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EREAMBLE

THIS AGREEMENT made and entered into this Fourteenth day of February, 1996 by and between
the Board of Chosen Freeholders of the County of Sussex, a County Government of the State of New
Jersey, (hereinafter referred to as the County) and the Communications Workers of America, AFL-
CIO (hereinafter referred to as the Union) is the understanding between the County and the Union
on all negotiable issues and as such, will serve to promote and maintain a harmonious relationship
between the County and those of its employees represented by the Union and subject to this
Agreement in order that more efficient and progressive public service be rendered.

ARTICLE ] - PEFINITIONS

"Appointing Authority"” - the County Administrator for all County Departments, except for any other
appointee specifically designated by New Jersey Statutes or by Court Order and recognized by the
Board of Chosen Freeholders.

"Personnel Division" - the Personnel Division for the County of Sussex.

"Department Administrator” - the highest level of supervision or coordination within the designated
department recognized as the Administrator of that department by the Board of Chosen Freeholders.

"Negotiating Unit" - the organization recognized by the County as the labor representative for that
group of employess, i.¢., the Communications Workers of America, AFL-CIO.

"Permanent Employee” - an employee who has been appointed by the appointing authority from a
State Department of Personnel certification list or who is appointed permanently in the non-
competitive labor division or unclassified employees appointed in accordance with laws, rules and
regulations, whether full-time or part-time.

"Provisional Employee" - an employee appointed by the appointing authority and approved by the
Board pending the results of a certification list. A position filled by a provisional is considered by
State Department of Personnel as a vacant position. State Department of Personnel will
automatically process an exam for any position held by a provisional.

"Temporary Employee" - an employee appointed for a maximum of six (6) months in accordance with
State Department of Personnel rules or a seasonal employee (e.g. students, library pages, summer
employees).



“Interim Employee” - an employee who serves in a position/title where a permanent employee is on
a leave of absence or is on indefinite suspension or has been removed or demoted for disciplinary
reasons and is awaiting final administrative action by the N.J. Department of Personnel (Civil Service)
and in accordance with N.J A.C. 4A:4-1.6.

“Certification" - the certification of eligibles list issued by the State Department of Personnel setting
forth the people who are eligible for permanent appointment effective the date of certification or any
reasonable date thereafter.

"Classified Service" - all employees classified by the New Jersey Department of Personnel.

"Unclassified Service" - employees elected or described by New Jersey Statutes. Example;
Surrogate, Prosecutor, Secretary to Department Head, etc. Unclassified employees serve a fixed
term set by Resolution or by elections of the people or serve in titles not classified by the New Jersey
Department of Personnel.

"Non-competitive Positions" - positions for which State Department of Personnel does not require
that an exam be taken for an employee to obtain permanent status. Permanent status will be granted
in accordance with State Department of Personnel Rules.

"Competitive Positions" - positions for which State Department of Personnel requires that an exam
be taken by an employee to obtain permanent status.

"Working Test Period" - from date of permanent appomntment up to three (3) months as per N.J A.C.
4A:4-5.2,

ARTICLE I1 - RECOGNITION AND SCOPE OF AGREEMENT

Section 1: The County recognizes the Union as the sole and exclusive representative for the
collective negotiations with respect to rates of pay, wages, hours of work, and other conditions of
employment of the employees in the negotiating unit.

Section 2: The appropriate negotiations unit shall be:

Included: All full-time and regularly employed part-time employees
employed by the Sussex County Board of Freeholders.

Excluded: All unclassified employees, managerial executives, confidential employees,
police employees, division directors, and employees included in other collective
negotiations units.




Section 3: Certain provisions of this Agreement specifically deal with working conditions affecting
departments having a 24-hour, 7 day operational work week. It is the intention of the parties that
wherever specific provisions affecting these departments are included in this Agreement, said specific
provision shall control over a general provision in the Agreement. -

C - -

Section 1: The County agrees to deduct Union dues from each employee who has properly
authorized such deductions in writing, from the first two paychecks each month. The County further
agrees to forward said deductions along with a list of employees for whom a deduction has been
made, showing the amount deducted, to the Union within fifteen (15) days after. Dues deduction for
any employee in this negotiating unit shall be limited to the Union.

Section 2: If, during the life of this Agreement, there shall be any change in the rate of membership
dues, the Union shall notify the County in writing thirty (30) days prior to the effective date of such
change. ' '

Section 3: A copy of the Board of Freeholders regular public meeting agenda will be available to the
Union so that the Union will be able to keep their records up-to-date.

Section 4: The County agrees to institute an Agency Shop Fee deduction from the pay checks of
each represented employee who does not join the Union.

ARTICLE IV - UNION RIGHTS AND PRIVILEGES

Section 1: The Union shall have the right to designate such members of the Union as it deems
reasonably necessary as Union Representatives, who shall not be discriminated against due to their

legitimate Union activity.

The Union agrees to furnish the County with the names of Shop Stewards in writing. One Shop
Steward per grievance shall be permitted a maximum of 45 minutes, non-accumulative without loss
of pay or benefits to investigate a grievance at the first level in the "Grievance Procedure”. This time
spent investigating such grievances shall be compensated for at the employee's regular rate of pay.
Shop Stewards must obtain permission from their supervisor or foreman before leaving their work
station in exercise of their duties. Such permission shall not be unreasonably withheld.

The County recognizes that the Union may designate five (5) "Special" representatives to replace the
regular shop stewards from time to time. Of these five (5) "Special" representatives shall be
permitted a maximum of 60 minutes per individual representative, per week, non-accumulative,
without loss of pay or benefit to investigate a grievance at the first level in the "Grievance Procedure".
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Union Representatives, not to exceed seven (7) in number, may participate in mutually scheduled
collective negotiations or monthly meetings during their scheduled hours of work, shall suffer no loss
in their regular pay for the time they are so engaged. In the event that the Union President and/or
Recording Secretary are County employees and they attend negotiations, they shall be considered part
of the designated seven (7).

Section 2. Authorized Union Representatives shall have the right to enter upon the premises of the
County during working hours after notice to the County for the purpose of conducting normal duties
relative to the enforcement and administration of this Agreement, so long as such visits do not
interfere with the work being performed or with the proper service to the public.

Representatives of the Union shall be permitted to transact official Union business on the premises
at all reasonable times, provided that this shall not interfere with or interrupt normal operations. Prior
permission shall be obtained by the Union from the appropriate division/department head responsible
for the building. Said permission shall not be unreascnably withheld.

Section 3: The Union may use County buildings, desfgnated facilities and equipment at reasonable
hours when not otherwise in use, when authorized and scheduled by the proper authorities. Said
authorization shall not be unreasonably withheld.

Section 4: An employee who is a duly authorized Union Representative may be granted leave with
pay for a period of up to five (5) days in any calendar year to attend the following:

CWA Annual Convention

CWA District 1 Conference
CWA Public Worker Conference
One (1) CWA Statewide Meeting

No more than two (2) individuals per event per year will be permitted to attend these events.

The Five (5) days shall include necessary travel time. Written notice from the Union indicating that
the employee is a duly authorized representative shall be submitted to the supervisor at least four (4}
days prior to the event. A certificate of attendance shall be submitted to the supervisor after the event
indicating the representative's attendance. Such leave shall be granted provided that it will not
interfere with the efficient operation of the County.

Section 5: An employee may attend other Union activities and may request to use vacation leave,
personal leave or unpaid leave. Such leave shall be granted provided that it will not interfere with the
efficient operation of the County, is requested timely, and such leave shall be granted solely at the
discretion of the Division Head.




ARTICLE V - MANAGEMENT

Section 1: The County hereby retains and reserves unto itself, without limitation except those to
which it has agreed all powers, rights, authority, duties and responsibilities conferred upon and vested
in it prior to the signing of this Agreement by the Laws and Constitution of the State of New Jersey

and of the forgoing, the following rights:

a) To exercise all management functions and responsibilities which the Employer has not
expressly modified or restricted by a specific provision of this or other agreements with the Union,

b) To the executive management and administrative control of the County Government and
its properties and facilities and to determine the methods of operation to be offered by its employees
and to direct the activities of its employees,

c) To establish- and administer policies and procedures related to personnel maticrs,
departmental activities, employee training, dvpartmental and work unit operational functions,
performance of services and maintenance of the facilities and equipment of the County;

d) To reprimand, suspend, demote, discharge or otherwise discipline employees for just
cause;

e) To determine the standards of selection of employment and to hire, promote, transfer,
assign, reassign, lay-off and recall employees to work and to determine their qualifications and
conditions for continued employment or assignment in accordance with New Jersey Department of
Personnel rules and regulations and this agreement;

f) To determine the number of employees and the duties to be performed,

£) To maintain the efficiency of employees in the performance of their duties and to maintain
the efficiency of its operations;

h) To determine staffing patterns and areas worked, to control and regulate the use of
facilities, supplies, equipment, materials and other property of the County;

i) To determine the total amount of overtime to be worked;

j) To determine the methods, means and personnel by which its operations are to be
. conducted;

k) To determine the content of work assignments in accordance with New Jersey Department
of Personnel job descriptions;



I) To exercise complete control and discretion over the organization and the technology of
performing its work;

m) To subcontract for any existing or future service as determired necessary -by the County
as limited by this agreement; :

n) To make or change County rules, regulations, policies, and resolutions as the County may
from time-to-time deem best for the purposes of maintaining order, safety and/or the effective and
efficient operation of the work of the County subject to the hrmtatlons contamed in this Abreemeht
and in law; and,

0) To generally manage the affairs of the County, attain and maintain full operation efficiency
and productivity and to direct the work force.

Section 2: The exercise of the foregoing powers, rights, authority, duties and responsibilities of the
County, the adoption of policies, rules, regulations, and practices in furtherance thereof and the use
of judgement and discretion in connection herewith shall be limited only by law and by the specific
and express terms of this agreement and then only to the extent such specific and express terms hereof
are in conformance with the Constitution and Laws of New Jersey and of the United States.

Section 3: Should the County contract or subcontract for work or services performed by negotiating
unit employees, the County shall notify the Union of the impact of such contracting or subcontracting
upon negotiating unit employees who may be laid off or reassigned. Such notice shall be given prior
to the award of the contract or subcontract, except in extraordinary circumstances. The Union must
request the opportunity to discuss the impact of a decision to subcontract or contract out work within
thirty (30) days after wntten notification by the County by certified mail, return receipt. Failure of
the Union to make such a timely request shall act as a waiver and shall bar the Union from seeking
to discuss the impact of this action.

Section 4: The parties agree that the County has the right to make reasonable rules and regulations.
All rules and regulations promulgated by the County for the proper and efficient operation of the
public service shall be duly and conspicuously placed and shall be observed. A copy of all rules and
regulations will be provided to the Union.

A - -

Section 1: No employee shall be discharged or discriminated against because of age, race, creed, sex,
color, ethnic background, political affiliation, handicap, marital status, or Union activity.



Section 2: The County reserves the right to discipline or discharge any employee for just cause.

Seg_tjgn}_: All discipline shall be progressive in nature and corrective in intent. Discipline for this
purpose means any penalty greater than an oral reprimand.

