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PREAMBLE

In compliance with, and pursuant to the provisions of the
existing laws of the State of New Jersey, this agreement is made

and executed this day of between the

Board of Education of Willingboro Townsirip, Burlington County,
New Jersey {(hereinafter referred to as the "Board") and the
Willingboro Education Association (hereinafter referred to as the

*asgociaticon”).
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ARTICLE I - RECOGNITION

A. The Board recognizes the Association as che exclusive
representacive of the personnel hereinafter listed for the
purpose o; collective negotiation of salaries and of the terms
and conditions of employment pursuant to.Chapter 123 P.L. 1974:
{l1) classroom teachers, nurses and librarians, {2) rven and twelve
month counselors, social] workers, speech therapists and learning
disability teacher~consultants, (3) ten and twelve monch
psychologiscs, (4) certificated T.V. professional personmnel,
(5) head nurse, (6} non-supervisory, professional personnel
in the summer credit make-up session and summer curriculur project
and (7) non-supervisory, professional personnel in the Saturday/

Sunday suspension program, and any equivalentc positions which,

after che execution hereof, may be created by the Board.

B. The parties incorporate by reference cthe Unit Clarifi-
cation Determination issued by the Public Employment Relacions

Commission In Board of Educacion of the Township of Willingboro,

County of Burlington and Willingboro Education Assoclation, NJEAQ,

MEA, PERC lNo. 84-146,

C. Unless the context otherwise requires, the term “teacher"
wlhien used in this Agreement shall refer to all professional

employees represented by the Association in the unit as above
ARBOUR & COSTA B A, ’

ATTORMEYS AT Law defined and reference tLo teachers of one gender shall include

WM, CHEEYMUT &
uiw erngeT reference to teachers of the other gender,
B8, BOX Jae
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ARTICLE II - STATEMENT OF TEACHER~ADMINISTRATOR=-BOARD OF

- EDUCATION RELATIONSHIPS

A. The Beard, on its own behalf and on behalf of the
electors of the District, hereby retains and reserves unto
itself all powers, rights, authority, duties and responsibilities

conferred upcon and vested in it by the law.

B. Despite reference herein to the Board or Associétion as
suéh, each reserves the right to act hereunder by committee,
individual member, or designated representative, professional or
lay, whether or not a member. Each party will provide tc the
other, upon request, satisfactory eviﬁence (such as official

minutes or certificate of resolutions) of authority sc to act.

€. The provisions of this Agreement will constitute a bind-

ing obligation of the parties for the duration hereof or until
changed by mutual consent in writing. Any previously adopted
policy, rule or regulation of the parties which is in conflict
with a provision of this Agreement shall be superseded and re-
placed by this Agreement. Nothing in this Agreement which changes
pre~aexisting pelicy, rules or regulations c¢f the parties will

operate retroactively unless expressly s¢ stated.

!
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ARTICLE III - TCACHERS RIGUTS AND RESPOHSIBILITIES

A, Pursuant to Chapter 123 P.L. 1974, the Bocard hereby
agrees that every enployee of the Beoard shall have the right free-
ly to organize, join and support the Association and its affili-
ates for the purpose of engaging in collective negocriations and
other lawful concerted activities for mutual aid and protection.
As a duly selected body exercising governmenctal power under color
of law of the State of lNew Jersey, The Board undertakes and agrees
that it shall not directly or indirectly discourage or deprive

or coerce any teacher in the enjoyment of any rights conferred by

Chapter 123 P.L. 1974, or any other laws of llew Jersey or the
Constitutions of New Jersey and the United States; that it shall
rnot discriminate against any teacher with respect teo hours, wages,
or any terms or conditions of employmeht hy reason of their
membership in the Association and its affiliates, their partici-
pation in any lawful activities of the Association and its
affiliates, collective negotiaticns with the Board, or their
institution of any grievance, complaint or 'proceeding under <chis

Agreement or otherwise with respect to any terms or conditions of

employment.

B. MNo teacher shall be disciplined, reprimanded, reduced in
rank or compensation cor deprived of any professional advantage
without just cause. Any such action asserced by the Board, or any
agent Or representative thereof, shall be subject to the grievance
procedure herein set forth. This paragraph shall not apply to the
withholding of any increment, the non~renewal of any non-tenured

teacher or any proceeding hrought subject to the Tenured Emploveen

llearing Act.

-l -



C. Whenever any teacher is reéuired to appear bhefore the
Board or-any committee thereof concerning any matter which could
adversely affect the continuation of that teacher in their office
position or employment or the salary or any increments pertaining
thereto, then said teacher shall be given prior writ£en notice of
the reasons for such meeting or interview and shall be entitled
to have a representative of the Willingboro Education Association
present to advise and represent them during such meeting or
interview. 7TIn the event that the superintendent directs any
teacher to meet with the superintendent for the purpose of dis=-
cussing said teacher's continuation in their office, position or
employment, or a reduction in salary or salary increments, said
teacher shall be entitled to receive pricr written notice of the
reason for the meeting and shall be entitled to have a represen-
tative of the Association present to advise and represent the
teacher during said meeting. At a teacher's reguest, said teacher

-l

will have the assistance of the Asscociation at any other confer-

t
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ence which could adversely affect the continuation of that teacher

]

. . , s |
in his or her office position or employment or the salary or otheq
: o f
increments pertaining thereto. 1
ARTICLE IV =~ ASSOCIATION RIGHTS AND PRIVILEGES ’

RACUR & COSTA A. The Board will make available to the Association in

TTORNEYS AT LAw

WEST A STACET response to reasonable requests from time te time available public

. 0. BOX Jas
- SHAGE N 4 cmas2 information concerning the financial resources of the Districk,

|
|
5= ' ‘
!
f




IBOUR & COSTA

TIOMNEYS AT LAW

WEST MAIN STRERT
" 3 BOK 348

L SHADK N g, OBOTR

including annual financial reports and audits, published director
of personnel, agendas and minutes of all public meetings of the
Beoard, cgnsus data, names and addresses ¢f all teachers, and all
other public¢ information which may be necessary for evaluation of

grievances or complaints and for intelligent negotiation.

B. Whenever any representative of the Association cor any

teacher is mutually scheduled by the parties to participate durin

working hours in negotiations, grievance proceedings, conferences

or meetings, they shall suffer no loss in pay.

C. The Association and its representatives shall have thé
right to use the schoel buildings at ;easonable hcurs:

1, for meetings;

2. for conferences with individual teachers about
grievances cor about poctential grievances;

3. for building meetings not less than ten (10)
minutes after the students leave provided that
such meetings do not interfers with any school
program and provided that notice in writing be
given to the building principal two (2) school
days in advance,

Such meetings and conferences shall be held with the prior
approval of the building principal, which approval shall not be

unreasonably withheld.
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D. The Associaticon shall have in each school building the
exclusive use of a bulletin boa;d in each faculty lounge and
teacher'§ dining room. The Association shall alsc be assigned
adequate space on the bulletin board in the central office for
Association notices. Copies of all materials to be posted on suci

bulletin boards shall be given to the building principal.

E. The Association shall have the right to make reasonable

use of school mail boxes to communicate with its membership.

F. Por every position included within the unit and for ever;
position superviscry %o personnel ¢of the unit, the Board will pre-
pare separate, written job descriptions and provide the Associa-
tion with a copy of the same. $Said job descriptions shall contair-
the title of the job and a statement of the functions and responsi

bilities of the incumbent.

G. The person designated by the Association to sexve as 1:ts
Grievance Chairperson shall be released from his or her duty
period to conduct Associaticn business relating to grievances or

potential grievances. -
ARTICLE V. - TEACHING HOURS

A. The Board and the Association receognize and agree that
the teachers’' responsibility to their students and their profes-

sion generally entails the performance of duties and the expendi-
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ture of time beyond the normal working day, but that the teachers
are entitled to ragular time and work schedules on which they can
rely in ﬁhe orxdinary course and which will be fairly and evenly
maintained to the extent possible throughout the school system,
except in emergencies and instances of staffing exigencies, and
without prejudice to voluntary professional service above and

beyond contract requirements.

B. The length of the regular work day shall be seven (7)

hours for kindergarten and elementary teacher (K through 7 grades.

and seven and one~quarter (7 l/4) hours for all other members of
the unit. Teachers shall not be required to report earlier than

fifteen (15) minutes before the start of the school day.

C. Regular schocl hours, once fixed, shall not be changed
without notice to and discussicns with the Asscciation in accor-

dance with the procedhres set forth.

D. Where administratively possible, secondary school
teachers shall not be scheduled for meore than three (3) consecu-
tive periods.

E. Where there are excepticnal demands upon a particular
individual for time over and heyond the regular work day as here=-
inbefore set forth, the superintendent or the superintendent's

designee may work out with the individual concerned an agresment
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for compensatory time off or adequate compensation, The indivi-
dual involved may be represented by the Association in any
discussions hereunder with the superintendent or the superin-~

tendent’'s designee.

' Art, music and physical education teachers in the elemen+
tary scheocl shall have & preparation and conference period of ten
minutes immediately after reporting for ducy Lut prior to the

start of the instructional progranm.

G. All teachers in the elementary schools shall, in addition
to their duty free lunch periods for preparation~conference of
thirty minutes during the period of time that their classes are
being conducted by the art, music and physical education special
area teachers. All elementary school teachers shall, however,
be present at the beginning and at the end of.the period of specigy
instruction in order to be able to continue the instruction in said
areas during the remainder of the school schedule. Absent art,
music, and/or physical education teachers shall be replaced by

substitutes.

H. Ho teacher shall be assigned to the supervision of any

lunchtime playground period.

ARTICLE VI - TEACHING

A. " WORK YEAR

1. The work year of teachers holding’ ten month employ-

ment contracts coverad by the classroom salary

-9=




RBOUR & COSTA

ATFTORMEYR AT AW

VWEST MM STREET
= . BOX Za3

<E SMACE, N . QS092

|
!
\}

sc¢hedule (other than new personnael who may be re-
qﬁired to attend additional orientation sessions)
shall begin not more than twe days prior to the copen
ing of school and terminate not mors than two days
after the last day of student attendance, but in 1o
avent total more than 185 scheduled work days.

