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AGREEMENT

A

THIS AGREEMENT entered into this ﬁ " day ofﬂ/m/fmog&

1980, by and between VENTNOR CITY, in the County of Atlantic,
a Municipal Corporation of the State of New Jersey, herein-

after called the "City", and NEW JERSEY POLICEMEN'S BENEVOLENT

ASSOCIATION, LOCAL # 97, duly appointed representative of the

Police Department of Ventnor City, hereinafter called the

"Association". 3



ARTICLE I
PURPOSE
A This Agreement is entered inteo pursuant to the pro-

vistorns of Chapter 123, Laws of 1974, (N.J. Rev. Statuts 34:
134-3.1 et seq.) of the State of New Jersey to promote and
insure harmonious relations; cooperation and understanding
betwzen the City and its employees; to provide for the resolu-
tion of legitimate grievances; to prescribe the rights and
duties of the City and its employees, all in order that public

service shall be expedited and effectuated in the best interests

of the citizens of the City of Ventnor, New Jersey.
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MANAGEMENT RIGHTS

1ty norely rétsins and reserves unto ltsell,
without limitation, all powers, rights, authority, duties and
responsibilities conicrred upon anc vested in 1t prior to the
signing of this Acgreement by the laws and Constitution of the

State of New Jersey and of the United States, including:

1. The executive management and administrative control
of the City Government and its properties and facilities and
activities of 1its employees.

2. To hire all employees, and subject to the provisions
of law, to determine their gualifications and conditions of
continued employment, or assignment, and to promote and transfer
employees.

3. To suspend, demote, discharge or take any other appro-
priate disciplinary action against any employee for good and just
cause according to law.

B. Nothing contained herein shall be construed to deny
or restrict the City of its rights, responsibilities and authority
under R.S. 40A, or anv other national, state, county ¢r local
laws or regulations, and these rights, responsibilities and author-
ities shall be limited only by the specific and express terms of
this Agreement and fhen only to the extent such specific and
express terms hereof are in conformance with the Constitution aned

laws of Wew Jersey and of the United States.
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ARTICLE TIII

ASSOCTATION RIGHTS AND PRIVILEGES

AL The City agrees tco grant time oIf without loss of

H 2ot - o “ . P . J .
gular straight tim2 pay o the alected ropres:znlaiivss o

tne Association to attend regularly scheduled meetings oi the
loczl Association. The Association shall designate and notify
the Citv immediately wupon election or appointment, who those
representatives shall be.

B. In order to receive the time off specified in Section
A, 1t is understood that the representative must give seventy-
two (72) hours notice to the Chief of Police, except in emergent
circumstances.

C. The State Delegate (or appointed alternate) of the
Association shall be granted leave from duty without loss of
regular straight time pay for all regularly scheduled meetings
of the State Association when such meetings take place at a
time when such officers are scheduled to be on duty, provided
the elected officer gives at least seventy-two (72) hours

notice to the Chief of Police, or in his absence, his designated

representative.



ARTICLE 1V

GRIEVANCE PROCEDURL

i

= The ournose nf this procedure is Lo secure, 2t the

1n:zz2% nossible level, an eqguireble sclution to the praoblems
which may arise affecting the terms and conditions of employ-
mern.z under this Agreement.

3. Nothing herein shall be construed as limiting the
right of any employee having a grievance to discuss the macter
informally with any appropriate member of the departmont.

C. A grievance 1s any disnute between the parties con-
cerning the application or intervretation of this Agrcement
or any complaint by an employee or employees as to any action
or non-action which violates any right arising from his or
their employment. The parties shall include the City, the

Association and employees of the Vetnor City Police Department.

D. The following constitutes the sole and exclusive
method for resolving grievances between the parties covered
by this Agreement, and shall be followed in its entirecty un-
less any step is waived by mutual consent:

Sren One: The azerieved or the Association

shall institute action under the provisions
hereof within five (5) calendar days

after the event giving rise to the grievance
has occurred or knowledge therecf, and an

earnest effort shall be made to settle the dif-
ferences between the aggrieved employee and

6.



