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Pt AMBLE

THIS AGREEMENT entered into this o dav ol o o, L85, Ly

and between the CITY OF OCEAN CUIY, w1 the County o one Hg, 4 mun tpal

corparation of the State of New Jersey {hoveinat™tos oalle s "o 07" ;0 s LOCAL 27
FIREMEN'S MUTUAL BENEVOLENT ASSOCTATION (nereinortyr calied "oSsiCiailui™), Js

desygnad  to maintain and Tmprove a harmonious velat teoshog Lobesen e CLIY O

Horue s

QCEAN CITY and the ASSOCIATION, amd siiall govern i1 veler 07 sdy, wades,

of wurk and other conditions of emplopeent hercmmafier sel tocsth,  ins siatl be

o

through coilect tve negotiations in order thot awre of9iioat end progresyive

public saryice may be renderead.

ARTICLE ]

ASSUCIATION RICOGNITION

¥ e CLTY hereby recognyzes Lhe ASSUCTAIUE ror the aeposes of

collective negotiations as the exclusive rearesentative of the salaried

uniformed members of the Five Division of tne CITY OF GUEAN STV, excluding ihe

Chief and all other emplovees of thoe CivY.

1

B. References in this agreemeal Lo "males” spadl wnciude "Teaaios” 25 wiil.

ARTIOLE 1T

MARAGEMINT KEaHTS

21 finttation,

A, The CITY hereby reliins and resarves dantu sisel . vitiout

~urd

all powers, rignts, authority, duties and responsibrhilres confercod upon and

vested in 1t prior to the sigaing of this Acreement by tue Low and Constitution

nt the State of New Jersey and of the United States, moiwiing hul without

g o aanbs

Vimiting the generdality of the foreuoning, Lhe followiv:



1. The executtye managenment and administratrye conleood ot the
CITY government and its properties and Talilriies, and tha
activities of 1ts enployeas;

2. To hire alit emplovees and subject tn the provisians of Taw,
to determine their gualifications amd comditivns Tor cnploy-
ment; or assigmment, dnd Lo promoto snd tronster siapluyees,

3. To suspend, demote, discharge or take athor dosciplinary
action for good and jusi cause accorarng to law,

E. The exercise of the foregoing powers, rights, autaorsty, dulios or
responstbilities of the CITY, the adoption of policres, rules, reguiations and
ractices and furtherance thereol, and Lhe use of judogoenl and discrebon vy
connect ton therowith shail be limited anly by the spou i no amd express terws of

thrs Agreement and then only to the extent such spooific and axpress Larms
hereof are in conformance with {he Censtitubtion and Lews of Lhe Stete of Hew
Jersey and of the United States and ordinances of the CITY GF ofEAN CITY,

C. HNothing contained herein shall be construed to denv o vestricy the (7Y
of its rights, respensibilities and autboryty under R.S. 40 and R.S. 1 or any
other mitional, state, county or lgcal taws or ordinances,

ARTICLL THI
RUCES & REGULATIONS

A. The CITY agrees that it will not establish rew word vules or regulations
or nodtfy or anend existing work rules or regulations, o uwdiiy or anend
existing work rules or regulations yoverning wages, hours, o working conoition,
wrthout prior consultatron with the ASSUCIATION.
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ARTICLE IV

ASSGCIATION REFRZSENTATIVES ¢ Mrwitk

A.  The executive delegale ur presidert or hivs oostiguoe oo Lhe ANSDUCATION

! i

“hall be granted leave from aduty wrth full pay for ol mreoer s iwetings o
the State F.M,BLA. when such meetings Lake place of ot wdon stk of Dioer iy
scheduled to be on duty, provided thal said delegale provides tie (hied Gfficer
of the Fire Division with twenty-feur (24} hours notice. Savi delegans uhall be
permitted no more than six (6) days por year with pay for atbondance at offieial
functions of the State F.M.B.A., Lhe purpose of same bDalvw Lo fosier the
nurposes and intent of this Agreesent and te wprove ol aspecty of Firve
altivities,

B, Upon prior request and ditheryzation of the bire Tnecr, or his deciaghe,
authorized representatives of the ASSOUIATION siall L permitled to visiy the
o7 f1ces of the Adannistration for the purpuses of vestioatrrg alleged
violations of this Agreement. In no event shall there ne v 1nterference wrih
the cperation of the Fire Division,

. During regottations, the ASSGCIATION vepresental ives oo authorized by
the ASSOCIATION, not to exceed three {3;, shall be excused from then noraal
dutes for such parsods of negoftatrons as aay b agreed gpon oy e parlies,
Such excused individuals, however, shal! be available for Juty in the eveai that
the need arises,

0. The CITY agqrees to grant time oft for conveations, pursaans to N.JLSUA.

il:260-4,



ARTICLE ¥
RETIREMERT

A. FEmployees shall retain alil pension rignts umle: fey Joesow D,

ARTICLE VI

EXTRA_CUKTRACT AGRELNEG

A, The CITY agrees not to enter into any other fureeseot 20 Tonteacl with

hargatning untt members who are covered hereunder, rabovid, Ty or colectvely,

wnich in any way conflicts with the fora and provitiaes o

ih : 3 AJ?‘J',"{'.'J..""'! .

