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ARTICLE I

PREAMBLE

This AGREEMENT entered into this 77 day of A&4 .

19¢%» by and between the BOROUGH OF GLEN ROCK, in the County

of Bergen, New Jersey, a municipal corporation of the State of

New Jersey (hereinafter called the "Borough"), and NORTH JERSE}?

JOINT BOARD, AMALGAMATED CLOTHING AND TEXTILE WORKERS UNION,'

AFL-CIO, (hereinafter called the "Union"), repreéents the
complete’ and final understanding on all bargainable issues -

between the Borough and the Union.



ARTICLE II

" RECOGNITION

,\-

AL The Borough pursuant to-Public Emplovment Relationsl
Commission Docket No. ‘RO-76-87, recognizes ‘the Union as the f'?
representative for the purposes of collective negotietions for'
all fu11 time blue collar employees employed by the Borough
but excluding all other employees, clerical employees,
Policemen, managerial executives, profeSSionels, craftsmen, .
confidential employees and supervisory’ employees within.ther '
meaning of the Act,.and all other employees of the Borough
of Glen Rock. | N | ~

B, Whenever titles are used in this Agreement they -
shall be defined to include the plural as well as the singular,

and to include males and females.

-



ARTICLE IIT

DEDUCTIONS FROM SALARY

‘A. Tﬁe Borough agrées to deduct the Union monthly
membership dues from the éalaries of those employees covered‘
by this Agreement who individually request in writing tha£ such
deductions be made. Such'deductionslshall be made in accordance
with Chapter 310, Public Laws of 1967, N.J.S.A. (R.S.) 52:14-
15.9(c), as amended. Said monies shail be transmitted to |
the Treasurer of the Union, together with a list of names of
all emplgyees for whom the deductions were made by the
fifteenth (15th) day-af each month of the succeeding month
afﬁer the deductidns were made.

B, if, during the life of this Agreement,lthere shall
be any change in the rate of membership dues, the Union shall
furnish to the Borough Administrator written notice sixty (66)
days prior to the effective‘date‘of said change, and shall
furnish to the Borough Administrator new authorizations from
its membership showing the authorized deduction for each
employee. |

c. The Union will provide the necessary "check-off
authorization" form and deliver the signed form to the Borough
édministrator. The-Union shall indemnify, defend and save the
-Borough harmlesg‘against’any and all‘claims, demands, suits or
other forms of liability that shall arise out of or by reason
of action taken by the Borough in relianqé upon salary deduction

authorization cards submitted by the Union to the Borough.

3-




Deductions from Salary continued:

. D. Agency Shop

In accordance with N.J. Statute which'permits_hegofiéted
settlement for the Qithholding of wunion dues from non-union em-
ployees of the bargéining‘grdup, the Borough hereby agrees to
withhold from non=-union employees 50% of the current monthly dues
being withheld for union members of:the same bargaining group.

E. Prescription Health Plan

In accofdance with provisions outlined in Article XXV
of the contract, eligible employees of the Public Works Department
- who enroll as members Qf'the Workers Prescription Health Plan
agree to have the‘Borpugh deduct from their pay on a bi-weekly
basis, that amount necessary to cover the monthly charges assessed
and payable by the Borough., The Borough shall be responsible
for administering thé plan on behalf of the enrolled employees,
through payroll deductions§ however, the Borﬁugh shall not assume

any costs associated with the plan benefits.

3A "



ARTICLE IV ‘

MANAGEMENT RIGHTS

A. "Tne ﬁorough hereby retains and reserves unto it-<-}_if'
self without limitation all powers, rights ‘authority,
duties and responsibilities conferred upon. "and vested in
it prior to the signing of this Agreement by the Laws and
Constitution of the State of New Jersey and of the United -
States

B, The:exercise‘of the foregoing powers, rights.
authority, duties or other responsibiiities of the Borough :
the adoption of policies. rules, regulations and practices in '
furtherance thereof, and the use of judgment and discretion -
vin connection therewith, shall be limited only by the terms of
this Agreement, and then only to the extent such terms hereof
.are in conformance w1th the Constitution and Laws of New. Jersey_
and of the United States. | . . .d\ o | .

C. Nothing contained herein shall be construed to denyg'
or restrict the Boroughsof its rignts, responsibilities and
authority under R.S. 40 and 40A or any. other National State

County or Local Laws or Ordinances.



