AGREEMENT

BETWEEN

BOROUGH OF RIVER EDGE

AND

RIVER EDGE PBA LOCAL 201

JANURRY 1, 2003 THROUGH DECEMBER 31,

200¢

LAW OFFICES:

LOCCKE & CORRETIA, P.A,
24 SALEM STREET
HACKENSACK, NJ 07:£01
201-483-0880
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THAIS RCRIEIMENT made cn the dzw of 2002, by and
Izfwseén ths BCOROUGE OF RIVER ZIZZ, witrh its principal golace of
Zuginess at 705 Kinderkamack Rczai, Fiver zdge, New Jerse,, hsrein

after called "the Borcugh" and RIVZIR ZDGZ P3A LOCAIL #201 aflilizted
with tChe NZW JERSEY STATE 2ZOLICEMEN'S ZENZVOLENT ASSCIZIATION,

hereinafter call "The PBA" with its principal place of business,
care of the River Edge Police Dspartmant, 705 Kinderkamack Road,
New Jersey.

WHEREAS, both parties to this 2Zgreement have reached an
understanding with respect to thz employer-employse relaticnship

existing between them, and wish tTo enter into an agreemernt,

of the terms, conditicons and

—

NOW THEREFORE, in considesrztior
mutual promises and covenants hersinafter set forth, the parties

agree as follows:

-]



ARTICLE I

TERMS OF AGREEMENT
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Commizsicon. Unless otherwise sgecifically provided nersin all terms

se effective January 1, 2003 for all employees employed as of
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the eifective date of this Zcreement.

(~)

In the event negctiations are not completed for a new
agreemzant by the expiration date of this 2Agreement, the parties
agree rhat this Agrsement shzll remain in full force and effect
uncil such time as ths new acrsement 1is reached.

2. All notices shall pe served by either party on the
cther party stating such intsntion to terminate or amend this
Agreement and shall be sent by certified mail, return receipt
reguestad in the case of the Zorough to the Borough Clerk at the
Municical Buillding and in the case of the Employees to the PBA
Local No. 201, River Edge Police Department.

H

4. The parties agree that they will exchangs proposals for
zny prcoosaed changes in this Zorszement pursuant to the rules of the
2ublic Zmployment Relzticns Commission.

5. The parties further agres that salary negotiations for

2007 will begin on or about Ss=tiember 1, 200¢.



ARTICLE 2

RECOGNITION
(1) Tha 3orough rscognizes the River Edgse PBA Local £201
zs ths soie and sxclusive bargaining agsnt of the bargaining unic

Tr=

and terms and conditicns of employment.
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includes all full time employees holding ths rank
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of patreolman in the River Edge Police Department, and excludes,
Sergeants, Lieutenants, Captains and the Chief of Police.

(2) Those PBA members designated as the negotilating
committee méy attend all collective negotiétions with the 2orough
provided that thcse men on duty at the time shall be on call with
the additional provision that such absence from regular work
agsignments will not seriously interfere with the Borough's
operaticns, and shall have the approval of the Chief of Police.
Members of the PBA's negotiating committee on duty at the time that
the negotiztion sessions are being held shall suffer no loss of
regular straight time pay for time spent on such negctiaticns.

(3} ~Cellective negotiating meetings shall be held at times
and places mutually convenient at the request of either the Borough
or the Emplovees.

(4) The duly authorized negotiating agents of either the

Borough or the PBA are not required to be employees of the Borough.



ARTICLE 3

PROBATIONARY PERIQD

{1 211 emplovess =irsqd zfter ths date ¢i fnis 2grssmsnc
gsnall be probationary emsloyszes for a peried of one (1) y=zr

commencing on the date oI hire. The probationzry psriod may b=
extended by the employer for just cause, but such period shall not
exceed six (6) additional months.

(2) Probaticnary emplcyvees may be terminated or othsrwise
disciplined during the probaticonary periocd without recourse to any
grievance o©r arbitration procedure. If so terminated, such

employees shall be told the reascns for the termination and shall

have the right tc a hearing bsfors the Borough Administrator.

