Effective: January 1, 1987
Expires: December Z1, 1289
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AGREEMENT BETWEEN THE EORO OF FOINT FLEASANT
A MUNICIFAL CORFORATION, AND THE TEAMSTER
CHAUFFELRS, WAREHOUSEMEN AND HELFERS

LDCAL UNTUON"NU. 365 T
This agreement mgdk'héﬁd entered ifito this 2.3 Day of
}\ B 12827, by and between the Boro of Foint Fleasant, a
Maﬁ?cipal Corporation of the State of New Jersey, hereinafter
known and designated as  the "Employer," and Local 449, an
affiliate of the International EBErotherhood of Teamsters,

Chauffeurs, Warehousemen and Helpers of America, hereinatter
known and designated as thes "Union®

WHEREAS, thes Union has presented proof that it represents a
substantial majority of a unit composed of all permanent
employees working in the Fublic Works, Water and all Maintenance
Workers of the Borough of Foint Fleasant, and

WHEREAS, the Employer by wvirtue hereof has recognizred as the
sole and exclusive bargaining agent for all permanent full time
employees working in the Fublic Works Department of the Borough
of Foint Fleasant, and

WHEREAS, the Emplover has an obligation, pursuant to Chapter
22 of the Laws of 1274, N.J.S.A. Z4:13-1 et seq thereinafter
Chapter 1233 to negotiate with the Union as the said
representativez of all permanent full time employees working for
the Public Works Department and in other maintenance positions of
the Borough of Foint Fleaszant who are members of the Union and to
provide orderly and peaceful protedures for representing emplovee
grievancesz and proposals, and

WHEREAS, the Employer on its own behalf of the citizens of
the Borough of Foint Fleazant hereby retains and reserves unto
itself without limitations all powers, rights, authority, duties,
and responsibilities conferred upon and vested in it by the Laws
of the Constitution of the State of New Jersey and of the United
States. and

WHEREAS, the exercises of the faregoing powers, authorities,
duties and responcibilities by the Employer and the adoption of
policies, rules, regulation=s and practices in furtherance thereof
and the use of judgement and discretion in connection therewith
shall be limited onlwv by the specific and exupress terms of this
Agreement and then only to the extent such specific and express
terms hereof are in confaormance with the Constitution and Laws of
the State of New Jerszsey and of the United States, and
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12 A statement that the Ynion has determined the amount of
representation fee in accordance with the formulated
requirements of N.5.J.A. Z4:1ZA-5.4.

i?2) A statement that the Union has established a "demand
and return system" in accordance with the reguirements
gf N.J.5.A. T4:13A-5.4.

(Z¥ A statement establishing the amount of representation
fees te be deducted Ffrom the salaries of each
nonmember, Such representation fee shall not exceed
eighty—-five percent (83%) of the regular membership
dues, feas, and assessments.

b. On the first day of each month, as necesary, the Union
shall provide the Employer with a list of all members of the
Eargaining unit who have failed to arrange for and become members
aof the Union, and a reguest that the representation fee of such
nonmembers be deducted in accordance with the Agreement.

c. Beainning with the first full pay period following
receipt of the above letter, the Employer will commence
deductions from salaries in accordance with paragrapbh d. below,
of the full amount of the Representation Fee and will promptly
transmit the amount so deducted to the Union.

d. Fayroll Deduction Schedule

The Emplover will deduct the representation +foe from
the pay checks paid to each employee on the aforesaid
list. The deductions will begin with the first pay
checks.

