AGREEMENT

Betwean
LIVINGSTON BOARD OF EDUCATION
And

LIVINGSTON CUSTODIANS ASSOCIATION

For the Period
From July 1, 1969 to June 30, 1970
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THIS AGREEMENT is made and entered into this
o7.72% day of June, Nineteen Hundred and Sixty-nine (1969),
BETWEEN THE BOARD OF EDUCATION OF THE

TOWNSHIP OF LIVINGSTON, ESSEX

COUNTY, NEW JERSEY, hereafter
the "Board";

AND LIVINGSTON CUSTODIANS ASSOCIATION,
hereafter the "Association”;

WHEREAS, pursuant to the requirements of the New Jersey
Employer -Employee Relations Act, agreements reached between public
employers and the majority representative of an appropriate employee
unit shall be embodied in writing, signed by the authorized repre-
sentatives and filed with the New Jersey Public Employment Relations

Commission; and

WHEREAS, certain agreements have been reached between the
Board and the Association, the said Association being the recognized
ma jotity representative of the unit of the Board's employees consist~
ing of all of the regularly employed contractual custodial staff of
the school district. (Unless otherwise indicated, as used herein
the term "employee" shall refer to all employees covered in the

described unit as above defined.)

NOW, THEREFORE, it is mutually agreed between the Board and

the Association as follows:



ARTICLE |
COMPENSAT | ON
The salary schedule to obtain for employees covered in
the unit shall be as set forth on Schedule A annexed hereto and

made a part hereof,

CARTICLE i}
CERTAIN MELICAL BENEFITS

ihe Board hereby agrees to provide certain medical
benefits, all in accordance with ichedule B annexed hereto
and made a part hereof,

The Boars further aprees to include in the contract
for 1370-71 a provision to the effect that it will pay all
premium costs in full for the appronriate plan of coverapge of
Blue Cross-Blue Shield for the 1970-71 contract year as listed
in Schedule B,

ARTICLE (i}
GRIEVANCE PROCEDURE
The grisvance procedurs to obtain shall be as set

forth on Schedule C annexed hereto and made a part hereof,

ART|CLE 1V

SICK LEAVE, TEMPORARY AND EXTENDED
LEAVES OF ABSENCE

Sick leave rights and temporary and extended leaves
of absence shall be as provided for on Schedule D annexed

hereto and made a part hersof,



ARTICLE V
SUBSEQUENT NEGOTIATIONS PROCEDURE

The Board and the Association agree that negotiations
concerning the terms and conditions and emloyment for the con-
tract which shall succeed this agreement shall commence no later
that the week of October 15, 1969, at which time all Association
requests to the Board shall be submitied in writing, Both parties
shall have representatives meet to negotiate at mutually agreed
upon times. Each party shall submit to the other at least three
days prior to any meeting pertinent material on matters to be dis-
cussed; however, this time limit may be waived by mutual consent.

The aforesaid negotiations procedure can be modified

by mutual agreement of both parties,

ARTICLE VI
DURATION OF AGREEMENT
This agreement dated as above shall take effect on
July 1, 1969 and shall continue in full force and effect without

change until June 30, 1970,

ABTICLE Vil
ENTIRE AGREEMENT
This agreement incorporates the entire understanding
of the parties on all issues covered and provided for herein,
and during the term of this agreemant, neither party shall be
required to re-negotiate concerning said issues for the period

covered herein,



IN Wl TNESS WHEREOF, the parties hereto have caused
this agresment to be executed by their duly authorized officers

on the day and year aforesaid.

For the Board:

( gdy ékﬁ¢qi_4ﬁ /éWﬂ/hgvm/ A&d)Jézb4MH;{ Ltjé/;pk )qk

Secretary President”

For the Association:

(gl bpdmcss ek (sg) ) Mueglid F Rloctis

o Sed;fiar) J Presxdnnf




AN SALAR

1969-70
HEAD SKILLED REG. CUST. ASST, CUST,
STEP _High Sch Jr, High Elem, WMAINT,  SEMI-GKILLED MAINT. MAINT, _  MATRON
1. 6402 6202 6002. 5967 5702 5702 3918
2. 6579 6379 6179 6214 5879 5845 4084
3. 6753 6553 6353 6462 6058 5967 4252
b 6975 6795 6595 6708 6295 6092 4418
5. 7233 7033 6833 6956 6533 6214 4586
6. 1469 7269 7069 7202 6769 6462 4752
7. 707 7507 7307 T449 7007 - 4919
8. 7945 7745 7545 7696 7245 - 5086
9. 8192 7982 782 943 7482 - -
10. 8419 8219 8019 8189 M9 — -—

Annual increments as set forth in salary guides now in effect, and as the same may
be adopted from time to time by the Board of Education, shall not be considered
automatic; advancement on any such guide shall require favorable reports covering
the professional competence, the performance of duties assigned and record of
attendance of each employes by those charged with supervisory responsibility, and
approval by the Board of Educatien.