Other members of the unit helding ten month employ-
ment contracts who recasive extra compensation may be
asked by the principal to work an additional number
of days to assist in the opening and closing‘of

scheools.

The work year of members holding twelve month employ-~

ment contracts shall commence on‘July 1 and terminate
on the sucgeeding June 30. Said unit members shall
be entitled to twenty-three {23) working days vaca-
tion which shall be taken between the onday follow-~ =
ing the close of school and one week pricr to Lapor
Day of the following contract fear, unless written
permission is received from the superintendent &o
take vacation days during some other period. Said
unit mempers shall observe the same calendar observed
by personnel who work ten moenths: i.e., they shall

be entitled to observe as holidays the days which

are so designated by the provisions of the school

calendar established pursuast to Article VII herect.

-10-~
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With respect to unit members holding &twelve month

employment contracts, vacation time as referred to

_above is earned during the fiscal year immediztely

preceding that in which it is taken. Any person who
had been employed during the entire preceding fiscal
year shall be entitled to vacation time set Zor<h I
paragraph A.3 of this Article. Any person who had
been employed during only a portion of said precedinc
fiscal year shall be entitled toc vacation time at the
rate of one and one-half (1l 1/2) days for each month
of employment. Perscns in the latter category whose
employment hegins after the first day of the calendar
month or terminates priocr to the last day of the
calendar month shall be credited for a full month's
employment for the purposes of computing vacaticn
time, provided that they shall have been emplcyed
Eor fifteen working days during said month.

In the event that any unit member holding a twelve
month employment contract is separated from service
prior to June 30 of a given contract year by reason
of their death or disability, that member shall be
entitled to receive a cash payment for the monetary
value of the current vacation standing Lo their
credit at the rate of salary prevailing at the time

of their separation, but in this instance vacation

-11-



JARBOUR & CORTA, M. A
ATTOANETE LT Liw
10 M. SHESTHYT -.
HAIN STREEDY
B Q. mOK San

MARMLL SHACE. N, 1. 0pasa

B,

AFTER

1)

1.

credit shall be computed at the rate of 1.916 days
for each month of employment. A person in this
category shall be considered as having worked a
full month for purposes of computing said vacation
credit if they had been employed for fifteen workind
days during said calendar month.

SCHOOL MEDTIUGS

Building staff meetings may be called at the discreq
tion of the building principal. These meetings are
to be held during the regular teachers' day. There
may be ten meetings per year which may extend
beyond the regular teachers' day.

Attendance at meetings such as PTA activities shall
be at the option of the individual teacher, but the
Board and the Association encoﬁrage active partici-
pation in such meetings as part of the teachers’
professional responsibility.

Mot withstanding the above -sections of this para-
graph, attendance at back to school night shall be
mandatory. Back teo school night shall occur no more
than once per schogl per year. Individual teachers
shall be permitted «o request emergency relief from
this requirement and such request shall nct be un-~
reasonably denied. 8Such requests shall be submitted
by the teacher to her/his building principal. The
teachers in a given school, artending hack to school
night shall be permitted to leave at the studenct

dismissal time on the day o¢f back to scheel night

—i2=
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to their lunch period, have conference-preparation tine equivaleny

to the time that one class meets with the teéacher during a week

five teaching periods as stated in Article VI, paragraph B, or
approximately 200 minutes per week; provided, however, that no
such teacher would be without a preparation-conference pericd on

more than one day within any five day work week.

shall not be assigned to more than five (5) teaching periods per
day, except for those secondary school teachers assigned to che

vocational education program. 3econdary school teachers assigned

to the vocational education progam will receive teaching assign-
ments equivalent to the time per day represented by six (&)

teaching periods.

in that school.

C. LUNCH PERIOD

l. All teachers in the elementary schcols shall have a
duty-free lunch pericd of one {1} houxr. Secondary
school teachers shall have a duty-free lunch pericd
wWwith a mipimum time equivalent to the length of the
student's lunch period in conformance with State
Law.

2. The assignment of secondary school teachers to Junch
duty during student lunch pericds shall be made on
an equalized hasis among staff members in each
secondary school facility.

D. PREPARATICN-CONFLERENCE PLRIOD

All teachers in the seccondary scheools shall, in addition

(approximately 200 minutes), or approximately one-fifch of the

E. NUMBER QF TEACHING PERICDS

In addition to homeroom duty, secondary school teachers

¢

P e T



ARTICLE VII - SCHOOL CALENDAR

The Association and the administration shall jointly endsawx
to develop a calendar for the school years 1983~1984 and 1984-13¢
covered by this Agreement to be recommended to the Board for its
approval. In the event that the Asscociation and the administra-~
tion cannot agree upon a calendar, each shall submit its

respective proposals to the Board.

ARTICLE VIII - CLASS SIZE

The class size should be reduced to the optimum educaticnal
size as scon as the number of classrooms and pupils in the total
district permit. The direction ©of the =«fucation program in
Willingboro should be set by a goal of twenty-five (25) pupils

per average class.

ARTICLE IX -~ EVENING SCHOOL, SUMMER SCHOOL, HOME TZACHING AND

FEDERAL PROGRAMS

A. All openings for positions in the evening scheool, summer
school, home teaching, Federal projects and other programs

(including non=-teaching positions for which teachers may be

gqualified and eligible) shall be adequately publicized by the

superintendent. Summer school and evening school c¢penings shall

\RBOUR & COSTA be publicized ncot later than the preceding April 1 and June 13

ATTOAMEYS AT Law N P - . ¥
3 WEST Ma STREET respectively and teachers shall be notified of the action taken
* QI3 la3

L SMAOK, 1 4. OBOSE
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not later than May 1 and September 15 respectively. A copy of
each notice so published shall be supplied to the Association
nc later than the pertinent date hereinbefore menticned,

B. Applications for each such position shéll be received
from members of the unit. HNo application shall be considered
from any other source unless and until the procedure here
prescribed has been exhausted and a vacanc§ remaing unfilled.

In the process of selection consideration may bhe given to a
teacher'é area of competence, major and/or rninor field of study,
qualityvy of teaching performénce, and attendance reccrd. Uhen
two applicants are substantially equal in the gualities so
considered, the governing factor shall be length of service
rendered in the district.

C. The Board agrees to provide to the Association president
or the president's deuignee, upon request therefore to the
Personnel HManager, the basis upon which selections were made
for any such positions and the criteria utilized in making the
sane,

D. Where the provisions of this article are in conflict
with the affirmative action requirements of any law, those

affirmative action requirements shall prevail.

ARTICLE X - PROMOTION

A. Promotional positions are defined as follows: Positions
paying a salary differential and/or positions ou the administrator-

supervisory level, including but not limited to positions such as

-15=
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assistant superintendent, administrative assistant, supervisor,

principal, grade level chairperson, instructional specialist, ¢o

ordinator and assignments to which an henorarium is attached.

B. All vacancies in promoticnal positicns caused by death,

retirement, discharge, resignation, or by the creation of new

promotional positions shall be filled pursuant to the following

procedure:

1.'

Such vacancies shall be adequately publirized, incli
ing a notice in every school (by posting, thrcugh tf
superintendent's bulletin or otherwise) as far in
advance of the date of filling such vacancy as
possible (ordinarily, at least 130 days in advance,
and in no event less than 7 days in advance), Tn
addition, the superintendent may concurrently publi-
cize the position outside the school district. A
copy of each notice so published shall be supplied
to the Asscciation by ordinary mail within the
applicable time limit hereinabove prescribed.

Said notice of vacancy shall c¢learly set forth the
qualificaticns for the position., Standards of
qualifications must be consistent with the positicn
and may be changed from time to time, providing
notice of change shall be given at least 63 days

prior to the publication for said positicon.

-l6-
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Teachers who desire to apply £for such vacancies sha
file their applications in writing with the office
the superintendent within the limit specified in the
notice.

Such vancancy shall be filled wn the basis of . fitnes
for the vacant positions provided, however, that
when one or more applicants regquest the same positic
other qualifications being egual, senicrity in the

District shall prevail.

All appointments to the aforesaid vancancies and opening

shall be made without regard to age, race, creed, color, religion

-naticonality, sex or marital status, unless otherwise requirad by

an affirmative action law or regulation applicable to the distric

D. Vancancies which arise during July and August shall be

posted in the Board ocffice.

E.

Interim appointments to vancancies (not exceeding Lthree

months) may be made at the discretion of the Superintendent of

Schools and/or the Board. It is to be clearly understood that

such appolintments are temporary in nature, and will be void upon

selection of personnel in accordance with the policy established

above. At no time may the experience gained IZrom such an interim

appointment be used as gualification for Zilling such posicion.

-17-
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paid shall be considered as having reapplied for the same positic

in the next succeeding shcool year without having submitted a new

The ipcumbent in any position for which an honorarium is

application form unless the incumbent neotifies the Personnel

Manager in writing of their desire not to be reconsidered for sai

appointment on or before May 1.

G.

The Board agrees that it will send each unsuccessiul |

applicant for a promotional positicon a written notice indicating

that their application was rejected.

ARTICLE XI -

A.

TRANSFER PCLICY

TEACHER REQUEST

l.

A teacher may reguest a éhange in school, assignment
or both when such reguest is made befors June 1. A
written regquest shall be sent to the Persconnel
Manager. When two egually gualified teachers reguest
the same position, seniority in the District will
previal.

A list of the known vancancies that will exist in the
following year will be pested by May 1 in all schools
so that teachers may apply for open positions. This
list will be kept up to date through semi-monthly

raevisions in which new openings, as occurring, will

-18-
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be published. During the summer this list will be
kept posted in the Board office. A copy of such will
be sent to the Asscciation presiZent at his/her home

or office address.

