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RESOLUTION

WHEREAS, The Middlesex Council #7, New Jersey Civil Service

employees and employees of the Parks, Roads, Highways, Bridges and Public
Prqgéfﬁy Departments employed by the County of Middlesex to and including
Road Foreman level and Highway and Bridge Inspectors; and |

WHEREAS, said Middlesex Council #7, New Jersej CiviiVSéQQicé
Associétionvandvrepresentatives of the County of lMiddlessx have coﬁpleted
negotiations pursuant to Chapter 303, Laws of 1968 of the State of New Jersey
(Pubiic Employment Relations Commission); and

| WHEREAS, agreement haé been reached between the representativas‘

of the County of Middlesex and the representatives of said employee group,
which agreement is in accordance with the attached; and

WHEREAS, it is the opinion of the Board of Chosen Freeholders
that said agreement is in the best interest of the County of Middlesex;

NOW, THEREFORE, BE IT RESOLVED by the Board of Chosen |
Freeholders that the attached agreement between the Middlesex Council #7,
New Jersey Ciﬁil Service Association, and the County of Middlesex, shall be
and is hereby approved; and | . |

BE IT FURTHER RESOLVED that the Director of this Board shall
be and is hereby authorized to enter into an agreement with the zbove mentioned
parties as attachea hereto, and the Clerk of this Board shall be and is hershy
directed to attest said agreement and to affix thereto ths corporate seal of
the County of Middlesex; and | | |

BE IT FURTHER RESOLVED that the salary schedule adopted by*
resolutions of the Board of Fresholders on January 2nd, 1975 and revised
February 6th, 1975 as subsequently amended, shall be and is hereby amended

in accordance with said agreement attached hereto; and




BE IT FURTHER RESOLVED that this resolution shall take effect
immediately and be retroactive to January lst, 1975; and

BE IT FURTﬁER RESOLVED that a certified copy of this
‘resolution be forwarded to the Director of Persomnel and Employee Relations,
the County Treasurer, the County Comptroller, the County Administrator

and the New Jersey Department of Civil Service.

DATED: . WhAT 3 1970
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THIS AGREEMENT made the fZL day of St 1975,

between THE COUNTY OF MIDDLESEX, a Municipal Corporation, by its Board of
Chosen Freeholders (hereinafter kﬁown as the Employer), and THE MIDLLESEX
COUNCIL s#7, NEW JERSEY CIVIL SERVICE ASSOCIATION (hersinafter known as the
Association);

‘ WHEREAS, the Association has been selected as the bargaining
agent by thé employees to be defined, in accordance with Chapter 303 of the
Laws.of.1968, and 5aid Association has besn csrtifiad as such by the Public
Employees Helations Commission; and

WHEREAS, said Association has besn in negotiations with the
Employer pursuant to Chapter 303 of the Laws of 1968; and

WHEREAS, the Association and ths Employer have agreed upon
certain terms of employ;ent as a resuli of the negotiations carried on
pursuant to Law;

NOW THEREFORE, subject to Law as herein provided, the parties
hereto, in consideration of the following rutual promises, covenants and
agreements contained herein, do hereby establish the following terms and
conditions which shall govern the activitiés of the parties and all affected
employees: | '

1, RECOGNITION: The Association is hereby designated as the
bargaining agent for all office clerical employees and employees of the Parks,
Roads, Highways and Bridges, and Public Property Departments employed by the
County of Middlesex to and including Road Foreman level and Highway and
Bridge Inspectors, Confidential and Professional employees are excluded,

The above mentioned unit shall not in any way exclude
classifications whereby established procedures, prior agréement, or special

circumstances, the County of Middlesex has recognized Council #7, as
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" as Assoclation Revorasentatives and they shall not be discrininated x*a*nat
. - o

Il negotiated for those working night shifts as an addendum to the contract, as

! earnings of each employee Association member dues when said employee has

exclusive bargaining agenf for 1is employees. '

The appropfiate bargaining unit for both the white collar
unit and the blue collar include supervisors (as recognized past praétice of
the Association) in any permanent position (as defined in Civil Service Rules,
State‘of New Jersey, November 30th, 1973). |

2. ASSOCIATION REPRESENTATIVES: The Association shall have

the right to designate such members of the Assoclation as it deems necassary

due to their legitimate Assoclation activities,

Authorized Representatives of the Assoclation shall have the
right to enter upon the premises of the Employer during worklng hours for the
purpose of conducting normal duties relative to the enforcemont and policing
of the final agreement reached, so long as such visits do not interfere with
proper service to the public. |

3. DUES CHECKCFF: The Employer agrees to deduct from the

properly authorized such deduction in writing. The deduction formula is to
be agreed upon subsequently.

