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This ACREEMENT, made on this je day of A/ 1_.,@,.“_.&_[";__@ _ 11976, by

e e, o L A

and between THT, MONMOUTH COUNTY BO!‘EK—];(:JF CHOSEN vREEHOT.DERS, ',[IIE
MONMOUTH COUNTY BOARD OF RECREATION C(ﬁMh‘l’ISSIONERS referred to as the
"Employer” and THE INTERNATIONAL UNION OF ELECTRICAL RADIO & MACHT_N.E;
WORKERS, LOCAL 417,'IUE, AFL-CIO, hereinafler, referred to as the "Union", represents

the complete and final understanding hetween the Employer and the Union.

ARTICLE 1
PREAMBIL.E

It is the intent and purpose of the parties hereto to set forth herein the AGREEMENT
covering rates of pay, hours of work, and conditions of employment o he observed by the

parties hereto and fo secure closer and more harmonions relations belween said parties.



ARBRTICLE Tt
RECOGNITION

Section 1t The Employer recogrizes the Union as the exclusive representalive of

all non-supervisory, blue and white-collar employees including, craft, professional
and tec hnical employees, but excluding supervisory employees, conlidential
cmployees and managerizl executives of the Beard of Recrcation Commissioners

for rates of pay, hours of work, and other condifions ol employment,

Scetion 2: Full-time CETA Funded Employees ave included within (he bargaining
Unit. It is undevstood thut employment in a CETA IFunded Posifion is subject to the

avallability of Federal Fundings for said CETA TPositions.

Section 3: Supervisors and others excluded from the bargaining wnit shall not
perform the work of said wnit except in eases of training or cmergencies with the
exception of the ranger position responsible for the supervision of the 1890 Historic

Farm opzgration at Helmdel Park.

Section 4: The follo*;\;ing' employees arc cxeluded [rom this Agrecment:
- . 1. Temporary Employces
2. Provigional Part-time Employees
3. Seasonal Employees :
4, Supervisory Employees (As Per Organization Chart)
5, Managerial Executives (As Per Organization Chart)
6. Conflidential Employees as Follows: (As Per Organization Chart)

4, Sceretary to the Superintendent of Counly Parks
h, Secretary to Personnel Manager
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ARTICLE I
CIVIL SERVICE REGULATIONS

The parties recognized that the Civil Service Commission has general Authority on all job
titles and that the Civil SBervice Rules as reviged September 15, 1975, Title 4, of the New Jersey
Administrative Code, Department of Civil Service shall be applicable-.

The administrative and procedural provisions and controls of the Civil Service T.aw and
the Rules and Regulations promulgated thereunder arc to be observed in the administralion of
this Agreeiﬁent, except and to the extent that [hjis Agreement pertaing to subjects not therein
contained. Where the terms of the Agreement sper.:ifical}_éy' indi;cate an understanding contrary fo
or in conflict with any such provisions, the parties agree to jointly seek modification or amend-
ment of the particular rule or statute to be then consistent with the texms of the Agreement, by

appeal to Civil Service or the Legislature.




ARTICLE 1V
MANAGEMENT RIGUTS

Scetion 1: Subject to the provisions of this agreement, the Union recognizes that the
manacement of all operations, the control of the properfies and the maintenance of order

and efficiency, is vested solely in the Employer.

Scetion 2: The Union and the Employer agree that the Employer shull retain its manage~
ment rizhts, including but not imited to the right to:

A, Direct the work force, hire, promote, transfer, assign
or reassign, discharge, suspend or discipline {or cause
and to maintain discipline and efficiency, and the risht to
relieve employees from duty because of Iack of work or
other legitimate reasons is vested solely in (he employer,
provided that this will not be used Tor the purpose of
discrimination against any member of the Union, and in
accordance with the ferms and provisions of this
Agreement,

B, In addition, the services provided to the public, the
locations of the parks, the schedule and hours of operutions,
the methods, processes and means of operation, including
the type and number of machinery, lools and equipment
and the selection, procurement, design and control of
such machinery, tools and equipment, are solely exclusively .
the responsibility of the employer. )

C. 1t is also recognized that the employver has the right {o
purchase the services of others by coniract or otherwise,
to make reasconable rules and regulations which shall be
equitably administered and adhered Lo, which shall not he
inconsistent or contrary to this Agreement.
Section 3: The Employer agreeg that the purchase of services of others by contract or

otherwise shall not displuce or adversely effeet the status of the emplovees of the Board of

Recreotion Commissioners.



Sechtion 1.

ARTICLE V

UNTON STEWARDS AND UNION REPRESENTATION

The employer recognizes and agrees to deal with the aceredited Union

Stewards and Representatives of the Union in all matters relating to gricvances.,

Section 2.

A written lisl of the Qfficers of the Union and {he Union Stewards with the

specific areas they represent shall be furnished to the Eroployey immediately after their

designation and the Union shall notify the Employer promptly in writing of any changes of

such Union Officers.

Scetion 3.

Section 4.

Scction 5.

4]

Seciton 6.

The number of Union Stewards in addition to the Chief Steward shall nol excee

QOne (1) Steward Representing~-Craft Fmployees

One (1) Steward Hepresenting-Professional and Technical Fmployees

One (1) Steward Representing-Clerical Employees

One (1) Steward Represenling-Fach Park Administrative Area (As Indicated
On The Organization Chart, Appendix A) -

The Union Negotiation Committee shall consist of:
{Those as included in Section 3 above.)

The Union Grievance Committee shall consist of:

One (1) Chiefl Steward

One (1) Steward from the appropriate work area involved
and the aggrieved employee

A Steward may invegligate the specific grievance, provided it is in his or her

assigued work area, and assist in its presentafion. Such time as needed in tonding to this |

procedure shull net exceed one (1) hour in any one day for these Stewardg involved, The

employees und Stewards upon cessalion.of work for purposes of the procedure and resuming

work shall report to their immediale supervisor and record the time spent on the grievance

procedure. YWhen 2 Steward is requived tu leave his/her work for the haudling of a grievanc

Yom Aot ATl ca nabifir thair Tmmeedinte suncrviaor.
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UNTON QTFWARDTS ANT) TINTON REPRESENTATION

Section 7. Represeniatives of the Union who are nol employees of the Employer shall
Le granted visitation rights to the work area for the purpose of consulting with an employee
wha has a grievance, investigating a grievance, and representing an employece at a

grievance hearing. Notification for euch access shall be given in advance through the

Board of Recreation Commissioners’ Secrelary-Director or his Designee,



ARTICLE VI
GRIEVANCE _ PROCEDURT.

