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PREAMBLE

This Agreement is effective as of the firat day of

January, 1989, by and between the Borough of North Arlington, New

Jersey, herelnafter referred to as the "Borough", and the

Policemen's Benevolent Association, Local No. 95, hereinafter

referred to as the "Assoclation", is designated to maintain and

promote a harmonious relationship between the Borough of North-

Arlington and such of 1ts Employees who are within the provisions
of this Agreement, in order that:more efficient and progressive

public service may be rendered.
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ARTICLE 1
RECOGNITION

Section 1

The Borough hereby recognizes the Assoclation as the
exclusive and sole representative for collective negotiations
concerning salériesu hours.and other terms and conditions of !

employment fori all Superior Officers of the North Arlington :

Police:Departmedt;?ekclhdingfthe‘Chief of Police. .
Section 2

Unles? ‘otherwise indicated, the terms "Officer",

"EmploYee" or "Employees" when used in this Agreement, refer to

all persons represented by the Association in the above-defined

negotiating unit.

Section 3

Insofar as permitted by law, the Borough agrees to :
deduct from the:pay of all members of this Association, dues, the

amount  of which will be set by the Association By-Laws and/or

]

other Assdciatién n@les enactéd, ‘Deductions will be made weakly:

and all such deductions paid over to the Assoclation. Dues

deductions are mandatory for all members of the Association.

i
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ARTICLE II

POLICEMEN'S RIGHTS

Pursuant to Chapter 303, Public Laws 1968, the Borough
hereby agrees thét every Policéman shall have the right freely to
organize, join and support the PBA and its affiliates for the
purpose of eng?ging in ;colﬂéctive- negotiations and other .
concerted activities for mutual aid and protection. As a body,
exerclsing goverémental powen'ﬁnder the laws of the State of New
Jersey, the Bor?ugh undertafes aﬁd agrees that it_sﬁal; not
directly or indirectly discourage or deprive or coérce any
Policeman 1in thé enjoyments of any rights conferred by Chapter
303, Public Laws 1968, or other Laws of New Jersey or the
Constitution of &ew‘Jersey and the Unifed States: that it shall
not discriminaté against anyiPplicean with respect to hours,
wages or any terés qr conditidﬁs of emplo&mant by reasons of his
membership in tﬁe PBA and it% affiliates. his participétion in
any activities iof  the PBA .and its affiliates, collective |
negotiations.wité the Boroughéfor his:inéfitﬁtion of a gfievance
or complaint or éroceeding under this agreement or otherwise with
respect to any térmsfor condi;?ons of Qmplpyﬁent.

Electea representatfves of the PBA shall be ‘entitled
time off with full pay to attend negotiating sesslons, grilevance

sesstons and wmeetings of the Joint PHA Management Committee,
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provided the Department is not faced with an emergency. No time
spent at the aforesald shall be construed as overtime.

A separate personal history file shall be established
and maintained for each Employee covered by this agreement:
personal history files are confidential records and shall be
maintained in the oflfice of the chief of Police.

Any member of the Police Department may by appointment
review his persénnel file but this appointment for review must be
made throughg the Chief 'Qf Police or his designated
representative.éand said review in the presence of the chief of
Policé or his d;siénated representative, |

Whenever a written complaint concerning an Officer or
his actions 1s§to=be placed in his personnel file, a copy shall
be made available to him, and he shall be given the opportunity
to rebut it 1ffhe so desires, and he shall be pérmiited to place
said rebuttal in his file, in the presence of the Chief of Police
or his designat%d representat@ve.

All pérsonal history files will ﬁe carefully maintgined
- and safeguarded?permanently. and nothing placed in any file shall

be removed therefrom. .
} {

H



ARTICLE III

SALARIES

Section 1
Commencing January 1, 1989, annual salaries of all
Employees covered by this Agreement shall be set forth in

Appendix "A“ for%the 1989-1991 calendar years.

Section 2 ..

'
é

A Police Officer employed in the Detective‘Bureau'Shall__f

receive Six Hundred ($600.00) Dollars per year more than an

Officer would earn 1f he were a uniformed Officer.

Section 3

All monies and benefits shall be deemed to. be
retroactive to tﬁe appropriate dates set forthlin this Agreement.
Section 4

.Wage éates_for all persoﬁs covered by this Agreement
shall be calculated by computing a nine (9%) percent rank
deferentlal for;the years 198§'through 1991, Each rank sﬁall be

pald n{ne (9%) pbrcent more than the next lower rank.



The following schedule shall govern the calculation aof

Superior pay rates:

Sergeant 9% above base rate of Top Grade Patrolman.
Lieutenant 9% above base rate of Sergeant,

Captain 9% above base rate of Lieutenant.