S



ARTICLE 4

APPLICABLE LAW

The varties rscosgnize znd affirm that their relationsnip :is

govesrnad by ths New Jersey Punlic Employment Relations Act, Chzaoter
302 ¢f the Laws oI trns 1963 MN.J.S.A. 34:13A-1 et s=g.) and Thac

thev are bound ky ths rules and regulations of the New Jzrssy
Fublic Employment Eelations Commission. However, eithner pzrty, oo

the extent permitted by law, may appeal an adverse decisicn oI the

aforesaid Commission to a court cf competent jurisdicrion.



ARTICLE 5

CHECKOFF

o

employvee in the bargaining unit, a2 sum car

such dsductions will be made onlw upon recsipt by ths Berough of a

card authorizing said payrolil desductions which is signed by the

{2) The card sheall be in a form agreed to by the Borough
and the PBA and shall Dpe irrzvocable for the length of this

13) The card shall be filsd with the Borough Clerk cf the
Zorough and shall become effective in the first pav period of the
first monthrafter it has been received. |

{4) ~The deductions shall be made from the first pay period
of each month and said deducticns shall be mailed within five (5)
werking days Lo the treasurer of the PBA togethexr with a list of

the names of the employees from whose pay such deductions have been
made.

(5) The remittance will pe desmed correct if the PBA does
not give written notice to the Beorough within fifty-six (56)

calendar days after receipt of the same of its belief that the

remittance 1is believed to be incorrect. The PB2 assumes £full



) The 3crougn shall have no respensibilit

of fees or duss waich zre not expressly stated in

't:

{7) The 2322 zgress to indemniiy and hcld

oresaid da=du

)

ths Borough which arisss cut cf the a



ARTICLE 6

CONDUCTING QF PBA BUSINESS ON BOROUGH PREMISES
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BULLETIN BOARDS

(L The 3orough shall suztly one 1) bulletin 2oaxrd oI
gsuitzple size for exclusive use Z0 the P23 at & placs whicnh Is
convenisznt Icor all smplovees in ths kbargaining unit. Said bullsgisn

shall not contain any partisan pelitical waterizl or material
degrading to the Borough or its empioyees. It shall be the duty c:

the PBA President Lo supervise the contents of the bulletin board.

(2} 211 material to be posted on the bulletin board shall
be submitted for approval to the Chisf of Police, which approval

shall not be unreasonably withheld.



ARTICLE 8

PERSCONNEL FILES

maintainzd in the Office ©f the Chief of Police.

(2 Any member of the Police Department mav, Dby
appeintmsnt, raview his personnel file. This appointment for

review must be made through the Chief of Police or his designated

representative.

=
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(3) Whenever & written complaint concerning an office

4

(]

his acticns is co be placed in his personnel file, a copy shzil b
made available t£o him; initialed by him, and he shall be givan the
opportunity to rebut it, in writing, if he so desires witnin a

reasonable time period of receipt or he shall waive his right to do
so; and he shall be permitted to place said rebuttal in his £file.

iy 211 persgonzl history files will be carefully maintzined
and safecuarded permanently. Nothing placed in any fils shall be

removed thzrafrom.

-
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ARTICLE 9

STEWARDS
hiv The 232 2resident or ths Vice-President acting in his
zbsencs, shall have the right Lo recsive and prssent grievances in
zceordance with ths provisions of this Agreement
(2 The President or ths Vice-President may attempt to

settle a grievance during working hours without loss of pay,
provided the time specified mests with the approval of the Chief cf

Poclice.

11



ARTICLE 10

LEAVE QOF ABSENCE

1 2 permansnt Iull-Iime emplcvee may rajuesi a persona
lzave cof zisence for goed causs withcout pars Icr a period not to
exceed Lwenty-Iiour (24) working davs. Lzave wmay b2 granted with the

approval ¢ the Chief c¢f Police and at the discretion c¢f the

Council ana subject to the needs of thsz Borough.

(2) - A leave of abssnce may be rsnswed upon reguest of the
employese and it may be granted for rezsons dezmed pfoper by the
Chisf of Police and at the discrstion of the Council.

(3} The Council ressgerves the ricght to revecke a leave of
absence £or good cause for smergsncy reiscns Upon written notice of
ten (10) working days.

