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This Agreement entcreé into this 3rd day ofJo.e 197%, o B

»y and between the BDR oucH OF HO?AICDAQ in the CQ??F?;PfM§R§§?XrNCV Jersey,

» -

a Yunicipal Corpo;ation of the State of Hew Jerspy, herpxnaf‘e{ calibd the

O — P

PP . e e il e

?
"Borough”, end NEW. ftz»w'f PAT?QW’:}; 'S BFNE OLE}&THASSOCXATIOH LOCAL 149 - - i

[
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erefinafter called the A»saciation s Tepre acnts the cowple te aﬁd Final L -

inderstanding on ail‘hargainable fssues between the B

. ) : - THS
\RTICLE T < RECOGNITION- . . é(fD OES {‘{OT
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The Borough recognizes the Assocfation as the exclusive collective

. . .
otiatfons agent for the following prp’cvr s of the Departwment of .

: . ’ . < R Do e «“,m: ey
iice of the Borough of Hopatcong: Patrolmen, {
3 : . . .5 R -

Spryrunts, Liﬁut?n ints, -
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i
i . - .
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KITCLE T1 - RICHTS AND PRIVILEGES OF THE ASSOCLATION

A, The Associa tion_"hall have the right to determine such mewbers of‘t&&
csociatfion 2s it deewms reascnably mecessary as Assoclation Rprebenaativoe.
- i
B. The Borough agrees to hu\e available to the Association all public

i P

sformation concern i ng the financizl resources of the Borough, and other

wblie Informatfon which may be necessary for the Association to process any.

rievance.

of the Associatfon shall have the right to

C. Auvthorized vej

ter the arcas io and around the porticn of the Bepatcong Municipal Bullding

served for police work during working hours for the purpoese of co (nctip nor al

t{es relative to the enforcewment and aduninistration of this Agreement or to -

“

rensact official ASSOﬁiation business, so long as such visits do not Interfere

*h the work bging p?:foru:& or the safety of of ficers or with proper service to

¥

- public, and further provided it fs appropriately scheduled with the Borough -



~  _ D. Whenever any representative of the Assocfation or any employezs in its - -
bargalning wilec is mutually scheduled by the parties to pérticipate during - .

regular “OI&iH? hours -In neoofia?io“ » grievaonce proceedings, conferences

or meetings, he shall suffer nc loss in Pay. .
E. The Borough agrees to post a copy of the work record used for calculating

ay for menbers of the barea imin uniﬁ such record to indiratp the hours worked
pay g P

&

- &

and the rates of pay for each member. The copy shall be posted in a convenient

: .. ~ | ; )
Iocation in the police area _no Eate: than the da ay. on which the checks are :i’
. . - -7 v : . i : :
issued. - } , ' - |
. B .-
A TICLE JT1 ~ MANAGEMENTTS RIGHTS -

A. The Borough retains and reserves untis ftself, without Iimfitation, all

porers, rights, authority, duties and'responsibﬁlities conferred upon and

vested in it by the Eaws.and Constirution of the State of New Jersey and of

the United States,

B. It is mutually understood and agreed that the Borcugh retains the

.3

prerogatives of management, Including but not Iimlted to the rights of hiring,

suspending, disciplining or discharging for Froper cause, promoting, transfercing
and scheduling employees; to determining the standards of secvices to be o

by dts agencles;’ to take necessary actfons in emergencies; to determine the

standards of selection of employment; to maintain tne efficiency Of its operations

[+
and the technology of pﬂfiﬁiming its vork; to determine the methods, mesns and
personnel by which its operations ace to be conducted; to introdiuce new or diff 2ron

cthoda of operation:; and to determine the content of Job Clngsfficﬁtigmga sub oot

i
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to Civil Secvice FC&UIatiﬂjs and any other applicable law or Provisio:s-of-this

tgcecnent . .

