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RESOLUTION # 60 CQ)(\ fs’\?(\ '

Approve Contract for Paterson School
Custodial and Maintenance Association
1988-49, 1989-90, 1990-91
WHEREAS, the Paterson Board of Education having negotiated
in good faith with the Paterson Schocl Custodial and Maintenance

Association for a contract for the 1988-89%, 1985-90 and 1%90-91

School Year, and

WHEREAS, the Paterson Board of Education having met in
executive session and reviewed the terms and conditions of

salid contract, and

WHEREAS, the Chief Negotiator, Charles J. Riley, having
submitted to the Paterson Board of Education the attached con-
tract (See Schedule A) with his recommendation of approval,

now therefore bhe it

RESOLVED, the Paterson Board of Education hereby ratifies
the 1988-89, 1989-90 and 1990-91 Custodial and Maintenance Contract’
for the Paterson_Board of Education School District, and be it

further

RESQLVED, that this resolution shall be effective upon its

adoption,.
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Reg., Mtg, 2-16-89
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AGREEMENT

PATERSON BOARD OF EDUCATION

AND

PATER3ON SCHOOL CUSTODIAL AND

MAINTENANCE

ASSOCIATION - NJEA-NEA

T



This dgreement is entered into between the Paterscn
Board of Educatiom, hereinafter rerferred to aa the "Board,* and
the Pateraon School Cuatodial and Haintenance Assoolation, here=
inafter referred to as the "Aaasoclation."

RECOGNITION

The Board hereby recognizes the Assoclation as the sole
represantative for the following personnel including full tiamse,
part tima and employees on leave in the following vategories:

Chief Custodlans Matrons
Cuatediana Maintenanoe

Upkesp of Grounds Personasnl

- E S

Each member of the unit shall be entitled to rifteen
(15) sio0k or personal daya, not less than twelve (12) of whigh
ahall be for illness nor more than three (3) rfor peracnal
reasons. Any of the unused days shall be aooumulated from year
to yoar as sick leave days with no maximum liwmit,.

Notification of personal leave days shall-helgivan five
(5) days in advance, exocept in casea of amergenoy, when notiose
shall be given a3 300n a3 posaible. Prior appraval 1s not

required for this day.

"Excapt rfor illness, absences are not authorizaed for

-gonsecutive days. Absence belore and after a holiday shall he

limited to personal illness.
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The following shall be paid holidays:

July 4 Lingolan's Birthday

Labor Day Washingfon's Birthday
Columbus Day Crispus Attuaks
Presidential Elaction Good Friday

Veteran's Day Monday arter Eaater
Thankagiving HMamorial Day

Day after Thankagiving NJEALA Convention = 1 day #
Chriatmas Hartin Luther King Day

New Year'sa Day

¢ Crews mnusat rotate persomnnel ao that half are off
anae (1) day and half anotbher.

It is understood the days enumerated above ahall be paid
bholidays provided sohool ia orfrficially closed for pupils by
action of the Board of Education.

Notwithstanding Federal or Stata enumerated holidays the
days listed above ahall be observed in aceordance with the
established calendar of the Faterson Board or» Eduocation,

Employses shall be entitled to the following nonaccumulated
leaves of abasenge with full pay each ysar.

1. Employdas are entitled to four (4) calendar days leave
for death orf apouse, ghild, parents 3iblings, grandparents, or
apouse's parents,.

2. Employses are entitled to a total of three (3) ocalendar
days leave for death of related member of the family or house-
hold. :

3. Immediataly upon return to usghool from a death lesave, a
unit member shall complete and file with the Board of Edusation,

. & death leave form which shall be available in the Prinaipal's

offioce in the individual schools, or in the 0ffice of the Super-
intendent or Schools.

4. The parties agree that days taken in acocordance with the
provisionas of this Seotion ahall be conseautive valeadar days,
oneé of whieh shall he the day of the funeral.