{4) All decisions of <the Council regarding leaves of
absence shall be discretionary.

(5) At the expiration of such lezave, the employee shall be
returned to the pogition from wnhich he is on leave and shall be
entitled to all increases grantsd during his leave for his job
titcle. Theré shall be no retroactive pay pursuant to this Article.

(6} During all personal lzaves ¢ absencs, seniority shall

be retained.

[
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ARTICLE 11

DISCHARGE AND DISCIFLINE

"1 A permansnt emrloyes covered Dy this Agreemsnt may o2
dischzrgsd, suspendsd ¢r <therwiss disgcliplined Zor just causs

n

) Letters of recrimand or verbal warnings shall b
subject to grievance but not arbitration.

{3} A grievance oy an employes claiming that he has besn
unfairly discharged or suspended must be submitted to the Council
in writing, within fourtesn {14) working days of the disciplinary
action.

(4) Any employese whoss grievance has been sustained shall
pe returned to his former position and will be compensated at his
regular rate of pay for all cor any porticn of pay lost during the

veriod of discharge or suspension.

13



ARTICLE 12

MANAGEMENT RIGHTS

(1; Carry cut the statutor, mandate and goals assignsd to

the municipality utilizing personnsl, eguipment, methcds and means

L

in e most app iate an iclent manner ssible.
Eh ost propriat d eff mann jole; joRa

(2) Manage employees oI ths Eorough, to hire, promote,

transfer, assign or retain emplcyess in positions with the Borough

and in that regard establish work rulss, in accordance with 3corough

ordinances and State Laws.

ch

111
m

{3} Suspend, demcte, di rge or take cther zpproprizate

disciplinary action against an emnplcyee for reasonable cause, in
accordance with Borough ordinancss and State Laws.
4) The Borough is not ciligated to negotiate, grisve or

arbiltrate on such issues as would significantly interfere with the
exercise of inherent wmanagerial prercgatives pertaining to the

determination of governmental policy.

=
=



ARTICLE 13

RULES AND REGULATIONS

or modifications of existing rules

84}

1. Preposad new work rule
governing working conditicns snzll be negotizted with the majority
representative before they are established.

2. Each employes ccver=d oy this agreement shall be provided
with a complete copy o©f all rules and regulations to which said
member may bes held accountanle. Modifications and/or updates to

said rules and regulaticns shall also be provided.



ARTICLE 14

GRIEVANCES
i Defirnition
() Toa term "grisvance®" is hersby dafined zs any differancs

or cispute Dbetwssn Tnhe Boroucn and anv emplcyess, ©r groun of
or eadherence to the terms of this Agreement. This grievance
proczdure is furthsr mzant to provids means by which ewplovzss
covered by this 2greement wmay zppeal the interpretaticzn,

n of policies, agresments and administrative

0
0
"G

|i -}

|—l

0

4]

[

'_J

0

v

0

R

<

f_l

0

'_J

o

T

?_J

0

h
1]
g

se cf this procedurs is to securs, at the low

Hﬂ‘
=
]
1
e}
o
[
g
O

b

rossible lavzl, an eguitable solution to problems which may aris
The parties agree that this procedure will be kept as infcormal zs
may bz appropriate.

{B) Nothing hersin contained shall be construed as
limiting the right of any employse, or group of employees, having
a grisvancs to discuss the matter informally with any approprizzs

he departmental supervisory staff and having the

T

memper of
grievance adjusted without the intervention of the PBA.

(3)St=ng of the Grievance Procedure.

‘a) The following constitutes the sole and exclusive methcid



gy A aggrievsd esmployee or employees shall ins:citute action
er the prcvigsicns herecf, within 14 calsndar davs of the
e, or hig knowledges ©f the occurrence, of ths grisvance

ort shall be made to ssttle the differesnces
batween the aggrieved employee{s]} zand hig (their; immediate
supervisor for the purpose of resolving the wmatter informally.
Tailure to act within said 14 days shall be deemed to constitute an

u
abandonment of the grievance. The grievant shall have the right to

state the action reguested to be taken.

The supervigor shall render a decision, in writing, within 7

o

calendar days after receipt of the grisvance.

