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AGREEMENT

THIS AGREEMENT made this |7 dayof _ $% " v == T ,2022 by and between
the Borough of Haledon, a municipal corporation of the State of New Jersey, hereinafter referred
to as the Borough and Local 74 of the Unites Service Workers Union, hereinafter referred to as
the Union.




ARTICLE 1
RECOGNITION

The Union is recognized ag the exclusive representative for the purpose of collective
bargaining in accordance with the cerfificate of representation 15sued by fhe State of

- New Jersey Public Bmployment Reltations Commission on May 22, 1974,

This Agrecment shall apply to employees in aceordance with the designation of tmit
contained jn the aforesaid certificate of representation. .

All texms within the agreement shall be defined in accordance with the provisions of fhe

- New Jersey Eroployer-Employees Relations Act of 1968 and the several amendments

and supplements thereto 2= well the rules apd regulations promujeated by the Public
Employment Relations Committee pursuant o the terms of the Act

ARTICLE 2
HOURS OF WORK

The standard work week for Public Werk employees shall be forty (40) hours,
consisting of five days of eight (8}ho1ws each, Mondsy throngh Fridey, except for these
aperations of the Borough which require continuons att=ndance.

Pubhc Works employees assigned to the filter plant shall be required to work a forty
{40} hour week prior o receiving any overtime pay. )

Qvertime at the rate of one and a half ()-1/2) times the regular hourly rate shal} be paid
for all hours worked in cess of eight (8) hours per day in excess of Torty (40) hours per
weelc, except a8 indicated in 2.B for filter plant zmployees.

The weekly working bour shall include twe (2) fiflees (1 3) minute relief periods per
zizgh {8) hours worked.

If an employee is called into work outside the regular working hours, helwiﬂ be
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guaranteed a minimum of four (4) hours pay at the rate of time and one half.

ARTICLE 3
HOLIDAYS, PERSONAL & BEREAVEMENT DAYS

Erployees shall be entitled io the Sollowing holidays wifh pay at the straight time rate:
New Year's Pay
Martin Luther King’s Birthday
President’s Day
Good Fridey
Memonal Day
Fourth of Iuly
Labor Day
Colurbus Day
Election Day '
Veterans Day
Thanksgiving Day
Thanksgiving Fridzy
Christmas Day
There will 2150 be a half (1/2) day ach ~given to cmpiu-yeas oo Christmas
Eve and New Year's Eve when the holiday falls on Monday through Thursday.
Employess reguired 1o work on holidays because of continusus operations,

including the filier olant, shelt be granted compensalory time off with pay.
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B. Employees shall be entitled to three (3) additional days which shall be called
personal days, (one of which shall be interchangeable & be used as an additional
sick leave day) and shall be paid at the straight fime rate of with (8) hours and
may be used for celebrating 2 birthday or attending to special business.
Employees shall give forty-eight (48) hours advance notice to the Superintendent
of the Department of Public Works of any intention to take 2 persopal day.

C. Employees shall be entitles 1o three (3) days of Bereavement Leave for the death
of the following family members: parent, spouse, child, in-laws, grandparent,
grandchild or sibling.

ARTICLE 4

WAGES FOR TERM OF CONTRACT

A. See Salary Scale.

B. New employees hired for the Department of Public works will receive thirteen dollars
(813.00) per hour while serving the probation period of ninety (90) days. At the
satisfactory completion of said probation service, the employee shall progress to step one

End of Article 4
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ARTICLE S
POSTIRG& BIDDING