The County and the Union understand and agree that all rules promulgated by the New Jersey
Department of Personnel or superseded by Public Employment Relations Commission ruling
concerning any matter whatever not specifically covered in this Agreement shall be binding upon both

parties.

The Union assures and pledges to the County that its goals and purposes are such that it does not
condone strikes or threats thereof by public employees, or work stoppage, slowdowns or any other
such actions which would interfere with service to the public or violate the Constitution and the laws
of the State of New Jersey; and the Union and the employees agree they will not initiate or participate
in such activities nor advocate or encourage members of the unit to initiate or participate in the same;
and the Union will not support anyone acting contrary to this provision. The County agrees that there
shall be no lockout of employees during the term of this Agreement.

ARTI -

Section |- The County agrees that employee layoffs for purposes of efficiency or economy or other
valid reason requiring a reduction of the number of employees in a given class shall be on the basis
of seniority, beginning with temporary help, then provisional employees, and last, permanent
employees, according to procedures specified in State Department of Personnel (formerly Civil
Service) rules. In all cases, the County shall provide proper written notice to employees to be laid
off, forty-five (45) days in advance, as required by State Department of Personnel rules.

Section 2: An employee re-appointed from a Civil Service reemployment list shall receive the same
rate of pay received on the date of layoff (adjusted by intervening across the board wage increases)
if re-appointed to the same title held at the time of layoff. If re-appointed to another tiile, the
employee's rate of pay shall be adjusted to that which the employee would have received if the
employee had been appointed to the new title on the date of separation (adjusted by intervening
across the board wage increases). Salary adjustments in this circumstance are subject to the
mimimums and maximums of the salary range of the job title to which an affected employee is
re-appointed.



ARTICLE X - SAFETY

Section 1: The County agrees to provide safe and adequate working areas and equipment. The
Cqunty will discharge its responsibility for the development and enforcement of occupational safety
and health standards to provide a safe and healthful environment. The County will set up necessary
job safety and health programs for all employees covered by this Agreement.

Section 2: The parties agree to cooperate in maintaining and improving safe working conditions and
health protection for the employees consistent with established safety standards in the promotion of
safety, safe working habits, and good housekeeping throughout the work environment. = Each
employee shall comply with all reasonable safety rules and regulations.

Section 3. Employee or Union complaints of unsafe or unhealthful conditions shall be reported to
the Division Head or Department Administrator and shall be. promptly.investigated.

Section 4: Employees shall not be required to work under conditions of work which are unsafe or
unhealthful. The County retains the right to make a determination of the safety or healthiness of the
conditions of work. Should a dispute arise representatives of O.S.H.A. or P.E.O.S.H A. shall make
a final determination. An employee whose work is temporarily eliminated as a result of the foregoing,
may be promptly assigned on an interim basis to other comparable work or work location.

If other comparable work or work location is not available, employees shall be allowed to use
vacation or personal leave.

Section 5: A Joint Union-Management safety committee shall be established, consisting of five (5)
Union appointed representatives and five (5) Management appointed representatives. This committee
shall meet at least four (4) times per year. Additional meetings will take place at the request of either
the Union or the County.

ARTICLE X1 - LEGALITY

Any provisions of this Agreement found to be in violation of any existing or future local, state, or
national legislation shall be subject to renegotiation by the parties to the end of insuring that such
provisions are not in contradiction to any such aforementioned legislation. Only these provisions in
dispute shall be affected, all other terms and conditions of this Agreement remaining unaffected.




ARTICLE X1l - MONTHLY LABOR/MANAGEMENT MEETINGS

On a date mutually agreed upon by the parties bi-monthly, there will be a meeting of a committee
representing the Board of Chosen Freeholders and 3 committee representing the Union to discuss .
mutual problems. These bi-monthly meetings shall not be for the purpose of hearing grievances or
negotiation. These meetings shall be scheduled, whenever possible, to start between 9 a.m. and 11:00
a.m,

e ) . :

The parties agree to begin bargaining ninety (90) days prior to termination of this Agreement, sooner
if possible, or in accordance with the Public Employment Relations Commission schedule.

ARTICLE X1V - HOURS OF WORK

Section 1: The normal work week for full-time employees shall consist of either thirty-five (35) or
forty (40) hours. The normal hours of work in existence at the time of execution of this Agreement
for all departments shall remain in full force and effect for the duration of this Agreement unless

changed by mutual consent. Either party reserves the right to request a change in the normal working
hours, but no change shall be implemented unless mutually agreed to.

Section 2: All employees authorized by their supervisor to work in the field or on the road shall
compute their hours of work on a portal-to-portal basis for such time spent in the field or on the road.

ARTICLE XV - OVERTIME

Section ]: All employees shall be expected to complete their work in the time allotted for the normal
working day.

Section 2. Any employee scheduled by the Department Administrator in accordance with the
County's policy to work in excess of his/her regular work week shall be paid at the rate of time and
one-half for all hours the employee works in excess of his/her regular work week. An employee who
is scheduled to work a regular Monday to Friday work week and works on a Saturday, shall receive
time and one-half for all hours she/he works on said Saturday, provided that any absence during the
regular work week is justified. )



An employee who is scheduled to work a regular Monday to Friday work week and works on
Sunday, shall receive double time for all hours she/he works on said Sunday, provided that any
absence during the regular work week is justified. .

Section 3. The County reserves the right to offer compensatory time off in licu of paid overtime.
The employee retains the right to refuse compensatory time off in lieu of paid overtime.
Compensatory time off in lieu of paid overtime shall be in accordance with the Fair Labor Standards
Act and the following procedure.

a. Prior approval must be secured from the Division Head or authorized representative before
any overtime is worked and compensatory time off is accrued.

" b. Accurate records showing when the time is earned and when it is taken must be kept by
the Division Head or authorized representative in compliance with Federal Law and County policy.
Compensatory time in lieu of paid overtime shall be earned at the same rate as paid overtime.
Compensatory time off must be reported on leave requests.

c. Employees are responsible for submitting a leave request to use the compensatory time
within 120 calendar days of eamning it with first and second choices. Employees in 24-hour facilities
involved in direct patient/inmate care may not request to use compensatory time the day before a
holiday or on a holiday. Failure of the employee to request to use the compensatory time within time
limits shall result in forfeiture. The Division Head will approve either the first or second choice at
his/her discretion. The employee's first choice will not be unreasonably denied.

d. Employees shall provide advance notice to use compensatory time off in the same manner
as vacation time off and in accordance with Article XX - VACATIONS, Section 4. i.e. requests of
five (5) or more consecutive compensatory days off must be submitted in writing to the Department
Administrator four (4) weeks in advance of the requested time off and requests of less than five (5)
consecutive compensatory days off should be made in writing to the Department Administrator four
(4) working days, where possible, in advance of the requested time off.

e. Under no circumstances will compensatory time off be granted before it is earned.

f. Compensatory time taken off shall not exceed the employee's regular work week of either
35 or 40 hours in any regular work week.
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g. An employee leaving County employment will be paid for any unused compensatory time
remaining when separation takes place. The estates of deceased employees shall be pard for the

compensatory time earned.

Section 4: An employee "called out” on an emergency or standby basis, due to severe weather
conditions, i.e., snow, floods, hurricane, shall be paid an hour's wage for any part of the hour worked
(1 e, 15 mmutes =1 hour 30 rmnutes = 1 hour 1 hour and 15 minutes = 2 hours 1 hour and 30

mmutes = 2 hours).

Section 5: Employees called to vrork on an observed holiday with less than 48 hours notice shall be
paid their regular day's pay plus double time for all hours worked on such observed holiday with the
following exceptions: . . .

(a.) Employees in 24 hour facilities are governed by Article XIX, Section 4 of this Agreement.

(b.) When a non-24 hour facility employee is called to work on the actual Thanksgiving Day,
Christmas Day, or New Year's Day and the actual holiday and observed holiday are the same day, the
employee shall be paid their regular day's pay plus triple time for all hours worked on such actual and
observed holiday.

(c.) When a non-24 hour facility employee is called to work on December 25 or January 1 and the
actual holiday is on their regular day off, i.e., Saturday or Sunday, the employee shall be paid triple
time for all hours worked on such actual hohday.

(d.) When a non-24 hour facility employee is called to work on the observed Christmas Day or New
Year's Day and the observed holiday is not the actual holiday, the employee shall be paid their regular
day's pay plus double time for all hours worked on such observed holiday.

Section 6: Employees who work in a department which operates on a twenty-four (24) hour, seven
(7) days a week, and who work on a holiday, shall be paid in accordance with Article XIX.

Section 7: Part-time employees will receive overtime pay only for those hours they work in excess
of the normal work week in their department (35 or 40).

Section 8: All overtime and/or extra hours must be authorized by the County by budget appropriation
and specifically scheduled by the Department Administrator.
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L -PAYP

Section 1: All employees shall be paid on a bi-weekly basis. Pay day is every other Wednesday for
all employees. In most cases, the pay periods will run from Wednesday to Tuesday. The Union
recognizes that employees hired after May, 1991 are subject to a two-week payroll delay.

Section 2: The last pay of the calendar year and the first pay of the new year may contain adjustments
to adequately close out the year.

‘Section 3: Annual salaries are divided by 261 work days to determine the daily rate of pay. The "
parties recognize that the number of work days in a calendar year may exceed 261 or be fewer than
261 days. In those years containing 260 work days, the amount paid to a full time employee will be
annual salary minus one day's pay. In those years containing 262 work days, the amount paid to an
employee will be annual salary plus one day's pay. '

RTI - MEDIC/ FI

Section 1: Employees are eligible to receive health and medical benefits provided by the New Jersey
State Health Benefits Program. Such employees will have the option on the open enroliments dates
of selecting one of the following plans: Traditional Indemnity, Point of Service (New Jersey Plus),
or an HMO approved by the State Health Benefits Commission. The program includes coverage for
the employee and eligible immediate family members and shall be fully paid for by the County.

The minimum number of hours worked for eligibility for health and medical benefits will increase
from 20 per week to 25 per week effective March 1, 1996 and those eligible prior to March 1, 1996
will continue to be eligible until or unless their hours decrease to less than 20 per week; current
employees ineligible for participation in the New Jersey State Health Benefits Program (i.e., those
who work less than 20 hours) will continue to be ineligible for coverage in the program unless or until
their hours are increased to at least 25 hours per week.

Section 2 Employees are eligible for a prescription drug program which includes $5.00 co-pay for
name brand, $1,00 co-pay for generic and no co-pay for mail orders. The plans include coverage for
the employees and eligible immediate family members and shall be fully paid for by the County.

The minimum number of hours worked for eligibility for the prescription drug program will increase
from 20 per week to 25 per week effective March 1, 1996 and those eligible prior to March 1, 1996
will continue to be eligible until or unless their hours decrease to less than 20 per week, current
employees ineligible for participation in the prescription drug program (i.e., those who work less than
20 hours) will continue to be ineligible for coverage in the program unless or until their hours are
increased to at least 25 hours per week.
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Section 3: Employees are eligible for a basic dental program, known as Program 1-B as outlined by
the Delta Dental Plan. The plan includes coverage for the employee and eligible immediate family
members and shall be fully paid for by the County.