AXTICLE VIl
LEAVES uf ABSENCE

A, Leaves of Absence may be qgranted by the CLYY Admint,tralion for ensigoncy

sttuations, or other valiid reason.

8. A1l twme off, of any nature, shall be awproprigbeiy chr

e - ~ "
food ond

recorded, Lo the specific categories.

ARTICE YITI

oY WEEK

A, The werk dey shall consrst of twenty-four (24) concucutive auiy Lowrs,

3. The normal work week shall concost of Fiflves oo 80 oy veoa 15 (6

ReCK Sycle.

ARTICLE X

GYERTIME

i p———

A, Overtime is defined as work in excess of fifiy-six [50) hours ner week.



g, QOvertime shall he compensalocd, uniess olhertic proviaen. as Lime and
one-half the employee's vegular vate of pay, o e cnlioaiag bas i
1. 0 -15 winutes b g e

2. 16 -30 minutes R TV T R IR K T R R I

A

3. 31- 60 minutes Vo by angnensabing
4, Thereatter, all overtime will be administerc. 1n b Bou wwbcats.
C. If any employese is called to work o 5is oraun deyv of . he shail te paild
for all hours worked and shall be guarasiood o Bioiden ol fode (40 ks ab Lime
and one-half his reqular rate of pay.
D. If an employee 15 recalled fo work, he ouali roveove 2 minimun of Tuy
(2} hours at time and one-half his requiar rate of pay.

-

E. All overtime fur tie Fire Divistor {over avd ohov - Viity-oon 2540 how
wark weeky, the hourly rate is to he compuled by divediag o owok's pay for forty
"A0) houwrs.

F. L. When overlime 1s reqitived, 11 shall be oriea byoun

employee of the same raich. [T thiv 15 ned poesil b

then overtime shall be wirkee by o eaploges on he

promotional 1i1st for that rank,  f neytoey of o he

above alternatives 15 passibie, then & T St

may ¢house any emplaycs al his dyseret)

Iovertime. This provisien dues noo apply oo vanrnoee

or leaves of absence,

2. When 2 temporary vacancy oQoCurs due To o vacalions op
leaves of absence, said vacancy shall be Fitiag by on
employee on a prometional st for the rank 1o owiich
the vacancy occurs. It this is not pessible, Thon the

)



vacancy may be filled at the disevetiien or Lo =i
Chiet by an employee in the Divisiun,

Al

5. A1l employees dpon being personatly noebtiiG0 ot o vivergeacy shall

repert to work within thirty {30) minwtes 3t possibiie.

H, A1l employees shall notity the Dire Chiel g Deoaty Uhiel whiere ey can
Ibe reached 1n case of an emergency.

.o overt iﬁui iy shall be pasd Lo the capie poe o Bes regnar pay duys.

J. Any member who 13 held over or recalled, shail be atriled o oneal

allowance of $2.00 for breakfast, $4.00 Tor jench, asd S6.00 1oy supny . This

prosision ts only applied for recall purpnses and o

Gant oty shrrraacrs, Bine
ao'clock {9:00) a.m. shall be considered the brearfasi poeiod, Twelve of Togk
{12:00) p.m. shall be considered ihe Tunca period, acd S (7000) o'viuek o

chall be considorad the supper periad,

VACATTOND

A. Ewployees shall receive vacation, with po,, <rcoraing Lo the following

scheduie:

Leagth of

Eriployment Annual Yacation teave
0 - 1 year one-nalf (1/7; working cav rev moabth
e I - 5 years cight (8) working rdays per wear
: £ - 10 years cieven (11} working days per yoar
11 - 15 years Lthirteen {132 workioa wiys per year
16 - 20 years fifteen (15) worlimyg dave por year
21 and aver seventoen {(U7) workong days per year.
Py

)



8. If an employee Sécomes surficrently 111 so o8 Lo coauire mn-pdayienl
hospitalization while on vacalion, he shall be persoticd 1o charae such pericd
of 11iness to bis sick leave schedale, al hds aptron, o the owplo,oe has any
sick leave to which such liness could be charged. e oo tan soadd aleo coply
fto any post-hosprtal recuperabyon pervod as muy by e,

L. In order to charge any porttron of an Hiiness o sick leave under Section
B, said employee must submit proad of hospitalizabton and & phestciaa's
certificate as to the need far post-hospifal recuporation.

D. Vzcation Teave shall be lLaker durinyg the calendae voor in which vacalion
teave 15 earned unless the Chief delernines ang ceriifies thar L cananol bo
taken because of pressure of work.

£. Any unused vacaticn resulting frow the wrossure 01 work a3 determined by
the Chief may be carried forward into the pext suogeeding year ondy, and will b
scheduled to be taken in Fhe next sugceeding year,

F. Employees shall not be recallod on Lhotr vacation days, e.cepl in
emergencies.  Employees shatil not be oxcluded from voluntaeily sosponding in

Luch cases.