Gzievance Procedure {(continued)

his shop steward through the chain of command
for the purpose of resolving the matter
informally. Such a progression through the
chain of command shall not exceed ten (10)
days. Faillure to act within said five (5)
calendar days provided to initiate tha grie-
vance shall be deemed to constitute an abandon-
ment of the grievance.

Step Two: If no agreement can:be reached
orally within five (5) calendar days of the
initial discussion with the Chief of Police,
the employee or the Association may present
the grievance in writing within five (5)
.calendar days thereafter to the Chief of
Police or his designated representative.

The written grievance at this Step shall
contain the relevant facts and a summary

of the preceding oral discussion, the
applicable Section of the contract vio-
lated, and the remedy requested by the
grievant. The Chief of Police or his
designated representative will answer

the grievance in writing within ten (10)
calendar days of receipt of the written

grievance.



Geievance Procedure (continued)

Step Three: If the Association wishes to

appeal the decision of the Chief of Police,
such appeal shall be presented in writing

to either (a) the Deputy Commissioner of
Public Safety within five (5) calendar days -
thereafter, provided that the grievance
pertains to non-budgetary matters such as
disciplinary action or other administrative
policy outside the authority of the City
Commission as defined in Title 40, Laws

of the State of New Jersey and the City
Charter, or (b) the City Commission within
five-(5) calendar days thereafter provided
the grievance pertains to monetary or budge-
‘tary matters within the scope of authority
of the City Commission so defined in Title
40, Laws of the State of New Jersey and the
City Charter. This preéentation shall in-
clude copies of all previous correspondence
relating to the matter in dispute. The

Deputy Commissioner of Public Safety or the

City Commission shall respond; in writing,
to the grievance within fifteen (15) calen-

dar days of the submission.

Step Four: If the grievance is not settled

through Steps One, Two and Three, either party



Grievance Procedure (continued)

F}

e
1

shall have the right to submit the dispute

to arbitration pursuant to the rules and reg-
ulations of the Public Employment Relations
Commission. The costs for the services of

the arbitrator shall be borne equally by the
City and the Asscociation. Any other expenses,
including but not limited to the ?resentation
of witnesses, shall be paid by the parties in-

curring same.

E. 1. The pérties may direct the arbitrator to decide,
‘as a preliminary question, if raised, whether he has jurisdiction
to hear and decide the matter in dispute. However, this does not
preclude either party from raising the question of jurisdiction,
either prior or subsefuent to the arbitration hearing, with the

proper judicial or administrative agency.

2. The arbitrator shall be bound by the provisions

of this Agreement and the Constitution and Laws of the State
of New Jersey, and be restricted to the application of the
facts presented to him involved in the grievance. The arbitra-
tor shall not have the authority to add to, modify, detract from
or alter in any way the provisions of this Agreement or any amend-
ment or supplement thereto. The decision of the arbitrator shall
be final and binding.

F. Upon prior notice to and authorization of the Mayor,
the designated Association Representatives shall be permitted
as members of the Grievance Committee to confer with employees

and the City on specific grievances in accordance with the



Urievance rrocedure (continued)

grievance procedure set forth herein during work hours of

employees, without loss of pay. Any steward or officer.of.the

o

Association employed by the City and required in the grievance
procedure to settle disputes on any arbitration, shall be re-
leased from work without loss of pay for such purposes, and
any witnesses employed by the City, reasonably required, shall
be made available during working hours without loss of pay for

purpose of disposing any grievance or arbitration matter.

G. The time limits expressed herein shall be strictly
adhered to. If any grievance has not been initiated within
the time limits specified, then the grievance shall be deemed
to have been abandoned. If any grievance is not processed to
the next succeeding step in the grievance procedure within
the time limits prescribed thereunder, then the disposition of
the grievance at the last preceding step shall be deemed to be
conclusive. If a decision is not rendered within the time
limits prescribed for decision at any step-in the grievance
procedure, then the grievance shall be deemed to have been
denied. Nothing herein shall prevent the parties from mutually
agreeing to extend or contract the time limits for processing

the grievance at any step in the grievance procedure.

10.



e ARTICLE V

DUES DEDUCTION and AGEJCY SHOP

AL The City agrees to deduct from the salaries of its
employees, subject to this Agreement, dues for the Association.
Such deductions shall be made in compliance with N.J.S.4. (R.S5.)
52:14-15.9e, as amended.

