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AGREFENENT

THIS AGREEMENT, mMApE THIS DAY OF
1972, BETwEEN THE BoROUGH OF PoINT PLEASANT BRACH, HEREIN-
AFTER REFERRED TO 4S5 THE 'Boroucu" orn "Emprover" awp New
JERSEY STATE Porrcemen's EENEVOLE&T Assocrarron, Pornt
PrEasant Bracu Locar NumBza 106, HEREINAFTER CALLED THE
”PBA n:

WITNESSETH:

WHEREAS, THE PARTIES HAVE CARRIED ON COLLECTIVE
BARGAINING FOR THE PURPOSE OF DEVELOPING A CONTRACT
COVERING WAGES, HOURS OF WORK AND OTHER CONDITIONS OF EMPLOY-
MENT;

0Y, THEREFORE, 1N CONSIDERATION OF THE PREMISES
AND IMUTUAL AGREEMENTS HEREIN CONTAINED, THE PARTIES HERETO | -

- ;f-;,-ﬂ
Police hevia ThiAD!
AGREE WITH EACH OTHER IN RESPECT TO THE ;EMPLOYEES,OF THE
: 7
EMPLOYER RECOGNIZED AS BEING REPRESENTED BY THE PBA 4s

FOLLOWSZ

ARTICLE I
RECOGNITION

THE EMPLOYER HEREBY RECOGNIZES THE AFOREMENTIONED
PBA 45 THE EXCLUSIVE REPRESENTATIVE FOR ALL ITS PATROLMEN,
SERGEANTS, LIEUTENANTS, CAPTAINS AND DEpury CHIEFS IN ITS
Porrce DeEparntMENT IN Pornt PLEASANT BracH, Npw JersEy, BUT

EXCLUDING THE CHIEF OF POLICE AND ALL OTHER EMPLOYEES.
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ARTICLE IT

HANAGENENT RIGHTS

3
kg

Pr4 RECOGNIZES THAT THERE ARE CERTAIN FEUNC~

TIONS, RESPONSIBILITIES AND HMANAGEMENT RIGHTS EXCLUSIVELY
RESERVED TO THE FEMPLOYER. ALL oF THE RIGHTS, POWER AND
AUTHORITY POSSESSED BY THE EMPLOYER PRIOR TO THE SIGNING
OF THIS AGREEMENT ARE RETAINED EXCLUSIVELY BY THE FEvproven

SUBJECT ONLY TO SUCH LIMITATIONS AS ARE SPECIFICALLY DPRO-

VIDED IN THIS AGREEMENT.

ARTICLE ITT

GRIEVANCE PROCEDURE

A. DerrNrrrow

A GRIEVANCE IS DEFINED A4S AN ALLEGED VIOLATION OF
THIS AGREEMENT OR AN IMPROPER ADMINISTRATIVE DECISION,
SHORT OF DISCHARGE.

B. Pyrposk

1. [THE PURPOSE OF THE GRIEVANCE DPROCEDURE Is
T0 SECURE, AT THE LOWEST POSSIBLE LEVEL, EQUITABLE SOLU-
TIONS TO THE GRIEVANCES WHICH MAY FROM TIME TO TIME ARTSE
AFFECTING THE>TERMS AND CONDITIONS OF EMPLOYMENT OF EMPLOYEES
1w ARTICLE I. FBOTH PARTIES AGREE THAT PHESE PROCEEDINGS
WILL BE KEPT AS INFORMAL AND CONFIDENTIAL AS MAY BE APPRO-

PRIATE AT ANY LEVEL OF THE PROCEDURE.
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2. Noruive HERETN CONTAINED SHALL BE CON-—

STRUED AS LINITING THE RIGHT OF ANY EMPLOYVEE HAVING A4
GRIEVANCE TO DISCUSS THE MATTER INFORMALLY WITH ANY APPRO-
PRIATE MEMBERS OF THE POLICE ADNINISTRATION, AND HAVING
THE GRIEVANCE ADJUSTED WITHOUT INTERVENTION OF TiHE PRA
PROVIDED THE ADJUSTHMENT IS NOT INCONSISTENT WITH THIS
AGrREEMENT. THE PB4 WILL BE GIVEN THE OPPORTUNITY TO BE
PRESENT AT SUCH ADJUSTMENTS DPROVIDED THE GRIEVANT REQUESTS
SAME.