ARTICLE 1V

BULLETIN BOARDS

Section 1

- Suﬁject fﬁ prior approval of the Poiice Chief. which
approval shall not be unreasonably withheld, the Borough shall
permit .the Assocﬁation reasonable use of the Bulletin Boards and
the other Polipe facilities  for posting notices concerning

Association buéiness and activities and concerning matters

~dealing with theiweifare of its members.

Section 2 i

The Bdrough agrees that a bulletin board supplied by
the Associatioé ﬁill be placed in a conspicuous location,
however, outside the view of the public. The bulletin board will

be for the use of Association business dealing with the welfare

of i{ts members. ,

1
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ARTICLE V
SENIORITY

Section 1

o B Tradffibnél prindfples of sehiority‘shall épply to
Employees covergd by thls agreement. Such principles shall apply
to layoffs, reéall.ftransfer and other similar acts. Seniority
is defined to @ean the accumulated length of service with the
Department[.poﬁpuped_from the last date of hire. An Employee's
Lengthiof‘servi%e shﬁll not be reduced by the time lost due to an
absence from his employment for a bonafide illness, or 1injury
certified by aiphysician not in excess of one (1) year. Such
certification shall be subject to review by the Police Surgeon,

if any, or any bhysician mutually acceptable to the parties.



ARTICLE VI

EDUCATIONAL BENEFITS

Section 1

All

entitled to receive,

payment for eduéation,credits.earned by said Employee pursuant to

Employees covered by this contract

the qualificatiqns set'forth herein.

a,

Each Employee shall recelve a sum of
$even Hundred ($700 00) Dollars per annunm
for an Assoclates Degree in Police
Science and a sum of One Thousand Four
Hundred ($1,400.00) Dollars per annum for
a Bachelor s Degree in Police Sclence
qpqn attainment or immediately 1f said
éegrée has already been attained, to be

pald once yearly.

?f.a degree 13 earned during a calendar
year an Employee shall be entitled to a
éro-rata shaﬁe of the Seven Hundred
i$700.00] Dulfar and One Thousand Four
@undred ($1.409.00] Daollar flgures based

upon  the date of altaliaoment of  said

shall

be

"in addition to all other wages and benefits,



degree.

C. Any member attending a four (4) year
college and attaining any equivalency of
sixty-six (66) ¢redits shall be deemed to

“héée féachéd.thé Assdciéte;s Degree ievel
and shall be paid Seven Hundred {$700.00)

. : Dollars as aforesald.
Section 2 S ;
| - ﬁach hembef requésiing credit shall suﬁmit a
certification from the institution that he or she has
successfully completed the credits, the specific courses and
programs under'which the credits were completed and verification
that thé séﬁe we;e éursued towards the attainment of a degree in

Police Sclence.

=10~
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ARTICLE VII

VACATIONS

Saction 1

BRARNED VACATIONS. Officers shall be entitled to

vacations based upon the length of time employed as hereinafter
provided. . . é

NUMBER OF DAYS, - Officers who have not completed one

(1) year of seﬁyiqe shall have one (1) working day vacation for_5

gach full month of continuous service rendered from the date ol
his appointment;_ Officers who have completed from one (1) to ten
(10) years of service shall be granted seventeen (17) working
days vécation. ?Officérs who have completed eleven (11) years ta
fifteen (15Y.y§ar§'of servlqe shall be granted eighteen (18)
workiné‘days vaégtion. Officers who have. completed sixteen. (16)
years to twenti (Zb] years of.service shall be granted twenty
(20) working days vacation. Officers who have completed twenty-

one (21) years:to .twenty-five (25) years of service shall be
: |

granted twenty-five (25) working days wvacation. Officers who--

have completed more than twenty-five (25) years of service shall
be given thirty (30) working days vacation. There shall be no
carry over of vacation time or days to the following year, unless

expressly given permission by the Chief of Police, for a valid

-11-



reason, such as an unexpected injury or 1llness immediately prior

to the scheduled vacation,

Section 2

Any Officer who 1s entitled to more than two (2) weeks
‘of vacafion shali be éliowed tb'take hls vacation 1in consecutive
weeks and/or days provided ‘it does not unreasonably interfere
with Departmentai operations. and provided further .that the Police
Chief grants app?ovaL; which approval shall not be unreasonably

withheld.
Section 3

Employées shall be entitled to take thelr vacations
between June 15@and September 15 of each year provided it does
not unreasonablyiinteéfere with operations of the Department, and
provided fuftherétha;'phe Police Chief grants approval, which
approvai shail nét baldnreééonéﬁly withheld.

!

Section 4 :

In thezevent an_Emplbyee dies before taking his earned
vacation in any palenqar year, his estate or his widow, to the
extent of the léw. shall receive any vacation due and other
accrued benefité Quch as compensatory time leave, clothing
allowance, etc. :If the full amount 1s not due, the amount to be

paid shall be pra-rated.