4, HOURS OF WORK: The work hours for the white collar unit

are to be as follows: 8:30 a.m, to 4115 p.m., with forty-five (45) minutes
for lunch, and these hours are to remain in effect until mutually changed.
Either party has the right to request a change, and such request ;svto be
the subject for negotiations,

SHIFT DIFFERENTIAL: Additional base pay will be subsequentl

soon as possible,
It is further agreed that employees working in the field
or on the road travelling shall compute thelr hours of work on a portal to

portél basis,

2=




5, OVERTIME: (a) All employees shall be expected to complete
their work in the time allotted for the normal working day. Any employees |
scheduled to work beyond their regularly scheduled workday shall be paid at
the ;ate of time and one-~half in pay. |

» (b) Employees requested to work overtime on Saturday or
Sunday, the sixth or seventh work day will be paid time and one half (l%).

o (c) Employees schedulad to work cn a holiday shall be paid
thelr regular day's pay plus an additional rate of time and one«half (l%) for
all hours worked, |

(4) The following holidays will be paid at déuble time
wﬁen an employee is requested to work on these holidays:

A, Parks Departme;t - Thanksgiving, Christmas, New Years‘

B, Roads - July 4th, Labor Day, Thanksgiving

C., Public Property - July 4th, Thanksgiving, Christmas

(e) Overtime shall be scheduled on a reasonably equalized
basis where such work is in the nature and normal routine of the job,

(f) Call in pay of four hours minimum for emergencies
shall be paid to all employees called to work by the Road Supervisor, Park
Superintendent, Superintendent of Public Property, or any other designated
representative of the Employer, |

6. WAGES AND PAY PERIODS: Effective January 1, 1975, all

eligible employees shall recelve a wage increase of 10% over their December
31, 1974 wages,

7. WAGE INCREASE ELIGIBILITY: All employees in this bargaining

unit being carried on the County payroll, or on approved leaves of absence
will receive the wage lincrease negotiated with the following excepltions:
(a) Employees hired in 1974 will receive their negotiated

wage increases on their anniversary date in 1975.




(b) Employees hired in 1975 will receive their negotiated
wage increases on their amniversary date in 1976,

(¢) Employees who saver employment with the Coﬁnty prior
to the signing of the contract will not be included in the wage increase,
(with exception of retirees),

‘ (d) It is agresd that the wage increase will be limited
to that amount which enables an employee to reach the maximum of his/her
rangé 0% the negotiated wage incrsase of 1975, The 1975 Salary Rangss will
remain in effact through 1976,

In the event a promotion occurs during 1975, the 10%
increase will be based upon the salary of the employee as of December 3lst,
of the preceding year,

For thérduration of the 1975 contract year, each permansnt-
certified employes who has been in his/her Jjob titleAfor five years will
reach his/her 197% maximum within two additional years,

8. SEASONAL EMPLOYEES (SUMMER HELP): Indirect benefits will

be limited to Workmen's Compensation and those other benefits provided by
law, Employees in tﬁis category will not receive vacation days, sick days,
holidays, personal days, bereavement days, hospitalization and dental benefits
or any other indirect contractual benefits,

9. LONGEVITY: All eligible employess shall be entitled to
receive longevity which will be based upon their salary as of December 31,

1974, starting with the completion of the 8th year of service as follows:

9 through 15 years of service = 2%
16 through 20 years of service = U3
21 years and over = 6%

The rate of longevity paid is to be based upon the
Resolution authorizing longevity payments and setting up schedules of payments

of same duly adopted by the Employer on March 18, 1971, and as amended,
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10, MEDICAL BENEFITSs All full-time and eligible part-time
employees and employees® family shall be covered by Blue Cross, Blue Shield,
and Rider J; at the Employer's expense. The present #500 Series Plan will
be cbanged to the #750 Series Plan when available to the County. Major
Medical for the eligible employees and family shall be supplied at the
Emplqyer‘s expense, when the contract is finalized and is not retroactive
to Januéry 1, 1975.

All full-time and eliglble part-time employees shall be
covered by the Great-West Life Assurance Company Dental Plan, or a similar
plan, at the employer®s expense.

11, HOLIDAYSs The present holiday schedule in effect is to be

at

-+ adhered to and also to bhe observed are any other holidays declared by

legally constituted authorities of the County, State and Fedexal Government.

