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This agreement entered into this day of
by and between the Board of Education
oFf The Township of River Vale and the River Vale Assoclation of
Administrative and Supervisory Personnel.

WITNESSETH:

Whereas the Board of Education has an obligation pursuant
to Chapter 303, Public laws, 1968, to negotiate with the River
Vale Association of Administrative and Supervisory Personnel
as the representative of employees hereinafter designated with
respect to certain terms and conditions of employment as set forth
in this agreement, and

Whereas, the parties have reached certain understandings
which they desire to confirm in this agreement,

In consideration of the following mutual covenants, it is
hereby agreed agreed as follows:

RUTGERS UNIVERSITY



ARTICLE I
RECOGNITION

The River Vale Board of Education hereby recognizes the River
Vale Association of Administrative and Supervisory Personnel
as the exclusive and sole representative for collective
negotiations for the duration of this agreement concerning
the terms and conditions of employment for all professional
personnel whether under contract, on leave, or employed by
the Board of Education on a full or part time basis including:

Principals

Agsistant Principals
Director of Guidance
School Psychologist

The River Vale Association of Administrative and Supervisory
Personnel shall remain the exclusive and sole representative
of the above as long as it maintains a majority represent-
ation of said personnel.

Unless otherwise indicated the term, "Administrators"”, when
need herelnarter in this agreement shall refer to all

professional employees represented by the River Vale Association

of Administrative and Supervisory Personnel in the negotiating
unit as above defined, and references to male administrators
shall include female administrators.



ARTICLE Il
ASSOCIATION RIGHTS AND PRIVILEGES

The following rights and privileges are extended by the Board of
Fducation to the River Vale Association of Administrative and
Supervisory Personnel:

A,

The Board agrees to furnish to the employee unit in
response to reasonable requests, from time to time,

a register of certificated personnel and such other
information which shall assist them in developing
intelligent, accurate, informed, and constructive
programs on behalf of the teachers and their students
and other employees, together with information which
may be necessary for the employee unit to process any
grievance or complaint.

The employee unit and its representatives shall have
the right to:

1. Use the school building at reasonable hours
for meetings.

2. Use facilities and equipment with the exception
of the telephone and supplies at reasonable times
when school is not otherwise in use.

3. Use interschool mail and mailboxes &as it deems
necessary.

The rights and privileges of the employee unit and their
representatives as set forth above shall be granted

only to the duly recognized unit as the exclusive repre-
gentative of the Association of Administrative and
Supervisory Personnel and not to any other organization
which does not represent the majority of personnel

in each employee group.



ARTICLE III
GRIEVANCE PROCEDURE

DEFINITIONS

The term grievance means a complaint by an Administrator or group
of Administrators that here has been an inequitable, improper, or
unjust application, interpretation, or violation of a policy,
agreement, or decision affecting said Administrator or group of
Administrators.

The term grievance and the procedure relative thereto shall not
be deemed applicable in the following instances:

A. The failure of the Board to renew a contract of a non-
tenure Administrator:

B. In matters where the Board is without authority to

act:

C. Duopatlers where a methed of review is prescrinzd hy
1aw, ¢x by an ru}eg regulation, direction o by-liaw,
of She State foumuizsioner of Education or the 5tata

Board of E&ucuciom.
The term employvee shall mean any regularly employed individunnl
receiving comgen‘at;on from the Board of Education but shall nol
include the Superintendent.

The term representative shall mean:

1. as to an Administrator: A person, firm, agency, or
organization named in writing by the Association, and

2. as to the Board: A person, firm, agency, or organiz-
ation named in writing by the Board.

The Association shall have the right not to name a representative
but in that event the Administrator may name another person,
agency or organization. The Board and the Association shall have
the right to change such representative at any level but not
during the pendency of a decision at any given level. Such change
shall be made by notice in writing.

The term immediate supervisor shall mean the person to whom the
aggrieved Administrator is directly responsible under the table
of organization prevailing in the school district.

The term party means an aggrieved Administrator or group of
Administrators, his immediate superior, or any staff member below
the Superintendent who will directly be affected by the determin-
ation of the Superintendent in connection with the procedure
herein established.



