AGREEMENT

This Agreement, made and entered into this 11th day of April 1984 by and
between RUTGERS, THE STATE UNIVERSITY (hereinafter called "Rutgers") and the
AMERICAN FEDERATION OF BS3FATE, COUNTY AND MUNICIPAL EMPLOYEES,
AFL-CIO; Couneil 52, with its office at 516 Johnston Avenue, Jersey City, New Jersey;
and its affiliate LOCAL UNION NO. 888 (hereinafter called the "Union") has as its
purpose the promotion of harmonious relations between Rutgers and the Uniom; the
establishment of procedures for the presentation and resolution of grievances; and the
deterinination of wages, hours, and other terms and conditions of employment.
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ARTICLE 1 - RECOGNITION

i, Rutgers recognizes the Union as the sole and exclusive negotiations
representative concerning wages, hours, and other terms and conditions of employ:nent.

2. The terms “employee" and "employees" as used herein shall include all regular
inaintenance and service employees, both full-time and part-time e:nployees (those
scheduled to work for twenty (20) hours or more per week), in the classifications listed
under Appendix A attached nereto and included herein by reference und made a part of
this Agreement, and for employees in such other classifications as the parties hereto may
later agree to include; but exeluding all probationary employees, all clerical employees,
students, casual, temporary employees, part-time employees scheduled to work for less
than twenty {20) hours per week, professional employees, supervisors as defined in the
NLRA, employees in the jurisdietion of other unions now recognized by Hutgers,
employees employed as domestic help permanently assigned to work in the nomes of
officers of Rutgers, and all other employees of Rutgers.

3. Definitions:

a. Regular employee - an employee hired on a 10- or l2-month salaried or
hourly basis for an indefinite period uf time.

b. Temporary employee - an employee who is hired to work as an interim
replacement or for any short-term work schedule for a period up to six (5)
months with a three (3) month extension if the need arises.

c. Casual employee - an employee who is employed on an intermittent basis.

ARTICLE 2 - UNION SECURITY

A, UNION DUES:

Rutgers agrees to deduct Union dues biweekly from each employee, as defined herein,
who furnishes a voluntary written authorization for such deduction, on a form acceptable
to Rutgers. Each employee may cancel such written authorization by giving written
notice ot such cancellation to Rutgers and the Union betwecen December 15 and December
31 of any year effective January 1 of the ensuing year. The amount of monthly Union
dues shall be in such an amount as mmay be certified to Rutgers by the Union from time to
time, and at least 30 days prior to the date on which deductions of Union dues are to be
made. Deddctions of Unjon dues made pursuant hereto shall be remitted by Rutgers to
the Union every four (4) weeks together with a list of the names of the employees from
whose pay such deductions were made.



ARTICLE 3 - UNION REPRESENTATIVES

1. Authorized representatives of the Union, who are not employees of Rutgers,
shall be admitted to the premises of Hutgers. At the time of entering the premises ol
Rutgers, the Union representatives shall make their presence and destination known to the
Office of Employee Kelations or the Division Head, or his/her representative, responsible
for the area to be visited.

2. Hutgers agrees to recognize a maximum of thirty (30) stewards selected by the
Union and such additional stewards as may be mutually agreed. The Union agrees to give
Rutgers written notice of the names of the stewards and their respective areas of
responsibility. A steward shall be granted a reasonable amount of time during his or her
regular working hours, without loss of pay, to interview an emnployee who has a grievance
and to discuss the grievance with the einployee's immediate supervisor. The Union
President (or in his absence any one of the three Union canpus Vice Presidents) shall pe
granted a reasonable amount of time during his or her regular working hours, without loss
of pay, to present, discuss, and adjust grievances with Rutgers, provided such officer is an
employee of Rutgers. Neither a steward nor a4 Union officer shall leave his or her work
without first obtaining the permission of the immediate supervisor, which permission shall
not be unreasonably withheld. When Rutgers reassigns Union officers and stewards such
reassigninent shall be for business reasons.

3. Rutgers agrees to permit Union delegates employed by Rutgers to take time off
without loss of pay for the purpose of attending Union conventions, conferences, or
educational classes, provided that the total amount of such time off without loss of pay
during the period of this Agreement shall not exceed seventy (70) days.