A. When a vacamcy sccurs, the employer shall post on the Union Bulletin Board and riake
known 1o the stewards and members of the Units that such a vacancy occurred. Employees:
wishing to Hili that vacancy shall have five (5) dsys in which to filke & written notification o
management that they wish to fill that position. Senjority and skill level shall be the
governing factors in considering the appointment of an exnployes so that position coupled
with the abilitv to do the zvailsble work. Such vacancy shall be filled within fifisen (15)
working days after the posting and bidding procedurcs and employees entering into the new
position shall have thirty (30) days in which to decide if they-wish to continue in the new
position or retum to their past position and management shall have thirty (30) days in which
to cvaluate aud decide wheiher that employee will be retzined in the new position or returned
to the old posjtion. The employee will not receive any increase in pay until after the thirty
(30} day period of time afier an 2valustion by both employee and management is complete
and if both s:des agres, the new salary shat! bepin npon the thirty (30) day period of hime
passing. A decision by management on the evaiumion of the =mployss shall be subject to the
grievance and arbiration proceeding.
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In the event the Borough of Haledon hias the need for an employee for the Department of
Public Works or the Water Dzpartment who is required 1o have special skills and fhers io
oo one within either depariment with the required special sidlls or if no one in either
department quakifies for the job, then the administration of the Borongh may hite a
person with the requisite skills from any source. If the svent as described in the previcus
sentepce oecnrs, the Union must bs notified prior to the hiring of the emploves.

ARTICLE 6
SAFETY EQUIPMENT

The Boronph shall provide proper safety equipment and appliances to safegaard the
health and safety of employees in accordance with sl State and Federal requirements.

There shall be'a safety cornmittes consisting of two (2 employees sclected by the
employees and the Chairman of the Public Works Commitfes of the Borongh Comcil.

The Borough shell provide safety protective shoe coverings for jwMa operatars.
The Borough shall also provide rain gear, gloves and other protective clothing which if
damaged, must be retumed for replacement.

Al vebicles shat] be equipped with fire extingpishers.
All safety equipment must be wom at all times when appropriate.

Example:  stec] tip shoes, safety glasses, ves's and ear protectors and safety belts, If
this provision is not complied with, progressive disciplinary action will be taken.



ARTICIE 7
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The Borough shall provide & bulletin bomrd in the office a1 the reservoir and work
assembly room at Borough Hall Garage for official Union business only. The barpainmg
representative shall be penmitted sccess to the bulletin board for the purpose of posting
union notices and other materials which they desire to boing o the atiention of fhe
employess.

ARTICILE 8

a4

GRIEVANCE PROCEDURES

In all cases where = dispute arises between the pardes as  the interpretation, application
or implementation of any of the provisiane of the written agresment, the employees may
appeel o the Shop Steward of the Union who shall discoss the dispute with the
Superiatendert of the Public Works for the purpose of settling the dispute. The pariies
agrese that the Shop Steward and the Superintendent of the Public Works shall attempi in
good faith to resclve the dispute. *

In the eveat that the dispute is not settled by the Shop Steward and the Superiniendent of
Public Works, then the dispute shall be referred to the Business Agent of the Usion and
the Public Works Comittes. B is agreed by the parties that the Business Agent and the
Public Works Committee shall atterpt in good faith to resolve the dispute, ©

In the cvent that the dispute is Dot settled at the second stage of the grievance procedure,
then the grievance shall be referred o the Mayor and Council of the Borough as a whole
for the purpose of resolving the dispute, The Mayor and Council shall meet the Business
Agent and such other representatives of the Union 25 the Union desires for the purpose of -
discessing the dispuie. It is agreed fhat the Mayor and Council 2nd the Usnion
Representative shall zttempt in good faith 1o resolve the dispute.

In the event that the dispue is not resolved by the Mayor and Counci! of the Borough and
the representative of the Usion, then a decision stall be rendered by the Mayor and
Counei] after a hearing has been condocted. At the hearing, the Union representative
shall be permitted to offer testimony and evidence in support of i1s position. -



If the Union is aggrieved by the decision of the Mayvor ind Council, then the Undon shall
appeal through a binding arbitration procedure npder the nues of the New Jersev State
Board of Mediation Under their rules, an arbitrator shall be selected by Srst attsmpting
1o get apreement, aad, if fafling, then mder the rules of the New Jemsey State Board of
Mediation, » mediator shall be appointed,

b

z Thcdccisiunuf&mﬁr‘bitramshaliba:}:wﬂﬁngzndshanindndcmzymonsfnr
such decision. z .

b The decision of the Arbitrator shall be binding vpon the Employer and the Union
and the amployee,

B The parties may direct the Arbitrator to decide, as & preliminary question, whethar
he has jurisdiction to hear and decide the matter in dispute.