An Administrator may institute action under the provision hereof
within thirty (30) school days of the occurrence complained of,
or within thirty (30) school days after he would be reasonable
expected to know of 1ts occurrence. Failure to act within that
prescribed time shall be deemed an abandonment of this grievance
procedure.

An Administrator processing a grievance shall be assured freedom
from restraint, interference, coercion, discrimination, or reprisal,

The Administrator has the right to have a representative appear

with him commencing with Level Two, and at all subsequent levels
of the grievance procedure.

PROCEDURE

1. Level One:

An Administrator shall first present his grievance orally to
his immediate superior. A written decision, upon request made
within five (5) school days of the hearing, shall be rendered
within ten (10) school days of said hearing.

2. Level Two:

If the grievance is not regolved to the Administrator's
satisfaction, within five (5) school days from the determin-
ation referred to in Level One above, the Administrator shall
gsubmit his grievance to theSuperintendent of Schools in
writing specifying:

(a) The nature of the grievance:
(b) The results of the previous discussion:

(c) The basis of this dissatisfaction with the
determination.

A copy in writing called for in the paragraph above shall be
furnished to the immediate superior of the aggrieved Adminis~-
trator and to the Association.

Within ten (10) school days from the receipt of the written
grievance (unless a different period is mutually agreed upon)
the Superintendent shall hold a hearing at which all parties
in intereet shall have the right to be heard.

Within ten (10) school days of said hearing (unless a different
period of time is mutually agreed upon) the Superintendent
shall, in writing, advise all parties and their representatives,
if there be any, of his determination and reasons therefor.
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Level Three:

In the event of the failure of the Superintendent to act in
accordance with the provisions of the two paragraphs above,
or in the event a determination by him in accordance with

the provisions thereof, is deemed unsatisfactory by any

party - the dissatisfied party within ten (10) school days of
the failure of the Superintendent to act or within ten (10)
school days of the determination by him may appeal to the
Board of Education.

Where an appeal is taken to the Board, there shall be submitted
to the parties and the Board by the appellant:

The writings set forth in preceding paragraphs, and a
further statement in writing setting forth the appellant's
dissatisfaction with the Superintendent's action. A

copy of said statement shall be furnished to the Super-
intendent and to the adverse party.

If the appellant in his appeal to the Board does not demand

a private or public hearing, the Board may consider the appeal
on the written record submitted to it, or the Board may on its
own, conduct a public hearing; or it may request the submission
of additional written material. Where additional written
materials are requested by the Board, copies thereof, if any
are furnished, shall be served upon the adverse parties who
shall hawve the right to reply thereto. Where the appellant
demands in writing a hearing before the Board, a hearing

shall be held.

The Board shall make a determination within thirty (30) school
days from the receipt of the grievance and shall in writing
notify the Administrator, his representative if there be one,
and the Superintendent of its determination and the reasons
therefor. This time period may be extended by mutual agree-
ment of the parties.

Level Four:

In the event an Administrator is dissatisfied with the determin-
ation of the Board he shall have the right to fact finding

with recommendations pursuant to rules and regulations establish-
ed by the Public Employment Relations Commission under the
provisions of Chapter 303, Public Laws 1968.

A demand for fact finding shall be made no later than fifteen
(15) days following receipt of the written determination

of the Board. Failure to file within said time period shall
constitute a bar to such fact finding unless the aggrieved
Administrator and the Board shall mutually agree upon a longer
time period within which to assert a demand.

The Board and the Association shall attempt to agrec Upon a
mutually acceptable fact finder. If the parties are unable to
agree upon a fact finder, they shall immediately and jointly
request the Public Employemtn Relations Commission to appoint
a fact finder. In the event the said Commission shall be un-

h
nilling ot upavie to apeeint. e {95k FERSSTactoR"sd A5R0TRE 37503



The fact finder shall confer with the representatives of

the Board and of the Association and shall proceed with a
hearing and submit a written report in the shortest poseible
time setting forth his findings of fact, reasoning and con-
clusions on the issues submitted. The fact finder shall be
without power or authority to make any recommendations which
require the commission of an act prohibited by law. He shall
render his findings and recommendations consistent with

the terms of this agreement.

