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ADDENDUM T(O 'AGREEMENT: PAGE 2

Payday shall be scheduled on the ]5th and 30th of each month. When a
payday falls on or during a school holiday, vacation, or weekend, employees
shall receive their pay checks on the last previous working day.

In order for credits to be counted toward a change in salary classification
beyond the Bachelor's Degree, courses must carry graduate credit. (Exception:
all personnel who have achieved a salary classification prior to the

1977 - 1978 school year shall maintain said classification.) -

jo:8.]

In order to qualify for a change in salary classification, personnel must
submit a transcript indicating successful completion of the course or
courses taken. For purposes of this provision successful completion shall
mean a grade of a "C" in no more than nine (9) credits, while all other
grades for this provision must be a "B" or better. Personnel must notify
the Superintendent of Schools in writing no later than September ], of the
school year said change is to become effective. An extension of up to
thirty (30) days may be granted for teachers who have taken courses during
the summer session and have not received their transcript. However, affected
teachers shall submit to the Superintendent evidence of having taken summer
session courses in order to qualify for the extension. This provision is
effective as of September 1, 1977, and applies only to courses completed
after said date.

Jo:9

For the ]977 - ]978 school year, teachers who would be on Step 19 of

Salary Schedule A if there were a Step 19, shall receive a Longevity

Step of four-hundred ($400.00) dollars which shall be in addition to all
other compensation payable under this AGREEMENT. For the 1978 ~ 1979

school year, teachers who received the longevity step shall maintain said
benefit, however, the sum of four-hundred ($400.00) dollars shall be paid
only to those teachers who would be on Step 20 of Salary Schedule A if there
were a Step 20, thus changing the Longevity Step from Step 19 to Step 20.

ARTICLE ]], PROFESSIONAL IMPROVEMENT, Section 11:2.]

11:2.] To pay the full cost of six (6) credits in any one school year, taken

beyond the required Non-Degree Certification or the Bachelor'’s Degree
with the approval of the Superintendent. A school year for credit purposes
shall be defined as the period between September ] and August 3].




ADDENDUM TO | AGREEMENT: PAGE 3

ARTICLE 2], RETIREMENT BONUS

2} :] Upon retirement from the Millville School System, each teacher shall receive

@ payment for unused accumulated sick leave in accordance with the following
formula:

Payment is arrived at by taking the teacher's Present salary

at retirement and dividing it by 200, thus finding the per diem
rate. -5aid payment .shall be twenty-five percent (25%) of the
per ' diem rate times the total number of accumulated sick leave days.

ARTICLE 22, DURATION OF AGREEMENT, Sections 22:]; 22:1.]

22:] This AGREEMENT shall be in effect as of duly 1, 1976, and shall continue
in effect until q§ggxgglwl§2§, with the understanding that said modifications

and additions to this AGREEMENT are effective as of 'July 1, 1977, 2
unless specifically otherwise stated, and shall not be retroactive to July 1, 19

3

22:].] This section shall be deleted from the AGREEMENT.

1977 -~ 1978 Co-Curricular Salary Guide, SCHEDULE B

The Co-curricular salary guide is to remain as stated in the present AGREEMENT,
with the understanding that all teachers shall advance as indicated.

1978 ~ 1979 Co-Curricular Salary Guide, SCHEDULE B

The Co-Curricular Salary Guide shall be increased at the maximum step by $100.00
for each specified position.




o

4.

ADDENDUM TO AGREEMENT: PAGE 4

1977 - 1978 CO-CURRICULAR SALARY GUIDE, SCHEDULE B

The following is to be added to the present}guide:

Department Chairpersons:

K through 12 Supervisor - Salary + £1,100.00 + $25.00 per teacher
under Supervisor's responsibility. (Numbez
of teachers not to include Supervisor)

Number of‘teaching periods in accordance
with stated formula.

9 through 12 Dept. Chr. - Salary + §800.00 + $25.00 per teacher
under Department Chairperson's
responsibility. (Number of teachers not
to include Department Chairperson)

Number of teaching periods in accordance
with stated formula.

TEAM LEADERS - Salary + annual flat rate fee of $650.00.

Formula:

~Kumber of Teachers Supervised Released Periods No Homeroc

1  through 4
5 through 9
1€ through 20
21 through 30

o -
obd b4 M
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ADDENDUM TO AGREEMENT: ©PAGE

This Agreement shall not be extended orally and it is
expressly understood that it shall expire of the date
indicated.

This ADDENDUM TO AGREEMENT entered into this M day
of ihuf ’ %%%? » between the Millville Board

of Education and the Millville Teachers Association, do
hereby mutually agree to this ADDENDUM TO AGREEMENT, thus
causing the ADDENDUM TO AGREEMENT to be signed.

MILLVi\{_.LE TEACHERS ASSOCIATION

XY
by \i MR
Presi@ent b

U

Attest:
o 7~ P R S S
e fw*"/}j o S P K,;'/ﬁ‘}«fé;({/yz*j —
Secretary { 37

MILLVILLE BOARD OF EDUCATTON

fi’(i’// //*"{:f/ R,:.Zm“,

oy_J)
Vf?resi&ggt
Attest: % p
~— 7 C(
| N &
e { o / ’*/ ! 1&5 A A AN 4 AR 9 Y

e Secretary [

Signed: Muw«% /7 7?)

Date -

5
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Between:

Effective Date:

Agreement Date:

MILLVILLE BOARD OF EDUCATION

Millville, New Jersey
AGREEMENT
Millville Board of Education
And

Millville Teachers Association

July 1, 1976 through June 30, 1978

June 21, 1976
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PREAMBLE

This Agreement entered into this 21st day of June, 1976, by
and between the Board of Education oF Millville, hereinafter
called the '"Board", and the Millville Teachers Association
hereinafter called the "Association'.

WHEREAS, the Board and the Association recognize and declare
that providing a quality education for the students of the
Millville Public Schools is- their primary aim.

WHEREAS, the Board has an cbligation, pursuant to Chapter 123,
Public Laws 1974 to negotiate with the Association as the rep-
resentative of employees hereinafter designated with respect
to the temms and conditions of employment, and

WHEREAS, the parties have reached certain understanding which
they desire to confirm in this Agreement, be it

RESOLVED, in consideration of the following mutual covenants,
it is hereby agreed as follows:



1:1

CARTICLE 1

RECOGNITION AGREEZMENT

Pursuant to Chapter 123, Laws of 1974, State of New
Jersey, known as '"New Jersey Zmployer-Employese Rela-
tions Act', the Millville Board of Education recognizes

the Millville Teachers Association as the exclusive Tepre-
Sentative for the purpose of collective negotiations concern-
ing the terms and conditions of employment for all full time
certificated personnel under contract to the Millville Board
of Education included herein:

Classroom Teachers

Librarians

Nurses

Special Teachers in the fialds of Art, Reading, Music
and Physical Education

Learning Lisability Specialists

Reading Specialists

Speech Therapists

Visiting Teachers and Social Workers

Lepartment Chairmen

but excluding:

Superintendent

Assistant Suparintendent

Business Manager .
Principals

Assistant Principals

and all other employees of the Millville Public Schools not
enumerated in the unit described in the inclusion set forth
above,