B. A check-off shall commence for each employée who
signs an authorization card, supplied by the Association and
verified by the City Treasurer during the month following the
filing of such card with the City.

C. If during the life of this Agreement there shall be
any change in the rate of membership dues, the Association shall
furnish the City written notice thirty (30) days prior to the
effective date of such change and shall furnish to the City
either new authorizations from its members showing the authorized
deduction for each employee, or an official notification on the
letterhead of the Association and signed by the President of
the Association advising of such changed deduction.

D, The Association will provide the necessary '"check-off
authorization" form and the Association will secure the signa-
tures of its members on the forms and deliver the signed forms
to the City Clerk. ‘

E.  Any such written authorization may be withdrawn at any
time by the filing of notice of such withdrawal with the City
Clerk. The filing of notice of withdrawal shall be effective
to halt deductions in accordance with N.J.S5.A, 52:14-15.9e as

amended.

11.



Dues Deduction and Agency Shop (continued)

F. The City agrees to deduct the fair share fee from
the earnings of those employees who elect not to become members
of the Association and transmit the fee to the majority represen-
tative. |

G. The deductién shall commence for each employee who
elects not to become a member of the Association during the
month following written notice from the Association of the amount
of the fair share assessment. A copy of the written notice of
the amount of the fair share assessment must also be furnished
to the New Jersey Public Employment Relations Commission.

H. The fair share fee for services rendered by the Associa-
tion shall be in an amount equal to the regular membership dﬁes,
initiation fees and assessments of the Association, less the
cost of benefits financed through the dues and available only
to members of the Association, but in no event shall the fee
exceed eighty-five (85%) per cent of the regular membership dues,
fees and assessments.

I. The sum representing the fair share fee shall not -
reflect the costs of financial support of political causes or
candidates, except to the extent that it is necessary for the
Association to engage in lobbying activity designed to foster
its policy goals in collective negotiations and contract adminis-
tration, and to secure for the employees it represents advances
in wages, hours and other cénditions of employment which ordinarily
cannot be secured through collective negotiations with the City.

J. Prior to January lst and July 3lst of each year, the



£l
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Dues Deduction and Agency Shop (continued)

Associlation shall provide advance written notice to the New
Jersey Public Employment Relations Commission, the City and

to all employees within the unit, the information necessary to
compute the fair share fee for services enumerated above.

K. The Association shall establish and maintain a prbcedure
whereby ény employee can challenge the assessment as computed by
the Association. This appeal procedure shall in no way involve
the City or require the City to take any action other than to
hold the fee in éscrow pending resolution of the appeal.

I The Association shall indemnify, defend and save the
City harmless against any and all claims, demands, suits or
other forms of liability that shall arise out of or by reason of
action taken by the City in reliance upon salary deduction authori-
zation cards or the fair share assessment information as furnished
by the Association to the City, or in reliance upon the official
notifcation on the letterhead of the Association.and signed by
the President of the Association, advising of such changed deduc-

tion.

13.



ARTICLE VI

EMPLOYEE REPRESENTATIVE

Al Majority Representative:

1. The City hereby recognizes the Association as the
sole and exclusive negotiating agent and representative for
all full-time Patrolmen, Selc'(c_geantsj,l Detectives, Lieutenants
and Captains employed in the Ventnor City Police Department,
but excluding all other personnel employed in the Ventnor City
Police Department and all other City employees.

LI The title "Policeman', "Police Officer”, or
"employee" shall be used interchangeably and shall be defined to
include the plural as well as the singular and to include males
and females, uniformed members and non-uniformed members

assigned to plain clothes.

B. Stewards:
i s For the duration of this Agreement, the Associa-
tion has appointed the President of the Association as the Steward

and he shall enjoy all rights and privileges thereto.

2. If for any.reason the President shall be unable
to complete the Stewardship, the Association shall appoint a suc-

cessor from within the Department.

3. The President shall be permitted time off from his
regular schedule to attend negotiating sessions and regularly
scheduled meetings of the Association, provided seventy-two (72)

hours prior notice is given to the Shift Commander,

4.