C. The execclse of the Yo régofng poue s, vights, authorlty, duties and )
- respoasibiiities of Chﬁ»ﬁarcugh,'thg adopticm of policles, ruvles, regulatiors.
- . ‘ i ‘ - ) - N T

- . = -

and- practices in futherance thereof, and th& use of jmdgceat ard direction in

coanectlon therewith shall be ]fnit?d only D] the specific and express tercs of
thig 2zreecent and then only to the extent such spacific amﬂ CYgﬁﬂa% terrs heret
are Ig conformance with the Lavs and Constltution of the Stare of lfew Jersey an
of tha United States.. - :

?“”IC!E 1V WoRK VEEK AND ov.,mm}: o

A. Those msnber“ of the Pollce Departwment classified as €h Captalin,aad

Lieutenant and any Sergeant or Patrolman reg ulquy assigned to detectlive work

are deemed exempt fram the overtime provisions of the Fair Labor Standards. Acst
and as such are not eligible for pvaid overtime. The work cvcle for law enfovceeent
officers as defined In the Fair Labor Stendards Act Is hereby declared to be
twenty-eight (28) days. ‘ I ' ‘

B. Those members of the Police Department claﬁg fied as Patrolman or
Sergeant, except for those patrolmen and sergeants regularly assigned to )
detective work, shall receive straight time for working all hours up te”
240 in a twenty-elght (28) day work cycle. For all hours over 240 in a
28 day work cycle those workers shall be compensated at the rate of time
and one-half.

C. Should ir become necessary for a pa trolman to appear In Superior, County,

4

Hunlcipal cor other Court, on officlal business, during OCH““ than hls regularly

g cheduled duty time, such patrolman hall receive compensation for such

ance on a stralght time basis. In Ileu of cash paywent, a patroluman

Lo

fuk

appe
- . ' > . § " -
may opt for compensatory tiws off on an hour-for-hour basis. Such tiwme may be

raken only whea approved ar

P

1 scheduled by the Chief of Police so as nobt to

1 T e ey ;3 Sy e o o s
{ntecfere with departoontal opecallons. -
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D. It is understood by both parties hnrﬁta that the job of a patrolman or o

~rgeant regularly assigned to detective work necessarily involves variance

~m the uniformed patrolman's highly structured work week, and the Borough has

cognized this-distinction by the awarding of an additional stipend to those

srolmen and serge eants’ regularly ass1gne@ to detective work, as foumd in Alflrlc XIL1

slaries™ , such stipend to be in lieu of any overtime compensatlon The number Of

d by the Borough Council
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ve work at any time must be approv

lice Committee. Only patrolmen and sergeants so assigned are eligible for the .

stipend..

E. Tt is understood by the parties hereto that Superior Officers (& Captain,
sufenant) covered by this Agrecmont are managerial‘yosi* ons to which men are

n and are comp(n)aird as such. If the managerial, patrol

PR e 3
ities of these positicns reguire that

2

st ime com

) 3
e necessary for a sergeant to appear in Suparior, County

m

F. Should it bec

unficipal or other Court-on Ol fficial bu<iueca during other than his regularly

chieduled duty tlme, such S&Iga%nt shall receive compensation for such appearance
. é - “ a» - ;
n a straight time basis. In lieu of cash payment, a sergeant may opt for
nsatory time off on an hour—fof-hour basis. Such time may be taken only -
hea approved by and scheduled by the Chief of Police so as not to interfere
{th departmen fni c»u*“ntiﬂnsa o - - . ; )
G. . - - o - A
> The terms “assig cament to detective work” and " {gn@ﬁ to detective work
‘ans on

a regular bu_fg, not just for a day or a upbk If a parrolman is assigned
{

&

ctive work for juqt a few hours or Jueh a day, he shall scill be eligible
r any overtime compensation to which he weuld be eligible as a patrolman. The
- erms ianxt to be use d to prevent a patfcignn whose i
from obtalning the beneflts mnormally duwe him, but
resular assignment is detective work, not patrol.

and patrolmen who

<

3
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H. Minimum call-out time compensation for those sergeants

foar hours.
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A Sr ?yjcy C?rUTT FOR ST1CH LEAyE

3

1. All Fﬁ?lD}PPS shall be enticled to sick leave with pay based on their
agg‘e§dte months of service,
2, Sick leave may be Utiliz@ by fmaloyeﬁm vwhen they are unzble to perform

their work by reason of personal il?npwd, atcldent or exposure to contaglous

- - -

disease, or fOf étht_periods ﬁben the presence of the employee i3 necessary to

care for the eaa?oyee s SPOLJE or other menmbers of the Immedfate farmlly due to

4]

ilin&55«0f~injury. Further, sick leave may be used for short perfods in.addit{on-

- -

to the bereavement leave provided because of death in the employee's {rmadia

ot
®

aily as defined below. o ‘ .