The minimum number of hours worked for eligibility for the dental program will increase from 20 per
week to 25 per week effective March 1, 1996 and those eligible prior to March 1, 1996 will continue
to be eligible until or unless their hours decrease to less than 20 per week; current employees
ineligible for participation in the dental program (i.e., those who work less than 20 hours) will
continue to be meliglble for coverage in the program | unless or untll thelr hours are mcreased to at
least 25 hours per week. . : )

Section 4: Coverage shall begin after two (2) months of employment for health and prescription
benefits and the first of the month after two (2) months of employment for dental benefits, providing
that the proper application is completed and filed timely with the Personnel Department. '

Section 5: The County agrees to continue to pay the premium charges for certain eligible retirees and
their eligible dependents (but not including survivors) for the health and medical benefits described
in Section 1 provided such persons retire from the County service after twenty-five (25) years or
more of service credit to the New Jersey State Pension System or receive a disability retirement
regardless of the years of service. To be eligible for this benefit, such retirees shall apply for full
coverage under Part B of the Federal Medicare Program, if the retiree meets the requirements. This
health care program ts administered by the New Jersey State Division of Pensions, Health Benefits
Bureau.

For employees who retire effective January 1, 1988, or thereafter, the County agrees to pay the
premium charges for the prescription program described in Section 2, and for the dental program
described in Section 3, provided such persons retire from the County service after twenty-five (25)
years or more of service credit to the New Jersey State Pension System or receive a disability
retirement regardless of the years of service. The prescription and dental care programs are
administered by the County in accordance with the contracts with the respective insurance carriers.

Section 6 The County agrees to reimburse eligible employees for their premium charges under Part
B of the Federal Medicare Program for themselves and their eligible immediate family members,
provided the County voucher is submitted by the employee to the Treasurer's Office during July and
January for the previous six (6) months.

The County agrees to reimburse retirees with twenty-five (25) years or more of service credit to the
New Jersey State Pension System or who receive a disability retirement regardless of the years of
service for their premium charges under part B of the Federal Medicare Program for themselves and
their eligible immediate family members, provided a County voucher is submitted to the Treasurer's
Office during July and January for the previous six (6) months.
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Section 7. Employees who are granted a leave of absence without pay should refer to Article XXVII,
Section 5.

Section 8: Upon an employee's termination, all insurance coverages will be discontinued the first of
the month after one month, or as otherwise specified by the insurance carrier.

Section 9: All rights, benefits, eligibility requirements, etc. shall be governed by the applicable policy
of insurance.

Section 1: The County agrees to provide to all employees the New Jersey Temporary Disability
Insurance Program. The Union agrees that employees, through payroll deductions, shall be required
to contribute to this program as determined by tlic New Jersey Temporary Disability Benefits Law.

Section 2 All rights, benefits, eligibility requirements, etc. shall be in acco'rdance with the New
Jersey Disability Benefits Law.

ARTICLE XTX - HOLIDAYS

Section 1: Fourteen (14) legal holidays shall be observed under this Agreement:

New Year's Day Labor Day

Martin Luther King, Jr's Birthday =~ Columbus Day

Lincoln's Birthday Election Day

Washington Birthday Veteran's Day

Good Friday Thanksgiving Day

Memorial Day Day After Thanksgiving Day
Independence Day Christmas Day

Also to be observed are any other holidays declared by the legally constituted authorities of the
County, Governor or President. Unless otherwise stated, the term “holiday” refers to the observed
holiday rather than the actual holiday.

When a holiday as above, falls on a Saturday, it shall be observed on the preceding Friday. When a
holiday falls on a Sunday, it shall be observed on the following day, Monday.

Section 2: A day's holiday pay shall be equal to the employee's pay for his/her regularly scheduled
work day.
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Section 3: Employees in a 24-hour facility may be required to work on an observed holiday. If said
employee is required to work on the observed holiday, or if said employee is scheduled to have
his/her regular day off on the observed holiday, she/he shall be granted another day off in lieu of the
holiday in accordance with the following procedure, )

The compensatory holiday time off shall be requested no later than thirty (30) days after the date of
the holiday. An employee may request to use a holiday before it occurs if all of the following
conditions are met: (a) the employee is not terminating or planning to request a leave of absence
prior to the occurrence of the holiday; (b) the employee has been employed at least one full calendar

© - year; (c) the employee's prior attendance record has been satisfactory; and (d) the employee has not

exhausted all other earned benefit leave time.

The employee shall make the request no later than ten (10) days before the requested day off and said
request shall be submitted to the employee's supervisor on the proper form. .

In the event that no request for holiday time off has been received within said thirty (30) day peridd
after the date of the holiday, the Department Head shall schedule the compensatory holiday time off
as the work load permits.

Upon submission of the proper form by the employee, the Department Head shall respond to the
leave request not later than five (5) working days from the date of submission. In the event the date
requested is not granted, the employee shall have five (5) working days to submit a new request form
and this procedure shall be repeated until a date has been selected by the employee and approved by
the Department Head.

The Department Head shall attempt to schedule work, in so far as possible, to honor the requests of
the employee for their selected compensatory holiday time off.

In the event there are multiple requests for the same day off which cannot be granted based on the
needs of the service, the request shall be honored first in order of their submission, and if submissions
have been made on the same day, by seniority of the affected employee.

All compensatory holiday time off, with the exception of Thanksgiving Day and Christmas Day, shall
be taken in the year in which the holiday occurs. Employees whose regularly scheduled day off falls
on Thanksgiving Day and/or December 25 may be carried into the next calendar year with the
approval of the Department Head and the Personnel Director.

Section 4. Employees in a 24-hour facility may be required to work on an observed holiday. If said
employee is required to work on the observed holiday, except Thanksgiving Day, December 25 or
January 1, or if said employee is scheduled to have his’her regular day off on the observed holiday,
she/he shall be granted another day in lieu of the Holiday in accordance with the procedure cutlined
in Section 3.
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Employees who work in a 24-hour facility and who are required to work on Thanksgiving Day,
December 25 and/or January 1 shall be paid at the rate of time and one-half for all hours worked plus
their regular holiday pay. Employees who work on Thanksgiving Day, December 25, and/or January
1 and who are paid at the special rate listed above shall not receive another day off in lieu of these
holidays.

Employees in a 24 hour facility called to work with less than 48 hours notice on Thanksgiving Day,
December 25, or January 1 shali be paid their regular day's pay plus double time for all hours worked.
Employees in a 24 hour facility called to work with less than 48 hours notice on any other hollday
. shall be paid straight timie and granted another day off in lieu of that holiday.

Section 5. The County Library is closed on the Saturday preceding Memorial Day and Labor Day.
The County Library is closed on Saturday when the actual holiday of New Year's Day, Independence
Day, Veterans' Day and Christmas Day fall on Saturday. When the County Library is closed on
Saturday, Library employees will be scheduled to work their regular work week during the week
prior.

ARTICLE XX - VACATIONS

Section | All employees shall be granted vacation leave based upon the following from date of last
hire:

First year -- |1 day per month to the end of the calendar year

Upon completion of 1 through 5 years = 12 days per year
Upon completion of 6 through 7 years = 13 days per year
Upon completion of 8 through 11 years = 15 days per year
Upon completion of 12 through 15 years = 17 days per year

Upon completion of 16 through 20 years = 21 days per year
Upon completion of 21 through 26 years = 24 days per year
Upon completion of 27 years or more = 26 days per year

ANNIVERSARY DATE: Should an employee whose anniversary date falls between
January 1 and June 30 be eligible to receive increased vacation in accordance with
the aforementioned schedule, she/he shall receive one-half of the increased allotment
for said year and receive the full allotment January 1 of the following year. Should
an employee whose anniversary date falls between July 1 and December 31, she/he
shall receive the increased allotment January 1 of the forthcoming year.
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Section 2: Employees on the payroll as of January 1 of any calendar year shall on that January 1 be
credited in advance with vacation entitlement in accordance with the foregoing schedule, provided
however, that if the employee works less than twelve (12) months in the calendar year, she/he is
entitled to pro rata share of such vacation entitlement. An employee who has used more vacation
time than she/he is entitled to at the time of severance shall have an amount equal to his/her datly rate
at the time of severance deducted from his/her final pay for each day of vacation the employee has
used in excess of the number of days to which she/he is entitled.

Section 3: No vacation days shall be taken for less than one-half day and prowdmg it is mutually
agreed by tlie émployee and the Department Administrator. *

Section 4. Employees shall submit requests for vacation times of five (5) consecutive work days or
more to the department/agency head in writing no later than four (4) weeks before his/her requested
vacation, with first and second choices. The department agency/head shall answer the request in
writing within five (5) working days. The requested vacation shall be scheduled where practical on
the basis of seniority. Vacations of less than five (5) consecutive work days should be requested in
writing four (4) working days, where possible, before the requested vacation leave. The
department/agency head should answer the request in writing no later than two (2) working days
before the requested vacation leave.

The Department Admunistrator shall attempt to schedule work, insofar as possible, to preclude
changes in the vacation scheduling.

Section 5: Vacation allowance must be taken during the current calendar year at such time a
permitted or directed by the department/agency head unless the department/agency head determines
that it cannot be taken because of pressure of work. A maximum of one year's allotment may be
automatically carried forward into the new year.

Section 6: Any employee whose service with the County terminates shall have unused vacation time
paid to him/her or the employee's legal representative in the event of his/her death.

A E I- K

Section 1: All employees shall be granted sick leave based upon the following from date of last hire:

1-1/4 days per month in the first year of service, then
15 days per calendar year

Section 2: All unused sick leave may be accumulated from year to year.
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Section 3: Employees are entitled to use sick leave in accordance with New Jersey Department of
Personnel (Civil Service) rules, N.J A.C. 4A:6-1.3. The parties agree to adhere to the following
policy concerning verification of sick leave usage.

(a.) Absentecism: Absenteeism includes paid and unpaid sick leave, excused or unexcused absences
whether paid or unpaid, or leaves of absence without pay. Chronic or excessive absenteeism may be
cause for disciplinary action up to and including termination of employment (see N.J.A.C. 4A:2-2.2
and 4A:2-2.3).

" (b.) "Verification of Sick Leave: An employee who is absent on sick leave for five or more
consecutive working days shall be required to submit acceptable medical evidence. An employee who
has been absent on sick leave for periods totaling 15 work days in one calendar year consisting of
periods of less than five days, shall submit acceptable medical evidence for any additional sick leave
in that calendar year unless such iliness is of a chronic or recurring nature requiring recurring absehces
of one day or less in which case only one submission of acceptable medical evidence shall be
necessary for a period of six months. An employee who is given a non-disciplinary notice pursuant
to (d.) below may be required to submit acceptable medical evidence. The County and its
representatives retain the right to require acceptable medical evidence and/or initiate progressive
discipline whenever there is reasonable cause to suspect abuse of sick leave. Supervisors may deny
the use of sick leave for any valid reason and must advise employees of the reason for such denial.