ARTICLE VITI

NEGOTIATIONS PROCEDURE

AL The parties agree to zsnter into collective negotia-
tions over a succéessor Agreement in accordance with the New
Jersey Employer-Employee relations Act in good faith and
effort to reach agreement on all negotiable matters concern-
ing the terms and conditions of employment of the City employees
included in Article I.

B. | Such negotiationrshall begin not later than September
15 of the calendar year in which this Agreement expires.

C. Any'Agreement 50 negotiated shall apply to all
employees included in Article I, be reduced to writing, and
be signed by authorized representatives of the City of Ventnor
City and the members of the Association.

D. The City agrees that there shall be no change in
the negotiable terms and conditions of employment during the
lifetime of this Agreement, except through negotiations between
the parties.

E. Whenever any representative of the Association or
any employee is mutually écheduled by the parties to partici-
pate during the employee's scheduled working hours in
negotiations, conférences or meetings, he shali suffer no

loss in pay or other fringe benefits.

15.



ARTICLE VIII

BULLETIN BOARL

A The Association shall have the use of the bulletin
board locaged in the Police Department Headqﬁarters for the
poscing of notices relating to meetings and official business
of the Association only.

B. Only material authorized by the signature of the
Association President, steward or alternate shall be permitted
to be posted on said bulletin board. The City may have removed
from the bulletin board any material which does not conform with

the intent of the above provisions of this Article.

16.



ARTICLE Tx

MUTUAL COOPERATION PLEDGE

A.  The Association agrees not to engage in any strike
or participate In any stoppage or cessation of work in any
form or for any cause, nor will the Association in any manner

coerce, order, participate in, or condone any strike or other

work stoppage.

17.



~ARTICLE X
HOURS OF WORK

Al The present working hours shall be continued in
effect for all members of the Police Department of the City
of Ventnor City, which is a forty (40) hour per week work

week .

18.



ARTICLE XI

SALARIES

4

to be paid the followingvemployees of the City shall be as fol-

lows:
Classification Base Salary
PATROLMAN
Temporary and first year of service $12,550.00
Starting second year of service $14,050.00
Starting third year of service $15,650.00
Starting fourth of year of service $17,750.00
PATROLMAN (Assigned Detective) - $18,550.00
SERGEANT $18,550.00
'SERGEANT (Assigned Detective) $19,450.00
| G | (- ANT $19,450.00
. 2 iIEUTENANT (Assigned Detective) $20,450.00
CAPTAIN $20,450.00
B. Commencing January 1, 1982, the annual base salaries

to be paid the following employees of the City shall be as fol-

lows:

Classification

PATROLMAN

Temporary and first year of service
Starting second year of service
Starting third vear of service

%ATROLMAN (Assigned Detective)

jﬂ/"if”ﬁy SERGEANT
_.; (Assigned Detective)

A Commencing January 1, 1981, the annual base salaries

Base Salary

$13,800.
$15,600.
$19,100.
$§20,000.
$20,000.
$21,000.

$21,000.

00
00
00
00
00
00

00



Salaries (continued)

-~

'LIEUTENANT (Assigned Detective) $22,100.00
CAPTAIN $22,100.00
C. Commencing January 1, 1983, the annual base salaries

to be paid the following employees of the City shall be as fol-

lows:
Classification Base Salary

PATROLMAN |

Temporary and first year of service $14,200.00
Starting second year of service $16,200.00
Starting third year of service , $20,700.00
PATROLMAN (Assigned Detective) $21,700.00
SERGEANT $21,700.00
SERGEANT (Assigned Detective) $22,800.00
LIEUTENANT ' $22,800.00
LIEUTENANT (Assigned Detective) $24,000.00
CAPTAIN $24,000.00
D. Salary levels and seniority shall be based upon the

date of appointment.

20.



ARTICLE XIT

LONGEVITY
A Each Officer listed in‘Article X1 shall be paid in
addition to and together with his annual base salary. Additiomal
compensation based upon the length of his service in the Ventnor

City Police Department is fixed and determined by the following

scheduled:
Years of Service ~ Longevity Payment
Five (5) years ' : Two (2%) pexcent
Ten (10) years Four (47%) percent
Fifteen (15) vears ' Six (6%) percent
Twenty (20) years Eight (8%) percent
Twenty-four (24) years Ten (107%) percent
or more

B. The aforesaid longevity payments shall be paid in equal,

bi-weekly installments, together with, and in addition to, the
employee's base saléry.

