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T . _PREAMBLE. .
This Agreement entered Iq}o-thls day of . , 1989,

by 8nd between the Borough of North Arlington, {n the County of
Bergen, State of New Jersey, "herelnafter referred to  as the

“Borough®™, and NJELU Local_": No. 1/S5EIU Local 1988, hereinafter.

——
-

referred to as the "Union". =

WHEREAS, the partles ha?e carried on collective Bargalining

e — |

for- the purpose -of ‘developing -a—contract covering -wages, -hours of— - -

§ o

work and all other conditions of employment for the -blue collar unit

of the Barough.

NOW THEREFORE, the partles agree to terms as follows:
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LTI T P ' ARTICLE 1
_ RECOGNITION '

- "The Board recognizes the Unfon as the exclusive bargaining

_repq&#en‘tatlve of the employees employed by the Borough and all
--amployees working under such additlonal or different titles generally

caonsidered to be blue-.-collar In nature which may be added during the

term-aof this Agreement.
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'ARTICLE II
“ MANAGEMENT RIGHTS

Subject to the term;“nf thls Agreement, nothing herein shall

" abrogate the management srlghts of the Borough or prevent it from
carrying out the ordlinary qqq.customary functions of management or
otherwlise 1imit the rights, powers, dutles, authority and
responsibilitlies conferre? ﬁéon them by law, or by any agency with

regulatory powers or with authority to license or acgredlt municipal

- —

facilitlies or their personnel,

e ad - : P —I== B



ARTICLE III

EMPLOYEE RIGHTS

A. Nothing contalned hereln shall be construed 'to deny or
restrict to any employee such rights as he or she may have under the
New Jersey Statutes or any other appllicable laws. and; regqulatlons.
The rlghts granted to employees hereunder shall be deemed to be In
addition to those provided elsawhere.
B.I Employees shall bhe entltlad to full rights_ of cltlzenshlp,
.and no religlous or political actlvltles of any employees or the lack
thereof shall be grounds for any dlsciplline or discrimination with
respect to the employment of such emplayee, providing such activities
do not violate any local, State or Federal Law.
taaes - C. .Any aggrieved person may be represented at all stages of _the
grievance procedure by himself or herself, or, at his of her option,
by a representative selected or approved by the Unidn... wWhen an .
employee {s not represented by the Unlon, the Unlon sﬁabﬂ have the.
right to be present and to state Its views at all stages of the
grievance procedure,
D. No reprisals of any kind shall be taken by the ﬁorough or by
any member of the administratlion against any party In Interest, any

representative, any member of the Union or any other participant In

the grievance procedure by reason of such participation,
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T L Lo  ARTICLE IV
e e  DISCRIMINATION_AND COERCION

:_,* __There shall be no discrimination, interf_ere’r)ce or coercian by
B _"t-tl'le éorough or any of its agents agalnst the employees represented by
-the Union because of membershi{p or activity In the Union. Nelther
the éor-ough nor the Unlon shall discriminate against  any employee
i b_ec:au:se of race, creed, color, sex or national origin.
e mm i e e o o
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ARTICLE V

D - ' GRIEVANCE PROCEDURE

Any grlevance relating to the terms or conditions ot employment

for employeea covered by this Agreement shall be handled In the

follow!ng:

SteE One:

The aggrieved employee or his/her representative shall present

f to his/her department head in writing an account of the grievance and

__4;:—a demand—for relief. The written account shall be sent to the

- department head within ten (10) days of the date of the grilevance

arises. The department head shall deliver his/her response In

~-- -+ - duplicate to the employee and the shop steward.

In the event the employee or the Union {s not satisfied with the

response of the department head, or if no response has been made and

.- ks

F-ail extenaiensmhave been expired the grievance may be appealed ta the--“

e e Tk

T aorough Administrator within ten {10) days from the receipt of the

department head s response, or lack of response, coplies of the

P g — . .
-— ‘_..; Y et el fm e .

.anltial grievance, the department head's response (if available). and

any addltienal statements which the employee or the Union desire to

make. :Wlthin ten (10) days of hls receipt of the appeal, the Borough-:

"Administrator shall deliver a written response ln duplicate to the

employee and to the shop steward.