Section 1. The purpose of this procedure is to sccure al the lowest possible Tevel
equitable seolutions fo the problems which may, from tire to time, arvise affecting emnployees
as a result of the interpretation, application or violation of this Agreement belween the

EImployer and the Iinion,

Section 2. A V"Grievance' shall mean a complaint thal there has been u vielation,

misinferpretation, or inequitable application of any of the provisions of this Agreement,

Section 3. 1t is the infent of the parties of this Agreement to anticipate and diminish
causes of grievances and to settle any which arise, informally at the lowest practicable
level of supervision and there should be time limits between the iniliation of a grievance and
its occurrence between steps of the grievance procedure, and the time in which each answer
must be given, and that the procedure in this Section shall be the exclusive method of
pursuing gricvaﬁces as defined, and a condition precedent o initiation of legal proceedings
by either party. Any grievance not initiated, or pursued by the Union or aggrieved employee
wilhin these time limits, will be'considered setfled on the basis of the last ’Fimely demand or
answer by the Employer unless, the time is extended by Agrccmer-zt of both parties. railure
of the employer to provide an answer within the prescribed lime astomatically moves the

grievance to the next step.

Section 4. Any grievance or dispute which may arise between the parties including the
applicalion meaning or interpretation of the Agreement shall be setiled in the following

manney:

STED 1: Oral Grievances—~The aggricved employee or group of
emplaoyees shall ovally present and discuss their grievance
to their most immediate supervisar within seven (7}



- ARTICI.L VI CONTINUED ’
GRIEVARCE PROCEDURL

working days following the occurrence of the event (s)

on which the gricvance is bused, The Supervisor shall -
cive a verhal answer within three (%) working days of
the dafe of presentation of the grievance. The shop
steward for that area shall be with the agprieved
employee(s) at the {ime he presents his grievance
informally {o his most immediate Supervisor. The
aggrieved employee(s) may present his or her own
grievance,

STEP 2; Writien Grievance—~if such a grievance is not settled in
Step 1, it shall be reduced to o reasconably detailed writing,
dated and signed by t‘ne aggrieved employpp(q) , OT zmd

seven (’T) wor ¢ing days ttfu:*r th € C},Upi’l‘\/’l 301" oral answer
ig given, The chief steward for the Unlon may present
this written grievance and in turn, shall sctup an
appointment to discuss the grievance. Managemeni shall
reply in writing to the gricvance within three (3) working
davs of the date of presentation of the written grievance,
The chief steward shall indicate his acceptance or
rejection of the decision and place his signature on the
form provided, The aggricved employee(s) may present
his/her own grievance.

STEP 3: Appeal of a Written Grievance—~In'the event a satisfuctory
judgement is not made in Step 2, the grievance shall he
presented by the Chief Steward to the Secreturv-Director
of the Board of BRecreati oy issioners or his designece
within seven () working dava_oifer Sfep 2. The ety .
Director or his designee shall roply in writing to the
grievance within three (3) working days of the date of
presentation of the written grievance. The Chief Stewnd
shall indicate hig scceplance or rejection of the decision .
The agegrieved employee(s) may present his or her own
grievance.

STER 4: Final Appeal of a Written Grievance--In the Bvent a
satisfactory adjustment is not made in Step 3, a grievance
shall be formally presented in writing by lthe Union_

Grievance Committee 1o the Secretary-Director of the

Board of Recreation Commissioners within seven (7) workinge.
days after Step 3. Grievances Tec‘owed no Liler thoen seven (7)
davs prior to u regular Board Meaeting shall e hoard by

the Doard of Recreation Commissioners at said Boar ol Meeting.
The Board of Necreation Commissioners decision shall be '
given in ‘__ivri{,ing;’; within seven (7) working days from the

dale of that meeting.,




ARTICLYE VT CONTINUTD
CGRIFVANCE PROCTEDNIRE

The decision of the Board of Recreation Commissioners
shall be final and the grievance shall be cousidered settled
on the basis of the Board of Reereation Commissioners
decision, Step 4, uniess the Union within seven (7) working
days after the Board of Recreation Commissioners has
rendered its decision request in writing an additional
meeting as provided in Step 5, or unless the union would
in afore mentioned period notifies the Board of Recreation
Commissioners in writing of its infention {o submit the
gricvance {o arbitration or appeal to the New Jersey
Department of Civil Service (Civil Service). The aggrieved
employee(s) may present his/her own grievance.
Disciplinary actions which involve penalties that are
appealable to Civil Service, the employee must choose and
so indicate on the grievuancce form, cithey utilizing the fifth
step of this grievance process (binding arbitration), or
appealing directly to Civil Service within the allowahie
fime period, In o case will the employee he allowed to
utilize both binding arbitration und the New Jersey Civil
Service Commission in appealing disciplinary actions of
the cmployer. '

STEP 5: Rinding Arbitration--Crievances not settled in Step 4 of
the Grievance procedure may be referred io arbitration,
Request for arbitration shall be made in writing within
seven (7) working days alter the Poard of Recrcation
Commissioners decision is given in Step 4, Upon receipt
of gaid request, the moving party shall request a list of
arbitrators from the New Jersey Public Employment
Relations Coemmission (PERC).
Scetion 5. The arbitrator shall be sclected from o list of arbitrators submifted to the
pariies by PERC. The Employer and the Union shall mutually agree on the arbitrator

gelected from =said list, ¥f mutual agreement as to selection is not possible, the parties agr

to allow sclection by PERC according fo its rules and regulations.

Section 6. In the event thal a grievance is taken to arbitration, all proceedings shull be
governed by the rules and regullations then pertéining lo PERC with respecet to the arbitralic
of labor grievauces. The compensation of the arbitralor and the expenses of the arbitratior
shall be shared equally by the Employer and the Union or Employec. 'The :trb_itrutor shall
issue a written opinion {o the Employer, the Union, and Employee(s), setiing forth his

deriainn with respect to the grievance.



_ARTICTT VI_CONTINUED

F T AL RERD I
GRIEVARUL ¢#ROURDUIUY

Section 7, Should any party to the arbitration request a transeript, the cost thereof shall
be borne solely by the party requesting it, The arbitrator shall not have the power to aller,

amend, add to, or revise any portion of this Agreement.

