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UNION COUNTY BOARD OF CHOSEN FREEHOLDERS

RESOLUTION NUMBER: (XO//~R 7§ .

WHEREAS, by way of Resolution No. 20101177 dated December 22, 2010 this Board

authorized the County Manager to enter into a Memorandum of A greement with PBA 199-Union
County Comrection Officers for the period of January 1, 2010 through December 31, 2012; and

WHEREAS, the Memorandum of Apreement attached to Resolution No, 2010-1177,
incorvectly placed the timing of the inclusion of existing funds in base pay; and

WHEREAS, it is necessary to amend Resolution No. 2010-1177 to reflect the revision
made to the Memorandum of Agreement reflecting the correct timing; and

WHEREAS, the County of Union now desires to confirm the understandings in the
Memorandum of Agreement with both parties which is attached hereto and made a part hereof:

NOW, THEREFORE, BE IT RESOLVED by the Board of Chosen Freeholders of the
County of Union that it hereby amends Resotution No. 2010-1177 and authorizes the County
Manager to sign any and all documents necessary 10 enter into a Memorandum of Agreement
with PBA 199-Union County Correction Officers, as atlached hereto and made a part hereof,

N%‘WN S REQUR

3-1s-da
RECORD OF VOTE

FAEEHOLDER |Aye | Nay | Abs |Pac: | Res. | Mot |Sec [ NP | FREEHOLDER Ayo |Nay [Abs |Pass [Ras Mot | Sec | NP
CARTER X SULLIVAN X v
ESTRADA WARD ~

X X
HUDAK MIRABELLA

’(. VICE CHAIRMAN
JALLOH K Y

SCANLON
KOWALSK | o X cHaRMAN X X
APPROVED AS TO FORM | hereby certily ihis is an enginal resoluton adopted by the Board of Crosen
Freenolders of the County of Union on ihe aforementioned date
COUNTY ATTORNEY raftccs‘L I\Q&(l‘(s‘ CLERK

r
| hereby cerify this is a true copy of a resolution adopted by Ine Board of Chesen
Freeholders of the County of Union on the alorementioned date

CLERK




MEMORANDUM OF AGREEMENT

Agreement made this /_4/%)' of December, 2010, by and beiween the County of Union
{herein the “Couniy") and PBA Local 199 (herein the “PRA™,

WHEREAS, the County and PBA arc parties 1o 2 collecnve negotiahons agrecment
{"CNA™) covering the pfj'riod January 1, 2005 through December 31, 2009; and

WHEREAS, the County and PBA have been engaged in good faith colleclive
negotiations for the purpose of reaching agreement on lenns and conditions of employnient for a
successor CNA; and

WHEREAS, the County and PBA have reached agreement on new terms and condinons
subject 10 rakification by the membership of PBA and approval by the Frecholders of the County,
and

WHEREAS, the negotiating commitiees for the County and PBA unnnimottsl)- agrec 10
-recommend this agreemen for ralification and approval:

NOW, THEREFORE, in consideration of the muiual covenants, promises, and

undertakings herein set forth the parties agree as follows:

IR Except as herein modified, the 1erms and conditions ser forth in the 2005 through 2009
CNA between the County and PBA shali remain in Rili force and effect,

2. The parties agree to conven all coniractual leave time (o howss.
3. Article 4, Emplovee Rights:

Al Add 1o Section 3:

13, Interrogations and investigations shal) be conducled consisient
with the Atlorney General Guidelines on Internal Affairs

B. Add 1o Section 4. “Minor Discipline” is a warning, counseling,
repnmand, and suspension or fine of less than 6 days.

(& Replace Section.4 A with the following.
Afier | year minor discipline for any altendance related infractions
will not be considered for progressive disciphine purposes. Aflter 2
vears minor discipline for any non-atlendance related infraciions
will noi be considered for progressive discipline purposes

121310 PBA 199 MOA - 1.



D. Secthion 5 (New):

Any discipline penalty that is not suhject 10 appeal through the
Civil Service Commission, Courts or other admunistrative body,
shail be subject to appeal through the grievance and arbitration
provisions of this Agreement, unless preempled by law.