SCHEDULE B8

Medical Benefits

Elipibilil

All repular employees who work at least twenty (20) hours each week
in their job category shall be eligible for employee benefits paid by the
board as prescribed by the board, and as provided for sach year in the
annual school budpet.

Where both husband and wife are employed by the board, each shall
be entitled to the specified benefit,

Employees contracted for ten or more months each year shall be
eligible for twelve months benefit coverage under this policy. Employees
contracted for less than a ten month period shall be eligible for benefits
for only those months in which they work, providing they work 50% or more
of the contract year normal for their classification, and at least twenty
{20) hours each week,

The board agrees to pay for the 1969-70 school year, the cost of
Blue Cross-Blue Shield coverage for all employess covered by this contract
in accordance with the following: full premium for single coverage, or
one~half of the premium for full family plan, or one-half of the premium
for any other plan of coverage appropriate to the employee's marttal
status, such as Husband and Wife or Parent and Child; except in no
instance shall such payment by the board be less than the full current
premium for coverage by a single contract.

When an employee is covered by Blue Cross-Blue Shield Senior
Coverage, the board shall pay for one-half the premium cost of the
selected plan of coverage but in no case shall such payment by ths board
be less than the full cost of the premium for single coverage under

Blue Cross-Blue Shield Senior Coverage.,

-6 -



A.

SCHEDWLE C

RIEVANCE P E

Statement of Puyrpose

An employee is encouraged to resolve his grievance through
informa) discussion between the relevant parties at the lowest possible
levels, If the formal grievance procedure is initiated, it shall not be
mandatory to continue through all of its stages if satisfactory resclution

is achieved at lower levels.

Definition of I

1. Grievance: A grievance shall mean a complaint by an em=
ployee that there has been as to him a misinterpretation, misappli~
cation or violation of any of the provisions of the contract (to which
this grievance procedure is annexed) or of any policy or administrative
decision.

2. Employee: Said term shall include any repularly employed
individual, whether full or part time, receiving compensation from
the board. It shall not include non-contractual employees such as
substitutes or tutors, nor shall it include, in their capacity as
such, employees of collateral ventures of the board such as the sumwer
school or the Livingston Student Development Program,

3. Execlusions: However, the term "grievance" shall not apply
to any matter for which (1) a method of review is prescribed by law or
State Board Rule; or wherein (2) The Board of Education is without

authority to act; or whersin (3) a complaint relates to the non-renewal



SCHEDWE C (cont.)
or termination on notice of a non-tenure employee's contract.

General Principles

1. No employee participating in the grievance procedure herein
outlined, whether as a party or a respresntative, shall be subject to
coarcion, restraint, discrimination or reprisal in his employment by
reason of such participétion.

2, Except at Stage I, all discussions, meetings and conferences
shall, insofar as practicable, be conducted during normsl daytime hours
and without undue interference with the parties' regular duties, and
maximum efforts shall be made to avoid involvement of students in any
phase of the grievance procedure. It is to be expected that Stage I}
proceedings will ordinarily be conducted in the evening at executive
sessions of the Board of Education,

3. The aggrisved employse shall have the right to be repre~
sented at all stages of the procedure, by himself, by an appropriate
of ficer or designee of his employee unit, and/or by counsel. When an
employee will be represented, written notice must be given three (3)
days in advance,

4. Stipulated times provided for herein are intended as outer
limits to be strictly adhered to, except in cases of closing of school
or extenuating circumstances such as illness or personal emergency, in
which events the aggrieved party and his superior at the then pending
stage of the grievance shall mutually agree to appropriate extensions
of time.

5. This policy generally provides for three stages of procedure,

and in the case of most employees it will operate at all stages.



SCHEDWE C (Cont.)
However, in the instance of some employees and by reason of their
position within the organizational scheme prevailing in this district,
Stage | in the procedurs mey be eliminated. {f such is the case, the
employee shall commence his grievance at the stage determined by the
position of his immediate superior, and he shall follow the procedure
therefor as outlined herein,

6. This grievance procedure and the administration hereof
shall, in all respects, comply with the laws and statutes of the State
of New Jersey and with the Rules and Regulations of the State Board of
Education, and to the extent that any provision of this procedure of
the administration hereof in any given case conflicts with any said
law, statute, rule or regulation, then the conflicting portion of this
policy or the administration thereof in the particular case shall be
null and void.