Section §, Saturdays, Sundays and Holidays as identified in this Agreement shall not

be considered working days in the compuling of the time provided for in the foregoing, Any
written decision or written answer 1o a gricvance made at any step which is not appealed to
the succeeding step within the time limits provided, or within such addition peried of lime
as may be mulually agreed upon in wrifing, shall be considered final settlement and such

settlament shall be binding upon all parties.

Section 9, Any employee(s) shall be entitled to the assistance of a Union officer or
representative in gll steps of the foregoing grievance procedure. An employee(s) shall
not lose pay for time spent during his regular working hours al the foregoing steps of the
grievance procsdure., In the event that it is necessary to require the attendance of other

employees during any of the above steps, such employces shall not lose pay for time spent

beyond the employee's noisally scheduled working hours,

Section 10. The nummber of days indicaled at cach level of the grievance procedure shall

be considered as a maximum and every effort shall be made to expedite the process.

Section 11. When an employee disagrees with a supervisory directive, he/she ghall
perform the work and grieve later, except in cases where il involves unsafe working

conditions,

Section 12, Nothing herein contained shall be construed as Ihiting the right of an
cmployee having a grievance to discuss the mafter informally with his/her immediate

“rI

supervisor.
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ARTICLE VII

| HOURS OF WORK

Section 1: The nature of providing the general public of Monmouth County with

Park and Recreation opportunities requires that the parks and their employees be

available to serve the public on weekends, holidays and cvenings.

Section 2: Since the nature of the work involved requires confinuous operation on
a twenty-four (24) hour per duy and a seven (7} day per week basis, cvery effort will ba
made to assure that gll employees within their work area will have a reasonable share of

Satordays and Sundays off, as schednling permits,

Section 3: The employer agrees that except for certain clericgd employees that
forty (40) hours per week, cight (8) hours per day, exclusive of any Junch break, five (5)
days per week, shull constitule a regular weck's work. Clerical eﬁ}ployees, unless
othefwise noted, shall work thirty-five (356) hours per week, scven (7) hours per day,

five {5} days per week, exclusive of any lunch break.

Section 4 Shift schedules ghall be posted by the employer al least two (2) weeks

prior to the beginning of work scheduvle.

Section 5: A sick day (or days) used by an cmployee is nol counted in delermining .
whether the cmployee has worked over forty (40) or thirty~five (35) hours {as appropriate)
in a work week provided that such an absence (or absences) has caused the need for
his/her overtime. A holiday {or holidays), a personal day (or days) or a vacation day

(or days) used by an employee is counted in determining whether the cmployee has

worked over forty (40) or thirty-five (35) hours (as appropriute) in a work weck.



_ARTICLE VII CONTINUERD
HOURS OF WORK

Section 6 Meal period, work break, and clean-up time. ‘The policy of the
Board of Recreation Commissioners is for employees lo have a one-half (1/2) hour
meal period and it is also the poliey to have two (2) ten (10) minute rest periods,
one (1) in the morning and one (1) in the affernocon, Since each work unit has its own
unigue problems the scheduling of rest periods shall i;e worked ovt individually for
each work unit.

A ten (10) minute personal clean-up period at the end of the work day shall be
granted, when necessary, to any employee whose job involves contact with dirty or

pgreasy tools, eguipment or objects.



ARTICLE VIIT
OVERTIME

Section 1: Yull ime employees in the following job titles:

1. Sr. Park Planner

2. Park Planner

3. Park Plomuner Trainee
shall he compenéated for overtime hours worked on the sixth (Gth) and seventh (7(h)
day of the work wesk or scﬁedu]ed night meetings, excluding lunch break, at the
rate of time and one-half ( 1/2). Hours worked in excess of ¢ight (8) hours per day
shall not be compensated for as qvertimc hours worked. The work week for full {ime
employees in the job titles listed in this section shall be eonsidered Monday through
Friday,

Permanent part~-lime employvees in job titles as Iisted in this section

shall be compensated for overiime hours worked atl the rate of time and one-half (1 1/2)

for hours worked in excess of cight (8) hours per day.

Section 2: Full time employees in the following job titles:
1. Carpenter 8, Mechanic
2. Electrician 9. Sr, Draftsman
3. Sr. Graplic Artist 10. Draftsman
4. Graphic Artist 1. Sr. Account Clerk (Steno)
6. Graphic Artist Aide 12. Account Clerk (Steno)
6. Asst, Graphic Artist 13. Account Clerk (Typist)

7. Sr. Mechanic
shall be compensated for overtime hours worked on the sixth (6th) and seventh (7th)
duy of the work week or in cxcess of cight (8) howrs. per day, excluding lunch break

at the rate of time and one-half (1 1/2). The work week for full time employees in the

job titles listed in this seclion shall be considered Monday through Friday.
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ARTICLE VITI CONTINUFRED
OVERTIME

Oy

Permanent part-time cmployees in job titles listed in this scetion

shall he compensated for overtime hours worked at the rate of {ime and one~half (1 1/2)

~for hours worked in excess of cight (8) hours per day,

Section 3: rull time emplovees in the following job titles:

Sr. Clerk Sieno
Clerk Steno

Sr. Clerk Typist
Clerk Typist
Clerk

LN I
4 & 0¥

oy |
-

shall be compensated for overtime hours \_vorl»?ed on the sixth (6th) and seventh (7th)
day of the work week or in excess of seven (7) hours per day, excluding lunch breaks,
at the rate of time and one~half (1 1/2). The work week for full time cmployees in the
job titles listed in this section shall be considered Monday through Friday,
Permanent pari-time employees in job titles as listed in this sectlion shall
he cormpensated for overtime hours worked at the rate of time and one-half (1 1/2) for

hours worked in excess of seven (7) hours per day.

Section 4: TFull time cmplovees in the following job titles:

i. 8r. Counly Park Ranger 8. Horticulturist

2, County Park Ranger 0. Recreation Leader

3. County Park Ranger Trainee 10. Recreation Leader Lrainee

4, Conceszsion Worker 11, Recreation Supv. Trainee

5. Tood Service Worker/ 12. Sr, Park Interpreter
Luncheoneife Worker 13, Park Interpreter

6. Reservations Clerk Typist 14, Park Inferpreter Trainee

7. Telephone Operator
shall be compensated for overtime hours worked on the sixth (G6th) and sevenil (7th) day

of the work week or in excess of eight (8) hours per day, excluding lunch break, at the

rate of lime and one-half (1 1/2),



ARTICLE VIIT CONTINUED

OVERTIME

Permaneunt part-time emnplovees in job titles as listed in this section shall

he compensated for overtime hours worked at the rate of time and one-half { 1 1/2) for

hours worked in excess of eight (8) hours per day.