4. Article 8. Salaries

A. Section |:

Implement the following wage increases:

January 1, 2010 The value of lour holidays added 10 base pay,
which will be paid the last week of December,
2010.

January 1, 201 2.25% plus 5868 und the value of 10 hohdays

added {0 base pay.
Effective January 1, 2012 2.5% + 1,625
Effective December 1, 2012 $870.00 added to maximum base pay.

Current officers shall receive the salaries set forth in Exhibit A, allached hereto. Officers
hired on or after January |, 2011 shall receive the salary levels as set forth 1 Exhibit B, attached
hereto.

B. Section 3: Modily as follows:

Change “Senior Officer” pay to a 10 year, |5 year, and 20 year Step
program.

Effective January 1, 2011, Step shall be as follows:

Officers slarting their 10" year of service shall be entitled 1o Step pay in the
amount of $1575 added to base pay but not to be compounded by any contractual
INcreases

Officers starting their 15" year of service shali be entitled 10 Step pay in the
amount of $2575 added to base pay but not (o be compounded by any contractual
increases,

Officers starting their 20% year of service shail be entitled 10 Step pay in the
amount of $3075 which shall be added 1o base and compounded by any
contractual increases.

C. Section 4: Add the following: “Officers assigned 1o hmernal Affairs shall not be
included in the regular officers’ overtime rotation. They shall be eligible for any overtime thal
occurs within the Internal Affairs Unit.”

121310 PBA 199 MOA -2-



5 Article 10, Legal Aid:

The parties agree 1o include the 1erms of the auached Memaorandum of Agreemen daed
April 2000 in the new CNA and 10 use the Siare PBA Legal Pratection Plan approved aomey
list and the Couny list of approved attomeys

6 Arnicle 13, Seniority

A. Section 4: Deleie the posuions of Gate | or its equivalent, Werk Release, and
Front Securiy.

B. Section 5 (d): Apply mini-picks 10 3 or more opcnings and the PBA may
request mini-picks for fewer than 3 openings if the opeming(s) is/are for more than 6 months

C. Section 5 {[): Add as a new last senience "Il pool officers are noi available,
SRPs who arc regularly assigned to that shifl may be used ”

D Section 6 (a): The parties agree 10 conlinue 1o discuss this maiter mn the contexi of
trying 1o resotve the pending SRP gnevance.

E. Section 6 (b): Delete,

E: Seclion 7 A: ‘Fhe panties agree to nclude the November 17, 2008 Memorandum
ol Agreemenl regarding Adninistrative Positions in the collective negotiations agreement The
panies further agree 1o include “Inmale Work force Coordinator” as an Adminisirative position
and thai for the “Midnight Utiliy" shail be included as pan of the regular picks siarting with the
2011 picks The parties further agree that in exchange for the Reciprocal Program contaimed in
this Agreement, the “Scheduhing” post shall be an Admimisiranve position. Il the Reciprocal
Program is discontinued, ihe parties agree that the an agreed upon admumstranve post shall be
returned to the bidding process in the next bidding cycle.

G Section 7 T (3): Delete.

7. Article 14, Overtime

A Section 2X: Change 1 hour (o 2 hours in the 2™ paragraph.

B. Section 3 (New):
Any oflicer who is inadvertenily skipped on the QT tist will be
placed ai the lop of the OT list for the next 72 hours and shall be
eligible for pre-determined OT. If no predeiermined O7 is
available during that 72 hour-peniod, the officer shall be eligible o
select the next available pre-deiermined OT. 1 an Officer is
skipped and then 1s out on vacanon or leave, he shall be placed at
the top of the hist upon return 10 work.