C. ProcEpurg

AN AGGRIEVED EMPLOYEE SHALL INSTITUTE ACTION UNDER,
THE PROVISIONS HEREOF wiTHIN THIRTY (30) CALENDAR DAYS oF
THE OCCURRENCE COMPLAINED OF. FATLURE TO ACT WITHIN SAID
rHIRTY (30) DAYS, SHALL BE DEEMED TO CONSTITUTE AN ABANDON-
MENT OF THE GRIEVANCE.

D. Tur rorLrnowrmc PROCEDURE IS MUTUALLY AGREED

UPON FOR THE SETTLEMENT OF GRIEVANCES:

Step Oyze.

AN EMPLOYEE WITH.A GRIEVANCE SHALL FIRST
DISCUSS IT WITH HIS SHIFT COMMANDER WITH THE OBJECTIVE OF
RESOLVING THE MATTER INFORMALLY.

Step Two.

Ir 7HE AGGRIEVEDVPERSON IS NOT SATISFIED I TH

d';v
THE DISPOTION AT STEP _Z) OR IF NO DECISION HAS BEFEN RENDERFED
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wiTHIN FIve (5) CALENDAR DAYS 4FTER PRESENTATION OF THE

GRIEVANCE, THE AGGRIEVED PERSON MAY DISCUSS THE MATTER 71T

THE (APTAIN AND SHALL PRESENT TO THE [JAPTAIN 2 STATENMENT OF

~

HE GRIEVANCE IN WRITING. TueE CapPTaIN SHALL RENDER HIS
DECISION IN WRITING WITHIN FIVE (5) CALENDAR DAYS AFTER
PRESENTATION OF A GRIEVANCE TO HIM.

Step THREE.

IF THE AGGRIEVED PERSON IS NOT SATISFIED WITH
THE DECISION UNDER STEP 2 OR IF NO DECISION HAS BEEN
2ENDERED BY THE CAPTAIN WITHIN FIVE (5) CALENDAR DAYS AFTER
PRESENTATION OF THE GRIEVANCE TO THE (4PTAIN, THE AGGRIEVED
PERSON MAY PRESENT THE GRIEVANCE 70 THE CHIEF oF POLICE.
Twe CHIEF OF POLICE SHALL RENDER HIS DECISION, IN WRITING,
wiTHIN SEVEN (7) CALENDAR DAYS AFTER THE PRESENTATION OF

THE GRIEVANCE TO HIM.

Step Foun.

[N THE EVENT THAT THE AGGRIEVED PERSON Is nvor
SATISFIED WITH THE DECISION OF THE CHIEF 0F PoLICE AT
STEP 3, OR IN THE EVENT TH_A-T NO DECISION HAS BEEN RENDERED
BY THE CHIEF 0F POLICE WwITHIN sevey (7) CALENDAR DAYS AFTER
PRESENTATION OF THE GRIEVANCE TO HIM, THE MATTER SHALL BE

PRESENTED BY THE AGGRIEVED PERSON OR mHE PRA on HIs BEHALF

i

o THE [Mavor 4np Couwcrr. IF»THE GRIEVANCE IS PRESENTED TO



TiE [favor Anp COUNCIL IN WRITING AT LEAST SEVEN (7) canLEwDsR
DAYS PRIOR TO A REGULARLY SCHEDULED MEETING, IT SHALL BE
TAKEN UP AT THAT MEETING. JIF THE GRIEVANCE IS PRESENTED
Less raiN SEVEN (7) CALENDAR DAYS PRIOR TO A REGULARLY
SCHEDULED (OUNCIL MEETING, IT MAY BE TAKEN UP BY THE I{AYOR
AND (ouncIL. AFTER THE MATTER HAS BEEN TAKEN UP BY THE
Mavor 4nD CoUNCIL, A DECISION SHALL BE RENDERED IN WRITING
wITHIN SEVEN (7) CALENDAR DAYS THEREAFTER.