In the event of fact finding, the cost of the fact finder's
services shall be shared equally by the appellant and the
Board. If the appellant is represented by the Association,
the Association will bear the expense for the appellant. In
addition, it is expressly provided that the fact finder
services be borne by one party, if in his judgment that party
unnecessarily created the need for the fact finding, or did
so for the purpouses of delay, or which parties' contentions
are deemed by him to have been unreasonable and a sham.

Failure at any step of this procedure to communicate the decision
on a grievance within the time limits shall permit the Adminis-
trator to proceed to the next step. Failure at any step of

this procedure to appeal a grievance to the next step within

the specified time limits shall be deemed to be an acceptance

of the decision rendered at that step, and an abandonment

of further grievance procedure. The parties, however, may
mutually agree to extend the time periods specified herein.

In the event a grievance should be filed by an Administrator
who is not subject to the jurisdiction of anyone other than
the Superintendent, he shall initiate his grievance at Level
Two.

In any case where a grievance is based upon a direct order,
ruling, or determination of the Superinéendent, the aggrieved
Administrator may appeal directly to the Board within (10)
school days of the issuance of said order, ruling, or directive,
or within (10) school days of the time when same have been
brought to the Administrator's attention, by filing with

the Secretary of the Board a writing setting forth:

(2) The order, ruling, or determination complained of:
(b) The basis of the Complaint:
(c) A request for a hearing if a hearing is desired.
A copy of the writings set forth above shall be served upon
the Superintendent who shall have the right to reply in

writing thereto. A copy of such reply shall be served on the
aggrieved Administrator.
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The Association shall have the right to be present by
representative at any hearing above the informal level,
and to make its views known.

Until a grievance is resolved to the satisfaction of all
parties, all administrators, including the grievant, shall
continue under the direction of the Superintendent of
Schools and the Administrators regardless of the pendency

of any grievance, until such grievance 1s duly determined,
however, duties shall not be varied as of the day before the
grievance was first filed.

No compiaint arising from a source other than through normal
administrative evaluation procedure shall be noted in the
personnel file of any Administrator without first (a)
notifying the Administrator in writing of the source and
contents of the complaint and (b) affording the Administrator
a hearing on such complaint if the Administrator shall file

a written demand therefor within ten (10) days of the notice.
The conduct of said hearing shall be according to the pro-
cedures outlined in the grievance procedure. Subsequent
notation of the complaint and determination shall be made only
after a determination in such hearing which is adverse to the
said administrator.
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A.

B.

ARTICLE IV
SALARIES

In accordance with the provisions adopted by Senate Bill

# 364, Chapter 364, of the laws of 1973, a salsry schedule
for the River Vale administrative and supervisory personnel
is hereby instituted.

Ranges:

Principals $ 16,000 to 2£,500
Assistant Principal 12000 to 23,800
Director of Guidance 12,000 to 23,100
Psychologist 13,000 to 286,100

Increments shall be granted as follows, based on the fuper-
intendent's evaluation indicating satisfactory performance:

Principals 720,00
Assistant Principel 700.00
Director of Guidance 650.00
Psychologist 6£50.00

Placement on the guide will be determined by the Administrator's

current salary, plus an appropriate increment, which may be
adjusted to 100%, plus or minus, also based on the evaluation
by the Superintendent.

Withholding of Increments.
The granting of any salary increment and/or adjustment as set

forth in the salary schedule shall not be deemed automatic.
The withholding of any salary increment for inefficiency or

other good cause shall be governed by the provisions of N.J.S.A.

184:29-14 and shall be preceded by the following steps.

1. A recommendation to withhold increment ehall not be
maede to the Board of Fducation unless the Administrator
shall have received a minimum of three written evaluations
spaced at least 30 days apart. Where applicable the
Administrator may request of the Superintendent an
additional evaluation, which will then be discussed with
the Administrator.

2, If withholding of increment 1is recommended, the Super-
intendent will present the Administrator with a written
copy of his recommendation. Prior to the week of April
1st, the Administrator will be given an opportunity to
discuss the recommendation with the Superintendent within
five (5) school days of receipt of such recommendation.
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Salaries~ continued

3. If the Administrator so desires, he will be given an
opportunity to be present at the reating of the Board
of Education when his case is to be congicered and
will be given the opportunity to present his case.