HUOLTORY PAY

A

AL Al employees shall receive haliday pay 0 iveu of holndaves.

£, Dwoloyees shall recerve one humed and eighty {180) bours o holtday
pav 2t straight time.

C. The hourly rate of holiday pey siall be cenputed by diyiding ihe
employes's weekly salary by fifty-six (56) hours.

0. One-haltf of the employee'’s habrday pay shall oe paid in a jump sum on
Jure 1, and the other one-half of the wnployee’s hotiday puy »nall ke paid 1n a

Yumg sum on December 1.



ARTICE D il

PRHJURY LLAVE

a i

A. If a member 15 mcapacitated and wabie to wori Lo 20 of a gob-reiated
wijury, he shail be enbrticd to anjeey beove it fulb ey daring The pered in
wh'ch he 3s unable to perform fits dubtres, as mutua iy cortsi o Ly the aenber's
awn doctar and the CITY doctor. Such rull puay shail Lo iU by the waount of
woTkmen's cumpensétion wage paynents pursudant to Chapter 1o % Titic 24 of the
Reyised Statutes of the State of Now Jorsey.

B. If a member is incapacitated ad unchic fo wnk becouse ot 0 job-related
indury, he shall also be enbitied to vacabsen feave oo the Tablonng Gesvss

1. If a member 13 tncapacitated aml wnabile Lo vork becanse

of a jeb-related injury, for g portod of up o oue (1)

year, he shall be entitled Lo tull vocatgn, 0y =ow!

vacation cannut be rescheduled Ui ibat yeoar, b that

vacatton will be carried aver to the sk v oo,

2. If a mamber s incapacitated and unable o worn Louois

of a job-related injury for a poriad of ao Joss than gix

(6) months, nur more than twelve 717) ronths ia any givey

calandar war, ang his vacalion lcave or any Lartiow

therecf was schedaled duritng ihis peviod, he Lhiall he

grven Lhe opportuntiy o v chedyde o ororate b oo b rgn of

his vatation leave during the owainder of thit caleadar

year. If, because of pressuves of work, he 35 unab e Lo

reschedule set portion of vacarien leave, <31t vacation

ledve shall be accrued tor the swocesding chivndar year

only.



3. If a member i3 incapacitated and unavie {0 work Lecause
of a job-related Injury, for a periud 1o excess of twelve
(12} manths an any yiwven calendar yeoer, hic shall not be

entrtied to any vecation leave for thal wear.

ARTICLE XTI

SICK LEAVE/TERMINAL LEavt

SICK LEAVE

A, Sick leave shall continue as presently n oftent, cacept for the
following,

B. During the first year of employment only, Uire Fighters shall be
entitled to and accrue one and one-guarter (1 1/4) celender sick days per month.
thiereafter, sick leave shall be added cach year os of Janagry 1 at the rate of
tifteen (15) calendar days per year per Fire Fightter, and shall be
accumulative.  Whea utilized, sick leave shall be charged on a five (h) for
seven (7} basis.

C. In the event an employec’<s 11iness caused his absence from work for a
ceriod greater than three (3) consscutive work days, or totaling more than ten
(16} work days in any one {l) calendar year, a physician's certificate secured
at the employee's expense shall be required by the CITY, As jong as the CITY
retarns the services of a CITY doctor, an employee may secure said physician's
cert1ficate from the CITY doctor.

D. The CITY may require proof of illiness of an caployoe on sick leave,
whengyer such requirement appears peasonable. It 15 understood that tf 4 member
abuses his sick leave, the Fire Chief in his discretiun may require said
employee to ubtain proof of 1llness frum the TITY docior. An employee, i

4



his own expense, may ob{Ain prout of 1liness from a physioian of his chonsing.,
If the employee fatls to obtein the required prout of illm:3s, the Fire Chief in
his discretion may order saild employee bacik to duly, or way designate
appropriate disciplinary action,

. AYY unused sick Teave accrued in any othey diviaien of the CITY shall be
transferred to the Fire Division with the eaployse, proyided {hat employment
with the CITY is continuous. £Eny tnused vacatien time acc-wid in any other
diviston shall be pa:d prigr to the etfective date of cnplayient with tha Fire
Division, The unused sick leave transferred to the Fire division shall be

transtated as it applies to the Fiure Division,

TERMINAL LEAVE CUMPENSATION

A, If a member retires wiihoul having used il of Bis v her sick feave, he
orosie shall be entitled Lo recerve g une-thue Dl s Govininal feave payaent
3 ner=inafter calculated,

B Lach member, upon vetyeement, 15 eniiticod o recoiye & terminal leave

I

nayment, subject to the maximum hwitalion: sac Forsn above equal €0 the number
of accumulated, unused sick work days multiplired thios Lhe curyent sfraight rate
for pay. To calculete the number of work days for which o cmployee s entitlled
to recetye the termnnal leave naywent, the number of caiendar accunulated sick
Teave days s mulfsptied twmes a muitipiter of 4%n5,  [he resalting number ig
the number of workdays which the employee bhas seriviculaied Tor which he is
entitied to receive terminal leave compensaticn.