Unless otherwise indicatad, the term '‘teachar!! when used
hereinafter in this Agreement, shall refar to all cexrtificated
employees representad by the Association in the nagotiating
unit as above defined, and reierance to employees shall be
deemed to include both the male and the female, except .
when the context clearly limits the intent to one sex, and
words used in the singular shall include words in the

plural as the text go requires,



. ARTICLE 2

NEGOTIA TION OF SUCCESEOR AGREEMENT

2:1 Leadline Datz

2:1.1 The parties agree to eatar into collective negotiations cver
2 successor Agreement in accordance with Chapter 123,
Public Law 1974 in a good-faith effort to reach agreement
On mattsrs concerning the terms and conditions of teachers!
employment, Such negotiations shall begin not later than
Cctober 30th of the calendar year Preceding the calendar
year in which this Agreement expires. The Association
shall furnish to the Board at such time, all of its proposals,
at the first meeting,

2:2 Any Agreement so negotiated shall be submitted for rasifi-
cation by the Association and approval by the Board, If
Tatified and approved it shall be gigned by the parties,

2:3 Nothing in Chapter 123 shall be construed to aanul or
modify, or to preclude the renewal or continuation of any
agreement heretofore entered into between any public
employer and any employes organization, nor any provi-
sion of Chapter 123 shall anaul or modify any statute or
statutes of this Stataz,

2:4 The Board agrees that Tepresentatives designated or
selectad by public employees for the purpose of collec-
tive negotiation by tha : jority of the employees in a
unit appropriate for such Purposes or by the majority
of the employees voting in an election conductad by the
comznisgion as authorized by Chapter 123 shall be the
exclusive representatives for collective negotiation con-
cerning the terms and conditions of employment of the
employees in such unit, Nothing herein shall be con-
strued to prevent any official from meeting with an em-
ployee organization for the purpose of Lhearing the views
and requests of its members so long as (a) the majority
Tepresentative is informed of the meeting; (b) aay
changes covered by the agreement or modifications in
tarms and conditions of employment are made only
through negotiation with the majority representative
and (e) a minority organization shall not Present or
FP¥ocCzss grievances,



This Agreement incorporates the entire understanding of
the parties on all matters which were or could have been
the subject of negotiation, Luring the term of the Agree-
ment, neither party shall be required to negotiate with
Tespect to any such mratter whether or not covered by
this Agreement and whethar or not within the knowledge
OT contemplation of either or both of the parties at the
time they negotiated or sxecuted this Agreement,

This Agreement shall not be meodified in whole or in part

by the parties except by an instrument in writing duly
executed by both parties,

-4 .
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3:4

3:6

3:7

LEVEL ONZ

Any teacher who has a grievance shall discuss it first with
his principal or immediate superior in an attempt to re-
saolve the mattar informally at that level,

LEVEL Two

If, ag the result of the discussion, the matter is not re-
solved to the satisfaction of the grievant within seven (7)
calendar days, he shall set forth his grievance in writing

to the principal Specifying: (a) nature of the grievance; -

(b} date of occurrence; (¢) basis of grievance; (d)dissatisfac-
tion with the previous decisions)(e) redress sought; (f)

Steps of grievance and Qutcorne. The principal shall com-
municatz his decision in writing to the grievaat within =
seven (7) calendar days of Teceipt of the written grievance,

LEVEL THREER

The grievant, no later than seven (7) calendar days after
receipt of the Principal's decision may appeal the princi-
pal's decision o the Superintendent of Schools, The
appeal to the Superintendent must be made in writing,
Teciting the matter submitted to the principal as speci-
fied above and his or her dissatisfacHon with decisions
Previously rendered, The Superintendent shall attempt

t0 resolve the matter as quickly as possible, but within

2 period not to exceed fourteen (14) calendar days, Ihe
Superintendant shall Communicata his decision in writing
to the teacher and the Principal,

LEVEL FOUR

If the grievance i3 not Tesolved to the teachex's satisface
tion, he, no later than seven (7) calendar days after re-
ceipt of the Superintendent's decision, may request a
review by the Board of Zducation, The request shall be
subrnitted in writing tarough the Superintendent of Schools
who shall attach all related Papers and forwaxrd the re-
quest to the Board of Education, The Board, or a com-
mittee, thereof, shall review the grievance and shall, at
the option of the Board, hold a hearing with the teacher,
The Board shall render a decision in writing within
thirty (30) calendar days of recaipt of the grievance by
the Board,



3:80 1

3:8.2

3

8.3

3:8.4

e

3

s

8,5

3:8,6

LEVEL FIVE

No claim by a teacher shall constitute a grievable matter
beyond level four or be processed beyond level four, if
it pertains to:

Any matter for which a method of review is prescribed by
law, or any rule or regulation of the State Commissioner
of Education, or any matter which according to law is
cither beyond the scope of Board authority or limited to
action of the Board alcne,

Lismissal or failure to renew the contract of a non-tenure
teacher,

A complaint by a certificated personnel occasioned by
appointment to or lack of appointment to, retention in or
lack of retention in any position for which tenure is
either not possible or not required.

I the employee is dissatisfied with the decision of the
Board of Education and only if the grievance pertains to
a violation of this agreement between the Board and the
Association, the employee may request the appointment
of an arbitrator., Such request to be made known to the
Superintendent by certified mail, receipt returnable, no
later than fiftaen (15) calendar days after the decision,
in writing, of the Board,

Such request can be honored only if the grievant or
grievants and the organization Tepresenting them, waive
the right, if any, in writing of said grievant or griev-
ants and the organization representing them to submit
the underlying dispute to any other administrative or
judicial tribunal until afier the grievance procedure has
been exhausted.

Within fourteen (14) calendar days after such written
notice of submission to arbitration, the Board and the
Association shall attempt to agree upon a mutually ac-
Ceptable arbitrator, The following procedure will be
used to secure the services of an arbitrator,

3, A joint request shall be made to the American Ar-
bitration Association, to submit a roster of persons
qualified to function as arbitrator in the dispute in
questicn, :

R



3:1

3:2

3:3

3:3.1

E2 ]

3:3,2

*n

3: 3@3

- ARTICLE 3

GRITVANCE PRCCECURE

A 'grisvance'' shall mean a complaint by a teacher or
teachers that there has been a personal loss, or injury be-
Cause of a violation, misinterpretation or inequitable ap-
plication of Board policy, this Agreement or an admin-
istrative decision affecting teacher(s)., A grievance to be
considered under this procedure must be initiated by the
teacher within twenty-one (21) calendar days from the
time when the teacher(s) knew or should hava known of

its occurrence,

PURPOSE The purpose of this procedure is to secure, at
the lowest possible level, equitable solutions to grizvances,
Both parties agree that these Proceedings will be kept ag
informal and confidential ag may be appropriats at any
level of the procedurs,

PRCCEIDURET

Failure at any step of this procedure to communicata the
decision on a grievance within the specified time limits
shall permit the aggrievad teacher to pProceed to the

next step, Failure at any step of this procedure to appeal
a grievance to the next step within the specified Hime
limits shall be deerned to be acceptance of the decision
rendered at that step.

