
AGREEMENT 

BETWEEN 

ROCKAWAY TOWNSIXIF ADMINISTRATORS' ASSOCIATION, 



2 ham that the e~pditions of mploynm md pmgatives needed by 
I .  n to 

~ ~ e h Q i r ~ W w ~ W . i ~ w r r i f i n a ~ b B o e r Q s f ~ C a t i o n .  

3. haum that all M s  ofAddistmwts haw rtn inplt, jr of* dmhkative teanz in 



rohall belimited o n l y b y t h e ~ t e t m s o f  
this Agreement and then only to the extent such term hereof are in canfornee with the 
Constitution and laws of New Jerw and of the United States. 



PROCEDURE 

trrttor" &ail mtan any 

# 

- 

"hme&m mf ,rh91 -* the Q , lwbrn h e  ,a@ewi 
< .  4 ,  orb*mM@- 

prty" 44dI~mGm.m q@wd *ini@pr, adlmmma a .  o t s  immetrlm 
or, the ptidpal, or my st*m@er$'bcbw the Supawndent who my be 
s~ by the de-mmai~hwid the p r o w e  herein MW. 

6. Tba t m  "administrative or B d  of Education decision" wittdn ma&g of thh 
C o n m  and grievance procedure, is defined as being that which dws not h h f e  the 

griw&es n the low& H&&T&~? : - T I - -  ' SIX& be ircpl sc i n f~ rd  and 
- 

M,! H i  d o n ,  disFrimination and repid--. 

3. I n t h e ~ t a t i o n o f a ~ ~ ~ e ~  . . 
tor s@ll have the t o s ~  his own 

. a ~ o t ~ ~ ~ ~ t ~  y&hhimn,atany I .  stepinhisappeal. 



F i l m  at any levd of this procedure to appeal a &awe ta tbc nm levd 
~ e d t i m s ~ s ~ b t d d t o k ~ ~ ~ o f & ~ o r  

,with the written mnsent of all 
: ?2R . , 

1. . - .  
- ***EL r 9 d. r;uia 

A grievance may be filed by an individual member, a group of membm or by the 
Association, either in its own name or as the repremtative of a group or class whose 
individual signatures shall not be necussary. Any grievance mwt be Id@ at the proper 
hithing level within ninety (90) d m d w  days &the happening of the went. 

Failure at any step to comnunicate the decision on a grievance within the s-ed time 
limitation shall d ~ e  acceptana of a @ e m ,  as m. Fdure to a p p d  an 
tamer which is y~ultisfiamry within 'a +ffd ti& h$titions SW be deemed to 
co@tute q lcceptanee of- mponseasdifpositive. 

3. fnfbrmsl lAttempb. l~gsolv leaCd 



his dissatisfaction with decisim previously 

at to exceed fourteen (1 4) cdadar day,. The Superintendm shall mmrnunhte his 
c F v  ~'y-!;~---wT - - 7 in wrking to the grievant ad the immediate superioF 

. , . . w* ,is 
6. Lsvel 

. - 
-a 

4 7 ' P  4. . 
H ths wance is not remiea t o ' k  

&+), . 
calendar days after the d p t  of the Superintmdent's decision, nnay r e q u a  a review by the 
Bbard of Education. The xeqiest shall be submitted in writing ~hrough the Superintendent, 
who shall attach aff related papers and forward the rtquem to the Board of Education. Thq - 
B w d ,  or a Committee thered, sbpll review the gri&ancc and shall, at the option of the 
Board, hold a hearing with the grievant and render a decision in writing within thirty-fivd . 

K t h  d d m  dtlc B.udBacs ~nrelulfthegicmwtathcsaMM~n ofthe grievmt, 
notice of i m W a  to pmeed m, Wtratim ,&dl b >ghm to the Wad through & 

: S u p h a d e n t  within fourteen (14) calendar days affw the d p t  of the decision which is 
b * y W .  

a g h i  not rmir&3 
*I-a-1- mli mitiam4 ,@ 

~ d o i . t i j e & ,  I I Assod* 

~ p b a ~ W l i r n i E ~ ~ ~ i ~ ~ c d c o h i m :  IFdbrnadd ia t~ to ,nor  
* C t  whing h, ihe Agmment between parties .of ps13cy df thii Board of 
Edumtion. The opmim @ a d  W be advisory. Ooly the Board, the &@eyed and 



8 - - ,  - is- 

rppropc*ts OW of the hsrobdiion shall ba givca oopks o f h  ~ o B 8  opinion ad 
mard. This strall be given within thirty (30) calendar days of the anphion of the 

at a11 stages of the g r i m  p d u r e  by hiw or, at his option, by (a) ~ t i v e ( s ~  
rrndlor 8a attorney s e l d  and approved by the *on. When a grievant is not 
m e d  by the Association in the processing of a gritvance, the Aswuamn 

. . &ail be 
nstifitd, at !he time of submidon of the grievance to the Superintendent, or at any iatw 
IeveI, that the grievance is in pro-. The Asgociation shall have the right to be and 
present its poition in wriciagat rll h d q  sessions hdd 

\ah L'lll r d v e  r ~4$1,of all decisions render 
' < a  .4 

9. eGnmceFiIq 

AU dmments, ~mmunimtbns and rccordr dealing with the p w  ? f @ ~  s l d l  
br 81ed in a scpante grimnee file .Id dull not be kept in the p a r o d  1&bYijB&iy of tbe 

:.@he fees. and a r m  pf tht, srbinofF.*c tks only oar which wiilhk':&dby the two pda 

Y , I  

Whq however, the g r i m  elects to pmcad witbaa the hsuditkas bn~irrnce, the costs 
W not be borne or b e d  by rtre A;sdation, e- 

I rune lost by my @want Wqr his wpmmmive(s) due w Pbantion pmcdihgs shall not be 
' charged to personal t k  n6r shh thcn be any lorr in pay. Evay atmnpt rbrl be we to hdd 

I K h g s  after daol h 
' I I r . R I C T  

Work~forprincifwrlsshaUbe215 days. ~ o r k ) l e a r f o r ~ p r i a e i p r r l s ~ b s 2 0 5  days, 
' d ~ o t k v a ~ u p a u i r o n s ~ , b p ~ ~ ~ ~ ~ ~ ~ ~ ~ k ~ ~ ~ ~ b a m ~ ~ ~  bfpf- e 1 4 M i i & & m  w j ~  mfi fbr WWW- W ~ I  &w& it is 

W e  to leave home or immediate neighborhood. ~~ wsathsr :L- 



1 ,  - 

1. . . 
rb 

!!hwuithfrU'pig ( t U l . p ~ f f W ~ -  .- -, 
kyr.pcr Y?,U ofthe m 6 y  -- 

< + I ] . ,  

-7 "br 1; 
I 

4 ~ m ~ ~ ~ ~ & ~ ~ w i ~ u i ~ c m ~ ~ . f m a d d i t i o ~  


















