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PREAMBLE

This Agreement entered into this 19th day of June 1592, by and between the Board
of Education of the Borough of Mount Ephraim, New Jersey,

rBoard, " and the Mount Ephraim Educatien Association,

hereinafter called the
*Assocration.”

hereinafter called the



ARTICLE 1

RECOGNITION

Pursuant to N.J.S.A. 34:13A-~]1 et seq., known as the *New Jersey
Employer-Employee Relations Ac¢t, " the Board recognizes the Association
as the exclusive representative for the purpese of collective
negotiations concerning the terms and conditicons of employment for all
regularly employed certificated personnel under centract to the Board
as included herein:

1. Classroom and Special Teachers
2. HNurse
3. BSIP Teachers

but excluding:

Chiaf Scheool Administrator

Administrative Secretary

Secretary of the Beard

Per Diem Substitutes

Long-term Substitutes

All other employees of the Board not enumerated in the unit
described above and all references to the wale gender shall apply
equally to the female gender.

O LNk LD B

Definitions

1. Unless otherwise indicated, the term "teacher" when used
hereinafter in this Agreement, shall refer te all certificated
employees represented by the Asscciation in the negotiating unit
as defined above.

2. Unless otherwise indicated, the term “Chief Scheool Administrator®
when used hereinafter in this Agreement, shall refer to the
Administrative Principal of the District.

Part-time Employment

1. Salary for BSIP Teachers working 19.% hours per week shall be
prorated at .56 (19.5/35%}.

2. All other benefits, except hespitalization/major medical
inaurance, also shall be prorated by dividing the employee’s
actual number of hours worked/week by the number of hours in a
full-time teachex’'s workweek. Sick days, personal days, and
bereavement days shall be rounded to the nearest half day.

3. In order to qualify for any insurance coverage, part-time
employees must work the minimum number of hours/week set forth by
the State Health Benefits Program. Upon meeting the reguisite
minimum number of hours, part-time employees shall receive the
following:

a. Hospitalization/major medical or a Board approved HMO as
provided under the rules and regulations of SEBP;

b. Dental and prescription insurance shall be paid by the Board in
proportion to the employee’s actual time worked.



ARTICLE 2

NEGOTIATION PROCEDURE

The parties agree to enter into cellective negotiations over a
successor Agreement in accordance with N.J.S.A. 34:13A-1 ek sey., in a
good-faith effort to reach agreement on matters concerning the terms
and conditions of teacher employment. Any Agreement 8o negotiated
shall apply to all members of the unit as defined, be reduced to
writing, signed by the Board and the Association, be ratified by the
Association, and be adopted by the Beoard.

During negotiations, the Board and the Association shall present
relevant data, exchange points of view, and may make proposals and
counterpropesals.

Neither party in any negotiations shall have any control over the
selection of the negotiating representatives of the other party.

This Agreement incorporates the entire understanding of the parties on
all matters which were or could have been the subject of negotiations.
During the term of this Agreement, neither party shall he required to
negotiate with respect to any such matter whether or not covered by
this Agreement and whether or not within the knowledge or contemplation:
of either or both of the parties at the time they negotiated or
executed this Agreement.

Pursuant to N.J.S.A. 34:13A-1 et seq., and decisions rendered by PERC
and the Courts, modifications of terms and conditions of employment
shall be negotiated with the majority representative.

This Agreement shall not be modified in whole or in part by the
parties, except by an instrument in writing, duly executed by both
parties.



ARTICLE 3

GRIEVANCE PROCEDURE

Definition

1.

A "grievance' shall mean a claim by a teacher that there has bsen
a misinterpretation, misapplication ¢r a vioclation of Board
Poliecy, this Agreement, or an administrative decision adversely
affecting terms and conditions of employment. A grievance, to he
censidered under this procedure, must be initiated by the teacher
within fifteen (15%) gcheool days of the time the teacher Knew or
should have known of its cccurrence.

It iz agreed by both parties that these proceedings will be kept
informal and contidential as may be appropriate at any level of
this procedure.

Failure at any step of this procedure to communicate the decision
on a grievance within the specified time limits shall permit the
aggrieved employee to proceed to the next step. Failure at any
step of thigs procedure to appeal a grievance to the next step ,
within the specified time limits shall be deemed to be acceptance
of the decision rendered at that sten.

It is understood that teachers shall, during and notwithgstanding
the pendency of any grievance, continue to cbserve all assignments
and applicable rules and regulations of the Board until such
grievance and any effect thereof shall have been fully determined.

Since it is important that grievances be processed as rapidly as
pessible, the number ¢f days indicated at each level should be
considered as a maximum, and every effort should be made to
expedite the process. The time limits specified may be extended
by mutual agreement.

Rights of Teachers to Representation

1.