(3} A failure to respond within the prescribed time gsriod shall

be deemed a denial of the grievance at this step.

STEP TWO

(1} In the event a satisfactory settlement has not bkesn reached,
or the supervisor has not rendered his decision as required akove,
the employee (s) shall, in writing, and signed, £file his (their)
grievance with the Police Chief (or his representative; within 7
calendar days following the determination by the supsrvisor. An
carnest effort shall be made to settle the grievance inicrmally by

the Police Chief.

(2) The Police Chief, or his repressntativs, shall render a
rom the receipt of

h

decision, in writing, within 14 calendar days

17



‘30 A fallure to respeond within the prescrizsd time period shzll be
8

the svent thsz grisvance has not been resolvad at Step Two,
Zhen within 14 calendar days following the determination at Step
Two, th2 matter may be submitted to che Becrough Administrator. An
sarnest effort shall be made to settle the grievance informally by

the Beorough Administrator.

29 The Borough Administrator of the Borcugh shall review the

matter and make a determination within 30 calendar days from ths

raceipt of the grievance.

{3} A failure to respcnd within the prescribed time period shall

ce desmed a denial of the grievance at this step.

STEP FOUR - ARBITRATION

1) If a grievance 1s not settled at Step Three, such grievance
shall, at the request cof the grievant, be referred to the Public
Employment Relations Commission for sgelection of an arbitrator
according to its rules. Such referral must be made within 14
calendar days of the denial of the grievance at Step Three. Failure

to proceed within the time set forth for arbitration shall be

dezemed a walver of the right to arbitration.

12} The decision of the arbitrator shall be final and binding upon

ths parties.
12}  The decision of the arbitratcor shall be in writing and shall

18



lude ths reasons for such decision. The arbitrator zzoceilntzad

unisr the zbove procsdure shall be limited to Incerprstations o

this Agresment. He ghall have no power teo enlazrgs upon cr reducs

(Tt

trhe opligations ¢f the parties under the Zgreems=nt.
; The Rrpiltrator shall be bound by thz provisions oI this
Agreement and by the Constitution and Laws of the Stats of Naw
Jersey, and shall be restricted to the application of the facts

presznted to him involving the grievance. The arrtitrator szall not
h Y
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e authority to add to, modify, detract from cr alter i Yy

M
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h
e provisicnsg of this Agreement or any amendment or suppl
o

(5) The costs for the services of the arbitrator shall bz borne

n

I

1

equally by the Borough and the Association. Any other exovens

—

&
including, but not limited to the presentaticn of witnesses, sha

be paid by the parties incurring same.



overtime. If on the basis of the fifty-six (56, day schadule, he
cnly worked forty (40, hcurs averzge for szach wsszx in that cycle,
then the patrolman shall nst ks sligible for ovsrtime except for
each hour of work, which =z may nave performec in one day which
excead eignt (8) hcurs for such czay.

(5) For hours worked in excess of forty '<3) hours in the

v cne and cne-

)
£
.l_J.
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o

regularly scheaduled work wssk, the Borouc:
half (13¥) times the regular rate ¢ pay.

(6) For purposes of computing overtime zand dscermining
whether an employee is entizled to the overtime cay, the vacation
days and heclidays which ars reccgnized by the =crough shall ke
considered as eight {8) hours workzd by an employs=.

(7) (a) Each employss covared herein shall be credited twc
(2) schedulad compensatory Zzys off per eszch 56 czy <¢ycle, which
days shall be utilized pursuznt to the currently existing vacation
procedures. Days accrue as sach cycle occurs. |

(b) Each employssz coversd hersin shall be entitled to

3



ucilize four {4) wvacation days as x days and ths accumulacion cf
vacation and scheduled comp days from year to year shall be

twzlve {12) days cumulative.
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fcy  All cv/=rtime work performed on Saturday zand Sunday
shall be compenszated a2t the time and cone-half {1%, rates of vav
§} During hours worked in excess of eight
employees shall recsive appropriate meal and rest pesricds as
provided by law.
(9) "Travel time" to schooling is specifically excluded from

the provisions of this Article except to the extent supersedesd by

[42]

A.