 ARTICLE V
' GRIEVANCE PROCEDURE -

A. Purpose ‘
furpose - . -
| 1, The purpoee of this- procedure is to secure, at

'the lowest possible level, an equitable solution to the problems
which may arise affecting the terms and conditions of this

Agreement.~

2, Nothing herein shall be construed as limiting'the
.‘right of any employee having a grievance to discuss the matter

.informally with any appropriate member of the Department.

B. Definition

The term grievance as’ used herein means any con-~

P

troversy arising over the internretation apolication or alleged
violation of this Agreementrand of‘those policies, agreements_

or administrative decisions which affect the terms and conditions
of employment of employees covered under this Agreement and may
'Vbe raised by an individual the Union on ‘behalf of an individual

or individuals, or the Borough

C. Steps of the Grievance Procedure

The following constitute the sole and excluaive
. method for resolving grievances between the parties covered
by this Agreemert, and shall be followed in its entirety

unless any step is waived by mutual consent:

<. 5




Step One: o . _ -
-(a) An aggrieved employee or the Union on behalf of

' an aggrieved employee or employees or the Borough shall institute
action under the provisions hereof within ten (10) days of the |
‘h'occurrence of the grievance, and ®n earnest effort ‘shall be ;«'
. made to settle the differences between the aggrieved employee
and the Superintendent for the purpose of resolving the matter
| informally Failure ‘to act within said ten (10) days shall be :
deemed to constitute an abandonment of the grievance.

(b) The Superintendent shall render a decision

within five (3) days after receipt of the grievance.

rSteE Two: 7 ’ .

(a) In thexevant.a satisfactory'settlement'has not"
been reached and involves an alleged violation of this Agree-
.ment only, the emnloyee or the Union shall, in writing and
signed, file his grievance with ‘the Director within five (5)
days following the determination at Step One

(b) The Director shall render a declsion in writing

-within five (5) days from the receipt of the grievance.

Step Three-

(a) In the event the grievance has not been resolved
at Step Two, then within five (5) days following the determination,‘
the matter may be referred to the Business Administrator who
shall review the matter and make a determination within thirty)

(30) days from the receipt of the grievance.




" 'Step Four:

(a) If no satisfactory resolution of the grievance‘

¥

':_is reached at Step Three, then within ten (10) working days

the grievance shall be referred to the Public Employment .
Relations Commission for the selection of an Arbitrator The
decision of the Arbitrator shall be final. and binding upon the 3
parties, The expense of such arbitration shall be borne -
equally by the parties. | | | . _

" (b) The arbitrator shall be'boundhby the'prouisions.;.“’
of this Agreement and restricted to the application ofsthe‘facts
oresented to him involved in the grievance.‘ The arbitrator shall
not have the authority.to add to, modify, detract from or alter o
in any way the prov1sions of thls Agreement or any amendment or
supplement thereto. The dec131on of the arbitrator shall be in
- writing w1th reasons therefore | ‘

(¢) The cost of the serv1ces of the arbitrator shal]
be borne equally by the Borough and the Union Any other ex=-
venses including but not limited to‘the presentation of wit-

nesses shall be paid by the party incurring same.

(d) However, no arbitration hearing shall be held:
sooner than thirty (30) days after the final decision of '
the Administrator. In the event the aggrieved elects to
pursue Civ1l Service procedures, the arbitration hearing shall
be canceled and the matter withdrawn from arbitration and the ,;
Union shall pay whatever ‘costs may have been incurred 1n_'

processing the case to.arbitratiqn. In’ the event the Borough.'4

ol




elects to pursue Civil Service procedures in lieu of an

7 erbitration heering, the hearing shall be canceled and the :
matter withdrawn from arbitraricn and the Borough shall nay _
whatever costs may have been incﬁrredlin processing the case_‘
to arbitrationm. K

D, MiscellenEOus Provisions

1, Where the word ‘'days' is used in this Article, -
it shall be construed as meaning working days.

2, va the Borough fails to answer a grievance |
within the prescribed time 1imits set forth hereln, the Union.f
may immediately process the grievance at the next step of
the grievance procedure and if the grievance 1s not timely :
processed to the next step within the time 11mits, it shall be
deemed to be abandoned. '

3. Union stewards will be allowed the necessary time
off to 1nvestlgate and process grievances and attend grievance '
‘meetings, including arbitration proceedings, without loss of.

pay.



ARTICLE VI

" " UNION BULLETIN BOARD

A. 'The Borough will supply and maintain a bulletin

-hoard specifically marked for Union notices,?upon which the

Union may post notices of Union meetings and activities which

have been signed by the Shop Chairman of the Local Unien;

- In no event, however, shall any material which is.deemed.by

. the Superintendent to be detrimental to the good or&er of the

Department be posted on the bulletin board,
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© ARTICLE VII .
SAFETY

A, The‘Bofdugh agrees to provide a safe and healthy
working environment for its employees in conformance with

all local, state and federal safety laws.