B. INVOLUNTARY TRANSFER

1.

The parties recognize the possibility that circum-=
stances may render necessary an involuntary reassitn
ment from one schocl teo another. In tﬁe event that
such reassignment becomes necessary, all reasonable
efforts shall be made by the 3card toc obtain and
assign a qualified volunteer to the position invoalwve:
provided, howéver, if no such volunteer is available
an involuntary transfer may be made.

No involuntary transfer will be made without prior
notification and without a prior consultation betwee:
the transferee and the Personnel Manager. The Assco--
ciation at the reguest ¢f the transferee may have a
representative in attendance at such conferencs.
Under no c<¢ircumstances shall the process of transier
be utilized as a punitive measure against the trans-

ferse.

C. The Perscnnel Manager as thie Board's designee shall

meet with a representative of the Association to discuss non-

binding transfer procedures. Such discussions shall be reported,

in writing,

to the 3card but shall remain ncn-binding.

~19-
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ARTICLE XIT - PERSCHNLCL PROCEDURES
A, EMPLOYEE ABSLCNCE

1. For the 1934-85 school year all ten month employees
shall receive thirteen days annual sick leave, and
all twelve month employees shall receive fifteen
days annual sick leave. Beginning with the 1985-8¢
school year, all ten month employees shall receive
twelve days annual sick leave, and all twelve month
employees shall receive fourteen days annual sick
leave. In the event that an employee i3 absent
due to a continuing, extended illness for a period
of time exceeding thelr accunulated sick leave, the
Board agrees to pay to said employee, during the
period of said continuing absence, but limited to
the number of days equivalent to their accumulated
sick leave prior to the inception of the absence in
question, a sum eguivalent to the difference between
:the employee's per diem rate and the per diem cost

to the Board of the substitute for said employee. A

continuing, extended illness as referred to above

shall be defined as an illness which nevessitarces

employee absence for a consecutive periodrof 10 or

more working days. All ehployees shall also be

entitled to the following leaves with pay:

a. Death in the immediate faiily -~ five (35) days.
For purpose of definition, the "immediate family”
will mean father, mother, grandparents, wife,

husband, children, step-children, grandchildren,

f-20~-
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brother(s), sister{s), mother-in-law, father~in-

law, or other relatives domiciled in the employ-

ea

household.

Personal business days and religious days.

1.

The nature of the perscnal business need norc
be stated. Religious helidays to gqualify fc
time off with pay shall be only those listed
by the Commissioner of Education and observe
by the employee's professed religicn.

Requests for religious days must bhe submitte

to the building principal or, in the cas@ Of
other emplovees, to their immediate superior
seven calendar days in advance of the day on.
which leave is requested; requests for perso:
al days must be submitted to the building
principal or, in the case of other employees
to their immediate supericr, three working i
days in advance of the -lay on which leave is
requested.

Perscnal business days will not be granted or
days immediately preceding or immediately
following scheduled holidays. Personal busi-
ness days also will not be granted at a time

when the teacher's absence may sericusly

-21~
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hinder the over-all cperation of the school;

e.g., opening day, closing day, examination

day,

evaluation day or report card day.

4. Individual consideration will be given by

the superintendent to situations of an

emergency hature.

5. Personal business and religicus days will nc

be cumulative from year to year.

6. The employee shall be permitted to utilize

a combined total of three

(3}

days for persc:

business or rzligicus leave during their

contract yvear.

Marriage

- a maximum of five

(3

caonsecutive da

for marriage and honeymoon which shall be charge

against the individual's personal business/

religious leave to the extent available: and,

otherwise to be taken without pay.

This leave

can begin on the day before cor fellowing a holi-

leave.

~22=
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d. Teachers who are 1 attendance at a university
when the Willingboro Schocls open in Septamber

- may be excused from the in-service pre-school
workshop and first three days of schocl by the

Superintendent of Schools without deduction in

I

pay. However, should the teacher separate frzm
the Willingboro Scheools  beiforz June 10, a deduc-
tion of 1/200ths of the salary should be made
from the last salary check for each day axcusad.

e. Two days per schonl year of professimnal leave
for the purpese of attending professional confar
encas, observation at other school districts, an
similar professional activities, provided that a
request for such leave is submit:ted in writing
at least geven (7) days prior t©o the date Sor
which leave is heing reguested and praovided that
the same is approved by the superintendentz.

2. Retirement Pay Plan

a. Employees who ratire from the Qistrict or who dis
while in the active emplecy of =he District shall
he entitled to a retirement pay t£o be calculacad

as follows:

HAUR & COSTA
“TORMEYS AT LAw
AT MAIN STARET

= O MEx Jas

€ 3-A0K N, 2 Se0ar
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1. Payment shall be at the rate of §20.00
per unused, in-district, accumulated
sick leave day 1f retirement is during
the 1984~-85, 1985~-86 or 1986-87 school year.

2. Such payment shall only be for sick leave
days accumulated while the iLndividual is in
the active employ of the District and shall
nct include sick days, if any, wnirch an
individual is credited with upon beginning
empioyment in the Districre.

3. If an employee is credicted with sick leave
upon emplayment in the Districtf annual sick
leave and in-district sick leave shall be
utilized priocr to such credited sick leave
for sickness during said individuals
employment. |

4. Payment shall be to the retiree or nis/her
estate, whichever{is applicable. .

. Retirement 1is defined as the tzrm is used by the

Teachers Pension and Annuity Fund, and does not -

mean the mera termination of employment with “he

District.
WOUR & COSTA
TTORANEYE AT LAw
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B. LEAVE OF ABSENCE
- 1. Leave of absence without pay up to one year may be
granted tc a tenure teacher for the purpose of
caring for a sick member ©f the employee's immediacx
family., Additional leave beycond the year may be
granted at the discretion of the Board,.

2. All benefits to which a unit member was entitled ar
the time of commencement of leave including unused
sick leave and credits toward sabbatical eligibilis
(if any) shall be vestored to them upon their retur
The unit member shall be assigned to the same posi-
tion which they last held if available, or, if not,
to a substantially equivalent position.

3. Application for leave may be made for other good
cause provided that denials of such leave shall not
be arbitrable and the Board shall be the £inal

step in any grievance thereon.
C. MATERNITY LEAVE,/CHILD REARING LEAVE

1. An§ teacher seeking a leave of absence for reasons
associated with pregnancy shall file a written re-
quest for such leave with the superintendent at
least thirty (30) days in advance of the date on
which said leave is to commence, which request shal.

likewise specify therein the date on which said
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teacher proposes to return. The Board shall honcr

the leave dates so requested, if the same will not

substantially interfere with the effective adminis-

tration of the educaticnal program to which the

teacher was assigned, and subject to the following

conditions:

a.

The Board may regquire as a condition of the ceach-
er's return to service producticn of a certificare
from a physician certifyving that the teacher is
medically able to resume their duties,

With respect to non-tenure teachers, no such

leave shall extend beyond the end of the current
year in which leave is té commence.

With respect to tenurs teachers, no such leave
shall extend beyond a pericd of twenty-four (24)

calendar months from the date on which said leave

is to commence.

The Board reserves the right toc remove any pregnant

teacher from any position or to insist that the

teacher accept a leave of absence therefrom i1f, after

the pregnancy is confirmed, the teacher's tesaching

- performance has substantially declined in comparison

to their performance prior %o the medical confirma-

tion of pregnancy, or if the teacher's physical

-26=



condition or capacity 1s such that their health weoula

be impaired if the teacher were to céntinue teaching.

Such physical capacity shall be deemed so impaired

if any of the following occur:

a. The pregnant teacher, after written regquest from
the superintendent, fails %o produce a certifi-
cation from their physician tchat they are
medically able teoc continue to éerform their
duties; or

b. The pregnant teacher’; physician and a ohysician
designated by the Board agree that the teacher
i1s not medically able to perform their duties;
or

¢c. If, after a difference of medical opinion by the
teacher’s physician and the Beoard's physician, a
third physician ‘lesignated Dy mutual agresement
of the teacher and the Board, or, if no such
agreement can be reached, by the Burlington
County Medical So.'iety, certified, that, in said
physician's opinion, the teacher is not medically
able to perform their duties. L£ it becomes
necessary to seek the opinion of & third physi-

ARBOUA & COSTA cian, the fee shall ke shared esgqually by the

ATTORMNEYS 4T Lawy

15 WERT Mtk STREET Beoard and the teacher invelwed.
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In the event that a teacher's pregnancy terminates
pricor to the expiration of the leave which has been
granted, or prior ko the inception of the leave

which may have been requested, said teacher may apply
for early reinstatement by filing a written regquest
therefore with the superintendent accompanied by a
physician's certificate that the teacher is medically
able to resume or to continue to perfiorm their duties.
The Board shall grant such a reguest if it has not
contractually obligated itself to employ a replace-
ment for the teacher in guesticn auring the period
for which leave had been originally regquested or
granted, and if such. reguest can be fulfilled without
substantially interfering with the effective adminis-~
tration of the educational program to which the
teacher in guestion wés assigned and sesks to be
reinstated.

After the grant of leave to any teacher pursuant to
the provisions of Part C of this Article, the Board
will give reasonable consideration te rgguests Jrom
the teacher for either the extensicn or reduction

of that pericd of leave so granted, provided that the
teacher regquesting same makes written applicaticn Zor

such adjustments to the Superintendent of Schools and
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submits with that application a certificate from a
physician certifying that said reduction or extensiot
¢of leave is not medically contra-indicated and that
the teacher is or will be ablg to resume all duties

on ‘the date on which resumption is reguested.