(c.) New Employees and/or Working Test Period: A new employee who is absent or sick more than

three (3) times during his/her first ninety (90) days of employment may be subject to termination if
no legitimate reasons for the absences are found. A permanent employee serving a ninety (90) day
working test period who is sick or absent more than three (3) times during the working test period
may be subject to failure of the working test period if no legitimate reasons for the absences are
found. Failure of the working test period may result in demotion, if an appropriate vacancy exists,
or termination of employment in accordance with N.J. Department of Personnel (Civil Service) rules.

(d.) Non-Disciplinary Notice: An employee who has been absent or on sick leave for more than 10
work days a calendar year, except where prior medical evidence has been provided, may be given a
non-disciplinary notice. This notice requires employees to supply acceptable medical evidence if they
are absent on paid or unpaid sick lcave more than 10 work days in the next calendar year without
acceptable medical evidence.

(e.) Disciplinary Notice: An employee who has been absent on sick leave for periods totaling 15 or
more work days in one calendar year, except where prior medical evidence has been provided,
consisting of periods of less than five days, may be intcrviewed by his/her supervisor to determine
whether there are legitimate reasons causing the absences. If no legitimate reasons are found, the
employee must be given a verbal warning, The warning may require the employee to supply
acceptable medical evidence for every sick absence in the next calendar year. If legitimate reasons
are found, the employee shall be given a non-disciplinary notice.
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An employee who has been absent on sick leave, either paid or unpaid, more than 15 work days each
year in two or more consecutive calendar years, except where prior medical evidence has been
provided, may be given a written warning where no legitimate reasons are found following an
investigatory interview. An employee who continues to be absent or call in sick without legitimate
reasons after being issued a written warning shall be subject to additional discipline.

An employee who has exhibited a pattern of absences (such as single absences on Monday or Friday,
before and after "days off" in 24 hour facilities, paydays the day after payday, or some other pattern
that appears susp1c1ous) without legltlmate reasons is subject to progresswe discipline such as verbal
warning, written warning, suspension, termination. 'After progressive discipline is initiated in these -
circumstances, employees may be required to supply acceptable medical evidence justifying the
absence for the next calendar year.

Section 4: Employees required to supply medical evidence for sick absences must supply a legible,
in English, note from a doctor's office that "excuses the employee from work". Medical evidence
merely stating that the employee had an office visit or are "under my care" are not acceptable. The
cost for this medical evidence shall be borne by the employee, except as noted below. The County
does not require the doctor to reveal the employee's medical condition nor does it relieve the
employee of a reasonable obligation to notify the County of a potential contagious condition nor is
the employee required to visit the doctor's office to obtain the note if the employee has made other
arrangements with the doctor's office.

An employee who is required to provide acceptable medical evidence and who fails to supply the
evidence may be docked for each unexcused absence. Also, an employee who has exhausted his/her
accumulated sick leave shall be docked for each absence (see N.JA.C. 4A.6-1.3(e)), even if
acceptable medical evidence is supplied.

The County and its representatives may require an employee to be examined by a physician
designated and compensated by the County as a condition of the employee's continuation of sick
leave. If a physician should determine that the employee is able to return to work but is not able to
perform his/her regular duties, the Department Administrator and the County shall determine what
other type of work duties, if any, shall be assigned to such employee.

In the event an employee returning to work from sick leave is examined and a dispute ensues, the
County agrees that the employee shall be able to submit the report to his/her physician and a third
party neutral physician shall make a final recommendation. The cost of the third party neutral
physician shall be shared equally by the employee and the County.

Section 5: An employee upon retiring shall be paid for one-half of the unused sick leave she/he

accumulated up to a maximum of $15,000.00. The employee shall be compensated for this
accumulated time at his/her daily rate of pay at the date of retirement.
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An employee whose employment within the County is terminated in good standing for reasons other
than retirement shall be paid for accumulated sick leave based upon the following schedule:

Upon completion of S through 10 years of service = 1/8 up to $15,000.00 .
Upon completion of 11 through 20 years of service = 1/4 up to $15,000.00
Upon completion of 21 years or moie = 1/2 up to $15,000.00

Section 6: Employees who have in excess of fifty (50) sick days on December 31st of any year may
convert any or all earned sick days they have in excess of fifty (50) sick days for vacation days at a
- ‘ratio of two (2)'sick days to one vacation day. Those sick days converted to vacation days will not™
be reinstated at any future date. However, no employee shall be permitted to convert more than fifty
(50) sick days to vacation days in any one calendar year.

ARTI -P AL LEA

Section 1: Full-time employees shall receive three (3) days leave per year for personal leave, non-
accumulative,

Section 2: No personal leave shall be taken for less than a quarter day and providing it is mutually
agreed by the employee and the Department Administrator. The Union recognizes and agrees that
personal leave shall not be used for unauthorized: late arrival, leaving work early, or returning from
lunch late.

Section 3. An employee must give his/her department/agency head twenty-four (24) hours notice
when possible before taking personal leave. Requests to use personal leave for emergencies, with less
than 24 hours notice, shall not be unreasonably withheld. The County shall approve the personal
leave unless there is a shortage of staff or peak work load periods.

ARTICLE - BE A

Section 1: All employees shall receive three (3) days leave in the event of the death of a spouse,
child, stepchild, foster child, son-in-law, daughter-in-law, parent, stepparents, foster parent, father-in-
law, mother-in-law, brother, brother-in-law, sister, sister-in-law, grandparents, grandchild or person
residing in an employee's household with whom the employee has a spousal relationship; such leave
being separate and distinct from any other leave time. The employee shall be allowed three (3) days
per incident,

R 1V - DUTY

Section 1: Should an employee be obligated to serve as a juror she/he shall not lose any pay for the
time spent for jury duty.
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ARTICLE XXV- SNOW DAYS

Section 1: The County reserves the right to declare a snow day, early closing, or late opening for all
departments. The purpose of a declared snow day, early closing, or late operting is to provide
non-essential employees with the ability to stay off roads and highways so that emergency personnel
can clear snow and ice. Essential employees are required to work their regular hours without
additional compensation, overtime or compensatory time off. Essential employees are defined as:
public works employees involved in snow and ice removal and employees in 24 hour facilities directly
responsible for patient/inmate care and custody, food preparation, maintenance and security.
Essential employees who do not réport for regular hours during a declaréd snow day, early closing,
or late opening may request to use a personal day or vacation day.

Section 2: Should a non-essential employee report for work and subsequently the County decides
to close County offics, such employees who report to work shall be credited for the day's work.
There shall be no charge against his/her benefit leave time. If the County decides to close County
offices-after the start of the work day, all offices will remain open until official notification is received.

Should the County close County offices before the start of a work day or declare a delayed opening,
all non-essential employees scheduled to work that day will be credited with a day's work without
charge to benefit leave time (There shall be no charge against his/her benefits leave time.)
Non-essential employees who were scheduled for benefit leave time or for an “off day” prior to the
declared snow day, early closing, or late opening, shall not receive compensatory time off or
overtime.

Notification of snow days or delayed opening will be made by radio announcements on local radio
stations at 6:00 a.m. and/or 7:00 a.m. and periodically during the day.

Section 3. If the County does not declare a snow day or delayed opening, an employee who does not
report to work will be charged with either a vacation day or personal leave day.

Section 4: If an employee is reasonably late reporting to work due to traveling conditions caused by
snow and/or ice conditions, that employee shall be credited with a full working day.

ARTICLE - A

Employees in the Roads & Bridges Division, Engineering Division, and the Facilities & Services
Division who work during severe weather conditions, e.g. snow, floods, hurricane, shall receive the
sum of $7.00 as a meal allowance for each six (6) hour period worked between the hours of 6:00 p.m,
and 6:00 a.m. on weekdays and each six (6) hour pertod worked on weekends and holidays.
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| 1 - MILEA

Section |: Employees required to use personal vehicles in the pursuit of proper and necessary County
business will be reimbursed at the rate of $0.25 per mile. . .

Section 2: All such personal car mileage shall be submitted on the proper travel voucher forms.
Beginning and ending odometer readings are required on travel vouchers. All payments will be made
in accordance with the "Travel Policy". NOTE: Traffic violations (fines) are the responsibility of
‘the employees. : o

ICLE Il - TUT T

Section 1: The County agrees to appropriate monies totaling $2,000.00 annually (non-accumulative
under state regulations) to provide a 50% tuition reimbursement to employees of Sussex County who
intend to take a course which is clearly job related. ’

When the $2,000.00 appropriation is expended, there will be no further reimbursement.

Section 2: To be eligible for the program, said employees must be full time and permanent.
The courses must be taken at an accredited institution approved by the Personnel Director.

The interested employee must submit a written request for approval and authorization prior to
registration for course work on the proper form. The request must be presented to the employee's
Department Administrator for initial approval and the Personnel Director for final approval and
authorization. The employee will be notified as to the approval or disapproval of his/her application
within two (2) weeks.

Section 3. Within four (4) weeks after completion of the course work, the employee shall submit to
the Personnel Director, via his’her Department Admunistrator, certification for successful completion
of course work on the proper form. This certification for successful completion contains a statement
to be completed by the accredited institution as evidence of successful completion and expenses.
Payments will be made to the employee after approval by the Personnel Director and after the
employee has completed and signed the proper voucher form.

Section 4. The tuition reimbursement program will be administered by the Personnel Director and
subject to any and all regulations as set by the Personnel Director.

Section 5: The County shall provide a fifty percent (50%) reduction in tuition cost for employees
taking courses at the Sussex County Vocational-Technical School who present a valid photo
identification to the School. This 50% discount shall be applied before the tuition reimbursement
described above is processed.
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RTI XIX - ES OF AB

Section 1: The types of Leaves of Absence are (a) those described by the State and Federal Family

and Medical-Leave Act in accordance with N.J A.C. 4A:6-1.21A and N.JAC. 4A:6-1.21B or

(b) personal leave which may include but is not limited to leaves for personal business or educational

reasons. Any type of Leave of Absence may include singular days. To be eligible for a leave of
absence, the employee shall be employed by the County at least twelve (12) months prior to the

requested leave. The appointing authority with the approval of the County may grant the privilege

of a leave of absence, without pay, to an employee for a period not less than one working day and

. not to exceed ‘one year which'may be renewed for an additional period only by formal action of the
appointing authority. (N.J.A.C. 4A:6-1.1)

Employees granted a medical or family leave of absence are required to provide medical evidence
(See Article XXI-Sick Leave, Section 4). Employees granted a leave of absence need not use all
earned benefit leave time prior to the leave of absence unless they so choose.

Section 2:
Maternity Leave of Absence.

An employee shall notify the Department Administrator, appointing authority and the
Personnel Director of her pregnancy as soon as it medically confirmed. Said
employee may request a maternity leave of absence without pay as aforementioned
in Section 1.

A maternity leave of absence shall be for a period of not more than one year. The
employee may elect to return at an earlier date, provided the employee shall be
deemed medically fit to resume the duties and responsibilities of her position.

Section 3: Military and all other leaves shall be granted in accordance with N.J.A.C. 4A:6-1 et seq.,
"Leaves of Absence".