12, PERSONAL .DAYS: All employees shall have three (3) personal

Holidays in addition to those above for any personal purpose. Personal holiday

may not be carried over to the following year, Personal holidays may be

il taken on separate days or consecutively; however, the employee should,

whenever possible, give the Employer one (l) day notice for each personal
holiday, to be taken, New employees shall accrue one (1) versonal holiday at
the end of each fourth month of employment and severance pay shall be
calculated considering personal holidays on the basis of one accrued personal

holiday per fourth month of employment completed in the year sald employment

I 1s terminated.

13. BEREAVEMENT: All employees shall receive three (3) days
leave in the event of the deéth of his/her spouse, child, son-in-law, daughiter-
in-law, parent, mother-in-law, father-in-law, brother-in-law, sister, sister-
in law, grandparent, grandchildren, aunts and uncles, and any other relative
living in the immediate household, such leave being separate and distinct

from any other leave time.
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It is understood and agreed that this bereavement leave will
be coﬁmunicated to the Départment Head and wili start with the date of death
and continue until the date of burial, The total bereavement leave will
amount to three (3) days.

‘ 14, VACATIONS: All employees shall be granted vacation leave

based upon the following schedule from the date they are hired:

YEARS OF SERVYICHE - AMOUNT OF VACATION
f Less than one year One working day for sach month of service,
One to five years Twelve working days during each year of service
. Six to nine years Fifteen worklng days durling each year of servic
Ten to twelve years Sixteen working days during each year of servic
Thirteen to twenty yearg Twenty working days during each year of service
Twenty first year or more Twenty~five working days during each year of
service,

It is understood that when reference‘is made to "six to
nine years, etc,”, six means the start of the sixth year, etc.

Vacation time accumulation will be based on the Civil Service
Ruling now in effect. | |

The Employer and his designated representatives shall attempt
to schedule work, insofar as possible, to preclude changes in the vacation
schedﬁling. All provisions of the Department of Civil Service concerning
emergencies, etc., shall be observed by both parties, Employees shall submit
I requests for vacation time no later than May 1lst of each year, yith first
and second cholces, The first choice requested shall be on the basis of
seniority. Vacation iime may be used on less than a full vacation basis by
agreement of the employee's immediate supervisor, It shall bé assumed thaﬁ an

employee will remain in the service for the full calendar year, or portion
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thereof from date of hire, and is entitled to use 3ll vacation time for that
year when requested as pe%mitted by the vacation schedule., Any employee
leaving the service of the County shall have unused vacation time paid hin,
Unearned vacation time used will be deducted from employee's last pay if
sepagation of services occurs,

15, SICK LEAVE: Sick leave shall accumulate at the rate of
one éndione-quarter (11) days per month in the firsi year of service,
commencing in the first month or major portion thersof, from date of hire,
It is assumed that the employee shall remain in the service of the County

for the remainded of the calendar year, and the total number of sick-days,pro-

i rata, shall be credited to the employee. If separation odcurs'before the end

&

of the year, and more sick leave has been taken than apvropriated on a pro-rata
basis, the per dlem rate of pay for the excess days shall be deducted from
the final pay. Sick leave shall accumulate year to year with an additional
fifteen (15) days credited to the empldyee at the beginmning of each successive
calendar year. All other proper and authorized leaves as provided in the
rules of the Department of Civil Service, shall be recognized and constitute
part of this agreement.

Days lost due to injury or illness arising out of or caused
by County employment for which the employee has a claim for workmen's .
compensation shall not be charged to sick leave,A Paid holidays occurring
during a period of sick leave shall not be chargeable to sick leave,

16, INJURY LEAVE: All of the requirements of N,J,S. 34s15-)

shall govern and control the Injury leave and Compensation Benefits including

! the requirements for reimbursement and the basis for not granﬁing an Injury

Leave as more fully set forth in the Codified General Resolutlons of the

County of Middlesex 4-2,4 and h—2.6 or any amendments or supplements thereto,
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17. JURY DUTY: Should an employes be obligated to serve s a
jaror he shall receive full pay from the County for all time spent on Jury
duty. Any remwmeration received by the employee from the courts for serving
as a juror shall be assigned to the County.

| 18, BREAKS: Each employee shall be entitled to one fifteen
(15) minute brsak for each half-day pericd of work (morning and afterncon
shall each be considered a half-day period of work and equivalent periods
for shift work shall be also considerad half-day psriecds of work),