. d The costs for the services of the Arbitrator shall be borme equally by the Union
and the Borough. Any other expeuses, inchuding but not limited 1o the presectation of witnesses,
shell be paid by the parties incurring same. i

e The Arbitvator shall be bound by the provisions of this Agreement and the
constituions and Jaws of the State of New Jefsey, and be restricted to the application of the facts
presentsd to him irvolved in the prievance. The Artbitrator shall not heve the authority to add to,
modify, or detract from in 2uy way the provisions of this Agreement or of any amendment or
supplement thereod

f Colyone (1) grievance may be submitied to the same arbitrator.

E; Where there is & dispute, and pending the grievance procedures, work shall continue in
the regniar and orderly manner »ithowt interraption. :

ARTICLES
ACCESS TO PREMISES

A.  The Union representative or authorized officer shall be permitied 1o confer with
employees on fhe premises of the employer. However, sach corferences shall not
interfere with the narmal operakions of the department and shall be held only afer
perrmission bas been requested fiom the employer. Pemmission, however, shall not be
rnreasonably mefused.

o 4



ARTICLE 10
INSURANCE COVERAGE
- The Borough agrees to maintain all current insurance coverage.

- The Borough shall provide optical coverage to all members of the bargaining unit and
their dependents at no cost to the employees up to the maximum of $400 per year for
each year of this contract. ;

- All vouchers submitted by an employee for the optical plan reimbursement shall be paid
by the Borough with forty-five (45) days.

. The Borough shall contimie to maintain a prescription drug plan covering all employecs
covered by this Agreement and their dependents at a cost of five ($5.00) dollars per
prescription for generic drugs and ten ($10.00) dollars per prescription for patent drugs.

. The Borough shall continue to maintain the State Health Benefit Plan.

. The Borough agrees to enroll all covered employees in the New Jerscy Disability Plan
and both the Borough and the covered employees will contribute to an amount mandated
by the State of New Jersey, said coverage will commence forthwith.

- The Borough will, in addition to other coverage provided aforesaid, provide the coverad
employees with a dental plan similar to the one covering the members of the police force
of the Borough of Haledon,
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SICK LEAVE

Employees shall be entitled to twelve (12) paid sick leave days per year.

A docter’s certificate shall be required for three (3) consetutive sick days, except that on
any day in-which one-fourth or more of the employees report sick, er if fae Director
believes there is an abuse, medical certificates may be required by the Mayor and
Council for all employses who repert sick.

Sick ieave days shall accumulate froi year to year without Hmitation mntil the date of
retirement, Iayaff or involuntary termination. Upen notification by the employee of his
intentionto retire, the employee may be given the balance of the accmmulated sick days
off with pay, or at fic option of the Borough, the employees msy be paid a sum egual 1o
the amount of ek days he has sceummulded.

Employees shall receive in writing 2 schedule of all accumulsted sick days at the end of
each calendar vear.

Employses of the Department of Public Werks end Water Department of the Boroagh of
Haledon shall kave the option to receive salary for sick days ascumulated as follows:

1. An employee with at least 25 consecutive years of service may receive on an
annual basis salary in exchange for a maximum of 25 sick days so long as the
employee will have at least 50 sick days accumulated after the exchange.

2. An employee with less than 25 consecufive years of service may choose on an
annual basis to receive salary in exchange for a maximum of 10% of their
accumulated sick days so long as the employee will have at least 10 sick days
accumulated after the exchange.

Tae employee must notify the Borough on or beforc November 15™ of each

10




vear, whether the emplovee intends to recdive payment for any sick days,
The emplovee will receive a check for sick leave not fater than February 28 of the

succesding ysar,

Employees must personaily call in o the superintendent’s office or the person in charge
when calling in on sick Jeave prior o the begiming of bis/her shifl. W no answer, @
detailed message chall be lefl on the wessage mackine.