It is understood that tzachars shall, during and not with-
standing the Pendency of any grievance, continue to
observe all assignments and applicable rules and regula-
tions of the Board until such grievance and any imple-
mentation thereof shall have been fully determined,

Extension of tirme

Where evidence of bardship would result from compliance
with the time regulations set forth in the above lavels, 2
written requast for an exXtension of time at any one of the
levels in this Grievanca Procedure shall he recognized,
An extsnsion or contraction of time at any given leval
may be mutually agraed to,



I b, If the parties ars unaltle to agree upon a mutually
satisfactory arbitrator from tha list submitted, they
will request the American Arvitration Association
t0 submit a second list,

<

If the parties are unabla to agres, within fourteen
(14) calendar days of the initial requast for arbitra-
tion, upen a mutually satisfactory arbitrator irom
the second submittad list, the Amexican Arbitration
Association may be requestad by either party to
designate an arbitrator. The arbitrator shall lirmit
himself to the igsues submitted to him and shall
consider nothing else., He can add nothing to, nor
subtract anything from the agreement between the
parties or any policy of the Board., The findings of
the arbitrator shall be binding upon the parties,

3:9 Cost of Arbitration

3:9.1 Each party shall bear the total cost incurrad by them-
selves,

3:9.1 The fees and expenses of the arbitrator are the only costs
which shall be shared by the two parties and such costs
b will be shared equally,

3

e

9.3 Where grievance Proceedings are mutually scheduled by
the partes during school tire, Persons proper to be
Present shall suffer ro loss of pay.

3:10 Miscellanecus

3:10.1 Commencing with Level Two of the Grievance Procedure
the grievant may be represented by a represerntative se-
lected or appointad by the Association, The Association
shall be apprised of all formal grievances commancing
with Level Two, Such apprisal shall be made by both
parties submitting carbon/zerox copies of the documents
submitted Pertaining to the grievance in question., Such
submission shall taka place as follows:

2. Grievant ghall subrmit such copias simultaneously to
the Tecipientdesignated in the Grievance Procedure
and to the Association’s president,

3:10.2 Jorms for filing grievances ara attached herawith,

3:10.3 Documents used in proe'essing grievances shall ba maine

tained in a separate folder than the permanent pPerscnnel
fol- '
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4:1

4:2

4:3

4:4

4:7

ARTICLE 4

RIGHTS OF THE PAR IIES

Pursuant to Chaptar 123, Public Laws 1974, public employees
included in the Regotiating unit have, and shall be Protected
in the exercise of, tha right, freely and without fear of
pPenalty or reprisal, to form, join, and assist any employee
Organization or refrain from any such activity, As a duly
selected body exercising governmenta] Powers under cover
of the law of the State of New Jersey, the Board undertakes
and agrees that it shall act directly or indirectly discourage
or deprive or coerce any teacher in the enjoyment of any
rights conferred by Chapter 123, Public Laws 1974, or
other laws of New J ersey, or the Constitution of New J ersey
and the United States, ~

No teacher shall be disciplined without just cause,

Representatives of the Association shall be pPermitted to
transact official association business on school Property

The Association or its Tepreseniatives shall have the right
to use school facilities at all reasonable hours for official
purposes, provided approval has been granted by the ap-
propriate administrator, which approval shall not be
withheld unreasonably,

The Association shall have, in each school building, the
exclusive use of a bulletin board in each faculty lounga,
The Association shall alse be assignag adaquata space on
the bulletin board in the school building office for Asscc-
meeting notices provided copies are presented in advance
for posting to the appropriate administrator,

The Association shall have the right to Teasonable use of
the school mailboxeg and the inter-school mail facilities,
provided appropriate approval has been given, which ap-
proval shall not be withheld unreasonably,

Referring paragraphs 4:4,5, and §, the official stamp of

the Asgsociation, or sigrnature of an Association officer,
shall appear on all posted itemgs,

.
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4:10

4:10,1

4:11 .

4:11,1

4:12

4:12,1

Requirsd hieetiugs or Hearings:

Whenever any teacher is raquired to appear before the
Board of any commitiee, or any member thersof concern-
ing any matter which could adversely affect the continuation
of that teacher in his office, position or employment or the
salary or aay increments pertaining thereto, then he shall
be given prior written notice of the Teasoas for such meet-
ing or interview and shall be entitled to have a representa-
tive of the Association Present to advise him and represeat
bim during such Mmeeting or interview., If, by mutual con-
sent of the parties, hearings are held during school hours,
Persons proper to be present shall suffer no loss in pay,

Criticism of Teachers:

Any question or criticism by a Supervisor, administrator,
or board member of a teacher and his instructional meth-
odology shall be mada in confidence and not in the presence
of students, rarents, or other public gatherings, unless
public disclosure is rTequired by law, The Association
agrees that its membersg and officers will accord similar
treattment to board members, administrators and super-
visors Concerning their educational functions,

Association Identification:

No teacher shall he Prevented from wearing pins or other
identification of membership in the Azsociation or its
affiliates provided such pins are in good tagte,

Inforrmation:

The Board agrees to make available to the Association in
Tesponse to reasonable Tequests from tirme to time avail-
able information concerning the educational program and
the finanecial Tesources of the district, that are a mattaer
of public record, TIhe Board shall make such information
available within a r2ascnable amount of time following
such request,

Leave for Association President:
The Board may grant full leave without Pay to the president
of the Association during his tearm in office according to

2 schedule subrnitted by the president Prior to the begin-
ning of each school year,

10



’ 4:12,.2

Ths Board, at its gole discretion, may, when esducationally
feagikle, release the £.3sociation Prasident frora non-
academic assignzaents such ag homercora and study halls
to carry out Association business,

Zzclusive Righes:

The rights and Privileges of the Association and its rapre-
sexntativas ag set forth in thig #greement shall be grantad
only to the Association as the exclusive representative of
the teachers, and to no other similar teacher orgamization,



v ARTICLE 5

. IIME REQUIREMENTS

5:1 As a professional, a teacher ig expected to devote to his
work the time necessary to accomplish the task at hand,
The Association agrees that a teacher's day is not nec-
essarily coterminous with that of a pupil's, However,
it shall be no less than that which is established for the
pupils. The school day for teachers shall not exceed
seven (7) hours and thirty-five (35) minutes in the gsec-
ondary schools and seven (7) hours and thirty-five (35)
minutes in the elementary school consecutively, except
where, as a part of their professional responsibility,
teachers are required to attend department and other
professional staff meetings designed to provide meaning-
ful professional growth or clarify school business in
general, '

5

+ (2]

1.1 Teachers may be required to remain after the end of the
time set forth in 5:1 without additional compensation for
the purpose of attending faculty or other professicnal
meetings three (3) times each month, Such meetings
shall begin no later than fiftzen (15) minutes following
the end of the pupil day and shall run for no more than

ks’ sixty (60) minutes, if additional time is needed, students

shall be dismissed early, Teachers shall not be re-
quired to clock in and out by hours and minutes but shall
indicate their arrival ang their departure from the build-
ing by initialing the appropriate column of the faculty
sign-in/sign-out Toster. Such roster shall be easily
accessibie to the teacher,

duty free lunch periods provided they have notified the
school office and initialad the appropriate column in the
faculty sign-in/sign-ous roster,

5:2 Teachers may leave the building during their scheduled

5:3 In general and except under emergency conditions required
attendance at faculty meetings will not occur on Fridays
or days preceding a holiday,

5:4 Elementary Class room teachers shall be granted Prepara-
tion time during the tirme a specialist in the fields of Art,
Music, Physical Zducation, or Library Sciences is in
charge of their class., The Roard will, therefore, make
reasonable eifort, to the extent possible, to secure spec-

.
ST
.

- ?
-



5:5

5:6

6:1

7:1

ialist substitutes for special teachers absent a full day
because of sick or personal leave.