D. All teachers on leave of absence intending to refurn =t
active employment shall notify the superintendent or the designa
ted Administrater, in writing, of said intention at least three

(3" months prior to date of return.
ARTICLE XIII - PERSONNEL FILES

A. Official teacher‘files shall be maintained in accordanc
with the following procedures.

1. Administrators will be encouraged to place in the
file information of a positive nature indicating
special competencies, achievements, performance or
contributions of an academic, professicnal or civic
nature. All material received from and signed by
responsible sources concerning a teacher's conduct,
service or character may be placed in the file,

2. The unit member shall be given the opportunity to
review the contents o¢f this £file once during the year
by request in writing. At all other times reason-

able regquests for review shall be honored.
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The teacher has the right to reply to any document
retained in the file with a formal letter addressed
to the Superintendent of Schoels. This letter will
be placed in the file and attached to the document
ta which it pertains.

The unit member shall be permitted ro obtain a cooy
cf any. item contained in their £ile, but solely for
their own inlormation and for use in the grievance
procedure, No’duplicaté so made shall be used other-
wise than in the presentation ¢f a grievance or for
the private purposes of the teacher involved.
Whenever any material adverse to the unit member is
placed in their file they shall be apprised promptly
of the addition and shall be permitted promptly to
inspect the item or items so added.

No complaint made by an individual shall be retained
in the file or otherwise used against the unit
member charged unless on resasonable notice to the
unit member and to the Asscciation, opportunity is
given to the unit member and to his or her represen-
tative to meet the accuser in the presance of the
principal. As in the past, in the event that any
such complaint is made by an individual, regardless
of the dispositicon thereoi, no action of & retalia-
tory nature shall be taken by any teacher or cother

unit member against the student invelved,
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7. Any item placed in the file beginning with the

implementation of this contract will bear the dace

of its receipt at the office ¢of the Director of

Persaonnel.

ARTICLE XIV - GRIEVANCE PRCCEDURE

A. GENERAL PROVISIONS

l.

The term "grievance" means an allegation that there

has been:

a viclation;
an erronequs application; or

an erxroneous interpreatation

of this contract or of any administration decision
or Board policy affecting emplovees.

The term "grievant"” means the complainant.

A grievance may be initiated:

a. By an aggrieved employee; or

b, By a group of aggrieved employees or by the

Association as theerepresentative of a group of
employees whose respective complaints all presen:
essentially the same guesticon.
The failure to answer a grievance within the appli-
'
cable limit of time shall entlitle the grievant to
proceed in accordance with these rules, to the next

lavel.

-31=-
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The failure to appeal any decision upon the grie-

vance, in accerdance with these riales, to the next

level shall constitute acceptance of the answer not

appealed.

The written statement required by Section B.5 shall

contain:

a. The identity of the ¢grievant or grievants;

b, A general descripﬁion of the grievance;

c. The nature of the relief sought;

d. The =ignature of the griewvant or grievants
except where the foregoing Artcicle A.3(b} is
applicable;

e. The date of initial presentation at the first
level;

£.

The name and title of the individual to whom, at

the f£irst level, the presentation was made.

LEVELS AND LIMITS

1.

There shall be three levels:

a2, The level of the principal or immediate superioc.

involved;

b. The level of the superintendent;

c. Arbitration, £final and binding, conducted under

the rules of the American Aribtration Associatic
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If the grievant is employed in television, @r in
speclial services, or in any other function which,
though included within one unit, does not inveolve
teacher-pupil contact, the first level shall be the
grievant's immediate supervisor.

Evéry other grievance shall be initiated at the lavel
of the principal of the grievant or grievants,

The first level in any situation is recognized as

the point where, ideally, a rescluticon consistent
with the contract should be reached. Toward that
end, the procedure there followed shall be informal
and the individual grievant may elect to make his

or her own presentation. The conference shall not

be conducted, however, unless an appropriate reére-
sentative of the Association has been accorded an’
adequate oppeortunity to be present.

If no mutually satisfactory decision 1is received
within five (5) calendar days after the completion of
the presentation made at the level of the principal
or immediate superviscr, then, within seven (7}
calendgr days, thereafter a written statement of the
grievance shall be delivered either manually or by
ordinary mail to the office of the superintendent,

who shall have seven (7) addi<iconal calendar days,
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measured from the date of such delivery, to provide

a response. In that interim, the appropriate repre-
sentative or representatives of the Association shall
confer with the superintendent or with the superin-
tendent's designce in an effort to affect a voluntary
settlement.

If the complaint is presented by the Asscciation, as
the representative of a group of grievants who are
employed in different schools, then the initial
presentation shall be made at the level of the super-
intendent, rather than at the level of either
principal inveolved.

In any event, if the response of the superintendent
is unsatisfactory, or if the superintendent has made
nc response within the time provided above, then the
grievance may, at the election of either party here=nn
be submitted to £inal and binding arbitration toc be
conducted under the applicable rules of the American
Arbitration Assocciation, provided that the party
wishing to =ubmit the same to arbitration files a
written demand therefor with the American Arbitra-
tion Association and serves a copy 2f the same upon
the other party within thirty (30} school days afzer
the date on which the superintendent nhad replied,

or was required to have replied 1I nc reply was

submitted.
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C. LIMITATION

l. Unless the inicial submission is made no lacer than
sixty (60) days after the action or event challenged
the grievance shall be untimely and the administracion
shall have no obligation to entertain the complaint.
Except that if the sixty (60) day limitation shall
expire during the summer months after school year in
which the action or event challenged occurred, then
the sixty (60) days will be extended to ninety (90}
days.

2. The Arbitrator shall be without authority or ability
to amend, modify, delete or expand this contract.

ARTICLE XV - COMPENSATIOU

A. The salaries except as provided in Paragraph K of this
Article of all unit members holding ten month employment contraccts
shall be fixed and determined in accordance with the salary
guides set forth in Schedule A{l) for the 1984~85 schocl vyedr,
Schedule A(2) for thé 1985-86 school year, and Schedule A(3) fox
the 1986-07 school year. Subject to the conditicons set forth in
Sections 1 through 4 of this paragraph, all such unit members
shall be granted full credit for training and teaching experience
and shall be placed on the appropriate position on said salary
guide in accordance therewith.

1. Only graduate credits shall be counted.
2. Only graduate credits and valid degrees
from properly accredited colleges and

universities as determined by the primary
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accrediting agency shall be councé@.

3. Only graduate credits and advanced degrees
earned after the last movement £rom one column
to the next shall be counted for movement to che
next cclumn,

4. The ahkove provisions shall noct be used to reduce
any movement from cclumn teo column which has
occ;rred.prior te the 1984-85 school year.

All ten month guidance counselors shall receive, in addicion
to their normal salary as determined aforesaid, an additional
annual payment of $300.00.

B. Salaries, except as provided in Paragraph K of this
Article, of all unit members holding twelve month employment
contracts shall be fixed and decermined in accordance with the
ratic quide set forth in Schedule B;

C. The salaries, except as provided in Paragraph K of chis
Arxicle, of all unitc members employed in the vocaticnal education
program shall be fixed and decermined in accordance with the R.A.
scale of the salary guide set forth in Schedule A with placement
at the appropriate step on that guide being determined in
acceordance with the following standards:

l, If the employee has a B.A. degree and prior teaching
experience, the employee shall he given full credit
for their prior ceaching experience in determining
placement on the salary guide.

2. If the employee has a B.A. degree and prior teaching
experience, practical experience in the area rco
which the employee is assigned, cheir placement on

the guide shall further be advanced in accordance

s Wa




JARECOLR & COSTA, P. A,
ATTORMEYE AT Law
18 N. GHERTHUT &
WA N ETSELT
O, B9X dal

MAPLE SHADE. M. J. 0BT

D. A service increment of 5100.00 based on the unit member's
continuous employment in the Willingboro Public Schocel System,
shall become payable at the issuance of the unic member's fourth,

saventh, tenth, thirteenth and sixteenth consecutive contract or

which the employee will be placed.

with the following formula: The number of years of
qualified, practical experience shall be determined
the number & shall be subtracted therefrom and the
product of that calculation shall then be divided
by 2 to determine the number of steps on the guide
on which that employee should advance based on theip
qualified experience.

An employee who does not have a bachelor's degree
shall be placed on chat step of the B.A. salary
guide as determined by utilizing the following
formula: Determine the number of years of gualified
practical experience in the subject area to which
the employee is assigned, deduct the number 6
therefrom and divide the product by 2 in order to

determine the step on the B.A. salary guide on

Any employee who would qualify-fo% placement on the
salary guide at the degree level bevond B.A., without
fegard to qualified practical experience shall be

so appropriately placed and thereafter given credit
on that degree scale for any additional qualified

prﬁctical experience placement on which the employee
would otherwise be entitled in accordance with the

formula set forth above.

i
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letter of intent.

E. For the 1984-85 school year, those personnel in the
bargaining unit who serve as Grade Level Chairperson in the
elementary schools shall receive an additional honorarium for
said additional service of $386.00, for the 1985-86 school year
that figure shall be $417.00, and for the 1986-87 school year
that figure shall be $450.00.

F. Any unit member holding a ten month employment contract
shall not be eligible to advance to the next succeeding step on
the salary guide unless said unit memﬁér has completed five (5)
monchs of active service in the school district during the school
term in which they were hired. No unit member holding a twelve
month contract shall be entitled to advance on the next step
of the salary guide unless said unit member has compleﬁed Six
(6) months of active service in che district during the contract
year in which they were hired. The Board agrees to fully disclose
the above to all personnel prior to the execution of initial
employment contracts.

G. Each member of the unit whose salary is fixed by
Schedule A hereof (teachers' salary guide! and who has reached
and remained at the final step of his or her vertical column on
the aforementicned salary- quide for one full contract year prior
to the contract year shall receive in the following contract year

a career teacher adjuscment of 3250 in additicon to such other

ARBOUR k CORTA, P, A
ATTORNEYS AT LAW

compensation as may be payable to said person undeXr the terms

”‘”“1:' of this Agreement. The parties have added a revised salary
MAIN TR
F.oo REN SaN
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step in each of the 1982-83, 1983-84, 1984~853, 1985-86 and
1986—8f'years S0 no new career teacher adjustment will be
paid for those years.