(1) following receipt of the above list, or

(2Y thirty (Z0) days after a new employee begins
his/her eaemployment in & bargaining unit position,
unless the employee previously served in a
bargaining unit position or was on lay—-off, which
svent the deductions will begin with the first pay

check paid ten (19) days after the resumption of
the employee’s employment in a bargaining unit
position, whichever is later. The mechanics +or
deduction of rapresentation fees and the

transmission fess of such fees due to the Union,
as nearly as possible, shall be the same as those
used far the deduction of r=gular membership to the
Unian.



f. wWhen an emplaoyes 15 requir=2d to work omn a holiday, he
shall be guaranteed a minimum of three and one-half (3 1/2) hours
gay at the rate of two and one-half (2 1,2} time= his hourly
rate, which includes his holiday pay., far all hours worked during
those hours which would constitute his normsl shift (e.g. 7:30

Z.Mm. to 4:00 p.m.). For all houwrs worked on a holiday which
~#zuld correspond to other than his normal skhift, he shall be paid
2t the rate of three and one-halt (2 1/ the hourly rate,

including his holiday pay.

Secticn Z.

= Lunch period for =2mployee =tarting T:I5 a.m. shall be
12200 poon to 12:30 p.m. +{or which the employee shall not be
pald. Should an emploves be reguired to work through his lunch

period because of an emergency, he shall be paid for such period
and given an opportunity to take a lunch break not to exceed
tewenty (20) minutes as soon is practicable.

b. Fast practice shall continue as to starting time.

c. In 1987, the morning break shall be twenty-five (23}
minutes and the afternocon break shall be eliminated. Men would
leave work at 2:45 p.m. rather than 4:00 p.m. Overtime will
commence aftter Z:45 p.m. when this new schedule is implemented.

In 1?B8, the wmorning break shall be twenty-five (25)
minutes and there would be no afternoon break. The workday shall
end at 4:00 p.m.

Section .

A When an emplovee 15 not scheduled for work and his
services are required, he may be called to work and hiz time
zhall start when he arrives at the Boro garage.

b. When an emplpyes 1s called to waork uwnder the above
conditions, he shall be guarantzed & minimum of three and one-
half (Z 1/2) hours” PaY. All hours worked outside of the

employ=e’s regular hours shall be paid at the time and one-hal+f
t1 1/2) rate.

Section 4.

a. Emplovees shall be entitled to a 1/2 hour meal breal with

nay and & $5.00 allowance atter working two (2! hours of overtime
which i3 continuous with the normal eight a8 hour workdav.
Employzes, shall be entitled to additionsl pavy 1/2 hour meal
breake and a $35.00 meal allowances svery four ] hours of

continuous work thereaftter,

n



11
1
i
purt
e
[}
]
—

Ezch member of the collective bargaining wnit shall
o the following vacations with pay at  his regular

LEMNGTH OF SERVICES: VACATION TIME:

A. Up to one (1. Year. One (1) working day for
month of =zervice.

m
i
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BE. Second {2nd) through fifth (5) Year., Fourteen (14) working day

C. Sixzth {&th? through tenth (10) Year. BSeventzen (17) working d

D. Elewventh (11th}) through fifteenth Twenty (20) working days.
(15th? Year.

E. Sixtzenth {1&th! through twentieth Twenty—three (Z3} working
(20th) Year. days.

F. Twenty—first (21st) through twenty- Twenty—six (246) working
fifth (25th} Year. days.

G. Twenty—-six (Z6th) Year and Twenty-nine (29) working
thereatter. days.

H. During the Ffinal year of employment, emplovess =shall b=

entitled to one-twelfth (1/12th} of annual vacation bas=ad upon
vears of service for each month of service.

b. The department head shall set up mandatory wvacation
scheduls and submit to Mumicipal Administrator for written
approval . N man on vacationm shall be required to work unless so
anthorized by the Municipal Administrator. VYacation picks may

bhe regquired as early as January Z1 of the year in guestion.

. Accumul ated vacation days shall be paid out at
termination at the per diem rate in place when a particular day
was earned. All davys earned in 198% or earlier will be paid at
1782 rates. Banked time will be utilized on a first-in—-first ocut
basi=s. Time earned in the current yvear must he wtilized before
banked time can be drawn upon.

d. Starting in 1%38, ocnly 2 men would be allowed on
vacation betweernn NMovember 15 and Januvary 15 except az otherwise
provided b=low. At other times of the yvear, up to 4 men would be
allowed o wacation a2t any one time. For +the purpose of
calculating the number of persons to be on wvacation, managerial
paerzonnel and clerks would not be counted. During the week of
Christmas and New Years, up to 7 men will be allowed on vacation.

n
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', Semiority and Fermanent Security.
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Section 1.