The teachers in-school work year shall not be in excess of
one hundred eighty-seven (187) school days required atten-
dance, for the 1976-(78) school years, five (5) days of which
are designated as snow days and shall be eliminated from
required attendance if unused. Teachers newly employed

may be required to attend an extra four (4) days for
orientation. :

The individual teaching contract for non-tenure personnel
shall concern a thirty (30) days notice clause in the event
of termination of either of the parties.

ARTICLE 6
CLASS SIZE

The number of students to be taught in a particular class
is determined in part by the adequacy of the physical
facilities and the nature of the course offered. It is
realized that class sizes, as specified by the New Jersey
State Department of Education, represent desirable goals.
The administration shall sit with the people involved for
the purpose of their input prior to the implementation of
any new substantivé instructional program.

ARTICLE 7 :
SPECIAL SERVICES

It is recognized that particular special services are nec-
essary in order to provide a balanced education program.
Such services will be provided so as to met State require-
ments, unless an exception is granted by the State.

-13-



8:3

8:5

ARTICLE 8

EXTRA CURRICULAR ACTIVITITS

The Board and the Association agree that the extra curri-
cular activities listed in Schedule B are educationally
worthwhile, Therefore, the Association agrees that for
the salary considerations set forth herzin the Board, in
the absence of sufiicient applications to fill all positions,
May assign faculty members to fill said positions,
Further, that the refusal of a faculty member to accept
the assignment by the Board shall constitute a breach of
this agreement and the employment contract of the indj-
visual teacher, thereby subjecting the individual to
disciplinary action by the Board,

Salary:

Salaries for extra curricular activities shall be compen-
sated in accordance with the rate of pay set forth in
Appendix B attached herewith,

Applications for the vacant positions in the extra curri-
cular matrix shall be oren to all certificated personnel

employed in the Millville Public Schools,

Coaches who nuse their own automobiles in the pPerforme-
ance of their duties, including scouting, shall be reim-
bursed for all such travel at the Tate of thirteen (13)
cents per mile, ‘

Half ecredit for eXperience shall he given when employing
staff members for vacancies occurring in positions
covered by Schedula B providing such prior experiance
shall have been in the field as the new agsignments
herein covered,

Individuals will not assume duties under this contract
unless employed in writing,

The Board reserves the right to delete pPositions from ozr
add positions to the Schedule B, Matrix or to transfer
pPersonnel from one school to another where such trans-
fer is indicated,
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LRTICLE v

=CN-TEACHING CUTIES

The Millville teachers shall not be required to perform the
following duties:

a, Cafeteria supervision, traific direction and play-
§round supervision at lunchtime shall not be required
by teachers in the elementary school. In addition,
teachers at theHigh School and T T« High School shall
aot be required to supervise traffic direction in the
parking lot, '

b. Collection of money from students except as pres-
cribed in the Staff Guide,

The Board and the Association acknowledge that a teacker's
Primary Tesponsibility is to teach and the Board will en-
deavor to substitute professional assignments for non-
teaching duties in progressive stages, The Board's intent
shall not constitute a subject for grievanca,

Transporting Students:

Teachers shall not be required to drive students, A teacher
may do so voluntarily, however, with the advance written
approval of his principal or immediate supervisor., Coma
Pensation shall be at tha rata of thirteen (13) cents per

mile for the use of his own automobile, Nurses and social
workers will continue to transport students at the discre-
tlon of the Administration and will be paid approved mileage,
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" ARTICLE 10

SALARIZS
Salary Schedule

Salaries of all teachers covered by this Agreement are as
get forth in Schedule A which ig attached hereto and made
a part herect,

Method of Payment

Zach teacher employed on a ten (10) month basis shall be
paid in twenty (20) Semi-monthly installments,

Teachers may individually elect to have ten (10) percent
of their monthly salary deducted from their pay, These

funds shall be paid to the teacher on the final payday in
Juneo

Payday shall be scheduled on the Friday on or before the
15th and 30th of each month,

Teachers shall receive their final checks on the last wWOorka
ing day in June.

Teachers who may be required to use their own automo-
biles in the performance of their duties, including home
instruction, and teachers who are assigned to more than

The hourly rate for home instruction shall be set at six
(8) dollars per hour,

The Board agrees to deduct Association dues pursuant
to law and the Commissioner's Rules and Regulations,

and to deduct for payroll savings plans pursuant to State
Regulations appropriata thereto,

.
~ A



S ‘ ARTICLE i1

» PROTESSIONAL DMiPRCVEMENT

11:1 The Board recognizes that it shares with its professional
staff responsibility for the upgrading and updating of edu-
cational performance and attitudes, The Board and the
Association support the principle of continuing training of

the professional staff and the improvement of instruction,

11:2 To work toward the end stated above, the Board agrees to
implement the following at the beginning of the 1973-74
school year:

11:2.1 To pay the full cost of six (6) eredits, in- any one school
year, taken beyond the Bachelor!'s degree, with approval
of the Superintendent, A school year for credit purposes
shall be defined as the period between September lst and
Auguat 31st,

11:2.2  To pay the Teagonable expenses (including fees, meals,
lodging and/oz transportation) incurred by teachers who
attend workshops, seminars, conferences, in-gervice
training sessions or other such sessions with the approval

& of the Superintendent and the Board where policy so re-
- quires,

-17-



ARTICLE )12

ASSIGNMENTS, . REASSIGNMENTS, AND TRANSFERS

& 12:1 Assiguments:

12:1.1 Teachers Presently employed shzll be given notice of ten-
tative class and/or subject assignments and building
assignments for the forthcoming year not later than the
last pupil day in June,

12:1.2 Prior to April 30th of each year, non-tenure teachers
shall receive notification of the Board's intention to renmew
OF not to renew their contracts for the ensuing year, Such
notice will he issued in writing by the office of the Super-
intandent,

12:1.3 Teachers shall return proffered contracts, signed or un-
signed, to the Board two weeks after the contracts have
been issued to the teachers,

12:1 4 The Superintanden: shall make every effort to assign all
newly appointed personnel to their specific positions
within that subject area and/or grade level for which the
Board has approved the teachar, The Superintendent shall

- give notice of assignments to new teachers as soon as

Practicable,

12:2 Teacher Traasfer and/or Reassignrnent - Voluntarys

12:2,1 Luring the school year, the Superintendent shall post, in
all school buildings, notifications of vacancies and job
rTequirements for positicas as they occur, Copies of all
job postings will be sent to the Association President on
a twelve (12) month basig, Such notification shall be given
to the Association Fresident 15 days prior to the dead-
liﬁe da’{:E.

12:2,2 Teacher requests for reassignments shall be submittad in
writing, via the Principal, to the Superintendent of Schools,

12:2.3 In the determination of Tequests for voluntary reassignment
and/or transfer, the wishes of the individua] teacher will
be honored to the extent that the transfer does not conflict
with the instructional requirements and best interests of

1 the school system. It will be the policy of the Board to
make all transfers within the system effective September

-18.