Any aggrieved teacher may be represented at all formal stages of
grievance procedure by himself, or at his option, by
representatives selected by the Associaticn.

When a teacher is not represented by the Association in the
processing of a grievance, the Associarvrion shall at the time of
submigsion of the grievance at level two be netified that the
grievance is in process, have the right to be present and present
its peosition in writing at all meetings with the teacher held
concerning the grievance, and shall receive a copy of all
decisions rendered.

Procedure

1.

Level One - Any teacher who has a grievance shall discuss it firast
with the Chief School Administrator in an attempt to resolve the
matter informally at this level.



Level Two - If, as a result of the discussicn , the matter is not
resolved to the gatisfaction of the aggrieved teacher within
fifteen (15) school days, he may set forth his grievance in
wrlting to the Chief School Administrator on the grievance forms
provided. The Chief School Administrator may confer with the
Board. Either the Chief School Administrateor or aggrieved teacher
may reguest a conference. The Chief School Administrator shall
communicate his decision to the aggrisved teacher in writing
within thirty (30) calendar days of receipt of the written
grievance.

Level Three - If the grievance is not resgolved to the grievant’s .
satisfaction, the grievant may request a review by the Beard of
Education. Such a reguest shall be made no later than ten {10)
ealendar days after receipt of the Chief School Administrator’s
decision. The reguest shall be made in writing through the Chief
Schoel Administrator, with a copy to the Secretary of the Roard of
Education. The Board, or a committee thereof, shall review the
grievance and shall hold a hearing with the grievant at the next
regularly scheduled Board meeting or within thirty (30) calendar
days of receipt of the grievance by the Beard Secretary.

No ¢laim by a teacher shall constitute a grievable matter bevond
Level Three if it perxtains to:

a. Any matter for which a detailed method of review 1s prescribed
by law;

b. Any rule or ragulation of the State Commissioner of Bducation;

c. Any policy of the Board of Education except for
misinterpretation, misapplication or viclation of a policy
directly affecting a teacher’'s terms and conditions of
employment ;

d. Any matter which according to law is beyond the scope of Beoard
authority or limited to Board action alone;

e. Any complaint of a non-tenured teacher which arises by reason
of his not being emploved; or

£. A complaint by any certificated personnel occasioned by
appeintment to, or lack of appointment to, retention in, or
lack of retention in, any position for which tenure is not
possible or not required.

Level Four - If the aggrieved teacher is dissatisfied with the
Beoard‘s decision at Level Three, and if the grievance pertains to
a violation of this Agreement between the Board and the
Asaociation, the aggrieved teacher may redquest the appointment of
an arbitrator. Such requests shall he forwarded to the Chief
School Administrator no later than fourteen {14} calendar days
after the decision in writing by the Beard of BEducation or
committea thereof.

An aggrieved teacher, in ordex to process his grievance beyond
Level Two, must have his request for such action accompanied by
the written recommendation for such action by the Association.



Procedure for Securing the Services of an Arbitrator

1. The following procedure will be used to secure the services of an
arbitrator:
2. A request will be made to the American Arbitration Association to

submit a roster of persons qualified to function as an arbitrator
in the dispute in guestion.

3, If the parties are unable to determine a mutually satigfactory
arbitrator from the submitted list, they will request the American
Arbitration Assocliation to submit a second roster of names.

4. If the parties are unable to determine within ten (10) school days
of the initial reguest for arbitration, a mutually satisfactory
arbitrater from the second submitted list, the American
Arbitration Association may be requested by either party to
designate an arbitrator.

5. The arbitrator shall iimit himself to the issues submitted to him
and shall consider nothing else. He can add nothing to, nor
subtract anything from, the Agreement between the parties or any
Policy of the Board. The findings of the arbitrator shall be
binding to the parties. ©Only the Board and the Aggrieved and his
representativey shall be given copies of the arbitrator’s report
of findings and recommendations. This shall be accomplished
within thirty (30) days of the completion of the arbitrator’s
hearings.

6. Contents of Forms

Grievance feorms shall be available in the office of each school
and shall contain (a) the nature of the grievance with specific
reference to the contract clause, policy or administrative
decision which has been viclated {b) the approximate date of
occurrence (c) the results of previous discussions (d) his
dissatisfaction with decisions previously rendered (e) rvelief
sought.



ARTICLE 4

BOARD RIGHTS

The Board reserves to itself sole jurisdiction and authority over
matters of policy and retains the right, subject only te the
limitations imposed by the language of this Agreement, in accordance
with applicable laws and regulations {a) to direct employees of the
school district (b) te hire, promore, transfer, assign, and retain
employees in positions in the school district, and to suspend,
discharge, or take other disciplinary action against employvees {(¢) to
relieve employees from duty because of lack of work or for other
legitimate reasons (d) to maintain efficiency of the school district
operations entrusted to them {(e) to determine the methods, means and
personnel by which such operations are to be conducted (f) to establish
reasconable work rules and (g} to carry out the mission of the school
district in situations of emergency.