MNewly hired permanent employee shall be considered to be an
tri1al basis for a period of ninety (201 days from the date of
sbtaining permanent status, and all =semiority and permanent
employes security shall contorm to and comply with the applicable
ztatutze and regulations of the New Jersey Stats Division of
Civil Service. Such employees may, during their trial periods,
be +terminated any time during salid pesriod without recourse
whatsocewzr.

a1

J

T

-
—

Section
Upon compl=tion of the probationary period, z=uch employee’™s
senioritv szhall he effective as of the original date of

empls,meEnt.

Secti

0

Ecnlor;t/ =hall mean the lemngth of continuous service with
Emnp 72r regardless of capacity or department.

it

Section 4.

In the event of layoff, seniority shall prevail, unless
discharged for cause. It shall be the Emplaover®s policy to place
prampotions on the basis of employee’s ability, fitness, seniority
and Civil EService certification. It is the intention of +the
Employer tao fill wvacancies from within the Department before
Kiring mnew employees, provided employees are available with the
necessary qualifications and ability and passing grade to fill

ACANCY . Any dispute arising under thizs Section shall be
subi=2ct to the grievance machinery.

Qne i1} steward shall have during the rezspective period in
such capacity, top seniority, except for promction purposes, and
after his period of service he shall have a normal seniority
status with respect to layoff and recall.

Section b.

an employee shall lose all seniority rights for any one (1)
or mora of the following reasons:

a. Yoluntary resignations

bh. Discharge for just causes;



Section .

Emplavees shall receive & unitform allowance stipend. The
amount  payable will nominally be $243.00 1in 1287, £9145.00 in
1928. and  $2?74.00 in 1989 but will be 1ncrz2ased by & percentage
1dentical ts e=ach emplavee’ longevity entitlement. The

allowance shall Le pavable 1n two 1nstallments; cne on the first
oay period 10 April and the second on the first pay period in
September.

1+ a percentage 1ncrease 15 negotiated 1n a  successor
Rgresment, t-~e= PBoraugh agrees to alsc apply the percentage
LnZregsze Lo the amiform allowance.

Article 10. Bullstin Board.

Bulletin boards will be made available to the Union and the
Employer for the purpose of posting Umion notices relating to
meetings., dues, entertainment, health and satety, and general
Union activities.

Article 11. Nomdiscrimination.

The Employer agrees that 1t will not discriminate against an
employee because of his activities as a member of a Union. There
shall be no discrimination against an employee because of his
race, religious creed, national origins, political affiliation,
=81, and Union affiliation.

Article 17. Maintenance of Existing Conditions.

It iz the intent of the Employer and the emplovee that any
presently existing working conditicns are to remain in full force
and effect except as specifically modified by this Agrsement.
Article 13, Grievance Machinery.

Section 1.

A grisvance within the meaning of this Agreem2nt shall be
any controversy or dispute arising betwsen the parties hereto
relating to any matter of terms and conditions of employment.

Section Z.

A  aggrieved emploves shall present his grievance within ten

(1) working daysg of knowledge of its occurence or such grievance
shall be deemed waived.

11



Article 14. Jury Duty.

any employee called for Jjury duty will be exscused from work
for the period actually in attendance at court and will be paid
full pay with credit given to the Municipality for Jury check.

Article 15. Rights of VYisitation.
Section 1.