"

B. AMDUNT OF SICK LEAVE ‘ ) - .

1. Sick.}o§ye wiﬁl be provided gt a rate of one and onewquagtéf (1)25) day
for each full month of sevvice,cor cncling 1n the first month of o B
mploy;ent, - | 7 ‘ )
- 2.S1ck leave that 1s noé ugé& during:a calendar year shall accumulate from
year to year. . T E ‘ o ) . - ) -
C. VPOKI'L\?P OF ABSENCE ON SIcK _LEAVE |
: ‘ e

1. If an employeea 1s to be absent for reasons that entitle him to s

Teave,thd Fh{ﬁf of Police or hia de ee shall be notified prior to the employee's
s tarting time. - iy
2. Failure to so notif fy ihg Chief of Police or his d<signca may be cause for de

of the use of sick leave for that absence and constitutre cause for disciplinary acti

3. Absence without notice for five (S) consecutive days shall constitute

3 rvesignation. . : .

absent on sick leave for four (4) or more

P

o
o]

s Al 1 ° -
consecutive working days shall required to submit acceptable medical evidence

3 m e E T e T T e e . T
subgstantiating the illness. Tone Borough wmay requicre proof of 13lness of an ermployee
f
- NE P I DR | SR . 1S et - P ;
on slcd deave, however, wionever such requirement appears ressonable. Abuse of sick
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;; ezve of zbhsence due Lo ciposure to centazpiovs discase
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rtificate frow the Depertment of Fealth may be reguired - -

3 - - . - - )

3. The Zorouph T e - K §

© a? zey Treguire an ”P}O)CE +ho has been absent because of
recc2l illpess " L o )
\ . .
e 1o be exazminezd at the

t
1

,;-(, oop Q{ ‘Lj;' - N
; e
We Borough'by 2 physician of the DO}GUPh s choice. Such exdmination

311 estadbli =
Ish ~hether the- 'JPIOYPE is~c cpabla of performing- his-porisal doties

a «'h ¢ n 3 .
i :t his return will not j&opgraize the health of other ecoployees..

T v Y edlr reound P, - « s S G - ) . - ’ T . . ¢
id thelr regolar salary for the first {ive (5) days after injury on the job {fF
, : - . ] L 4 upen
Hare N - . cept ;ﬁaT Vpo i
C”ﬁfégé 2geinst their sick lezve or vacation tlioe excer - P :
T e o L 7 fvrn!Wf CompenSalich
~hect ove A o = o
check VeV o The ﬁ@ocvy% ﬂg hall veceive - QVPPQ\f’ tad hambew of Sick
. g
: Thereaiter, the .

davs or éfia{ie;?s:}fg o da o peturng, TT

-

- - o - e “ ~ - ST N 14 ) oo -
e sh2ll be naid his Workmen's Compensalbion Insurance paymenls,
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A
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5
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y S T . r .
r zuthorities. The time during vwhich the euwployee recelve

1
§

or vacation

ocrpensziion Insurence sh?l} pot be C%EYQEd againgt‘hié sick Jezve
{we. Turther, during ;ba kime that Lhe_émpjogea ig-receivigé Horlmen s -7 R
ua;zwgatien Irsurance, the Bo%bugh 57811 zssume the Eo;aughggvshafe znd the
“Jo,ee’s shere of his IGTiT@m;nt éont%ibutﬁon €7cé"‘:“; “#?;?“iif NP
s €% 2 DT 10T nw? OnLTaoutloly

g - g

sgrees to continuve the health benefits proviced to

4t right of the governing
as substentiation of the compensation
thﬂ benefit.

msursnce, pius the Sorough

he employee under this lgTP”uEﬂt
2. The Ueneili% of 38w1f ”“upplﬁment al temporary 4isabilit) beﬁe its
for fulltime officers and employees” in effect at the signing of thes
contract shall not be reduced for members of tbe Barga;r}gg un1u during
the 1ifetime of this conbzact s ee appendix‘A). This shall not be ‘
con body to require

s5trued to limit the managemen
inations and “Gpgrts
of claim reports to prevent missuse of




1. In case of death 4n the fvmediate family, an cmployee shall he

granted up to three (3) days bereavement leave.