H, Salary adjustment for advanced training will be made
only upon receipt of the necessary credentials with respect
thereto by the office of the personnel manager on or before the
last working day of January for January 1 adjustments. Salary
adjustments for advanced training will not be made at any other
times.

I. If a schéduled pay day falls on a holiday, week~end
or during a period when school is not in session, teachers
shall receive their paychecks on the iast working day preceding
said pay day.

J. The initial placement on the salary guide of any teacher
hired after July 1, 1982 can be negotiated by the Board with the
teacher. The Asscociation shall receive written notice from the
Board of such initial placement if it is so negotiated. Initial

placement shall govern advancement on the guide,

BDARBOUR & COBTA, P, A
ATTORMETE 4T LAW
18 4, CHESTNUT &
Wath STRERT
F.oO. gaz 2y

MARLE THADE, M. 3. UBORZ

-39-




ARBOLIR & COSTA
ATTOANEYE AT Law
1D WEET Ml STREET
" O Ox Jan
JFLE SHALK. N, J, OBOAZ

ARTICLE XVI - CO~CURRICULAR COMPENSATION

A. The Board recognizes that co-curricular activities,
sponsors and directors of special school functions are wvital to
the efficient and complete operation of the total education efic
of the school district. The responsibilities incumbent upcon pos
tions are, insofar as possible, conducted during time which is
in addition to the regular school day; therefore, all such posi-
tions at all school levels should be compensible and that com-
pensation should be apporticned con an eguitable basis.

B. ‘The Board agrees to provide honorarium payments in
the amount designated for those co=-curricular positions which

appear on Schedule C which is attached hereto and incorporated

as a part hereof.
ARTICLE XVII - HEALTH INSURANCE AND PRESCRIPTION PLAN

A. During the pericd hereinafter set forth, the Becard shall
pay the full cost of a heaith insurance program for the perscnne.
in the unit, which program shall include Blue Cross, Plan 365{
Blue Shield Prevailing Fee Plan, and Rider J. The major medical
coverage shall contain those features set forth on the plan sum-
mary attached hereto as Schedule D.

1. Rider J shall be extended to provide diagnestic and
pathology laboratory work to a combined total of four hundred
{$400.00) dollarg per year.

B. The aforesaid insurance program shall extend to the

employee and the employee's immediate family. The same shall be
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- effective July 1, 1984 to August 31, 1987.

C. The Blue Cross, Blue Shield and Rider J portions of the
health insurance program shall be placed with the Hospital Servicyg
Plan of New Jersey and the major medical coverage shall be placed
with the carrier selected by the Board.

D. The Board agrees that with respect of each teacher who
remains in the employ of the Board for the full school year, it
will make the necessary arrangements with respect to thé payment
of insurance premiums to provide continuing health insurance
coverage for the full twelve month period commencing September 1
and ending August 31 =30 as to assure uninterrupted participation
and coverage for unit members electing to participate in the plan)

E. Prescription Plan. For the duration of che 1984-87
agreement, unit members shall be provi.ded a prescriprion plan as
set forth on the plan summary attached hereto as Schedule . The
co-payment provision commencing with September 1, 1982 shall be
increased to one dollar ($1.00) per prescription.

F. The Board shall provide a maximum of one hundred and ten
($110) dollars per unit employee for the 1984-85 contract year foy
the purpose of purchasing employee only dental insurance coverage.
For each of the 1985-86 and 1986-8B7 contract yeatrs, the Board
shall provide a maximum of one hundred and twenty-five ($125)
dollars per unit employee receiving employee only dental insurancs
coverage and a maximum of two hundred thirty~five (5235} dollars
per unit employee receiving family dental insurance. The
Association shall provide imput as to the type and extent 2f the

coveradge to be purchased; however, the Board shall make the final
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decision. Under no circumstances shall the cost
of the Board exceed the maximum one hundred and ten ($110)
dollars ﬁer uﬁit employee for the 1984-85 year of coverage.

Under no circumstances shall the cost to the Beard for
either of the 1985-86 or 1986~87 years of coverage exceed the
maximum amount of one hundred twenty-five (5125) dollars for
each unit member receiving employvee only coverage or two
hundred thirty-five ($235) dollars for each unit member entitled
to and receiving family coverage. The parties direct auy
arbitrator or anyone é]se‘reviewing this contract to apply and
abide by the maximums of $110 per unit employee for the 1984-
85 year, $125 per unit employee per year receiving employee only
coverage in 1985-86 and 1986~87, and $235 per unit employee per
year entitled to and receiving family coverage in 1985-86 and
1986—87.

G. llo teacher who is employed for seventeen (17} hours or
less per week shall receive any fringe bhenefits ocher than
the prescription plan under this contract or Beard policy.

H. For those teachers whose spouses are employed in the
district, the Board shall provide a maximum uf one family
insurance coverage and one dental coverage of either type per
family and, provided that should the marival stacus c¢hange, or
should the covered employee leave the district's employ, the
non-covered employee shall become eligible immediately for the

appropriate coverage with no delay or waicing period.
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I. Unit members who retire, as that term is used by
the Teachers Pension and Annuity Fund or who are 6n an extended
long-term unpaid leave of absence shall be eligible to apply
for medical insurance coveraée at a group rate. The premium
for such coverage shall be paid solely by the unit member
receiving that coverage with no costé, of any kind whatscever,
to thé Board. The coverage provided is adjustable to keep the
premium level within any statutory or regulatory limitations.
The parties agree and direct any person interpreting this
contractual provision or deciding the rights created hereunder
to treat any challenge to this provision which attemprs to or
could result in imposing any costs whatsoever upon the Board
as a result hereof as a waiver of this contractual provisicn.

The intent is that no costs whatsoever be imposed upon the Becard,
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ARTICLE XVIII ~ EVALUATION
A. The person being evaluated must be a partner in the
process;with full knowledge of:
1. The procedure;
2. The evaluator's gualifications;
3. The findings:
4. The identity of all persons that were consulted by
the evaluator in preparing his/her Zindings.,
B. Evaluation shall be conducted exclusively by persons
whose respective certificates authorize supervision of instructic
and shall, in each case, be confined within the scope of the

evaluator's job description.

C. The teacher evaluated shall be given a c¢opy of their
ratingsor of any other written evaluations of their work. BRBefore
the material is submitted to the Central Administration or placed
in;their persconnel file, the teacher shall have the right to dis-

-

cuss the ratings and evaluation and to append responsive comments

D. BEREvery evaluation shall be signed by both the evaluator
and the teacher evaluated. The teacher's signature, however,
shall not be interpreted as an assent to the contents signed. In
no event shall any one be asked toc sign an incomplete evaluatlion.
No, public disclosure of the contents of the evaluation or of the

responsibe comments, if any, shall be made without the mutual cond

sent of the teacher involved, the Association and the Beoard.

-



E. PROCEDURE

Evaluative reports will be presented to the teacher by
the principal periodically in accordance with the following pro-
cedures:

1. Such reports will be issued in the name of the
building principal based upon a compilation of
reports, of observations, and of discussicons with
any or all supervisory personnel who come into
contact with the teacher in their supervisory
capacity.

2. Buch reports will be addressed to the teacher,
with carbon copies being forwarded to the Superin-
tendent of Schools und kept by the building principal.

3. 8uch reports will be written in narrative form and
will include:

a. Strengths of the teacher as evidenced during
the period since the previous report.

b. Weakness ¢of the teacher as evidenced during
the period since the previous report.

c. Specific suggestions as to measures which the
teacher might take to improve their performance,
particularly in each of the areas wherein weak-
nesses have bheen indicated.

4. 5Such supervisory evaluations are toc be provided for

BARBOUR & COSTA, P, A,
ATTORNEYS AT LAW

non-tenure teachers three (3) times each vear;

UM CHEATMUT &
nm;:" the first not later than November 15, the second
P O RON 3AN

not later than February 1, and the third not later

MAPLE BHADE, N, 1. CEOST

than April 1.
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With respect to tenure teachers, such supervisory

evaluation shall be provided once each year ne

later than March 1, except that a tenure teacher

shall be so evaluated a second time if said

tenured teacher files a written reguest for

the same with his/her building principal on or

before March 15. The second evaluation, if

requested, shall be completed on or pbefore

April 30.

On or before April 30 of each year, the Board

shall give to each non-tenure teacher continuously

employed since the preceding September 30 either:

a., A written offer of a contract for employment
for the next succeeding year providing for
at least the same terms and conditions of
employment but with such increases in salary
and benefits as may be required by law or
agreement between the Board and the Association,
or

b. A written notice that such employment shall
not be offered.

Should the Board fail to give a non-tenure teacher

either an offer uwf contract for employment for the
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next succeeding year or a notice that such employment
shall not be offered within the time and in the
maﬁner specified by this Agreement, the Becard shall
be deemed to have offered to that teacher continued

employment for the next succeeding school year.,
ARTICLE XIX - PROFESSIONAL DEVELOPMENT AND EDUCATION IMPRCVEMENT

A. The Board agrees to pay full cost of tuition and other
reasonablé expenses incurred in connection with any course, work-
ghops, seminars, conferences, in-service training sessions, or
any other such session which a teacher is reguired by the admin-

istration to take.

B. The Association and the Board have a mutual responsibili-
ty to promotes better instruction. Thé Board welcomes Aséociatior
participation.in all aspects in strengthening the educational
program to best meet the needs of the students, the schools and
the community. Toward that end, the Instructional Council
(presently composed of three representatives from the administra-
tion and three from the Association) shall continue to serve as
a medium for periodic cooperative excﬁange of views and for the

preparation of recommendations to both parties signatory hereto.