Section & It is understoad that full-lime employees in the following job titles:

1. Sr. Park Inferpreter
2. Park Interprcter

at the time of union ratification of this agreemen! may clect to continue to be compensated
for overtime hours worked on the sixth (6th) m-' sevenlh (7thy day of the work week or in
excess of eight (8) hours per day, excluding lunch break, as compensatory time off (CTO)
at a straight time rate, No full time employees ag listed in this section shall be allowed
to carry more than eighty (80} hours of acerued (CTQ) overtime into the new year., Any
(CTO) overtime in excess of this amount shall be aufomatically climinated on Janpary Ist
of the new year. 'The work week for full-time employees in job titles in this scction and

on the payroll as of November 15th, 1976, shull be considered Monday through Friduay, -

Section 6: it is understood that employees shull be required to work reasonable amounts
of overtime when the necesgity arises. IDivery effort shall be made by each supervisor to
have overtime distributed fairly and equitably within each work u-nit ameng all employees
- cualified to perform said work.
Overtime assignments will be made by rotating seniority lists for qualified
employees in each work unit. An overtime refusal will be {reated as overtime hours worked

for purposes of equal distribution of overtime.




; ARTICLE IX
CALL IN PAY

Scetion 1: Full-time employces called in or called back oulside of their regular scheduled

shift, shall be guaranteed a minimum of two (2) hours pay at the rate of time and one~half their

regular hourly rate. In addifion, employees ghall be entitled {o payment at the rate of time and
. one-half for hours acteally worked in excoss of two (2) hours.

Section 2: This "eall in" guarantee shall not _:Lpply if the hours worked are prior to or

immediately following an employee’s regular shift, or is scheduled overtime in which event the

regular overtime provision of this Agreement shall apply.




ARTICLE X

APPROVIED PAID HOLIDAYS

Section 1: The paid holidays entitled por year [or cmployees include the following days:
1. New Year's Day 8. Columbus Day
2. Lincoln’s Birthday 9, Election Day
3. Washington's Birthday 10. Veleran's Duy
4, Good ¥riday 11. Thanksgiving Day

5. Nemorial Day 12, Christmus

6. Independence Day .
7. Labor Day

Section 2: Tf an employee's regularly scheduled day off falls on any of the ahove

mentioned days, he/she will reeceive an additional day's pay at straight time during that

pay period and shall not be enlitled to an additional day off.

Section 3: If an employee works any of the above listed days, he/she shall be entitled
to pay at time and one-half plus the regular day's pay. These employces will not be entitled

to another day off,

Scction 4: Other holidays which may L declared by the Monmoeltth Counly Board of
Chosen Freeholders and granted o other County Bmployces chall be extended to employees

covered by this agreement,




ARTICLE XI
LEAVES OF ABSENCE

Section 1: T.ecave of Absence with Pay--hMoumouth County recognizes military leave,
educational leave, and jury leave, according to stale statutes and New Jersey Department
of Civil Service Rules. Appropriate approval must be granted for such leave to be granted,

. Section 2: Leave of Absence Without Pay--Leaves of absence without pay may bhe

granted for an Initial period of six months and a period notl lo exceed one year., Appropriate

approval must be cbfained to be granted such leave, Approval shall be an Administrative

7

decision of the Sscrefary-Director of the Board of Recrealion Commissioners and will
be deter.mi ned on whether or not granting of such leave will be in the best interest of the
Board of llecreation Commissioners.
Section 3: Vacation Leave--

A, Vacation shall be earned according to the following schedule:

1. One working day for each month worked during the first calendar
year of emplovment,

2, Twelve (12) working days per yvear after the first calendar year
and up lo and including five (5) years of service,

3, Tificen (15) working days per year after five (5) years and up to
and including twelve (12) years of service,

4. Twenly {20) working days per yvear afler twelve (12) years and up

; : and including twenty (20) years of service. -

5, Twenty-five (25) working days per year afler twenty (20) years of

service,

. Those emploved between Junuary 1t through June 30th, during the
first calendar year of employment will be credited for that year of
service in determining vacation leave, Those employed after June 30th
vill not have that year of service included in determining vacation
leave,

C. Vacaticen time shall be used within the yeaur that it is earned; no
vacation time shall be carried over into the next year. Speeial
consideration for carrying earned vacalion time into the next yvear -
will be considered on an individual basis, In no event will more than
one {1) years earned vacation lime be brought forward into a new year.
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ARTICT.E XI CONTINUED PAGE 1

: LEAVTES OF ABSENCIE

D, The employer shall have the right to determine the scheduling of
an employvee's vacation. The emplover agrees to give rcasonable
consideration to an employee’s wishes in this recavd, Where
conflicts in choice of dates occur, preference will be goverened
by seniority insofar as cffective staffing vequirvemeonts permit.,
Vacation requests consisting of five (5) or more consecutive days
shall be made {o the employees supervisor no liter than April ist
of each vear, No more than two (2) weeks of continuous vacation
time shall be taken consecutively unless the Sceretary-Dirvector

. or his designee ghall determine that {he taking of additional
' consecotive vacation days will not interfere with the operations of
The Board of Recreation Commissioners,

E. Part-time permanent employees will be eligible for vacalion leave
on 2 pro-rated basis, based on the hours worked each month. For
example: If a part-time emplovee worked full Lime for a particular
month in the first calendar year of employment, he or she will be
enlitled to one day vacation for that month, If the-employee did
not work at all in a particular month, he or she would not be
entitled to any vacalion credit for that month.

F. Employees muslt work @ minimum of six (6} months to be eligible
for vacation lime off.

G, In determining the monthly computation for days earned, those
emplovees hired between the first and the {ifteenth of the month
will be credited for vaculion leave purposes. Any cmployee hired
after the fifteenth of the month will not receive credit for that
particular month.

II. Upon tevmination employees will be credited on a pro-rated hasis for
the calendar year by the actual time worked during that year. In
determining the monthly computation an employee musl terminate
after the fiftcenth of the month to be credited with service for that
month,

Section -2 Sick Leave--

A. All employees covered by this Agrcement and cligible for sick leave
with pay shall be enlitied to the use of sick leave as governed by
New Jersey Civil Service Trules and as provided herein;

1. One (1) day per month for the first (1st) ealendar year of service,
2, One and one quarter (1 1/4) days per month for cach month
thereafter.