Article 15, Personal Business and Religions Leave

]

Delete Secuon 4 Cand ihe parties agree 10 discuss the manpower issue i the context of
trying to resolve the pending SKI gnevance.
i21310 PBA 199 MOA -3-



Q Article 16. Vacations

Add 1o Section |1 "Officers will only be able 1o change or cancel confirmed picked
vacations with the approval of the Director or his designee

10 Article 17, Shift Differentials

Add 1o Anticle: “Effecove January 1, 201 |, there shall be 1o miore shift i fTereniials. "

1 Article 19, Sick Leave

Add 1o Section 6(c)’ “Officers who were hired on or afier May 22, 2010 shall be capped
at §15,000 for sick leave cash-in." '

12 Article 20. Maternity Leave

Delete

13 Article 21, Clothing and Mainicnance Allowance

A Add 10 Section 1; "“This replacement shall be ar the Employer’s expense and shal)
mclude clothing and equipment that is damaged due 1o inmale cantact and/or contamimnanon "

B. Replace Secuon 2 with the following: "The annual clothing and
mainienance allowance paid to each officer shall be $1200.00 Clothing allowance and
mainienance will be issued by separate check tc all employees no later than the first week
December of each year. Effective January 1, 2012, offices shall no longer recerve a clotlung and

maintenance allowance "

14, Article 22, Holidays

Delete replace wilh. )
Section 1. Officers shall be entitled 10 14 holidays, the value of which shall be added 1o

ar: Officer’s base pay. Elffective and retroaclive io January 1, 2010, 4 of the holidays shall be
mcluded in an Officer's base pay. Effective January 1, 20}1, 10 additonal holidays shall be
mcluded in an Officer's base pay lor a lolal of 14 hohdays. Holday pay shali be pawd in equal
nslallments with the Employer’s regular payrol! cycles. The Employer has designated ihe
following days as holidays:

New Year's Day Martin Luther King's Birthday
Lincoln's Binthday Washington's Birthday

Good Friday Memorial Day

Independence Day [-abor Day -

Columbus Day Election Day

Veierans Day Thanksgiving Day

Day Afier Thanksgiving Day Chnstmas Day

121310 PBA 199 MOA



Section 2

Il during the 1erm of 1his Agrcement, all other County employees wre wiven o day off i
addimon to the u.bove specified hohdays same shall be cousidered as an exwa hohday for ihe
cmployees covered Dy this Agreement.

Section 3

If any officer who calls out sick or refuses a mandatory overimie on any of the holidays sei
forth m Section 1, above, shall be subject to the following alsc1pi|11e,

1* Offense Wnitilen Warning

2" Offense 1 Day Suspension

3" Offense 2 Day Suspension

Discipline will be based on a rolling | 2-monih period beginning from the 1*' holiday
. offense, whether a sick-out or QT refusal. Call-owms for FMLA/FLA shall not apply.

15. Article 24, Labor-Manaeement Mcélinns

In the 2™ paragraph of Seciion | add, “State Delegaie” afier PBA President (2x)

i6. Article 25. P.B.A. Defepate, Nepotiations Commitice and Grievaoce Commitiee

A. Section 5: Add the underscored/bold and delete the stnkeout —

Union officials and duly authorized Umion representatives, whose names
and identifications have been previously submitied 10 the County, shall
have access 1o premises for purposes of contrac administration. Union
officials shall have the oppariunity 1o consuli with pegotiations unit
employees #-the-Lesal-before the start of the work shifl (at musier),
duning lunch or breaks, or after completion of the work shift, or duning the
period of gnievance investigation, provided such periods of consultation
are not exlended into the scheduled working tisne of 1he shifi, unless such

extension is specifically approved by the Employer.

B Section 13: Add the following: The parties agree that the Honor Guard
Commander selects individual officers 10 participate in the Honor Guard  To the
exlenl possible the Honor Guard Commander wil! altempi (o ensure equal

_ representanion of bargaining umit members on the Honor Guard. :
’ " Leave to perform Honor Guard Duty shall be at the discretion of the Director

C Add 10 Section 14 A and B: “The meal allowance shall be elhmnated effective
January 1, 2012

121310 PBA 199 MOA -5-



17 article 27, Miscellapeons

A, Secnon 20 Delete.