ARTICLE 5

TEACHER RIGHTS

Pursuant to M.J.S.A. 34:13A-1 et sgeq., commonly known as thea “New
Jersey Employer - Employee Relations Act," teachers shall have, and
shall be protected in the exercise of, the right, freely and without
fear of penalty or reprisal, to form, join and assist any employee
organization or to refrain from any such activity.

Unless a just cause appears, no teacher shall be disciplined or have
his increment or raise withheld. Any such action asserted by the
Board, or any agent or repregentative thereof, shall not be made public
until formal action is about tec be taken by the Board.

Nothing contained herein shall be construed to deny or restrict to any
teacher such rights as he may have under New Jersey lawg or other
applicable laws and regulations of the State of New Jersey.

The parties mutually agree that inscfar as possible, and in acceordance
with law, criticism of either party to the contract by the other will
occur privately.



ARTICLE &

ASSOCTATION RIGHTA AND PRIVILEGES

The Board agrees to make available to the Association a current
register of certificated personnel, minutes of all public Beard
meetings, the names and addresses of all teachers, and shall make
avallable to the Association such other public information that shall
enable ¢he Asscociation to be an effective representative in
negotiations.

The Association and its representatives shall have the right to use
schoel buildings at all reasonable hours for meetings. Permission of
the Principal or his designee shall be required. Such permission shall
not be withheld unreasonably.

The Association shall have access o use school facilities and
equipment, including but not limited to typewriters, mimeographing
machines, ditto machines, calculating machines and all types of
audie-visual equipment at reasonable times, when such equipment is nat
otherwise in use. Permission of the Principal or his designee shall he
regquired. Such permission shall not be withheld unreasonably. No such
eguipment ghall be removed from school property. The Association will
pay for any damage incurred and for the supplies used.



ARTICLE 7

WORK YEAR AND LENGTH OF DAY

The in-schocl work year for teachers employed on a ten-month basis
fother than new perscnnel, who may be reguired to attend additional
orientaticn days) shall not exceed one hundred eighty-five (185) davys.

The in-school work year shall include days when pupils are in session,

orientation days, and any other days when teacher attendance is
required.

Teachers shall be required to remain one hour after the end of the
in-service work day for a maximum of five (5) times a year to complete
responsibilities deemed necessarxy by the Principal or his designee.
In-service work days will be one session days for students.

10



ARTICLE 8

TEMPORARY LEAVE OF ABSENCE

Teachers shall be entitled, in any contract year, to the following
non-accumulative days with full pay:

1.

Cne {l1) perscnal leave of absence day for which no reason other
than "personal* need be given.

One (1) personal business day for which a specific rzason must be
supplied. General statementd such as "for personal business that
cannot be conducted cutside the normal teaching day" will not
suffice. Teachers shall use a perscnal business day only for
business that cannoct be c¢onducted outside the normal teaching day.

Examples of valid reasons for using a personal business day f(this
ligt is not all inslusive):

Court appearance

House or property settlement

Family medical emergency

Educational convention or cenference approved by the Chief
Schonl Administrator

Examination for state license

Own marriage or that of a son or daughter

Death of a friend

Religious heliday

Lo o

pa gl I

Examples of invalid reasons for using a perscnal husiness day
{this list is not all inclusive):

a. Travel

b. Vacation

c. Accompanying friends or relatives on business trips
d. <Conventions for <ivic, social or <¢lub corganizations

At least forty-eight (48} hours notice shall be given in
requesting a personal leave of absence day or a personal business
day to the Principal. lacking such notice, the absence will be
congidered unauthorized, and the teacher’'s pay will be deducted at
a daily rate of 1/200 of the annual salary. Deductions of salary
and 48 hour notice will be waived in case of extreme emergency.

Personal leave of abhsence days and perscnal business days will not
be granted the day immediately preceding or following a vacation,
except for in the case of extreme emergency.

The Chief School Administrator, 1n the best educaticonal interest
of the school district, is empowered to deny or defer any request
for the albove davs.

At the end of each contract year, each teacher’s unused "personal

business day* and/or "personal leave of absence day* shall be
added to his/her number of accumulated sick days.

11



Up to five {5) calendar days, including non-school days, may be granted
for death in the immediate family, busband, wife, children, father, and
mother, and up to three {3} such calendar days for grandparents,
brother, sisters, and immediate in-laws. The beocard may grant a maximum
of two {2) additional work days if extensive travel is required. fThis
determinatiocn shall be made upon the recommendation of the Chief
School Administrator and approval of the Beard of Education. 5Said
Roard approval shall not be unreasonably denied.