-~ 10,




. ARTICLE VIIT =

' JURY DUTY PAY

A. Employees called for jury duty shall be granted-leave_
with pay less . any compensation tﬁey may receive for attending |

said court proceedings.

11,



ARTICLE IX

* SENIORITY

A, Seniority is defined as the length of continuous service
lrwith the Borough. An employee s continuous service shall be -
broken for the following reasons: .
'.l.- Quitting voluntarily
2. | Discharge for just cause
3. Retirement
4. Fallure to return to work after being recalled
from a layoff within one (1) week after being
notified by certified mail to return to work
a copy of. said letter being furnished to the
Union. A
5. Failure to return to work after the expiration'
of a leave of absence; without good cause. .
B, An employee on sick leave status shall continue to
maintain and accumulate seniority
C.‘ The Borough agrees to furnish the Union with a current

seniority list every six (6) months,

12, -




ARTICLE IX

* SENIORITY

A, Seniority is defined as the length of continuous service
‘with the Borough. An employee 8 continuous service shell be N
broken for the following reasons:

'l Quitting voluntarily

2. Discherge for just ceuse

3. . Retirement' | | o

4, TFailure to return to work after being recalled
from a'leyoff within‘one (1) week after being
notified by‘certified’mail to return to work,‘

a copj of saild letter‘being‘furnished to the

Union. |
5. Failure to return to work after the expiration‘

of a leave of absence; without: good cause.

. B. An employee on sick leave status shall continue to
maintain and accumulate seniority

C. The Borough agrees to furnish the ‘Union with a current

seniority list every six (6) months,

12, -



| ARTICLE X
* NO_STRIKE CLAUSE

A.‘. It 1is recognized'that the need for'eontinued'and ;‘
uninterrupted operation of the Borough's Departments'and
~Agencies is of paramount importance. to the citizenslof-the'
communitf; and that there should be no interference with
such operations. | . _

B. . The instant Baréaining Unit Employees eovenant and
agree“that they'wili not cause,hauthorize, engage in,.sanction,
assist or support, nor will any of itS'members take.part in,

- any strike (i.e., the concerted failure to report for duty, or‘
willful absence of an employee from his position, or stoppage

of work or abstlnence‘in whole or in part, from the full. faithfui_
and proper. performance of the employees'duties of enployment).
work stoppage, slowdown, walkout or other illegal Job action -
against the Borough ‘ "» : _l‘. R S e

C. The UNION agrees that it will not authorize any strike
during thellife of this Agreement It is understood and'agreed,'
however, that any strike not expressly authorized or ratified
in writing by the General President of the Union shall be
- deemed for all purposes an unauthorised strike for which ‘there -
shall be no'liability on the part of the Union, its Local Unions,

or Joint Boards. The Union will activelv discourage any of its

members or persons acting in their behalf or other employees

from taking part in any strike, s lowdown, walkout or job

13.



-

action interfering with the normal operations of the Borough.."

- and will take whatever affirmative steps are necessary to

prevent and terminate such illegal action.

D. In the event of a strike work etoppage,-slowdown
or other job action interfering with the normal operation of
the Department, it 1s covenanted and. agreed that participation
in.any'such activity by'any.employee covered by this Agreement
shall be deemed grounde for disecipline of such'employee or

employees.

E. Nothing contained in this Agreement shail be con-~.’
strued:to limit or restrict the Borough in ita right to seek'
and obtain such judicial relief as it may be entitled to have
in law or in equity for injunction or damages or both in the
event of such breach by the Union its members, ‘other persons |

acting on its behalf or other employeea

14,



-ARTICLE XI

. CONDOLENCE PAY

A. The Boréugh agrees that an employee who suffers a -
death in his immediate family shali be grahted thrée (3) con-
secutive days off without loss of regular pay,_including the
day of the funeral. Immediate family shall be defined as the .
employee's relatives of mdther, father,‘brothers,‘sisters, and
spduse's relatiﬁes of mother,‘father, brothers, sisters; or any
other relative of employee and spouse that has been living under
the same Foof of the employee. |

B. | The Borough agrees to grant one day off with pay to an
employee in the event of a death to his or her spouse's brother,
sister, aunt, uncle, grandchildren, parent-in—law or grand-

parent-in-law.

15,



ARTICLE XII .