T T e
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Step Three:

In the event the employee or the Union {s not satisfied with the
response of the Borough Administrator, ‘the employee or the Unlon™

shall have the right to file an appeal and toe have the grlevance’

resolved by submission to final and binding arbltration. — Notlce ot~

sald appeal shall be sent to the Borough within ten (10) days of the
recelpt of the Borough Administrator's response, The appointment of
an arbitrator shall be requested through the Publlic Employment:

© emm————— e e -

Relations Commission, The arblitrator shall have the authority to’

Théér the grievance to decide thélmétter flﬁally.. The-arbltraé;é'&,“ﬁhm_,
decision shall neither modify, add to nor subtract from the term of‘

this AGreement, The decision of the arbitrator shall be rendered

within thirty (30) days after the completion of a hearing. - The .cost. .

of the arbitrator and his expenses will be borne equally by both

partles, unless otherwise provided by law,




I T L “ARTICLE VI
m et e SALARIES AND WAGES -

————— LU, L S = b b At - LR B - . - . - . - - e P

1. The following wage Increases shall be pald to all employees

= covered by this Agreement:

- —— e mmm = = cema e R - . PR —

- == ArB1y—Effectlive January 1, 1989, a six (6%) percent increase -in

e - - e J—— . - [N

— ——Base BARUAL-$alary. - T . .l.T Taoo. L R
(2) Effective July 1, 1989, a two (2%) percent {ncrease In

base annual salary.

~ -i-——~ﬂ5§211} -Effective January 1, 1990, a six (6%) ‘percent increass in -

——— -

bdsé andﬁdl salary.
(2) Effeétive July 1, 1990, a two {2%) percent increase in

base annual salary.

C.(1) Effective lanuary 1, 1991, a saven (7%) percent Lncrease

e i e 2 Am— i b——

-

“;’”““—”““fzf“—ﬁffectlve July 1, 1991, a two (23) perceat increase-fn-——--

D .".ba.Sﬂ &n[lual salar‘y. o ’ ‘ N oo nemrm e

_____..“... . e
. vam ... i — v

'j D*“‘For all employees in the tlitle of Laborer who are within the

annual increment wage scale, the salary schedule shall be as follows:

O T p—
T 3 T
e —

. .LABORER. . . .. 1/1/83 7/1/88 1/1/90 1/1/%0  1/1/81  1/1/91.

- - Start of- 4th :
"year (Max) T 23,320 23,786 25,214 25,718 27,518 28,068

‘Start of 3d. . ; _
year y 21,200 21,624 22,921 23,380 25,016 25,517

Start of 2d
year - .- 19,080 19,462 20,629 21,042 22,515 . 22,965 . - .

Daté of Hire .° 16,960 17,299 18,337 18,704 20,013 20,413
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LI D 207 Members of the bargaining unit not In the lncremental wage!
-scale in Section 1D above, who have not attalined thelr maximum salary

range shall recelve an {ncrement of Three Hundred (5$300.00) Dollars

T 7" to the base annual salary every six (6) months from the date of

- - permanent appointment until- the maximum salary set forth for thelir

o —— — o ——

T Ttitle“has—been.attalined. The last of sald Increments shall be the
lesser of Three Hundred ($300.00) Dollars or an amount necessary to

attaln the maximum salary.

T " 3.5~ All paychecks shall be Issued and distributed. every

:“fhursday. In the event hollday (s recognlzed under this Agreement
on a Thursday, paychecks shall be dlstributed the preceding

Wednesday,
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LTI ARTIGLE vix
—ee— LONGEVITY

e "7 Al empléyees shall be pald longevity payments In "addition to = - "
“";;THatr“base annual salary to be calculated from the date of hire as
____Tﬁllows: T T o - T e
) - 1 Three years of service o 1% of base saléry” .
: ~rSix*years-of-serv1ce 2% of base salary
‘"f o Nlne‘;aars of service R 3% of base salaryjl ) -
; .I-fmme;glve years of servlce | 4% of base salary
- Flfteen years of service 5% of base salary
Eighteen years of service 6% of base salary
Twenty-one years of service 7% of base salary
-:ﬁ Tﬁ;ﬁty_four years St service ““m_m"B%"é?“EE;; saléky_"m""”__"'”m_'J“"
e T“ént?=seven years of servlce 9% of base salary-
o "-1 Tnjrty years or more of service 10% of base sglsry' T

10
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T . ARTICLE VIl

Lo " INSURANCE BENEFITS

o 1. The Bnrough shall pay the premiums for Iinsurance coverage of

all employees under the New Jersey State Health benefits Program,

- _The Borough reserves the righqr_ig_ §9pstitute the eeerler of said _

insurance or to self-insure, provided that Individual employees
op;elpwlhgq;{ca{ coverage and protectlion,