Section 4. An employee on any type of leave of absence shall be responsible for the employee' share
of pension and contributory insurance. Such premiums shall be deducted from the employee's
paycheck upon certification from the Division of Pensions.

Szction 5: The County shall pay the medical insurance premiums, prescription program premiums
and/or dental premiums for an employee on family or medical leave of absence for a maximum of the
first three (3) months provided the employee supplies the County with medical evidence justifying
tl:¢ leave request (See Article XXI-Sick Leave, Section 4). Thereafter, the employee shall be entitled
to continue their coverage in accordance with the Federal C. OB R A. laws.
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An employee granted a personal leave of absence shall be entitled to continue their coverage at their
expense in accordance with the Federal C.O0.B .R.A. laws provided the leave of absence exceeds one
(1) month. (See Article XVII on Medical Benefits).

Within five (5) days of return from leave of absence, an employee shall be responsible for completing
re-enrollment forms. Eligibility for re-enrollment and the effective date of re-enrollment shall be
governed by the applicable policy of insurance.

Section 6: Employees on any type of leave of absence shall not accumulate or. be ehgnble for ‘
vacations, sick leave, personal leave or holidays. "~ ! i . o

ARTICLE XXX - WORKERS' COMPENSATION LEAVE

Section 1: Notwithstanding the nature or severity, injuries/accidents on the job shall be reported on
the appropriate “Accident Report” preferably within 24 hours. The “Accident Report” acts as a
workers' compensation claim for medical expenses, loss of work, and/or loss or damage to personal
appliances such as eye glasses. Exposure to serious disease, for example Lyme, scabies, Hepatitis,
HIV, or tuberculosis, are reportable on the same “Accident Report”. If the injury or exposure
requires medical attention, employees shall report to their supervisor and seek medical attention from
any of the panel physicians approved by the claims administrator as posted on employee bulletin
boards unless circumstances require emergency attention.

Section 2. Employees entitled to receive Workers' Compensation Insurance shall be paid their regular
salary for the first five (5) days after injury on the job without charges against their sick leave,
vacation time, or personal leave. The employee shall be responsible for providing the County with
a medical certificate verifying that she/he is unable to return to full duty for those five (5) days.

Should the employee be unable to return to full duty after those five (5) days, she/he shall provide the
County with a medical certificate. Should the Workers' Compensation Insurance carrier determine
that she/he is eligible to receive Workers' Compensation Insurance payments retroactively, the
employee shall reimburse the County for ihe five (5) days originally paid by the County.

Section 3: The time that the employee shall be paid Workers' Compensation Insurance payments shall
not be charged against his/her sick leave, vacation leave, or personal leave, but said employee shall
be paid for any holiday which may occur during the time that she/he is receiving Workers'
Compensation.

Section 4: During the time that the employee is receiving Workers' Compensation Insurance, the
County shall assume both the County's share and the employee's share of pension costs (but not
contributory insurance) and the costs for all medical benefits, excepting however, if the employee fails
to reimburse the County for contributory insurance.
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ARTICLE XXX} - BREAKS

Section 1: Each employee shall be entitled to one fifteen (15) minute break for each half day period
worked (morning and afternoon, and equivalent periods for shift work). Established time for these
breaks will be set by the Department Administrator and shall be strictly observed.

Section 2: Unused break time shall not be credited or accumulated in any way by the employee.
Break time will not be combined with lunch break.

A E - T-

Section 1: All part-time employees shall be paid wages based upon the rates of pay for the
appropriate classification as set forth in the approved salary ranges, pro rata.

“Section 2; Part-time employees hired prior to March 1, 1996 and who work a minimum of twenty
(20) hours per week are eligible for medical insurance coverage. Part-time employees who currently
work less than twenty (20) hours per week and part-time employees hired on or after March 1, 1996
must work a minimum of twenty-five (25) hours per week to be eligible for medical insurance
coverage. Part-Time, on-call, employees shall not be eligible for medical insurance coverage.

Section 3; Part-Time employees shall be credited with pro rata sick leave, longevity, bereavement,
personal leave, vacation time, holidays, juvenile detention annual bonus, and clothing allowance.
Employees considered part-time, on call, shall not receive benefit leave time.

Benefits described above for part-time employees shall be computed by dividing the number of hours

worked per week by the regular department hours. This fraction will then be multiplied by the
number concerned to obtain a total.

- N : Y

Section 1: Promotional positions shall be filled in accordance with State Department of Personnel
Rules. Notice shall be posted at the earliest possible time that a promotional vacancy is to be filled.

Section 2: An employee at the maximum pay range for his/her class of employment shall be given
the opportunity to advance to the next higher class, where avatilable, provided there is a vacancy and
provided the employee has the required qualifications and ability.
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Section 3; The following procedure shall be used to determine the salary increase upon promotion:
(a) 5% increase to the base salary, or

(b) should the 5% increase be less than the minimum of the new range,
the employee shall be paid the minimum of the new range, or

(c) should the 5% increase be more than the maximum of the new range,
the employee shall be paid the maximum of the new range.

No employee shall receive a pay cut on promotion,

Section 4: An employee serving provisionally under promotional procedures shall be paid for the
provisiona] title effective the date of provisional appointment. If the employee fails the promotional
exam or is not eligible for appointment, his/her title and salary shall revert to the previous permanent
title and previous salary until ehigible for appomtment in the promotional title.

Section 9:
A. Temporary Assignments.

The purpose and intent of this section is to insure an employee is compensated for
performing duties in a higher position. It is not intended to provided additional
compensation for duties which fall adequately within an employee's current title.

An employee required to perform the duties of a position in a higher Job Group shall
be granted a salary increase as described in Section three (3) of this Article after
fifteen (15) consecutive work days of such performance, retroactive to the first day.
An employee may request written confirmation from his/her supervisor on the
appropriate form of the title and salary before she/he performs such duties or
continues to perform such duties.

The County may conduct an internal audit of the duties to determine the appropriate
title for the temporary assignment. The Union agrees that such temporary
assignments are not considered a provisional or permanent promotion.

B. In addition to the provisions of "A" above, any five (5) consecutive work days
worked in a higher Job Group will be accumulated and if and when the employee
accumulated twenty (20) such days in a calendar year, then a salary increase shall be
granted as described in Section three (3) of this Article, retroactive to the first day.
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ARTICLE XXX]V - GRIEVANCES
A, Definition.

A "grievance" shall mean a complaint by an employee, a group of employees or the
Union.

(1)  that there has been a violation, misinterpretation or inequitable
application of any of the provisions of this agreement, or

(2)  that employee(s) has’have been treated unfairly or inequitably by
reason of any act or condition which is contrary to established County
policy or administrative practice governing or effecting employees.
However, any matter for which:

"(a) A precise method of review is prescribed by State statute
or rule having the force and effect of law; or

(b) The County is without authority to act
shall not be permitted to go to arbitration.
B. Procedures.

The importance of having a grievance processed as quickly as possible suggests that
the number of days indicated at each level should be considered as a maximum and
every effort made to expedite the process. The time limits may, however, be extended
by mutual written agreement. A grievance may be filed within fifteen (15) work days
of the event. The employee shall have the right to be represented by the Union
Representative.

Level 1: An employee with a grievance shall reduce it to writing and
may request a meeting with his’her Division Head, or
Department Administrator where no Division Head exists,
with the objective of resolving the matter informally. If an
impasse occurs, a written grievance shall then be presented to
the Personnel Director, and said employee shall be entitled to
a reply, in writing, within fifteen (15) working days of said
written complaint.
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Level 2:

" Level 3: -

Level 4;

Arbitration:  If the Union wishes to move a grievance to arbitration, it shall notify the
Public Employment Relations Commission and the other party that they are
moving a grievance to arbitration and request that a list of arbitrators be
furnished to the employer and the Union. The arbitrator shall be chosen in
accordance with procedures set forth by the Public Employment Relations

If the aggrieved is not satisfied with the disposition of the grievance
at Level 1, within ten (10) working days from receipt of the reply to
the grievance from the Personnel Director, said person will inform the
Department Administrator and County Administrator, in writing, that
the grievant wishes to have a non-public meeting with the County
Administrator and Department Administrator.  The County
Administrator shall schedule and conduct a meeting within ten (10)

working days.

If the grievance of dispute has not been satisfactorily adjusted
pursuant to Levels 1 and 2, the Union shall present it to the
Board of Chosen Freeholders or their designated
representative which shall not be the County Administrator,
within five (5) working days after receiving the response from
Level 2, or within five (5) working days after the response was
due. The Board shall settle the matter and respond in writing
within ten (10) days.

If the Board intends to convene a hearing into the
matter, the time for this step shall be extended to
fifteen (15) calendar days, provided the Union has
been notified, in writing, of this intent within five (5)
working days after the matter has been presented to
the Board. This notice shall specify the time and date
of the hearing,

If no settlement of the grievance or dispute has been reached
between the parties, the Union may move the grievance or
dispute -to arbitration within thirty (30) calendar days of
receiving the Board's response, or within thirty (30) calendar
days of time the response was due.

Commission,
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The arbitrator shall hear the matter on the evidence and within the
meaning of the Agreement, and render his’her award, in writing,
which shall be final and binding. The cost of the arbxtrator s fee shall
be borne equally by the parties. .

C. Extensions and Modifications.
Time extensions may be mutually agreed to by the County and the Union, in writing.
D. ~ 'Group or Policy Grievance.

A group or policy grievance or dispute shall be presented, in writing, by the Union,
at the lowest step at which a settlement may be obtained.

, ] .

Section 1: To be eligible for longevity, an employee must be full time and permanent. Part-time,
permanent employee who work at least twenty (20) hours per week or more, shall be granted
longevity pro rata based on the formula listed in the Article on Part-Time.

Years of completed service shall be computed on a full calendar year from January 1st to December
31st in accordance with the following schedule (schedule based on full time employment):

5 through 9 years =¥ 300.00
10 through 14 years =$ 400.00
15 through 19 years =$ 550.00
20 through 24 years =$ 900.00
25 years or more =$1,100.00

Section 2: Payment will be made in mid-December on a lump sum basis. The parties recognize that
under pension regulations, longevity paid on a lump sum basis is not subject to pension contributions
and, therefore, not creditable for pension purposes.

Section 3. Any employee granted any leave of absence without pay, shall receive pro rata longevity
based upon the actual number of months worked.

An employee who retirees in accordance with the New Jersey State Division of Pensions Regulations
shall receive pro rata longevity based upon the actual number of months worked.

An employee who terminates for reasons other than retirement shall not be granted longevity.
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Section 1: The evening shift shall be defined as a regularly scheduled shift in which the majonty of
the working hours fall between 4 p.m. and midnight.

The midnight shift shall be defined as a regularly scheduled shift in which the majority of the working
hours fall between midnight and 8:00 a.m.

Section 2: Employees who work the evening or midnight shift as deﬁned above shall receive a sh:ﬁ_
" differential of 4% for the evening and 7% for the midnight shift.

Section 3: In recognition of the fact that employees at the Juvenile Detention Facility must stay on
the work premises during their breaks and lunch, they will be given an annual bonus equal to $15.00
for every month (or major portion thereof) worked in the current year.