StEp Frve.

IN'THE EVENT THAT THE AGGRIEVED PERSON IS
NOT SATISFIED WITH THE DECISION OF THE Mayor AND COUNCIL,
THE AGGRIEVED PERSON OR THE PBA, ON HIS BEHALF, HAS FIFTEEN
(15) CALENDAR DAYS IN WHICH TO REQUEST ADVISORY ARBITRATION.

4. THE ARBITRATOR SHALL BE SELECTED IN
ACCORDANCE WITH THE RULES AND REGULATIONS OF THE AMERICAN
ARBITRATION ASSOCIATION.

B. Ter ARBITRATOR'S DECISION SHALL BE IN
WRITING AND SHQLL BE ISSUED NOT LATER THAN THIRTY (30)
CALENDAR DAYS AFTER THE CLOSE OF THE ARBITRATION HEAR?NG.
THE DECISION SHALL SET FORTH THE ARBITRATOR'S FINDINGS OF
FACT, REASONS AND CONCLUSIONS ON THE ISSUE OR ISSUES SUB-
MITTED.

C. Tur ARBITRATOR SHALL BE WITHOUT POWER OR
AUTHORITY TO MAKE ANY DECISION WHICH SHALL BIND fHE PARTIES

AND HIS OPINION SHALL BE ADVISORY IN NATURE ONLY.
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D.  THE cOSTS FOR THE SERVICES OF THE
ARBITRATOR SHALL BE BORNE EQUALLY BY THE BorovucH anp vmm
PBA. ALL OTHER EXPENSES INCIDENTAL TO AND ARISING OUT OF
THE ARBITRATION SHALL BE PAID BY THE PARTY INCURAING SAME.
E. A GRIEVANCE AFFECTING 4 GROUP OF EMPLOYEES
UNDER ARTICLE I MAY BE SUBMITTED BY THE PRA ON BEHALF oF
SAID NAMED GROUP AT STEP 3 OF THE GRIEVANCE PROCEDURE.
F. (CHARGES OR COMPLAINTS AGAINST FMprLoYEES:
1. CHARGES OR COMPLAINTS AGAiNST ANY
MEMBER OF THE POLICE DEPARTMENT SHALL BE INVESTIGATED BY THE
Corer oF Porrice. I THE EVENT TaE CHIER DETERMINES THAT
DISCIPLINE BEYOND A REPRIMAND IS WARRANTED THE MATTER SHALL
BE REFERRED T0 THE PEX. M./, , Covisltagy o 7H e o
) > "
2. Ter BEA MAY RETURN THE MATTER TO THE
CHIEF FOR FURTHER INVESTIGATION, DISMISS THE M4 TTER OR
DETERMINE THAT FORMAL CHARGES SHALL ISSUE AND REFER THE
MATTER T0 THE IMAYOR ANnD Councrr.
3. IN THE EVENT OF 4 FORMAL HEARING BE—
FORE THE [{aYorR 4nD COUNCIL, THE OFFICER WILL BE NOTIFIED IN
WRITING OF THE HEARING DATE, CHARGES, COIMPLA INANT'S NAME
AND THE NAME OF ANY WITNESSES.
IHE ACCUSED OFFICER OR OFFICERS SHALL

HAVE THE RIGHT TO BE REPRESENTED BY COUNSEL DURING A FORMAL



HEARING BEFORE THE Mavor AnD (oUNCIL AND HAS THE RIGHT TO

CONSULT COUNSEL AT ANY STEP OF THIS PROCEDURE.