L, TIf the Administrator is not satisfled with the Board's
final determination, he mey appeal the decision to
the Commissicner of Educaticn of the State of New Jerssay
as provided for by Title 18A:29-1L as anended.

5. The contents of evaluaticns shall be kept confTidential
from students, parents or at any pubilc gathering.

6. The Superintendent and the Association shall agree
no later than September 30th upon & schedule for the
submission by the administrators to the Superintendsnt
of their evaluatiors of subordinate personnel. Fallure
to submit such evaluations, by spscified deadiines shall
be gsufficient ground for withholding of increment, unices
a written explanation is submitted to the Superintecndent
and accepted by him. The provisions of this section
shall not be deemed contrary to any provision in paragraphs

1 through 5 above.

Administrators may individually elect to have any amount of
their monthly salary deducted from their pay and deposited

in organizations, such as, but not limited to, the Fast Bergen
Teachers! Federal Credit Union.

When pay days fall on or during a school holiday, vacation, or
weekend administrators shall recelve their pay checks on the
last previous working day.

Administrators will receive on their last working day in

June a schedule of dates for salary payments for the following
year which will be the fifteenth and thirtieth of each month
or the closest working day thereto.

Administrators will be employed on a twelve (12) month contract
basis and will be paid in twenty-four (24) equal semi-monthly
installments.

A 23 day vacation period will be provided to all Administrators.
The Board agrees to establish a longevity pay plan based on

the number of years! experience within the River Vale School

District as follows:

18th year to 20th year - $ 200.00
21st year to 25th year - 300.00
26th year and over - 500,00
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ARTICLE V
SICK LEAVE

A1l Administrators employed shall be entitled to twelve

(12) sick days for each school year with full compensation as
of the first official day of said school year whether or

not they report for duty on that day. Unused sick days

shall be accumulated from year to year with no maximum

limit.

Sick leave shall be extended beyond the Administrator's
accumulated leave in cases of extended illness on the
part of a tenured Administrator with the following
restrictions:

1. The Administrator will receive 50% of his
daily rate (1/220 of his contract salary).

2. Such amount shall not exceed $50.00 per day.

3. Extension of this provisionshall be limited
to six months beyond the accumulated sick
leave.

Medical proof shall be provided upon request. The Board
shall have the right to require an examination by its
physician of any Administrator seeking to benefit from
this provision.

Administrators shall be notified in writing of their
accumulated sick leave no later than September of each
year.



A.

ARTICLE VI
TEMPORARY LFAVE OF ABSENCE

Administrators shall be entitled to the followlng temporary
leaves of absence with full pay each school year:

9.

L.,

a.

Four (4) days leave of absence for personal, legal
business, household, or family matters which may
require absence during school hours. Application
for such leave must be made directly to the Super-
intendent of Schools at least two (2) days prior
to such leaves, except in cases of emergency.

Any unused personal leave provided in 1 a. above
shall be accumulated in succeeding years to a
maximum of five days, which may then be utilized
by the Administrator for the care of a sick member
of his family.

Time necessary for appearances in any legal proceed-~
ing connected with Administrator’s employment or
with the school system, except for negotlations,

and not if the Administrator initiates the actilon.

Up to five days at any one time in the event of

death of an Administrator's spouse, child or parent;
and up to a total of tem days per annum in the

event of death of an Administrator's son-in-law,
daughter-in-law, father-in-law, mother-in-law, brother,
sister, brother-in-law, sister-in-law, grandparent
and any member of the immediate Household, or serious
i1llness of Administrator's spouse, child or parent
or any member of the household listed herein; or

in the event of an emergency, approval will be left
to the discretion of the Superintendent of Schools.
Requests for extension must be submitted in writing
and may be granted by the Board.

Other leave of absence with pay may be granted by the
Board of Education for good reason.

Leave taken pursuant to Section A of this Article ghall be
in addition to any sick leave to which the Adminlstrator
is entitled.