B. Sick leave shall be accumulative from year to year; however, only
carned and unuged sick leave may be usaed by an cinployee,



ARTICLE XT CONTINTTT)
LEAVES OF ARSENGE,

C. Part-time permanent cmployees will be eligible for sick leave an a
pro-rated basis, based on the honrs worked each wonth, TFor example:
1f a part-time employee worked full-thine for « partieular month in the
first calendar year of employment, be or she will be entifled to one (1)
day sick leave for that month, 1If the eroployee did not work at all in
a particular month, he or she would not be enlitled to any sick leave
credit for that month,

D. In determining the monthly computidion for days earned, those employees
hired belween the first and f{ifteenth of the month will be credited for
sick leave purposes. Any employee hired aflter the fifteenth of the
month will not receive credil for that particular month.

7. B8ick lcave may be utilized hy employees when they are unable to perform
their work by reason of personal illness, accident or exposure to
contagions disease. Sick leave wnay also be used for short periods
because of dealh in the employec’s immediate family or for the attendancs
of the employee upon a member of immediate family who is seriously
ill, but such sick Jeave shall not include any extended period where
the employee serves as nurac or housekeeper during this period of
illness. '

¥, TReporting of absence on sick leave as per Civil Service Rule 4:1-17,17
1. If an employee is absent for reasons that enlitlc him to sick leave,
his supervisor shall be nolified promptly as of the employee's
usual reporting titme, except in those work situalions where nolice
must be made prior to the employvee's starting time:

a. Failure to so notify his supervisor may be cause of
denial of the use of siclk leave for that absence-and
constitute cause for disciplinary action; .

b. Abgence without notice for five (6) conseceuntive days
shall constilute a resignation under Scetion 16,14
{resignation resulting from unatithorized absence)
of thiz Chapter,

G. Verification of sick leave as per Civil Serviee Rule 4:1-17.18
1. An employee who shall be absent on sick leave for five or more
consecutive working days shall be required to submit acceptable
medical evidence substantiating the illness:

a. An employcee who has been absent on sick leave for
periods totaling ten (10) days in one calendar year
consisting of periods of less then five (5 days,
shall submil acceptable medical evidence for any
additional sick feave in that year unless such illness
iz of a ehronic or recurring nature requiring recurring
abgences of one day or less in which case only one
certificate shull he necessary for a period of six months;




Il B o e £ R s A1 im i R ek 0 an Mo Aeesmak e o)t e e

ARTICLE XT CONTINULED
LEAVES OF ADBSENCI

b. The employer may require proof of illness of an
employee on sick leave, whenever such requirement
appears reasonable. Abuse of sick Jeave shall be canse
for disciplinary action.

2. In case of leave of absence due to exposure {o contagious disease,
a cerlificate from the Department of Ilealth shall be requirved,

3. In case of death in the immediate family, reasonable proof shall
be required,

4, The employer may reguire an employee who has been absent
because of personal illness, as a condilion of his return to
duty to be examined, at the expense of the agency, by a physician
designated by the appointing authority. Such examination shall
establish whether the emplovee is capable of pevforming his normal
duties and that his return will nol jeopardize the heulth of other
employees,

H. Accumulation of sick leave credits ag per Civil Service Rule 4:1-17,21
Sick Yeave and vacation Icave credits shall continue Lo accrue while an
employee is on leave with pay, Credits shall not acerue while an
employee is on any leave without pay except military leave.

I. Absence without leuve as per Civil Serviee Rule 4:1-17, 23
1. Any unautherized ahsence of an employee from duly shall be an
ahsence without lcave and is cause for disciplinary action.

Z. TLeave granted for a particular reczon and used for a purpose
other than that for which such leave has been granted shall be
an unauthorized absence and may be cause for disciplinary
action.

- J. If there appears to he an abuse of sick leave privileges and puallerns
of such abusc are apparent, the supervisor may request upon prior
notifi cation from the cmployee invelved, a medical excuse for even -
one day's absence. '

K. All sick leave is subject to approval by the Secretary-Director or
his designee and, where appropriate, to approval hy Civil Service,
Such gpproval will not be unreasonably withheld.




ARTICLE XI CONTINUED

LEAVES O ADSENCE

Seciion 5@ Persenal Doys--

A, All permanent and provisional full-time employees are enlitled to three (3)
personal days leave per year with pay,

B. TReausst for personal days shall be made in writing and approved in advanc
of the reguested date or dates fromn the employee's immediate Supervisor,

C. Application for personal days shall be made af Icast five (5) working days
in advance unless in case of emergency.

D, Personal days must be used within the calendur year and ghall not be
cumulative from year lo year, :

L. Persenal days shall not be granted at the beginning or end of a vacation,
or pzid holiday, except in case of emergency or death in the immediate

family.

F, All requesis for use of parsonal days shall he submitted on the required
applicaiion, :

- G. All personal days are subject to approval by the Secretary-IMrector or
his desiynee, and shall not be unreasonably withheld.

Section 6: Maternity Leave-~Permanent full-time and pa_rt—ti.me female cinployees who
have complefed their working lest period may request that earned and accumulated gick lecave
he granted during the time prior to the expected dute of confinement (dale of delivery) and for
one (1) month after the actuel date of confinement. '
Section T: Jury Duty--An employee summoned for jury duly shall receive hig regular
pay {rom the Employer for such period. Such employee shall report for his regular work
while excused [rom such aticndance in court-un].css it iz impossible or unreasonable for
bim to do so.

