy.

Nondiscrimination

The Board and the Association agree that there shall be no
discrimination, and that all practices, procedures, and poclicies
of the school system shall clearly exemplify that there 1s ho
discrimination in the hiring, training, assignment, promotion,
transfer, or discipline of employees or in the application or
administration of this Agreement on the basis of race, creed,
color, religion, national origin, sex, domicile, or marital
status.

Separability

If any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held to be
contrary to law, then such provisions or application shall not be
deemed valid and subsisting, except to the extent permitted by
law, but all other provisions ot applications shall continue 1n
full force and effect.
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ARTICLE XIX SALARY SCHEDULE
A. Four Hour Draivers
1990-91 1991-92 1882-93

Salary Hourly Salary _Hourly Salary Hourly
1 $ 6,690 $38.19 $7 . 025 $9.65 $7,375 $10.13
2 7 3288 9.98 7,622 10.47 8,000 11.00
3 7,833 10.76 AL o 120 8. 641 ol
4 9,020 12.39 9,464 13.00 9,944 13.66
8. Mechanic I - Ei1ght Hours {(Certified)
1 28,382 13.658 29,806 14,33 31,304 15,065
2 29,845 14.35 31,346 1507 32,906 15.82
3 3 325 5.06 32,885 15.81 . 34,528 16.60
4 32,760 15 16 34,403 16.54 36,109 17..3

Mechanic II - Eight Hours (Non-Certified)
1 21,070 10.13 20184 10.64 23,234 13907
2 23,067 11.09 24,211 11.64 25,418 12.22
3 25,251 12.14 26,499 12.74 27,830 13.38
4 27,747 13.346 29,120 14.00 30,576 14.70
D. Mechanic’s Helper (Four Hours)
1 $ 6,690 $9.189 $7,025 $9.65 $7,375 $10.13
2 7,265 9.98 7,622 10.47 8,000 11.00
3 7,833 10.76 8,226 11.30 8,641 11.87
4 9,020 12.39 9,464 13.00 9,944 13.66

E. Longevity

3.0% after 10 years continuous service 1in association with the
Transportation Department (i.e., Bus Aide, Mechanic or Bus
Driver.)

4.0% after 17 years continuous service 1n association with the
Transportation Department (i.e., Bus Aide, Mechanic or Bus
Driver. )

years continuous Service 1n association with the

5.0% after 25
ion Department (1.e., Bus Aide, Mechanic or Bus

Transportat
Oriver.)

F. Miscel laneous

o A Certified Mechanic 1s one that has completed the full
National Institute for Automotive Service Excellence (NIASE)
battery of Heavy Duty Truck tests and selected Automobile
tests (Lotal of 9 tests). The Board will accept other
equivalent program certifications based upon course
descriptions and requirements as recommended by the
administration.
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2. The Board of Education
test cost for
to take the NIASE
Superintendent

3. For the Mechanic 11
passing any of
certifications
Education agr

test passed, until

Fully

Superintendent of Schools.

4., The Board of Education agrees to
Mechanics Helper,
course to become NIASE certified an

open LO any
pass any bonatied
any course seen

Department as approved by
not to exceed

his/her designee,

Year.
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BOARD GF EDUCATION

CLIFTON, NEW JERSEY 07013

RESOLUTION $#4/27/90 - A

CONTRACT BETHWEEN THE CLIFTON BOARD OF EDUCATION
AND
THE CLIFTON TRANSPORTATIGN ASSOCIATION

BE IT RESOLVED, that +the Clifton Board of Education of the City of
Clifton approves the contract between the Clifton Board of Education and the Clifton
Transportation Association for the school years 1990-91, 1991~92 and 1992-93.

Introduced by\ I

P
Second by % %/Af‘

BATE: June 27, 1920

YOTE: YES: Collesano,Demikoff,Hakim,Kolakowsky,Kurnath,Manning,Pecci,Perkowski.
NO: Zabchin.

ATTEST:

{E@M PRESIDENT wﬂw WCZWM

Secr%ikry/ﬂusiness Administrator . \ Li(}




