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ARTICLE I
RECOGNITION

A, The Ocean County Vocational Board of Education, having recelved
a certified membership list of OCVTA, hereby recognizes said
Associatlon as the exclusive and sole representative for collective
negotiations concerning the terms and conditions of employment
beginning July 1, 1975 and ending June 30, 1976 for the following
classes of employees:

All certified teaching persornel under contract including
department heads and personnel on maternity leave

but exeluding:

Administrators

Supervisors

Scuool Psychologists

Office and Clerical

Cuciodial, Maintenance
Cafeteria employees
Transportation employees

Per diem substitutes

Part time and hourly employeas
Emplovees of special programs paid in whole or part by
Federal, State or County funds

B. Definition: The term "Teachers”, when used hereipafter in this
agreement, shall refér to all professiormal employees represented by
the Acsociation in the negotiating unit as defined above.

ARTICLE IT
NEGOTIATICN PROCEDURE

A. In accordance with Chapter 303, Public Law, 1%68, the parties
agree to enter into negotiations in a good-faith effort to reach
agreement concerning the terms snd conditions of employment.

B. LRepresentatives of the Board and the Association shall begin
nepotiations during the moath of Octuber.

C. UHegotiation meetings shall be held at reasonable times at

which facts, opinions, proposals, and counterproposals will be
exchanged freely In an effort to reach mutual understanding in
agreement.,

D. The parties also agree that during the period of negotiations
the only publicity acecorded the negotiations by the parties will
consist of a joint press release or, in the event the parties

are unable to agree upon wording, a joint press release stating
that "No progress has been made".
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E. This apgreement incorporates the entire understanding of
the partles on matters which were or could have been the
gubject of negotiation. During the term of this agreement,
nelther party shall be required to negotiate with respect

to any such matter whether or not covered hy this agreement
and whether or not within the knowledge or contemplation of
either or both of the parties at the time they nepotiated or
executed this agreement.

F. Except as this agreenent shall hereinafter provide, all
terms and conditions of employment applicable on the effective
date of this agreement shall remain in full Eorce and effect
except that proposed new rules or modifications of existing
rules governing working conditions shall be negotiated with

the majority representative before they are established.

G. This agreement shzall not be modified in whole or in part
by the parties except by an instrument in writing duly
executed by both parties.

ARTICLE IXI
GRIEVAKNCE PROCEDURE

A "grievance”" 1s defined as a complaint by any teacher that
there has been an unjust application, interpretation, or
decision affecting the termec and conditions of employment of
said teacher as provided for by this agreement.

Any apgzrieved person may De represented at all stages of the
grievance procedure by himself, or, at his option, by a repre-
sentative selected or approved by the Association. All documents,
commur.ications and records dealins with the processing of a
grievance shall be filed in a separate grilevance file and shall
not be kept iu the personnsl file of any of the participants.

The Board and the Association shall assure the individual freedonm
from restraint, interference, coercion, discrimination, or
reprisal in presenting his appeal with respect to his personal
grievances.

The term "grievance™” and procedvure ralative thercto, shall not

be decmed applicable in the following instances:
(2} 7The failure or refusal of the Beoard to renew a contract
of a non~tenure teacher. In the specific case of the nen-
teaure teacher who does not recelve a new contract, the Board
need not glve written reasons for its decilsion.

(b} Any matter for which a method of review is pre-
scribed by law or any rule or regulation of the State
Commissioner of Education such as, but not limired to,
questions on tenure, increment denial, or suspension.

{¢)} A complaint by any certificated personnel occcasioncd
by appointment {0 or lack of appointment to, retenticn in
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or lack of ratention in, any position for which tenure
is either not possiole or not required.

{d} In matters involving the sole and unlimited dis-~
cretlon of the Board.

{2} A complaint Ly a teacher occcasioned by the withhelding
of a salary increase or incraement.

A grievance, to he considered under this procedure, must be
initiated in writing by the teacher withic ten (10) calendar
days from the time when the teacher knew oir should know of its
cecurrence.

Procedure!