ARTICLE IV

SALARIES
EFFECTIVE Janvary 1, 1972, THE SALARY SCHEDULE
FOR ALL OFFICERS RECOGNIZED AS BEING REPRESENTED BY THE
PBA SHALL BE AS SET FORTH AS IN SCHEDULE A WHICH IS

ATTACHED HERETO AND MADE A PART HEREOF.

ARTICLE 7
RETENTION OF BENEFITS

ExXcEPT AS OTHERWISE PROVIDED HEREIN, ALL RIGHTS,
PRIVILEGES AND BENEFITS WHICH THE OFFICERS HAVE HERETOFORE
ENJOYED AND ARE PRESENTLY ENJOYING, SHALL BE MAINTAINED AND
CONTINUED}BY 7HE EMPLOYER DURING THE TERM OF THIS AGREEMENT
AT NOT LESS THAN THE HIGHEST STANDARDS IN EFFECT AT THE
COMMENCEMENT OF THESE NEGOTIATIONS RESULTING IN THIS
AGREEMENT.

TuE PROVISIONS OF ALL MUNICIPAL ORDINANCES AND
RESOLUTIONS, EXCEPT AS SPECIFICALLY MODIFIED HEREIN, SHALL
REMATN IN FULL FORCE AND EFFECT DURING THE TERM OF THIS
AGREEMENT AND SHALL BE INCORPORATED IN THIS AGREEﬂENf AS

IF SET FORTH HEREIN AT LENGTH.
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ARTICLE VI

LEGAL AID
THE EMPLOYER WILL PROVIDE LEGAL AID TO ALL
PERSONNEL COVERED BY THIS AGREEMENT IN SUITS OR OTHER LEGAL
PROCEEDINGS AGAINST THEM ARISING FROHM INCIDENTS TN THE LINE
OF DUTY. THIS SHALL NOT BE APPLICABLE IN ANY DISCIPLINARY
OR CRIMINAL PROCEEDING INSTITUTED AGAINST THE EMPLOYEES BY

THE FMPLOYER.

ARTICLE VIIT

DISCRININATION OR COERCION

THERE SHALL BE NO DISCRIMINATION; INTERFERENCE OR
COERCION BY THE EMPLOYER OR ANY OF ITS AGENTS AGAINST THE
ENMPLOYEES REPRESENTED BY THE PBA BECAUSE OF MEMBERSHIP OR
4crivity 1nw THE PBA. Tum PBA OR ANY OF ITS AGENTS SHALL NOT
INTIMIDATE OR COERCE ENPLOYEES INTO MEMBERSHIP. NEITHER
THE FMPLOYER NOR THE PBA SHALL DISCR?MINATE AGAINST ANY EMPLOYEE

BECAUSE OF RACE, CREED, COLOR, AGE, SEX OR NATIONAL ORIGIN.

{
ARTICLE VITT %
SAVINGS CLAUSE

[N THE EVENT THAT 4Ny FEDERAL OR STATE LEGISLATION,
GOVERNMENTAL REGULATION OR (OURT DECISION CAUSES INVALIDA-

TION OF ANY ARTICLE OR SgCTION OF THIS AGREEMENT, ALL OTHER



ARTICLES AND Spcrrons NOT SO INVALIDATED SHALL REMAIN IN
FULI FORCE AND EFFECT, AND THE PARTIES SHALL RENEGOTIATE

CONCERNING ANY SUCH INVALIDATED PROVISIONS.

CLOTHING MAINTENANCE ALLOWANCE

THERE SHALL BE PAID TO EACH OFFICER IN THE
BARGAINING UNIT A CASH SUM OF FIFTY ($50.00) DoLrARS

ANNUALLY REPRESENTING AN ALLOWANCE FOR MAINTENANCE OF HIS

CLOTHING.