C. 1. The maxamum terminal leave pay for enployees hired orior to
January 1, 1985, shaill be $22,500; Lhe waximum accumuleted terminal leave work
days for which a member shail be entitied to receive compansation 18 one hundred
twenty (120) work days.

10



2. The maximum terminal leave pay for employees hired after January 1,
1G85, shall be $12,500.
0. For the severance benefrt only, o day's pay 15 uw2fined as follows:
Anrual salary divaded by 120 equals 1 day's pay.
| F. If a Fire Fighter uses the accumulated teraminal leave prior to active
retirement, said Fire Fighter will not be entitied to add:tional terminal leave,
hotidays or vacation days for that period of iLime, wer shall the Fire Fighter be

entitled to any Increase 1n annual salary.

ARTICLE XIV
INSURAKCE, HEALTH & WELFARE
A. The CITY shall provide a comprehensive hedlth beneftl program including
hospitalizatyon, medical treatment, wajor medical coveraye, surgical fees,
offaice yvisits and all other benet is which are currenliy ‘nciuded in the health
benefit program, at the date of this Agreement, for the member and his family,
3. The CITY shall continue to pravide dental insurance for the individual
member and family, at the level ot Lenafils b oftecd ol e dale of this
Agreement .
1. Through the life of this Contract, any increase in the
dental insurance preniwi gbove the current pranidi
shall Le barre by the CITY.
€. The CITY shall continue to provide, abt 1ty cost a prescription drug plan
fone dollar co-pay) for the individual member and his family.
D. The CITY shall continue to provide a len Thousand {(310,U00.00) Dellar
Prfe insurance policy on the 1ife of each member with the member to designate

11



the tennaficiary therecf. Upon separation from service, the member, at his
cption and cost, may convert said life insurance policy on an ihdividua1 basis.
E. The CITY shall proviae the employee with legal aide as required by State
statube,
F.o  An empioyee, upen retirement and al his vwn expense, shatl be permitted
to continue all of the insurances, 15 neted obove, with the exception of the
des tal and prescriprion protections,
G.  The CITY may, at its option, chnanye auy of Lhe foregoing plans or

carriers, a5 long as substantially the same henefits are provided.

ARTICLE XV

EXCHANGE OF DAYS OFF

Ao Tre Chiet or his designee nmay qrant o reasonable, Timely written request
of any smployee to exchange hours or days off.  Such reguest shall be granted on
a uniform basis with standard rales and regulations applying Lo all emplayees
who make this request. Under no circumstances will employecs be permitted tg
exchange days of f 11 such exchange would entitle eiiner enployee to receive

gvertime,

ARTICLE XVI

CLOTINRG ALLCRANCE

A. The CITY snall provide a Four Hundrod ($400.00) Daitar clothing
allowance aqiven annually to menbers; Two Hundred {$200.00) Dollars to be paid on

Mey 1% and Two Hundred ($200.00}) Dollars to ke paid on September 15.



B. All uniforms and work clothes dwaaved in fhe e of duty shall be
replaced by the CITY after dinspection and cevtification by tne Fire Chief,

C. A7 personal items that are damaged, destroyod or Test in the tine of
duty, which are not coverad by insurance, shall be veplaced Ly the CITY after
bi“%p&CtiOﬂ and certification by the Tire Chief. ihe CITY 5 Tiability shali be
limited to Three Hundred ($300,00) Doilars,

. In the event that the CITY orvainates any changes an the present wniform
ar work clothing or any part thereof, thon the cost to ek employee 95 o result
of such change shall be borse by Lhe CLIY and shall ace e considered part of
any clothing allowance.

E. Properly fitting and serviceable grav wosk wnitorms chall be worn 1o and

from work as well as during working houes,

ARTIULE XVII
JIHE_OFt
A, Bmployees shall be agranted time of £ wnthout deducttons from pay or time
swed for the following requests:
1. Death in the jmpedicte fanily, from the date of death
te and including he gay of the funerval, with a4 maximum
of seven (7) calendar days in the event of trawel. Tne

amiount of twne off granted 15 to be deternined by the

Fire Chief,

-
el



7. Serious illness in the fmediete fumily residing with
the employee, or childbiveir of the cmployoe’s spouse
with a maxizum of three (3 calendar dav..

3. Immediate family shall consist of wife, busband, child,
mother, father, broiher, sister, stegp-nother, step-father,
quardian, mother-in-law, fatner-in-lew, brother-in-law,
s1stt-*r-in-law, grandmother, grandtather, g andciaid or
spouse's grandparent.,

. No Uime of f under this Artiacle stiat! e ovismiat v,

ARTICLE XVIIl

MU TTARY LEAVF

A. Military leave «hall be granted pursuani to Scvate and Federal Statutes

arki Regulatons,
ARTICLE XIX

GRIEVANCE PRULTOURL S

A, The purpose of tnis procedure is to secure, at the lowest possible
leved, an equitable solution fo the problems which may arise effecting Lhe terms
and conditions of emplovment under this Agreement.