2, Tumediate family shail—ﬁe'deiineﬁ 2s the employee’s hushband ,wife, )
~hild, sﬁﬂpchiléyxmaﬁharg f@ther,.Brﬁtber, sister, fathermin;lgwy m;{her~ia~iawﬁ
rother—In-1zu Gr'sister“ihflaw, | T - ‘ vt
3. Reasogéﬁieﬁ;erificaﬁion:of fgejeveﬁt éay'be reqﬁirédiby ihé‘BQ;oUéh-
4. Although béreavaﬁb.t “leave 13 not sick leave, in the event of a death B
2 the {fmnedlate family sick leave may be used for a short veriod to sappieﬁ%nt N
Qre~v5memt 1eavg 2s provided in A2 of rnis article. ) r. - e B e e
LT = ST T e A! )
ARTICLE VI imsuggggi . !
!
. CH?RSNT OROUGH COVERAGE - . . . jﬁi.,w. L

waﬁfg R N N
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B N e L ”wmf_,lw,w,,mﬁw_m_ﬂwh_ e
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AXTICLE VIT DISCRI foaizo§d - o o o

‘ o i
No employee ‘nall be diuhhﬁrﬂe? or 5iscrim5natad a2galnst because of age, race,

1ifical affili“ticn or lawful’ Ag\ﬂ;iatiun

& -
creed, sex, color, ethnic ba ackground, p

) B

aﬁtivity. ‘ . )

RTICLE ‘VITI P‘,;')qi "&_Iiéi“ffi)kpbfi ) ‘ - ‘

i ki DI S, 1 & ate “iftee .5 )} cents pe
Police officers shall be compensated at the rate of fifteen {15 ) S J
sing their persenal vehiecles for attendance atb reguired police schono
ing their roonal

5 13~ w3 oy e P [ B 3 1., S TNE AP L o
coon othrr crproved official police busineos Approved by the Chief of Police,
roon other anprove
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Pl rerters of the bargatnin

ng ownits

o . B e A

Y YeaT's Day T NG ')i(‘ Day fo‘:t“z":“z‘:’: s Day s
. - _

<hIngton's Birthday y?%?éf ?ﬁ?m i o - Thankegiving Day '

od ?i{ﬁath' - A . Columbus’Day - - 2 Day éf;er Tﬁanﬁsgivi?g Day

sorfal igy . Lo o Cﬂ?%fﬁi'EZGCtiOn Day \}: Chfistm;é’ﬁéyw ;

ice Department, all members of the.
vs with pay but shall receive in-
ective at the first of the month.
provided at the rate of one per each full months,

ded in s section shall not be carried.

to the nature, oi{‘h& work of

unit shall receive no-offic

said holideys 12 special dleave days

save days shall be

- Spwcial leave days-as- prov

1al lo&v

censated for by payment at siraight time end
riod of that calendar ycar. Special

e

W»

i 3
e days not taken nor compensated for

o
ol
D

for t”e"last pay
not to be veed in determing me. )
er of the barcalni1 un may elect to receive compensation in lie
procedure of section B for six of the twelve special leave days.
that the employee wishes additional pay in lieu of time off must b
de by January 10th and must be for six of the twelve (12} days. Such payments
211 be at the employee's base rate of pay and shall be made by June 15th . An

and™
errm

vloyee hired after the first of the year must select this option wwthzn the
rst month of employment. Dorirg /1977 i@&fngo;ww mug f Le mede é/' .
kg R th anro f)a)"’ﬁf*”w will é:’i brade m/y’ du;f 25-!%‘

Jiven to other Holo\ah emojm30D groups by tna Ecroug

fs tuplve 3 memners
i 5 elve in members of fhe bargaining wnit shall rSC<1ve the szoz

Siticonal time =2

St;h{: :;j : “atfon of a special nature re >s ore contined
s thea the ffrmi?g, the Chilef of Po]irp Inclusien
fp :® three 37 special Ieave de2vs to be taken with the vacatlion for rore

y three {3) spec 1 Jeave days m be zpproved by the Chief of the

ah Council Pol

T+ . . N .
ve granted vacation lezve baosed on the following schodules

RYICE AS VACATION LEAVE GRAXNIED -

4 - - FOR THE YEAR “
) . . cove day for each full
. ) — o - C- L month employed Juring
el calendar year:
<0 (2) to nine (9) inclusive o tvelve (12) days .