4. The Union may have ten {10) members, who are in the bargaining unit covered
by this Agreement, on the contract negotiating committee and six (6} members on the
wage reopener negotiating conmittee, who shall not lose pay.

ARTICLE 4 - GRIEVANCE PROCEDURE

1. A grievance is delined as any difference or dispute concerning the
interpretation, application, or claimed violation of any provision of this Agreement or of
any Rutgers policy or an administrative decision relating to wages, hours, or other terms
or conditions of enployment of the employees, as defined herein.

2. A grievance of an employee or of the Union shall be handled in the following
manner. Discharge grievance may be presented immedintely under the provisions of
paragraph 5 below.



Step 4

If the Union is not satisified with the written decision of the Rutgers representative,
the Union may, within ten (10) working days after the receipt of the written deeision
of the Hutgers representative, submit the grievance to dinding arbitration, sending
the Office of Employee Relations a copy of such subnission.

if Rutgers and the Union agree that the grievance shall be heard oy a tripartite panel,
one member of that panel shail be designated by Rutgers, one by the Unjon and the
third will e selected jointly by Rutgers and the Union.

Hutgers and the Union agree that the arbitrator to be chosen jointiy shall be selected
from & panel or panels to be provided by the American Arbitration Assoeiation, the
arpitrator to be selected in accordance with the rules and procedures of the ageney.

The costs and expenses incurred by each party shall be paid by the party incurring the
costs except that the fees of the neutral arbitrator and the administering agency
shall ve borne equally by Rutgers and the Union.

3. within thirty {(30) days following the close of the arbitration hearing, the
arbitrator shall render a decision in writing.

4. No arbitrator functioning under the provisions of this grievance procedure shall
have the power to amend, modify, or delete any provision of this Agreement.

5. In case of discharge, the employee or the Union shall (a) use the grievance
procedure under Article 4, paragraph 2 above, or {b) forward a written grievance as soon
as possible, but within one (1) working day after discharge, to the Office of Employee
Relations, and to the Department Head or Section Head (step 2 level). Within three (3)
working days of receipt of the written grievance, the Office of Employee Relations shall
arrange for the Division Head, Department Head or Section Head to meet with the
employee and a Union Officer. The Division Head, Department Head or Section Head
shall give to the employee and to the President of the Union a written answer to the
written grievance within three(3) working days after the date of such meeting.

If the employee or the Union is not satisified with the written answer, the
grievance procedure apove starting with Section 2, Step 3 shall be foliowed.

6. If Rutgers should exceed the time limits in replying to any grievance at any
step in the grievance proeedure, the grievance may be advanced to the next step.

A No employee shall be discharged, suspended, or disciplined in any way except
for just cause. The sole right and remedy of any employee who claims that he or she has
been discharged, suspended, or discipiined in any way without just cause shall be to file a
grievance through and in aecordance with the grievance procedure.



ARTICLE 6 - NONDISUKRIMINATION

There shall be no diserimination by Rutgers or the Union against any employee or
applicant for einployment oecause of race, creed, color, sex, religion, age, marital status,
naticnal origin, handicap, or against veterans of the Vietnain era or disabled veterans, or
because of Union conduct which is permissible under law and which does not interfere
with an employee's employinent ooligation.

ARTICLE 7~ SENIORITY

1. All employees shail be considered as probationary employees for the first ninety
(90} calendar days of their employinent. Rutgers will not extend such probationary period
witnout conecurrence of the Union. Probationary employees may be disciplined or
terninated at any tine tor any reason whatsoever at the sole discretion of Rutgers and
they shall not be entitled to utilize the provisions of Article 4 - Grievance Procedure.
Should a tewporary employee receive & perinanent appeintiaent, that employee's
senlority, after the 90 day probationary period, will include the period of continuous
serviee immediately preceding such sppointinent up to a maximuin of 9 months.

