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AGREEMENT
between
CLIFFSIDE PARK BOARD OF EDUCATION
and
CLIFFSIDE PARK ADMINISTRATORS ASSOCTIATION
1985-19589
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ARTICLE ]
Recognition
Thepter 303F, PBuhlic lews, IBEE, &s emonded end sup-

£

lementied by +the provisions of Chapter 123 of the laws cf 1674 (K. J2.85.4,

32:134-) €1 sec.), the CYifiside Perk Boerd cof Educetion recopnizes the

Ciiffside Park  Aoministrziors' Associetion et the extlusive necotjeting
representziive for collective negotiztions ’con:erninél the iterms and con-
gitions of edminisirztors' employment for the TJollowing cetegories of
2rsonnel:

Principals, flementery

"

rincipal, High School

Vice Principel, High School

Jhe parties heve negoticted in good Taith and heve reachad the
following zgreement pursuant to Chepier 303, Public Lews of 1068, es amended
and supplem=nied by the provisions of Chepter 122 o7 the Laws oF 1874, R.J.S.A.
34:134-1, g1 seo.

This egresment shell not be modified in whole or in part by the

- periies except by an instrument in writing, duly executed by botih parties.

If &ny provision of this szgreement, or eany interpretztion, appli-
cevion or administretion thereof shell be determined by z court or ezdmin-

istretive zpency, heving jurisciction thereof, to be centrery to law, such

-

provision, fJnterpreteztion or administrztion, shall be deemsd invelid &nd
stricken therefrom to the extent reguired by such determinztion. A1 other

provisions hereot sha)l remein in full force and effect.
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Penfersionel Dues

<he term of tnis Agreement, -ihe EBoerd shall pey the Tuil

Puring t
cost of the ann..} duec, ¢ ire zopropridte nevional profecsione) orgeni-
-ztion (WASEP or KISP, &s ihe caose m2y be) for each acminisiritor covered

by this Agreemzni.

insvurance Protection

During the 1ierm of this hgreement, the (1ii{side Perk Board cof
Egucation shzil provide the health cere dnsvrznce protection desionzted

beiow: .

-

weoment whio remEID

2
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1. for 211 edminisirgiors coversg by this
in the empioy oF the EBoazrd for the Tuil school year the Bozrd shzll meke
payment or Tull ingdividuzl or full Tamily insurance premivms, 25 eppro-

n the Stzie Hezith Bsnetit Plen, for the Tull two yezr period,
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the Stzte Health Eznefit Plzn inciuvdes hospi
v &2nd Mzjor Medicazl benefits.
2. For 211 administrztors coversgd by this Acrezment who remzin

in the employ of the Board for the full school yezr the Boezrd shel

'vide, on a2 groporiionete basis, such Dentzl Plan zs §s provided by the Bparg

Lo the prefessiongl teachino ste?f members under the Collective Berpzining

Agresment with the ()i#fside Park fducztion Associetion Yor the full iwo
yeer period commencing July 1, 1988 and ending June 3D, 7990,

3. Prescription Coverzosm

T the Elue

.

ne2 Board, shzll, in accordance with the rules

o]



Crosd Plon, contribute not mohe tharn $2,650 Zowerd the annual premium cost towand
the Blfue Cross Plan for individual adminisinciors and thein dependents whene

applicable.
4. Optical Coverage

The Boaad shalff contriibute, duiing the school years 195&-1989 and
1989-1990, not more than $135 on account of the annual premium cost forn an Opiical
Plan {on individusl admindisirators.
ARTICLE V¥

Compensation for Unused Sick Leave

1. Any adminisinator whe, as of the end of any schood yean beginning with
1985-1986, has 4in exceds of seventy-dive {75) accumubated unused sick Leave days,
has eithen senved the distrnict at Least ten (10] years and has relired under the
Teachers' Pension and Annuity Fund and has begun to collect benefits unden the
Teacherns' Pension and Annuwity Fund upon such retirement, on has senved the distnict
at Least twenty-five (25) yearns and Leaves Zhe employ of Zhe Board for any reason,
shall be paid an amount equal Zo the number of accumulated unused sick Leave days £in
excess of deventy-five (75] times $50.00,provided that the maximum amount payable io
any administraton unden this provisdion shatlf be $10,000.00. Payment of the unused
sick Leave compensation shall be made in ene (1} Lump sum within Zhirty {30) days
aflern netinement on teamination. 1In the event of the death of an administratorn prion
Lo severance ox nelinement and collection of ihis payment, said payment shafl be made
Lo fhe estate of said administraton.