The Business Agent or his repressntatives, or any officer of
the Union, shall have the admission to the Employer’s premises at
any *time during working hours for the purpose of ascertainting
whether this Agreement is being carried out in good faith o for
the purpose of assisting in the adjustment of any grievance which
may have arisen. Na such representative, however, shall have the
privilege of rcaming about the premises, but shall first apply to
the Superintendent of Fublic Works for permisszion to visit, which
permission shall be reasonablly granted. It being understoaod,
however, that swuch representative shall not, in any way,
interfere with the coperation of the Municipal offices or shops
during working howurs and that this privilege shall be so
evercised as to keep at a minimum time lost thereby to the
Emplover.

Article 14. Wages.
Section 1.

N The salary schedule for the unit shall be as contained
in attachment =salary schedules.

L. Employees shall progress thraugh the salary scale one
vear at a time on their anniversary date.

c. Ferformance evaluations will be performed by an
employee’s immediate Supervisor. Formal evaluation will be
undertaken of each emplovee at least twice per year. Withholding
of  increments for wuniustified and wundocumented reasons woulg be
grievable. Ferformance evaluations may serve as a basis for
withholding s=step increaze for employees hired after January 1,
19873,

= When an =mplaves moves {rom cne grade to ancother because
of promoction or upgrade, his base salary shall be increased S%
and his salary shall be 2stablished at the next higher increment
in the new grade.

on the scale unless
nought to warrant
he Borough.

f. Few emplovyess will start at Step 1
that person has ssperience significant e
placement at a higher =z=tep as determined by t

15



d. The term “"dangerous conditions of work” does not relate
to the type 2f Ccargo which 1s hauled or handled.

Saction Z.

Emplovees <shall immediately or at the =nd of their shifts,
report all defects 1n the equipment to their immediate superior.
Such reports shall bese made on a suitable form furnished by the
Employer and shall be made in multiple copies, one (1) copy to be
retained by the emplovyee. The =mplover shall not make or require
zny employee to take out equipment that has been rezported by any
other emplovee a3 being 1n an unsafe aperating condition wntil
zame haz been approved a=s being safe by the Maintenance
Department and the tag has been removed.

Article 19. Medical, Surgical and Hezalth Flans
Section 1.

The PBorough agrees to provide medical and dental insurance
which is equiwvalent to the Blue Cross/Elue Ehield PACE program
currertly in existence. The Boro shall meet with the emplovees
group and discuss any change in insurance carriers prior to
implementating such change. The Unigan has the right to grieve
the Borough™s decision to change carriers on the basis of failing
to provide equivalent benefits. The Boro will indemnify
employees against reduceed benefits from the time that a new plan
is implemented and until a grievance arbitrator®s decision is
rendered. The Boro will also implement the decision of the
arbitrator regarding reinstituticen of the old plan, further
indemnification of employess, or anvy other remedy he may specify.

~—

Section 2.

Tha Eoro shall have the right to institute cost savings
medical insurance programs such as:

.wCoordination of bernefits
«sambul atory care
»«Second opinion surgery.

Section I.
A full tamily prescription plan shall be provided. This

shall include a $2.00 co—-pay for generic drugs, and & $4.0Q0 co-—
pay for npnon-generic drugs, and a mail-order option.



Section 4.

There shall be at least two (2! men present., one (1) of whom
may be the foreman or supervisdar at anvy work or  testing below
Jround surtace,

article Z2. Management Rights.
Section 1.

A The Employer retains the right Lo manage and control its
facilities amd in addition, retainsz the right to hire, promote,
transfer, discipline or discharge employess for jJust cause.

bh. The Employer agrees to provide three (I) working days’
notice to an employees anmd the Union if the emplovee 1is to be
suspended without pay.

-

Section 2.

Mothing in this fArticle shall be interpreted to deprive any
employee of rights gquaranteed to him by federal or state law, and
all the rights enumerated in this Agreement.

Section 3.

The parties agree that the right to make reasonable rules
and regulations shall be considered and acknowledged as the

functicon of the Employer except as such rights wmay be
specifically modified by the terms of this Agreement.

Article 7. Applicable Laws,
Section 1.

Nothing herein shall abrogate or in any way modify any of
the rules and procedures of the New Jerszy Civil Service
Commission, then the provisions of this Agreement to that extent
shall be null and void.