B. Section 6 (b). Change 180 days 10 “"up 10 one (1) year” and eliminate the word
“deliberaiely” from 1*' sentence

C. Section G {(c)- Change 180 days to “one (1) year”

D. Add to Section 1): "Oificers must presen: vahd documentation 1o suppoil courl
nme.”

E. Secnon 15 (New): “Reciprocal Program™ -- See attached Exhibit C

18 Article 28, Insurance

A Secuon | 1o be modified as follows:
Effective January 1, 2011, co-paymenis shall be as follows
Retail:
$20.00 co-pay per prescniplion for name brand where generic 1s available.

$15.00 co-pay per prescription for name brand where no generic is
available or name brand is required by the physician

36.00 co-pay per prescription for genenic

Mail

$15.00 co-pay per prescrption for name brand where genenc s available

$)0.00 co-pay per prescription for name brand where no generic is
available or name brand 1s required by the physician

$5.00 co-pay per prescription for generic

The above co-pays shall apply to both retail pharmacy purchases (up 10 30 day supply
nd a mnety (90) day supply through mail order.

The resincuion on flow through of prescripiion co-paymenis 10 lhe Ma|0r Medical pormon
of the health insurance coverage shall be continued.

121310 PBA 199 MOA -6



Drug Pian Unlization Modificalions

a) Enhanced Concunient Drug Unlizanon Review (Refil] too soonisiockpiling)

b} Preferred Drug Step Therapy (Generic or Preferred Name Brand firsi)
Limited 10 PPL SSR) and Intranasal sieroid drugs

¢) Clinical Intervennion {Siatement of medical necessny from MD)
limited to Ant-Narcoleptic Agemts, Weight Loss and Anii-Neoplastic
Agenlts

B. Add 10 Secuon 30 Officers who receive fully pmd retirement benefits under the
2005 through 2009 CNA shall be provided with 1he Medco Rx or an equivalem plan. The plan
shalt provide for free mail order presenpuons and 30% co-pay for retail. It is undersicod thal
order to provide the Medco Rx plan, the base Flealth Plan will he convened fiom
CIGNA ROAP7 10 CIGNA ROAP3.

C Section 4  Health Insurance Plan Modifications
Effective Januaryl, 2011, the fotlowing modificahions shall be implemenied.

a) The Third Party Administrator (TPA) will be eliminated and the County w)ll no
longer resmburse employces for any ow-of-network charges

b) Effective January 1, 2011, emergency room co-pays shall be $25.00 per visit (10 be
waived 1] adimitied) - ’

c) Effective January |, 2011, new employees shall conirtbute the following
percentages of salary {which is includes any legally required contnibuiion):

Y01 A12/31/10 110/11

Family 2.5% 3%
H/W & PIC 2% 2.5%
Single . 1.5% 2%

*Contmbution rate for employees hired afler July |, 2001, wiil be capped at these
rales, :

Excepl as provided in paragraph c), above, all premium sharing shall be deleted from the
conliract and replaced with the 1.5% statuiory requirement. The PBA agrees that its members will
he subject 10 any mandatory and preemplive change in the statulory amount

121310 PBA 199 MOA o & .



19 Aricle 29, Safeiy and Health

A, Section 2. Change 0 1 ume per month Tor 3 maximum of 2 heurs

B Add 1o Section 3.

If an Officer 1akes advantage of any vaccines or Iests available to them pursuam
10 this Article, the Officer agrees 10 follow through with any follow-up procedures
or protocols necessary in the adminisiranon of vaccines or tests. An Officer who
fails 10 complete the full vaccine test or prolocol will be precluded {rom
participaling it the vaccmne or leshng programy in the future

20, Article 30, Duration

January |, 2010 ihrough December 31, 2012

FOR PBA LOCAL 199

&’OSEﬁ R KJLE'gH, =

) 4{1’1}( SALEM

PRESIDENT ] OR RELA"
KENNETH BURKERT, BRIAN THORDAN,
STATE DELEGATE DIRECTOR, DEPT.

CORREZINONAL SVCS.