Any payment received for jury duty must be returned to the Employer less
allowance for travel and meal expense,
Section 8: Union Business-—The Chief Steward shall be allowed up Lo five (5) days leive
with pay within a calendar year to attend to 1Tnion 1:-11311;.9.53, including convenlions, but
excluding negotiations and grievance mectings. Said days shall not be.s carried over to the -

-

followiny year if unused, A leave of absence for the Chict Steward without pay for Inion
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ARTICLE XIi
BENEFITS

Section 1:  Social Security--All payroll employees have deductions taken from their
salary for Social Security paymenfs, Rates of deductions are determined by the ederal
Government. Social Security benefits are in addition to pension puyments.
Section 2:  Health Benefits~~All permancnt and provisional full-time employees are
eligible for Basic and Major Medical Bencfits on a group basis. Coverage is provided hy the
Hospita.l Service Plan (Blue Cross), the Medical - Surgical Plan (Blue Shield), and the Rider
J Plan of New Jersey under the 750 Plan. |

Major Medical is provided by the Prudential insura_nce Company of America.-

Employees become eligible af the beginning of the envollment period as
determined by the Insurance Company. Optional enrollment [or dependents is provided to
all employees, This premium is paid by the Employer.
Section 3:  Supplemental Puyments for Accumulated Sick Teave--All permanent employees
who are enrolled in a recognized public relirement system are entitled to a lump sum payment
as supplemental compensation up Lo 50% (percent) of all earned and unused sick leave upon
retivement up to $1.2,000, |
Scction 4: Workmen's Compensation~~All employees who sustain on the job inju.ries are
covered hy workmen's compensation insurance provided by the Employer through a private
carrier, The premium is paid by the Employer. Bach cluim will be raviewed and appropriate
action will be taken according to workmen's compensation insurance ziﬁd existing workinen's
compensation laws,

Scetion 5: Temporary Disability Tncome Insurance--All cimnployees, excluding, in any case;

employces who work less than twenty (20} hours a week, and who have been in the service of

the Employer for six (8) monihs, are entitled to disability insurance. Coverage will be
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regular treatment by a physician. Payment will be 66 2/3% @er cent) of weekly
pay providing the payment shall not exceed §150. 00 per week. Payment coverase
will begin after a fourteen (14) day period from the time of disabilily or illness or
after the badanee of accumulated sick lcm;e, whuatever is longer, Coverage during
this inttial fouricen (14) day poriod will be :LCCOL‘Qing to prescribed sick leave

regulalions,

Scetion 6: Pension-~All classified cmployees who are of permanent status are

required to enroll in the Public Employee Retirement System. This plan provides

for:

A. Retirement allowance based on 1/60th of the averave
salary of the highest three (3) years of service
rauitiplied by the number of years of service,

B. XYon~contributory life insurance.

C, Contributory life insurance

. Supplemental variohle wnuily plan.

E. Plan for borrowing [rom the pension fund.

Section T: Prescription Drug and Medication Plan shall be extended to

employees covered by this agreement when granted to other County Emplovees under

the divect control of the Board of Chosen I'reehalders.,

Section 8: Tuition Refunds shall be provided to employees who successiully

complete course work as approved in advance by the Secretary-Director or his

Designes,
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ARTICLE X1I
BULLETTN BOARDS, WASHROOMS, AN) SHOWERS

Secticen 1, The Union shall have the usc of a Bulletin Board on the Employer's premises
for posting of notices relaling to Union meetings,official business and social functions only.
No notice shill be posted until it has been submitled {o, and approved by the Secretary-Dircct

of the Board of Recreation Commissioners, Such approval shall not be unreasonably withheld

Section 2. 'The employer shall provide washrooms and showers in work areas for
cemployee use where practicable., Newly constructed or renovated employee work areas shall

contain washrooms and where required, shower facilities.
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ARTICLE XTIV .
DISCRIMINATION & CORRCION

Section 1. There shall be no discrimination, interference, or coercion by the Employer or any

&

of its agents against the emplovees represented by the Union because of any membership or
activity in the Union. The union or any of its members or agents shall not intimidute or

coerce employess into membership,

Seetion 2. The employer and the Union agree that there shall be no discriminat.ion against any
employec or applicant for employment because of race, creed, color, national origin, ape, sex,

ancestry, relizion, mariial statns, or liability for service in the armed forces of the United States

in complance vith all applicavle Federal and State statutes, rules and regulations,



ARTICLE AV
DULS CHECEH OI'F

? Section 1. The Employer agrees, for each of its employces covered by this

Agrevment who individually, in writing, authofizes the Emplover to do so, that it will
deduct from the earnings payable to such employese, the moenthly dues and initiation fees,
if any, for each such employee's membership in the- Union,

Section 2, The Union agrees lo lurnish written authorization in accordance with
the statute (K. J.8.A. 52:14-15.9 (e) ) from each employee authorizing these deductions.
The Union further agrees to be bound by all provisions of said statute, as well as all
other applicable provisions of law pertaining te dues check off.

President or an International Hep'rCSenta‘;ive of the Union in writing to “.le Employer., A l
certification which changes the amount ot dues shall become cffective on the first pay
period from which dues are deducied following a len (10) day period after such certification
of change is received by the Employer.

Section 4. The Union dues deducted from an employgo‘s pay will ba fransmitied
to the Secretary Treasurer of Focal 417 of the Union hir check within two (2} wecks aflter the
first period in which deductions are made, and within two (2) weeks after such deductions
are made cach month therealter, and said dues deductions will be accompanied by a list
shl-'_}wing the names of all emmployeces for whom the deductions \;rere made.

Section 5. The Union shall hzn}e no right or interest whatsoever in any money authorized
to be withheld until such money is actually paid over to them., The Employer or any of its
officers and employees shall not be liable for any delay in carrying out such deduclions, an.d
upen forwarding cheek in payment of such deductions by mail to the Unions last known address,

the Employer and its officers and employees shall be roleased from all liability to the

emplovec—assignors and to the Union under such assignmaoents.
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. ARTICLE XVI
SAVINGS CLAUSE

Sectiop 1, It is understood and agreed that if any provision of this Agreement or the
application of thiz Agreement to any person or eircumnslance shull be held invalid, the remainder
of this Agreement or the application of such provision 1o other persons or eircumstances shall not

be affected thereby.

. Section 2. If any =uch provisions are invalid, the Employer and the Union will meet for the

T

purpose of negotinting changes made necessary by applicable law,
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ARTICLE XVII
JOB OPERINGS & PROMOTIONS

Section 1. A job copening, vacancy, and nolices of examim tion shall be posted on an

appropriate bulletin hoard for a period of five (§) working days.