ARTICLE X
PERSONAL LEAVE

FACH OFFICER IN THE BARGAINING UNIT SHALL BE
enrrrnen To one (1) PERSONAL LEAVE DAY EACH YEAR WITHOUT
DEDUCTION FROM ANY OTHER LEAVE TIME PERMITTED PROVIDING
PHE OFFICER SHALL NOTIFY THE CHIEF OF POLICE AT LEAST
rirEE (3) DAYS IN ADVANCE AND PROVIDED FURfHER ruE CHIEF,
IN HIS DrscéETION WHICH SHALL BE REASONABLY EXERCISED,
DETERMINES THAT HE HAS SUFFICIENT MANPOWER TO NORMALLY

OPERATE THE DEPARTMENT.

ARTICLE X1

NEGOTIATIONS PROCEDURE

4. Tur PARTIES AGREE TO ENTER INTO COLLECTIVE

NEGOTIATIONS OVER A SUCCESSOR AGREEMENT IN ACCORDANCEH WITH
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THE NEw JersEY EMPLOYER-EMPLOYEE Runitrons Acrt IN A GOOD
FAITH EFFORT TO REACH AGREENENT ON ALL MATTERS CONCERNING
THE TERMS AND CONDITIONS OF EMPLOYMENT OF THE BOROUGH EMPLOYEES
INCLUDED IN ArricLE I. SUCH NEGOTIATIONS SHALL BEGIN NOT
LATER THAN SEPTEMBER 10 07 THE CALENDAR YEAR IN WHICH THIS
AGREEMENT EXPIRES. ANY AGREEMENT SO NEGOTIATED SHALL APPLY
TO ALL EMPLOYEES INCLUDED IN ARTICLE I, BE REDUCED TO
WRITING, BE SIGNED BY AUTHORIZED REPRESENTATIVES OF THE
BOROUGH O0F POINT PLEASANT BpACH AND THE MEMBERS OF THE
Pornt Preas4ant Bracx PRA.

B. THE BOROUGH AGREES THAT THERE SHALL BE NO
CHANGES IN THE TERMS AND CONDITIONS OF EMPLOYMENT DURING
THE LIFETIME OF THIS AGREENMENT, EXCEPT THROUGH NEGOTIATIONS
BETWEEN THE PARTIES.

WHENEVER ANY REPRESENTATIVE OF THE PB4 or any

EMPLOYEE IS MUTUALLY SCHEDULED BY THE PARTIES TO PARTICI~-
PAGE DURING THE EMPLOYEE'S SCHEDULED WORKING HOURS IN
NEGOTTATIONS, GRIEVANCE PROCEEDINGS, CONFERENCES OR MEETINGS,

HE SHALL SUFFER NO LOSS IN PAY OR OTHER FRINGE BENEFITS.

ARTICLE XIT

HOLIDAYS
A. THE FOLLOWING HOLIDAYS SHALL BZ RECOGNIZED:

New Year's Dav, LiwcoLw's Brrrmpay, Waserwcron's Brerapay,

AR

Goop Fripay, Easrer Suwbay, MNemorrarn Dey, ITwpmpziprics Day,
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Lanor Day, GeEneralL Erecwron Davy, VETERAN’S»DAY, THANKSGIVING

Day Anp CHRISTMAS Dav.

B. CURRENT PAY PRACTICES WITH REFERENCE TO

HOLIDAYS SHALL BE CONTINUED FOR THE LIFETIME OF THIS

AcrREEMENT.

ARTICLE XITT

VACATIONS

4. Tar vacarrow PERIOD SHALL BE JANU4RY 1 TO

DecemBER 31, EXCLUDING THE MONTH OF Jury. Vacarrows may BE
SCHE

CHEDULED DURING THE MONTH OF AUGUST INSOFAR A8 POSSIBLE

WITH RESPECT TO THE WORK LOAD OF THE POLICE DEPARTMENT.

Ity

HE VACATION SCHEDULE SHALL BE POSTED NO LATER THAN
EBRUARY 15.