2 Effectlve January 1, 1989, the Borough shall enroll and.

IMEInfarﬁ“all employees within the Temporary D{sability Benefits
Praoagram provided to the Police Department, at no cost to the
employee. The Borough reserves the right to substitute the carrier of
"said [nsurance or to self-insure, provided that individual employees

m~ﬁob4atn-¢dnn¢£calmcoverage and protectlon. - C- e e
w;_‘*"".;3t..Tﬁe Borough shall offer to all employees enrollment in the

New Jersey Dental Plan, which plan Is presently in effect at the

Borousﬁfis“of the date of this Agreement The BorOugh reserves the--

right ta substltute the carrler of sald 1n5urance or to self- lnsure,

o e grodead__Eﬁat individual employees obtain identlecal, coverage and
“““"“protecrfnn; The Borough shall pay the full premiums for said dental
.. .caverage._for 'employees who elect to participate.

P Q.-.The.aoroggh shall provide life lnsurance for Individual
empl&yees covered by this Agreement wlith a death beneflit of not less
Epen:T@enEy Tﬁoggand (520,000.00) Dollars per employee.

. 5..,..The Borough agrees to provide liability fnsurance coverage

11
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4f- an-—adequate  -sum to cover ‘employees while engagad In the

.. Performance of their duties.

T 6. The Borough shall enroll all employees ln a prescriptian

by ~the Borough. There shall be a deductable of no-more than Three

"“T('s_i"."bﬂ')—ﬁaili'ré on each eligible prescription.

1 -
. o m———— e —— e —
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“drug Ifsurance plan, All premiums for sald insurance shall be paid



FEEIR T 2 RS T ' ARTICLE IX
LTI e  3ICK LEAVE

"“Sectlon 1. Every employee shall accumulate 1 day per month sick

leave during the first year of employment and thereafter 15 days per

~year. For the purposes of this paragraph only, the within contract’

—————ra . b - ———

year: shall be December 1st of each year to November Joth of the

— " ‘followlng-year, .-
=L - geetion 24 ”In the ekeailfha employee -does not utilize any or-a

portlon of hls/her sick leave sald employee shall be reimbursed on

the followlng schedule:

ACCLMULATED DAYS PERCENTAGE OF COMPENSATION
— T o VPR
Tt T T T wot - _
e g | 40%’
| e L | 20%

. v R -
o 1_ L

§_Etlon 3. Tt is further agreed that payment far unused sick "° -

_leava shall ba made no later than the pay day prior to Christmas Day
TSR sadhe year. ‘It is expressly understood that an employee must ‘work -
“ijtgﬁaiezzlré 12 month periocd froﬁ December 1 through November 30 ta.pa _
" aligible for the beneflt. |
'}f, g Sactlon 4, All slck leave accumulated prior to January 1, 1987,
';hall not be subject to the payment program established In Section 3
- herelns

! Sectlfon 5. - Effective ‘January ‘1, 1989, each’ employee may

13
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ccumuLaLe.upmtn flve (5) unused sick days per year,

axlmum of thirty (30) days.

Lz

nused slck leave days shall be compensated

not to exceed a

Payment fach year for the baiance of

in acbordaﬁce with

ection 2 hereln.

Exﬁmple: 'Iq 1589, employee uses two (2} sick days, leaving
hirteeii (13) days. _ __ . -

[

Employees may place up to five (5) in the accumulated

eave. bank and be paid 40% for the remalning elght (8) days; or

-“_wﬂ_,r__w.ﬂ*EmplnyﬁmLﬂmay ''be paid 60% for all thirteen {13)
emaining sick—days.. .— -

o= ." ‘; _;.;‘. . )

'1-: H :=" -

14



phni]

ARTICLE X
- PERSONAL DAYS

Each employee may be absent without loss of pay for a maximum of

three (3) days per year for personal reasons. Such leave shall be

granted upon reasonable notlice to and approval of the department

- eim——

head, The department head's approval shall not be wunreasonably

withheld, Personal days under this Article shall not accumulate from

- —_—

year to year. ’ o

m

d
I
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oee— e .. LEAVE OF ABSENCE

TS The""BoroUgr_\__r_r}gy grant on thirty (30) days' written notice the

e e e mi— i m—— e ——

féquest of an employee to take a leave of absence wlthout pay not to

"‘;'-;:‘r:.:;ed six (6) months. The Eig")‘rough‘ may waive the notlce requirementT ~

R

- The Borough may extend such leave for a period not to exceed an

_--—‘---.fédi:ut:lonall.slx {(6) months with the consent of the Department..of Civil.