B, #nothing nerein shall be construed as himiting the right of any esployee
having a grievance te discuss the matier dnvcreally with any appropriate member
ot the division.

€. fhe term “grievance” as used hereia, medns dny controversy arising over
the interpretation, application cor alleged violation of the terms and conditions
ar this Agremeent, and may be raised by an individual, the ASSOCIATION at ihe
request of and on benalt of an andivideal or the CITY.

14



0. The followiag constitutes tne sule aad exclusive wetnod for resolving
grievances hetween the parties cevered by tuis Agrecaunt, ond shall be followed
ir its entirety uniess any step is waived by wutuzi consent:

Step 1. The aggrieved shall institute aciten undor tne eo-
yisions hervof within five {b) calendar days afier the event
giving rise to the grlevance has occurrad, ol an ownest
effort shéil pe made to settle the difforciaces bhatweon the
aggrieved employee end hrs dmmediate supeivt oy for the pur-
ppse of resolving the matter vaformally. fatluare o act withe
in the satd frve (5) calendar days shall o duowed to consii-
tute an abandonment of the grievance.
Step 2. If no ggreement Can be raachea wrally within five
(5) calendar Jdays of the mrlial evocussran with ors super -
visor, the employee may present the grrevanos o wriltng
within Five (5) celendar days to the Pirs Chivet or his desig-
rated reprecentative, The written gricvance ot thes step
shall contain the relevant facts and a swinary of the pre-
cading oral dvscussron, the epplicabie <echton ot the contract
violated and Lne remedy reguest by the gever,nt. The Pive (ntef
or his designated represental ive will soswor Lhe givevance
inwritng wittin ten (10) calendar days of rozpipt of the
written gryevance.
Step 3. If the ASSUCIATION wishes to aspeal ine decision of
the Fire Chiet, such appeal shall be prosented in weiting to

the Acministration's desrynated representat ive within ten [10)

calendar days. This presentation shall include .opies of all

£rr

1
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previous correspondence relating to the malter 0 dispute.

The Administratron’s destgnated represcriative aarces to neet
with the grievance committee upon regusst o resclve such
grievance. The Admtnistration's destrgnated ropressotative
shall respond, W writiay, to the grievancz withie twenty (20)
calendar dayvs after such meeting. 1f no such hearing s held,
the Adrministratron's designated representanive’s response
shall be in writing, withn thirty {30) caleadar days afier
the date of submrssion.

Stap 4. If the grievance is not setiled through Stens 1, ¢

and 3, either party shall have the rigit to subniit the dispule

to arbitration pursuant to the yules and regulations of the

Hew Jersey PERC.  The cost of bhe services of the arbDitrator

shall be borne equaliy by the CITY and tr: aSSQCIATION,  Any

other expenses, tnclwiing bul not Dimited Yo the .rcaesentation

of witnesses, shall be paid by the party turing sems,
E. (1) The parties direct the arbitratur fo decde, as g proetiminary
qaestion, whether he has jurisdictiron to hear wid decide the matior in dispute.

(2} The arbitrator shall be bound by the provisions of this Agreement

and the Constitution and Laws of The Stabe of lew Jersey, and be restricted to
the application of the facts presented Lo him invelved n {he grievance, Ths
arbitraior shall not have the authority to add to, wmodify, detract from or alter
in any way the provisions of this Agreement or any amendwunt or supplement

thereto, The decision of the arbrtratar shall be {inal and binding.

[
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F. The designated ASSOCIATION representatives shall be permitted as membears
of the grievance committec to confer with vaployees and the CITY on specific
qrisvances in accordance with the grievance proceduare set forth herein ouring
work hours of employees, withcut loss of pay, provided the conduct of said
business skall not dwminish the ertectivensss ¢f the destguated representative’s
divisien or require the recall of off-duty employces, end further provided that
permistion 18 graﬁtpd noadvance by tne Fire Chief or his desigaee.

G. The time limits cxpressed herein shall be stvictly adhered to. If any
grigvance has not been initiated within the twie Iwits <pecified, then the
arievance shall be deemed to have been abandoned. If any grrevance is not
processed to the nmext succeeding step tn the (rievance Progedure within the time
limits prescribed therefor, then the disposition of the gievance at the last
preceding step shall be deemed to be conclusive, If « decision is not rendered
within the time Timits prescribed for deciston ¢l eny step in the Griovance
Peocedure, then the grievance shall be deeined to nhave been dented, Nothing
nerein shall prevent the parties fram mutually ggreeing to extend or contract
the time limits provided for prucesstng the groevance ob any step in the
Grievance Procedure.