KERRY RODRIGUEZ, a u,ﬂ%
EXESHTIVE V. P. MATTHEW DIRADO, ESQ.
@ é//‘ " DIR.DIV. PERS MGT. &

" LABOR RELATIONS

WIAIAM BURKERT,
TREASURER

121310 PBA 199 MOA -8
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RECIPROCAL DAY ACGREEMENT

By vinue ol 1his agreement, any efficer, ofsax.uc rank, can lemporanly reorganze the
work scheduic by applying for a reciprocal d:‘l.}' off. "To apply for a recipiocal day. the peiiiiono
and the co-worker, who 1s willing 10 be temporarily assigned, will complc‘te their respective
portions of the “Appiication for a Reciprocal Day”. The completed apphcation must be signed by
both parties and submitied 10 the Scheduling Uit at leasi seven (7) days pnor 1o the date of the
first reciprocal day change. This same ume restrichion would also apply 1o ‘cancellanon’ of any
approved reciprocal requesl. .Requests not submitied in the prescribed ime may be demed. The

employees who applied or cosigned the applicabon are responsible for contacting the Scheduling

Unit 1o ascertain ihe siatus of the application.

The following resinctions and regulalions will apply 10 those ulihzing a reciprocal day
) PPy 2 J

agreeinent:

+ Should an employee incur working a “double day” as a result of the feciprocal
agreement, and calls out “sick” / vacation / comp on that day, he/she shall be assessed

two (2) sick days accordingly. If the employee is approved for vacation / comg., that will
constitute 2 slots against the overall total number of athorized leave slots

Working more than 16 conseculive hours, as a resull of a reciprocal agreement, shall nol
be permitied

»  One or both parties may be disqualified {rom an exising/approved reciprocal agreement
as a resull of rmini-pick results, promotions/demonons, out pending reurement, extended
leave or WRJ, post betng closed, abuse/misusc or violations pertaining (o hme &

allendance apd/or scheduling mallers.

+ Both parties must be qualified and remain qualified for their respective posis (1.€.
_firearms qualified, booking releasing qualificd etc.)

«  Officers who incur 10 sick days, verified or unverified, in any 6 month period or 15 sick
days in any 12 month period shall be ineligible for any reciprocal agreement for SIX
months following the infraction. Officers who are off duty sick for 3 or more conséculive
days, and produce medical documentation 1o verify the absence, will not have ihat hime

applied 10 the 10/15 sick day regulation



= Offcers who are found guilty of a major disciplnary infraction or 1wo miner disciphnary
miractions (in any violation calcgory) wil) be inchgible for a reciprocal agreement for six
months {ollowing the daie of the guiliy finding

+ Olficers may appeal ineligibility status 1o the Director, or his designee, who may in
his/her discretion dererine siigibiliy

The Reciprocal Agreememt Program will be on @ irial basis from January 1, 2011 10
December 35, 2012, At the conclusion of that hme, the contnuation of thie program will be based
on the suceessful reduction of sick ume of 20 % over'ihe course of two years. The use of WR)

and FMLA will nol be included in this calculation



UNION COUNTY BOARD OF CHOSEN FREEHOLDERS

REsoLuTionN: /64 35

OCTOBER 8, 2015
CHAIRMAN MOHAMED S, JALLOH

WHEREAS, the County of Union engaged in collective bargaining negotiations with PBA
199--Correction Officers, for a new Labor Agreement between the parties effective January 1, 2013
through December 31, 2015; and

WHEREAS, the County of Union and the negotiating commitiee for PBA 199--Correction
Officers, reached a tentalive agrcement on September 10, 2015, and  representatives of the
Bargaining Committee and the County agree to recommend, without reservation, the approval of
same; and

WHEREAS, the County of Union now desircs to confirm the understandings in the
Memorandum of Agreement with the union which is attached hereto and made a part hereof:

NOW, THEREFORE, BE IT RESOLVED by the Board of Choscn Frecholders of the
County of Union that it hereby authorizes the County Manager to sign any and all documents
necessary to cnter inte a Memorandum of Agreement with PBA 199--Correction Officers.