2. Definitions:

a. Rutgers seniority is defined as the length of time an employee has been
continuously employed at Rutgers. In the event two employees have the
same seniority, thew respective seniority shall pe determined by
alphabetical order of their last names.

b. Classification seniority implewcented on July 1, 1976 is defined as the
length of time an employee has been continuously employed in a specific
job classification within a seniority unit. In the event two einployees have
the same seniority, their respective seniority shall be determined oy
alphabetical order of their last names,

3. Seniority units are defined as

a, Farm Workers

b. Dining Halls and Snaeck Bars- New Brunswick
c. Fire Departinent

d. Cainden Snack Bar

e. New Brunswick Housing

t. Physical Plant - Newark

g. Physical Plant - New Brunswick

h Physical Plant - Camden

i Security Guards



7. General:

a. When Rutgers decides to lay off employees within a job classification in a
seniority unit, the employee(s) so affected shall be entitled to exercise
classification seniority by displacing the least senior employee in such
classification in the seniority unit where such layoff oceurs. Probationary
employees in such classification in such seniority unit shall be laid off
first.

b. Any eimnployee so displaced may exercise his/her Rutgers seniority to
displace the employee with the least classification seniority in a
lower-rated job title in the seniority unit provided he/she has formerly
held that position and has the ability to perform the work available. If
there is no lower rated job title in the seniority unit, and if the einployee
has held a lower rated job title in a different seniority unit, the displaced
enployee may displace the employee with the least classification
seniority in that job title in that seniority unit provided hefshe has the
ability to perforin the work available. In either case, the buinp must pe to
a job title at a lower salary range. Any employee exercising his/her right
to bump shall be paid according to the established demotion procedure.

8. Employees laid off [rom Hutgers shall be recalled to work from layoff in order
of their classification seniority to a position in the same job title in their seniority unit as
the one vacated at the time of layoif provided they have the ability to perform the work
available,

9. Eniployees hired on a l0-month basis will not be entitled to utilize the
provisions apove during the off-season of July and August.

10. When Rutgers decides to lay off einployees for twe weeks or less, or during a
noliday shut down, whichever is longer, the employees so affected shall not be entitled to
displace any other employee in the seniority unit but may exercise their classification
seniority to fill vacancies in their elassification within their seniority unit, Employees
shall be reecalled to work in accordance with departniental sehedulas.

11. Summer layoffs in the New Brunswick Dining Halls and Snack Bars will be
handled in accordance with Paragraphs # 7 and #8 except that a displaced employee may
not exereise seniority to displace an employee in a seniority unit outside the New
Brunswick Dining Halls and Snack Bars.

12. Einployees who are laid off during the school suminer vacation season shall be
offered the opportunity to fill seasonal job openings in other seniority units before
Rutgers hires new einployees other than students, provided that they have the requisite
qualifieations and apility to perform the work available. Employces who take advantage
of such opportunity shall not have the right to exercise seniority in such other seniority
unit.

13. Employees cannot exercise classification or Rutgers seniority to displace other
employees in existing positions except under the layoff procedure.
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AATICLE 9 - POSTING AND PROMOTIONS

As a matter of poliey, Rutgers will fill permanent job openings by promoting
employees irom lower rated job classifications in the seniocrity unit when there are
bids from employees who have the posted qualifications and ability to perform the job.

Posting Procedure

1.

Proinotional Opportunity - Vacant Position. A promotional opportunity f{or the
purpose of job posting shall be defined as any position whicen is within the group
eligible for inclusion in the bargaining unit except Custodian and Dining
Services Worker-B. When Rutgers decides to fill such promotional opportunity,
the position will be posted in the seniority units in the geographic area
(Newark, Camden, New Brunswick) where the vacancy exists.

Upgrading. 1f an upgrading opportunity oecoines available as a result of the
upgrading of an existing position (where there is no vacancy) the upgrading
opportunity shall be posted only in the seniority unit concerned, A copy of the
posting will be forwarded to the Union President or Viee President depending on
the geographic area coneerned. An employee displaced oy this procedure will
have rights under Article 7, # 7.

Recruitment Notification and Entry Level Positions. At the discretion of
Rutgers, any position vacancy in a classifieation not eligible for inclusion in the
bargaining unit or any Custodian or UDining Services Worker-B positions may be
made known if such information seems appropriate for distribution. These
positions may be within the framework of the various seniority units or in other
departments outside the seniority units. It is understood, however, that there is
no obligation on the part of Rutgers to make these vacancies known,

Distribution of Postings to Union Officials. All positions which are required to
be posted as per this procedure shall be distributed to the appropriate Union
Officials in the geographic area concerned. In the New Brunswick area this
shall inelude the Union President, Seeretary, and all shop stewards. Copies of
posted positions in Newark and Camden will be supplied to the Union President
and Campus Yice President and shop stewards.