C. In computing overtime pay and vacation pay and any
other pay rates set forth in this Agreement, the basic pay of
any Officer shall include his base plus his longevity.

C. Longevity pay shall be computed from the anniversary

date of the Officer's appointment by the City.

21.



ARTICLE XITI

OVERTIME

A,  Overtime shall consist of all hours worked in
excess of forty (40) hours in a week.

B. All employees covered by this Agreement shall, in
addition to their salary, be paid time and one-half (1 1/2)
at their hourly rate of pay, computed on the basis of a forty
(40) hour week. The employee shall havé the option of receiv-
ing a payment for his overtime or in the alternative, com-
pensatory time off. 1In the event the employee determines to
receive payment, then all overtime payments shall be paid on
the last pay day in November. For overtime accumulated bet-
ween November 1, énd December 31, payment shall be made the
last pay day in January of the year following said overtime.
The maximum payment for overtime will be six hundred ($600.00)
dollars. per year.

C. In the case of detectives who on numerous occasions
work a greater amount of overtime than a Patrolman, they shall
have the right to discuss with the City the City's ability to
pay more in the way of ovértime compensation to them, than here-
inbefore stated in this Article.

D. If an employee is recalled to duty, he shall receive
a minimum guarantee of two (2) hours compensation at the over-
time rate, provided said recall duty is not contiguous with the
employee's normal shift. The City shall have the right to re-

tain the employee on duty for the minimum time period.

22.



ARTICLE XIV

HOLIDAYS
A Eifective January 1, 1981, all erployees covered

by this Agreement shall receive the following eight (8) holi-

Jdays
New Year's Day Thanksgiving Day
Easter Sunday Christmas Day
Julv 4th President's Day
Labor Day Columbus Day
B. Effective January 1, 1982, all empioyees covered

e

by this Agreement snall receive the following nine (9) holi-

days

New Year's Day Thanksgiving Dav

Easter Sunday Christmas Day

July 4th President's Day

Labor Day Columbus Day

General Zlection Day

C. All emplovees covered by this Agreemant shall receive
tne naid holidays listed in Sections A and B above. These holi-
davs iy pe teken et any time during the calendar veor at the
Leoclia oD mhz ramspeenive velizlocovrmanders . coan o the

conlovee has worked during any of these aforesa’d nolidars.  é&n
crmoloeyes shall be considered as having workéd on a holidar i he

is scheduled £o work and reports fZor worx in anv ol the shilos

with rmours betwoen midnight and midnilghz on the dav that said



Holidays (continued)

i

of the afore-mentioned holidays. Employees will not be recalled

from holidays except in emergencies.

24,



ARTICLE XV

PERSONAL DAYS

Al All employees shall enioy two (2) narsonal days per

PR 1., ~
Lo DEe Taxken a

.

theiy option, providing their absence does

year,

not incerfere with the manpower needs of the Department.

25.



ARTICLE XvI

VACATIONS

AL An emplovee in his first full year of service, shall

bz entitled to cne (1) working day of wvacation

I 1

for each month

1

0f zervice. Thereafiter, he shall be entitled to two (2) work-
ing days vacation for every month of service, or as otherwise
determined by the schedule in paragraph B.

B. Vacation leave for members shall be determined by

the following schedule:

Patrolman (after 12 months 24 working days
of service)
Assigned Detective Bureau 26 working days
Sergeant 26 working days
Detective Sergeant 29 working days
Lieutenant 29 working days
Detective Lieutenant 30 working days
Captein 30 working days

Members shall not be recalled to duty while on vacation,

except in emergencies,

26.



ARTICLE XVIT

COLLEGE INCENTIVE PROGRAM

A, The City hereinafter agrees to reimburse employees
who are in attendance at. an accredited educaticnoal faciliicy
that provides either a Bachelors Degree or an Associates
Degree for their cost expended for tuition for said courses
and their cost incurred for books related to the taking of
said courses.