S o . e .
19, DISCATMINATION: No employsse shall be dischargad or dise

criminated sgainst bscause of race, cresd, sex, color, ethnic backgrourd,
political affiliation or assoclation activity, If justification for discharge
carmot be agreed upon by the employer and ths Association, the matter shall be

as

arbitrated in accordance with the arbitration vrovisions as set forth in this

20, CRIEVANCE PROCEDUNA: Definition: A grievance is any

dispute bstwsen the parties concerning the application or interpretation of

finel agreement rveachsd through thess negotislions or any complaint by an
employes as to any aéticn or non-action taken towards him which violates any
right arising out of his employment, Ary employes wishing to process his
ovwn grievance may do so, but no settlement shall be made inconsistent with ths
terms of final sgreement reachsad,

Step 1, The employes Association shall present the Employee's
grievance or dispute to the employee®s immesdiate supervisor within ten (10)
vorking days of its occurrence, or ten (10) working days after the employee
becomes aware of the event, The supervisor shall attempi to édjust the matter
and shall respond to the employee within three (3) working days,

Step 2, If the grisvance has not been settled, it shall be
presented in wrliting by the council repressptative to the Department Head
within five (5) vorking days after the supervisor's response is due, The

Department Head :hall respond to the council representative in writing within




tive (5) working days,
Step 3, If the grievance still remains unadjusted or un-
answarad by the Departwment Head, it shall be presented by the council

reprosantative to the Personnsl Direcltor, in writing within seven (7)

working days after the response of the Department Head is due. The Persormel

LI T Y

Director shall respond in writing to the council representative within ten

A

working days, The council may request a meeting with ths Personnsl Director

within five (5) working days after receiving tha answer from ths Depariment

"
b

Step 4, If no setilement of ths grievance has besn reachad !

between the parties, elther one or both may move the grievance to arbiltn ation

o

within thirty (30) days of receiving ths answer {rom the Persormel Diresctor,

bmplqueﬁ erisvances shall bs presented to ths County
Supsrvisory Representative on forms prepared by the County. Ths grievancs
procedure, &5 containsd in this contract, shall be strictly adhersd to. It

X

iz undserstood thalt employess must sign thelr individual grievances, Griegvances

w

without an employees signaturs shall not be accspted or processed,

21, ARBITRATION: Any party wishing to move a grievance to

ion shall notify the Public Employment Relatiocns Corml that th@v
are moving a grievance to arbitration and reguest that o list of arbiirators

be furnished to the Employer and the employees, If the Employer and the
employee carmot mutuvally arrive at a sstisfactory arbitrator within thirty (30)
working days after receivt of the list from the Public Employment Relations
Commission, the Commission shall select an arbitrator, The arbitrator shall
hear the matter on the evidence and within the meaning of thisnAgreement, such
rules and regulations as may be in effect by the Civil Safvice Commission which
might be pertinent and render his awaxd in wriﬁimg which shall be advisory. Ths
cost of the arbitrator's fes shall be shared by the Employer and the employe@z

Association, Time extensions may be muatually agreed to by the IEmployer and

the employees,




22, ADUBRENCE TO CIVIL SERVICE RULES: The Bmployer and the

Association understand and agres that 21l rules promulgated by the New Jersey
Departmont of Civil Sexvice concerning any matter whatever not specifically
covered in this Agresment shall ba binding upon both.

23, ECONCMY LAYOFFS: The Employsr agress that in the event

P

of enmvloyes layoffs Ior bona fide economy reasons with good faith demonstrated
on the part of the Employer to the Assecialion, same shall be on the basis of

saniority, beginning with temporary help, then provisional employess, and last,

permanent employess, according to provadures specifisd in Civil Service Rules,

B

reede

In no instance shall pesrmanent smployess be laid off and part-time employees

retained, n all cases, the Employer shall provide prover wrilten notice to

permanent employess to be laid off, forty-iive (45) days in advance as

°

required by Civil Service Rules,

24, PARTTTME EMPLOYEERS

ALY pormanent part-time emplayees,

including provisionsl employses (bul not to include ssasonal employess)

£
1]

awaiting exsmination shall be palid a salaxy besed on the annuel wage for thse
appropriate &laggi‘Ahe*iﬁw as set forth in the adopted schedule, pro-rata,
Thess employses shall. be eredited with sick, personal and vacalion leave

allowsnces, They shall be entitled to recelive holiday lesves for the moenths

in vhiech they are employed,

25, FPROMOTIO (2) Promoticnal positions shell be filed in

accordance with Civil Service Rules and eligible employees shall be advised at
the earliest possible tiwme that a promeiticnal vacancy is to be f£illed, Tt is
understood and agresd thal promotions in the clas&ifiéd sarvices shall be
viewed and understood as recognition of an employse®s efforts and as a career
advancement for all employees of the County,