Posting Period and Format. All positions whieh are posted shall be posted for
five {5) working days. Saturdays, Sundays and holidays shall not be considered
working days for the purpose of this procedure. The posting will include the
following information:

a. Title of Position

b. Salary Range

e. Seniority Unit

d. Brief Description of Job Require ments and Qualifieations
e. Special Conditions

f. Date Posted

g. llemoval Date of Posting

13



2) Effective January 1, 1984 there shall be a 3% increase across the board for all
employees.

3 Effective upon ratification of the agreement all employees in the tities of:
Dining Services Worker-B and Cook's Helper will be raised from range$ to
range 7, and be equalized in salary at range 7.

Fiscal Year 1944-85

1) Each eligible emnployee shall receive a normal merit increment on the
appropriate anniversary date.

2) Effective July 1, 1984 there shall be a 3% increase across the board for all
employees.
3) Effective January l, 1985 there shall be an additional 3% increase across the

board based on the June 30, 1984 salary schedule.

Fiscal Year 1985-86

1) Each eligible employee at steps one(l) through six(6) will receive one and two
fifths (1-2/5) the normal merit increment on the appropriate anniversary date
and each eligible einployece at step seven{7) will receive one and one half
(1-1/2) the normal merit increment on the appropriate anniversary date.
Effective July 1, 1985, each employee who was on step eight {8) of his/her range
as of June 30, 1985 will receive one half (1/2} a normeal merit increment as
appropriate for that range. The implementation of the above will result in a
new salary schedule for each range.

2) Effective July ], 1985 there will oe a 3% increase across the board for all
einployees.
3) Effective January l, 1986 there will pe an additional 3% increase across the

board based on the June 340, 1985 salary sehedule.

ARTICLE 11 - LEAVE OF ABSENCE

1. An employee may subimnit a written request for leave of absence without pay for
consideration by Rutgers. Based on the needs of the department, approval of such request
will not be unreasonably denied.

2. An employee who is unable to perform the duties of his or her job title because
of illness or injury shall be given a leave of absence without pay. Such leave of absence
shall be limited to a period of three {3) months, but shall be renewable for a justifiable
reason for additional three (3) month periods, not to exceed a total leave of absence of
one year.

3. Employees on leave without salary for one {1) month or longer do not asecrue
vacation or sick leave benefits. Employees on leave of absence due to injuries oceuring in
the course of and arising out of employment for Rutgers, will earn sick leave and vacation
until workers' compensation payments cease.
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In eddition, Rutgers shall observe as holidays either one {1} full holiday or
two half (1/2) holidays during the Christmas season, three (3) additional holidays to be
annually determined by Rutgers, and two personal holidays to be selected by the individual
employee. Employees shall be eligible for the individually selected holidays after six
months of employment and the rules for their use will be governed by those applicable to
administrative leave as provided in Article 18 of this Agreement. The second personal
holiday used in any fiscal year shall not count as time worked for the purpose of
computing overtime.

2. An employee laid off for a period of four (4) consecutive weeks or less shall be
considered entitled to holiday pay for any holidays which oceur during that pepiod,
provided he or she returns to work in his or her seniority unit on the first scheduled work
day in the pay period immediately following such a layoff. Any employee laid off for a
period longer than four {4) consecutive weeks shall not be entitled to any holiday pay for
holidays whieh oceur during such a layeff pericd.

3. Whenever possible, exeept in emergency situations, Rutgers will endeasvor to
give twenty-four (24) hours notice to an employee who is required to work on & paid
holiday.

4. In order to compensate for the loss of the floating holiday provided for in
Artiele 13, Section 1, for those employees who work the full fiscal year, an employee who
works the academie year but less than the full fiscal year shall receive one (1) day off
with pay, on a day mutually agreed upon by the employee and Rutgers, during the next
following scedemic year provided that he or she is employed with Rutgers at the
beginning of said following academie year.

5. When a holiday falls during an employee's vacation, that day shell not be
counted as & vacation day.

6. Holiday Premium. An eligible employee who is authorized to work on &n
observed holiday will, in addition to his/her regular pay for the day, earn compensation at
time and one half the employee's normal rate for all hours worked.