B. Those employees who prior to January 1, 1978 had
received credits for academic courses taken following appoint-
ment to the Police Department and who were in fact receiving a
college allowance shall continue to receive a college allowance
in the amount of $7.50 per year for each credit so received
from their appointment date to the Police Department of the
City of Ventnor. This credit allowance applies only in a
retroactive manner and in no way applied prospectively to
employees of the Police Department of the City of Ventnor who
receive credit for courses taken in any institution that

qualifies under the aforegoing definition,

27.



ARTICLE XVIITI

HOSPITALIZATION INSURANCE

W\

A The City agrees to continue to nrovide the New Jersey
Blue Cross and Blue Shield "1420" Plan with Rider "J" for all
employees covered by this Agreement, at the City's expense.

B. The City agrees to continue to provide Major Medical
Insurance at the City's expense.

C. The City agrees to continue the life insurance policy
now 1in éffect at the City's expense.

D. The Blue Cross and Blue Shield, Rider "J'" and Major
Medical Insurance will be the family type plan at a minimum
as the plan now in effect, but not restricted to that plan.

E. The City has the right to consider a change in insurance
carriers, but sald change must be mutually agreed updn by the City

and the Association.

28.



ARTICLE XIX

SICK LEAVE

*

AL Sick ieave is hereby defined to mean absence from
post or duty by an employee because of accident, illness,
exposure to contagious disease, injury, attendance upon a
member of the employee’s immediate family seriously ill
requiring the care and attendance of such employee.

B. The term "immediate family"” shall include father,
mother, father-in-law, mother-in-law, grandparents, sister,
brother, spouse, child, foster child, brother-in-law and
sister~-in-law of any employee and any relatives residing in

his household.

C. A certificate of a reputable physician in attendance
shall be required as proof of need of the employees’' leave
after three (3) consecutive days sick leave or leave in atten-
dance of a member of the employee's family or after ten (10)
days sick leave in any one (1) year or after ten (10) days
leave while in attendance of a member of the employee's family
in any one (1) year.

D. Sick leave shall accrue for regular full-time Police
Officers at the rate of one (1) day per month during the first
calendar year of employment and fifteen (15) working days in
every calendar year of employment thereafter, and shall accumulate

from year to year, to be used as needed.

29.



Sick Leave {continued)

E. I1f an Officer is absent from work for reasons that
entirle him to sick leave, the Chief of Folice or his designated

~ssantative shall be notified as early as possible, but no

[
]

a

)-J
n

ter rthan two (2) hours prior to the start of the scnedulec
work shift from which he is absent, except in case of emergency

or sudden illness.

F. The City shall not require any of its employees
covered by this Agreement who may be disabled either through
illness or injury as a result of or_arisingﬂfrom his respective
employment to utilize the sick leave accumulated under this
Section which procedure is in accordance with the Workmen

Compensation laws of the State of New Jersey.

30.



ARTICLE XX

TERMINAL LEAVE

AL Upon an employee's retirement, death or on honcrable
termination of employment, said empiovee shail be compensated
for his accumulated sick leave computed on his daily rate of
pay for the year immediately preceding said termination and
shall receive one (1) days rate of pay for each three (3) days
of accumulated sick leave, with a maximum payment for accumulated
sick leave upon said termination in the amcunt of six thousand

($6,000.00) dollars.

31.



ARTICLE ¥XI
FUNERAL LEAVE

AL In the event ¢f death in the emplovee's immediate
family, the emplovee shall be granted time off without loss
of pay from the day of death up to and including the day of
the funeral, but in no event to exceed four (4) working days.

8. The term "immediate family" shall include father,
mother, father-in-law, mother-in-law, grandparents, sister,
brother, spouse, child, foster child, brother-in-law and sister-
in-law of an employee and any relatives residing in his house-
hold.

C. -Funeral leave may, at the sole discretion of the
Chief of Police, be extended beyond the four (4) working day
period either without pav or chargeable against the employee's
sick leave. Said option of taking the day without wav or
chargeable against the employee's sick leave shall be at the

discretion of the employee.

D. Funeral leave shall not constitute sick leave and
shall not be deducted from the employee's annual sick leave or

vacation leave, except as provided in Section C, above.

32.