5. It ias further agreed that ahould speoial circumstances
warrant a request for leave to be applied in a mabner othar than
that desaribed in this Segtion, asaid request ashall bve gonsidered
by the Suparintendent of Sohools and granted at his discretion.
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- IN WORKING CONDITIONS

Proposaed new rulesa or modificationa of existing rules

governing working oonditions shall be negotiated with the
Asscgiation before thay are eatablished. In additigm, the

Az3ooiation and the Board agree to mevt at reasonable times and
negotiate 1in good raith with respeot Lo grlevanges and torms aud

conditions of employment.

- N PROCEDIURE

The Board and the Assocoilation agree that they shall meet no
later than December 1at of the preceding oalendar year in whicoh
this Agreement expires to doumence negotiations for the sucoelsor

gontragt,

The Board, or its representatives, and the Association or
ita representatives, shall bae empowered to nagotiate pending
ratification by the whole Board and the memberns of the
Aasocolation.

Should a mutually acceptable amendment to this Agreement be
negotiatod, it shall be reduced to writing and signed by the
Board and the Asacclation.

- AR (4] E3

41l polioies and proocedurea of the Board, regulating the
terma and gonditions of employment of Asscclation personnsel, not
govered ia this c¢ontraot shal)l ocontinue in erlfeat, and thelir
exolusion from this contract in no way detragts from the
Assoagiation'a rights to negotiate over them in the future.

= 4] ROSTER

The Board shall make available to the Assoolation ths names

‘of all Assocliation personnel along with their 3ochool assignments

pluas their howme addresses and phone numbers.

PP Beam e aam b s bR e v memap mer oa s
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ARTICLE YT - GRIEVANCE PROCEDURE

4. Grievance Definition: A grilevance shall mean a
complaint by a member orf the Asscaiatlion, or a group of
Asscoiation members, or the Association, that there hay been an
ipequitable interpretation, application or vialation of poliay,
agreemsntsa, or adminiatrative declision effeating him or theuw.

B. MNothing in this procedure shall be coastrued in limiting
the rights of smployeesa to discuss any grievance informally and
have 1t solved without the involvement of the Aassocciation,
provided that ita adjustment i3 not lnoonsistent with the terma

and conditions of enmployment.

€C. A grievance to be lnatituted under this prooedure must
be initiated within thircy (30) days of the event or within
thirty (30) days of the eaployse'a or idascaoiation's knowlsedge of
the avent,

-D. Progedure
-Level I .

a. The employee shall initially present his complaint
to hia ipmediate superior with the objeotive of resolving the
grievance faformally through discussicon.

b. If, aa a result of the disoussion, the matter i3

not resolved to the satisfaction of the employee within three (3)
calendar days, he shall present his ocomplaint in writing to hia

inmediate superior.

0. The immediate superior shall communicate hixs
decision to the employee withia rive (5) calundar daya of the
recaipt of the written coaplaint.

Level II

@a. In the event that the grievance remains unsolved,
or i1s not resolved to the satisfaction of tho employea, he may
submit the griaevanoe, along with the deolsion of the immediate
suparior, in writing, to the supervisor direotly over hias
inmediate auperior.

b. This supervisor shall meet with the employee within
a period of five (5) calendar days from the date of his
submission of the written complaint,
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9. Following this meeting, thils superviaor shall
rendar a written deoision within rive (5) calendar days ragarding

the enployee'a grisvance.
Lavael III

In the event the employes i3 3till diassatisfied with
the responae, he may proceed at this level to the next higher
authority, which may be the Board of Education or the Board
Secretary. His griavanc¢e shall be submitted im writing, and
within rive (5) calendar daya, either the Board Secretary or the
Board shall meet with the employee to hear his complaint, Within
ten (10) oalendar days after the employwe's submlasion of the
grievanoe, the Segretary or the Board ahall reonder a written
deolailon regarding the grievance.

Lavel IV

In the event that the party or parties are unable to
resolve the grievance after procgweding through the channala
herein set forth, the salid grievance may be submitted to thse
A3sggolation ror its recommendation or lack of regommendation oun
sybmsitting it to arbitration. Within five (5) calendar daya
after submisaion of the grievance to the Aissoglation, the
Association shall notify the aggrieved that they will aupport or
not suppert his grievanoe.