(b) An employes at the maximum pay range for his cless of
employment shall be given the opportunity to advance to the next higher class

where available,

10




- wwlive part in the

(¢) Any employss whose class of employment indicates
a higher class is available accordinz to Civil Servics job titles shall be

given an opportunity to advance to the higher class and higher ranze of pay,

by mutual consent of both parties, provided the employes has served permansntly

tory manmer in the lower class for & pericd of at least one year,

arises, said disagreement shall be subject to the grisvancse
shall recaive a may cut on orometion, I
an employes the minimm reve of the highar Job to

whicli he is bal

transferred, he shall receivse the rats of the next higher

incremsrt, I the employee is receiving a rate less than the miniwum of the

h

«

Job to which he is promoted, he shall be given the minimum,

-

(e) If the Emplover should reguest a complete title

eation survey of all County esmployment posiiticns by the

survey and reclassil

rhment of Cavil the Aszsociation will be permitted to taks an

Deyp

2 -

ey, Lo the extent of ils vested interest in the

g At

employees whom it represents in accordance with ell Civil Service rules and

%

regulations and applicable laws the Employer will notify the Association that

5 3

& survey is teking place and ask for recommerdations end cooperate with the

Association regardir

BGES OF THE ASSCCTATY

7:  (a) The

Employer agrees to meke availeble to the Associstion 21l publie information

with information

concerning the financial rescurces of the County %tog

which may be necsssary for ths Associstion to process any grievance or complaint,

A1l requests shell be msde through the Personnsl Director,

(b) Whenever any representative of the Association or

any employee is mubually scheduled by the parties te participate during working

3




hours in negotiations, grievance procedures, confersnces or moetings, he

shall suffer no loss in pay,

(e} The Ags

meilboxes,

it this review and examination

exoilalin,

st any

5.

hinz found in

or opjset in wriling to anyt writing

0

the employee’s parsony

aly

DS

boooms &

When any class of employment reguiras

AV

28, EMPLOYER

and salety equi

use on County jobs, such emple

P

sssure the saflelty and

eyt provided for employmeni use,

s,

vioh & member of the !

to the

it 3s the

Where safely equimment is

13ty of the ewmplo

A

ALY moles and rezulaltions promilgated

50, RULES OF EMPTON

s

by the Employer for the proper and efficient opsralion of the employess will
ba mads known to the euployees,

s Any employes required to werk thwrough the

L= 4

supper hour shall be entitied to reimbursement for meals 2t the rate of thres

PO

doilars ($3.00) per meal, The supper hour shall cemmence when the.employes

has » worked a wintmm of ten (10) hours,
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32, SAVINGS CLAUSE: It is smtually understood and agr

that all benefits currently enjoyed by employees shall remain in effect

and bescome a part of this Agreement,
Ly

T RICHTS: AL of the rights, power and

{
5
| 33. MANACE
|

authority possessed by the Bnpl oyer pr for to the signing

o

are retalned excluslvely by the Enployer subject o only such 1imitaltlons

as are specifically provided in this agresmend,

X 34, NO-STRINS OR LOCK-0UT:  MNeither the Asscciztion por the
I b1 . - oa b B ey 3 g - £ ¢ g ey a7 gy
. or the Emslaoyer shall ¢, instigate, promobtsz, stonsor,

engage in or condone strike cr lock-cut, In the event that any person

no-gtrike c pulblic employer shall have

s
;..55
<
e
N
o
o
[44]
ot
&
Jn
o
)

Tn the event that

3 - y Ao o, 4
mring the 1ife of this contract,

erzors nay be corrected by Unlon or Management by mutual consent.

is eed by both parties that all provisional

o

36, I

( promotlons within C,8.A, #7 will be linited to the classificat

above the classification of the pe

concerned whenever praciicable,

Senlority for previsional promotion will be given prime conslderatlion. It is

further vnderstond that this policy will refer only to provisional promotions

 following finalization of the Contract,

37, It 1s not the intention of the County that Foremen
will perform productive werk which normally is done by a non-supervisory

enployee, cxcept in cases ofs

~13~
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‘ a, BEmergency work, '
be Work perfermed for instruction purpo
¢, Work that cannot be performed by a non-supervisory
employee, through lack of familiarity with ihe
i
§ vwork
38, DURATION OF It is hereby agrecd by the
Employer and ths Assoclation shall remalin in effect

1976, and until the new contract

3
ot

-
fond

P fron Janvary 1, 1975 until Dece

D ia navobizted and executed by all parties.

This vy Tor the

Contract e and heslt

benaefits and vpon noltice in writing at least siuty (6L lavs and 1no pors
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