Leaves a8 defined in this Article with the exception of
paragraph 1. b, are non-cumulative.



A.

ARTICLE VII
EXTENDED LEAVES OF ABSENCE

A leave of absence without pay up to two (2) years shall be
granted to any administrator on tenure who serves as an
exchange or overseas Administrator and is a full time
participant in either of such programs or accepts a Fullbright
Scholarship.

A leave of absence without pay shall be granted up to one (1)
year to an Administrator to teach in an accredited college
or university.

Military leave without pay shall be granted to any Administrat-
or who is inducted into any branch of the armed forces of the
United States for the period of said induction.

Any Administrator may request maternity leave in accordance
with Article VIII Paragraph F of the Teachers' Agreement.

1. An Administrator seeking a leave on the basis of
medical reasons associated with pregnancy or birth
shall apply to the Board for a leave at least 60
days prior to the proposed commrennocment of her leave,

5. The Administrator shall specify the date she desires
to start her leave. The leave date may be determined

by:

s. Medical certification and/or
b. The least disruption to the operation of the
school.

She will also specify the date she wishes to return
to work.

3. The Administrator shall apply for re-instatement within
a reasonable time following delivery, or by April 1st
of the year following the birth. Prior to her re-
instatement she shall furnish a medical certificate
confirming the fact that she is medically able to
render services to the school district.

i, Extension of this leave for tenured teacher for reasons
connected with this birth may be extended at the
discretion of the Board. The Board shall not grant
or extend the leave ul absence of any non~tenured
Administrator beyond the end of the contract school
yvear in which the leave is obtained.

5. An Administrator availing herself of this leave policy
may:

a, Take her leave without pay

b. Apply her sick leave pay as per Article VIII, A.l1
to her leave.
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ARTICLE IX
INSURANCE PROTECTION

The Board shall provide the health group insurance protection
designated below. The Board shall pay the full premium

for each Administrator and the premium for a full family

plan where the Administrator has a family.

1.

For each Administrator who remains in the employ

of the Board of Education for a full school year,
the Board shall make payment of insurance premiums
to provide insurance coverage for a period beginning
90 days from the commencement of work and for

a full 12 month period in succesding years, from
July 1lst and ending June 30th; unless the new
employee transfers from ancther district participat-
ing in the State Health Benefits Plan, such pay-
ments and coverage would continue without in-
terruption. Payments will be made in behalf of an
Administrator who terminates employment as of

June 30th through August 3lst.

Provisiong of the health group insurance program
shall be detailed in master policies and contracts
agreed upon by the Board and shall include any
current provisions contained in the State Health
Benefits Plan.

The Board will attempt to provide each administrator a
description from the insurance carrier of the health group
insurance coverage provided under this article, no later
than the beginning of the school year, which shall include

a clear description of conditions and limits of coverage as

listed above.



ARTICLE X
MISCELLANEOUS

The River Vale Board of Education agrees to pay the membership
dues for each administrative membership in professional
organizations.

Such payment shall not exceed one hundred and fifty ($150.00)
dollars for each administrator per year subject to the
approval of the Superintendent of Schools.

The River Vale Board of Education agreed to pay for mileage
for any Administrator who 1is required to travel from one
school to another at the rate of fifteen cents (15¢) per mile,
for which vouchers shall be submitted perlodically to the
Business Office. Travel expenses to and from approved

conferences, workshops and conventions shall be paid upon
submission of a voucher.

The Board of Education agrees to begin negotiations with the
Administrative Unit no later than November 1st.

10



ARTICLE XI
DURATION OF AGREEMENT

This agreement shall be effective as of July 1, and
shall continue in effect until June 30, . This
agreement shall not be extended orally,and it is expressly
understood that it shall expire on the date indicated.

Tn witness whereof the parties hereto have caused this
agreement to be signed by their respective presidents,
attested by their respective secretaries, and their corporate
seals to be placed hereon, all on the day end yecer rlrst
above written.

RIVER VALE ASSOCIATION OF ADMINISTRATIVE AND SUPERVISORY PERSONNEL

BY

BY

Its President

Its Secretary

RIVER VALE BOARD OF EDUCATION

BY

BY

Its President

Its Secretary
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