The subjects to be referred te the Instructiconal Council for

review and analysis shall be determined by the members thereof.
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C. To promote mutual respect and cooperation rooted
in mutual respect the Board and the Association have establisﬁed
a Board=-Staff Committee, which will be composed of members as
designated_}espectively by each. The two groups will meet for
the purpose of exchanging views and for the purpose of maintaininq
contact designed to promote good understanding between the
contractees and to prevent misunderstanding of which both parties
have experienced enough and which all involved wish, as far as
is possible, to obviate. The involvement of this comnittee shall
be restricted and limited solely to non-negotiable matters. The
Board Staff Committee will include the concept of an Information
Exchange Committee providing a forum for the Board and the
Association to exchange information and discussicns on non-
negotiable topics including, but not limited to morale,
absenteeism and curriculum issues. The committee shall be
restricted and limited solely to non-negotiable matters. Tais
committee shall meet a minimum of four times a year. lHegotiable
matters shall be discussed solel? by the parties negotiation
comnitcees,

D. Joint meetings of the Insctructional Council and the

Board-Staff Committee shall bhe held at least once every two months.
ARTICLE A¥X - SABDBATICAL LEAVE

A, The Board agrees that during the 19384-35, 1985-86
and 1986-87 scheoeol years it will grant a sabhbacical leave for the
purpose of graduare study to a maxinum of four (4) persons from
among the qualified applicants in this bargaining unitc, subjecrt

£t the terms and conditions hereinafter sec forch in this Articlel
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B. Applications for sabhatical leave shall he sumh{pted TO
the office of the Superintendent in writing and in such form as
may be prescribed by the Superintendent on or before November 30,
1984, for 1985-86 leaves, Movemher 30, 1985 for 1986-87 leaves,
and Novgmber 30, 1986 for the 19387-88 Jeaves. The Superintendent
shéll thereafter make a recommendation to the Board with respect

to sabbatical leaves on or hefore January 30, 1985, January.BO,

1986 and January 30, 1987 respectively.

C. o application for sabbatical leave shall be considered
unless the applicant has, on or before June 3G, 1984, June 30,
1985 and June 30, 1936 respectively, completed at least seven (7)
consecucive years of service in che schoel district as a teaching
staff member. In computing this service qualification, absence
on a Board approved leave of absence shall not be considered co
have interrupted one's prior record of consecutive service, but
the period of such absence shall not be regarded as a year of
service for the purpose of computing the number of years so

required.

D. Persons approved by the Board for sabbatical leave
pursuant to the terms of this article shall be paid during the
period of such leave at a sum equivalent tec 75% of the salary
which said persons would have received had they remained on active

duty in the district.
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L. A condition precedent to the implementaction of any
sabbatical leave granted under the terms of this Acticle shall be
the execution by the party reguesting such leave of a wricten
contractual commitment to the Board to remain in the service of
the Board for at least two (2) contract years subsequent to cthe
year in which sabbatical leave is taken.

F. Upon returning from sabbatical leave, che person in
guestion shall be placed on the applicable salaryv schedule at the
level which they would have achieved had they remained actively
emploved in the district during the year of their absence on
sabbatical leave; however, said person =hall no; receive credit
toward the service increment referred to in paragraph C of
Article XV hereof for the period of t@me spent on sabhatical
leave.

G. The determination of which applicants are qualified for
sabbatical leave shall be within the sole discretion of the Beard
after receiving the advice of the Superintendenc, Amonyg the
relevant factors to be considered in such a determinatioélshall
be the nature of the proposed leave, the area of the applicant's
specialization, the needs cf the School District, and the lengch
of the applicant's service in this discrict.

iI. Bach applicant whose request for sabbatical leave 1is
approved by the Board shall submit to the superintendenc on or
before September 1, 1985, September 1, 19386 and September 1, 1987,
respectively, satisfactory evidence of their accepcance and
enrollment in the course or program of studies listed on his

application for sabbatical leave and shall furcher submit con or
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‘or disruption occurs within the school district which is of such

before September 1, 1986, September 1, 1987 and September 1,
1988, respectively, satisfactory evidence of the successful

completion thereof.

I. The Board agrees to provide to the Association nresident
upon request therefor to the Personnel Manager, the basis upon
which selections were made for any such positions and the criterie

utilized in making the same.

J.. The parties agree that any and all grievances, disputes,
appeals and questions involving the granting or denial of
sabbatical leave, or sabbatical leave in any manner whatsoever
shall be appealable to the Board of Education and no further,
notwithsctanding any other provision of the collectively negotiaced

contract or of "any law or rule or regulation.
ARTICLE XXI - MISCELLANEOUS PROVISICLIS

A. In the event that an unusual or ex.raordinary disorder

proportion as to warrant, in the opinion of the superintendent,
that consideration be given to the closing of a given school or
school building, or the clusing of all facilities in the district,
the superintendent shall so notify the Assoclation president and
consult with said person before making a final determination in
that regard.

B. For the purpose of this Article, determinations relating

to the opening or closing of school district facilities or the
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early dismiszal of student or employees due to weather conditior
ghall not be regarded an unusual or extraordinary disorder or
disxuption.

C. The Becard shall reimburse teachers for the reascnable
cost of any clothing or other persconal property damaged or
destroyed as a result of an assault suffered by a teacher while
the teacher was acting in the discharge of their duties within

the scope of their employment.
ARTICLE XXII - PROCEDURE FOR IMPLEMENTING REDUCTION IN FORCE

A. In the event that a reduction in force affecting tenure
teachers occurs, the procedure for the implementation thereof
shall he in conformance with the then prevailing law.

B. In the event that any such reduction affects non-~tenurs
teachers, the Board agrees that in determining the non-tenure
teachers to be términated it will consider the £following factors:

| 1. quality of teaching performance;
2. prior teaching experience;
3. certification;
4. graduate degrees; and
5. length of service in the districe,
The final determination shall, however, be within the sole dis-
cretion of the Board and shall not be subject to review through

the grievance procedure of this contract.
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C. The Board agrees to regard non-tenure teachers who are
SO terminated as candidates for any vancancies which occur durin
the twelve months following the date of their termination, provid
that they possess proper certification for the same according to

the records on file with the Personnel Manager.

ARTICLE XXIII - MODIFICATION AND NEGOTIATION OF SUCCESSOR

AGREEMENT

A. This document shall nct be altered, modifed or extended
except by subsequent agreement in writing, signed by the parties
hereto through their official representatives.

B. The parties hereto agree that either shall have the ri-.
to initiate negotiatlions for a successor Agreement by notifyinug
the other in writing of its desire to do so in accordance with
the then prevailing law or administrative regulations <f the

Public Employment Relations Commission.
ARTICLE XXIV - DURATION

The terms and provisions of this Agreament shall become
effective on the date of its execution by the respective parties
hereto, unless otherwise provided in any specific Article hersof.
The terms and provisicns hereof shall expire on June 30, 1937,

unless otherwise provided in any specific Article hereof.
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ARTICLE XXV - RUPAESENTATION FEE

Al

Purpcse of Fee

Ané employee included in Article I who does noﬁ become a
member of the Asscociation during any membership year (i.e.,
from September 1 to‘the following August 31) which is
covered in whole or in part by this Agresement will be
required to pay a representation fee Lo the Association for
that membership year. The purpose of this fee is to offset
the emplovee's per capita cost of services rendered by the
Association as majority representative.

Notification

Pricr to the beginning of esach membership year, the
Asscciation will notify the Beoard in writing of Lhe amount
of the regular membership dues charged by the Association
on its own members for that membership year.

Deduction and Transmissicn of Fee

Once during each membership year covered in whole or in part'
by this agreement, the Assccaticon will submit to the RBeard

a list of those employees who have not pecocme members of

the Association for the current membership year. The Board
will deduct from the salaries of such emplovees, in
accordance with paragraph J below, the fZull amount of the
representation fee and promptly will tansmit the amount

so deducted to the Asscciation.

1. Payrell Deducticon Schedule

The Board will deduct the representation fee in sgual
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) installments, as nearly as possible, from the paychecks

paid to each employee on the aforesaid list during the

remainder of the membership year in questicn. The

deductions will begin with the first paycheck paid:

a. 10 days after receipt of the aforesaid list by
the Board; or

b. 30 days after the empioyee beyins his or her
employment in a bargaining unit position, unless
the employee previously served in a bargaining
unit position and centinued in the employ of the
Board in.a non~bargaining unit positicon or was on
layoff, in which event the deductions will begin
with the first paycheck paid 10 days after the
resumption of the emplovee's employment in a
bargéininq unit position, whichever is later.

2. Termination of Employment

If an employee who 1s raquired toc pay a representation
fee terminated his or her employment with the Board
before the Association has received the full amount of
represéntation fee to which it is entitled under this
Article, the Board will deduct the unpaid pertion of
the fee from the last paycheck paid to.said esmployee
during the membership year in gquestion.

ARBOUR & COSTA 3. Mechanics
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and the transmission of such fees to the Asscociatlion

o



will, as nearly as possible, be the same as those used
for the deduction and transmission of regular membershi
- dues to the Association.

4. Changes
The Association will notify the Board in writing of any
c¢hanges in the list provided for in paragraph 1 above
and/or the amount of the representation fee and such
changes will be reflected in any deductions made more
than 10 days after the Board received said notice,

5. Once per month, the Board will submit a list ©of new
employees, hired by the Board in pesiticns represented
by the Association, during the month preceding the
month in which the repert is made. The list will
include name, job title and date of employment for
all such employees.

0. Indemnification, Hold Harmless and Guarantee Clause.

1. The Willingboro Education Association and its
affiliates shall indemnify and heold the Board
harmless against and from any and all claims,
demands, suits, and any other forms of liability
or costs, whatsoever, including but not limited
to liability for reascnable ccunsel fees and other

legal costs, paid to counsel of the Board's choice,

RBOUR & COSTA
ATTORNEYS AT LAw that may arise out of, or by reason of any action
2 WEET MAN §FTREET .