Section 4. Employees who are required to be available by pager shall receive additional
compensation at the per diem rate of twenty ($20.00) dollars which compensation shall be in addition
to the employee's pay for worked time. Employees who are required to be available by pager on a
holiday shall receive additional compensation at the per diem rate of forty ($40.00) dollars which
compensation shall be in addition to holiday pay or pay for time worked on a holiday. An employee
required to be available by pager shall receive such instruction in writing signed by his/her
departmental administrator, Employees who voluntarily make themselves available by pager without
written instruction shall not be eligible for additional compensation. When written instruction is not
provided, wearing of a pager is not mandatory.

ARTICL XVII - SALARY RAN

Section 1: The County agrees to establish new salary ranges for the years 1996, 1997 and 1998 as
per attached Schedule A.

Section 2: Effective January 1, 1996, the following job titles shall be upgraded one salary range Job
Group:

Laborer (From Job Group 3 to Job Group 4)
Truck Driver-Heavy (From Job Group 4 to Job Group 5)
Equipment Operator (From Job Group 5 to Job Group 6)
Heavy Equipment Operator (From Job Group 7 to Job Group 8)
Supervisor - Roads (From Job Group 9 to Job Group 10)
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Effective January 1, 1996, each eligible employee holding one of the above job titles shall be given
a salary adjustment of $1,200 added to his/her base annual salary or the minimum of the new salary
range, whichever is greater. The salary adjustment shall be added to the base annual salary prior to
the application of the negotiated wage increase which is also effective January 1, 1996. To be eligible
for the salary adjustment, an employee must be in the employ of the County on December 31, 1995
and hold the job title on the date of this agreement.

ARTICLE XXXVIII - WAGES
Section 1: 1996

Effective January 1, 1996, individual wages shall be increased by 3%. Minimums, maximums and
increments in the salary ranges for each job group shall also be increased by 3% effective
January 1, 1996.

Section 2: 1997

a.) Effective January 1, 1997, individual wages shall be increased by 2%. Minimums, maximums and
increments in the salary ranges for each job group shall also be increased by 2% effective
January 1, 1997.

b.) Effective July 1, 1997, individual wages shall be increased by 2%. Minimums, maximums and
increments in the salary ranges for each job group shall also be increased by 2% effective
July 1, 1997.

Section 3: 1998

a.) Effective January 1, 1998, individual wages shall be increased by 2%. Minimums, maximums and
increments in the salary ranges for each job group shall also be increased by 2% effective
January 1, 1998.

b.) Effective July 1, 1998, individual wages shall be increased by 2%. Minimums, maximums and
increments in the salary ranges for each job group shall also be increased by 2% effective
July 1, 1998,
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Section 4: To be eligible for the 1996 wage increase an employee must be in the employ of the
County on December 31, 1995 and in the employ of the County on the date of this agreement.
However, in no instance shall any employee be paid less than the new minimum of the salary range
in.which his/her job title is located. This provision shall apply to any employee who terminated for
reason other than retirement prior to the date of this Agreement. Any employee who retired prior
to the date of this Agreement shall be granted pro rata salary increases for the time worked. The
estate of a deceased employee who died prior to the date of this agreement shall receive the
employee's pro rata salary increase for the time worked.

ARTICLE XXXIX - PERSONNEL FILES
Section 1: Employees shall have the right, upon two (2) days advance notice, to review the contents
of his/her personnel file during normal office hours, and upon request, may have a Union

Representative present. An employee is entitled to a copy of any document in the file except pre-
employment documents. :

Section 2. No material derogatory to an employee shall be placed in his/her personnel file unless the
employee has been provided with a copy. The employee shall acknowledge that she/he has had the
opportunity to review such material by affixing his/her signature to the copy to be filed with the
express understanding that such signature in no way indicates agreement with the contents thereof.
The employee shall have the right to submit a written response to material and his/her response shall
be included in the file,

Section 3. The County's Division of Personnel is designated as the location of the "official" personnel
files. Should other files be maintained, the employee shall be advised of their location and allowed
an opportunity to review as outlined in Section 1 and 2.

Section 4: The County agrees to protect the confidentiality of the information contained in each
personnel file. The Union agrees that certain job-related information is public knowledge and may
be released to the media upon request,

ARTICLE X1, - COMMITTEES

Section 1: Child Care Committee. The Union and the County agree to establish a joint labor-
management study committee to investigate child care needs among County employees and possible
solutions to identified problems. This shall in no way obligate the County to implement any proposed
solutions.

Section 2. A labor-management committee will be established to investigate the allocation of County

vehicles to determine whether it might be feasible to assign some existing County vehicles to public
health nursing.
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Section 1: Employees serving in the areas listed below who are employed in a non-clerical position
and who would.have a tendency to get his/her clothes soiled and/or damaged in the normal course
of duty or who are required to wear special clothing and/or uniform shall receive an annual clothing
allowance of $200.00.

All Public Works Department non-clerical titles (including those in the roads &
bridges, facilities & services, fleet management, shade tree, engineering, and transit
divisions), ‘ S S = S

All Health & Public Safety Department non-clerical titles (including those in the
public health nursing, environmental, laboratory services, and weights & measures
divisions),

All Homestead Department non-clerical titles;

All food service workers titles;

All custodial, maintenance and building service titles;

All investigators in the Medical Examiner's Division,

And any other employees or group of employees which the parties hereto may
mutually agree are entitled to annual clothing allowances. The parties agree to meet
to draw up a specific list of job titles which shall be eligible for the clothing allowance

which shall include all job titles which have in the past received the clothing allowance
unless otherwise mutually agreed.

Section 2: Eligibility for the annual clothing allowance shall be contingent on the following:

(a) Employees who worked twelve (12) months in the prior calendar year
shall be paid the full allowance within forty-five (45) days after State
approval of the County budget but no later than June 1st of each year,

(b) Employees who worked less than twelve (12) months in the prior
calendar year shall receive a pro rata share of the full allowance within
forty-five (45) days after State approval of the County budget but no
later than June 1st of each year.
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The County recognizes that employees who post their individual license for operation of a low
pressure boiler have dutjes specified in N.J.A.C. 12:90-3.10.

ARTICLE XLUI - DURATION OF THE AGREEMENT

The term of this agreement shall be in full force and effect through December 31, 1998. The benefits
in this Agreement shall rémain in full force and effect after termination of this Agreement and until
superseded by a successor Agreement.

No additional wage and/or increment increases shall be granted in 1999 until and unless negotiated
in a successor contract.

Signed this A31h day of M , 1996 by the duly authorized representatives of the
parties hereto.

FOR THE BOARD OF CHOSEN FREEHOLDERS, FOR THE COMMUNICATIONS
COUNTY OF SUSSEX WORKERS OF AMERICA, AFL-CIO
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CWA/SUSSEX - SCHEDULE A

Job Group 1

04651 Agency Aille

00438 Assistanl Coordinator of Volunteers
00993 - Chauffeur

01245 - Clerk

01266 Clerk Transcriber
01268 Clerk Typist

01864 - Food Service Worker
02261 - Laundry Worker -
02289 .Library Page

02684 Planner Trainee

02976 Receptiomst

02931 Receptionist, typing
02983 Reccreation Aide
03126 Seamstress

04237 Vault Clerk

04713 Ward Clerk, typing

Effective January 1, 1996

Increment Miginnun Maximum
$0.337 $7.253 $13.377
2616 13,370 $24,555
$701 15,146 $27,931

Effective January 1, 1997

$0.344 $7.398 $13.645
$628 $13,637 $25.046
$715 $15,449 $28.490

Effective July 1, 1997

Increment Minimum Maximum
$0.351 $7.546 $£13.918
$641 $£13,910 $25,547
$£729 $15,758 $29,060

Effective January 1, 1998

Increment Minimum Maximum
$0.358 $7.697 $14.196
$654 $14,188 $26,058
$744 $16,073 $29.641

Effective July 1, 1998

Increment Minimpm Maxinmm
$0.365 $7.851 $14.48
$667 $14,472 $26.579

$759 $16,394 $30,234

llours
Hourly
35 Hours
40 1lours

Hours
Hourly
35 Howrs
40 Hours

Hours
Hourly
35 Howrs
40 Hours

Hours
Hourly
35 Hours
40 Houwrs

Hougs
Hourly
35 Hours
40 Howrs



CWA/SUSSEX - SCHEDULE A

Job Group 2

00001  Account Clerk :
00003 Account Clerk, typing

01260  Clerk Stenographer

01273  Clinic Attendant

07468 Library Assistanl, typing

02499 Messenger

03338 Senior Food Service Worker

" 06124 Security Guard

Effective January 1, 1996

Increment Minimum Maximum Hours
$£0.356 $£7.663 $13.985 Hourly
$653 $14.117 $25,668 35 Hours
$743 $16,002 $29,202 40 Hours

Effective January 1, 1997

Incremuent Mininum Maximum llours
$0.363 $7.816 $14.265 Hourly
$666 $14,399 $£26,181 35 Howrs
$758 $16,322 $29,786 40 Hours

Effective July 1, 1997

Increment Mininmum aximun Hours
$0.37 $7.972 $14.55 Howsly
$679 $14,687 $26,705 35 Hours
$773 $16,648 $30,382 40 Hours

Effective January 1, 1998

Increment Minimum Maximum Hours
$£0.377 $8.131 $14.841 Hourly
$693 $14,981 $27.239 35 Hours
$788 $16,981 $30,990 40 Hours

Effective July 1, 1998

Increment Minimmnn Maximurm QAL
$0.385 $8.294 $15.138 Hourly
$707 $15,281 $27.784 35 Hours

$804 $17.321 $31610 40 Tlours



Job Group 3

00929
00939
01347
01675
02092
02111
02219
02320
02504
02649
04149
05674
03247
03255
03256
£ 04150

CWA/SUSSEX - SCHEDULE A

Building Maintcnance Worker °

Building Service Worker

Cook

Docket Clerk, typing

Index Clerk, typing

Institutional Attendant
* Laboratory Aide

Mail Clerk

Microfilm Operator

Personnel Clerk

Receptionist/Telephone Operator
Receptionist/Telephone Operator, typing

Secnior Clerk
Senior Clerk Transcriber
Senior Clerk Typist

Telephone Operator, typing

$0.38
$694
$79%0

$0.388
$708
3806

$0.396
£722
$822

Increment
$0.404

$736
$838

Incremept
$0412
$751
£855

Effective January 1, 1996
Mini Maxi
$8.096 $14.634
$14,907 $26,852
$16,904 $30,556

Effective January 1, 1997
Miui Maxi
$8.258 $14.927
$15,205 $27,389
$17,242 $31,167

Effective July 1, 1997

Mini Maxi
$8.423 $15.226
$15,509 $27,937
$17,587 $31,790

Effective January 1, 1998
Migi Maxi
£8.591 $15.531
$15819 $28,496
$17,939 $32,426

Effective July 1, 1998

$8.763 $15.842
$16,135 $29,066
$18,298 $33,075

Hours
Hourly
35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours



uh

00844
00913
07462
00976
00981
03171
04649
01733
01877
02248
02279
02281
05472
02328
02338
02365
02369
02469
02480
05594
02953
06136
03165
03168
03227
03229
03253
03274
04730
03383
03424
03477
03496
04162
04189
04222
05487