ten {10) to fourteen (14) $nclusive fifteen (15) d=

\d

fifteen (15) to nineteen (19) ﬁ*r?uxine tventy (20) davs

21l over twenty (20) yezrs : tventy-five days

-

be coirputed as of Januvary firs
N BT L r o "
enplovees hived after JcAu“Ly first of the calendar vear gt
2t ion Lg,’i“sf‘i({[ for each .{

( -
. ‘ e ull month of service durine thecalend
The ouavr T ) I - N o e

» pavroll as of January xffof of anv calendar vear shall on )
LAt r LAt P NS A . ’ ‘
crecited In advence with vacation entirleoent in accardance w

0
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PS5 (U I e ) ! .
schedule, provided, %§~cwcf, that 4f the ermployece worlts less than tuelve (12).

wonths In the calendar year, he 13 only entitled to a pro rata share of such

vacation entitlement. An ecployee vho hag used more vacati{ion time than

he {s entitied to at the LIne of his severance shall

ave an apanib equal to |

oyt

. -

-

his datly rate of pay. deducted froa his final pay for eéshiéay of vacation he

2 - . - -
PES SR G ~ o0 & N . ;
has vsed in excess of the nusher of 5~Juﬂt0_whigh nn fs enticled.
. S i : _ . .
- N i . R S P s . =31 5 -

c. Tne Porough shell attempt to schedule work, insofar as posflnla, to
creclude chances in the vecation schzduling. ) 4 ) '

n. nesicrment of vacation shall be on the basis of seniority, excegpi.as——

{ in sections F and C bp}OvQ‘ -
F..Only one man per division shall be on vacation at any Q?i;iﬁgg_ 2. e

ccction shall be& (1) Superior officers- Chief, .

Nivisfons Tor the puTReS o cofothis

: iy : ’ 4
Captain, Liec t>1.n£}\§<rgeaqi//{3} Patrolmen (4§»P11 departvent merbers assigned to
detective work on a regrwﬁr basis. = T e

F {ons-shall be taken betueen December 20th and January 10th.

G. Recuests for vactions shall be submitted by March 31st for seniority to
ced in essigning priority. After March 31st all requests shall be treated

equally, except as modified by section E above.

sts for vacation shall be made at 19“>t cne month In advance to

«d

v

t
ing by the Chief of Police.
%. An er e may arrange to change his scheduled vacation only with the

sritten approval of the Chief of Police.

P %

J. A1 vacation days oust be taken during the calendar year used in ‘deternining
t hen, unless it is determined by the Chief of Police, and agreed to by the Dercush

k4

Council Police Committee, that due to pressure of work ov illness the time cannot

be ta%en. Vacation time not taken nor compensated for during a calendar year shall

be compensated for by payment at straight time and included in the check for the-

1 ast pxy pericd of that calendar year. Vacation time shall not be used in determining
o . - i

SSTONAL DEVELOPM OF POLICE ’ U Sl
Z. Members of the barcaining unit shall receive additional compensation
in accordonce with the fellowing schedule for colliege credits from an accredited

college acquired in the pursuit of an assoclate degree in law enforcement or

~ -

ree in lew enforcement - ) .

15 Credits. $150.00

30 credits r S $300.00 ‘ )

45 credits o $450.00 ' )

60 credits $600.00 '



B.To be eligible the
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Frovided in the budget.

ARTICLE XIIWSAL§RIES :

*

A1l salarles

and maxivum rates (1%,? IELE

*-’{”‘?? XiTT UNIF ORM ALLOWANCE

m

ereto Including ra

cinployee

IR

1)

Y&

st

Verifieﬁfﬁouchers

recelve

are to be

“and

nges for classific

X7 4

rior to JanUdLy 21st. The employee must provide

aticn for ccllege credlus will bo pald in a 11

S
g

notice

L

Pecember 31st of his total anticipated credits so that mo

A Grade of at lea

sum payrn

2 first pa erlod in kpril of each ear and will include
b

I

st C.

to the Chief

ene on

credits

ey can be;

March first.

ations S?ecifying'minimum

ARTICLY

Ele -

XIB pa

The Borough agrees to prOV1do a uniform allowance of up to $250,-

reimbursement under this article mus

'ording to the current practice.