FL
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ARTICLE 16

HOLIDAY OR DAYS QFF IN LIEU OF STATE HOLIDAYS

Nzw Yezrs Day Lakbcr Day
Lirceln's Birthday Ceolumbus Day
Wasningzon's Birthday Veteran's Day
Geced Friday General Election Day
Ezster Thanksgiving Day
Mzmorial Day Christmas Day
Indaspendence Day Floating holiday
{2} Each employees shall be compensated at the overtimes rzte

of cne and one-half (1%) ;imes the regular rate of pay for =a
maxitum of the recognizsd holidays for that vyear.

{3) If any other group of employees is granted an additiconal
holidzy not through collective negotiations the same benefit will
be granted to the employeses covered herein.

(2} The entire holiday benefit shall be folded in and pzid

1

along with regular payrcll. The entire wvalue of the holicay
benefit would therefore be included within all calculations rslatsd

to base pay.

23



ARTICLE 18

SICKX LEAVE

shall be definsd as any
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egz, injury or diszrility thaf prevents an ewmplcysse Ircm

n employesz is guarantinagd

Q
8

performing als normal dutiss; or whzare
becaussz ©If exposure tc a contagicus disesase or 1llinz
(2, The ewrployes snall rotify the Department at least one (1}
hour prior to the commencenent of his tour of duty whenever
pcssibls. Said netice shall state the nature of ths cause of the
abssnce IZrom duty.
(3, Where an ewmployee 1is out cn sick leave for four (4) or

more consecutive days, or wiere an employee has =2stablished a
pattern <Z gick time usz=, the Department way, at ite discretion,
reasonably require thz employee te submit acceptable medical
evidencs substantiating the aksence.

{4) Tne Borough may recuire an examination by a physician
retained oy the Borouanh of zn smployes absent for medical reasons.
However, such examinaticn shall be at the scle cost and expense cf
the Borouch and a copy of the rasults of such examination shall be
supplied to the employe=.

(5) 21l employess covered by this Agreement shall be granted
unlimited sick leave on an "as needed" baegis, up to a maximum'of

one (1) vzar for each occurrencs of nesd except for employees hired

25



after Jznuary 1, 19%0 who <chall during their £irst year of
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employment pe limite
to thelr lsngth of gsrvice.

(6, The =mployvee organization recognizes the right of ths

1

with apolicabls law, any

(b
(

employsr o discipline, in accordanc
employee wno misrepresents facts or malincsrs undsr this clause.
(7) The PEA in no way endorges Or SUDPOXLS any perscn who

misrepresents fact or malingers under this law.

26



ARTICLE 19

BEREAVEMENT LEAVE

(1} ZIvery vpermanent full-timz employsz uocon ths d=zath I 2
mevhar 0 The 1mmedizte famils £nzll be grantsed reasonasle _zavs
with pay 22 his rasgulzar rats ot to excesd = maximum of thraz {3
davs from the date o©f desath to the day zaftsr intsrnmeni. In

mining reasonabls leave, consideration shall be given tc the

(o
h
or
(]
A

for making funeral arrangsments.

(2) 2 member of the immadiats family is d=fined as spouss,

sister or bprother, cr son or daughtesr, mother, father, father-in-
law, mother-in-law and grandparznts.

(3) 2n employees must produce proof of death and relationsxzi
toc obtain cthe benefits under thig Article.

(4} If an out-oi-state funeral requires additiconal time,

leave may ke granted at the discretion of the Chief of Police.

27



ARTICLE 20

VACATIONS
I Emplcyess coversd by this Agrsement shall recslivs paild

vacaficns &% theair recgular rate of pay 2s providsd in this 2rticle.
Ths vacation schaduls reflscised herein, is peculiar to ths Police
Dapartment's eight (8! day work cycle and their signt (8) wsek work

{2, During the rpsricd beginning on the date of hire as a
full-time emploves and ending on ths first succeeding December
31st, an employss may sarn up to twelvs (12) working days vacation
at the rate o©of one (1) day for each full month c¢i employment
provided that hz has satisfactorily completed the probaticnary
pericd. If an employss dcoes not satisfactorily complete the
vrobational period or is discharged by the Borough he shall not be
entitled to any vacaticn. If an employ=s begins work on or before
the 15th o©of the month, he shall earn vacation credif for that
month.