-12-




ARTICLE VIII

HOLIDAYS
Section 1

Each Police Officer covered by thls agreement shall be
granted pay for fourteen (14) holidays as follows: Christmas,

New Year's, Lincoln's Birthday, Washington's Birthday, Good
Friday, Easter, Memorial Day.gJuly 4th, Labor Day, Thanksgiving,
Day after Thangsgiving. Coldmbus Day., Veteran's Day, Martin
Luther king's Bi%thday. Paymeét shali.bé‘as-set forth 1n:Aft1cla

XXXI.

Section 2

| In add}tion to the }ourteen (14) holidays, Employees
shall be compensated for all additional 1legal and official
holidays declare? sozby the P}esidaﬁx or Congress of the United
States, the Gove?nor,énd Legisiatupa of the State of New Jerssay,
and also all additional holidays declared by the Mayor and

Council of the Beorough of North.Arlington.

-13-




ARTICLE IX

EXCUSED LEAVES

Section 1 - Leave Because of Death
In the case of a death of a member of an Offlcer's

family, time-off necessary to arrange for the funeral and to

attend the services up to three (3) days at the established rate ;

of pay shall bp_granted if the Officer actually attends the
services duriné the time he would be requiredito_be on duty,
Immediate famil; includes: mother. father.-sisfers, 5rothers.
spouse, children, mother-in-~law, father-in-law, grandmother and
grandfather of :the Officer or Officer’'s spouse, and persons so
designated as légal guardians. In the event that the funeral is
in excess of twé hundred fifty (250) miles from North Arlington,

four (4) days may be taken. ; An Officer may request additional

days off In connection with. a death in the family.including-"

brothers-in-lay or sisters-in-law, to the Police Chlef and

approval shall not be unreasomably withheld.

Section 2 - Leave Without Pay'

The M?yor and Councﬁl on the request of an Officer and :

after reasonab}e notice, may grant a six (6) month leave of
absence wilthout pay to said, Officer. Said leave may only be

granted by thewm and when they receive a written reguest by the

-14-



Officer, The Mayor and Council may extend such leave for an
additional six (6) months upon approval of the pgoverning body.
Additional leave may be approved only with the consent of the
Department of Civil Service. If, however, the said Officer.
overstays such leave, his employment with the Borough shall be

deemed to have terminated.

Section:3 - Terminal Leave ;

An Officer having completed the time requirgd by law
for retirement (including military leave), shall be eétitkedf;ol__
ninety days at his current rate of pay. Upon retir;men& 511.
Employees shall be entitled to utilize his unused and accumulated
sick leave days up to a maximum of one hundred and eighty (180)
days. Total time shall noet exceed one hundred and eighty (180}
days. -

An Employee may, at his sole option, elect to.take sald’
Employee's terminal leave option as either time off at ;ﬁe.énd‘bf;mw
his éctive duty career or the retiring Employee may:choose to
take the cash value of that time at sald Employee's dally rdate of
pay. If the retiring Employee elects the iump sum caéh.option.
then sald Employee may elect to recelve said monies from -the - -
Employer in up to three (3} separate payments at datesAspecified_
by the retiring Employee over a period of time not-to exceed
eighteen (18) months from completion of active duty. There shall

be ninety (90} days notice lor the cash optlon during the first

-15~



half of the calendar year and a two (2) cheqk minimum Iin the last
half of the calendar year.

Effective January;l. 1988, Employees retiring are
recognized as having terminal benefits including a continuation
of compensatlion status until:all sick leave, accrued time and
terminal benefits are exh%usted. During such peridd of.
compensation continuation theéretiring Emplayee shall bs entitled
to full compensation and aécrual of alf Employee beneflits.
Annual benefits for such reti?ing Employee Shall be pro-rated so
as to cover the perlod oi continued fcompensation. " The.
compensation period for accrLal purposes $hali not exceed one
hundred and eighty (180) daysé
Section 4 ;

All sick leave bene}its will continue in.full force and

effecf.

-16-




ARTICLE X
CLOTHING

Section 1
Each Officer shall receive an annual clothing allowance
of Five Hundred ($500.00) Dollars for ‘the purpose of replacing

worn-out articles of designated uniforms.

Section 2 -
If any part of &n '‘Officer's uniform and/or personal
effects. 1is des&royeﬂ_in the. line of duty, it shall be the
- responsibllity af the. Borough.to replace same, upon approval of
the Police Chairman which approval shall not be unreasonably
w;thhelé;_ The éaximﬁ@ ;épiécément valﬁe of pers;nal itemé shall
not exceed Fifty ($50.00) Dollars, with the exception of

prescription. eyaglasses or denturss.