CWA/SUSSEX - SCHEDULE A

Audio Visual Aids Clerk

Bridge Repairer

Bridge Repairer/Road Repairer
Cashier

Cashier, typing

Coordinator of Volunteers

Data Entry Machine Operator
Engincering Aide =~ °

Garage Attendant

Laborer

Legal Stenographer

Library Clerk Driver

Library Clerk Driver, typing
Maintenance Repairer

Maintenance Repairer - Equipment Operator
Maintenance Repairer - Low Pressure License
Maintenance Repairer - Painter
Medical Records Clerk

Medical Transcriber

Omuibus Opcrator Class |
Purchasing Assistant, typing
Receptionist/Senior Telephone Operator
Senior Account Clerk

Senior Account Clerk, typing

Senior Building Maintenance Worker
Senior Building Service Worker
Senior Clerk Stenographer

Senior Cook

Senior Employee Benefits Clerk
Senior Institutional Attendant

Senior Mail Clerk

Senior Microfilm Operator

Senior Payroll Clerk

Terminal Operator

Traffic Maintenance Worker

Truck Driver
Word Processing Operator
Effective January 1, 1996
$0.401 $8.53 £15.287
$732 $15,700 $28,046
$833 $17.810 $31,920
Effective January I, 1997
$0.409 $8.701 $15.593
$747 $16,014 $28,607

$850 $18,166 $32,558

Hours
Hourly
35 Howrs
40 Hours

Hours
Hourly

35 Howrs
40 Hours



. $0.417
$762
$867

$0.425
777

. 3884

Increment
$0.434
£793
£502

el et e e kg it 1 i

CWA/SUSSEX - SCHEDULE A

« Effective July 1,1997

Migi :
$8.875 $15.905
$16,334 $29,179
$18,529 $33,209
" - Effective January 1, 1998°
Migi _
$9.052 $16.223
$16,661 $29,763
$18,900 $33,873

Effective July 1,1998

$9.233 $16.547
$16,994 $30,358

$19,278 $34,550

Hours
Hourly
35 Hours
40 Hours

Hours
Hourly

35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours




CWA/SUSSEX - SCHEDULE A

Job Group §
00285 Asphalt Distributor Operator 03425 Senior Maintenanoe Repairer
02457 Mechanic's Helper & Equipment Operator 05713  Senior Word Processing Operator
03195 Senior Audio Visual Aids Clerk 03661 Sergeant-at-Arms
03222 Senior Bridge Repairer . - Sign Meker 2
05180 Senior Data Entry Machine Operator 03777 Stock Clerk
00330 Senior Docket Clerk, typing 04226 Truck Driver, Heavy
03376 Senior Index Clerk, typing 04305 Welder
- 03405 ° Senior Legal Stenographer R
03416 Scnior Library Assistant
03417 Senior Library Assistant, typing
03418  Senior Library Clerk Driver
Effective Janaury 1, 1996
Increment Minimum Maximum Hours
$0.423 $8.998 $15.981 Hourly
$774 $16,556 $29,312 35 Hours
$880 $18,789 $33,367 40 Hours
Effective January 1, 1997
$0.431 $9.178 $16.301 Hourly
$789 $16,887 $29,898 35 Hours
$898 519,165 $34,034 40 Hours
Effective July 1, 1997
$0.44 $9.362 $16.627 Hourly
$805 $17,225 $30,496 35 Hours
$916 $19,548 $34,715 40 Hours
Effective January 1, 1998
$0.449 $9.549 $16.96 Hourly
$821 $17,570 $31,106 35 Hours
$934 $19,939 $35,409 40 Hours
Effective July 1,1998
$0.458 $9.74 $17.299 Hourly
$837 $17,921 $31,728 35 Hours
$953 $20,338 336,117 40 Hours



Job Group 6

01313
04866
06559
01746
05008
02285
02288

- 02781

02780
02781
02823
03322
04215

Community Service Aide .

CWA/SUSSEX - SCHEDULE A

Data Processing Technician

Drafting Technician
Equipment Operator
Juvenile Detention Officer
Library Exhibit Artist
Library Intern

Principal Clerk

Principal Clerk Transcriber
Principal Clerk Typist

Principal Library Assistant, typing

Senior Engineering Aide
Tree Climber

Increment
$0.452
$825
$939

$0.461
$842
$958

$0.47
$859
$977

$0.479
$876
$997

Increment
$0.489

$894
$1,017

Effective January 1, 1996
Mipimum Maximuy
$9.564 $16.848
$17,588 $30,895
£19,969 $35,177

Effective January 1, 1997

Migi Maxi
$9.755 $17.185
$17,940 $31,513
$20,368 $35,881

Effective July 1, 1997

Mini Mai
£9.95 £17.529
$18,299 $32,143
$20,775 $36,599
Effective January 1, 1998
I [n - l [ . k4
$10.149 $17.88
$18,665 $32,786
$21,191 $37,331

Effective July 1, 1998

Min; Maximum
$10.352 $18.238
$19,038 $33,442
$21,615 $38,078

Hows
Hourly

35 Hours
40 Hours

Hourly
35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours

Hours
Hourly

35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours



CWA/SUSSEX -SCHEDULE A

Job Gro!
00175 Administrative Secretary - Library 02777 Principal Clerk Stenographer
06458 Assistant Food Service Manager 05178 Principal Data Entry Machine Operator
01296 Communications Operator 02791 Principal Docket Clerk
06990 Communications Operator/Timekeeper 02818 Principal Index Clerk, typing
02182 lnvestigator - County Adjuster's Office 04737 Principal Payroll Clerk, typing
02242 Laboratory Technician 02910 Public Health Investigator
07675 Legal Secretary 03040 Recreation Therapist .
02455 Mechanical Stores Clerk T 06560 Senior Drafting Techuician
02494 Mental Health Aide 03588 Senior Sign Designer, Letierer & Processor
02593 Paralegal Specialist 03630 Senior Tree Climber
06197 Patient Activity Coordinator 03779 Storekeeper
02750 Practicat Nurse 03904 Supervising Library Assistant
02755 Principal Account Clerk 04167 Timekeeper . '
02757  Principat Account Clerk, typing ' 04322 Youth Aide
Effective January 1, 1996
$0.488 $10.295 ) $17.931 Hourly
$891 $18,924 $32,877 35 Hours
$1,015 521,496 $37,442 40 Hours
Effective January 1, 1997
$0.498 $10.501 $18.29 Howrly
$909 $19,302 $33,535 35 Hours
$1,035 $21,926 $38,191 40 Hours
Effective July 1, 1997
$0.508 $10.711 $18.656 Hously
£927 $19,688 $34,206 35 Howrs
$1,056 $22,365 $38,955 40 Hours
Effective January 1, 1998
$0.518 $10.925 $19.029 Hourly
$946 $20,082 $34,890 35 Hours
$£1,077 $22.812 $39,734 40 Hours
Effective July 1, 1998
$0.528 $11.144 51941 Hourly
$965 $20,484 $35,588 35 Hours

£1,099 $23,268 $40,529 40 Hours




CWA/SUSSEX - SCHEDULE A

Job Group 8
00112 Administretive Secretary 03 iOl " Sanitary Inspector Traince
07337 Assistant Supervising Maintenance Repairer 03340  Senior Garege Attendant
06593  Assistant Supervising Bridge Repairer 05109 Senior Juvenile Detention Officer
03094 Coordinator of Safety Programs . 03401 Senior Laboratory Technician
01387 Counsclor (Penal Institution) 03524 Senior Practical Nurse
01842 Fire Instructor 03622 Senior Traffic Analyst
02001 Heavy Equipment Operator 03734° Social Worker _
02106 Inspector, Road Openings 04201 Trainec, Weights & Measures
02434 Mechanic
02685 Planning Aide
06561 Principal Drafting Technician
06950 Program Development Aide (Community
Service)
Effective January 1, 1996
Increment Minimum Maximum Hours
$0.527 $11.08 $21.245 Hourly
$963 $20,359 $38,930 35 Hours
$1,096 $23,135 $44,360 40 Hours
Effective January 1, 1997
$0.538 $11.302 $21.67 Hourly
$982 $20,766 $£39,709 35 Hours
$1,118 $23,598 $45,247 40 Hours
Effective July 1, 1997
Increment Minjmum Maximum Hours
$0.549 $11.528 $22.103 Hourly
$1,002 $21,18] $40,503 35 Howrs
$1,140 $24,070 $46,152 40 Hours
Effective January 1, 1998
$0.56 $11.759 $22.545 Hourly
$1,022 $21,605 $41,313 35 Hours
$1,163 $24,551 $47,075 40 Hours
Effective July 1,1998
30571 $11.994 $22.996 Hourly
$1,042 $22,037 $42,139 35 Hours
$1,186 $25,042 $48,017 40 Hours




CWA/SUSSEX - SCHEDULE A

Job Group 9
00445 Assistant Co. Supt. of Weights & Measures 03737 Social Worker - Drug Abuse
00940 Building Superinteadent 03741 Social Worker - Juvenile Rehabilitation
01177  Chief of Survey Party 06592 Supervising Bridge Repairer
01952 Head Cook . . 03859 Supervising Clerk ,
02183 Investigator, County Medical Examiner's 05110 Supervising Juvenile Detention Officer
Office 07338 Supervising Maintenance Repairer
. 07569 Librarian 05600 Supervising Omnibus Operator
07571 Librarian, Reference 06816 Supervisor, Traffic Maintenance’
02440 Mechanic (Diesel} 06482  Supervisor, Trees
02704 Plumbing Inspector 04203  Training Officer
02804 Principal Engineering Aide
03097 Sanitary Inspector
03336 Senior Fire Instructor
03512 Senior Planning Aide
Effective January 1, 1996
Ingrement Minimum Maximum Hours
$0.567 $11.865 $20.273 Hourly
$1,034 $21,792 $37,155 35 Hours
$1,178 $24,774 $42,330 40 Hours
Effective January 1, 1997
$0.567 $11.865 $20.273 Hourly
$1,034 $21,792 $37,155 35 Hours
$1,178 524,774 $42.330 40 Hows
Effective July 1, 1997
Increment Minimum Maximumn Hours
$0.59 $12.344 $21.092 Houwrly
$1,076 $22,673 $38,656 35 Hours
$1,226 $25,774 $44.041 40 Hours
Effective January 1, 1998
Increment Minimum Maximum ours
$0.602 $12.591 $21.514 Hourly
$1,098 $£23.,126 $39,429 35 Hours
$1,251 $26,289 $44,922 40 Hours
Effective July 1, 1998
$0.614 $12.843 $21.943 Hourly
$1,120 $23,589 $40,218 35 Hours
$1.276 $26,815 545,820 40 Hours