» 9. sox 148 taken or not taken by the Beoard in conformance

FLE $MAQK. M 4. OBDA2

with or in attempted conformance with :zhe agency




shop or representation fee provision. Furthermeore,

and in addition heretc, the Willincboro Education

Associlation, and its affiliates guarantees that

) it will be responsible for and reimburse to the
Board, any costs or expenses including but not
limited té the above enumerated types of costs
arising from or by reascon of any action taken or
not taken by the Board in conformance with or in
attempted conformance with the agency shop or
representation fee provision.

2. The Willingboro Educaticon Asscciation and its
affiliates shall be solely responsible for any costs
liabilities; refunds or charges of any type of
expense, whatscever, afising from the use of
the demand and return system or other appeal or
challenge to the rapresentation fee. In the avent

. of such a situation, the Willingboro Education
Assoclation and its affiliates shall indemnify
and hold the Board harmless {rom any Su?h COSts,
liabilities, refunds or charges, including hut
noﬁ limited to reasconahle counsel fees and other
legal costs, paid to counsel of the Board's
choice, that may arise out of or by reason of

\RBOUR & COSTA : '
ATTORNEYS AT Law any such appeal or challenqe.
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Provision, the Association guarantees that it will
comply witn all constituticnai, statutory and
regqulatory prpvisicns and reguirements.

4
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1a84-fig
scuepuLg (1)

Step ND BA+ 30 1A MA+ 30 DR
ﬂl\H 13,247 15,895 16,519 17,751 18,164
2 13.447¢ 16,095 16+719 17,931 18,364
3 14,059 17,058 17,684 18,0 19,3493
L 14,673 18,021 18,649 19,90 20,323
ﬂﬁemnr‘ 15,300 18,859 19,486 20,7 21,163
6 15,929 19,485 20,114 21.3 21,787
7 16,559 20,114 20,742 22,0 22,417
8 Hﬂ.wgm 2 7 20,818 21,449 22,7 23,126
9 17,877 20,818 21,049 22,678 23,33 23,756
__ 190 18,377 21,637 22,217 22,908 24 1F 2k 588
11 19,339 22,277 22,907 23,536 24,7 25,218
12 20.040 27,091 23,622 24,256 5.5 23.082
13 20,671 23,622 20,256 24,887 26,151 26,370
aH 21,203 24 570 25,202 25,857 27,100 27,52
15 21,937 35,627 26,151 26,785 28,049 28,469
1% 27,100 27,206 27,734 28,098 29,420
17 28,676 28,787 29,04 30,368
18 30,277 30,996 31,422
19 L . 32,513 32,583
20 3,111
2
22 )
23
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1985-86

SCHEDULE :Aww‘

_Step ND BA BA+30 MA MA+30 DR
1 14,107 16,301 16,967 17,641 18.971 19,417
2 1%, 307 16,501 17,167 17,841 19,171 19,617
3 14,523 16,717 17,382 um.owﬂ 19 387 19,633
& .Jw..wmh_ 17,751 18,423 319,099 20,442 20 Ha0
5 15.847 18,784 19,463 20,141 21,497 21,949
6 158,524 19,089 20,368 21,045 22,801 22,854
7 17.203 20, 368 21,044 21,723 23,081 23,530
B 17,884 - 21,045 21,723 22,401 23,700 2L 210
9 18.626 21,802 22,483 23,10% 24,526 24,976
10 10,307 22.483 23,165 23,844 25,209 25,656
11 20,063 1 23.379 24,059 2N, 74L 26,101 26,555
12 20,886 24,059 24,7309 25,419 26,782 _ 27,235
— 13 21.643 28 _R3q 2% 512 26,196 27.362 28,016
14 22,324 ' 55812 26,196 26,878 28,203 28,696
. 13 mu.moq 26,536 27,218 27,904 29,268 29,722
_ ¢ 23.692 27.677 28,283 28,928 30,293 30,747
17 20,268 29,382 29,953 31,318 31,774
.18 30,970 31,090 32,343 32,797
19 * . 32,609 33,478 33,036
20 , 35,114 35,190
el 36,840
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SCHEDULE D (3)

19986-87

Step 1D BA BA+30 MA MA+30 DR

B 1 15,036 17,405 18,124 18,852 20,289 20,770
2 15,236 17,605 18,324 Hm..o_wm 20 H..m\m 20,970
3 15,152 17,821 18,540 19,268 20,705 21,186

_ 4 Hm_mmm 18,054 18,773 19,502 20,038 21,020
s 1f 200 19,171 19,897 20,627 22,131 22,5601
6 17,115 20,287 21,020 21,752 23,217 23,705
2 17._Au6 21,264 21,907 22,729 24,193 24,682
8 18,579 21,997 22,728 23,461 24,027 25,412
9 19,315 22,729 23,061 2h,194 25,661 26,147
10 20,116 23,546 24,282 25,018 26,458 26,974
11 20,852 24,282 25,018 25,752 27,221 27,708
12 21,668 25,249 25,984 26,720 28,189 28,679
1 22,557 25,984 26,718 27,453 28,925 29,414
LA 43,374 26,816 27,552 28,292 29,767 30,257
15 wz.wpc 27,533 28,292 29,028 30,502 in,992 -
16 24,848 28,659 29,395 30,136 31,600 32,100

a1 25.587 29,801 30,502 31,242 32,716 33,207
18 — 31,609 31,733 - 32,349 33,823 34,316
19 | 33,448 33,577 34,930 33,421
20 35,315 36,154 36,651

2t . 37,923 38,005
22 ) 39.787
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SCIEDULE B

-IRATIO GUIDE - TWELVE MOWTH EMPLOYELS

Compensation for twelve month employees shall be determined

in accordance with the fellowing ratio guide:

l1igh School Guidance Director 1.3
Junior High School Guidance Director 1.28
Psychologist 1.3

Counselors,

Social Workers, and

Learning Disability Teacher-Consultants 1.2
T.V. Specialist 1.2
T.V. Program Director 1.225
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SCIHEDULE C

SENIOR HIGH STUDENT ACTIVITIES

-672~

HONORARIUM
POSITION 1984-85 1985-386 1986-37
Marching Band Director (2) - $1,234.00 $1,332.00  51,439.00
Asst. Band Director (4) 824.00 890.00 961.00
Asst. Band Fronts (4) 824.00 890.00 - 961,00
Cheerleader (2) (7) 1,002,00 1,082.00 1,168.00
Asst. Cheerleader 593.00 640.00 691.00
Jazz Rock Ensemble (2) 425.00 459.00 495.00
Audio Visual (2) 900.00 972.00 1,050.00
Senior Class Adv., (2) 924.00 998.00 1,078.00
Junior Class Adv, (2) 640.00 691.00 746,00
Sophamore Class Adv. (2) 593.00 640.00 691..00
Year Book (2} 1,542.00 1,665.00 1,798.00
Wational Honor Society (2) 425,00 459,00 495,00
Student Council (2) 810.00 875.00 945.Q0
Asst. Scudent Council (2) 385.00 416.00 449,00
Drama (2) 849.00 916.00 990,00
School liewspaper (2) 509.00 530.00 594.00
Set/Scenery-Design (2) 5$39.00 582.00 629.00
Key Club (2) 771.00 833.00 890.00
Concert Jazz Band (2) - 765,00 826.00 892,00
- General Detention (4} 1,401.00 1,513.00 1,634.00
Freshman Cheerleader 593.00 640.00 £91.00
Frashman Class Advisor 516.00 557.00 602.00
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SCHEDULE C (CONTINUED)

SENIOR HIGII STUDENT ACTIVITIECS

HONORARIUM

-fi) -

POSTTION 1984-85 1985-86  1986-87
z club $ 771.00 $ $33.00 5 §90.00
Fin. Adv. Year Book (2) 458.00 495.00 534.00
Afro-American Club (2) 425.00 459,00 495,00
Chemistry Club (2) 256,00 276.00 298,00
Chess Club (2) 425.00 459,00 495.00
Interact (2) 256.00 276.00 293.00
Classical Humanities (2) 256.00 276.00 298.00
School Bank (2) 1,273.00  1,375.00 1,485,00
DECA (WIS Only) .425.00 459.00 495.00
Russian - JFK Only 256.00 276.00 298.00
German (2) 256.00 276.00 298,00
' Spanish (2) 256,00 276.00 298.00
French (2) 256.00 276.00 298.00
H.E.R.O. (JFK Only) 256.00 276.00 293.00
7.V, Lead Teacher 900.00 972.00 1,050.00
T.V. Production Assistant 586.00 633,00 684.00
Olympics of the Mind 586,00 633.00 684.00
VICA (Voc. Ind. Club of Amer.) 425.00 459,00 495,00
FBLA (Fut. Bus. Lead. of Amer.) 256.00 276.00 2¢8.00
HOSA (WHS Only) (Heal Oc. Stu. Ass'n) 425.00 459.00 495.00
Dance Theater Workshop (JFK Only) 425.00 459.00  495.00




INQUR &k COSTA. P A,
ATTORNZTE AT LAW
10 N, SHESTHUY &
MAIN STAKET
*. @ IOX 349

ARLE WHADHE. M. J. SRESE

SCHEDULE C (CONTINUED)

SENIOR HIGH SCHOOL ATHLETIC IOHNORARIUNM

POSITION 1984-85 1985-86 1986-87
Football (2ZM) $2,375.00 $2,565.00  $2,771.00
Asst. Pootball (4-Varsity & 1,697.00  1,833.00 1,979.00
4=TV)