 WAGES AND RATES OF PAY .

A. Employees in the Department of Streets and Roads
shall be paid on an hourly basis pursuant to Appendix A of
this Agreement attached to and made a part hereof.

B. Employees in the Department of Solid Waste shall be:
paid on a per diem basis pursuant to Appendix B of this Agreement
attached to and made a part hereof.

C. In addition to thelr regular wages, every employee
in the bargaining unit shall be paid longevity pay, relmbursed

quarterly according to the followmng schedule:

. After 4 years - 2%
After.B yeafs ‘ - 4%
After 12.years - 6%
After 16 years - 8% )
After 20 years - © 10%
After 24‘years | - 12%

Newly hired employees hired after December 31, 1982

shall not be qualified at any time for longevity payments. This
policy is a continuation of the prior 3 year contract.

D. In the event of temporary transfer to a lowerwpayiné
classification, the employee shall suffer no loss in pay.

E. An employee assigned the duty of tree climbing shall be
paid an additional twenty-£five (25#) cents perwheurrpro rated

while performing such work.

16.



ARTICLE XIII

oo VACATIONS v

A. Effective January 1, 1983, the following vacation

schedule shall be in effect:

1l to 7 full years of service 10 days vacation

8 full yeérs of service. - 11 days vacation
9 full years of service- - 12 days vacation
10 full years of serviée .= 13 days vacation
11 full years of service | - 14 days vacation

12 to 15 full years of service 15 days vacation

16 to 20 full years of service

20 days vacation

»

21 and over full years of
. service

one additional day up

~to maximum of 25 days
B. Vacation pay shall be the employee's regular straight

time rate of pay in effect for the employee's regular job on the

| pay day immediately preceding the employee's vacation period.

C. 1If a holiday occurs during the work week in which
vacation is taken by an employee, the holiday shall not be

charged to his vacation leave.

D. An employee who becomes hospitalized during his
vacation will not be charged vacation leave for his period of
hospitalization provided he furnished a doctor's excuse to the

:

Berough.

E. Any employce separated from the service of the Borough
for any reason prior to taking his vacation, shall be compensated
for the unused vacation leave he has accumulated up to the time'

of separation.

17.



" Article XIII continued:

' F... The existing vacation programlehall remain in'effect”
unt11 the program set forth in Section A becomes operative,‘
and the vacation period shall run from January lst to |
December 313t of each calendar year.’ An employee shall-be
. entitled to advance to the next step of the vacation program

upon the achievement of his anniversary date of employment

18,



 ARTICLE XIV .

CALL TIME

"A. A minimun of two (2) houFF of pay, at the':ate-of
one and one-half (1 1/2i tiﬁes his reguler rate of pay shall
be paid to each‘eﬁpioyee who is called in for emergency work,
including snow removal, at other than his regular shift. This
-shall be paid in addition to stand-by pay. |

B. The stand-by crew shall consist of two (2) men.

C. The Borough shall purchase and provide for stand—by
employees the use of two portable pagers so that the two
scheduled~duty employees can be alerted for emergency duty when
not available by telephone. It shall be the responsibility of
the stand-by crew fo;eman or leadmen to sign out and in the
pagers when crews chenge each week, so that a record is main-
tained as to which employees have pagers in their poesession:

D. Effective upon the signing of this coetract; employees
within the Streeﬁs and Roads Department who are scheduled for
stand-by time duty and are available for such duty; will be
paid ten (10) hours at regular pay per week; however, when a
scheduled holiday occurs during a Monday to Friday work week,

the employees on call will receive an extra hour for the week,

19,



ARTICLE XV -

HOLIDAYS AND PERSONAL DAY

_A.V Effgctiﬁe immediately the following (13) days
are hereby ‘designated as holidays? |
1. New Year's Day
2. Lincoln's Birthday
3. Washington's Birthdéy
4, Good Friday
5. Memorial Day
6. Independence Day
7. Labor Day
8. Columbus Day
9. Veteran's Day,
10; Thanksgiving Day
1l. Day After Thanksgiving Day
12. Christmas
13. Martin Luther‘King's Birthday
B. If a designated holiday falls on a Suﬁday, it shali be
observed on the following Monday, and if a desiénatéd holiday
falls on a Saturday,réaid holiday shall_be observed on the
preceding Friday; . | | o
c. Commencing January 1, 1986, each employee will be en-
titled to one (l) personal déy per year, non-accumulative.
Employees desiring to .use theirﬂpérsonél.day mus£ notify their
supervisor at least three (3) days in advance except_in cases

of extreme emergency.