ARTICLE XXII

INJURY LEAVE

AL Injury leave shall be granted with full pay to
employees disabled through injury or illness as a result of
or arising frow their respective employment. Any amount of
salary or wages paid or payable to employees because of such
leave shall be reduced by the amount of Workman's Compensation
awarded under Chapter 15, Title 34 of the Revised Statutes
paid for disability because of said illness or injury requir-
ing such leave. |

B. City reserves the right to require an employee who
claims injury or disability through or as a result of his
employment to undergo an examination by physician for said
City to determine the ability of said employee to return to
duty. If physician of City deems employee capable to return
to d&ty, but employee disagrees with findings by said physician,
then in that event the employee may seek an opinion from his
own physician as to his capabilities to return to duty with
the employee bearing the cost of said medical examination., If
the employee'’s physician agrees with the physician of the City,
then in that event the employee shall return to duty; howefer,
if in fact the physicién of the employee disagrees with the
physician of the City and renders an opinion that employee is
incapable of returning to work, then a third physician, who is
nutually agreed upon by the parties shall be selected to render

his opinion as to the ability and capability of the employee
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Injury Leave (continued)

to return to work and based on the determination by that
phygician if the ewmployee is capable of returning to work
then the employee bears the cost of the examination, but if
the employee is not capable of returning to work, the City

shall bear the cost of that ewxamination.
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ARTICLE XXIIT

MILITARY LEAVE

Military Leave shall be granted pursuant to State

daral Statutes Regulations.
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ARTICLE XXIV

EQUIPMENT

AL The City and the PBA both agree that the safety

e emplove=s and the public are essenfial in providing

~

9]

and maintaining adequate service to the residents of the
City of Ventnor. In this regard all equipment shall be
maintained by the City in proper working condition. Any
equipment not in proper working condition shall be repaired
or replaced as soon as possible by the City.

B. All employees of the Ventnor City Police Department
required to carry a revolver shall be supplied with a servic-
able revolver by the City. Once the revolver is supplied to
the employee, then it will be the responsibility of the employee
to continue to provide normal maintenance for said weapon.

C. Except in unforeseen circumstances, the City shall

provide each on-duty Officer with an operating portable radio.
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ARTICLE XXV

UNIFORIMS

AL Upon permanent employment, each employee shall be

urnished wich the following uniform comnonents:

1. Winter Uniform

(1)
(1)
(1)
(2)
(4)
(2)

Winter Outer Jacket

Winter Hat with Peak
Winter Hat (Hunter Style)
Pair of Winter Weight Pants
Long Sleeve Shirts

Ties

2. Summer Uniform

(1)
(4)
(2)

Summer Hat
Short Sleeved Shirts

Pair of Summer Weight Pants

3. Miscellaneous

(1)
(1)
(1)
(1)
(1)

Rain Coat

Rain Hat Cover

Pair Rubber Boots

Pair Shoes

Sett of Leather Gear including Belt, Holster,
Handcuff Case, Nightstick Holder, Bullet

Dump Pouch, Badge, and I.D. Name Plate.
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Uniforms (continued)

B. Annually, all Officers shall receive replacements
for uniform compenents that are no longer serviceable.

C. If during the performance of their duties, any
Officer damages a uniform or civilian clothing, he shall
have the right té submit the repair costs to the City for
reimbursement. Personal effects damaged during the per-
formance of duty shall be repaired or replaced by the City,
at the sole discretion of the Chief of Police.

D. The City agrees to reimburse non-uniformed personnel
for clothing up to three hundred fifty ($350.00) dollars per

year upon presentation of receipts.
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ARTICLE XXVI

SCHOOLS

AL A1l members covered under this Agreement who
atrend any Police School, or training school, shall be
provided transportation, or be reimbursed at the rate of
twentv (20¢) cents per mile, plus tolls.

B. When the Chief receives notice of avialability
of police schools, trainihg schools, the Chief shall post
a notice advising all members of the availability for said

schools or seminars.
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ARTICLE XXVII
EGAL AID

AL The City shall continue its present false arrest

o

coverage through Lts existing plenket policy.

e8]

The City will provide legal aid to all personnel
covered by this Agreement, pursuant to the applicable Statutes

of the State of New Jersey.
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ARTICLE XXVIII

GUN RANGE

AL The City agrees to supply employees with the necessary
rounds oi ammunition for initial qualification and/or police
academy training.