The Roard may grant an unpaid leave of absence for good cause to a
teacher for a ane (1) year leave of absence in accordance with the
following conditions:

1. The leave does not interrupt the existing educational program of
the districk;

2. The applicant requesting said leave has been employed as a teacher
in the Mt, Ephraim School District for at least ten continuous
years;

3, only one (1} teacher per school year shall be eligible for a leave

of absence;

4. No teacher shall be granted more than one (1} leave during his/her .
employment with the district;

5. Request for such leave shall be presented in writing to the Board
of BEducation on or before April 1 prior te the commencement of the
requested leave and shall specify the specific reason(s) for the
leave of absence;

6. A leave of absence, if granted, shall ke one (1) academic year in
duration c¢ommencing July 1 and terminating the following June 30.
No teacher granted a leave under the terms of this Section ghall
be permitted to return during the academic year;

7. A teacher granted a leave of absence shall receive no benefits
other than those specifically required by statute; said teacher
has the option to remain in all benefit plans provided in this
agreement at his/her expense.

8. A teacher granted a leave of absence shall not receive credit on
the salary schedule for the period of said leave. In order to
receive a salary increment for any yvear of service in which acktive
employment is interrupted by a leave of absence, an employee must
have been in full pay status for at least ninety (90} days during
such year. Said days need not be consecutive.

9. Any teacher granted a leave of absence shall notify in writing the
Board ©f Education of his/her intention to return te duty for the
following school year on or before April 1 of the year during
which said leave has been granted;

10. The Board reserves gcle discretion over the granting of any leave

of absence and may rescind such leave at any time when in its
judgment the hereinabove conditions have not been met.

12



B.

ARTICLE 9

CHILDBEARING AND CHILD CARE LEAVES

Disability Leave Due to Pregnancy

1.

Disability leave due to pregnancy shall be treated as "gsick leave* and
subject to all contractual and statutory requirements/entitlements of
such leave.

Disability due to pregnancy shall commence twenty {20) working days
before childbirth and continue twenty (20} working days thereafter,
not to exceed a maximum of forty (40) working days unless otherwise
determined by a licensed practicing physician. During the period of
actual disability., a teacher may utilize her accumulated sick leave,
if any, in accordance with applicable law. In the event a teacher
exhausta her sick leave entitlement, sheg may request unpald leave
during the period of her disability. In either case, the teacher
shall bhe required to submit a medical certificate from her physician
specifying her anticipated date of delivery.

Any teacher sesking to use sick leave for reascons associated with
pregnancy or recuesting an unpaid disability leave in the absence of
accumulated sick leave shall notify the Chief School Administrator in
writing at least sixty (60) calendar days in advance of the
anticipated commencement of her leave.

In the event a teacher’s performance substantially declines in
comparison to her performance pricr to medical confirmation of
pregnancy, the Mount Ephraim Board of Education reserves the right to
require the teacher to be examined by a doctor of its choice. If the
teacher is deemed to be incapable of perfeoerming her duties and
responsibilities, the Beard reserves the right to impose a disability
leave under the following conditions:

a. the pregnant teacher’'s physician and a physician designated by the
Board agree that she id not medically able to centinue to perform
her duties and regponsibilities; or

b. 1in the event a difference of medical opinion exits between the
teacher’s physician and the Board’s physician, a third physician
designated Ly mutually agreement of both the teacher and Board
certifies that the teacher is not medically abkle to perform her
duties and responsibilities. Under such circumztances, the cost
of the third physician‘s fee shall be shared equally by the two
parties.

Child Care Leave

1.

Upen written reguest and in accordance with applicable statutes and
regulations, the Board shall grant a child care leave cof absence
without pay to any contracted teacher who is regularly empleyed by the
Mount Ephraim School District. Said leave shall commence immediately
following the conclusicn of the period of disability a3 defined above
in Section A.2. and continue through June 30.

13



Recquests for child care leave which expire prior to the end of the
current school year shall only be granted under the following
condition:

a. the date of return coincides with the commencement of a new
marking period.

Tenured teachers may be granted, upen written recquest, an extension of
one (1) additional full schocl year {September 1 through June 30}
leave of absence without pay for child care purposes immediately
following the school year in which the initjal disability or child
care leave commenced: Such extenszion, if granted, shall be of a full
school yvear in duration and not subject to the exception set forth
abave in Section B.2.

Teachers who are on leave as a result of childbirth and/or child care
gshall notify the Chief Scheool Administrator of their intent to return
to work for the commencement of the school year in September no later
than april 1 of the school year in which said leave commences; those
teachers whose leave commences thereafter shall notify the Chief
School Administrator of their intent to return to work no later than
June 30 of the school year in which said lsave commences.

Notwithstanding the above procedures, in no event shall any such leave.
for a nontenured teacher extend beyond the end of the current school
year {June 30} in which the leave commences.