12:2, 4

12:3

12:3,1

12:3.2

12:4

1, in order to avoid disrupting existing clasges, However,
if it is practical to effect transfers during the school year
without excessive disruption of the school system, trans-
fers shall be made at any time upon the recommendation of
the Superintendent and approval of the Beoard, If interim
appointments are deemed to be necessary for the well be-
ing of the school 3ystem, such interim appointees shall not
have prior consideration for the position the following Sep-
tember 1,

In the event that emergencies arise to bring about changes
in schedules, class and/or subject assignment or building
assignments after the last payday in June, any teacher
affected shall be notified promptly in writing and, upon
the request of the teacher, the changes shall be reviewed
between the Superintendent or his representative and the
teacher affected,

Teacher Transfer and/or Reassignment - Iaovoluntary

It is recognized that some transfers or reassignments of
teachers may be made on an involuntary basis; notifica-
tion of such transfers shall be made on an individual
basis,

No involuntary transfers or reassignments shall be made
after September 1 unless neceusitated by an extreme
emergency,

Under this article transfers shall be made at the recom-
mendation of the Superintendent and the approval of the
Beard, Such determination by the Board shall be deermed
final and not subject to the arbitration pProvision set forth
in Article 2,
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13:2

13.:3

13:4

13:5

13:6

2

13:7

ARTICLE 13

TEACHER EVALUATION

Supervisory reports are to be issued to non-tenure teachsrs
at least four (4) times each year and to tenure teachers at
least once (1) each year., Such reports shall be two parra-
tive and two form,

At least once each Year each principal, or his designee of
equal rank, shall have a conference with each teacher, at
which time the evaluation of the teacher shall be reviewed,
The teacher shall sign the evaluation to indicate that he
bas read iz, Suckh signature shall not indicate concurrence
with the contents of the evaluation, Al such evaluations
sh21l be maintained in the teacher's personnel file,

I any written nodce or written reprimand is given to a
teacher such notice or Teprimand shall not be submitted

to the central office, Placed in the teacher's file or other-
wise acted upon without 3 prior conference with the teacher

The Board shall have the Tight to dismiss any teacher for
just cause under pProvisions of Title 184,

A teacher ghall have the right, upon request, and reason-
able notice to review the contents of his personnel file,

A teacher ghall be entitled to have a Tepresentative of the
Association accompany him during such a review,

No matarial derogatory to a teacher's conduct, service,

character or Personality shall be placed in hig pPersonnel
files unless the teacher has bad an opportunity to review
the material, The teacher shall acknowledge that he hag

Any complaints Tegarding a teacher made to any member
of the Administration by any parent, student, or other per-
son which are used in any manner in evaluating a teacher
shall he Promptly investigatad and brought to tha attenticn

A
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of the teachar. If, after investigation, an account of said
complaint is to be placed in the teacher's file, the teacher

However, should a tzacher refuse to sign material referred
to in this article, the Principal shall invite the designated
Tepresentative of the Millville Teachers Association
(building Tepresentative) to witness the fact and the oppor-
tunity to affix his signature acknowledging that the oppor-
tunity was PTesented; and said building representative

shall sign to indicate higs knowledga of the circumstances,



14:1

14:2

14:3
14:4

14:5

14:6

ARTICLE 14
EDUCATIONAL ADVISORY COUNCIL

A joint Educational Advisory Council consisting of four (4)
representatives for the Board of Education, including the
Superintendent of Schools, and four (4) representatives of

the Association appointed by the Association is hereby
established. Chairmanship shall rotate yearly between a
representative from the Board and Association. The Council
shall meet at least four (4) times a year and advise and
consult the Board on such matters as school calendar, teaching
hours and teaching load, class size, education specialists,
non-teaching duties, teachers employment, teacher assignment,
teacher transfers, promotions, teacher evaluation, teacher
facilities, professional development and educational improve-
ment, protection of teacher, students and property, mainten-
ance of classroom control and discipline, personal and academic
freedom, books and other instructional materials, teaching
techniques, curriculum improvement, extra curricular pro-
grams, in-service programs, pupil testing and evaluation,
philosophy and educational specifications for buildings,
teacher responsibilities, and other matters regarding the
effective operation of the school district.

The Educational Advisory Council shall establish rules
of procedure. The Council shall appoint its own chairman.

The Council shall meet by prepared agenda.

The Council shall be empowered by majority vote to form
sub-committees to study and render reports to the Council
concerning the topics suggested in 14:1 above.

The primary function of the Educational Council is to rec-
omnend for Board consideration the establishment of
policies and practices pertinent to the items suggested in
14:1 above. The Council, in preparing its recommendation
for Board consideration, shall, at all times, avail it-
self of the most up-to-date research pertinent to such
recommendations. In addition, it shall provide for minor-
ity reports if any, pertaining to its recommendations.

The Board reply to the recommendations of the Council
setting forth in writing their reaction to such recommenda-
tions within a reasonable period of time, as indicated by
the nature of the recommendations.

-22-
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&1l reports and recommendations cutlined above in 14:5
shall be in writing,

Meetings shall generally be held during evening hours,
usually beginning at seven-thirty p.m.,

The Board, in order to establizh this Council and to en-
able it to function adequately, agraes to budget $300, 00

annually to provide for expenditures related to the work
of the Council,
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15:1

15:1,2

15:2

15:2.1

15:2,2

15:2.3

LEAVE OF ABSENCE

Sick Leave:

An employze is entitled to an annual leave of absence on
account of personal illness for a period of fifteen (13)
school days at full pay, '

If any person requires in any school yvear less than this
specified number of days of sick leave with pay allowed,

a maximum of ten (10) days of such sick leave not utilized
that year shall be accumulative to be used for additional
sick leave as needed in subsequent years,

A maximum total allowance of five (5) days per year,
which shall be deducted from the total fifteen (15) days
granted for sick leave under provision 15:1 shall be
graated for.a combination of the following reasons, ex-
cept that two (2) of the days for death in the immediate
family, if required, shall not be deducted from the total
days in 15:1,1 above, '

Death in the Immediate Family: Immediata family shall
be considered grandparent, parent, brother, sister,
husband, wife, child, or other relativa living with the
family, . '

Serious illness in the immediate family: Immediate
family same as 15:2,1 above., Maximum days that may
be used for this is three (3) days in any one year,

Persconal Tays: An employee is entitled to an annual
leave of absence on account of the death of 2 relative,

a wedding, a religious holiday, business or other justi-
fiable personal reason for a period of two (2) school
days at full pay., Such leave of absence must receive
prior approval by the Superintendent upon the written
application of the employee,

School Business: Permission may be grantad by the
Superintendent for tsachers to attend meetings or con-
ventions concerning school business and also to visit
2 designatad school for anct more than one (1) day each
year without loss of pay,



15:4 Maternity:

15:4,1 Any regularly appointed teachar shall notify the Superinten-
dent of her pregnancy as soon as it is medically confirmed
and not later than five (3) months prior to the expected
birth,

15:4,2 The Board shall not rerncve any teacher from her duties
during pregnancy, except on any one of the following bases:

2. Performance: Her teacher performance has sutstan-
tially declined from the time immediately prior to her
pPregnancy,

b. Physical Incapacity: Her physical condition or capac-
ity is such that her health would be impaired if she
were to continue teaching, and which physical incapac-
ity shall be deemed to exist only if:

1. the pregnant teacher fails to produce a certifica-
tion from her physician that she is medically
able to continue teaching, or

2. the Board's physician and the teacher's physician
‘ agree that she cannot continue teaching, or