T Gervlce,—1In-the event the employee extends hi{s.or her granted leave ..

T without the hpp"eral of the Bor;oﬁgh, his or her empioymeht' m'.ﬁy- be

terminated,
— .I R L ——— EUIY -— ——— -
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SISTTEVTOE T 0 L 0 ARVICLE XIX
) - - BEREAVEMENT LEAVE )

Employee shall be entitled to three (3) working days leave with

——3-;wp&r~to~a+tand-or make arrangements for the funeral of a member -of --

=

-z Tthelr 1mmedlate family. = Immediate family Includes mother, father,

sisters, brothers of the employee, chlldren, mother-~in-law, father-

_-f“'-LnéLaw,'brothernln—law and sister-ln-lau, or persons so designated as

L ]

__u“a-légaluguandians or..anyone regularly residing In the household. " An
S employee shall be entitled to four (4#) working days, leave with pay to

attend or make arrangements for the funeral of the employee's spouse,
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FUEETRLTTREL T e A s ARTICLE X111
RETIREMENT BENEFITS

1. "The Borough shall provide pension . and retlrament benefits to

C e 'employGBS'covered by this Agreement pursuant to the Public Employment

Relatlons Stututes of the State of New lJersey.

o -TE:-mM%;e Borough shall provide and pay the premium for the
~1nsuruﬁéé cbwerage set forth In Article VIII, Paragraph 1 herain to
e g )] employebs who retlire after ten (10) years of Borough employment.
Sald-‘;;;J;;ﬁce coverage 15 to be terminated upon the employee s
obtajining other substitute policy or upon the explration of five (5)

'ygars subsequent to retlirement, whichever comes first.
3. . The Borough shall provide and pay for a life insurance

- R TR - v ———

pollcy with a death benefi: of no’ less than Ten Thousand ($10,000,00

T e T

"‘***natrnrs4fb‘a1r'employees~who retire -after ten (10) years “of-Borough- ———

-employment.. .- ... - . ... . L L. ———

18
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TR SRR ARTICLE XIV'

Sl ) _ , HOLIDAYS

'_1l; All employees shall recelve the regular base of pay for one

"(1) full day without being required to work for each of the following

[ —

"‘racognized Holidays- , - i -

Py -

. New Year s. Day Independence Day
- += =ie- . Martin Luther King, Jr's Birthday Labor Day
[P R tincoln's Blrthday , - Columbus Day
_.t..ﬂi“::r;zggln;ton s Birthday ‘ Veteran's Day
Good Frliday Thanksgiving Day
. Election Day Day after Thanksgiving
Memorial Day Chrlstmas Day

P

= r— e

2, IT the event a holiday falls on a Saturday, {t shall be

T ‘EE'? sd—by the Borough on the preceding Friday. 1In the event—a

- e ten .... I———— ——

-holid&y—falls on a Sunday, it shall be olserved by the Borough on the ... .

T thloiThg Monday.

m—y T ——— -

3. " In addition to the recognlzed holldays set forth in

o

L EParagraph--1. above, the Borough shall observe all addltlonal hollidays. .

declared by the President of the United States, the Gavernor of New

'""_mibrsey or the Mayor § Councll]l of the Borough of North Arllnston-

4. If nny of the above named holidays fall wtthln an employee'

scheduled vacatlon, the employee shall be entitled to such holiday(s)

oAt gnyrimq_qurlng-tha calendar year,

— 19 A

U, it e T L A _Tei - : - R e Ry LA,



-

e A e e b e R N . -

S ARTICLE XV
e T = VACATIONS

’ 1. Employees shall be entitled to paid vacations based upon the
fgliowtné?;éﬁeaulé détérmined by length of service:
0 T-i-year " . 1 day for each full month of service
_: ; 10-;éars 17 days
i é~#40 - 15 years 18 days
T L UTTIETT 28 years 20 days )
COET Tigg s “years ' 25 days o A
25 years"or more J0 days
2. Vacatlion allowance must be taken during the current calendar
year at such time as approved by the Borough.
; .
s - © 50" ctmimme

m————tan = m—a
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U, | ARTICLE XVI
B | ' WORK SCHEDULE
. —. . 1. _ Hours of work for all employees shall be from 8:00 A.M. to
—~  4:00 P.M., Monday through Friday, inclusive. All employees shall be
- ‘allowed one (1) hour leave for lunch and two (2) fifteen minute

——— ——— - - #

coffee breaks, one to be taken in the morning not before 9:30 AM.