When a teacher and his/her spouse are employed by the Mount Ephraim
Board of BEducation, they shall not be eligible for either concurrent
or consecutive child care leaves.

During the period of child care leave, a teacher shall not be entitled
Lo recelive salary or any benefits ineluding, but not limited to,
insurance protection, leave entitlement, seniority credit and salary
guide credit except as otherwise provided by law.

Medical insurance offered by the Board of Education shall be continued
at Board expense as required by the Pamily Leave Act; thereafter, at
the option and expense of the teacher, insurance may be continued via
either (1) direct reimbursement to the Board of Education or (2) COBRA
procedures, when applicable.

In the event of option (1), a teacher who is currently enrolled in a
group dental and/cr prescripticon insurance plan vffered by the Mount
Ephraim Board of Educaticn may continue insurance covearage by
submitting to the Beard Secretary the requisite monthly premium(s) a
minimum of thirty (30} calendar days in advance of the Board‘s billing
date.

Upon the termination of such leaves, it is understood that although a
teacher's preference will bhe considered, neither the Board of
Education nor the Chief School Administrator can guarantee said
teacher’s reassignment to the same bullding and/or grade level upon
his/her return te work.

14



C.

Adoption

1.

Teachers adopting a child shall be entitled to similar child care
leave as specified above in Section B of this Article in accordance
with the following conditionsg:

a. the c¢hild is five (5) vears of age or younger; or

b. the adoption agency requires by written policy that an adopting

parent remain at home for a specific period of time after said
adoption occurs.

Such child care leave shall commence upon receliving de facto custody
of said child. The Board reserves the right to regulate the terms of
the leave, within reasonable limits, in the best interest of the
school districk,
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ARTICLE 10

TEACHER EMPLOYMENT

Placement on the Salary Schedule - Prior teaching experience and related
educational experience shall be negotiated individually with new teacher.
Fach new teacher, after negotiating initial placement on the salary
schedule, shall be placed on the agreed upon step of the salary schedule
as of the beginning of each schoocl year.

No one shall receive credit for more years than actually taught. Once
egstablished, the credit agreed upon shall serve as the base from which
future progress on the salary schedule will occour.

Any teacher employed on or before February 1 of any school year shall be
granted a full year’'s increment for the following year. Individuals
employed after February 1 shall not be granted increment credit.

Teachers who anticipated moving to a higher degree level on the salary
schedule must notify the Chief School Administrator in writing prieor to
December 1 of the contract year preceding the year in which the change
becomes effective.

Contracts will be issued to all teachers. & sixty (60) day clause shall
be written into all contracts for the termination of a teacher’s services.
Teachers under tenure will also be required to notify the Board of

_ Educaticon at lsast sixty (60} days in advance of their desire to leave the
schoel district.

16



ARTICLE 11

INSURANCE PROTECTIONR

The Board agrees to provide the health-care insurance protection
designated below. The Board shall pay the full premium for each teacher.
The Beoard agrees to pay one hundred percent (100%) of the health-care
protection for the dependents of all teachers enxolled in the New Jersey
Public and School Employees Health Benefits Act.

Blue Cross
Blue Shield
Ride *J"
Major Medical

= T N

The Beoard shall provide for the continuation of health-care insurance
after retirement on the terms detailed in the master policies and
contracts agreed upon by the Board and the Association, provided that the
retiree shall pay his own premium.

The individual maximum payment for dental and prescription insurance for
full-time employees shall be as follows:

19982-1992 - $1050 {ten hundred fifty dollars)
1593-1994 - 51250 (twelve hundred fifty dollars)
1694-1995 - 51250 {twelve hundred fifty dollars)

Any unused monies shall be rolled over for use in subseguent vear(s).

A committee of three (3) Association designees and twe {2) Beoard designees
will meet to review proposals from insurance carriers/brokers for the
purpose of making recommendations to the Board concerning coverages and
carriers to provide prescription and/or dental insurance for their final
approval. The Board shall not veto the committee'’s recommendation without
good cause.

17



ARTICLE 12

TRAMSFERS, ASSIGNMENTY AND REAISSIGHMENTS

No later than May 1 ¢of each school year, the Chief School Administrator
shall make available to the Association and post in all school buildings,
a list of known unfilled positionsg, which he expects to fill pricr to the
opening of schecol in September. Revisions of the aforementioned list will
be made as of June 1.

Teachera who desire a change in grade and/or subject assignments or whe
desire to transfer te another building, may file a written statement of
such desire with the Chief School Administrator not later than April 1.
Such statements shall include the grade and/or subject te which the
teacher desires to be assigned and the school or schools to which the
teacher degires to be transferred, in order of preference. The finail
decision pertaining to assignments rests with the Chief School
Administrator and Board. After a decision is reached, the Principal shall
notify the employee involved.