B. The City agrees td supply up to seven hundred (700)
rounds of ammunition per employee per year as needed by the

employee to practice and re-qualify in marksmanship.

C. All practice rounds shall be factory loaded wad
cutters.
D. The City shall supply all necessary targets to the

gun range in the City of Ventnor City to permit employees of
the Police Department of said City to qualify as required in

Section B of this Article.
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ARTICLE XXIX

K-9 ls

The City agrees to continue to pay for all veter-

food, and grooming supply bills.
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ARTICLE XXX

MEAL PERIOD/BREAKS

AL Every employee covered by this Agreement shall
receive a forty-five (45) minute meal period for each shifc

worked and two fifteen (15) minute breaks for each shifc.
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ARTICLE XXXI

OQUTSIDE EMPLOYMENT

AL Employees shall be entitled to engage in any lawiul
activicy and obrain ary lawful work while oIff-duty. providing
same does not conflict with his responsibilities as a Police
Officer.

B. No Police Officer planning to or engaging in out-
side employment during the off-duty hours shall be permitted

to wear the regulation City uniform.
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ARTICLE XXXIIL

NON-DISCRIMINATION

A, The Cityv and the Association agree that there shall
be no discrimination against any Police Officer because of
race, creed, color, religion, sex, national origin or politi-
cal affiliation.

B. The City and the Association agree that all Police
Officers covered under this Agreement have the right without
fear of penalty or reprisal to form, join, and assist any
employee organization or to refrain from any such activity.
There shall be no discrimination by the City or the Associa-
tion against any Officer because of the Officer's membership
or non-membership or activity or non-activity in the Associa-

tion.
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ARTICLE XXXIII

RETENTICN OF BENEFITS

AL Except as otherwise provided herein, all rights,
privileges and benefits which Officers have heretofore
enjoved and are presently enjoying, shall be maintained and
continued by the City during the term of this Agreement at
not less than the highest standards in effect at the
ccmmencement of these negotiations resulting in this Agree-
ment.

B. The provisions of all Municipal Ordinances and
Resclutions, except as specifically modified hereto, shall
remain in full force and effect during the term of this
Agreement and shall be incorporated in this Agreement as

if set forth herein at length.
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ARTICLE XXXIV
FULLY-BARGAINED AGREEMENT
A This Agreement represents and incorporates the
complete and final understanding end seirlement by the
parties of all bargainable issues which were or could have
been thne subject of negotiaticns. During the term of this

Agreement, neither party will be required to negotiate with

respect to any such matter, whether or not covered by this
Agreement, and whether or not within the knowledge or contem-

plation of either or both parties at the time they negotiated

or signed this Agreement.
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ARTICLE XXXV

SAVINGS CLAUSE

R +
1 . 1
i : !

e
{0
0

{1,

dezined separable from each and every othar clause o©

AL
H
I$8]

mant to the extent that in the event any clause or clauses shall
be finally determined to be in violation of any law, thén in

such event, such clause, or clauses, only to the extent that

any may be so in violation shall be deewmed of no forvce and effect
and unenforceable without impairing the validity and enforce-
ability of the rest of the Agreement, including any_and all
provisions on the rewainder of any clause, sentence-or para-~

graph in which offending language may appear.

43,



ARTICLE XXXVI

DURATION OF AGREEMENT

AL This Agreement shall be in full force and effect
as of January 1, 1981, and shall remain in effect to and
including December 31, 1983, without any reopening date.
This Agreement shall continue in full force and ef
year to year thereafter, until one party or the otucr g.ves
notice, in writing, no sooner than one hundred fifty (150)
nor no later than one hundred twenty (120) days prior to the
expiration of this Agreement of a desire to change, modify or
terminate this Agreement.

IN WITNESS WHEREOF, the parties have hereunto set their

hands and seals at the City of Ventnor City, New Jersey, on this

ﬁ%zz; day of ;%%nua¢xuﬂa&) 1980,

NEW JERSEY POLICEMEN'S
BENEVOLENT ASSOCIATION

CITY OF VENTNOR CITY LOCAL #97
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