CWA/SUSSEX - SCHEDULE A

Job Group 10
00004 Accountant 03848 Sapervising Account Clerk
00010 Administrative Analyst 06575 Supervisor, Asphalt
00519  Assistant Engineer - Civil 04019  Supervisor of Garage Services
00654  Assistant Planner 06654  Supervisor, Roads
01129 Chief Fire Instructor 03969 Supervisor of Accounts
01474 Data Processing Programer
04586 Executive Assistant .
06456 Food Service Manager
01926 Graduate Nurse
01930 Graduate Nurse - Public Health
0197¢ Head Tercher
02255 Lend Surveyor
08407 Program Development Specialist (Aging)
06930 Program Development Specialist
" (Community Service)
Effective January 1, 1996
£0.609 $12.709 $21.533 Hourly
$i,110 $23,334 $39,355 35 Hours
$1,265 $26,536 $44,963 40 Hours
Effective January 1, 1997
$0.621 $12.963 $21.964 Hourly
$1,132 $23,801 $40,142 35 Hours
$1,290 $27,067 $45,862 40 Hours
Effective July 1, 1997
Incicment Minimum Maximum Hours
£0.633 $13.222 £22.403 Hourly
$1,155 $24,277 $40,945 35 Hours
£1.316 £27,608 £46,779 40 Hours
Effective January 1, 1998
$0.646 £13.486 $22.851 Hourly
$1,178 $24,763 $41,764 35 Hours
$1,342 $28,160 $47,715 40 Hours
Effective July 1, 1998
$0.659 £13.756 $23.308 Hourly
$1,202 $25,258 £42,599 35 Hours
$£1,369 $28,723 $48,669 40 Hours



Job Group 11

00020
00562
01037
02387
02390
05406
02192
- 02927
03315
06931

Administrative Clerk
Assistant Head Nurse
Chief Clerk
Maintenance Supervisor
Management Specialist

CWA/SUSSEX - SCHEDULE A

Program Coordinator, Drug & Alcohol Abuse

Public Health Nurse
Public Information Officer
Senior Engineer - Civil

Senior Program Development Specialist (Community Service)

Increment
£0.651
$1,189
$1,354

Increment
$0.664
$1,213
$1,381

Increment
$0.677
$1,237
$1,409

$0.691
$1,262
$1,437

$0.705
$1,287
$1,466

Effective January 1, 1996
Miai Maxi
$13.572 $22.791
$24,911 £41,753
$28,337 £47,587

Effective January 1, 1997

Minj .
$13.843 $23.247
$25,409 $42,588
$28,904 $48,539

Effective July 1, 1997

$14.12 $23.712
$25,917 $43,440
$29,482 $49,510

Effective January 1, 1998

Migi
$14.402 $24.186
$26,435 $44,309
$30,072 $50,500
Effective July 1, 1998
Miai Maxj
$14.69 $24.67
$26,964 $45,195

$30,673 $51,510

Hours
Hourly
35 Hours
40 Hours

Hourly
35 Hours
40 Hours

Hours
Hourly

35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours

QUr:
Hourly
35 Hours
40 Hours



CWA/SUSSEX - SCHEDULE A

Job Group 12
01534 Dittician
06610 General Supervisor of Garage Services
01960 Head Nurse
07917 Head Nurse/Instructor of In-Service Nursing
02753 Instructor of In-Service Nursing
03406 Senior Librarian
03410 Senior Librarian - Children's
03413  Seénior Librarian - Referencé
03536  Senior Public Health Nurse
03569 Senior Sanitary lnspector
Effective January 1, 1996
rement Minimum Maximum
$0.691 $14.396 $24.052
$1,264 $£26,416 $44,057
$1.439 $30,058 $50,218
Effective January 1, 1997
lpere Mini Maxi
$0.705 $14.684 $24.533
£1,289 $26,944 $44,938
$1,468 $30,659 $51,222
Effective July 1, 1997
$0.719 $14.978 $25.024
£1,315 $27,483 $45,837
$1,497 $31,272 $52,246
Effective January 1, 1998
Tnere Mini Maxi
$0.733 $15.278 $25.524
$1.34] $28,033 $46,754
$1,527 $31,897 $53,291
Effective July 1, 1998
$0.748 $15.584 $26.034
$1,368 $28,594 $47,689

$1,558 $32,535 $54,357

Hours
Hourly
35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours

Howrs
Hourly

35 Hours
40 Hours

Hougs
Hourly
35 Hours
40 Hours

Hours
Hourly

35 Hours
40 Hours



CWA/SUSSEX - SCHEDULE A

Job Group 13

- 00667

00769
00918
02796
02820
02821
02848
05711
03510
03819

Assistant Public Health Nurse Supervisor
Assistant Supervisor of Nurses

Budget Examiner

Principal Engineer - Civil

Principal Librarian

Principal Librarian - Reference

Principal Sanitary Inspector

Program Specialist, Special Child Health Services
Senior Planner

Superintendent of Bridges & Structures

Effective January 1, 1996

$0.733 $15.242 $25.732
$1.339 $27.962 $47,123
$1,525 $31,824 $53,729
Effective January 1, 1997
Migi Maxi
$0.748 $15.547 $26.247
$1,366 $28,521 $48,065
$1,556 $32,460 $54,804
Effective July 1, 1997
$0.763 $15.858 $26.772
$1,393 $29,091 $49.026
$1,587 $33,109 $55,900

Effective January 1, 1998

; Mini Maxi
$0.778 $16.175 $27.307
$1,421 $29,673 $50,007
$1,619 $33,771 ‘ $57,018
Effective July 1, 1998
crement Minimym Maximum
$0.794 $16.499 $27.853
$1,449 $30,266 $51,007
$1,651 $34,446 $58,158

Hours
Hourly
35 Hours
40 Hours

Hours
Hourly

35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours

Hourly
35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours



Job Group 14

06241
02837
02916
04671
03902
04184

CWA/SUSSEX - SCHEDULE A

Nurse Practitioner - Pediatric

Principal Planner
Public Health Nutritionist

Supervising Engineer - Highway & Bridges

Supervising Librarian
Traffic Engineer

30.775
31,415
$1,612

$0.79
$1,443
$1,644

$0.806
$1,472
$1,677

$0.822
£1,501
51,711

Increment
$0.838
$1,531
$1,745

Effective January 1, 1996

. (axi
$16.08 326.568
$29.495 $48,655
$33,577 $55,473

Effective January 1, 1997

Miai Maxi
$16.402 $27.099
$30,085 $49,628

834,249 $56,582

Effective July 1, 1997

Mini Maxi
$16.73 $27.641
$30,687 $50,621
$34,934 $57,714

Effective January 1, 1998

Mini Maxi
$17.065 $28.194
$31,301 $51,633
$35,633 $58,868

Effective July 1, 1998

Mini Maxi
$17.406 $28.758
$31,927 $52,666

$36,346 $60,045

Hougs
Hourly
35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours

Hours
Hourly
35 Houss
40 Hours

Hours
Hourly
35 Hours
40 Howrs

Hours
Hourly
35 Hours
40 Hours



Job Groyp 18

CWA/SUSSEX - SCHEDULE A

02915 Public Health Nurse Supervisor

04041 Sopervisor of Nurses

Increment
$0.817
$1,492
$1,698

Increment
$0.833
$1,522
$1,732

Increment
$0.85
$1,552
$1,767

Increment
$0.867
$1,583
$1,802

$0.884
51,615
$1,838

Effective January 1, 1996

Migi Maxi
$16.929 $27.822
$31,046 $50,948
$35.349 $58,092
Effective January 1, 1997
Minimum
$17.268 $28.378
$31,667 $51,967
$36,056 $59,254

Effective July 1, 1997

Mipimuin Maximumn
$17.613 $28.946
$32,300 $53,006
$36,777 $60,439
Effective January I, 1998
M i i a ij
$17.965 §29.525
$32,946 $54,066
$37.513 $61,648

Effective July 1, 1998

$18.324 $30.115
$33,605 $55,147

$38,263 $62,881

Howrs
Hourly
35 Howrs
40 Hours

Hours
Hourly
35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours

Hourly
35 Howurs
40 Hours

Hourly
35 Hours
40 Hours




dob Group 16

CWA/SUSSEX - SCHEDULE A

00212 Administrative Supervisor of Nurses

Increment
$0.858
$1,569
$1,786

$0.875
$1,600
$1,822

$0.893
$1,632
$1,858

Increment
$0.911
$1,665
$1,895

$0.929
$1,698
$1,933

Effective January 1, 1996
Mini Maxi
$17.77 $29.08
$32,579 $53,246
$37,102 $60,720

Effective January 1, 1997
Mini Maxi
$18.125 $29.662
$33,231 $354,311
$37,844 $61,934

Effective July 1, 1997

Miai Maxi
$18.487 $30.255
$33,896 $55,397
$38,601 $63,173
Effective January 1, 1998
Mini Maxi
$18.857 $30.86
$34,574 - $56,505
$39,373 $64,436
Effective July 1, 1998
Mini Maxiz
$19.234 $31.477
$35,265 $57,635

$40,160 $65,725

Hours
Hourly
35 Hours
40 Hours

Hourly
35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours

Howrs

" Hourly

35 Hours
40 Hours

Hours
Hourly
35 Hours
40 1lours



Job Group 17

05137 Supervising Planner -

Increment
$0.90
$1,644
$1,873

Increment
$0.918

$1,677
$1.910

Increment
$0.936
$1.711
$1,948

$0.955
$1,745
$1,987

Increment
$0.974
$1,780
$2,027

CWA/SUSSEX - SCHEDULE A

Effective January 1, 1996

Mini Maxi
318613 $30.329
$34,121 $55,547
$38,864 $63,327

Effective January 1, 1997

L Maxi
$18.985 $30.936
$34,803 $56,658
$39,641 $64,594

Effective July 1, 1997

Mini Maxi
$19.365 $31.555
$35,499 $57,791
$40,434 365,886

Effective January 1, 1998

Mini Maxi
$19.752 $32.186
$36,209 _ $58,947
$41,243 ' $67,204

Effective July 1, 1998

Mini Maxi
$20.147 $32.83
$36,933 $60,126

$42,068 $68,548

Hours
Hourly
35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours

Hours
Hourly

35 Hours
40 Hours

Hours
Hourly
35 Hours
40 Hours



CWA/SUSSEX - SCHEDULE A

Job Group 18
07378 Chief Librarian

Effective January 1, 1996
lncrement Minimum Maximnm Hows
$0.946 $19.522 $31.732 Hourly
$1,727 $35,782 $58,091 35 Hours
$1,966 $40,760 $66,256 40 Hours
Effective January 1, 1997
$0.965 $19.912 $32.367 Hously
$1,762 $36,498 $59,253 35 Hours
$2.605 $41,575 $67,581 40 Hours
Effective July 1, 1997
Increment Minimum Maximum Hours
$0.984 $20.31 $33.014 Hourly
$£1,797 $37,228 $60,438 35 Hours
$2,045 $42,407 $68,933 40 Hours
Effective January 1, 1998
$1.004 $20.716 $33.674 Hourly
$1,833 $37,973 $61.,647 35 Hours
$2,086 $43,255 $70,312 40 Hours
Effective July 1, 1998
$1.024 $21.13 $34.347 Hourly
$1,870 $38,732 $62,880 35 Hours
$2,128 $44,120 $71,718 40 Hours