Section 3
Police Officers are allowed to wear short sleeve shirts

during the -apprapriate season.:

Section 4
The summer uniform will be worn between May 15 and

September 15 of .each year.
3
3

-17-




Section 5

The shift commander may prescribe uniform changes
during unreasonable weather 9n his own initlative or at the
request of the Association. Sald changes will not be

unreasonably required or refused.

Section & .

The Borbugh shall .provide all Employees covered by this
Agreement with foul weather gear.
Section 7 ; ?

The Borough shall prdyide all Emplayees covered by this
Agreement with Bullet-Proof vests. Should the vest or any part
of it neéd replaéement or repair. the Borough will bear the full
cost for such rsﬁlépement or répair. | |

The BQrough shallg'iqstitute ' a_rregular annual
inspection progrém for a yeafiy evaluation of Employer—sﬁpplied

Bullet-Proof vests,

Section 8 1

The Boﬁough shall supply two (2) holders (carriers) to

each Employee for the‘Bullet-prof-vests.

Section 9

Changes in uniform shall be the responsibility of that

~18-



party mandating the change, 1.e., if the Chlef mandates a change

of uniform, 1t shall be the responsibility of the Borough to pay

for same. If change is petitioned by the PBA, then the members

shall pay for same,

-19-



ARTICLE XI

COURT APPEARANCES

Section 1

Court time, as referred to Iin this Article, shall
consist of all time, excluding regular tours of duty, during
which any Emploﬁee éovered under this Agreement shall be required
to attend a Municipal Court, County Court, Superior Court, Grand :

Jury proceeding; or -ather Courts of Administrative Bodies.

Section 2

All such required court time shall be compensated at
time and one—haif {i&]. Payménf of a full hoﬁr shall be made for ?
any time spent which may be less thah a full hour. Each Employee
shall recelve aéminihum paymeﬁt of two (2)‘h0uré at'time:apd ohen E.

half (1%) for each such appearance under this Article.

Section 3

when an Ehployee covered under this Agreement shall be -
required to travel to and lfrmn'any' of thé Courts or .
Administrative éodiés as noted 1n this Article..sﬁch travel.time ;
shall be considered an included in the computation of the amount
of time to which the Employee 1s entitled, provided, however,

that such travel time shall be compuied belween the Employer's .

-20-




Police Headquarters and the pertinent court or administrative

body.

-21-



ARTICLE XII

OVERTIME

Section 1

For time worked on off duty hours or on days off,
except when called in for a full tour, all Officers shall receive
a minimum of two (2) hours at time and one-half (1%). In the
event he works more than two (2} hours, such time shall be paid

at time and one-half (1%).

Section 2

There shall be a falr and equal system of overtime
allocation. Overtime shall be ailocated in the order of
seniority as the names appear in the Department roster. If the
firét name on this list refuses overtime, the offer of overtime
shall be made to the second man on the list, etc.. Each time an
Officer accepts or fefuses he shall be placed at the bottom of
the overtime list. The overtime list shall be maintained by the
designee of the PBA, The name of such designee shall be
furnished to the Chief of Police during the first week of January

of each year.

Section 3

Overtime is defined as follows: hours worked in excess

-29-



of the regular eight (8) hour work day or hours worked on any

regularly scheduled time-off.

Section 4

Emploﬁees will recelve payment for one-quarter (%)
hours intervals for all overtime worked, excluding the two (2)

hour minimum as set forth in Section 1.

Sectidn 5

Emplo&ees have theloption of receiving péYmeht or?"
compensatory t&me for all ‘overtime or court fime:'wﬁrked.‘
Compensatory time shall be given back at time and oné-ﬂalf (1%).
Employeeas must Ehoose within ten‘(lo) days of the bvéftime or:'

court time worked, whether to take compensatory time or payment.

Section &

'Compenhatory Time-Due Time, is.defined as timewépéﬁt in |
service to the Department for training. Firearms Qualifications,
Department Meetlngs, Inspections, etc., and when requesfad by an;
Officer as set forth in Section 5 above.

Compenéatory-time {time off) may be requesfed by ani
Officer at any -time and will be granted provided it does not .
interfere with the normal everyday operations of the Department.

Thi individual Employce shall have the right to elsct

tu take payment under this Section (time amd one-halt (1%}

-23-




expressed in either time or cash payment). Employees must choose
within ten (10) days of the time worked, whether to take

compensatory time or payment,

-24-
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ARTICLE XIIIX

LONGEVITY

Section 1

The longevity schedule Is as follows:

Three (3) Years of Service

Six (6) Years aof Service

Niﬁe (9) Years of Servlice
Tﬁelve.[lz) Years of Service
F{fteen {15) Years of Service
Eighteen (18) Years of Service
Thenty—one (21) Years of Service
T;enty-four {24) Years of Service
Twenty-seven (27) Years of Service

Thirty (30} Years of Service

This payment shall be made

payments as has been the past practice.