As soon as practicable, and nc later than thirty (30) calendar days prior
to the scheduled end of schoel, the Chief S5chool Administrator shall post .
in each school and make available to the Association President, a system
wide roster showing the names and tentative assignments of all teachers.
In the event of change of assignment, the teacher involved will be
notified at the earliest possible time. Upon recquest of the teacher, a
consultation with the Chief School Administrator or his designese will be
held.

18



ARTICLE 13

SICK LEAVE

All teachers employed shall be entitled te ten (10} sick leave days each
school yvear, as of the first official day of said school vear whether or
not they report for duty on that day. Unused sick leave days shall be
accumulated from year to year wilth no maximum limit.

Previously accumulated unused sick leave days, accumulated in the Mount
Ephraim Schools, shall be reinstated upon a teacher's returns to the school
system only if the teacher’s departure from the district was the direct
result of a reduction in force, and only if the return to the district
occurs within three (3) years.

Payment for Accumulated Sick Leave

1. Any teacher who actively retires according to the provisions of the
TPAF and is entitled to receive immediate, rather than *deferred*
benefits, and who has a minimum of twenty (20} continucug years of
service in the Mount Ephraim Scheol District shall be eligible for
payment of unused sick leave. Any approved leave of absence shall not
be considered a disruption of service. !

2. Payment shall be made on or about July 1 following the school year in
which the teacher retires; provided, however, the teacher has notified
the Board of his intention to retire by December 1 of the school vear
in which he retires. Fallure to comply with the above c¢ited
procedures shall result in delay of said payment for one additienal
school year until July 1 of the subseguent school year, following the
school year, in which payment normally weould have begen made.

3. The Board shall compensate for the teacher'’'s accumulated sick leave
according to the following schedule:

1992-1993 - 525,00 per day up to maximum of £3,000
1393-1994 - 527 .00 per day up to maximum of $3,250
1994-1995 - $29.00 per day up to maxinmum of §3,500

4. Upecn the death of a teacher who is under contract with the Mount
Ephraim Board of Educaticon, said payment for accumulated sick leave
shall bhe paid to the deceased teacher’'s estate provided that the
deceased enmployee had at least twenty (20) vyvears of continuous service
in the district.
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ARTICLE 14

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

The Board agrees to pay the full cost of tuition and other reasonable
expenses incurred in connection with any courses, workshops, seminars,
conferences, or in-service training sessions which a teacher is required
by the Board to take, except for certification purposes.

Mileage shall be paid at Board Policy rate for trawvel authorized in
advance by the Chief School Administrator.

Tuition Reimbursement

1. A tuition refund shall ke granted up tc the individual maximums set
forth below:

1992-1993 - 5575 (five hundred seventy-five dellars)
1893-1994 - $625 (six hundred twenty-five dollars}
1994-1995 - $650 (six hundred fifty dollars}

2. Payment shall be paid in each school year to teachers upon the
successful completion -- i.e., a grade of B or A or a passing grvade in'
a pass/fail course -- of courses for educaticnal improvement.Such
payment ahall be made in accordance with the fcollowing conditions:

a. The Chief School Administrater must approve the course or courses
prior to registration;

b. The course is offered by an accredited educational institution;
however, additicnal compensation shall be granted only for
graduate level course credit;

¢. The course directly relates to the teacher’s classroom duties and
responsibilities;

@. Courses required as part of a graduate program which has been
approved by the Board of Education shall be exempt from the
requirements set forth in subsection {3) herein above;

e, Reimbursement shall be made provided that proof of registration
angd official verification of grade is presented to the Chief
School Administrator at the time request for payment is made;

f. The total reimbursement for all teachers shall not exceed the
amounts set forth below for each academic year:

1992-1993 - 54,500 ({forty-five hundred dollars)
1963-7994 - 5,000 (five thousand dollars)
1994-1995% - §5,500 (fifty-five hundred dellars); and

g. All courses approved by the Chief School Administrator as provided
in subpsection (1) herein above shall be applicable to the
professiconal develocpment requirement set forth in Section 13:4
below.
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In each three (3) year periocd heginning July 1, 1986, all teachers shall
be required to take forty-five {45) hours of instruction to enhance their
proefessional skills. All instructicnal programs must be approved, prior
to enrellment, by the administrative principal and shall be in the form of
outgide workshops and training sessions or a three (3) credit college or
university course. Those programs provided by the district on in-service
days shall not apply toward the forty-five (45} hours of insktruction
recuired herein. The Beard will assume the responsibility of registration
feas for approved workshops and training programg; tuition reimbursement
for college courses shall be in accordance with the conditions set forth
in Article 13, Section 3 (13:3) aof this Agreement.