- 3, following any difference of medical opinicn be-
tween the Board's phvsician and the teacher's
physician, the Board raay request expert con-
sultation in which case 2 third impartial
physician, agreed upon by the teacher and the
Board, shall be appuinted to examine the
teacher and whose medical opinicn shall be
conclusive and binding on the issue of medi-
cal capacity to continue teaching.,. The ex-
pense of any examination by an impartial third
physician under this pParagraph shall be shared
equally by the teacher and the Board,

¢, Just Cause: Any other ""just cause' as defined in
N.J.S.A. Title 134,

15:4,3 The Board shall grant materaity leaves of abssnce without

Pay to pregnant teachers under the following terms and
conditions: '



. 2. Any tenured or non-tenured teacher seeking a leave of
absence for pregrancy shall make application to the

* Board or its authorized agent at the time she notifies
the Superintendent of her pregnancy. Said application
shall set forth, in writing, the commencement date of
the requested leave of absence and the date which she
desires to return from said leave of absence. The
Board shall grant =uch leave of absence with the re-
quested commencement date, and date of return,

which commencement date may be any time prior to
birth,

b, Any tenursd or non-tenured teacher may return to work
within the school year in which her leave begins, pro-
vided she shzll have requested to do so in her applicas
tion for a leave of absence and shall have specified
the month when she desires to return, Any extension
OT raduction of the date of return within the same
school year shall only be allowed at the discretion of
the Board provided application is made following the
original grant of the leave of absence but prior to the
announced commencement date thereof, Such exten-
sion or reduction may be granted by the Board for an -
additicnal reasonatle pPeriod of time for reasons
associated with the pregnancy or birth or for other
pProper cause provided that such extension or reduc-
tion will not substaatially interfere with administra-
tion of the school, Any tenure teacher granted a
leave of absence with a return date during the same
school year who wishes to extend said leave beyond
the school year in which it commences shall be per-
mitted to do so if she makes application at least
three (3) weeks Prior to the commencement date of
her leave of absencs and subject to the provisions of
Paragraph 3 (d) of this Article,

¢. " The Board shall rot be required to extend the leave
of non-tenure teachers beyornd the school year for
which they were hired, Non-tenure teachers wishing
to retura for the foellowing school year shall be con-
sidered by the Board for re-employimnent for the
following year,

de  Any tenured teacher may return to work subsequent
to the school year in which her leave begins, provided
she shall have requested to do so in her application
for a leave of absence, Any such teacher shall be
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15:4, 4

15:4.5

[§:1

permitted to return to work at the beginning of any of
the two (2) school years following the school year in
which har leave commences, provided such teacher
has given the Board written notice of her intention to
do s0 not less than six (%) months prior to the begin-
ning of the school year in which she wishes to return.

Except as otherwise pProvided in this Article, no tenure or
non-tenure teacher shall be barred from returning to work
after the birth of her child by any prescribed waiting period
between the date of birth and the date of return to work;
however, each such teacher shall be required to file, at
least two (2) weeks prior to the date of return or at the time
of giving the required notice of intention to return, which-
ever is earlisr, a certificate from her physician stating
that zhe is physically capable of resuming her full duties,
Provided that, if the Roard's physician is in disagreement,
thz© conflict of medical opinion shall be resolved in the
Same manner as set forth in paragraph 2 (b) (3) of this
Article, .

Any teacher granted a leave of absence under this Article
shall be eligible for an incrarent in the following year
(or in a subsequent year in which she actually returns
from such leave) provided she has completed at least
ninety (90) days or more of servica to the district in the
Year in which the leave commences,

The Board reserves the right to request a statement of
health from said teacher's physician and further reserves
the right to require the leave to start soomer or later
should her condition {(mental or physical) warrant this
action,

In no case does she have the right to be reinstated with-
out Board approval, A teacher under tenure may request
3 maternity leave without Fay or nct more than two (2)
years from September of the year in which she requests
the leave, If granted, she will return as a tenure teacher,



. CARTICLE 156

* ITEACHER ADMINISTRATICN LIAISON
16:1 Building Level Faculty Council
16:1,1 The Association shall appoint a Faculty Council for each

school building which shall meet with the Principal at
least once a month during the school year for the dura-
tion of the school year. Said Council shall consist of not
more than one (1) member for every ten (10) teachers in
the school building, but shall in no event have less than
three (3) members, ‘

16:2 Areas for Faculty Council Consideration:
Areas for consideration by the Council shall include but
not be limited to school building level discussions regard-
ing:

2, Administration of this agreement

b. Facilitation of programs and recorunendations of
the Educational Advisory Council establish in

%y 4Article 14 of this agreement
€e Revision and Jeveloprient of building policies and
practices
16:3 Meetings with Superintendent:

The Association's representatives may meet with the
Superintendent or his designee at least once a month

during the school year to review and discuss current
school problems and practices and the administration
of this Agreement,

«28a



17:1

17:2

17:3

17:4

18:1

18:1.1
18:1.2

ARTICLE 17
INSURANCE

The Board shall provide employee and dependent coverage

at the rate of one hundred percent (100%) of the cost,

Blue Cross, Blue Shield, Rider J, and Major Medical coverage
by such staff who elect to have this coverage, as provided
by the N. J. State Health Benefits Plan.

For each teacher who remains in the employ of the Board
for the full school year, the Board shall make payment of
insurance premiums to provide insurance coverage for the
full twelve (12) month period.

Each teacher who elects coverage, shall receive during the
Second year of this Agreement a Blue Cross of N. J.

(or) equivalent) employee prescription plan ($1.00 Deduct-
ible, Co-Pay.)

The Board shall provide to each teacher a description of
the health-care insurance coverage provided under this
Article, no later than the beginning of the school year,
which shall include a clear description of conditions
and limits of coverage as listed above.

ARTICLE 18
DEPARTMENTAL CHAIRMEN

For Departmental Chaimmen at the Senior High, Memorial
High, Rieck Avenue School, and Holly Heights, the Board
and the Association agree to the following conditions.

Remuneration shall be at the rate specified in Appendix B.

Department heads shall not write rating or evaluation re-
ports regarding teachers, nor shall they make written
recommendations for employment or re-employment or
continuing employment unless and until such department
chairmen shall posess a valid current Supervisor's
Certificate issued by the New Jersey State Board of
Examiners.,
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1931. 1l

19:1.2

19:1.3

19:1. 4

19:1.5

19:1,6

19:1.7

ARCICLE 19

SABBATICAL LEAVE

Sablutical Leave: A teacher may be granted '"sabbatical
leave'' under tha follewing conditions:

Must have completed seven (7) years® service in the school
district, the last four (4) years must have been consecu-
tHve,

Shall be reimbursed at the rate of half salary for a full
year or full salary for one-half year,

Requests for sabbatical leave must be recsived by the
Seperintendent in writing on such forms as designated by
the Board no later than J anuary 1 and action must be
taken on all such requests no later than the third week
in March of the school year preceding the school year
for which the sabbatical leave ig requested.