(3} During the sscond through the ninth year of full-time
employment, inclusive, zan employee shzall receive thirteen (13)
working days vacation.

(4) During the tenth year throuch fourteenth year of full-

time emplcyment, inclusive, an employee shall receive nineteen (19)

working days vacaticn.

28



e Curing tne 20tn ysz
tims emrlolmsant, an emcloyes =nall s=rn and receive twenty-£ivs
zz or<ing days vacation
L7 In arrarging the vacation schzdules, seniority shall b=
respscted
{8) In arranging schedulss, vacations may be taken in single
eight (8! hour tours at the discretion of the employes, with ths

avproval of the Chief of Police.

9} An employes leaving the ersloy of the Borough after

PR

roper nocice and before the completion of an entire year shall be

'a

paid Zor ths vacation due him cn a prorated basis.

Py

10; If any greater vacation benefits are granted to any other
group of Borough employees during the vsriod of this Agreement but
not through collective negotiations, s2:d benefits will be granted

to the employees covered by this Agreemsnt.
(11) Up to twelve vacation days may be carried over from one

vear to the next year subject to the manpower needs of the Police

Departmant. The permission of the ChisZ of Police for such carry

over will not be unreasonably withheld.



There shall be no ciscrimination acainst any smo_cyee becaus

race,

cre=d,

color,

ARTICLE 21

NON-DISCRIMINATION

g=x age or national

30

crigirn.

13



ARTICLE 22

COURT TIME

for

1.

vai
th=s Borough, o

1C&sr.

I

Q£

overtims, snall be paild at the rates of
a guarantes of two (2) hours.

31
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and cne-half (1¥%) wic:



ABRTICLE 23

ON CALL DUTY

Turezu and ths Juvenile

"rime QFfL" for

ar. on-call status fcr duty 1in the

Deteccive Bureau. Howsver, 1f a man 1is called to duty, the accual
time spent on assignment will ke decducted from the four (4) hours

compensatory "time off."

32



ARTICLE 24

RECALL TIME

employee is recallsd o duty By ths Zoroug:

or to start of fneir

(1¥) with a cuarantss of two (2; oours.

(V8]
(9]



ARTICLE 25

HEALTH AND WELFARE
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zct for all the employzss covered by this Zg

(L

wnich have been uniformly recognized c¢r granted by ths emzloy

will remain in effect for the term of this Agreemeni, unless the
szme has been expressly abridged in writing, by this Agreemsnt.

(2} Unless gpecifically stated to the contrary, thers shall
be no diminution of the present health and welfare besnsfits during
the term of this Agreement.

(3} The Borough shall enroll emplovees who file the necsssary
and reguired statewments in the New Jersey 8State Hezlth RBenszfits
Srogram as it exists on the date of :his Agreement. Enrcilment
shall include the employee'srdependents as defined by the plan. The
full cost of the plan will ke paid by the Borough.

{4) The Borough shall enroll =mployess that f£file the
necessary and reguired statements in the New Jersey State Ezalth
Benefits Program which will beccme available (Blus Cross/Blue
Shield, 14/2z20 Series) and continue the State Health Benziits
Program during the term of this Agreemenz. Enrcllment shall include
the emplovee's dependents as defined by the plan. The full ccst of

the plan will be paid by the Borough.
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carriers cr institute a =self irsurance prograT soO

cr gsubstantially similar benefics are providsz.

35

O
&)
ot
)
'__l

W
O
®

(
n
0

P
{0



ARTICLE 2§

SAFETY AND UNITORMS

18! chzt 1o will ccmply with &1l provisicns of

Che Stzcz cf MNew Jersay.