Sufficiency of Funds Authorized : &ud
Approved as to Form:
Certifying as to an Original Resolution:

Certified as to a True Copy: 4
¥ Vote Recond
Yes/Aye No/Nay Abstain Ahseat
Reuce H. Beryen Gk, a [u] [u]
B Adoped Angd G. Eairada 5] o a] 8
O Adopted as Amended T".‘m"”—;;:r“,‘:ﬁ‘d = g = =
E Deleated “Bene Janc Kowabid il ] =] a
O Withdrawn Mexander Mimbella S [x] [m] [n]
Vemell Wnghe %) [u] =] [n]
Linda Cantcr [m] [u] [m] B
Mohamed S. Jalloh - [35] [m] [=]




MEMORANDUM OF AGREEMENT

PBA1Y9-CORRECTION OFFICERS
&

COUNTY OF UNION

The County and PBA199-Cormrection Officers engaged in collective bargaining for a new
Labor Agreement between the parties to replace the current Agreement which expired on
December 31, 2012, The County and PBA199-Cormection Officers huve reached a tentative
agreemenl which the partics now desire to conlirm in this Memorandum of Agreement.

The tentative Agreement has been ratified by the membership of PBA199-Correction
OfTicers and is now subject 1o the approval of the Union Counly Board of Chosen Frecholders.
The Bargaining Commitice of the PBA199-Correction Officers agrees 1o recommend, without
rescrvalion, lhe approval of the tenlative Agreement Lo the membership of the Union, The
representatives of the County agree to recommend, without reservation, the approval of the
tentative Agreement to the Union County Board of Chosen Freeholders.

Therelore, the County and PBA199-Correction Officers agree (o the attached Five (5) pages of
maodifications to the Collective Bargaining Agrcement. Thc parties by their signatures sct forth
below signily their agreement as o the lerms set Jorth in this Memorandum of Agreement

tember_1 15
Date



MEMORANDUM OF AGREEMENT

Agreement made this 40_7’7:Iay of Sepiember 2013, by and between the County of Union
(herein the “County™} and the Patrolmen’s Benevolent Association, Local 199 (herein “PBA
199").

WHEREAS, the County and PBA 199 are parties to a colleclive negotiations agreement
(“CNA™) covering the period January |, 2010 through December 31, 2012; and

WHEREAS, the County and PBA 199 have been engaged in good faith collective
negotiations for the purposc of reaching sgreement on terms and conditions of employment for a
successor CNA; and

WHEREAS, the County and PBA 199 have reached agreement on new lerms and
conditions subject to ratification by the membership of PBA 199 and approval by the Frecholders
of the County; and

WHEREAS, the ncgotiating committces for the County and PBA 199 unanimously egree
10 recommend this agreement for ratification and approval;

NOW, THEREFORE, in consideration of the mutual covenants, promises, and
undertakings herein sel forth the parties agree as follows:

L. Except as herein modilied, the terms and conditions set forth in the 2010 through 2012
CNA between the County nnd PBA 199 shall remain in full force and effect.

2 Tem
January [, 2013 through December 31, 2015
3. icle 3; apemend Riphts

Add new Section 3 as follows: “The Director shall have the right to create administrative
posts as necessary based on Department needs.”

RSN §
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Anticle 3: Management Rinhts

Pursuant to NJAC 10A:31-4.5, the Department shall conduct performance evalualions as
soon as edministratively feasible. Performence cvaluations shall thereafter be conducted
on en ennual basis.

Anicle 4: Employee Riptis

Add new Section 5 as follows: “Officers subjected to minor disciplinary suspensions
shall be required to forfeit vacation days to satisfy his/her suspension deys, The
maximum number of vacation days to be forfeited on an annus! basis shall be three (3).”