-25-
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ARTICLE XIV

GRIEVANCES

Section 1

A grieﬁance is any complaint arising with respect to
wages, hours of work, or other conditions of employment and
includes, but is not limited to, any dispute over interpretation,
application or wcaonstruction of this Agreement, In order ‘to
provide for the expedition and mutually satisfactory settlement
of grievances, ihe procedureé hereinafter set forth shall be

followed.

Section 2

Complaints may be initiated by the individual Employee

to the Chief of .Police or his Deputy. If the complaint is not’

" adjusted satisfactorily at this stage and the Employee wishes to

enter a grievanqe{ it shall be presented by the authorized FBA

representative,

Section 3

When tﬁe PBA wishes to present a grievance for 1itself
or any Employeefcovered by this Agreement for settlement, such
grievance shall be presented as follows:

Step 1. The President of the 8BA or his duly



authorized and designated representative shall present in writing
and discuss the grievance or grievances orally with the Chief of
Police or his duly designated representative,. The Chief of
Police shall answer the grievance in writing within ten (10)
days.

Step 2. If the grilevance is not resolved at Step 1,
or no answer has been received by the PBA within the time set
forth in Step 1, the grievance may be presented in writing to the
Mayor and Borough Council. The final decision of the Mayor and
- Councll shali be glven to the Union {n writing within fourteen
(14) days after receipt of the grievance by the Mayor and
Council,

Step 3. If the grievance has not bee settled by the
parties at Step 2 of the Grlevance Procedure or if no answer in
writing by the Mayor and Borough Council has heen received by the
PBA within the time provided in Step 2, the PBA may demand

arbitration of the grievance..

Section 4

Any grlievance with the Chief of Police shall be subject
to the grievance and arbitration procedures established in this
Agreement and, In those cases where the grievance is not coveraed
by the terms of this Agreement, the grilevance will be determined

on the bhasis of traditional principles of falrness and equity.

27~




ARTICLE XV

ARBITRATION

Section 1

Step 1. Any grievance or other matter in dispute
involving interpbetation or application of the
provisions of this Agreement, not settled by the
Grievance Procedure-as herein provided, may be referred
to angArbitrator as{hereynafter provided.

Step 2. Either p@rty may institute arbi;ration‘
procegdings when the Grievance Procedure has ﬁepq
exhausted by written demand upon the othef party
specifying the nature of the unsettled grievance or
other'matter in dispute. Within fifteen (15) days
following presentation of such demand, thé party;
demanhing arbitration shall request the New;Jerseyf
Publi% Employment Relations Commission to appbinf an -
Arbitfator to hear the arbitration 1in the maﬁner setj
forth?in the Rules and Regulations and Statement ofj
Proce&ure of the New Jersey Public Employment Relatiohsj
Commi%sion. .
Step 5. | The decision of the Arbitrator sﬁall be in:
writihg and shall include the reasons for each finding

and conclusian.

~28-



Step 4. The decision of the Arbitrator shall be final
and binding on the PBA and the Borough.

Step 5.  Where the Employee has exercised his right to
appeal as expressly granted {n the Revised Civil
Service ‘Rules or Statutes of New Jersey, there shall be
no righﬁ to arbitration under the provisions of this

Article.

-29-




ARTICLE XVI

INSURANCE

Section 1

All persons or Employees covered by this Agreement will
be provided with a life insurance policy with a full amount of
Twenty Thousand ($20,000,00) Dellars, the premium for which will
be paid fully by the Borough. All Employees who may hereafter
retire shall likewise be covered with a life insurance policy of
not less than Ten Thousand ($10,000.00) Dollars, the premium for

which will be paid fully by the Borough.

Section 2 - Blue Cross/Blue Shield

The Borough agrees to provide and pay for the premium
'for_Blua Cross and B}ue Shield coverage, including Rider J, also
to provide and pay for Major Medical coverage with the New Jersey
Stafe Health Plan for all members of the bargaining unit and
their eligible dependents., The coverage provided for under this
Section shall also apply to all Employees covered by this
Agreement who may hereafter retire, but said coverage shall be
limited to the first five (5) years of retirement. This
provision shall only apply to those Employees who hereafter
retire after December 31, 1980 and not to former Employees who

have already retired prior (o Decemboer 31, 1980, Furthermore,

. Yal



j#Insurance premiums must be pald by the Borough when an

/'Health
Bﬁb;pqu goes out on disability,

Seétion 3 - False Arrest Insurance, stc.