20.



... ARTICLE XVI

- DISCIPLINE AND DISCHARGE

A The Borough reserves the right to take disciplinary'_
action for just cause. In the event of any disciplinary |
action taken against an employee,_the Borough agrees to ‘
simultaneously furnish a copy of said discipline to the Local .
Shop Chairman. | ' o : | S
- B, An employee may appeal a suspension or discharge:.“

beginning at Step Two of the Grievance Procedure

- 21,



ARTICLE XVII

HOURS OF WORK AND OVERTIME

A. Department of Streets and Roads

1, The hourslof work-shall be eight (B) continuous
hours per day and forty (40} hours per week. The work week
shall be Monday through Friday.

2. The work ﬁeek shall normally commence on Monday
morning at 7:00, (except Sweeper and Stripe Crews occasionallyj,
and shall end at 3:30 p.m. on Friday.

3. It is agreed that all empleyees shall be granﬁed'
one {1) peid fifteen (15) minuﬁe rest period and one (1)
thirty (30) minute unpaid lunch period each day.

4. Overtime shall be equalized within the Department
where practieable. .‘

5. One and one- half (l 1/2) times the employee s
hourly rate of pay shall be paid for:

' a. Any hours worked in excess of eight (B),

hours in any one (1) work day.

b. Any hours worked in excess of forty (40)
hours in any'one (l} work. week.

¢. Any hours worked on Saturday.

6. For any hours worked on Sunday, employees shall
be:paid at two (2) times their hourly rete of pay.

7. There shall be.no.pyramiding'of overtime pay.

B. Holidajs worked will be paid double time'in

-

~addition to a regular day's.wages.

22.




Hours of work and overtime
- Department of Streets and Roads continued.

- . .' ‘ N
8. It shall be the policy of the Borough not to require
employees assigned to Streets and Roads duties, to perform the

the duties of a solid waste employee -unless—it—has—beenmrdetermined
th,e_u'..-emp leyees of this contract-are—wiolating.the-t erms- and-condi-..

- A 0
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Hours of Work and Overtime continued

B. Department of Solid Waste

l. Employees shall ﬁork until they have completed

their regular work.

2. The work week ‘shall tommence on Monday morning
at 7:00 and the incentive‘systemfshall be maintained.
_3. One and‘one-half (1 1/2) times the employee's -
hourly rate of pay shall be paid for:
a. Any hours worked in excess of eight (8)
_hours in any onertl) work day.
b. Any hours worked in excess of forty (40)
hours in any one (i) work week.
- ©. Any hours worked on Saturday.
4. Tor any hours worked on Sunday, employees shall
be paid two (2) times their hourly rate of pay.
5. For Solid Waste‘emPIOyees,_whenever the term
"hourly rate of pay“ ig utilized in this Agreement, it shall
~be construed to mean the rcgular per diem rate lelde by
eight (8)
6. Overtime shall be equalized within the Department
where practicable.
7. There shall be no pyramiding of,overtime pay.
8. Holidays worked will be paid double time in
addition to a regular day's wages. |
9. In the event of snew days or other similar types
of emergency conditions which prevent the So0lid Waste employees
from performing their regular-scheduled duties, and said em-

ployees report for regﬁlar duty that day,'those'employees




Hours of Work‘apd Overtime éohtinued

o

_‘shall he paid the regular days wagég. 

-3
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ARTICLE XVIII .

SICK LEAVE

A. Employees shall continue to accumulate twenty (20)
'sick days per year with a- maximum accumulation of one hundred
- and twenty (120) days, pursuant to the provisions of the:
present Ordinance #763 Chapter 5. ° . . .
B. At an employee's normal retirement, he shall receive‘ 3
"fifty (50) per cent of his unused sick leave at his regularlrate :.
of pay. | | o | | ‘ |
C. Reporting of Absence on Sick Leave.
1, If an’ employee is absent for reasonms that entitle
him to sick leave his ‘supervisor shall be notified each day with-
in thirty (30) minutes of the employee s usual reporting time,
-except in those work situations where notice must be made prior-
to the employee & starting time. | .
2. Failure to-so notify his-supervisor.may'be;cause.i
of a denial of the use of sick leave for that absence and con-
stitute cause for disciplinary action
D. Verification of Sick Leave |
| | 1. An emnloyee who has been absent on sick leave
for two (2) ox more consecutive working days may be required

' to submit acceptable medical evidence substantiating the 1llnesa.