ARTICLE 14 - VACATIONS

Regularly appointed full-time employees are first eligible for vaeation upon
completion of the fiscal year during which they are employed; vacation is acerued on the
basis of one day for each full month employed during that period. The vacation rate
thereafter is:

One through 12 years' serviee - 15 working days
13 through 20 years' service - 20 working days
Over 20 years' service - 25 working days

When an employee completes twelve years of service during a fiscal year, he/she will
earn vacation for the remainder of that fiscal year at the rate of 1 2/3 days per full month
of service.
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2. Rest Periods. All full-time employees shall be entitled to a fifteen (15} minute
rest period during the first half of their shift and an additional fifteen (13) minute rest
period during the second half of their shift. Regular part-time employees who are
seheduled to work twenty (20) hours or more per week shall oe entitled to one fifteen {13)
minute rest period during their shift. Rest periods shall be taken at the discretion of the
employee's supervisor.

3. Cali-back Pay. Any employee who is called back to work aiter completing his
or her regular shift and has left his place of work shall ce guaranteed a minimum of four
(4) hours work or pay in lieu thereof. Such employee shall be required to work all hours, in
addition to the four (4} minirnum guaranteed, which are required by the supervisor.

4. Overtime.

a. For the purpose of computing overtiine, the standard work week shall be
12:01 uw.m. Saturday to midnight Friday. Paid time off sueh as vacation,
sick leave, holidays, administrative leave, bereavement leave, and jury
duty is counted as hours worked in Getermining the numper of hours an
employee has worked in a given week.

b. (1) ©Overtime requested and authorized by the employee's supervisor
shall be compensated for in cash at time and one half the employee's
regular hourly rate for hours worked in excess of the prescribed work
week.

(2) For those employees receiving shift differential, sueh differential
shall be added to their regular houriy rate when coinputing tieir overtime
rate.

c. Rutgers will make every reasonable effort to provide for an equitable
distribution of overtime work among employees in & work unit in a
seniority unit, after taking into consideration the nature of the work to be
performed during overtime hours and the qualifications and abilities of
the employees in the seniority unit. Any refusal of overtime work shall be
recorded as overtime worked by the employee. If, because of refusals to
work overtime, there are an insufficient number of employees available to
perform the overtime work, Rutgers may assign the overtime work to the
necessary number of employees in the work unit who have worked the
least amount of overtime and who have the qualifications and abilities to
perforimm the work. A record of the monthly overtime in the work unit
shail be posted on avaiiable bulletin boards.

d. rutgers will examine the overtime records in November 1983 for the
period from July 1, 1983 and thereafter in May 1384, November 1984,
May 1985, Noveinber 1985 and slay 1986. Where there is an imbalance of
the overtime distribution of more than 30 hours within & shift in a
particular classification in a seniority unit, kutgers will assign scheduled
overtime work (in accordance with {e) above) during the following two
months in such a way as to alleviate that imbalance as much as is
practicable.

Paragraph {d) does not apply to the Guard unit.
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ARTICLE 17~ HEALTH BENEFITS

During the tern of this Agreement current coverage of Blue Cross-Blue Shield,
including Rider J provisions, and Major sedical shall be continued for eligible employees
eovered by this Argeement.

Administrative rules are established by the Division of Pensions and Rutgers
University.

Full time employees and eligible dependents shall continue to be eligible for
participation in the eye care program established by the State. This program shall provide
for up to a $25 payment for prescription eyeglasses with regular lenses and up to a $30
payinent for such glasses with nifocal lenses. Each eligible employee and dependent may
receive only one payment during any two year period.

During the term of this agreement full time employees and eligible dependents shall
continue to be eligible to participate in the dental eare program established by the state.

The Prescription Drug Benefit Program will continue during the term of this
Agreement.

ARTICLE 18 - AUMINISTRATIVE LEAVE

Fuli~titne eniployees shall be granted three (3) days adninistrative leave at the
beginning of eacn fiscal year. Employees hired atter the beginning of the fiscal year shall
be granted a half (1/2) day of adininistrative leave after eaen full calendar month of
service in the [irst fiseal year of employment to a maximum of three days.

Administrative Leave shall be scheduled in advance. Requests for such leave shall
not be unreasonably denied.