Eraployees who retire within the roeening of PERS sball receive up to a maximum
$10,000 for accumulated sick leave,

ARTICLE 12

GENERAL TERM & PROBATION
It is agreed that afl cunreni expployment policies shall remain in effect. .

Prohation period for all new employees shall be ninety (90} days from dat= of hire.
During such probation period, such employees shall not be entitled to amy of the temmns
and conditions of the Agreement and shall have no recourse under the gricvance
procedure. Upon successinl complefion of the probationary period, all applicable benefits
be credited rofroective io the date of ire, 211 other benefits commence upon completion
of probatior.

ARTICLE 13

LONGEVITY

Members of the bargaining unit hired prior 1o December 31, 1987 shall receive longevity
=5 follows:

After 4 years of service . 2%
After § years of service 4%
Afler 12 years of service 6%
Aftes 16 vears of service 8%

AfRer 20 years of service 10%

il
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Employees hired after January 1, 1988, shall receive longevity as follows:

After 4 years of service %

- After 8 years of service . 4%

Afler 12 years of servics 6%

Adfter 16 vears of service 8%
ARTICLE 14
YACATION

‘due together with the cerfifieation

Full-time employees shall be entitled after employment of one (1) full year to one (1) week
vacation with pay. Full time employees for two (2) consecutive vears or longer are entitled
to two (2} weeks vacation with pay. Full-time employees employed for eight (8) consecutive
years or longer are entitled to three (3) wecks vacation with pay. Full-time employees
employed for twelve (12) consecutive years or longer are entitled to four (4) weeks vacation
with pay. Full-time employees employed for twenty (20) consecutive years or longer are
entitled to five (5) weeks vacation with pay. Full-time employees employed for thirty (30)
consecutive years or longer are entitled to six (6) weeks vacation with pay.

The employce shall provide 1o the Superintandent of the Department of Publc Works the
proposed vacation schedulc for that yeay prior to March 315t At the empioyees® option,
ane (1) individual vacation day may be taken for each week of vacation enbitlement. All
vacation request must be subsitied in writing by March 31st and seniority shall prevail in
cboosing vacations.

ARTICLE 15

UNION CHECK-OFF

Upon receipt of an authorized assignment from a member of the bargaining unit, the
Borovgh shall dedust from the employes's wage on the First pay day of each month, a
surg certified by the Union o be the amrount representing the initiation fee or dues awed
to the Unian i accordance with the By-Laws and Constitation of the Cnion,

The employer shall remif the funds so collected to the Union within five (5) days.

The Union shall each month. submit 2 staternent to the Borough Treasurer of the amount

_ 1 o that the monies so received will be deposited to the
Union account in accordance with the ByLaws and Constitution of the Union.

1z
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Committes on Political Education (COPE)

Upon receiving a written authorization from sn employes, the Employer will deduct snid
amount from the employee’s regular weekly (bi-weekly) wages, and forward this
deduction to Local 74, U.S'W_U. COPE Fund.

Credit Union

Upon receiving written authorization from an employee, the Employer will deduct from
each employoe's regular weekly (bi-weekly) wages, the sum designated by the emplayee
on said awthorization and forward the som dedueted to the Munisipal Credit Union within
one week's time. No dedaction shall be made in 2 pay period where the
employes's wages are less than the sum designated to be deducted.

Indemmification

The Union shall indemnify, defend and save the Borough harmlees sgainst any and all
claims, demands, suits or.other forms of Hability that shall arise out of or by resson of
action taken by thec Borough in refisnce upon sslary dedustion authorization cards as
furnished by the Union to the Borough, or in reliance upon the official notification on the

Letterhead of the Union and signed by the president of the Union advising of such
changed deduction.