~and one _In the after afterncon not before 2:30 P.M.

"2,_ It is agreed by both parties that the hours of work for the

Gt = empm
—a e ———

o o-employees covered_ under this . Agreement cannot be changed without

notice to and negotliation with the Union.

e - r— r—
PR L SR
|
0 —
o - an eoom
R x —_ DR YR — LTI e e - e . - =——
-
L T
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ST ARTICLE XVII

OVERTIME COMPENSATION

1. Overtime work shall be defined as all work performed in

excess of the standard seven (7) hours work day lnclusive of coffee

:‘breaks, -exclusive of lunch. . Compensation for overtime work shall-be

computed as follows:

e A. = For hours worked in excess af seven (7) hours in any ‘one

s

' rgte.;

T‘“déf;'thé—;mployee shall be paid for ‘the number of hoyrs worked at the

rate of one and one—half {(14) times the regular stralght time rate,
B. For hours worked 1n excess of thlrty five (35) hours in any

one week, Inclusive of credlt for holiday leave, the employee shall

be pald at a rate of one and one~half (Ii) tlmes the regular stralght

L e - - o s i - . - - - - = ———

--—tlme rate.-\ - , .

C. For hours worked on a Saturday, the employee éhall be paid

at the rate of. one and one-half (1%) times the regular stralght time

1 y———

- = ey PR T at .. . - 1
: - . . . X -

- - —

D. Feor hduﬁ# worked on A Sunday, the Employee shall be pald at

“the rateﬁof “tWo (2) times the reqular stralght time rate.

E. For hours worked In excess of eleven (11} hours ln any one

o e

day, mhe employee shall be paid at the rate of two (2) times the

regular straight time rate.

o b gt 8 s 84 aer s

F. - For hours worked on a haliday recognized under this
“Agreement, the Employee shall be pald at the rate of one and one-half

“(11) times the regular straight time rate, exclusive of holiday pay

22
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daclarad under’ Article XIV of this Agreemsnt.

~In no event shall an employee be compensnted for overtime work

L R

i under more than one of the formulas set forth above,

_2.' In the event an employee not on duty ls called Into work for

T an emergency elthar after the completion of a regularly scheduled
the greater of the payment of Forty {(540.00) Dollars or a minimum of
two-(z) hours pay at the applicable overtime compensation required

cm e ————

~—under Paragraph 1 above. Effective January 1, 1991, the minimum
anhéﬂt shall be Increased to Forty-Five ($45.00). or two {2) hours
pay at the overtime rate, whichever is greater. Such payment shall

be made regardless of time actually worked by the employee as a

resuit of being called in to work,

. A . e g et e ——

cup

.3, Overtime work for emergancy assignments are recognizad by
both' parties as necessary and required for the health, safety -and

_welfare of the lnhabltants of the Borough, Emergency asslignments

a ——

Vimnar "

shali not "be refused.

. 4. The Borough shall pay overtime compensation:twiée a month
except durlng the manths of July and August when overtime shall be
pald one a month,

'“d'_mm_fmSJ' When overtime work {s required in the street department, "the
| 7455§ sﬁﬁl} be first offered to employees within the street department
and ‘then offered to employees af the water department.‘ -

i 6. When overtime wark 1ls required i{n the water department, the

worK shall be first offered to emplayees within the water department

23

'iwork day or prior to the commencement thereof, he/she s$hall recelve
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TN Y miad then—offered to-employees In the street department.

7. Overtime work within a department shall be distributed as to

Ay PR -

" provide for equal or nearly equal opportunity for all employees in
the department to work ovecrtime.
8. Overtime work shall be offered flrst to the most senlor

"persam In the tlitle and then -to the next senlor person ln the title

“-and so :M1 untll a éultable number of employees have accepted the
sassignment. Subsequent overtlme asslgnments shall proceed through

- the senlorlty ‘roster beginnlng with the person who would. have been.