Administeative Leave may be used for religious observances or days of celebration,
personal affairs, business, and emergencies. Where there are tmore requests at one time
than can be granted without interfering with the proper conduct of the work unit,
priorities in granting such requests shall be: (1) emergencies; (2) observances of religious
days or days of celebration, but not holidays; (3) personal business; and (4) other personal
affairs. If there is still confliet, the matter will be resolved on the basis of seniority
within the work unit,

Administrative Leave may be scheduled in half-day units; 1/2 day, 1 day, 1-1/2 days.

Such leave shall not be cumulative, Unused balances in any year shall be canceled.
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ARTICLE 22 - TEN-MONTH ZMPLOY EES

Employees appointed on a regular 10-month basis (those employed for the standard
acadeinic year beginning Septewnber 1 to June 30) generally receive oenefits on a pro rata
basis except [or holiday pay which will be granted for those holidays that fall during the
academic year only.

ARTICLE 23 - PRORATION

[ Vacations. Regular part-time employees who are scheduled to work for twenty
{20) hours or more per week shall be entitled to a vacation with pay based upon their years
of service and prorated on the basis of the average number of hours worked by them in the
previous fiscal year from July 1 to June 30.

2. Holidays. All regular part-tiine employees who are scheduled to work for
twenty {20} hours or more per week shall be entitled to holiday pay prorated on the basis
of the number of hours per day for which they have been scheduled in the week in which
the holiday occurs.

3. Jury Duty., Regular part-time etnployees who are scheduled to work for twenty
(20) hours or more per week and who are called upon to serve on a jury shall be granted
the necessary time off with pay prorated on the basis of the number of hours for which
they have been scheduled to work per week during the three-month period prior to their
service as jurors.

4. Sick Leave, Regular part-time empioyees who are scheduled for twenty (20)
hours or more per week shall be entitled to earn fifteen (15) prorated sick leave days per
fiscal year {1-1/4 pro rata days per month} based on the percentage of their full-time
employinent. Those part-time employees who are paid on an hourly basis {type 3) earn pro
rata sick leave on a biweekly basis based on the annual rate of fifteen (15) days per fiscal
year. During the [irst year of employinent part-time employees will earn sick leave at
tne rate of i pro rata day per month of service except that part-time employees appointed
on July 1 will eern sick leave at 1-1/4 pro rata days per month. The number of hours in
each day of charged sick leave shall be based upon tne number of hours seheduled for the
einployee on the day of sickness.

9. Administrative Leave. Regular part-time einployees who are scheduled for
twenty (20) hours or more per week shall be entitled to three (3) days administrative leave
at the beginning of each fiscal year prorated on the basis of the number of hours they are
employed at the beginning of the fiscal year. The number of hours in each day of charged
administrative leave shall be based upon the number of hours scheduled for the employee
on the day of administrative leave.
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3. Rutgers will have available foul weather eclothing for use by farm workers, or
other employees, when needed.

4. At the close of the fiscal year, employees shall be refunded the deductions for
meals made for regular salaried food service employees for those full days on which an
employee was absent from work on aecount of sickness, vacation, or other execused
absence under this Agreement.

5. Rutgers may establish and issue reasonable rules and regulations concerning the
work to be performed by and the conduct of its employees, and it shall apply and enforce
such rules and regulations fairly and equitably. These rules and regulations shall not be
inconsistant with the terms of this Agreement, and Rutgers will make every reasonable
effort to have prior discussion on those rules and regulations that may be of general
interest or concern as provided for in Article 5.

6. All employees shall have access to their central personnel file to review their
official employee records. The request for review of such records shall be made in
writing to the Division of Personnel. The review of records shall be during regular office
hours.

Upon a specifie written request by an employee, the Union through a designated
steward or Union officer, shall have the right to review that employee's file. Such request
for review shall state the reason for the request, shall be scheduled in advance with the
Division of Personnel and shell take place during regular business hours.

T. Uniforms. Rutgers agrees to explore problems in this area if any develop.

8. Safety shoes will be provided for those maintenance employees in the Repair
Department where necessary. A subcommittee of manageinent and union representatives
will be formed to explore other areas of employment in the bargeining unit that may
require safety shoes.

9. The annual motor vehiele registration fee, beginning in fiscal 1978-74, for
employees wishing to register their vehicles for the use of surface campus parking
faeilities shall be 1/10th of 1% of the employees' annual salary.