H. In the event the aggrieved electy to pursus remedies available through
Civil Service, the grievance shall bw cancelled and the wazter withdrawn from
this vrocedure. It s agreed belween Lne partiel ina% av orbitralion hearing
shail be held unti! after the exgirvatoea of at least thirty (30) calendar days
after the decision rendered by tone Adwinisiration's dosiygnated representative on
the arievance. In the event the grievant pursucs his rensedies through Civig
Seryice, the arbitration hearing, if any, <shall bn cancelled and the filing fees
and expenses fncurred thereby shall be patd by the grievant or the ASSOCIATION,

1/



- ARTICLE XX

QUALTF LCATIONS OF [MPLOYMERD

A. A1l standards presently ir effect for enirence to Lho pdsition of Fire
Fighter shall be maintained at not tess than the presest standards, unless
otnerwise reguired by New Jersey or roderal Law,

B. The CITY agrees that 1t wril nob regquive ASSULIATION members to perform
on & regdlar bas#é, duttes other than those ordinerily required of a Fire
{ighter in the State of hew dersey, pursuant to job specifications, as developed

by the New Jderscy Uepartment of Civi! Service,

ARTICLD XX1
LOMMENDAT LON

A, Two (2} days compensatory twne off shail he aranted to an employee who

has recelved a commendation fyrom the Mayor.

ARTIC e KXl
HAGES

A, Effective January 1, 1984, the salavies fur ell members shall pe as

follows:

FIRE FIGHTER AMOUNT
1st year 0 O18,300.02
2nd year 5 19,397,69
Ird yoar $ 21,145.61
dth year £ 25,192,97

{continued)



CAPTAIN

lst year 5 n,091.01
?nd year b 26,%43.87
3rd year b2 ,A44010

COMBUSTIBLE INSPECTOR

ist year § 28,117.96

2nd year S P8,568.67

3rd year $ 0 29,018.21
DEPUTY CHIEF

1st year $ 249,457.80

and wear $ 30,142.72

3rd year o31,406.71

B, Effective January 1, 1985, the salaries for all members shall be as

follows:

FIRE FIGHTER AMOUNT
lgt year 50 15,055,000
cid o oyear $L/,Ubh.0u
Ird year £ 19,745.72
4th year $ 20,930.11
Sth year $ 22,816.11
bth vear T 27,183.21



CAPTALN

st year $ oR,194,57
nd year {1 74.,640,83
2rd year 3 29,6812.20
CCMBUSTIBLE INSPECTOR
Ist year $030,339.28
Z2nd year % 30,825.54
ird year $ 31,310.65
LEPUTY CHIEF
lst yei § 31,750,786
2nd year $032,823.99
3rd year $ 3x887.84

C. Increments wrll contrnue o be tied to merit, Merit shatl be determined
by a performance system estabilished by the partics, in conformance with Civyl
Service Rules and Kegulatronsw. 1t s understond that o ocase this seciion is
found to ne llegel and o ononcompitance witin the Kow Jersey Uepariment of {ivy]
Service Rules and Regulations, on this matter, negotiafions shall commence
hetween the parties to the extent ailowed by law te conform the contractual

provisions herein, to the Civil Service Rules and Requlatiens,



ARTICLE XRITH

Ao AT members shall receive fongevity pav whnich shell be cosputed ¢l the

wo (2%) percent of the member's base poy tor cvery five (5) years of

-

rate of
service with a maximum of twelve [12%) pureent.

DoAY Fave Baghters appointed from Jdanuaey [v Uy ooun June 30th shall
receive the loagayvity rebreective o Januavy 1ot of the yewr appointed, Al
mavbers appeinted from July Ist thynuagh becember 3150 shall recetve their
fongeyvity pay which snall be coirputed from the lenuary Ist next followtng the

date of their appointment,

ARTICLE (XIV

PRUBATLONARY PERIOD

"

A, HNew employees shall serve a probaticnary pericd of one {1) year. During
said preopationary period, they shall be paid as qualified first year empluvees.
For the purpose of senicrity and Tongevily, the original cate of hire shonid be

used, provided that employment is continucus in the Fire Uivision,

ARTICLE XXV

CIVIL SERVILE

A. The Fire Division shall attempt to aaintarn ia effect currvent entyvance
and promotional licts through adupled Civil Service procedines,

B. for the purpose nf sentority, an cnployec's previous standing on
entrance or promotional iists shail constitute scriority over other employees
hired or promoted at the same Cime.
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- YAV
SCHOOL LNG

A, The CITY shall pay for full tuitics inClwitng all Looks énd credits for
J0b related courses when autharyzed 1 advance ond approved by the Fire Chief
and the Personnel DHrectnr,  However, eacn empluyee shall pe conpensated the
&u,t after successful completron of the opproved courses,

B. In audition fo his salary, each mesber sinall rocedve an additional
Twenty-Five ($25.00) Dollars per year tor cach job related college credit
soqpiired,  Upon entry into service on the Ocean City Favoe Division, all college
credits previously earned by members of this Dwvision way Lbe submitted for
rediew to the Personnel Director to determine suether said ceedits qualify for
payrents under this section. Ko credits earnea Lhrouvgh any correspondence
courses or in basic training quality for payment under this section.

i. When a member ¢arns & two-year Jdegree in sny Fire Sgience
curriculum, he shall receive an increasce in his salary of One
Thousand Two Hundred {8$1,200.00) Dollars.