I

i

n2 Federzl Safscyv Laws anc Safety Laws ¢
provicdzs an annual clothing aliowance to =ach

emcloyes. Such zllowance is inclusive cf replacement uniforms. Any

part of the allowance not used in the oresent year may be carried

over to th2 following yszar to be us=d. The annual clothing
allowance snall pe as follows:

zfifective January 1, 2003 — £550.00
zffective January 1, 2004 - $600.00
Tifective January 1, 2005 — $550.00

Tifective January 1, 2006 — $700.00



ARTICLE 27

SEZARABILITY AND SAVINGS

If arv provisicn ¢l this Rgreemsnt or any applicztion 2f this
Zgresement 0 any amployss, mMErkar or ¢rour ol ewmplorzss or Teankers
iz held o bz i1inveli: by operation ¢i law, k- any Court,

acdministrative body or cther tribunal of competent “urisdiction,

34:13A-3 =2 sgseq.; howevzr, all other provisgions and applications

= -

contained rerein shall ceatinue in full force and effecz



ARTICLE 28

NO STRIKE - NO LOCKQUT

1) Neithsr the 222 nor zny of 1ts members shall sencacs 1o =
- 1 - - - - - - = ~ ) - = i
“ck action, strikes, Orx SICppage or SIOoWIownR, Cr an, 1lilsc
e e T = 1. - 1 v = = . = P = 2 - PR,
inTerferance witn the opesrafion of tne Borouzh curing thns term
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tne Lgreement. Tha

prevent acts forbidden hersin, on the part of any employes or grcuo

(]

e b

v

e event of any such zacts take pla

ir
:._)‘

ci employess and, in

Lo

{H]

ausg

(9]

Ul

employee, the PBA agress it will use its best effort

i

3L

immediate cessatilon thereci, or picketing durinc sach emplovas’

tcur of duty.

2

(2} The Borough will not engage in any lockout of emplov

=

covered by this Agresmsnt during the term of this Zgresmant.
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ARTICLE 28

HOURS COF WORK

- The standard weekly work schedule shall consist of an
zveracs c¢f forty {40} hours ¢on a changing rotating eigont {(5) hour

detezrminsd by the Chief of Pclice.

(2; During the eight (8) hour tour, the employees shall be
z2llowesd with pay one (1} fifteen (15} minute rest pericd during the
morning:; and one (1) fifteen (15) winute rest period in the
zfternccrn. The lunch period shall bs one-half (%) hour and the
exploy=s shall be paid for the duraticn thereof.

2. In case of an emergency, the relief period may be

nertened and the employes reguired to work without additional pay,

i

ut every effort will be made to allow the employee hisg relief
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ARTICLE 30

ANNUAL ERATE OF FPAY
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2. Any emnloyes parforming the Cuties ¢f a higrhsr rank on a

temporary basis for a periocd ci seveniy- five (75, congecutive

rZing on the

davys, will receive the nigher rank's rate oif pay cta

rforminy with that hicher rank,

h

w3

seventy-sixth (76%) dav of

starting with the rank of ssrgeant, until such time as the

temporary need is fulfilled and complecz=d.



ARTICLE 31

COLLEGE CREDITS

(=

coll=ge credit pr

citariz.

(O

ach employee shall receive

ST

23}

credit rfour Lo a one hundred twsnty-eight |
in a matriculating program of police science or its eguivalent at
an accrzidited college.

(B, 2&n employee shall not receive Ten Dollars ($10.00) per
credit hour until he has accumulated a minimum of twelve (12)
credit hours earned while employved by the Rorough; payment frcom the
first crsdit earned.

(C; 2ll patrolman hired after Cctober 2, 1%34, who possess a
dagree in Police Science or Criminal Justice will not be paid for
college credits until the completion of thsir tnird year on the
force, and they will receive ten ($10.00) dollars per credit up to
a2 maximum of 128 credits.

{D} Payment by the Borough shall ke made on the first of
January next following the calendar year during which a college
credit hzs been earned, provided, however, thzt the employes

receives a passing grade from the institution providing such

4l

cCourses.
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ARTICLE 32

TRAVEL AND MEAL ALLOWANCE

cocurt appesrances),

Whenevear ths employess are caused to remain out of the Borough
0f River Edge on police business (including schools and court and
adrinistrative zgsncy appezarances) during meal periods, they shall

zZ the rate of Five {($5.00) Dollars, per meal



ARTICLE 33

MISCELLANEQUS
{ In all refsrences to any parties, persons, entities or
‘ oxr

tha textc may reguire.

covenants and conditions herein contained

I
>



ARTICLE 34

UNIT MEMBERSHIP

(1} Mewrkavyship 1in the emcloyee organizacion (PBEA 20215,

Y

2 PBL, 1s not compulsory. Rezulax

=
=

'<.l
§

ter i this clazuss cal

V
m
[}

raina

moloyess have the right £o join, non-join, maintain cor drop th

(I

embership witn the PBA, 1f they sse fit. Neither party shall sxert

any pressure on or discriminates against any employees as regarding
such matters.