Teachers may apply a maximum of five (%) hours per year for a total of
fifteen (15} hours in a three (3} year period for attendance at the annual
NJEA convention {toward the forty-five (45) hours required hesrein). The
Board shall not assume any of the costs associated with attendance at the
NJEA convention.
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ARTICLE 15

SALARIES

The salaries of all teachers covered by this Agreament are set forth in
appendix "A" which is attached herete and made part hereof.

Teachers employed on a ten month basis shall be paid on a2 bi-weekly
schedule every other Thursday.

A teacher may individually elect to have an interest bearing account
opened in her/his name with the South Jersey Federal Credit Union. The
Board agrees to make automatic payroll deductions from each pay to he
depogited into such account. A teacher must designate a fixed dollar
amount of his/her own choosing.

When a payday falls on or during a school holiday, vacation, or weekend,
teachers shall receive their paychecks on the last previous werking day.

Teachers shall receive their final paychecks provided they have completed
all professional responsibilities.

"*Teachers shall ncotify the Board Secretary of their acceptance of the )
Board's employment offer and their intent to continue in the employ of the
district by signing and returning their individual employment contracts on
oxr before May 15. If no response is received by May 16 of that vear, the
Board shall send a certified letter to the teacher reguesting a written
response by June 1. Failure of a teacher to comply with the herein
procedure shall constitute notification of resignation effective July 1.-°
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ARTICLE 1€

TEACHER WORK DAY

Planning

A classroom teacher shall have preparation time whenever his/her students
are with the art, music, or physical education specialist for instruction.
Teachers shall remain in the school building during preparation periods
except in emergency situations for which the Chief School Administrator or
hiz degignee may grant permission for the teacher te leave the building.

Lunch Duty

Teachers at the R. W. Kershaw School and Mary Bray School, with the
exception of the school nurse, shall be assigned lunch duty, during
the first fifteen (15) minutes of a scheduled lunch period, on a
robtating basis at each scheel respectively. Said duty shall not be
assigned more than once a weesk for a maximum of twenty-eight (28)
asgignments per year.

Should a teacher be absent on a day he has lunch duty, the substitute
teacher will assume the responsibility. However, in the event a full
time faculty member who does not receive a substitute - e.g., Soc¢ial
Worker, Speech Teachex, Rescurce Room Teacher - is absent, the
administratioen will be responsible for the duty coverage.

Except on those days when a teacher is assigned to lunch duty, he
shall receive forty-five (45) continuous nminutes per day for a duty
free lunch. ©On a day when he has lunch duty, he shall receive thirty
{30) continuous minutes for a duty free Jlunch.

The Liaison Committee shall work with the administration to develop a
lunch period discipline code.



ARTICLE 17

MISCELLANEOUS PROVISIONS

I1f any provision of this Agreement, or any application of this Agreement
to any teacher or group of teachers is held to ke contrary to law, then

such provision or application shall not be deemed valid and subsisting,

except to the extent permitted in full force and effect.

Copies of the Agreement shall be reproduced at the mutual expense of the
Beard and the Asscciation within thirty (30) days after the Agreement is
gigned and presented to all teachers employved, including five {5)
additicnal copies teo the Association.

The Association recognizes that the Board may not by agreement delegate
authority and responsibility which by law are imposed upon and lodged with
the Board.

Tt is understood by all parties that under the rulings of the courts of
New Jersey and the State Commissioner of Education, the Board is forbidden
to wailve any rights or powers dgranted by law.

Whenever any ncbtice is recuired to be given by either of the parties of
this Agreement to the other, pursuant to the provisions of this Agreement,
either party shall do so by telegram or registered letkter at the following
addresses: If by the Association, to the Board at Administrative Offices,
rRaymond W. Kershaw School, Mount Ephraim, New Jersey, 0835%. If by the
Board, to the Assocliation at the school address of the Assocliation
President orxr home address of the Association President during the months
of July and August, which shall be filed with the Secretary of the Board.

Release Time

1. When school is scheduled on the Wednesday immediately preceding
Thanksgiving Recess, it shall be an early dismiszssal day for teachers.

2. For the 1992-93 school year only, the teacher work yvear shall be
reduced by one (1) day - i.e., June 21, 1993.

3. Commencing July 1, 1593, the teacher work year shall he reduced by cne
and one-half {(1.5) days if schedulad "emergency closing days" in the
student calendar remain unused.

4. The last student day before 5pring Recess shall be an carly dismissal
day.

Evening Activities

1. Effective July 1, 1993 teacherz shall be reguired to attend two (2)
evening activities per school year in addition to back to school
night. Such activities shall include, but not be limited to, the
following: chaperoning dances, chaperoning concerts, and/or attending
evening conferences. Except for "back to schoel night,* evening
activities shall not exceed two and one-half (2.5) hours per activity.