2. Hhen a member earns a four-year degeee in any Fire Science
curvicuium, he shall receive an increose in his salary of One
Thousand Six Hundred ($1,600.00) Dailars.

3. The maximum amount of compensabion a member may receive
for collegs credits when accumitlative oy set forth ghove,
without having received 2 two-year or a four-year degree,
would be Nine Hundred (3900.00) Dallars,

C. A1l courses to be submitted for approval by & member musi be turned in

prior to January 15 and July 15 af each year tor paynuent of said credits,



D. Credits elygiold for paymert under thiz secbion shall include all
courses that are required to cbtain a Fire Sciepce degree at eny college,  The
program and the courses reguired thereof shall be elrgible for ﬁayment under
this section, and this payment s to include full tuition, all books and
cradits,

£, Courses must be taken during an employee’s off-duly hours. However, 1f
& particular course is offered on a dual track system, and if an employee s
scheduled a5 a swing officer and cannot take said course while of F-duty, said
anplovee may be permitted to take this course during on-duty time, at the sole
drecretion of the Fare Chief,

F. The monctary amount of payment acquired by a womber through this section
shall be paid to the member ‘n egual amounts on the regular pay days of the
Dvisian, within a reasondile time ofter said cuursos have been submitteg for
ApPraYai.

3. Members shall submit a copy of an offrcial Lransceipl from thewr
respeclive colleges to the Fire Chef and a FUM.B.A. representative in order to
Lake advanbage of tnits artacle,

H, All gmployees who are reguired by the Faire Chref to attend training
courses on their own {ime shall receive compensation abt the rate of time and
one-half their regular hourly rate,

b, The CITY shall reimburse all members tor weals, gasoline and tolls vhije
attending job-related schools.  The amount of rermmbursement shall be Five
($6.00) Bollars for lunch and Eight ($8.00) Dellars for dinner.

J. In the event an employee 15 nof able to use a CITY vehicle to attend a
joo-retated school, he shall be compensated at the rate of Twenty-Two (22¢)

Cents per mile and tolls.

[
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K. UOpportunity to attend schools shall not be arbitreriiy, capriciously ur
drscriminatorily denied.
L. when the Fire Chiel receives nutice of evailabrinty of job-related

schools, the Fire Chief shall post a netice advising all emplovees of the

‘avarlabiiity for sard schools and seminars,

ARTICLE XRVII

DUES DEDUCTIONS

A. The CITY agrees to deduct from the salaries of 1ts employees, subject to
tnis Agreement dues for the ASSOCIATION.  Such deductions shall be made in
rompliance with Chapter 310, Public Laws of 196/, N.J.S.A. {R.S. 52:14-15,9{¢e}},
as amended. Said monies, together with records of any corroctions shall be
transmitted to the ASSOLTATION Treasurer within [iftoen {15) working days fraom
the payroll pervod ending date of each bi-weekly payreoll peried.

B, If during the life of tins Agrecment there shali be any change i the
rate of membership dues, the ASSOCIATION shall furnish Lo the CITY writtien
natice thirty {30} days price to the etfective date of such change and shall
furnish new authorizations from 1ts menboers showing the avthorized daduction for
each employee.

G, Tne ASSOCTATION will orovide Lhe necessary "check-offt authorization®
form and the ASSOCIATION will secura the signatures of its members on the forms
and deliver the signed forms to the CiTY Troasurer. The ASSGUIATION shatl
indemnify, defend and save the CITY harmless against any and &il clawms,
demands, suits or other forms of liability that shall arise out of or by redson
of action taken by the CITY and reliance upeon salary deduction authorization
cards Submitteg by the ASSGCIATION to the CITY or in reliance upon the official
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notification on tne tetterhead of the ASICUIATION and signed by the Prasident
and Secretary of the ALSOCTATION adviy v of sick Changed deduclion.

D. The ASSOCIATION agrees that there shall Be no discriminatien,
intimidation, restraint, coercion, harassment o pressure by it or 1ts officers,
'agents or members against any Fireman who refuses or varls to execute an
authorization card.