B. UHOICE OF VACATION SHALL BE DETERMINED BY

THE EMPLOYEE'S LENGTH OF EMPLOYMENT INSOFAR AS POSSIBLE AND
PRACTICABLE.

C. ANNUAL VACATION LEAVE WITH PAY SHALIL BE EARNED

AT THE RATE OF ONE (Z) WORKING DAY'sS VACATION FOR EACH

IfONTH OF SERVICE‘ DURING THE REMAINDER OF THE CALENDAR YEAR

FOLLOWING THE DATE OF APPOINTIMENT.

D. AFTER AN EMPLOYEE HAS COMPLEITED mweLvE (12)

CONSECUTIVE MONTHS OF EMPLOYMENT HE SHALL BE ENTITLED TO

SELECT HIS VACATION IN ACCORDANCE WITH THE LENGTH OF HIS
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EMPLOYMENT WHENEVER POSSIBLE AND PRACTICARLE CONSIDERING

THE NEEDS 0F THE BOROUGH. AFTER THE FIRST FULL YEAR OF

[z

EMPLOYMENT, AN EMPLOYEE SHALL BE ENTITLED TO VACATION IN
ACCORDANCE WITH THE FOLLOWING SCHEDULE:

One THROUGH FOURTEEN
YEARS OF SERVICE v 'veeeneeeoneneoes 14 LWORKING DAYS

FIFTEEN OR MORE YgpARS
OF SERVICE +.vesvesneeenaneeeeness. 21 WORKING DAYS

ARTICLE XIV

PROFESSTIONAL GROWTH OF FOLICE

4. MemBERS OF THE PorniceE DEPARTMENT WHO ARE
CURRENTLY MATRICULATED IN A RECOGNIZED COLLEGE PROGRANM
LEADING TO A DEGREE IN Forice SCIENCE, WILL BE PAID BY THE
BOROUGH ADDITIONAL ANNUAL SALARY IN THE AMOUNT oF $8.00
PER CREDIT HOUR UP TO A MAXIMUM oF $480.00. TurIs Péovzszow
SHALL APPLY TO CREDITS UNDER THE SECTION ACQUIRED BEFORE
THE EFFECTIVE DATE OF THIS AGREEMENT.

B. THE ADDITIONAL REMUNERATION NOTED IN PARA-
GRAPH A ABOVE SHALL ONLY BE‘PAYABLE BY THE BOROUGH UPON
PRESENTATION OF PROPER CERTIFICATION OF SUCCESSFUL COMPLE-

TITON OF COURSES.

ARTICLE XV

BEREAVENENT PAY

4. I/HENEVER A DEATH OCCURS IN AN EMPLOYEE'S

IMMEDTATE FAMILY HE SHALL SUFFER NO LOSS OF PAY FOR UP TC



(3) DAYS OF CONSECUTIVE LEAVE PROVIDED THAT ONE OF

~
=y
e

DAYS IS THE DAY OF THE FUNERAL. IMMEDTATE FAMILY

~
T
O
[&]
&

0

AL, BE DEFINED TO INCLUDE CHILDREN, SPOUSE, PARENT,

lond

FATHER-IN-LAW, IMOTHER-~IN-LAW AND STEPCHILDREN RESIDING IN
THE HOUSEHOLD OF THE EMPLOYEE.

B. h@E& THE DEATH OF A RELATIVE RESIDING IN THE
SAME HOUSEHOLD AS THE EMPLOYEE OCCURS (0THER THAN THOSE
NAMED IN PARAGRADPH A) THE EMPLOYEE SHALL SUFFER NO LOSS OF
pay ror 4 onE (1) DAY LEAVE.

c. BFéEAVEMENT BENEFITS WILL NOT BE DEDUCTED
FPROM SICK LEAVE PROVIDED THE EMPLOYEE DOES NOT EXCEED THE

BEREAVEMENT LEAVE AS NOTED ABOVE.