- 24,



2, The Borough may require proof of illness of
an employee on sick leave, whenever such requirement appears
reasonable and warranted under thé:cirCumstaﬁcés.” Abuse of

sick leave shall be cause for disciplinary action.

25,



ARTICLE XIX

LAYOFFS AND RECALL -

A. In the event the Borough deems a layoff to be necessary
.said layoffs will be made in _the inverse order of seniority with
the least senior employee of the Borough the first ‘to be laid .
off. | ‘ ' "_ |

B, Recalls shall be made in'the reverse order of Section
A.y and in addition. no new employees may be hired by the |
Borough until all laid off employees have been recalled

. C. There shall be no layoffs for economic reasons' _

in calendar year 1977. This shall not preclude the. employer. '
from taking any appropriate .disciplinary action

D. - Any layoffs and/or subsequent recalls shall takell.

place in strict accord with statutory requirements only.

26.



- ARTICLE XX

 LEAVES OF ABSENCE -

A, It is mutually-understood and agreed by the Borough -
- and the Union that unpaid leaves of absence upon expiration hl'-
of accumulated sick leave. may be granted upon application forr'
reasons of sickness or disability in the discretion of the
1.Borough which shall not be grievable. It is further understood
that during such laaves of absence seniority shell be maintained :
and accumulated. ' |

B. Employees of the Borough shall have the right to
make application for unpaid leave of absence in pursuit of |
personal cause for a period not to exceed ninety (90) days.
Said leaves will be granted by the Borough in its discretion _
which shall not be grievable, and seniority shall be maintained ;
and accumulated _ . .

C. : Any employee entering the military service shall
be required to obtain a written unpaid leave of absence It
is agreed that the seniority rights of any employee who |
volunteers or is drafted into the United States Armed Forces,
or is comandeered bylthe Goyernment into gome other industry"
shall be maintained and said employee shall be returned to his ;
former position within thirty (30) days after his discharge.‘

D. One (1) elected delegate shall be granted up to ten (10)

days unpaid 1eave to attend a Union convention
E. Records shall be kept on all_leaves of absence_granted |

by the Borough and shall be made available to the Union.

27.



. ARTICLE XXI

VACANCIES AND NEWLY CREATED JOBS

A.-. All vacancies and newly created jobs shall be posted
for a period of one (1) week on the Union Bulletin Board to f"
. give employees opportunity to make application for said job
to be considered by Borough, . ' - |
B, Such vacancies and newly created Jobs shall be filled
‘ by the Borough and ability to perform and seniority shall be
the factors in the decision in order of priority for the'
filling of said position. | |

c. An employee transferred to a newly created Job or 7
to fill a vacancy pursuant to Sections A. and B. shall, prior‘l'
to the completion of thirty (30) calendar days on ‘the newljob,'
have the'right to return to his”formerjob.andlthe Borough "
shall have‘the right to transfer him hack.to his old job within .
said thirty (30) days. | L .‘ S g_ I ’ :"

D.  The Borough shall have the right to set the wage
rates for all newly created jobs subject to negotiation with the
Union. The Borough shall prov1de the Union two (2) weeks notice
of the creation of the position during which time negotiations -
will commence concerning ‘the job rate. The Borough may fill
the position after two (2) weeks notice and upon eventual '
agreement, all conditions which are agreed upon shall be " - {f*T

retroactive to the date the position was filled,

28,




ARTICLE XXII .

"UNIFORMS AND SHOES

.

A, VThe Borough shall purchase fofleach émployee six (6)
uniforms per year, three (3) summex-type pantsAand shirfs and
three (3) winter-type pants and shifts. ‘Each employee shall
also be provided bi-annually one (l) general-weight jacket and
one (1) winter-type heavy-weight jacket. Employees shall beA
reéponsible for the cleaning and‘repairing of those unifqrms
and work clothes provided by the Boroﬁgh.-

B. Effective Jénuary 1, 1986 and thereafter for the term
of the contract, the'Borough shall provide $100.00 annually for
each employee to purchase by voucher froﬁ a mutually agreéd
upon supplier, a pair of safety shdes or boots for use in
performing their job duties.

'C. The Borough shall purchasé and keep cleaned a supply
: of work coveralls for use by eﬁployees when their particular’
duties require their use in order‘tolkéep their regular work

uniform free of grease and other forms of unusual soiling.
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" ARTICLE XXIII

NON-DISCRIMINATION

A, Tﬁere shall be no discrimination by‘the‘qudﬁgh o
or the Unioﬁ againét‘aﬁy employee because of the'employée's I
" membership or non-membership in'the-Union.H:Neither.thé Bﬁrough'
nor the Union éhall Qiécriminate agaiﬁst ény empldyég because
of raee; creed, color, age, sex or national brigin of.pb1itiéal

affiliation.
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ARTICLE XXIV

HEALTH INSURANCE

A. The Borough may, at its option, change any of the
existing plans or carriers so that substantially similar

benefits are provided.