LE X1V GRIEVANCE PROCEDURE

AL PUXPOS&

Y. The purpose

an equitable solution to the problem

et P ~ )
conditlong of this Aoreement

S

£ be

-

which

greemeat and to IHbOlV@

of this procedore is to' secure,

accompanied by ver}fled vouch

bers of the bargaining unit for approved uniform items,

Requests

-

-

may arise affecting the

gzicv

ances

at the lowest pos

and increases are set forth in schedules attached hereto and

soe S w07

r
ers, -
ibie
terms
ssible =



“his-procedure will be kept as informal as may be appropriate. V'

- -

2. Fothing contained herein shall be construed as linitiog the right of

iny 2mployee %aving a grievance to discuss the matter Informally with the
F A
h*‘f OE'PO* e S "7 .7 7 ‘and having the ficvsnha Hﬁju“taﬁ without the -
Eg:z_ﬂ ée wishing to process his Fw“ ngl ce may d0 S0,
"ntervention of the Associatfon but no settlementishall be maﬁe iﬂLG?Siot?ﬂt with the
- _ terms of this Agreewent. -
B. DEFINITIOR V . - -
The term "grievance™ as used herefn means any controversy arfsing over the =

{nterpretation or adherence to the terms and conditions of this Agreement and may

w

e ratsad by an Individual, the Assoclation or the Borough.

The following constitutes the sole and exclusive method for resolving
i grievances between the partfes covered by this Agreesent and shall
be followed in its entirety unless any step is walved by mutual
consent . Time extensions may be mutually agreed to by the Borough
d the employee, but such time extensions shall be in writing.

erieved employee and the Assoclation representative shall present

C. Pr\OF E WURF

s

he euployee's grievance to the employee's Immediate supervisor within ten (10) <. s.

sorking days of {ts occurance. The supervisor shall attpunt te adjust the matter
1ad shall respond to the employee within three (3) working days.
STEP 2
' T osettled
If the grievance has not been 3 é"@?iwﬁg it shall be reduced to writing & -
.nd presented by the Association repres tgtive to the T Ch1 ~f of Police
- . within five (5) days after the supervisor's response is due. The

. - -

Chief of Police . - shall respond to the Assoclation represent ativa

in writing withian five (5) worklng days. .

STEP 3 S

If the grievance still rewzins umaéjusted or unanswered by the

Chiegf of Police - S

it shall be prese .nted by the Assoctation

tative to t%e governing body by serving the same upon the Borough Clerk

cepresenta
In writing within seven (7) working days after the response of the e

{.f of Police - is due.The governing body shall repond in writing to the Association
Tepresentative within ten {10) working days, uniecss extended by mutual consent.

" e
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Thould the gricvance not be scttled Ly Step 3, 4f the Hﬁgfftvpﬁ

povizenent exployee hie shall have the 1ight to elect to pursue the vencdics oflered -

by the Civil Service Act, providing appeal is made to Civil Service within
. i . :

- - -

gork ing 5A53 of IPCPLViﬁg the yavernino body 3 1“3por§$‘

- -7 - - i

- N - B

. - " i
- :

+
s e o 0

LX)

— -
ENT OF A GRIEVANCE - . |
A grievance will be considered settled upon its withdraval in writing, ‘é
. « . 3
' r when the grievant ceases to be an employee by resignation, or when any time
Imit set 5crth'; bove has expired for its appeal to the npxg step, or when the "?

rievance procedures have been pursued through all steps. Failure to answer a

rievance within the proper rime shall wove it to the next step.
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EKIICLE XV SEPARABILITY AND SAVINGS TAA

A. The Forough and the 23sociation recognize the applicability of federal

e conomic stabilization acts to can;rol prices, renta, and salaries, and agree

t o abide by any Executive Orders or legislation. Therefore, salary or wage

Increases “or other economle changes will be put into effect to the extent that

173 possible. In the event any or all of the salary increa

or adjustments or otner economic changes provided in this bgzewuan LaHWOt be
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such increases shall be omitted or

e

-legally &= i made effective

R _",_/.
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proportionately adjusted according to law.