(2} The Borough will withhold, from the salaries of those
employees who are covered by this Agreement and who have not
executed authorizations permitting the emplover tc withhold the
full amount of union dues, a rapresentation fee in lieu of dues
winich shall be in an amcount equivalent to the regular membefship
dues, initiation fees and assessments charged by Local 201 to its
own members, less the costs of bensfits financed through the dues,
fees and assessments and available to or benefitting only its
members, but in no event shall such representation fee exceed
eighty-five (85%) percent of the uniform annual dues charged by
Local 201 to its members. The employer shall forward ths amoun:t so
deducted to the Local. The Local represents to the employer tha:z it
has established a demand and return system and that it is. in

compliance with all requirements imposad upon the Local pursuant to

Law, 1979 ¢. 477 and the empleoyer's obligation pursuant to tizis



paragraph is ceontingsnt upcn the Local's continusd compliancs
cherewith
{3} The Loczl will defend, indemnify and szve thsz employer

harwless againsgt any and =211 demzands, suits coxr othsr forms cof

thz employer at trhe raguest of the Union pursuant to this Article.
) In tha zvenc that employzes hired after the effective
dats of this Agreemant do not within sixty (60) dayvs of the date of
hire execute written authorizations for withholiding of union dues

pursuant to this Arcicle, then the provisions of paragraph one (1}

hersinabove, snall o2 effective.
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ARTICLE 35

WORK INCURRED INJURY

3crough represents that all employees covered by

O

overed by a Worker's Compensation Insurancs 2o

1 continue to provide such coverage as reguire

;



ARTICLE 36

NC WAIVER

znforce any prcvisicn of this Agresment shall not be Zszzmsd a2
waiver thereof. Tnis 2Rgreement 1s not intended and shall not be

rer  of any rignt or bensiit to whi
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ARTICLE 37

SCOPE QF CONTRACT

i, Trmz rpartiss ackncwledgs that they =zzve nad  full
opportunity to kargain concerning th2 terms and conditions cf
smployment and that the within Agreement 1s the aniirs Agrsszment oI
tre parties zand that during the tezrm of ths Agrsamsni, neither

employment.

(2) Those benefits and practices, which intimatsly and
directly affisct the work and wslfare c¢f the emplovesss and c¢n which
a negotiated agresment would not significantly intsrfere with the
exercigse of inherent wmanagerizl prercugatives perzaining to the

determinaticon of government policy shall be continued providad that
such bensfits and practices have been expressly rzcognized by the
employer and uniformly applied to all employees in ths bargaining
unit.

IN WITNESS WHEREOF, the parties hereto have szt their hands

and seals at River Edgs, New Jersey on this cay of

2003.

ATTEST: BOROUGH OF RIVER EDGE

) 7 /?

. | : e
B YMM@@M BY: ( Actan s 7 < C% ' _
RIVER EDG%JPBA LOCAL 201 .

ATTEST:

BY:

W
(\¢



SCHEDULE A

WAGES
ANNUAL RATE OF PAY:
PANK 1/1/03 1/1/04 1/1/05 1/1/06
Patrolman 1 578,634 $81,701 §84,887 588,198
Patrolman 2 70,643 73,358 76,261 79,235
Patrolman 3 63,119 65,581 68,139 70,79%
Patrolman 4 58,416 60,694 63,061 65,520
Patrolman 5 49,632 51,568 53,578 55,669
Patrolman
Frobationary 36,465 37,887 39,365 40,5900
{2nd 6 months)
Patrolman
Probaticnary 28,172 30,310 31,492 32,729

{lst 6§ monthsg)
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