2. The administration shall first geek teacher velunteers as chaperons
for any evening activities requiring supervigsion of students, For
purpoges of this provision, *music teachers® shall be excluded from
attending the two {2) above menticned evening activities; however, the
present practice of "music teachers® participating at gtudent concerts
shall continue.
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ARTICLE 18

DURATION OF AGREEMENT

A. This Agreement shall be effective as of July 1, 1992, except as herein
provided, and shall continue in effect through June 30, 1995, subject to
the Association’s right to begin negotiating over a successor Agreement on
or before October 1, 1994. This Agreement shall not be extended orally,
and it is expressly understood that it shall expire on the day indicated
unless an extension is agreed to by both parties and expressed in writing
prior to such date,

B. In witness therecf, the parties hereto have caused this Agreement to be
signed by their respective Presidents, attested by their respective
Secretaries, and their Corporate Seals to be placed herein, all on the day
and year first written above.

MOUNT EPHRAIM EDUCATION ASSOC. MOUNT EPHRAIM BCQARD OF ED.
OQJ-WM <£ e é»ﬁ.- \
President resident Y
N . !
~ Ce. Muchatd D oo
Secretary Secretary

MES2-005%5.CON
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91-93
3TEP

1
2

AT ¢ e |

10
11
12
13
14
15

92-923
S8TEP

1
2

10
11
12
13
14
15

B.A.
27320
28220
25145
30070
30935
31895
32795
34295
3589%
375895
39445
40745

42145

43645

45245

B.A.+15 B.A.+30

27820
28720
29645
30570
31485
32395
33295
34795
36395
38095
313945
41245
42645
44145

45745

AFPENDIX “A™

1992-93 SALARY GUIDE

28320
29220
30145
31070
31885
32895
33795
35285
36885
385395
40445
41745
43145
44645

467245

M.A.
28820
29720
30645
31570
32495
33395
34295
35795
37395
35095
40945
42245
43645
45145

46745

26

M.A.+30
28320
30220
31145
32070
32955
33895
34795
36285
37895
39535
41445
42745
44145
45645

47245

DoC
29820
30720
31645
32570
33495
34395
35295
36785
38398
40095
415945
43245
44645
46145
47745



92-93
STEP

10
11
12
13

14

93-~-94
aTEP

1
2

10

11

12

13

14

15

B.A.
28667
29467
30317
21287
32242
33242
34267
35317
368867
38517
40317
42167
44017
45817

47617

B.A.+15 B.A.+30

28167
29967
30817
31767
32742
33742
34787
35817
37367
39017
40817
426587
44517
46317
48117

APPENDIX ™A™

1593-~94 SALARY GUIDRB

29667
30467
31317
12267
33242
34242
35267
36317
37867
38517
41317
43167
45017
46817

48617

M.A.
30167
30967
31817
32767
33742
34742
35767
36817
28267
40017
41817
43667
45517
47317

49117
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M.A.+30
30667
31467
32317
33267
34242
35242
36267
37317
38867
40517
42317
44187
46017
47817
45617

DOC
31167
31987
32817
33767
34742
38742
36767
17817
38347
41017
42817
44667
45517
48317

50117



93-94
TEP

10
11
12
13
14

94-9%
aTRER

1

2

10
11
12
13
14
15

B.A.
30000
30700
31550
32525
33540
34590
35665
36765
37965
39365
41065
42915
44965

47215

. 49615

B.A.+15 B.A.+30

3ps0Q
31200
32050
33025
34040
35086
36165
37265
38465
39865
41565
43415
45465
47715

50115

MAPPENDIX "A*"

1994-95 SALARY GUIDE

31000
31700
32550
33525
34540
35580
36665
37765
18565
40365
42065
43915
45965
48215

50615

H.A.
31500
32200
33059
34025
315040
36050
37165
38265
39465
40865
425865
44415
46465
48715

51115

28

M.A.+30
32000
327400
13550
34525
35540
36590
37665
38765
38965
41365
43065
44915
46965
49215

51615

DOC
32500
33200
34050
35025
36040
37090
38165
38265
40465
41865
43565
45415
47465
43715
52115



APPENDIX "“A"

EXTRA CURRICULAR PAY

The director of the school safety patrol program and the director of student
council shall be compensated at the rates set forth below in addition to his/her
bhase salary.

1992-19%3 - §550 (five hundred fifty dollars)
1993-1934 - 5600 (six hundred dollars)
1994-1995% - $650 (six hundred fifty dellars)

Teachers employed as an advisor/coach to an after-scheool athletic program or
club activity approved by the Chief Scheel Administrator will receive three
hundred fifty dollars ($350) in addition to his/her regular salary. A club
assignment would last through one marking period or its equivalent, and would
not be less than one (1) hour per week nor exceed two (2) hours per week.

MES2-005.CON
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