The teacher must be enrolled in an accredited college or
university and be engaged in a formal program leading to
an advanced degree leading to a specialization which is
needed by the district, ‘

The degree requirements must be completed during the
period of sabbatical leave if the program is for work
toward either a Master's Degree or a Certificats of
Advanced Graduate Specialization. The above policy
shall be waived for those persons engaged in a program
leading to a Coctor's LTegree,

Requests for sabhatical leave on a basis other than the
criteria established herzin shall be given consideration
and aothing contained herein shall prohibit the Board
from granting such leaves, However, such requests
must contain significant rationale setting forth the value
of such leave to the school district. Upon the recom-
mendation of the Superintendent and the approval of the
Soard, such leave shall be granted,

Upon return from sabhkatical leave, a teacher shall be
placed on the salary schedule at the level which he would
have achieved had he remained actively employed in the
System during the period of his absence,
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-19:1,8 Any tzacher granted a sabbatical leave of absence must
agree in writing to continue working in the system for at
leagt two (2) years following the sabbatical leave, If the
total remission of service is not made by the teacher,
the teacher shall agree, by signing a promissory ncte
before being granted the leave, to remit to the Board the
monetary amount equal to the time not served, Remis-
sion of the total amount expended by the Board shall be
made at the rate of one-half (1/2) per year of service

except in the case of death or total disability of the em-
ployee,

19:1.9 A report or summary of the sabbatical leave shall be
submitted to the Superintendent of Schools and the Board
upon completion of the leave. Periodic progress reports
of the sabbatical leave, as requested by the Board and the
administration, shall be furnished by the indivicuzal during
the leave period.
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20:1.2

20:1,3

20:2

ARTICLE 20

MISCELLANEOUZ PROVISIONS

Both parties recognize the desirability of continuous and
uninterrupted operation of the instructional program dur-
ing the normal school y2ar, and the avoidance of disputes
which threaten to interfere with such operation. Since
the parties are establishing a comprehensive grievance
procedure under which unresolved disputes may be settled,
the parties have removed the basic cause of work inter-
ruptions during the period of this Agreement, The
Asgsociation accordingly agrees, during the period of this
Agreement, that it will not, nor will any person acting in
its behalf cause, authorize, or support, nor will any of
its members take part in, any strike (i.e. the concerted
failure to report for duty, or willful absence from his
position, or stoppage of work or abstinencs in whole or
in part, from the full, faithful and proper performance

of the employee's duties of employment) for any purpose
whatscever, :

The above is interpreted that: The Association may be
heid liable in damages for "wild cat' strikes, unless the
Association, in writing, immediately disavows the strike
and notifies the strikers to return to work.

In the case of a strike, the Board-may apply for an in-
juncticn against the Association,

The Association agrees that any strike is a breach of
contract and that such act removes all impediment from
and permits the Board to dismiss or otherwise discipline
employees taking part in that breach of contract.

The School Board, on its own behalf and on behalf of the
taxpayers of the district hereby retains and reserves
unto itself, without limitation, all powers, rights,
authority, duties and responsibilities conferred upon
and vested in it by the laws and the Constitution of the
State of New Jersey, and of the United States, including
but without limiting the generality of the foregoing, the
right:

To exercise executive managemenrt and administrative

control of the school system and its properties and
facilities, and the activities of its employees,
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20:4

To hire all employees and subject to the provisions of law,
to determine their qualifications, and the conditions for
their continued employm.ent, or their dismissal or demo-
tions; and to promote, and transfer all such employees:

To establish grades and courses of instructicn, including
special programs, and to provide for athletic, recreational
and social events for students, all ag deemed neces sary or
advisable by the Board:

To decide upon the means and methods of instruction, the
selection of textbooks and other teaching materials, and
the use of teaching aids of every kind and nature:

The exercise of the foregoing powers, rights, authority,
duties and responsibilities by the Board, the adoption of
policies, rules, regulations and practices in furtherance
thereof, and the use of judgment and discretion in connec-
tion therewith shall be limited only by the specific and
cxXpress terms of this Agreement and then only to the ex-
tent such specific and express terms hereof are in con-
formance with the Constitution 2nd laws of the State of

New Jersey, and the Constitution and laws of the United
Sta-ﬁ&So

Nothing contained herein shall be considered to deay or
restrict, the Board of its rights, responsibilities, and
authority under the New Jersey Scheol Laws or any other
national, state, county, district, or loeal laws or
regulations, ‘

If any provision of this Agreement or ary application of
this Agreament to azy employee or groups of employees

is held to be contrary to law, then such provisions or
application shall not be deemed valid and subsisting, ex-
cept to the extent permitted by law, but all other provi-
sions or applications shall continue in full force and effact,

Nothing in this Agreement which changes pre-existing
Board Policy, rules, or regulations shall operate retro-
actively unless expressly so stated. The parties agree
that :sachers shall continue to serve under the direction
of the Superintendent of Schools and in accordance with
Board and Administrative Policies, Rules and Regula-
tions,provided that the provisions of this Agreement
shall supersede and prevail over any conflicting pro-
visions,
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20:06

20:8

It is understood that, under the rulings of the courts of
New Jersey and the State Commissioner of Education, the

Board is forbidden to waive any rights or powers granted

it by law. Anything to the contrary notwithstanding, nothing
contained in any section, paragraph or sub-section of this
Agreement shall be interpreted in any manner or be so con-
strued as to indicate that the Board has waived rights which
are expressly required by the courts to be retained by the
Board.

The Board and the Association agree that there shall be no
discrimination and that all practices, procedures, and policies
of the school system shall clearly exemplify that there

is no discrimination in the hiring, training, assignment,
promotion, transfer, or discipline of teachers or in the
application or administration of this Agreement on the basis
of race, creed, color, religion, national origin, sex,
domicile, or marital status.

Copies of this Agreement shall be printed or mimeographed
at the expense of the Board, and distributed to the members
of the bargaining unit promptly.

Notices under the Agreement shall be given by either party
to the other by telegram or registered letter as follows:

To the Board at: 8 '
23 North High Street

Millville, New Jersey 08332

To the Association at:
P. 0. Box 544

Millville, New Jersey (8332




21:1

22:1

22:1.1

22:1.2

22:2

ARTICLE 21

RETTREMENT BONUS

Upon retirement from the Millville School System, each
teacher who has at least one hundred (100) accumulated
sick days, which were earned in the employment of the
Millville Board of Education, shall receive a bonus of
twenty-five percent (25%) of the pro-rata rate of the
starting salary for the bachelor degree guide for all
such accumulated sick leave days.

ARTICLE 22
DURATION OF AGREEMENT

This Agreement shall be in effect as of July 1, 1976
and shall continue in effect until June 30, 1978 subject
to the following provisions:

Appendix A § Appendix B shall be negotiated for the 1977-
1978 school year in accordance with Chapter 123, P.()1974.

This agreement is in part subject to the Association's
right to negotiate over a successor Agreement as prov1ded
in Article 2.

In witness whereof, the parties hereto have caused this
Agreement on the day and year (first) above written.

~35.