In the event of a civil action against any Employee for
conduct arising 1in, or out of, the course of his employment, the
Borough shall payiany adverse iudgment. save harmless and protect
.lsuch Employee frém any financigl loss resulting therefrom. Each
Employee shall also be covered by a minimum policy of Five
Hundred Thousand ﬂ$500. 000.00) Dollars, in insurance holding him ‘E
harmless for alléactions arisihg in or out of the course of his
employment, incldding actions -for false arrest, excessive force
and the like. !

The Eméloyer will 1indemnify all Employees covered by
this Agreement frﬁm civil suits arising out of the performance of
thelir dutles inc%udfng but not limited to the following: . false
arrest, malicioés prosecution, libel, slander.‘defamation of
character, privigeged occupancy and the invasion of clvil rights.

Employées covered by this Agreement shall be fully
indemnified and iefended by the Employer for all circumstances.in
which the Employee renders first ald, whether on duty or off

duty.

Section 4 - Dental Coverage

The Borough apgroees to provide Denlal Insurance for all

-31-




{Employees covered by this Agreement, and their eligible

- dependents, the premium for which will be paid fully by the

Borough. Said plan shall be no less than the present plan of

Dental Insurance.

Section 5 - Prescription Drug Plan

Effecfive January 1, 1986, the Borough shall provide a
Prescrip;ion Drﬁg Program of insurance for all Employees covered
by this Agreement and their families. Sald full family
prescription pian shall be at the Employer's sole cosj and»i

-expense and shall have a Three ($3.00) Dollar co-payment

provision.
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ARTICLE XVII

PENSION

Section 1

The Employer shall provide pension and retirement
benefits to Employees covered by this Agreement pursuant to

provisions of the . statutes and laws of the State of New Jersey.
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ARTICLE XVIII

RETENTION OF BENEFITS

Section 1

The Borough agrees‘ that all benefits, terms and
conditions of emﬁloyment relating to the status of members in the
North Arlington ﬁollcernepartment not covered by this Agreement,
shall be maintaiﬁed at not léés than the highest standards in
" effect at the tiﬁe ofjcommenc@ment of collective negotiations,

_leading to the execution of this Agreement.
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ARTICLE XIX

COLLECTIVE BARGAINING PROCEDURE

Section 1

Collective Bargaining with respect to rates of pay,
hours of work or other conditions of employment shall be
- conducted by the?duly authorizéd bargaining agent of sach of the
parties., Unless%otherwise desﬁghated.vthe Mayor or the Employer,
or‘hisédesignae.?ahd the President of the PBA or his designee,

shall be the respective bargaiding agents for the parties.

" Section 2
'Collecéive bargaining meetings shall be held at times
‘and plaheé muiuafly donvenient at the request of either party.
Sactiongﬁ'
: Employeés of the Employer who may be designated by the
PBA tq par;;nipaée ;n collective bargaining meetings called for
the purpose oféthe negotiation of a collective bargaining

agreement will be. excused from their assignments.

Section 4

Ordinarily, not more than six (6) additional
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representatives of

bargaining meetings.

each party shall

-36~
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ARTICLE XX

CONVENTION

Section 1

The Employer agrees to grant the necessary time off
without loss of pay to the members of the PBA selected by the
members of the ﬁBA-aé delegates limited to President and Delegate
or to thelir altérnatés,to attehd any State of Natidnal Convention
of thefNew.Jergey'Sfafe Poliéemen's Benevolent - Association, ‘as

proviced under ﬁ.J.S;A. 11:268?4;
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ARTICLE XXI

ACTIONS AGAINST POLICEMEN

Section 1

Whenever any action is brought against an Employee or
group of Employees coverad ﬁy this Agreement for any acts or
omission directly'or indirectly arising out of and in the coursa
of his employment, the Bofough shall defray all cqsts'of
defending suchiaction, pro%ided the Employee or grbup'of
Employees notifygthe Chief.of %olica immediately who shall notify
the ™Mayor and Council, in writingﬁ "The Mayor and Council may
select the attérney‘with tﬁis approval of the PBA, or the
Employee may reduestla speciféc attorney, in writing, permission
for which shall?an be unreaébnably withheld by the Mayor and
Council. In th? event of ahgimmediate emergency, the Chief of
Policd.may sele;t the attornéy of'may honor the requeét for a
specific attordey from an Eﬁployee, In the case of a civil
action, the Borough shall pay hny adverse judgment, save harmless

and protect suéh Employee from any financial loss resulting

therefrom.
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ARTICLE XXII

EXTRA CONTRACT AGREEMENTS

Section 1

The Borough agrees not to enter {nto any other
agreement or éontract with the Employees covered by this
Agreement, 1ndﬁv1dua11y or :collectively, or with any other
organization wﬁich in any way conflicts_with the terms and
provisions of this,Agreement iness the PBA agrees to any changs

An writing.
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ARTICLE XXIII

SAVINGS CLAUSE

Section 1

In the event that any provisions aof this Agreement
shall at any tiﬁe be declared invalid by Legislative Act or any
court of compe&ent' Jurisdiction, or through -géﬁerhmental
regulations or &ecree. such dec;sions shali not invalidate the
entire Agreement% it being the express intention of'thé'pafties
hereto that all?mther provisions not declared invalid shall
remalin in full férce and effecf.
Section 2

Failuré to enforce any part aof this Agreemept by either

party will not cdnstitute a walver of sald Agreement.
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ARTICLE XX1IV

MUTUAL AID

Section 1
Employees while rendering ald to another community are
fully covered by Workers' Compensation and Liability Insurance

and pensions as provided by law.