-

Section Z.
The provisions of this Agreement shall be subject to and

subordinate *to and shall not annul or modify existing applicable
nrovisions of federal, state and local laws,

17



MEMORANDUM OF UNDERSTANDING

RE: TIME SPENT UNDERGOIRG TRAINING

It is understood and agreed to by the Borough and by the Teamsters Local
#469 that, when employees of the Department of Public Works undergo
training which is approved by the Borough during other than normal working
hours, they shall be entitled to receive compensatory time on a straight

time basis for every hour spent in training.

AGREED TO:

(M ¢ Iaa\ 57

Paul Laracy, Mun1c1pa1 Admln trator

f(%@ ﬁ\ 4‘%’@@@&.

Fred Potter, Teamster Local #469

\\kdx—&,-‘) ) :C\SS:B
, T

Date

-19-
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11,8207
173,507
15,7284
16,007
*i4,674
$17,257
15,508

$12,547
$14,317
14, 07
$16,9&7
$17,632
$18,292
$19,618

$17,175
$15,033
$17,122
$17,616
$18,514

19,207
E:D,qu

13,5970
$15,434
$17,676
$18,352
$12, 0469
$19,78%
$21,217

$14,47=0
16,3466
18,754
$19,q14
20,278
$21,03%8

22,587

517,380
18,0959
13,727
m”u»uqJ

$17,427
$13,544
$17,704
$15, 427
$15, 147
$19,8561
$01,301

$14,304
$16,32
$18,589
$19,344
$20, 100
$20, BS54

27, D66

£14,733
15,811
$19.147
19,924
20,703
£21,48C
$2T, 037

15,668
17,574
$20, 361
$21, 187
$22,015
w__.84:
24,497

e

ATTACHMENT 2
Salary Scale

¥17,868
$15,321
16,020
$13.735C
$129,485
20,216
$21,681

1787
$£14, 700
$16,770
$19, 101
$19,578
$20, 454
$21,479
$27, 982

1288
Jan. 1
$19,4325
£17,609
$20,0546
£20,B872
$°1,687
$::.Jﬁ0

$24,131

Jul., 1
$15, 898
$18, 137
20, 658
21,498
€22, 337
*27,17%
$24,85S

1989

Jan. 1
316,706
17,287
21,9568
$22,861
23,704
£24,445
3264,

Horizontal Axis : Steps

Verticle

Axis :

Grades

4

£14,8284
145,979
£19, 227
$20, 125
E20,910
$21,694

m~= A
25,248

%15,
$17,998
$20, 497
321,337
$20, 165
$72, 996
$24, 664

777

$16,566
18,898

$21,3522

$22, 399
$27,273
$24, 145
$05,897

$17, 047
$19,465
$27, 148
$27,071
$27,971
$24,970
$26,674

13,145
20, 499

R B e
e ]

324,57
$25,491
$26, 447
$78, 745

=
J

$15,89°
$18,137
00, &55
21,497
$20,736
$77,174
$24,885

$14, 857
$19,225
21,854
$::;787
27,676
$24,564
$26,778

$17,696
$20, 186
$27,989
$23,926
$24, 8460
$25,797
27,697

$1B, 226
$20,792
£23,679
£24,644
_J,bﬁé

5246, 5645
2,528

£19,I82
22,110

25,180
26,2068
27,229

$28, 251
$T0, IT7

._...__.f

&

$14,915
$19,2097
$21,972
$22.870
$27,761
$24,657
$76,447

17,920
$20,451
$27,290

$24,242

25,187
$26,132
$”8,029

$18, 826
$21,473
$24,455
$25, 454
$26,446
$27, 4379
$29, 470

$19,391
$22,117
$25, 188
$26,218
$27,239
$28, 262
$70, 713

20,4821
[ R ‘q_(]
$26,785
£27,880
28,9656
+£70, 054

$?2‘:T=