Lavel ¥

If the lsjociation supports the grievance, a mutual
request from the Board and the Association shall be submitted to
the Executive Diregtor of the New Jeraey Publio Buployment
Relations Commiassion, who will be askaed to name an arbitrator
acaoording to the Commiaalon's rules and regulations. The
decision of the arbitrator ahall be final and binding on matters
pertaining to the language of the contraot and adviaory ovar
other grievances. Coats of arbitration shall be shared jointly
by the Board and the Aasociation.

f e aw e, - - R R IR T L R X T
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ARTICLE YITI - YACATIONS

Full time Aaacooiatign personnel shall be granted annual
vacation leave 1n aoccordance with the following regulationa:

1. Full tiae ouibodial employeas having leasa than thrae (3)

. months servige pricr to July ! shall not be entitled to vacation

with pay.

2, PFull time oustodial employeas with more than three {(3)
months service prior to July 1 and up to one (1) year of servige
shall be entitled to ona (1) week's vacation with full pay.

3. Pull time custodial eamployees with service of morse than
one (1) year prior to July 1 and up to and not exceeding thres
©3) years, ashall be entitled to two (2) weeks vacation with full
pay.

4. All other full time oustodial employesea baving three (3)
or more years of servige prior to July 1 shall regelve thres (3)
woeka vaoation with full pay. Paersonnel with ten (10} or more
yeara axperience in the Paterson School System shall be sntitled
to rfour (4) weeks annual vacation,

5. Vacation period for cuatodial employees aball begin on
July lat of vaoch year and must terminate om or before August 15th
of vaoh year unlessa approved by the Superintendent of Sghoola.

6. The Supervisor of Cusatodial Maintenance aball submit to
the Sacretary of the Board of Education a vagation achedule
govering all sustodial employeas.

7. It shall be the duty aand responsibility of the
Supervisor of Custodial Maintenance to arrange the vacgatlion
achedule -in asuch a manner that all achools will be adequately
oovered by custodians during the vacation periods,

ARTICLE VYTY - UNIFORMS

The Board agrees to give each employee aovered by thia
Agreesment a yearly uniform allowanage of one hundred rifty dollars
($150.00) 1in 1988-89, one hundred seventy-five dollars ($175.00)
in 1989-90, and two hundred dollars ($200.00) in 1990-91. Pay-
ment ashall be made on aubmission of a vouocher to the Board of
Eduoation. Employees shall bs required to maintain said
uniforms.
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ARTICLE IX - HEALTH INSURANCE

i. Full Health - Care Coverage
1. Proviaions of Coverage

Provisions of the health~-care insurance progran
shall be detailed in maaster policles and agontragts agrweed upon by
the Board and the Aascogiation and sball inolude:

a. Hoapital room and board and miasgellansous
oosts.

b. OQut-patient benerfita

a. Laboratory fees, diagnostic expenses, and
therapy treatments.

d., Matermnity ocoata
8. Surglaal ocoatas
f. Major Medical coverage

g. 4All emergency room coats effecgtive January 1,
1987.

Employees asuffering an ianjury requiring amedigal care at
times when there 13 no one to authorize 3uch care shall first
call his chief and then proceed to get any neceasary care, filing
& report with the school nurae the following sqhool day.

2. Carrier

: The health insurance ocarrier shall be the New
. Jarsey State Public and School Employaes Health Banefits Plan,
The Board wmay change the carrier(s) only if all of the following
procedures are oompliaed with:

a. Any propoaed new osarrier or plamn aust offer
benefitas equal to or better than those provided by the Now Jersgey
State Publio and Sohool Employees Health Bencofits Plan.

b, The Board ahall provide the iasocistion with
the praposed master poliocy, which the Association may raview and
analyze for & period of at least thirty (30) days.