B. In accordance with N.J. Statute, Chépter B8, P.L. 1975,
health insurance coverage will be provided to .employees who

shall officially retire from the employment of the Borough.
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ARTICLE XXV

PRESCRIPTION HEALTH PLAN

The Borough of Glen Rock will become a Participating Emgloyer of the
ACTWU Textile Workers Health Plan, and shall remit to the Plan by

the tenth of each month for each employee eligible for Plan member-
ship as of the lst of that month the following amount:

For Employee Without Dependent Coverage trassrsed 7.25

For Employee With Dependent Coverage ...........$l3 50 x 12 mo =$162. Y:
X 27 Men = $4,374.

In consideration of the Borough's remittance, the Plan shall
provide eligible employees with prescription drug benefits.

In the event State or Federal government establishes employee :
health or welfare benefits similar to those provided by the Plan's
benefit program, the Employer, the Union and the Plan shall

reconsider the Plan program in order to avoid duplication of
benefits and contributions.

If federal law, state statue or a governmental agency requires
changes in Plan benefits or if the service benefit organizations
(such as Blue Cross, Blue Shield or Group Health Insurance) which
may provide benefits under the program institute subscription or
premium rate increases, or if upon annual actuarial re-evaluation
the costs of other Plan benefits increase, the Employer agrees to
pay in addition to the above monthly remittances the applicable
increased costs as requested in writing by the Plan.

ELIGIBILITY - All full-time active employees in the collective
barganing unit as of the effective date of this agreement shall
become eligible, covered Plan members as of that date.

1. The effective date of an employee's prescription benefits will
be the first of the month after six monthly contributions have
been made on his behalf except that those employees enrolled on
the initial date of the Borough's participation will be eligible
for benefits as of that date. The benefits are to be provided for

covered employees on the same basis as they are provided for ACTWU
Health Plan members._

2. Newly hired employees shall become eligible for Plan

membership and coverage the first of the month after 90 days of
active employment or, if not an active employee on that day, on

the first of the month after they resume active employment.

3. Employees reinstated after layoff, shall resume Plan membership
and coverage effective lmmedlately after reinstatement.

4. Employees who cease to ‘be actively employed shall have their

Plan membership and coverage terminated at the end of the month
in which they are last actively employed, except that:
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Prescription Health Plan continued.

(a) . Disabled employees on sick leave shall continue to be eligible
employees for whom remittance is payable for 30 days after the
mOnth in which- they last worked.

5. Ellglble-dependents shall be an employee's spouse and unmarried
dependent children or wards up to 19 years of age.

E. The Borough shall provide the Plan office with information
about the employees necessary for administering the benefit
program and shall abide by the terms of the Agreement and
Declaration of Trust which established the ACTWU Textile Workers
Health Plan as a jointly administered union-management trust fund.

The Borough will make available to the Plan or its authorized-
representative employee information requested for the purpose of
determining that employees are being correctly enrolled and
covered under the Plan's program.

F. If the Borough is more than thirty days delinquent in a
monthly remittance due the Plan, coverage for employees may be
discontinued as of the end of the last month paid for and the
Borough shall be solely responsible for payment of benefits to
employees or heirs that would have been payable under the Plan
program if coverage had not been discontinued. In such event,
however, the Borough's obligation to pay overdue and current
remittance shall continue in accordance with the terms of this °
Agreement. The Borough shall similarly be responsible for
benefits for eligible employees for whom he has failed to remit.

In addition to any other remedics available to the Plan or the
Unicn, if the Borough is in default more than thirty days, he
shall pay the Plan the greater of $25.00 or the current IRS
penalty rate on the remittance due, for each month such remittance
is overdue to compensate the Plan for lost interest and
administrative expenses resulting from the delinquency, together
with all legal and other fees involved in collection procedures.
Further, after a five-day notice to the Borough, the Union shall
be permitted to direct employees to discontinue work for the
Borough until the default is corrected, This remedy may be
exerdised by the Union notwithstanding anything in this Agreement
to the contrary such as the provisions of the no-strike clause.
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ARTICLE XXVI

SUCCESSORS

A. ) This Agreement shall be binding upon tﬁe‘parties

hereto, and their successors,

-0
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ARTICLE XXVII

SEPARABILITY AND SAVINGS

e

A. If any'provisioﬁ of this Agreement or any application
of this Agreement to any’employee or group of employees is held
invalid by operation of law or by a Court or othef_tribunal
of‘competent jurisdiction, such provision shall be inoperative,

but all other provisions of this Agreement shall not be affected

thereby and shall continue in full force and effect.
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ARTICLE XXVIII

COMPLETENESS OF AGREEMENT!