2. Early netinement - For the dunatdon of this contract, any admin{straton
shall have the opportunity to initiate negotiations for an early retirement gdnancial
incentive plan. The Beard shall also have the opportunity to inditiate negotfiations '
forn an eanly retinement financial {ncentive plan with any administrator covered
under this agreement.

ARTICLE VI
Vacations

1. Each adminisinator covered by this Agreement shalf be entitled o a



toted of *one month and two weeks vacation, subject to all conditions and
procedures refaiing to administraiors' vacations which may exdsl at Lthe Lime
of the execution of this Agreement, including but nol Limited 1o, the condition
that such vacation shatf be taken duiing the months of July and Augusi and
upon such doies as &hall have beer approved 4in advance by Zhe Supernintendent of
Schools.
*Tozial Days: Mon{h o July execluding July 4

7. Noew admindlatnatons appeinied aften July 1, 1988 shall necelve
three {3) weehs vacailion afien one (1) 4ull year asd an administraton in the
district and foun {4) weeks vacation afiern Zwe (2} full yeans employed as an
adminiatraton. 14 said administraton As appo;nzed aften July 158 0f a given yewr,
the eanned vacaii{on forn Zhat year shall be pre-nated, equal to one day for each
§ull month employed.

ARTICLE VIT
Satarnies
1. Thk2 salaniet of all admindsiraions covered by This agreement shall

Ibe as follows:

1988-79589 19§9-199¢0
Elementany Principals - No. 3 64,462 69,962
No. 4 64,462 69,962-
No. 5 64,4672 69,967
No. é 64,467 69,962
High Schoof - Principal 67,908 73,408
Vice-Principal - High School 63,431 68,937

2. New admindisinatons appointed apten July 1, 1958 shall be placed on
Zthe following salany guide when employed:

Yearn 1 - 75% of maximum salarny paid for ithat posiilion.

Yean 7 - §0% of maximum " " " "

Yean 3 - §5% of maximum " "



Year 4 - 90% of maximum salory padid for that pesiiicn.

Vearn 5 - 95% of maximum

Yean 6 - 100% o4 maxemum "
{max)

Credit fon previous experience may be granted by the Superintendent of Schools
anc placed on the appropriate Leved of this "Adminisiralonsd' Guade."

3. The Boand of Education expressly rtsenved the aight o withhold,
fon dneggdolencies on othern good cauwse, all cr pant of a salary dincacnse,  ALE
on parit of « sakarny Lncrease shall be based on a satisfactony evaluation and
recommendation by the Superintendent of Schools.

4. Comoensalion [Years of Servdicel

AL administratons covened by this agneement who have been employed
by ihe CLijgédide Park Board of Education shall neceive a siipend for Longevity

based on the following guide fon 1988-1989 and 1989-1990:

At Zhe compleiion of: 1} 20 yeaxnst = 3825
2} 25 yeans = §75
3) 30 yeans = 925
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ARTICLE VIII

Lrievance Procedures

Definitions, Basic Principles and Time limits

A.
1. A "Grievence" is 2 ¢leim by en :dministrator that there ngs

*- .

been to him & personzl Joss, {njury or inzonvenience ceused by 2 vivlelion,

misinterpretetion, or ineguiteble epplicetion oY an estedblished policy

v

governing ecministrziors, or of this Agreement, except +thet the term

“orievence" shal) not epply to (1) 2 compleint of & non-tenured acminise

tretor which 2rises by rezson of his not being re-employed, or {(2) & com-
plzint by 2zny certified personne]l occzsioned by eppoiniment tec or lack of

arpointment 10, reiention in or lack o7 reilention in eny position for which

tenure {s either not possible or ngt reguired, A grievance ic be considered

i
Ty

-ta

uﬂder this procedure must be initisted by the zdministretor within th
{30) deys of the occurance or event or 2rs which cave rise to the grievence.