ARTICLE XVI

STCK LEAVE

4. Srcxk LEAVE FOR PURPOSES HEREIN IS DEFINED TO
MEAN ABSENCE FROM DUTY OF AN EMPLOYEE BECAUSE OF PERSONAL
ILLNESS BY REASON OF WHICH SUCH EMPLOYEE IS UNABLE TO PER-
FORM THE USUAL DUTIES OF HIS POSITION.

B. ALL PERMANENT EMPLOYEES SHALL BE ENTITLED TO
oneE (1) wORKING DAY'S SICK LEAVE WITH PAY FOR EACH MONTH
OF SERVICE FROM THE DATE OF REGULAR APPOINTMENT UP TO AND
INcLUDING DgcEMBER 31 NEXT FOLLOWING SUCH’DATE OF APPOINT-
yEnT anp FrFrEEN (15) DAYS' SICK LEAVE WITH PAY FOR EACH

CALENDAR YEAR THEREAFTER. [P ANY SUCH EMPLOYEE REQUIRES
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fONE OR A PORTION ONLY OF SUCH ALLOWABLE SICK LEAVE FOR
ANY CALENDAR YEAR, THE AMOUNT OF SUCH LEAVE NOT TAKEN SHALL
ACCUMULATE TO HIS CREDIT FROM YEAR TO YEAR AND HE SHALL BE
ENTITLED TO SUCH ACCUMULATED SICK LEAVE WITH PAY TF AND
WHEN NEEDED.

C. WHENEVER AN EMPLOYEE, ENTITLED TO SICK LEAVE
UNDER THIS ARTICLE, IS ABSENT FROM WORK AS THE RESULT OF
INJURY INCURRED IN THE COURSE OF HIS EMPLOYMENT, THE
FOROUGH SHALL PAY SUCH EMPLOYEE HIS FULL SALARY FOR THE
PERIOD OF SUCH ABSENCE UP TO A MAXIMUM OF THREE (3) MONTHS
WITHOUT HAVING SUCH ABSENCE CHARGED TO THE EMPLOYEE'S
ANNUAL SICK LEAVE. ANY AMOUNT OF SALARY PAID TO THE EMPLOYEE
SHALL BE REDUCED BY THE AMOUNT OF ANY loRxMEN'S COMPENSATION
PAYMENTS MADE, BUT NOT INCLUDING AWARDS MADE FOR PERMANENT
DISABILITY.

D. ANy EMPLOYEE ABSENT ON SICK LEAVE FOR A
PERIOD GREATER THAN THREE (3) DAYS OR TOTALING MORE THAN
rEN (10) DAYS IN ONE CALENDAR YEAR SHALL BE REQUIRED TO
FURNISH A CERTIFICATE OF A REPUTABLE PHYSICIAN IN ATTENDANCE

CERTIFYING TO THE DISABILITY.

ARTICLE XVIT

DURATION

Turs AGREEMENT SHALL BE IN EFFECT FROM JANUARY 1,

by

1972 wrimoven DecemBER 31, 1972, WITHOUT ANY REOPENING DATE.



Trrs AGREEMENT SHALL CONTINUE IN FULL FORCE AND EFFECT
FROM YEAR TO YEAR THERFEAFTER, UNLESS ONE PARTY OR THE OTHER
GIVES NOTICE, IN WRITING, NO LATER THAN SEPTEMBER 15 oF
THE CALENDAR YEAR IN WHICH THE AGREEMENT EXPIRES OF THE

DESIRE TO CHANGE, MODIFY OR TERMINATE THITS AGREEMENT.

IN WITNESS WHEREOF, THE PARTIES HAVE HEREUNTO

CAUSED SAME TO BE EXECUTED BY ITS RESPECTIVE OFFICERS OR

AGENTS ON THIS DAY OF , 1972.
ATTEST: BOROUG@/ OF ROINT PLEASANT BEACH
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ATTEST: NEW JERSEY STATE PBA
ROINT PLEASANT BEACH LOCAL #106
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