ARTICLE 16

e e a———

UNION SECURTTY

A. Subject to Public Law 1979, Chapter 477, approved February 27, 1980, under the

amendment to the New Ferscy Employment Act of 1941, employees shgll become
members of the Union and remain so for the duration of their employment. Should they
choose rict to becomemembers of the Union, then they will besubject to Section 1T of the
amended act which statesc

"Public cmployecs in an appropriate nnit who are not members of the majority
representative in that unit shail be subject £o 2 payroll pay deduction or a representation
ﬁcmlmqf&mtq&emajmﬁyrwmmmmmh&cﬁmc@ﬂmmﬁc
representation fee in liew of dues shall be in an amonnt equivalent to the regular
membership dues, initiation fees and sssessments cherged by the majority represonistive
to ifs own members legsthecostofbmqﬁmﬁmmedﬂzwg&thcdws,ﬁasmd

asgesSments charged and availabie to or benefittng only #ts members, but in no
fwexma&SS%ofth:mgularmemberslnp’ dncs,fees;zassasﬁnﬁm. i
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A copy of this Act shall be disi:iblucfi by the Union to all members of the bargaining nrit
and prospective members of the bargaining nnit so that they may fully undersiand the
procedures under thig Act and snch appeals #s may be made by them_

ARTICIE 17

MISCELLANEDUS

Any employes requiring special fraining, schooling or other special courses in order to
perform his duties shall do 50 at the cxpense of the Borough a3 long as the Borough
directs such stfendance.

Any empiovee who.is reguested by the Borough to use his personsl car m the
performarice of his work, shall receive reimbursement in the sum of twenty ceuts (0.20)
per mile to cover the cost of maintenance.

Employees who are called to serve on jury duty shall be paid as time worked and shall be
paid for such time less the amount received as pay for jury duty by the court.

The safety commitiees shall enforce the inspection of first mid kits. First aid kits shail be
carried on all workineg vehicles.

Employees shall receive ane (1) holiday which will be designated as a “foating” holiday
and the employee desirous of taking such holiday shall give adequate advance nofice to
his immoediate supervisor apd permission to take such holiday shall no be utireasonably
denied consistent with the needs of the department.

Stewards shall be considered the most senior employee for the purpose of layoff and
rehinirg. Sech senionty shall not 1ake precedence over the ability w do the available
work. In the event 2 Steward camot perform available wotk, then the Union shall be
notified, and the Union shall choose a replacernent Steward.

A labor manapernent committes consisting of ore Council member, one supenniendent
and two Union representatives shall meet ronthly to discuss Union relations amd
problems in order (o achieve a hermonious relationship and to climinate minor problems
that are oot brought 10 the prievanrce protedurs.

14



Negotiations shall take place altemnately on the Borough’s time and on the

. Inembers’ time.

There shall be a “sign infsign out™ sheet for ali D.P. W, employees when
using D.P.W. equipment, (i.e. weed Wacker, power saw, lawn mowers).
These examples are only for purpose of illustration and not by way of
limitation.

ARTICLE 18

UNIFORMS

A.  The Borough shall pay to each employee by separate check as clothing

and shoe allowance $550 per year during each year of this contract to
be paid no later than the last pay period in June

The endployees understand that these sams are the full extent of the clothing
and shoe allowance to be provided by the Borougk in each year of this
contract and employees agree to purchase the necessary reguired work
clothes even if said purchases exceed this amount.

Any employee found to not be wearing the proper work clothes while on
duty, shall be subject to disciplinary action.
ARTICLE 18

OUTSIDE EMPLOYMENT

A. It is agreed that the employces have the right to have outside employment,

except that such owtside employment shall be subordipate to the Borough’s
employment and no employes shall fail fo respond to emergency calls from the
Borough because of such outside employment.

15



Emplovess who are working at an ocoupation or assignment shall have first choice for
overtime purposes on the job he is performing at the Gme cvertime work shall be offered.
All piher overtirne shall be offered on 2 ratating basis, starfing with the semior man, and
should any employes refuse his mm on overtime, he will be bypass uatl the next tom on
the iist is offered to hHim Employees whe refuse overlime on fhree (3} comsecstive
oosasions shall go to the bottom of fhe list for all future overtime for the balance of the
Year.