2. An eadministretor or the Associetion may present, in eppezl,
through eadministretive channels, grievan:és z7Tecting them, <ree from re-.
streint, interference, coercion, discriminetion or reprisal.

he grievenze eppeal process, the respon-

—hy

o

3. At each step in

g the grisvarce is to zpply &i]1 possible

-

sible person in authority bhesri

T a

measures 10 acdjust the grievance provessionally &nd with complete Tzir-
ness, Proceedings will be kept as informel and confidential &s mey be
epproprizie 2t any level of the procedure and consistent with prescribed
procegures,

. 4. Nothing herein contzined shal)l be ronstrued 2s Timiting the

- right of any administrator having 2 grievance to distuss the matter in-



by,

sointorm the administrztor of

fermelly with his supe~ior eng heving tne grievente zclu

La)

venzion of the Asscriztien.

Z, Sinre it is imporient thet grieventes be processed &s repicly

-

v
I
i

ke number ©f e tpdiceted &1 perh devel okz23i) he consicdered

-
™

m

sc & meximum end every effort shzll be mzoe 10 gxpecdite the procecs,  The
time limits mey, however, be extended by mutuel sgreement. If & grievence
gppez) is filed &t such time thet 311 cennct be processed through &1l of
the prescribed stieps by the end of the then current .5choo1 vear, and i7
leaving szid prievance unresolved until the becinning of the following school
yeer, could result in substantial harm ip 2 pariy jn_interes:, the stipuleted

time Jimits shell be reduced so thzt the grievence procedures mzy be exhzusied

prior to the end of the then cturren-.schoel year or 25 soon therezfier gs

practicel.

B. Grievance Procedures

1. Llevel One ~ Superintendeni

1f en administritor beljeves there §s & besis for 2 griev-
ance, he shall first discuss the zileged grievance with the Superintendant,
either personzlly or zccompenied by a representative of the {1iffside Park

Administritors Associztion. I£, 25 & result of the informel ciscussion

c*

with the Suparintendent, =

the grievence $ti1) exists, the administretor miy
invoke the formzl grievance procedure and prasent his grievence, in writing,

to the Superintendent within five (5) school dzys of the informel discussion.

The Superintendgent shzll indiczte the dispesition of the erievance and shell

s decision within ten {10) school days Trom

= g
—t

1

in

he dete the administrztor d the formel grievance.

rt
—ta
-

2. Llevel Two - Bperd of Education
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€ the aoministriior s net setvisfied with tne gisposition

of his crievence et tevel 0One, or if no decision hes been rendered wit.-

(10) school ceys ezfter the preseniziion of <the crievance 1o tlhe

in ien J

» - r o o I .
" he serd ¢of fdutetion review the

e

Superintendent, he may reguert  ihel

Super-
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grievence. The repuest shell be submitiec in w

intendent of Schools within ten (10} sthool ceys of the derision by the

(a8

gie sén

.

Superintendent of Schools, or within ten {10} schoo) ceys of the
decision should have been rendered., The Bpard of ‘Eéﬁca:ion shell review
the crievante, conduct & heering if requesied by the administraior, &anc
render & decision within twenty (20) school days.

3. Llevel Three - Arbitrztion

{e) 1f the zoministreior i5 not sztis?ied with the dispo-
sition of his grievance et Level Two, or 37 no detision hes been rencered

he

rt

within- twenty (20) school dezys efter the orievence wes deliversd to
- Board o7 fduzetion or efier ths conciusion of zny heering conducied by the
Boerd of Educetion, he mey, within ten {10) school deys afier the decision
by the Board of Educetion or thirty (30) school deys &fter the grievance
wes defivered to the Bpard of tducztion or ef¥ier the conclusion of any hearing
conducted by the Bozrd of tducetion, whichever is sooner, reguest in writing
that the Agsocistion suﬁmit his grievence to erbitrztion. I{ the Associz*ion
&etermines thet the grievance js meritorious, it mey submit the grievence
to erbitrztionm within ten (10) school days after receipt of 2 regusst by

the employee.
(b)  Within ten (10) schpo) deys after such writien notice

nd the Associztiion shell zttemp:

£
[1H]

of submission to zrbitrztion, ihe Eozrd

Lo egree upon & mutuzlly eccepiable arbitretor and shall obitazin & commit-

W9y
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ment Jrom szid earbitretor o serve.  Jf ine perives ere Lnzb

ypon &n &-bitretor or o eblzirn suth 2 commiliment within the specified

periof, @ reguest for a Tist of earbitretors mey be mece to the hmerican
rrhitretion Associzticn ty €ither pariy.  ne peviies shell then be bound
by +he rules znd procecures of the Americen Arbitralicn Fssocietion in the
selecsion of 2ny &rbitratior 2nd curing the erbitrztiion proceecings.

shetl confer with the repre-

e
m
[ a8

{c} The earbitretor sele:

sentetives of the Boerd end <he hssorietion end held & heering prompily

shel) issve his decision not laier than thirty (20} days frem the deéte of

r

the c¢lose of the hearing, or from the dzte the Tinzl steztemenis zrnd proofs,
including briefs and legel memorencdz, ere suvbmitted to the zrbitrztor. The
grbitretor's decision shal) be 7inel and binding upon i1¥e pertigs gnd shell
be in writing and shell set forih his Tindings of Tact, reasoring, znd con-
clusions on the icsues submitied.

) (¢) The authority of the zrbitrzior shzll be iimitad to the
interpretetion, eapplicetion or the compliante with the provisions cf ihis
Aogreement, end the arbitretor shz2ll have no authori:y ‘o modify, zdd to,
subtract from, br in any wzy elter any of the terms of this Agrzement, and
the erbitrztor shell be bound by 211 eppliczble Rew Jersey and Federz

o

tutions o©f the

i ¥l

e
[

te of New Jersey znd of the United

o

Stetvtzs, the Constj
Steies, end &1l decisions of the Commissioner c¢f Educetion, the Steie EBozrd
of tducetion, the Courts of the Stzte of New Jersey and the Federa]l Courts
having jurisdiction over metters erising within the Stste of Hew Jersey.

4. Costs of Arbitration

{z} The Bozrd and the issociztion shell each bear the toie)

cost incurred by themselves.



{p) Tre fees znc expernses ¢f ine ertitrelor ive the only

[ =

costs which shall be shered bty the Eoerc end the Acsorizlion zrn< such C0Sts

wil)l be shered ecuglly.

C. Group Grievances

The procedures Tor thne filing end procetsing of & group grievence
¢hz)1 be the same es the individuel c¢rievence procecures set forth herein,
inclucing the time periocs specitied zbove. A group grievence is deiined
zs & cieim, effecting 2 group or ¢less of administr!tors, thet there hes
been, to them, & personzl Joss, injury or inconveniente caused by 2 viola-
tion, misinterpretetion, or ineguitzble applicetion of eny estabiished policy

coverning employees, or of this Agreement.

D. &mercency Procedure

e
4]

Fecognizing thet emergencies mey arise, end thet time miy no

rete, the Tollowing provision is

1]

perimit the prescribed procecdures o0 oD
insertec: .

In the event &n individuzl, group of incividuzls or
the Associction &s & whole, hes & grievenze of such
neture thet time will not permit the prescribed
time periods to be followed, the procedures may be
expecited 17 the individuel, group of individuzls
or the Associetion, es the cazse mzy be, steztes, in
writing, the nzture of the grievence together with
explicit rezsons why the prescribed procedures must

. be expecitec. The grievance procedure shel) be the
same but egch pariy sheil be cuty bound to zct upon
~the grievence 2s quickly es possible, '

KRTICLE IX

Retention of Existing Benefits

txcept 2s mey be otherwise provided by the iferms of this Apres-
ment, all benefits grented by the Board to the Administrztors, and all ferms

and conditions of employment in existznce wvpon the dzte of the execution

A



(e TRAL Agncoment, sA2if be madnladncd and corlinued durang ine fcum of

Zhid Loncemend,
ARTICLE X

Durction of Agrcement

Thas conrcement shall to effectdive as of July 1, 198L, and shall

continue in egfect through June 30, 1990.

TN WITNESS WHEREQF, Ahe paniics have cawsed zZhis Agrcement e be

signed by thedin respective prcsidenis, aiieszed by thelin repheseniaiive

seeneiondies and thein coaporaie seals 2o be placed heron, all orn ihe

A4 day of 9@@.4 , E7 .

CLITFSIDE PARK ADMINISTRATORS ASSOCTATION

By // i 744/%/%

Cheinperson

C n
By hﬁ \/%
1 A/Z Seeneiany //’// Co-Chaiiperisorn™