Adicle 6: Grievance Procedure

Modify Section 2, Step 3 as follows: Add “All disciplinery penalties shall be
implemented following the outcome of the third stcp and prior to Arbitration,”

Article 7: Hours of Work

Madify Scction 4 to add: “The partics agree to permit and support the use of anline
training. Any officer wha does not complete the annual 40 hours training requirement
will be required to reimburse the Department for each hour not completed.”

cle 8: oS
Section 1: Salary increases shall be:

Effective and retroactive Lo 171/13: 2.5% for those at max only
EfTective and retroactive to 1/1/34: 2.5% for those at max only
EfTective and retroactive to 1/1715: 0%

Add: “All employees hired on ar after Scptember 1, 2015, shall be placed at an
“Academy” step of $27,000 and shall remain at that step until successful complelien of
the Academy. Once an employce has compleied the Academy step, he/she shall
sutomatically move 1o Step | on the apprapriate guide. Any employce who completes
the Academy and thercafler resigns within three (3) years of atiending the Academy shall
be required to reimburse the County for all of its training and Academy costs.”

Section 5: Amend (o state: *“if the County delermines to move to bi-monthly pay and/or
mandatary direct deposit, the PBA will not object to these changes.”

Arjcle 13; Seniority
Scction 5(b): Delete
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Section 6(a): We need to delete the first sentence of this parograph as it conflicts with -
Article 15, Section 4(c).

Section 7(A)(1): Afer the first sentence, add the following: “The Director shall assign
officers to administrative posts based on 8 review of cuch officer’s particular
qualifications, skill set, expericnce and seniority.”

Adigle 17; Shilt Diflerentipl
Delete,

Aricle 24: PBA Release Titne pud Inion Nusineys
Section 1: Delete and replace with the following:

The Preaident of PBA 199 shall have a work schedule that allows
him sufficient release time for contract administration and union
activities, subject to the approval of the Director of Correctional
Services. The President shall submit to the Director for his/her
approval, the President’s proposed weckly schedule of planned
release time no later than seven calender days prior to the
follawing workweek, i.e. Sunday for the workweek starting on the
following Monday. The President shall wear hisfher uniform at all
times when present ot the Jail and shall report his/her attendance
on Jail premises to the Director or his designese. If the PBA
President is unableto perform theduties ofthe office duo to a leave
of absence than exicnds beyond fourteen (14) calendar days, &
designee may be chosento handle the day to day operations of the
PBA. The PBA shall promptly notify the Director of Comectional
Services ofthe nama of the designee.

Section 2: Delete lasi senlence and replace with “Leave to attend state or
national conventions shall bo governed by M.LS.A. 11A:6-10. Al
requests for leave pursuant to (his statute shall be in wriling and submitted
to the Director for approval no later than one (1) month prior to the date
leave is to begin."

Anticle 26: Miscellancous
Secetion 13: Delete

Article 27: Insurance

Section 1. Effective Scpiember 1, 2015, amend prescription co-pays as
follows:
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New Co-Pay

Retail Generic $5.00
{30 day supply)

Retail Preferred Brand $25.00
{30 day supply)

Retail Non-Prefemed $50.00
(30 day supply)

Mail Order Generic $5.00
(90 day supply}

Mail Order Preferred Brand $20.00
(90 day supply)

Mail Order Non-Prefened $60.00
(90 day supply)

Section 4, Paragraph 4: Modify as follows

QOut of Network Benefit

$500 Single/$1,000 All Others

Qut of Network Reimbursement
Bencfit

150% of CMS (Medicare)

Add et end of paragraph 4: Effective July 1, 2015, the County implemented two (2)
additional heaith benefits plans — a high deductible plan with a health savings account
(HSA) and an exclusive provider organization (EPQ) plan. Copies of the benefit
summaries for cach plan is atiached hereto as Exhibit A. Employees hired on o afler
September |, 2015, shall be required to choose one of these two plans during the first two
(2) years of employment. Following the completion of two (2) years of employment and
during the next open enrollment period, employees may clect {o parlicipate in one of the
County’s other plana. All current employees may voluntarily select ane of these plans
during open enroliment. With regard to the HSA, the County agrees that it will
coniribute $1000 towards the deductible for single coverage and $2000 towards the
deductible for family coverage for both current and new employees who elect the HSA.

Section &, Parngraph 5. lcafth Denclit Buy Cut,

Amend to clarify that it applies to health and prescription coverage.

Atticle 30: Durstion
January 1, 2013-December 31, 2015.
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