Section 2 }
The Borough shall not .require Employees covered by this.
contract to be sent to other communitics whose Policemen' are

engaged Iin a job action.
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ARTICLE XXV

/ INCLUSION CLAUSE

Section 1
The Borough agrees that the members of the PBA shall
receive no less benefits than are granted other Employees of the

Borough.

L .



ARTICLE XXVI

WORK WEEK

Section 1

All uniformed tour Employees shall work a rotating
shift consisting of a four (4) and two (2) work week. That 1is,
they shall work four [(4) consecutive days and then they shall be
off two (2) consecutive days, they will work the next four (4}
" consecutive days; be off the next two (2) days, etc. However,
the work. week sﬁall consist of thirty-seven and one-half (37%}

hours.

- Section 2

Except.in casces of bona ide ecmergency, there shall be
no change in the work schedule without notice to the Officef.
Evéry reasonabldvéffort will be made to give forty-oight (48)
hours notice before the actual change but in no event shall the
notice bé less ihan twenty-four (24) hours, unless there is a
. bona fide emergency. ,

Any ch?nge of schedule on less than forty-eight (48)
hours notice éhall result in two (2) hours of overtime
compensation, éxcept where the change 1s requested by the
~Employes. é

- Section 3 :

In the. event no Superior Officer is assigned during a
patral tour, thg senior patrolman on that tour will bhe paid at
the rate of a Sergeant,
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ARTICLE XXVII

MEETINGS

Section 1

In order ta encourage a more efficlent Department

harmony within the Department, the Police Comnittee, the Chief of

Police and the PBA representatives shall endeavor to mect
month 1if necessary.

A A
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ARTICLE XXVIII

MISCELLANEOUS

Section 1 - Special Events

Any Police Offlicer who works speclal events for or at
the direction of the Borough of North Arlington, shall be hired
and paid by the Borough. Special events include, but are not
limited to, events such as football and basketball games, dances,
etc. Employees working these events shall be compensated at time
and one-half (135. with a minimuin of two (2) hours pay.

Section 2 o L
A uniform code of Police procedure shall be established
.with{nhé‘reaspnéble time. Imﬁlementation and aduption of those
in the prbposea code dealing with terms and conditions of

employment shallibe in accordance with the applicable statutes.

Section 3
The Borough agrees to accept the attached Award and

Incentive Program as part of this Agreement.

Section 4
The Bdrough agrees to accept the attached New Jersey
Department of Civil Service Job Descriptions as part of this

Agreement, subjett to updating.

Sacfion 5 :

In the event a Police QOfflicer In another department in
the State of Néw Jersey 1is killed iIn the line of duty, the
Borough will permit at least one (1) off-duty uniformed Police

Officer of the Dorouph to participate o e Laneral sepvice Tor
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the said deceased Qfficer.

Subject to the avallability of same, the Borough will
permit a Borough Police vehicle to be utilized by the members in
the funeral service.

Police Officers participating in such service shall not
be entitled to any compensation during the time in which they are
participating in said funeral service unless otherwise agreed to
by the Chief of Police,

Section 6

Any Employee required to travel outside of the Borough
" of North Arlington on officlal business by means of his own
:tbansportation. shall receive twenty (.20¢) cents per mile
traveled for expenses.

‘ Mileage 1is to be calculated from North Arlington

Borough Hall and retarn.

This Section shall not apply to Qfficers attending
Ilnitial recruit training.
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ARTICLE XXIX

PERSONAL DAYS

Section 1

Each Employee shall receive three (3) personal days off
per year, with opproval of the Chief of Police, which approval
shall not be unreasonahly withheld, provided that payment shall
not be made 1in lieu of said time off and provided further that
there shall be no carry-over of days to the following year,
unless however. Employees are unable to take such personal days
in any year because of Departmental difficulties in schedulling,
in which event Ihe personal days shall be carrled into the
following years, with the approval of the Chief of Pollice.
_' _ EffPFthP ]Anuary 1, 1991, each Faployvece shall receive
four: (4) personal days off per year.

i
»
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DEPARTMENTAL INVESTIGATIONS - INVESTIGATION OF POLICE OFFICERS

ARTICLE XXX

In an effort to insure that Departmental Investigations
are conducted in a manner which is conducive to good order and

discipline,

the following rules are hereby adopted:

1.