7. Determinations at the Stage || level may be made by an
Assistant S8uperintendent or an Assistant SecretaryiAssistant Business
Administrator provided both the aggrieved and the Superintendent or
the Secretary-Business Administrator (as the case may be) mutually
agree in advance to accept a hearing and determination by such an
Assistant.

Stage |

An employee having a grievance shall present it in the first
instance to his immediate superior within 60 calendar days after the
occurrence of the event or events giving rise to the same. The pre-~
sentation may be oral; however, the immediate superior shall be

specifically advised that the smployee is invoking the formal pro-




SCHEDULE C  (cont.)

cedure provided for herein. The employee and the immediate superior
shall attempt to resolve the grievance promptly, and in any event,
the immediate superior shall advise the apgrieved of his determination
within 5 working days from the date of the original presentation of the
grievance, The said advice may be given either orally or in writing in
the discretion of the Stage | superior.
E. Stage 11
In the event that the aggrieved is not satisfied with the
determination arrived at in Stage |, he shall file a written petition
with the Superintendent of Schools or with the Secretary-Business
Administrator in the case of those employses within the jurisdiction
of his office, This petition shall be filed within 15 working days
from the receipt of notice of the determination arrived at in Stage |,
and he shall deliver a copy of his petition to the administrator who
made the determination at the Stage | level. Failure to petition
within the said 15 working days shall be deemed to constitute an
abandonment of the grievance and an assent to the Stage | determination,
The petition to be filed shall contain at least the following:

A. A brief description of the grievance and the essential facts
relating thereto, including an identification of the provisions of
the contract, board policy, or administrative decision which it is
alleged have been misinterpreted, misapplied or violated.

B. The dates upon which the aggrieved first commenced Stage |
proceedings and received notice of the Stage | determination,

C. The aggrieved's understanding of the Stage | determination.

..10_



SCHEDULE C (cont.)

D. A‘dascription of the action requested to be taken or of the
reliaf requested to be granted by the Superintendent or the Secrotary~
Business Administrator (as the case may be).

E. The signature of the aggrieved, which signature shall constitute
a representation that the petition’s contents are accurate and that it
is filed in good faith for the purposes stated therein,

Upon receipt of the petition, the Superintendent or the Secretary-
Business Administrator (as the case mey be) shall direct the administrator
making the Stage | determination to submit a written response te the
petition setting forth his understanding of the following:

A. The nature of the grievance and the essential facts relating
thereto and the provisions of the contract, board policy, or adminis=-
trative decision which are alleged to bs involved.

B. The dates upon which the Stage | proceeding was commenced and
then determined. |

C. The determination made at Stage | and the reasons therefor,

D. The signature of the Stage | superior, which signature shall
constitute a representation that the determination made by him was
arrived at after hearing all pertinent statements in the matter.

Both the petition and the Stage | supervisor's answer thereto
shall be made available to the parties concerned.

Utilizing the petition and the Stage | supervisorts answer

and all other information and date, the Suparintendent or the Secretary-

Business Administrator shall then proceed to determine the matter, and he

shall advise the parties of his determination within 15 working daya

from the date upon which the petition was firet filad with him,

Hie determination may be in sither written or oral form,

-1 -



SCHEDULE C  (cont.)

Stoge i1}
In the evant that the aggrieved is not satisfied with the

determination arrived at in Stage ||, he shall file a petition to

the board within 10 working days from the receipt of notification of

the Stage || determination, and he shall forthwith deliver a copy thereof

to the Secretary of the board. Failure to file a petition to the board

within the said 10 working days shall be deemed to constitute an

abandonment of the grievance and an assent to the Stage Il determination.
The board petition to be filed with the Board Secretary shall

contajn at least the following:

A. An incorporation by reference of the Stage || petition and
answer, copies of which shall be delivered to the Board Secretary.

B. The date upon which the aggrieved was informed of the Stage ||
determination,

C. Any additional matters not otherwise set forth in the Stage |1
petition which the agprieved wishes to call to the attention of the
board.

D. A description of the action requested to be taken or the relief
requested to be pranted by or from the board.

E. The signature of the apgrieved, which signature shall constitute

a certification as hereinabove provided for,

Promptly after the filing of the board petition, the Superintendent

or the Secretary-Business Administrator (as the case may be) shall prepare
a full and complete written report of his findings and determination made

at the Stage || level, if one has not been previously prepared and he

- 12 -



SCHEDULE C {cont.)

shall file the same with the board and deliver a copy thereof to the
aggrieved.