B P ee e e T R T L T R T T R R L
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¢. A4ny disputes over benefit levels or progedures
which are not resolved by the parties through pegotiationy shall
be submitted to binding arbitratioa.

d. Any arbitrator seleoted by the parties shall be
experiaenced in the handling of health iasuranoe lasuews,

6. The decision orf the arbitratoer shall be issued
not later than rfifteen {15) days from the date of the cloae of
the hearings.

3. Complete Annual Coverage

For eaoch employee who remains in the employ of tha
Board for the full school year, the Board shall make payamant of
insurance preaiuam to provide insurance ooverage for the full
twelve (12) month period commenoing July 13t and eanding June 30.
When neaeasary, payment of premiums in behalf of the employee,
shall be made retroactively or proapeagtively to asaure
uninterrupted participation and covarage,

4, The Board agreea to eatablish a gontraot with the
progran admipistrator sarrier whigh shall provide for:

a. HNotification by the progran adainiastrator/car-
rier to the employee or receipt of the employee'a alaims within
five (5) businesa daya.

b. 3Sohool visitations by the representatives of
the program adaministration/carrier to disocuas and assist 1ia olainm
rfiling, and to provide iuformation ooncerning the iansurance
program. 3aid viasitations will be made Iin eaoh school in the
diastriot when necessary or as requested while school is in
sassion. '

B. Dental Coverage

1. The distriot shall provide rull ramily dental
aooverage based upon the usual gustomary and reasonable foeu
aonaept.,

preventive and diagnoastic - 80/20
= remaining basiac servigea = 60/40
= growns, inlays and gold
restorations - 50/50
- prosthodontic benefitas - 50/50

a. Co-payment
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b, Dedustible ~ $25.00 per patient per gontraat
ysar,
- $75.00 ramily maximum aggregata

¢. Maximum = $1,000.00 per patieant in any calendar
year.

d. Orthodontics - (applioable to eligible depend-
ent ahildren only)
- co-payment 50/50
~ benefits subjeot to $1,000.00
per case maximum separate fronm
the maximum 1a o, above.

9, Exolusions - depandent ohildren are naot goverad
for prosthodontic benefits or for arowns, inlays, and gold reato-
rationa,

- ., Continuationa - the comprehensive plan 1n
efrfact on 3eptember 1, 1985 shall aontinue ror the duratioca of
this agresment.

€. Presaoription Coverage

1. The District shall provide a presoription insurance

plan (one dollar co-payment) for the rull framily and the premiums
shall be paid by tha Diatriat.

2. The presaription plan sball be the asame as 13
presantly enjoyed.

3. In addition, the maintenance drug program in effact
ahall continue for the duration of this agreemont.

D. Retirsd Coverage

The Board shall provide for continuance of health-care

'1nauranoe after retirement on the terss detallod in the mastar

policies and contracts agread upon by the Board and the issoaia-
atign.

E. Dizability Ipaurancs

The Board ahall provide income disability insurance for
4ll employees for the duration of this agreemaent.
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ARTICLE X - LONGQEVITY

Longevity fror the unit employees herein defined shall
commence after completion of ten (10) yeara' servioe in the
Paterson 3ochool System and shall be¢ above thae salary designated
at the appropriate atap of the salary guide., Longevity shall be
erffactive on July 1 after anniversary date of employment.

After 10 years $700
After 15 years $550
After 20 years $300

ARTICLE XTI - ASSOCIATION SENTORTTY/REPRESENTATION CLAUSE
4. Purpose of Fee ‘

If an employee does not beaome a member of the Aasocciation
duriog any membership year (i.e., from September 1 to the
followiog August 31) whiaoh is covered in whole or in part by this
dgreepmeont, said employes will be required to pay a representation
fes to the Association for that memberahip year. The purpose of

‘this. fee will be to offset the employee's per capita goat of

gervinces rendered by the isscoiation as wajority repressntative.
B. Amount of Fee/Notification

Prior to the beginning of each mémbership year, the
Asacciation will notify the Board in writing of the amount of the
regular mamdership dues, initiation rees apnd assesaments charged
by the Adssoclation to 1ts own wmemberas for that wmemberahlip yuar.
The represeatation fee to be paid by nonmembera will bde
determined by the Asaooiation 1n accordance wlth the law. '