B. If any provision of this Agreement or any application of this Agrecment

(e )
t o aay eﬁuigfp or group of employens 53 held 1qvn1Ld by operation of 1w

or by a Court or other tribunal of cowpetent Jurlsdiction, such provision

shall be inoperative but all other provisfons shall not be affected thercby

and J‘:?{ contioue In full force and effect.

found to be in violation as outlined
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C. Any provision of thi
{n paravcaph B above, shall be subject to re negotiation by the parties, but
P SLaj V& had ¥ P Y

only to the end of Insuring that such provisfons are not in contradicticn of

A
any such aforementioned legislation or order and not te increase benefits.Where

nded to make them conform te law or toc an order as

-
-

t he provlsions cannot be 2
outlinad in pavagraph B above, they shall be completely deleted from the

Agreement,

¢
ARTICIE XVI FULLY BARCAINED PROVISIONS AND FUTURE NEGOTIATIONS

A. This Agreement represents and incorporates the cumx?nte and final

understanding and settlement by the parties on all bargainable issuesn which

were or could have been the subject of negotiations. During the term of this

Agreeccont, négtﬁer party will be required to n@gotiate with respect to any such
matter, whether or not covered by this Agvecnmont, and whether or not within the

conterplation of either or both of the parties at the time they
negotiated or signed this Agrec
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veeted Ly cither pasty,
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spree to begin collective bargsining

=

“dection held the XNovember of the calen
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WTICLE VI 7ERM OF AGREEMENT . o
This Agrveement shall take effect on Januvary 1, 1977 and shall rosain In foll

— P -

: it L .
orce znd effect through Decewber 31, 1978 '2nd thereafter from year te year

nless either party shall give notice in writing no soomer thaa ninety (80) nor

ster than forty-five (45) days in =zdvance of the explraticn date of this.igreement

f the desire to zmend or terminate the szme. A1l changes by the woving party mwust

o

writing at the time the initial zforecald notice s pglven. Ho.
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ubmitied 4
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uch chznges by either party shall be considered which are not received in .

ceordance with this article.

ey By . Ty R ~ 2 P - T v contalve
Signed this D day of Jewmt 1927 by the duly suthorized representalves

s
.
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~arties hereto.

£

iy

(/ 4)



JZATRGI A

MINI 1024
PAA XIS

J—

v
T’r

RoSEANT
A NI

AN U

LisvrENAnT

MR PR

/M AX //?',;';—»?

CAp

;G A

/V? /”/Y 7/ f/ s,i/f;i

HNA X A1 g

e X s
§BYIDE FoR 77 ANn 177
’977 /778
g
[£20 7500
/Lf'/goo /5/"‘!/5;
/g 250 ’/5} 760
/5, Joo /6, 220
=
/6 350 /7/Qé0
/é/\‘j”@o /22@0
#
-ss‘ﬁo‘f
(] 7)

1§



\ Ffioctive ¢ T

Ve !

,~~J<’:3J0qa-<:;'d'b i /Gooo 17 )50
1Y ; .

/7] /4,’(:.K/Q i /'.f;/ 200 )L TES

7
Luc;o }/lilj /oo /5; 250
t X [

x /D Mares /'T!jfdo /5, R o

A;?umﬂf ; /‘f, foo /5/Q.§~’-‘9
v i ,

, 7oV o | IREee o 3 Cse
Cota /3500 /3,6 50
/’/faro!{} /2 500 /’3/,6‘:0

QC{’\HQ;‘EQ /2,,5‘&)0 1 //B/Ca?ﬁ

Ze(_g /2/,,0{3 g /2 6 5o
|

/1’0! "(SGVZ /:’i5C}G ; /3’} éga
i

FarTin //, oo /3,05°

Licalq /], 020 /?“;‘EOO

ZB{KWHS ///’;’5@ /2 306

/

f /,f J{b:\ 3600 /f!OO&
A , i
[/ ong g 000 /o, Jou

. /
/_ S g}c«.»éu‘wiﬂe * ?Q{}‘a /'(9 /{)0

S

R (»“w\‘ - {