Section 2. The employer will endeavor to {11l permanent job opcningis by promoting
employees from the next lower rated job titles, provided those employees possess the
requirements enunciated by Civil Service Law and who are subsequently certified by
Civil Service. In all instances, employees ‘promoted must possess the gkill, ability, and

knowledge to perform the dutics required of the higher rated job,

Section 3. 1f {here are two (2) or more cmplayees with relatively equal skill and ability
to perfu]‘rm the work, at the discreﬁon of the administmtion; the employee with the greatest
seniority shall be given preference. If the employee with the greatest seniority cannot
perform the higher rated job, once promoted to the higher r:—;.tef:i job, then the adininistration
shall promete the employee which it deems to bhe 1:1;9 next cligible and return the other

employee o the lower rated joh and the original salary rate prior to the promotion. ‘
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ARTICLE XVIII
PROBATIONARY EMPLOYEES

Scction 1. New provisional employees will be regarded as probationary for the first

one hundred (100} days, Ebut nol less than sevenly (70) working dztysj during which time the
employer can‘reprimand or discharge without being challenged by the Unien. There shall be
no responsibility for re-employment of probationary employees if they are discharged during

this probationary period.

Scction 2. Newly promoted provisional employees will be regarded as probationary for
the first ope hundred (100) dayé,[but not less than sevenly (70) worl-:ing days | in the new
position; the employer can roturn the employee to the lower rated position und original salavy
rate prior to prometion without being challenged by the Union. Reasons for failing a

prchalionary pericd shall be enumerated and furnished {o the employee,

Section 3. New provisional employees in Trainee Positions will be regarded as probation-

ary employees for the [irst gix (6) months of cmmployment,

i

Section i, The formal Civil Service probationary period shall be waived upon permanent
appointment from Civil Sevvice Certification lor those employees in Section 1, 2, and 3

ghove, who have successfully passed said probationary period.

Section 5. Newly appointed or promoted permanent employees (those appointed directly
from the appropriate Civil Service Tist) will be provided with the mandatory three (3} month

probationary period.



AGTICLE XIX
TRANSIERS
(FQUAL WORK FOR LQUAL PAY)

Section 1. An employee may be femporarily assigned to funetions of a
different job title with a higher pay range within the unit covered by this Agreement
for a reasonable period of thme (2 reasonable peried of time i5 defined as ten
(10) consecutive working days). Commeneing the eleventh (11th) consecutive day,
the employee's compensation shall be increased by five (S%) percent more th;’m
his/her current salary immediately before the assigiment or to the minimum rate
of the new job title whichever sum represents the greater sum to the employee,

Section 2. If any employee is lemnporarily transferred fo a different job title with a lower ra
of pay within the unit covered by this Agreement, ke shall continue fo reccive his own hasic
hourly rate.

A temporary transfer to a different, higher paying job title requires the
enmployee to assume all dulies and responsibilities of the new position in ordexr to receive the

higher rate for the job.



ARTICLLE XX
DISCIPLINE AND DISCHARGE

Section 1 The parties agree thal nothing herein shall in any way prohibit

the Fmployer from discharging or otherwise disciplining any employee covered by
this Agreement, recardless of seniorily, for just cause. Notice of discharge or
discipline shall be served upon the employee involved with a copy furnished to the

Chief Steward at the time of discharge,

Section 2: In the event that a discharged employee [eels that he has been
discharged unjustly, said discharged employee and/or the Union, shadl have the
right {o file 2 grievance, which must be in \»Titiﬂf;, with the Employer within
geven {7) working days irom the time of discharge. Said grievance sha}l he
initiated at the fourih (£ih) step of the grievance procedure as herein provided, If
no grievance is filed within the time period specified, then said discharge shall be
deemed to be ohsolule unless such {ime peried is extended by mutual :agrcemémt ol

both parties.

Scction 3: In cases of discipline the normal grievance process shall apply.



ARTICLE XXI
LAYOTF AND RECALL

Seniority shall govern the lay off of employees. Employees with the least seniovity
within a given title shall be the first to be laid off. Recall of employees within a given title

shall be in reverse order. All layoffs and recalls shall be in accordince with New Jersey

Civil Service Regulations.
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NO STHINF KO LOCKOUT

Sccetion 1: it is recognized that the need for conlinued and uninterrupted operation
ol the Employer's departments and agencies is of paramount importance to the citizens of
the communily and that there should be no interference with such operation.

section 2 Adequale procedures having been provided for the cquilable scttlement
of grievances arising out of this Agreement, the parlies hercto agree for the term of this
Agreement, that there will not be and that the Union, its officers, members, agents or
principals will not engage in, or sanclion, strikes, slowdowns, job aclion, mass resignation,
mass abs.-;ent.eeism, or other similar action w.hic:h would involve suspension of or
interference with normal work performance. The Unioﬁ agfces that it will do ¢verything
in its power to prevent its members, officer, representatives anq cmployees, eithar
individually or collectively from participaling in any unauthorized strike, work sloppage,
slowdown or other alorementioned activity.

Section 3: The Employer shall have the right to discipline or discharvge any
ernployee encouraging or causing & st.riko, slowdown, or other such inlerference.

Seclion 1: In consideration of the forepoing, the Emplover agrees not to

Tock-oul or cange to be locked out any empleovee covered under the provisions of this Agrecement .
A [
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ARTICLE XXIII
JOINT SAFETY COMMITTER

The cmployer agrees to establish a Joint S.ﬁfety Committee on or beforve Mareh 1sl, 1977,

Said Joint Safety Commiftee will not be in conflict with any article contained in this agreement.
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: ARTICLE. XXV
EMPTOYEE PROSECTION

Section )t 'The Board of Recreation Commissioners shall provide insurance for
any assault on a Purk Employee or his/her person while acting properly in the
discharge of his/her duties withiin the scope of his/her employment and under the
direction of the Commission or its Designee to the extent that insurance is available
and has been purchased by the County of Monmouth on behalf of the Board of

Kecrealion Commissioners.

Section 2 The Commission shall render all reasonable assistance to the Park

Employee in connection with the incidenl by Law Enforcement and Judicial Authority.

Section & Park Employees shall reporl cases of assualt suffered by them in

connection with their employment to their immediate supervisor on the Employce

Accident Form within fwenty-four (24) hours alter the oceurrence.

Section & The Commission shall comply wilh any reasonable request from
employees for information in its possession relating to the incident or persons

involved, and shzall cooperate with cmployees to the extenl of furnishing any and all

information in its possession.

Seelion 5 If eriminal or civil proceedings arc brought against an employee
alleging that he/she committed an assaulf in connection with his/ler employ ment,

the Board of Recreation Commissioners shall provide legal counsel to defend him/her
in such proceedings, In lieu of providing counsel the Comnission can elect lo

reimbarse employee for all legitimate legal expenses incurred. Such employee cannot

ohlizole the Coinmission without ifs consent.