€. Deduction and Tranamiasion of Fee
1. Notirigcation

; On or about the 15th of Saeptember of each year the
board will submit to the Association, a liast of all employeas in
the bargaining unit., On or about Decomber 1 uf eaoh year the
Asscciation shall notify the board of education aa to the unames
of thoae employees who are required to pay tho repreasentation
feaa,
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2. Payroll Deduotion Schedulse

The board will deduct from the aalaries of the employees
referred to in Seqgtion C=t the full amount of the yearly repre-
sentation fee in equal inatallments beginning with the firat
paycheak in January.

3. Termipnation of Employment

If an employee who 1s required to pay a reprsesentation
fee terminates his or her employment with the Board baefore the
Asaoccgiation has received the full amount of the representation
fee to whioh it 13 entitled under this Articla, the Board will
deduot the unpaid portion of the fee from thu laat payochoeok paid
to said employee during the membership year 1n queation.

4. Meohanics

"BExgcept aa otherwise provided in tbis Article, the
mechanios for the transmlsaion of auch fees to the Asscaolatlion
will, as nearly as poasaible, be the same a3 those used for tha
trananission of regular membership dues to the Association.

4

5. Changes

The Aszasociation will notify the Board in writing of
any changes in the liast provided for in paragraph 1 above and/or
the amount of the representation fee, and suoh aohangea will be
reflected in any deduations made mors than ten (10) days after
' the Board received said notioce.

6. New Employees

On or about the last day of eaoh month, beginning with
,the month this Agreement becomes effeotive, the Board will submit
£to the Asacolation, a list of all employeea who began their
enployment in a bargalning unit position during the preaeding
thirty (30) day period. The list will 1include names, asocilal
aaourity numbera, Job titles, dateas of employmsent, places
of asalgnment, and home @ddresaes and phone numhers for all suah
eaployees, The Board will also notify the idssociatlion of any
chaoge in the atatua of an smployee regarding transfer, laeaave of
absenosa, return rrom leave, rotirsement, resignation, 3«9paration
from eaployment, death.
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ARTICLE XII - SALARY GUIDE

Salaries for the term of thia agreemant shall be paid in
accordance with the aalary aohedulées annaxed hereto and made a
part hereoqf,

‘ARTICLE XITT - TERMINAL PAY

Enmployees who retire and file with the appropriate state
pension fund ahall receive a lump sum paymenl aagording to the
following formula asd procedure:

1. One daya salary for every two (2) days of unused 3ick
leave up to a maxiaus of eighty (80) days of asalary.

2. HNHo payment shall he made under this asoction unless thae
retiring employeo has at least rforty (40) days of uanused afck
leave available ag of the retiraement datae,

3. Computation of a day's pay 1s to be made by dividing the
anployee'a annual salary at the tiwe of retiroment by 1/200¢h.

4. Paywent shall be made within thirty (30) days following
the euployes's effective date of retirsment.

5. In the event of death, the employoce's eatate shall
recgeive said payment.

' ARTICLE XIV - GROUP DEFINITION
Within thirty {30) days arter the signing of this Agreement,

the Board shall isaue & comprehensive statement deflning “droups
I, IX, II1I, IV, and V,® pertaining to Chief Custodiana.

ARTICLE XY - SURBSTITUIES

The Board agrees to implement the following policy when uen
are sick or abaant from their Jjobs:

1. In a two man so0hool, if one man is abaent three (3)
oonsecutive dayas, the Board shall hire a substitute and he ahall
remain there until the absent man returnas.
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2, 1In achools of more than two men, I1f & man 13 abaent
or aiok for five (5) consecutive days, the Doard agrses to bire a
subatitute on the aixth day and he shall remain until the regular
smployee returns.