Employees working more than eight {8) howrs per day or forty (40) hours per week shali
teceive time and z half as payment for such time worked. On Sonday auny time and
employee shall be called fo work, ke shall be paid double tme for the seventh
consecntive day of. wark. Shouki Sunday be the sixth day of work, ther such payment
shall be at the rxie of tims sad cne haif )

Employees on a confirmous shift, exammple Blter plant, shall be paid time and one half for |

the sixth consecutive day of work and double time fw the seventh consecative day of
work. :

Al the conclusion of two cansecutive shifts, the ernployee shall have the opticn of four
hours off without pay.

In the event that the Borough offices and/or Borough personnel are not working in
person at the Borough due to a public health emergency declaration, but the DPW
employees are required to work in person, then the DPW employees will receive
time and a half overtime pay for actual hours worked while other employees are
working remotely during the public health emergency. When the public health
emergency is lifted by any governmental entity, the overtime pay will cease in
accordance.

ARTICLE 21

FULLY-BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and final wnderstending and
sefiemnent by the parties of all bargzining issues. which were or could have been the
subject of negotiations. During the tom of this Agreement, negotiations shali not be
wnitiated with respect to any such matter, whether or not covered by this Agresment, and
whether or not within the knowledge or contsraplation of either or both partiss at the tme
segotiated or signed this Agreement, wniess both the Employer and Union mutually agree
6 the negotations concerning the specified matters.

16
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ARTICLE 22

COMMERCIAL DRIVER'S LICENSE

A. Pursuant to the duties, and job requirements of Public Works employees, such
employees shall be maintaining the applicable Commercial Driver's License in order
to operate the vehicles utilized by the DPW to carry out the functions of the DPW
(hereinafter "CDL"). Maintaining such a CDL is an essential Job function of the
DPW, and accordingly a job requirement.

B. The Borough will provide a one-time stipend of $500.00 maximum moving forward
from January 1, 2022, onward during the duration of an employee's tenure with the
DPW in which the employee may use the allotted $500.00 amount solely to be
reimbursed for obtaining a CDL. This stipend is nor to be applied retroactively, and
this stipend may only be used by each employee once during that employee's tenure
with the Borough solely to obtain a CDL. In order to use this stipend for such
reimbursement, the employee will have to furnish proof of satisfactory CDL licensure
to such employee within the designated time period as set forth herein.
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Article 23

Duration & Termination

The term of this Agreement shall be from January 1, 2022 to December 31, 2024,

IN WITNESS WHEREOF, the said parties have hereunto set their hands and seal the day and
year first above written.

Borough of Haledon

,/.
7 J P

7 ‘:rfif; ) /_fk}f"‘_
, Attest (€l AT )¢

Mayor Domenick Stampone Allan R. Susen, RMC/MMC, Clerk

Dated: Cf { J.,/ A Dated: ?/:’ff’mi

[P P

Local 74, Service Employees International Union, AFL-CIO

i 4 § 4 Z
fif § j’\_ﬂ' "f; F
By MAitim Alafiuds Aftest
ALvIin SAlcedo

fong = o D DO e e A ]
UNZoN REPLE SN TATIVE
. AT

Dated:

Attest

Dated: 7-c20 ~ A~ Dated:
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Beorough of Haledon
And
Local 74, USWU, IUJAT

i Salary Scale

As 0f 2022, all members employed by the Borough (regardless of hire date) shall receive a base
salary in accordance with the following salary guide:

2021 2022 2023 2024

1 $16.41 $16.74 $17.07 $17.41

2 $18.32 $18.69 $19.06 $19.44

3 $20.22 $20.62 $21.04 $21.46

4 $22.10 $22.54 $22.99 $23.45

5 $24.02 $24.50 $24.99 $25.49

6 $25.91 $26.43 $26.96 $27.50

7 $27.81 $28.37 $28.93 $29.51

i 8 $29.71 $30.30 $30.91 $31.53
;i 9 $31.62 $32.25 $32.90 $33.56
g 10 $33.52 $34.19 $34.87 $35.57
11 $35.42 $36.13 $36.85 $37.59

12 $37.33 $38.08 $38.84 $39.61

B
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