A. This-Agreemen£ fepresents and incorporates the com-
plete and final understanding and‘settlement by the parties
on allbargainable issues which were or could have been the
subject of negotiations,

B. During the term of this Agreement, neither party
will be required to negotiate with respect to any.such
issue, whether or not éovered‘by ﬁhis Agreement,‘and whetheff:
or not wi%hin the knowledge or contemplation of either or |

both parties at the time they negotiated and signed this

Agreement.
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ARTICLE X¥IX "

TERM AND RENEWAL

This Agreemen£ shall be in full ferce anéjeffect as of
Januery 1, 1986 and shell'be in effect to and including
December 31, 1988. This Agreement shall continue in full
foree and effect ffom year to year thereafter, unless one
party or the other gives notice, in writing, no sdoper than
one hundred fiffy (150) nor later than ninety (90) days prior
to the explratlon date of this Agreement, of a deslre to |
change, modify or termlnate the Agreement.

IN WITNESS WHEREOF, the parties hereto have set their

hands and seals at Glen Rock, New Jersey, on tha.s 2 Z day

of /eegf:. , 1986.

NORTH JERSEY JOINT BOARD . . .  BOROUGH OF GLEN ROCK,
TEXTILE WORKERS UNION OF . BERGEN COUNTY, NEW JERSEY
AMERICA, AFL-CIO - .

BY: I Locron

Witness: o f‘] + Witness:

S(Qmm ifﬁ.&“ﬁz ;ll
0 N
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APPENDIX A

" DEPARTMENT OF PUBLIC WORKS

WAGE SCHEDULE -~ 1986 - 1988

The contract agreement provides a 6.5% hourly rate increase

for 1986, 1987, and 1988,

Streets and Roads

Base .
1985 Rate
Foreman ( 10.62‘_
Mechanic ll.al
Ass't. Mechanic .10;35_
lLeadman : | 10.11
Laborers 10.04
Base
1985 Rate
Drivers 10.36

Loaders 9,54

1986

S g
.73-511.94
©.67-511,02

1986

.67-$11.03
»62-510.16

38.

.74~-812.05.

.78-$12.72
.72-$11.74

.70-§11.47

.69-$11.38

1987
.72-511.75
.66-510.82

.78-$12.83
.83-$13.55

©.83-$12.50

.75-$12,22
.74-812.12

*

1988 °

.76-812,.51

.«70-$11.52




LETTER OF UNDERSTANDING

' .Addendum to Formal Contract .

Thls letter is not a formal part of the Contract Agreement
as srgned but its purpose is to encourage both partres of the.
contract to reachra mutually-agreeable understandrng of the -
issues contained herein:,v”

1. 7Training of Employees

ARll employees interested to learn-new dutles or to be trained
in the use‘of the varied equipment used in the Public Works .
- Department shall be provided such training by‘the departmental'
managemenht whenever possible and practical. 'Said‘trained and
‘qualified enployees_who are then interested‘in-speCial job
duties such as tree_maintenancelshall be provlded:the'opportunity

to perform such work on a rotation basis with other interested,

qualified enployees.

2. 8ick Leave Use Incentive‘Plan‘~

It is common knowledgerto both parties of the contract that
the abu31ve and illegal use of srck days by certaln employees
is a problem affectlng the - morale and productlvrty of the
department and is a serious waste to the taxpayers.

IL is therefore agreed Lhat a Slck-Leave Incentrve Plan wrll
be developed jointly by the Unlon Representatrve and the Borough
%0 be presented to the Mayor and Council for’ rev1ew and approval
If and whcn a plan is approved and to be lmplemented, it will be .

made part of the,formal,srgned contract._‘t




Letter of Unde:standing (Continued)

3. Acting Foremen or Leadmen_,f

It is a contention of some union employees that in some
Circumstances, employees are placed in a position whereby they
are performing the duties of foremhn or leadman for short
periods of time ano therefore-shouldfbe paid additional compen-
sation. : | -
| It was agreed by both parties to: IEVleW the matter and .

reach an understanding on the issue.

. .