3. The Board agrees to hire at least six custodians,
who ahall remain unassigned, to act a3 subatitutes for custodiana
who are abseat rrom their jobs,

- 0ps

(a) The present poliey of the Board regarding a sixty
(60) day probation periad for new employees shall continue.
After the aixty (60) day period, employees shall be entitled to
all benefits from the initia)l day of euploymant,

(b} 4ny Association member who applies for a teaching
poaition in the Paterson School System and i3 hired ahall be
agcorded the following: ‘

1. For previous employment in the Pateraon School
Syaten from one to five years, one additional atep on the
appropriate teachers’' salary guide. .

2., For previgua employment in the Paterson Schoagl
System for aix years or mopre, two additional ateps om the
appropriate teachera' salary guide.

This benafit shall apply oanly to peracas

., durrently in eaplayment or who shall be suployed in this bar-

g&ining unitc,

(e) 1. Effeotive July 1, 1988 the gasoline mileage
allowance allagated ta those smployees uaing their ocars for
distriot Jjobs shall be increased to $3.00 per day without any
‘limitations on the pumber of days during & month whan such aum ia
payable 50 long as the individual did work on suoh day.

2. Employees shall not be required and can refusae
to use thelr personal automobiles for agchool business. Ewmployees.
who use their automobilea, whan requested by authorized asuperiora
on 30hool business ahall bée “"made whola™ for any loas suffered.

(d) The Board agrees to pay the cost of firemen's
ligenses. Ainy euployee possessing a fireman's license shall
regeive a stipend of two hundred dollars ($200.00}.



(e) Association members may be released for
dasooiation meetinga with written approval of the Board
sscretary. J3uch written approval shall be for all Association
members exoept in the following: ‘

In & two persom so0hool, only one asuch person may
be relezsed. The Asacclation leadership's request for relsased
time shall be 3such to affect a minimal amount of interference in
the daily schedule, and except in caszes of emergency, should
occur on the ochanging of shifts from day te night.

Suoh released time shall not exgeead s3ix hours 1in
any twelve month perlod.

Any other meetings called by superviszors or the
Board abhall not count toward this time and peraona ahall ragcaive

their full pay during suoh periods.

() The Board agrueoes to allow five (5) aszyocoiation
members twoe (2) daya ofrf each, at no loss in pay, to attend the
NJEL Conventioa. .

_ (g) The Board agrees to print two hundred (200) copileas
of thia Agreement and deliver them Lo the Aasocoiation.

(h) Overtime shall be offsred on an equitable and
rotating bansis within a department or trade apacialty.

(1) The refersnce in irtiocle VII custodial employeea
ahall include Custodial and Maintenanoce employeea.

(J) It ia underatood that direotives from sustodial
and maintenanae superiora shall be given rfirst priocrity over all

other direativen.

(k) The Board agrees to carry out its past practice of

- diatributing pay cheoks prior to noon on each pay day.

(1) 7The Board agrees there shall he no interruptions
of unit perasonnael lunch or dinner hours except in emargencies.

-
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ARTICLE XVIT - DURATION OF AGREEMENT

This igreement shall be effective ‘ through
and inaluding without any reopeaners.

IN WITNESS WHEREOF, the iascclation has caused this
Agreement to be signed by its representatives and the Board has
caused this Agreement to be signed by its President, attested by
its Seoretary, all on the day and year first above written.

PATERSQON BOARD. O UCATION

resident

ATTEST:
BY:“Z?%EZL&4&¢¢4/ ,va,nh

"Secretary
PATERSON SCHOQL CUSTODIAL AND
MAINTENANCE ASSOCIATION
By:
Preaiiden
ATTEST:

By: :
: Searatary .
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PATERSON CUSTODIANS

SALARY
1988-89
11,325
12,090
12,854
13,619
14,384
15,295
16,208
17,120
18,031
19,241
19,856
20,767
21,679
22,047

1989-90
12,514
13,359
14,204
15,049
15,894
16,901
17,910
18,918
19,924
21,2061
21,901
22,948
23,955
24,362

13490=-91
13,828
14,762
15,695
16,629
17,563
18,676
1,791
20,904
22,016
23,493
24,245
25,358
26,470
26,920
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PATERSON MAINTENANCE