§9_9_§9~:1‘ G: The Board of Recrcation Commissioners shall extend {o the RBoards!
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ARTICT.IE XXIV CONTINUED
' EMPLOYER PROTLCTION

Employees such protection as now exists under Insurance Coverages referred to

as Personal Injury Ligbility including false arrest, delention, imprisonment,
malicious prosecution, liable, slander, defamation or violation of right or privacy,
wrongiul entry, or eviction or other invasion of right of occupancy to the extent

and definitions contained within the insurancc policy applicable thereto.

Section 7: Whenever an cmployee is absent as a result of personal injury,
caused by an assault arising out and in the course of his/her employment, he/she
shall be paid in accordance wilth the provisions set [orth in the workmen's

compensation insurance poliey.




ARTICLE XXV
PAST PRACTICE

All written benelits and conditions of employment prescntly in
exisience, wnless medified by this agreement, shall be continued without change
by the ewployer during the life of this agreement.,

ARTICLE XXVI
AGENCY SI1QP

If the New Jersey State Legislature passes a law permitting the
Fublic Bmployee Agency Shop, it is agreed thal this agreement will automatically

be recopened only for negetiations on Union Sceurity,
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ARTICLE XXVIL
WAGES AND SATARTES

Sectiom 1: Al professional enployees covered by this agreement and cmployed by the
employer as of the date of union ratification of this agreement shull receive salary inerecases
for the years 1976 and 1997 as follows:

A.  DProfessional eniployees employed by the cmployer
on or before July 6th, 1976, shall receive an annual
salary incrcase of seven hundred dellars (3700
retroactive to July 3rd, 1976.

B.  Professional employees cmployed by the employer
alter July 6th, 1976, shall receive an annual salary
increase of seven hundred dollaxs ($700) retroactive
to their date of employment.

C.  DProfessional employees employed by the employer
and on the payroll as of the date of union ratiflication
of this agreement or hired through Fehruary 29th, 1977,
shall be elikible for an annual salary increase of
four hundred dollars ($400) to be effective from
April oth, 1977,

D. All professional cmployees employed by the ewmployer
and on the payroll as of March 1st, 1977, or hired
through August 31st, 1977, shall be cligible for an
annual salary increase of four hondred dollars {($400)
to be effective from Qctober 8th, 1977.

Section 2:  All other employees covered by this agreement and employed by the employer
as of the date of union rafification of this agreement shall receive a salary increase for the

yvears 1976 and 1977 as [ollows:

- Qther employees employved by the employer on or
hefore July 6th, 1976, shall receive an annual salary
increase of five hundred dollurs ($600), retroactive
to July3rd, 1976,

E. Clher employces emploved by the employer after
July 8th, 1976, shall reccive an annual salary
increase of five hundred dollurs ($500), retroactive
to their date of employment.
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ARTICLFE XXVII CONTINUED 12/3/76
WAGES AND SATARI®S

C. Other employees employed by the emplover und on
the payroll as of the date of union ratification of this
agrecment or hired throvgh February 28th, 1977,
shall be eligible for an annual salary inerease of
three lundred dollarg (8300) to be effective from
April 9th, 1977,

D. Other employees employed by the cmployer and on
the payroll as of March 1st, 1077, or hirced through
August 31st, 1977, shall be cligible for an annual
salary increase of three hundred dollars (§300) to
be effective from Octobher 8th, 1977,

Section 8: Tt is understood that this Article represents the total salary ineveases for

1976 and 1977,

Scetion 4: 1t is vnderstood that any employee covered by this agreementl whose services

are terminated prior to the date of union ratification of this agreement shall not be entitled

to any of the above sulary adjusiments,

Section 5: It is undersiood that the practice of employee performance evaluation
- . - and improvement system shall remain as instituted in 1975 and it is possible that merit
pay adjustments may resull {rom this system provided the necessary funds are available,
1t is also understood thal the reasonableness of the items used as a basis
for evaluation as agreed to by thce employee and his/her supervisor are subject to the

grievance procedure,




ARTICTE XXVII CONTINUED

Seetion o The foellowing employees azsigned to the Auto Shop and Construction Crew

shall receive pay incresses as listed for professional employees in Scetion 1 of the Article:

AUTOQ STTOP

1. John Caddock - Senior Mechanic

2. John Wegill - Sr. Co, Park Ranger-Mechanic

3. 2ifke MceCann - Sr. Co, Park Ranger- Mechanice

4. Eric Brocklehank ~ Sr. Co. Park Ranger-2Mechanic
0. Fruank Wayland - Mechanic

CONSTRUCTION CREW

‘. Robvert Caddock ~ Carpenter
7. Dave Dellett ~ Carpenter
8. Carl Ifalpin - Carpenter
a9, William Preston - Carpenter
10. Doug Benziger - Carpenter
11. Rohert Branman-Senior Counfy Park Ranger-Electrician
12, AJark Rich - County Park Ranger
13, Carter Thornton - County Park Ranger

Section 7 Position titles ond aceompanying salary ranges for the year 1977 are

as indicated in Appendix T,



ARTICTLE XXVIII
DURATION OF AGREEMENT

Section 1: This Agreement shall remain in full force and effect until
effect from year to year unless notice of termination or desive {o modify or
change this Agreement is given in writing by cither party at lcast sixty (60) days
before the expiration date. Upon receipt of such nofice a conference will be

arranged for within [ifteen (15) days.



IN WITNESS WIEREOF, each of the parties hercto has caused this Agreement

to be executed by its duly authorized representatives, this day of
1976,

ATTEST: COUNTY OF MONMOTUTH
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A T l-"e",,t‘__,
Robert . Coil_ 15, Clerk Ray/Kramor! Director
Roard of Chosen Ireeholders . Board of Chogen IFrecholders
November 16, 1976

ATTEST:
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James J. Truncer, <w:}creta,ry--J".)n'ecttc)r Victor I, Grossinge:, Chairman
Roard of Reereation Commissioners Poard of Recreation Commissionars
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ATTEST: INTERNATIONATL UNION OF ELECTRICAL,

RADIO AND MACHINE WORKERS,
ATTILIATED WITII THE AMIERICAN .
FEDERATION OF LABOR, CONGRESS OF
INDUSTRIAL ORGANTZATIONS

.
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Robert Browne, Chiaf Steward Julian Leibner, Intew national Representative
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