- 2233 This Agreement shall nut he extended orally and it is
¢ipressly undersioed that it shall expire on the date

indicated,

MILIVILLE TEACHER'S ASEQCIATION

\ ~ i f\‘
v d
b? oy -._,,A,’: ,“ \\v. .':"‘*-; -
: President
<
Attest:
oo G
/ L'&jp{ i ,1“// . /’:_‘,’{ R
Secretary

MILLVILLM BOAsR.a OF EDUCATION
1] ol
V P"eszden‘t

@Zﬁ({/ ////’/ﬂ/(/

Secretary

Bigned: [ 2 ¢ —¢
Date
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e, ema X Final Cony

Gcsﬁes §-12
1976=-77 Annual
x Salary Range Increments
"¢ tball Head Coach $1400-1900 3100
:Covball Assistant Coach 850-1050 "
football Assistant Coach 650-1050 "
football Assistant Coach 650-1050 i
foctball Assisvant Coach 850-1050 "
‘ootball Assistant Coach 650-1050 e
‘cotball Asgistant Coach 650-1050 1
‘ootball Assistant Coach 650-1050 v
{ootball Assistant Coach 550-1050 1
‘cotball Assistant Coach 650-1050 e
iasketball Bead Coach $1000-1400 b
iasketball Assistant Coach 350~ 950 "
izsketball Agsistant Coach 350=- 950 1
rasketball Assistant Coaeh 550~ 95Q "
: s
restling Head Coach - $1000-14030 "
restling Assistanr Coach 550- 950 "
Testling Assistanr Coach 550- 950 "
restling Assistant Coach 550~ 950 '
ageball Head Coach ' $ 90G-1300 ) "
aseball Assistanr Coach 450- 350 "
ageball Assistane Coach 450~ 850 i
4 ball Assistant Coach 450= 850 "
gccer Eoad Coach $ 900-1300 1
Jceer Assiszcant Coach . 55Q- 8350 e
gceer Agsistant Coach 450- 850 "
rack Head Coach 3 900-1300 "
rack Assistant Coach 450« 850 "
rack Assistant Coach -450Q- 830 "
rack Assistant Coach 450- 8350 ‘ "
rack Assistame Coach 450- 850 it
773 Tennis Head Coack S 500- 900 "
31f Head Coach=interseholageie $ 300- 500 "
938 Countrv Head Coack g 600~ 900 n
S - Crades 9 & 10 Tnrrsmyral Svorts
111 (2 eonaches) 8 2%0-. 450 "
ntar (2 coaches) $ 350~ 450 "
iriag (2 cozaches) § 25Q--430 i
; = Grades 9 & 10
11 (2 coachas) § 250- 450 o
nter (2 coaches) g 250- 450 "
Tinz (2 coachas) S 230- 450 "




+¥/0 Co-curricular Salary Guida Final Copy
IntZemral Sports - comtinued
30ys - grade 11 & L2 1976-77 dnnual
. S8alary Range Increment
Fall (2 coaches) $ 250~ 439 $100
™ nger (2 coaches) S 250- 430 "
ing (2 coaches) $ 250~ 450 "
Girls - grades 11 & 12
Fall (2 coaches) $ 250~ 450 "
wintar (2 coaches) 3 250~ 450 K
Soring (2 coaches) $ 250~ 450 "
[ ]
Swimming Head Coach (Intarscholaseic) $_500
Swizming Assistant Cosch 3 300
Iguipment Manager 8 _800-1100 $100
iguirment Manager 600- 200 "
{rziner -Senior High - Fall 8 500
fxainer -Semior Hizh - Winter $ 500
:Fainer - Senior High - Spring § 500
i1rls Hockev Head Coach 8 900-1300 "
:irls Assistznc Hockay Coach $§ 450~ 350 u
Arls Assistant Hockav Coach 3 &3G- 350 "
irls Basketball Head Coach S 800~-1200 "
idzrls Assistant 3askerhall Coach $ 350~ 750 "
4-13 Assistant Baskethall Coach 3 350- 750 it
%«@s Assistant 3askatball Coach $ 330 -730 “
irls Tennis Head Coach 8 200- 500 n
4rls Softball Bead Coach $ 600-1000 - 1
heerleaders Head $ 490- 800 - 0
heerleader: Assistant $§ 400
alor Guard $ 200- 500 i

o the futurs all attempts will econtinue

5 be made to avoid any discriminating praceices
sucarning coaching positions keld elther by

ale or female employees.

-30-



£74v WUTSULELLULAT 34.3TY Gulde Final Couy

*

i{scellanecus 1976-77 Annual
. Salary Rangs - Increments
*

‘mwensics and Debatea ‘ $ 500- 900 $100

& mnsics and Debats issist, $_300- 500 "
‘Tama Director-Senior High $ 600-1000 ) "
zama Director Assistant - S, H. $ 400

‘rzma Director-Memorial $ 40C- 700 $100
Tzma Director Assistant - Memorial 8 300 .

tage Craft Mamager - 3, H, $ 60C~ 500 3100
taze Craft Manager - Memoriasl 3 300- 500 "
ublications -
attlar Bead $ 500~ 800 : "
zsistant $ 300- 500 "

sreh Head $ 800- 900 "

29ic

ind Diractor $ 700-1000 e

and Assistane $ 500~ 700 "

1eal - S, H, ‘ $ 400- 800 "

1cal o Memorial $ 400~ 800 1

% 2stza $ 300~ 900, "
gempaniste ) S 200

nior Class Variary Shew Director $ 300 ’

‘4-Public Addrass System Coordin.- $.3. § 700
i "

A U " = Mem. $§ 400
:blic Relations - §, H. $ 50¢
blic Relarions - Memorial $ 300
zervisor of Admissions . $ 300~ 800 3100
udent Cowmeil Advisor - §, B. 8 4Co
udent Couneil Advisor - Hemorial 3 300
2388 Advisor - grade § $ 250
grade 10 $ 300
grada 11 $ 350
grads 12 3 400
aor Sceletv - S, 4, $ 400

3 ment Chairmen

Yon-Certificared: 3500 »lus 25.00 per Leacher in +he denarsmenr

Certificared: 3300 _plus 2500 par ranpher 4o thendeparrmenr
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1976 Co-curricular Salary Guide

. Final Cooy
: 1976-77 Annual
. Salary Range Increments
Zlemsntagz \
Bacon $ 150
Culver : $ 150
Mt. Pleasant/Westar $ 1s0.
Waood . $ 150
Holly Heights $ 300 -
Fublic Relations
Jacon $ 150
Culver - $.150
it, Pleasant/Westarm ‘ $ 150
eck Ave, . $ 300
fcod . $ 150
iolly Heights $ 300
'ublications
leck Ave. (Jetliner) : _ $ 200
{olly Beights $ 200
e &7 Intramural Sperts Coordinator
11 seascns - Rieck Ava. $ 300
% &8Intramural Sports Coordinator
1l seascns - Holly Heights $ 300
LZCK AVE - grades 6 & 7-3Bovs Intrarmurals
Z eccaches) Fall $ 250~ 430 3100 .
Zz coaches) Wintar $ 280~ 450 "
i coaches) Spring $ 250~ 450 "
rzdes 6 & 7 - Girls Intrerurals
! enaches) Fall $ 250 - 459 "
. coaches) Winzew s $ 230 - 450 "
! coaches) Spring $ 280 - 450 "

ILLY HEIGHTS - arada §-3 - 30vs Intramurals

| coaches) Fzll $ 250 - 450 1
. eoaches) Wintar $ 250 - 450 "
. coaches) Spring $ 250 - 450

zls Intrmmurals - grada 5-8

, aches) Fall 3 250 - 430 "
““jaches) Winter $ 250 - 450 )
coaches) Spring : ©$ 250 - 430 i

1752 d» -41-



APPENDIX C

GQIEVANCE FORM

Date:

The undersigned grievant hereby submits the following grievance

to

<

(a)

(b)

(e)

()

(e)

(f)

‘
%w

The nature of the grievance:

The date of occurrence;

The basis of the grievance:

The grievant is dissatisfied with the Previous decision
in the following way:

The grievant seeks the following redress:

The grievance has previously proceeded through these
steps with these outcomes:

-42- Grievant