SALARY
1988-49
13,217
13,988
14,762
15,531
16,302
17,219
18,137
19,055
19,973
20,891
21,808
22,727
23,093

1989-90
14,605
15,457
16,312
17,162
18,014
19,027
20,011
21,056
22,070
23,085
24,090
25,113
25,518

16,139
17,080
18,025
18,964
19,905
21,025
22,145
23,267
24,387
25,509
26,628
27,750
28,197
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11
12
13

14

PATERSON HATRONS

1afg-89
9,984
10,661

11,338

12,016
12,693
13,516
13,340
15,164
15,987
16,810
17,635
18,458
19,281
20,105
20,473

SALARY
- 1989-90

11,032
11,780
12,528
13,278
14,026
14,935
15,846
16,756
17,666
18,575
19,487
20,396
21,306
22,216
22,623
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19990-93

12,190
13,017
13,843
14,672
15,499
16,503
17,510
18,515
19,521
20,525
21,533
22,538
23,543
24,549
24,998
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PATERSON CHIEF CUSTODIAN I

1af88-89
12,384
13,090
13,796
14,502
15,208
16,061
16,914
17,766
18,619
19,472
20,325
21,178
22,0
22,885
23,253

SALARY
1989:-90

13,684
14,464
15,245
16,025
16,805
17,747
18,690
19,631
20,5738
21,517
22,459
23,402
24,344
25,288
25,695

15,121
15,983
16,846
17,708
18,570
19,610
20,652
21,692
22,734
23,776
24,817
25,859
26,900
27,943
28,393.
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PATERSON CHIEF CUSTODIAN II

SALARY
1a88-89 1989-90
12,384 13,68%
13,090 14,464
13,796 15,245
14,502 16,025
15.171. 16,764
15,987 17,666
16,804 18,568
17,619 19,469
18,436 20,372
19,252 21,273
20,068 22,175
20, 005 23,078
21,701 23,980
22,518 2%, 882
23,333 25,783
23,701 26,190

o
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1940-91
15,121
15,983
16,0846
17,708
18,524
19,521
20,518
21,513
22,511
23,507
24,503
25,501
26,498
2T, 495
28,490
28,940
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PATERSON CHIEF CUSTODIAN III

SALARY

1988-89
12,384
13,090
13,796
14,502
15,134
15,913
16,693
17,472
18,252
19,0
19,812
20,591
21,370
22,150
22,929

-~ 23,709
24,076

R L R L O R

J1389-90

13,684
14,464
15, 245

16,025 °

16,723
17,584
18, %46
19,307
20,168
21,029
21,892
22,753
23,614
24,476
25,337
26,198
26,604

15,121
15,903
16,0846
17,708
18,479
19,430
20,383
21,334
22,296
23,237
24,191
25,142
26,093
27,046
27,997
28,549
29,397
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PATERSON CHIEF CUSTODIAN IV

'SALARY
1988-89
12,384
13,090
13,796
14,502
15,148
15,943
16,737
17,532
18)325.
19,120
19,914
20,708
21,502
22,297
23,091
23,885

28,253

I L S TR e L

1989-90

13,684
14,564
15,245
16,025
16,739
17,617

18,404

19,373
20,249
21,128
22,005

22,882

23,760
24,638
25,516
26,393
26,760

15,121
15,983
16,846
17,708
18,497
19,467
20,436
21,407
22,375
23,346
24,316
25,285
26,255
27,225
28,195
29,164
29,592
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PATERSON CHIEF CUSTODIANl V

SALARY

1988=-89
12,384
13,098
13,796
15,502
15,148
15,943
16,737
17,532
18,325
19,120
19,914
20,708
21,502
22,297
23,091
23,885
24,679
25,047

1989.-90
13,604
1%, 464
15,245
16,025
16,739
17,617
18,494
19,373
20,249
21,128
22,008
22,082
23,760
24,638
25,516
26,393
27,270
27,6717

15,121

15,983

16,846
17,708
18,497
19,467
20,436
21,407
22,375
23,346
24,316
25,285
26,255
27,225
28,195
29,164
30,133
30,583
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