-

next offered the previous assignment. After the senlority roster has
been exhausted for the title, overtime work shall be next offered to
persons without the title who had the least senlor overtime hours

worked for the calendar year- it shall then bhe offerad to persons

T ﬁﬂThdﬁt fhi”TfTTé on the basrs of ™ least amount of overtlime hours

- worked, The department head shall post overtime hours worked In a

calendar year for each individual employee at Intervals of _na 1ess

, PA—

fraquent%y—fhan one- (1) per monthi R Rt

Ve e -~

QL An employer who s required to perform dutles of a higher
tttleg.whlch duties are not included within the job description of

S ~;E; employée s permanent title, shall be pald the rate of such higher
“'trtle for‘thg'actual time spent, provided the employee perfarms the
“deleé'd?'the hlgﬁék title for four (4) hours or more'ln a shift.

The Employer shall not unreasonably change personnel to avold the

- payment specified herelin.



FATLTeUETIING SR Tion oL ' ARTICLE XVIXY
SENIORITY

o 1. Senlorlﬁy {s defined as an employee's total length of

T service with the Borough beginning on his first date of employment.

An ;mpioyeé whose service with the Borough was discontinued for

- ré;;oﬁg 6thefilthén leave ‘df absence and whose ehployment was

subsequently resumed shall not accrue senlority credit during the

- ;_leé wﬁ?nuhéléhé“was not employed by the Borough, ;

=== 2.~ ‘All senlor employees shall recelve preference Ln connectlon
with the scheduling of vacations.

3. Senlority shall be consldered by the Borough on cases of

promotions, demotions, layoffs and recall,

T T AT The Borough “shall 'malntalin "an accurate senlority roster fo

-

show each employee's date of hire, classiflcation and pay rate, A

copy of sald roster shall be furnished to the Unlon upon reduest,

L | - ——

T L

fﬂhiéh request shall not be made within two (2) times in one (1) year: -

i s
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T oWTL TNt . o . "ARTICLE XIX

UNION BUSINESS

1, The Union shall desi{gnate a shop steward who shall hbe

charged with the responsibility In handling Unlon affairs under this

Agreemeént. -
2. The Union shall have the right to represent individual

employees through all stages of the grlevance procedure by {ts

'! dffIFers, agent; of shop stewards. .
SR ‘13:4'Th6 Bb&bugh shall permit the shop steward of ‘the Union or
&ny one Union member deslgnated by the shop steward, leave with pay
not to exceed six (6) calendar days Iin one (1} calendar year for the
purpose of attending to Union business. In no event shall more than

'"?“fﬁneffofﬁnfun"representative be on-leave-at the same time, - o

26
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P P ARTICLE XX

BULLETIN BOARDS

1. The Borough agrees to provide bulletin boards for Unlon

5&fﬁﬁsegifn locatlons to be determined by the Borough.

‘2. The bulletin boards may be used by the Unlon for general
matters of Union Interest, Amang the purposes for which the bulietin
boards may be used lnclude the following:

‘Notice of Unldn meetlings
deaidations“and Electlon Notice

£lection results

Coples of Agreements between the Borough and the Union

3. The Unlon agrees not to use the bulletin boards for

“employment, derogatory or disruptive purposes.

A, All uses of the bulletln boards shall be subfect to the

apprqval of the applicable department head.

Said approval shall not

be unreasconably withheld.

e e e L 27
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.- oo o - ARTICLE XXI

St PAYROLL DEDUCTIONS

TR Payroll .deductions from ‘employees salarfes for dues to the

~Unlon shall be made by the Borough upon submission by the Unlon to

fm = i eaen — s

comemmm-the Boraugh. of notification by the employee authorizing the Baorough
to deduct the dues from his pay and to forward the same to the Unlon.

B.. -As to those employees covered under this Agreement who are

e - - ]

_ not members of the Unlon and from whom payroll deductlons or dues are

'pat made under Paragraph A of this Article, the Bo?ough shall deduct
from the salarles of such employees a representation fee in lieu of
dues In the amount of elghty-five (B85%) percent of the payroll
deducted from those employees who are members of the Union and shall

forward same to the Union.