10. Mesal Allowance. Employees other than Dining Services employees who are
required to work for twelve consecutive hours or more are entitled to one meal allowance
as follows:

7/1/83 - $2.00
7/1/84 - $2.50
7/1/85 - $2.75
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ARTICLE 31 - TERM

This Agreement shall be effeetive from Jul i i
June 30, 1986, y 1, 1983 until 12 midnight on

GMJ/”“ y 2 - 4

A

<
A2 | A OO S

AMERICAN EEDERATION QF STATE, COUNTY
AND MUNICIPAL EMPLOYEES, AFL-CIO
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LOCAL UNION NO. 888 AFFILIATED WITH
AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES, AFL-CIO
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APPENDIX A
{(Continued)

Laundry Attendant/Sewing Worker

Laundry Attendant/Sewing Worker Group Leader
Leader Dining Services Operations

Licensed Custodian

Locksmith/Maintenance Mechanic

Maintenance Mechanic

Maintenance Mechanic - Dining Services
Maintenance Mechanic-Housing

Mason Plasterer/Maintenance Mechanic
Mechanic/Groundsworker

Painter/Maintenance Mechanic
Plumber Steamfitter/Maintenance Mechanic
Porter/Driver

Refrigeration & Air Conditioning/Maint. Mechanic
Reaearch Animal Worker

Research Dairy Worker

Research Farmer

Sanitation Truck Driver

Sanitation Worker

Security Guard

Security Guard Sergeant

Senior Animal Husbandry Research Worker
Senior Automobile/Maintenance Mechanic
Senior Carpenter/Maintenance Mechanic
Senior Electrician/Maintenance Mechanic
Senior General Maintenance Worker

Senior Greenhouse/Field Technician

Senior Locksmith/Maintenance Mechanic
Senior Maintenance Mechanic

Senior Mason Plasterer/Maintenance Mechanic
Senior Painter/Maintenance Mechanic

Senior Plumber Steamfitter/Maintemance Mechanic
Senior Research Animal Worker

Senior Research Dairy Worker

Senior Research Farmer

Sewing Worker

Soils and Plants Technician

Special Service and Grounds Croup Leader
Special Service and Grounds Worker

Special Service and Grounds Worker-Housing
Storekeeper

Supply Clerk

Upholsterer/Repairer
Otility Worker/Driver

Water Treatment Technician




Administrative Leave 21

Bereavement Leave 22

Blue Cross=-Blue Shield 21

Bulletin Boards 24

Call Back 19

Change in Schedule 20

Conventions, Conferences 5

pental Program 21

Discharge 7, 8, 10

Discipline 7, 8

Dues Deductions 3

Eye Care Program 21

Foul Weather Clothing 25

Grievance Procedure 5

Health Benefits 21

Holidays 16

Hours of Work 18

Job Evaluation Manual 24

Job Posting 13

Jury Duty 22

Layoff 10, 11, 12, 17, 25
Summer Layoff 10, 11

Leave of Absence 15

Life Insurance 20

Management/Union Conferences 8

Maternity Leave 16

Mesl Allowance 25

Motor Vehicle Registrstion 25

Non Discrimination 9

Qut-of-Title Work 12

Overtime 19

Part-time Employees 3, 23

Personnel Files 8, 25

Posting and Promotion 13, l4
Posting Procedure 13
Recruitment Notification 13
Selection ¢f Candidates 14
Upgrading 13
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Premium Pay 17
Prescription Drug Program 21
Probationary Period 9
Promotional Probatiomary Period
Recall from Layoff 10
Recognition 3

Definition of Unit 3
Recruitment Notification 13
Reprimands &
Rest Periods 19
Retirement 20
Rules and Regulstions 25
Safety Committee 26
Safety Shoes 25
Salaries 14
Seniority 9

Accrual 12

Classification 9, 12

Rutgers Seniority 9, l2, l4

Seniority Dates 9

Seniority Units 9
Severability 26
Shift Differential
Shift Preference 20
Sick Leave 22
Stewardas 5
Technological Changes 24
Temporary Transfers 12
Ten-Month Employees 23
Term 27
Uniforms 25
Union Representatives 5
Union Security 3
University Procedures 24
Vacations 17
Withdrawal from Union 3
Work Shifts 20
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