Soccer (2M) 1,866.00  2,015.00 2,177.00 °
Asst. Soccer (4) 1,358.00  1,466.00 1,584.00
Cross Country (M or F) (2) 1,502.00  1,642.00 1,773.00
Hockey (2F) 1,866.00°  2,015.00 2,177.00
Asst. Hockey (4) 1,358.00  1,4€6.00 1,584.00
Basketball (2M & ZF) . 2,206.00  2,383.00 2,573.00
Asst. Basketball (2M & 2F) 1,866.00  2,015.00 2,177.00
Wrestling (2M) 2,206.00  2,383.00 2,573.00
Asst, Wrestling (2) 1,886.00 2,015.00 2,177.00
Gymnastics (F 7 2M) (4) 1,697.00  1,833.00 1,979.00
Baseball (2M) 1,866.00  2,015.00 2,177.00
Asst. Baseball (4) 1,502.00  1,642.00 1,773.00
Track (2M) « 2,206.00  2,383.00 2,573.00
Asst. Track (8) 1,502.00  1,642.00 1,773.00
Tennis (2M) 1,188.00  1,283.00 1,385.00
Tennis (2F) 1,188.00  1,283.00 1,385.00
Softball (2F) 1,866.00  2,015.00 2,177.00
Asst. Softball (2) 1,502.00  1,642.00 1,773.00
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RECQUR & COBTA, P. A,
ATTGENEYE AT LAW
M. CHERTMUT &
MAIN ETREEY
P, 0, BEK 348

AFLE SRADL N. J. BEBEER

SCHEDULE C (CONTINULD)

SENIOR HIGH SCHOOL ATILETIC HONORARIUM

POSTTION
Golf (2)

Winter Track (2) wkx

Asst. Winter Track {(4) *kk

Swimming (2F & 2M}

Track (2F)

Asst. Track (2)

Lacrosse (2F)

Agsst. Lacrosse (2)
Athletic Mgr. (2) el
Asst. Girls Track (2 - JFK}
Asst., Girls Track (2-WHS)
Freshman Baseball

ASSt. Freshman Basekall
Freshman Track

&su. Freshman Track
Freshman Softball

Asst. Freshman Softball
Freshman 1rack _

Asst. Freshman Track
Freshman Football

Asst. Freshman Football
Soccer (F)

Asst. GHoccer (2F)
Freshman Soccer

Asst. Cross Country (F)

1984-85

$1,188.00
1,767.00
1,520.00
1,850.00
2,206.00
1,520.00
1,806.00
1,358.00
3,066.00

1,520.00

1,520.00 -

1,520.00

1,141.00
1,520.00

1,141.00
1,520.00
1,141.00
1,520,00
1,141.00
1,697.00
1,358.00
1,866.00
1,358.00
1,358.00

1,141.00

1985-86

$1,283.00
1,908.00
1,642.00
1,998,00
2,383.00
1,642.00
2,01%5.00

1'4E36000

- 3,311.00

1,642.00

1,642.00

1,642.00

1,232.00
1,642.00

1,232.00
1,642,900
1,232,00
1,642.00
1,232.00
1.833.90
1,466.00
2,015.00
1,4€6.00
1,466.00

1,232.50

1986-87

$1,385.00
2,061.00
1,773.00
2,158.00
2,573,000
1,773.00
2,177.00
1,584.00
3,576.00
1,773.00

1,773.00

1,773.00

1,330.00
1,773.00

1,330.00
1,773.00
1,330.00
1,773.00
1,330.00
1,979.00
1,584.00
2,177.00
1,584.00
1,584.00

1,330.00




1ARBOQUR k COSTA, P, A.
ATTONMEYS AT LAW
10 M. CHEATWUT &
MAIM SYREET
BoQ, 20X Je¥

HAFLE EMADE. M. J, OEBORE

SCHEDULE C {CONTINUED)

SENIOR HIGH SCHOOL ATHLETIC HONORARIUII

(CONTINUED}

POSTTION 1984-85 1985-86  1986-87
Freshman Hockey $1,358.00 $1,466.00 $1,584.00
Asst. Freshman Hockey 1,051.00 1,135,00 1,226.00
Freshman Basketball (M) 1,866.00 2,015.00 2,177.00
Freshman Basketball (F) 1,866.00 2,015.00 2,17?;00
Freshman Wrestling 1,866.00 2,015.00 2,177.00
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IARBOUR & COSTA. P. A,
ATTORMEYS AT LAW
N EHREATAVT &
MAIN RTRELT
~ Q. oK Ja¥

WMAPLE SHADY, M. J. ObOE

SCHUEDULE C (CONTINUELD)

JUNIOR HIGH SCIIOCL STUDENT ACTIVITIES

POSITION

Pom Pom Adv.

Student Council
Newspaper

Intra. Act. Coor. (M}
Intra. Actv. Cocr. (F)
Gymnastics Club (M)
Gymnastics Club (F)
National Honor Society
Stage Band

General Detention

[IONORARIUM
1984-85 1985-86 1986-87
$ 596,00 § 644.00 $ 695.00
560.00 604,00 £53.00
423,00 459.00 495.00
1,019.00 1,100.00 1,138.00
1,019.00 1,100.00 1,138.00
677.00 731.00 790.00
677.00 731..00 790.00
340.00 367.00 399.00
425.00 459.00 495.00
1,542.00 1,665.00 1,798.00
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BARBOUR & COBTA, P. A
ATTONNETS A7 Law
18N, CHESTHNUT &
Wain ATRERT
F. 0. HOX 348

MAFLE EMANK. M. J. HHISE

SCHEDULE C (CONTINUED)

ELEMEUTARY IONORARIUM

POSTTION 198485 1985-86
District Chorus (1) $ 425,00 § 458.00
Asst. District Chorus (1) " 340.00 367.00
District Band (1) 425.00 459,00
Asst. District Band (1) 340.00 367.00
District Orchestra (1) 765.00 826.00
Asst. District Orchestra (1) 592.00 640,00
Safety Patrol (10) 713.00 770.00

ALTERIATE SCHOOL
998,00

School Teachers (6) 924.00
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1986-87

495,00
399.00
495.00
399.00
892.00
691,00

§31.00

1,078.00




ARBOUR & COSTA
ATTORMEYS AT LAw
‘2 WEST MA STREET
* Q. #Cx a8

ALE SHAQE M. . O8083

SCHEDULE D
‘ JHEALTH INSURANCE

N SCHEDULE OF BENEFITS

Life Insurance and
Accidental Death and

Employee Benefits Dismemberment Insurance*
All Employees §1,500,00
*Amounts reduce 50% at
age 6%
Employee and Family
Member Benefits Amount

Major Medical Benefits
Coinsurance (in a calendar year)
Medical Expenses Plan pays 80% until bene-
fits paid equal §$2,500;
100% of excess (except
"mental illness).

DPeductible (in a calendar year) 5100.00
Employee £300.00
Family -

Qverall Plan Maximum 51,000,000.00
Annual Automatic Reinstatement $1,000.00

Medicare Major Medical Benefits,

up ko - $10,000.00
Family Security Benefit Flan pays up to two years
for survivng spouse and
children.
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SCHEDULEE E
PRESCRIPTICN PLAN
SCHEDULE OF BENGSELTS

PRESCRIFTION DRUG BENETITS -

For You And
Your Family Menbers

RBenefits Payable

1f, while your insurance is in effect, you
or your family menbers incur expenses for drugs
prescribed by a doctor or dentisl, payment will be
made for up to 100% of the reasonable and customary -
charges made by the pharmacy, after deductinag $1.00
fran each prescription order or refill order.

Covered Prescription Drugs

The prescription drugs for which benefits
are payable are:

1. injectable insulin or any Prescription
Legend Drug for which a written prescription is required:

2, a compounded medichtion of which at least
one ingredient is a prescription drugj.

3. oral contraceptives, but in ro, event to
exceed a three months supply.

I
4, Any other drug which may only be dispensed
by prescription. .

Benefits Following Cancellation

Payment will be made for prescription drug
erpenses incurred within 90 days after cancellation
of insurance, provided you or your family member is
totally disabled on the day insurance is cancelled.

Deduclible Amount -~ $1.00 per fill or vefill

Y

Limitations

No payment will be made for

1.

2.

dngs administered in a hospital;

any contraceptive medication or device (other
than oral contraceptives} or for any
therapeutic devices or apptiances;

administration of any medication;

any charges in any one calendar month for
more than a thirty-four day supply of any -
medication or more than one hundred unit
doses of the following drugs, whichever. is
greater:

hcelohexamide

Cardiac Glycosides
Chlorpropamide .
Chlorothlazide

- Colchicine

Colchicineprobenecid
Diphenythydanioin sodium
lydrochlorothiazlde
Nitroglycerin
Para-aminosallcylic acid
Pentnerythrilol tetranitrate
Phenlormin

Fhenylbulazone

Propranolot hydrochloride
Quinidine sulfate
Heserpine

Thyroid (natural/synthetic)
Tolbutamide

charges exceeding the reasonable and customary
charge:

any refill in excess of the number specified by
the doctor or dentist or for any refill of a
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Limitations (conbtinued)

prescription over one year old.

~harges made for prescription drugs will
be considered reasonable and customary if Lhey
do not exceed the average charges made for such
drugs in the locality where they are received.



SCHEDULE F

DEWTAL PLAN

Subject to the maximum Board expenditures for employee only
or family dental coverage, the dental plan shall have the
following provisions. If theose provisions require premiums in
excess of the maximum required to be provided by the Board
pursuant to this contract, the employee shall contribute the
difference or if the parties agree, thé provisions will be
changed. In no event shall che Board be found liable vo exceed

the negotiated maximums.

Provisions

BARBOUR & COSTA, P. A,
ATTORMEYY AT LAW ’
19 R, EHEETHUT &
aiN BTHELT
B 3. 40 248

WAPLE SHADE, N. J. RO
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Il WITHESS WHERECF, the parties hereto have caused the
hands ©of their respective gfficers and the seals of their

L, ) . . . 7A
respective organizations to he affixed this J day of

DOARD O EDUCATION OF THE
TOWNSHIP OF WILLINGBORO

. 1985,

BARBOUR & COSTA, P. A
ATTORNEYE AT Law
0N, CHESTHUT &
WAlN STRERT
P 0. 10X 340

MANLE SHAGE, W. 4. JBOTL

PRESIDENT

Attest: 2/ ;aloaﬁé&/

ee Muller, Secretary

HWILLIIIGEORO EDUCATION ASSOCIATION

, President

Attest:
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