The interrogation of a member of the
force shall be at a reasonable haur,
preferably when the member of the force
is on duty, unless the exigencies of the
investigation dictate otherwise.

The interrogation shall take place at a
lpcation designated by the Chief of
Police. Usually it will be at Police
Headquarters or the location where the
incident allegedly occurred,

The member of the force shall be informed
of the nature of the investigation before
any interrogation commences,. Sufficient
information to reasonably apprise the
members of the allegations should be
provided. If it is known that the member
of the force is being interrogated as a
witness only., he should be so informed at
the initial contact.

The gquestioning shall be reasaonable in
length. Fifteen (15) minutes time shall
be provided for personal necessities,
meals, telephone calls, and rest periods
at the end of every two (2) hours.

The member of the force shall not be
subject to any offensive language, nor
shall he be threatened with transfer,
dismissal or other disciplinary
punishment. No promise of reward shall
be made as an 1inducement to answering
questlions.

At every stage of the procecdings, the
Department shall afford an oppurtunity
for o« momber of thoe Toceo, it o he o so
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10.

requests, to consult with counsel and/or
his Assoclation representative beforc
being questioned concerning a violation
of the Rules and Regulations during the
interrogation of a member of the force,
which shall not delay the interrogation
beyond one (1) hour for consultation with
his Association representative, nor more
than two (2) hours for consultation with
his attorney. However, this paragraph
shall not apply to routine day-to-day
investigations.

In cases other than Departmental
investigations, if a member of the force
is under arrest or if he is a suspect or
the target of a criminal investigation,
he shall be given his rights pursuant to
the current decisions of the United
States Supreme Court.

Nothing herein shall he construed to
deprive the Department or its Officers of
the ablility to conduct the routine and
daily operatien:-of the Department.

No Employee covered by this Agreement
shall be subjected to any urinalysis or
blood screening unless one of the two (2)
clrcumstances exist: (1) Where the
Employer has probable cause to suspect
that there is a job-related
individualized impact with respect to the
specific Employee being tested. (2)
Where the urinalysis or blood testing is
done as part of a bona fide annual
physical examination which is done for
the entire Police Department.

Under no circumstance shall the Employer
offer or direct the taking of a polygraph
or voice print examination for any
Employee covered by this Agreement.
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ARTICLE XXXI

PAYMENT DATES

Section 1

follows:

Payment for the listed benefits shall be made as

Clothing Allowance: No later than the first

Thursddy in' May.

Educatfon Allowance: | No later than the first

Thursddy following the July Council Meeting.

Holiday Allowance: Payment for seven {7) days no

later than the first Thursday in June. Payment for the

H

remainﬁng days no later than the first Thursday in

Deacember.

1

Convanfion Allowance: No 1later than the first

Thursday in September.
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ARTICLE XXXII

AGENCY SHOP

Section 1

Insofar as permitted by law, the Borough agrees to
deduct from the salaries of non-Association members up to eighty-
five (85%) percept.of all dues and assessments so designated by
the Association ifor all bengftts galned by this Agreement and

enjoyed by both MSmbers and non-members of the Association.
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ARTICLE XXXIII

DURATION

Section 1
. This Agreement shall be effective January 1, 1989, and
shall remain in full force and effect until December 31, 1991.
On or about Seppember 1, 1991, elither party may serve notice upon
the other pertj of an intentfto commence negotiations for a new
agreement. The; parties will make every effort, after notice is
served, to promptly commche negotiations. In the event
'negotiations continue after .Deceuwber 31, 1991, the terms and
conditions of this Agreement shall continue in full force and
effect until a new Agreement is executed.

MwQ%ﬁJ

For the PBA

For the Boro éh of North
Arlington. New Jersey

/@@%M &/7@/

For the eugh of North For the PBA
Arl New rs

For the Pé%
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SERGEANT
" LIEUTENANT

CAPTAIN

Effective

01/01/89

$42,972.51

$46,840.04

.$51,055.64

APPENDIX A

WAGE SCALE

Effective

01/01/90

$46,625.17
$50,821.44

$55,395.37

Effective

01/01/91

$50,355.19
$54,887.16

$59,827.00

COMPUTATION OF HOURLY RATE

percentage of longevity for a final hourly rate.

~-53-

(37.5)

Effective

07/01/91

$51,362.29
$55,984.90

$61,023.54

Employee{s base éﬁnﬁal Wage'shall be divided by fifty-two
{52), then divided by ‘thirty-seven and one-half
determine the Employee's hourly rate.

which will
Add to this sum the Employee's