L
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' ' ' - NON-INTERRUPTION OF WORK

{

1. The Uanlon agrees not t§ cause, sanctlon or take part in any
.':---iﬁ.t_f_'fke--;_whatsoev-er-, elther sit-down, sit-in, sympathy, general or
other strike. The foregaolng shall not be deemed ln derogatlon of,
“obut Incaddition to, any coal{tion against strlkes provided by law. -
2. The Borough reprasents that It shall not cause a "lock-out®

. of Union employees.,

T I

e e ——ry g m —_—————
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T ARTICLE XXII1I
MAINTENANCE OF BENEFITS

Except as -thls Agreement shall otherwlse provide, all terms and

. ;Ebndliléns oflemployment applicable on the date of signing of this

' nriAgreemenx.Lo employees covered by this Agreement as established by
" the rules, regulations and/ok'pollciés of the Borough In force on
sald date, shall contlinue to be so applicable during the term of this
Agreeﬁep:.: Unless otherwise provided in this Agreement, nothling
conta;ned heréln' shall be Interpreted and/or applled so as to
éliminate, reduce or otherwise detract form any mnplsyee beneflit

exlsting prior to its effective date.



ARTICLE XXIV

' COLLECTIVE NEGOTIATING PROCEDURE

1. Collegtive negotlations with respect toc rates of pay, hours

-of woFk,ldr-othef ﬁégotlable terms and cond!ltlons of employment sﬁﬁll

be conducted by the duly authorlzed negotiating agent of each of the
parths. No more than threé {(3) representatives of each party plus
counsél shall participate ‘In collective bargaining sessions except by
consedt'of the other party. .

é. Epllective neqotiations for the contract perlod beginning on
January 1, 1992, shall commence upon the Union's presentation of lts
demands to the Borough for a negotiation sessi{on shall bhe scheduled

at the convenlence of both partlies.

_3,*“hnLﬁnﬁnspresantatives scheduled to work during the perlods

IggreeéA_g?on ~for negotiations shall be permltted to .atténd the

negotiations without penalty or loss of pay. Additionally, Union

_.represeéntatives shall be permitted to meet for consultation purposes

limmedgate}y prior to the start of the session wlthout penalty or loss

. pf pay. —.
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ARTICLE XXV

SEPARABILITY

If any provisian of thls Agreement or any appllcation of this
'Aéreement to any emhlbyeé or grodp of 'emplayees i; held to be
6ohtrdry to law, then such provislon or application shall not be
deemed valld and sdbslstiﬁg,‘except to the extent permitted by law,
but all other provision or appllications shall continue In full force

and eﬁfect.
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CLE XXVI

NORK UNIFOIWMS

i. Employeeas $hall be presauirad to wear during work hours

I
|
|
i
i
|

unlforme supplled by tha Harough.
2. Durlng wach year thls Agreemont luLtn sffact, the Pornugh

shall previde each amployes with the fallowing unlforms:

Threo {3} pulrs ¢f pants {summar nriwinttrJ
Three {(3) shirts {summer or wtntnrﬂ
One (1) jacket (eummer or wintar)

Foul weather gear as nasdad
Gne pelr of work ahsos mado Dy Tiimbecland, Harman ar 2

company of & comparable quallty rnot to uxcasd sighty (880.00} Dollars

pur year. ,
Jumpsuit (in place of winter jackel at optisn of employoe)

3. Ruvly wnployee shall rasolvo a un;rﬁrm walmtanmnera alinwanod
as ftollows per annwn, payaeble the first pry periad subsaquant g

adoptlon of the budget: |
1989 = $100.00 I
1990 - $100.00 i
1991 - $200,00 ;

4, If any purt of an smployee's unlfor+ and/ar personal effactn
iz damaged ln the perfarmance of duty, it shkil be the responsaibllity
of the Uorough to replace Same, upon appr‘vux e¥ the Public Wurke
Chairman, which approval shall net De unreaspnably withheld,

The maximum roplacement value of parsonal ltems shall not
exceed Fifty (350,00) Dollars, w!th the excepilion of prescriptlan,
eyeglasses or dantures; whivhh ahall pe [Iimitod to ONne HNHundred

($100.00 tuiilmcA for syugluvevy =vd Twe lHundran (R200.00) Dolinrs for

dentures.

———
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CONTRACT _TERM

A. Thls Agreement shall become effective as of January 1, 1989,

and shall remain In full force and effect untf{l Oecember 31, 1991.

A, 1In the event the partles do not enter [nto a new Agreement

on or before December 31, 1991, then this Agreement shall contlaue ln

full force and effect untll a new Agreement 1s executed.

BOROUGH OF NORTH ARLINGTON NJELU Local No. 1/SEIU cal
No. 1988

o 7
N

ATTEST:

Byt on o Ce N O
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