£. Any such written authorization may be withdrawn al any time Ly the
friing of notice of such withdrawal with ihe CITY Treasurer. The fiting of
notice of withdrawal shall be effective to halt deductions av of Janugry 1 oy
July 1 next succeeding the date on which notice of withdrawal 15 filed, n
arcordance with NJOJLSUA. H2:14-15.9(e) as anended,

F. Any permanent employee ir the bargaining uait on the effective date of
this Agreement whe dues ngt join the unijon witiomt thivty (3] days thercarcer,
and dny new permanent employee who does not join within tharty (30) days of
nitial employment witpan the unit, and any permanent cnployee previously
enpioyed with the unit who does vet oo within ten {10) days of re-eniry into
soaniayment with the umt <hall, o3 a condivion of employment, pdy d
representation fee to the unicn by dutunalic payrall deduction. This
poncewentatton fee snald be ot bnoan aaeunl egual o to o einhity-orve (B5X) porcont
of the readlar union membership dues, 1ees and assessponts s certified to Lhe
cmployer Dy the union.  The union may revise ats certifrcation of the arount of
the representation fee al any Uime Lo rceflect changes in the reguiar union
membership dues, fees and atsessmonts.  The union's entitlement io (he

representation tee shail continue beyond the termination date of this Agreement



2., long as the union remains the majority vepresentalive of the employees in the
anit, provided that no modification is made in the provision by a successor

agreement between the union and the empioyer.

XXVII1]

MUTUAL CQOPERATION PLEDGE

A. The ASSDCIATIUH horeby covenants and agrees that Jduriag the term of Lhis
Agreement, neither the ASSOCIATION nor any persen acting in its behalf will
cagse, authorize or support nor will any of 1ts members take part in any sirike
{y.e. the concerted failure to report for duty or willful absence of any
erployee from his position, or stgppaye of work, or absernce i whole or in part,
from the full, faithful and proper performance of the emplayee's duty of
emplnyment), work stoppage, slow-down, walkout or any other illegal job action
against the CITY. The ASSOCIATION agrees that such action would consiitute a
miterial bregch of this Agreement,

E. In the event of a strike, slow-down, walkout or job acticn, it is
covenanted and agreed that participalion in any such activity by any F.M.B.A.
mamoer shall entitie the CITY Lo inveke any of the following alernatives:

1. Withdrawal of dues deduction privileges {(if previgusly

granted);

]
.

Such cctivily shall Le deomed grounds for disciplinary
action, up to and includina terminatinn of employment,
nf such empioyee or anployzes.

. The ASSOCIATION agrees that 1t will take or cause to be taken reasonable
and prompt procedures and actions to prevent ibts members from participating in
any strike, work stoppage, slow-down or other activity aforementicred. The
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WCUOCTATION actions will eclude publicly dicavowing b acbavibies and
ordering all such members who particivdle in such activities to.cease and desist
from same immediately and to veturn 1o work along with other steps, 1f any, as
may e necessary.

B. Nothina containcg n tiais Agreement shall be construed Lo lTimit or
restrict the CITY in its right to seex and obtain such Judicial relief as it may
reoentitled to have o Jaw or agmity for anjunclion or danage or both 1n tne

cvent of any suca breacn by the ASSQCIATION or its members,

ARTICLE XATX

M1SCELLANEQGUS

A, Lach emplioyee shall have access to ins personnel file at reasonable Uime
ad upor request and prior approval of the Fire Chief and Personnel Director,

B. All employses shall be wade aware of any reports or chigrges made against
nim, e shall have tne right to remain silent until he consuits with ap
attorney or the F.M.B.A.

. AlI disciplinery action, including suspension, taken against any
empioyee shall be done n accordence with Civil Service Rules and Regulations,
in cases when the Chhef of the Pive Division deems the suspensiyon of any
empiovee Lo he an immediate necessily for the satety of the public or the
welfare of the CITY, he shall submit g report explainirg such action fo the CITY
Adointstration. A copy of said report shail be given imnediately to the
pirplnyee,

0. Employees shail be entitled Lo engage in cutside employment during of f-
auty bours provided that such ewmploynent does not conflict with his employment
responsinilities as a Five Dighter in Ccean City.

2/



{. Except in emergency situations, the CITY agrees that they will not
require any outside training evolutions ar routine scheduled annual Inspectiens
when the temperature is helow 32° F.

F. MNothing contained in this Agreement siball be consirued to deny or
restrict the emplayee aof his rights, responsibilities and authority under RS,
A3 and R.S. 11 or any other national, state, county or Iocal laws or ordinances.
ARTICLE XXX

SEPARABILITY B SAVINGS

A. If any provision of this Agreement or any application of this Agreement
to any employee or aroup ot emloyees is held invalid by operation of law, or by
3 court or other tribunal of competent jurisdiction, such provision shall be
inoperattve but all other provisions shall pot be affecied thereby and shall
convinue in full force and effect.

ARTICLED AXx1
DURATLON

A, This Agreement shall be sn full force and effect as of January 1, 1984,
andosaall remain in effect to ang including December 31, 1985, without any
recpening date,  This Agreement shall continue in full force and #ffect from
year to year tnereafter, unless one party or the other gives nolice, in witing,
no sponer than cone hundred fifty (150) days ner ng later than onelnundred twenty
(120) days prior to the oxpiration of Lhis Agreement of a desire to change,

mod1fy or terminate this Agreement,
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IN WITNESS WHFERECF, the parties heretn have bgroundsy el their h?nds and

seals in the City of Ocean City, hew Jersey, on

1935,

FOR THE CITY:
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