Thereafter, the board shal)l proceed to hear the matter as
promptly as possible., The hearing shall be based upon the filed
documents aforementioned unless the aggrieved or the Stage || adminis=
trator requests the board to schedule a hearing date for the presenta-~
tion of other matters in which evant the board shall do so. The board
shall then render its determination of the issue or issues presented
by the grievance within 30 calendar days from the date of the filing
of all papers or, in the case of a scheduled hearing, within 30
calendar days from the conclusion of the hearing. The board's
determination may be rendered orally or in writing, However, if the
same is rendered orally, it shall be in the presence of the parties

and an accurate summary thereof shall be made available.

-13 -



SCHEDULE D

SJCK LEAVE, TEMPORARY AND EXTENDED LEAVES OF ABSENCE
. PERSONAL_ {LLNESS

a,

b,

One day of absence per month of employment contract shall be allowed for
personal illness each school year without pay deduction,

If less than the allotted number of days of sick leave are used during a
school year, the balance of unused time shall be accumulated without limit,

Absences beyond leave provided for in "a" and "b" will be deductad on the
basis of one-half day's pay for as many days as were accumulated up to
the end of the previous fiscal year,

Payment for abaence beyond accumulated days may be taken into cén$ideration by
the Board. Regularity of attandance and length of service shall be considered,

In all absences under this section exceeding five consecutive work days, the
employee shall file a physician's certificate with the administrator to whom
he is responsible,

In Workmen's Compensation cases, whensver any employes is absent from his
post of duty as a result of a perscnal injury caused by an accident arising
out of and in the course of his employment his employar shall pay to such
employee the full salary or wages for the period of such absence for up to
the calendar year without having such absence charged to the annual sick
leave or the accumulated sick leave. Salary or wage payments shall be made
for absence during the waiting period and during the period the employee
received or was eligible to receive a temporary disability benefit, Any
amount of salary or wages paid or payable to the employee pursuant to this
section shall be reduced by the amount of any Workmen's Compensation award
made for temporary disability.

11, QUARANTINE

Absences due to quarantine dot due to personal illness shall be allowed without
deduction or reduction in days of sick leave, upon filing of certificate of
gquarantining officer.

J11, OTHER ABSENCES

a.

b.

In cases of CRITICAL illness in famil¥ requiring employee's presencs, absence
shall be allowed without deduction. This is to be EMERGENCY only and not ex-—
tended to personal care of members of employee's family, The period shall be
from one to five days at discretion of the Superintendent or the Secretary-
Business Administrator.

Emergency absence may be granited without pay deduction as follows:
l. By applicant submitting a special reguest on the special form provided to
the administrator to whom he is responsible, prior to the occurence of the

absence if possible, This request should state what the emergency is that
requires the employee's absence from duty.

-14 -
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SCHEDULE D (cont.)

Two days to be allowed for emergency during school year, with one unused
day allowed to be cumulative until two such days have been sccumulated,
for a total of not more than four in any school year.

Maternity Lesave

1.

2e

Any employee of the Board of Education shall notify the administrator

to whom she f{s responsible as soon as she is aware that she is pregnant.
Mutual agreement can then be reached on the date of resignation, in cases
of non-tenure amployee, or application for a maternity leave of absence
without pay, in case of a tenure employse. Her date of leaving will de-
pend on ability to replace her, on the administrator's judgment as to the
best date to leave, on ths employee's wishes and her doctor's advice.

Leave of absence shall extend for one year following the birth of the
child, and as much longer as may be required to terminate on the next
succeeding July 1 for 12 month employees or September 1 for 10 month

employees,

{f unusual conditions prevail the employee may apply to the Board of
Education for permission to return to a position for which she qualifies,
prior to the termination of the period for which leave was granted.

Days for Funerals

Absence due to daath in immediate family shall be allowed without pay
deduction up to five days.

Immadiate family means husband, wife, father, mother, parents-in=law,
child, brother, sister, and immediate members of household,

Absence due to death of other relatives shall be allowed without deduction
for one day only for each death.

Court Orgder

In case of absence due to court subpoena or party to a suit, there shall be
no deduction in salary provided proof is filed with Board of Education,

Graduationg

1.

2,

Employee's Graduation-Day of graduation shall be allowed without pay
deduction,

Employes’s child, husband, or wife-one day per individual shall be
allowed without pay deduction.

-15 -