1. {(a) Failure at any step of this procedure to communicata
the decision on a grievance within the specified time limits
shall permit the aggrieved teacher to proceed teo the next
step., Failure at any step of this procedure to appeal a
grievance to the wext step within the specified time limits
shall be deemed to be scceptance by the aggrieved of the
decision rendered at that step.

(b) It is understood that all teschers, including the
grievant, shall, during and notwithstanding the peundency of
any grievance, continue to observe all assignments and applicable
rules and regulations of the Joard until such grievance and any
effect thereof shall have beoen fully determined.

2. Any teacher who hos a grievance shall discuss it £irst with
his principal {and immadiate superior or department head, if
applicable) in an attempt to resclve the matter informally

at that level.

3. If, as a result of the discussion, the matter is not
resolved to the satisfaction of the teacher, he shall within
five (5} school days, set forth his grievance in wilting to
the principal specifying:

{a) The narure of the grievance

(%) The results of previous diceussions

(¢} His dissatigfaction with decisions previcusly

rendered
The principal shall ccumunicate his decision to the teacher in
writing within three (3) school days of receipt of the written
grievance.

4. The teacher, no later than five (5) school days after rouolpt
of the primcipal’s decision, may appeal the principal’s dacision
to the supevintendent of gschoals.

The appeal to the superintendent must be made in writiag
reciting the matter submitted to the principal as specifiegd
ghove ond his or her dissatisfaction with decisions previously
rendered. The superintendent shall attempt to resolve the
matcer as guickly as possible Lut within a pericd not to
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exceed ten (10)school days. The Superintendent shall communicate his
decision in writing to the teacher and the Principal.

3. If the grievance is not resolved to the teacher's satisfaction, he,

no later than five (5) school days after receipt of the Superintendent’s
decislon, may request a review by the Board of Education. The request
shal) be submitted in writing through the Superintendent of Schools whe
shall attach all related papers and forward the request to the Poard. The
Board, or a committee thereof, shall, within thirty (30) calendar days or
receipt of the grievance by the Board, review the grievance and nay hold

a hearing with the teacher.

6. 1In the event the Board is unable to resolve the grievance to the

mutual satisfaction of both parties within ten (10) days after review, tha
matter may be submitted to the Advisory Committee within thirty (30} days
after the request of either party to the other and with concurrence cf both.
The Advisory Committee shall be made up as follows: The Beoard will name
one advisor and the Association willl name another. A third member, who
shall be chairman, shall be mutually selected from a list of five (5) names
obtained from the AAA.

The Advisory Committee shall report recommsndations for settlement within
fifteen (15) days. The recommendation of the Advisory Committee shall be
submitted to and utilized by the Board and the Association in an attempt to
arrive at a final mutually acceptahle determination. The costs of establish-
ing such an Advisory Committee shall be shared equally between the Board of
Education and the Teachers Association.

ARTICLE IV
TEACHER RIGHYS

A, Pursuant to Chapter 303, Public Laws, 1968, public employees included in
the negotiating unit hawve, and shall be protected in the exercise of the
right, freely and without fear of penalty or reprisal, to form, join, and
assist any employee organization or refrain from any such activity. As a
duly selected body exercising governmmental powers under cover of law of the
State of New Jersey, the Board undertakes and agrees that it shall not
directly or indirectly disecourage or deprive or coerce any teacher in the
enjoyment of any rights conferrved by Chanter 303, Public Laws, 1968, or other
laws of New Jersey, or the Consitution of New Jersey and the United States.

B, Whenever any teacher is required to appear before the Board or committee
or members thereof coucerning any matter in his office, position, or
employment, or the salary or any increments pertaining to, then he shall be
given pricr written notice of the reasons for such meeting or interview and
ehall be entitled to have a person of his own choosing to advise and repre-
sent him during such meeting or interview.

ARTICLE V
ASSQCIATION RIGHTS AND PRIVILEGES

Representatives of the Association, the New Jersey Education Association, and
the Hational Rducation Association shall be permitted to transact official Asso-
ciaticn business with intdividual teachers on school property after school hours
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provided that prior approval is obtained from the school
principal on each occasion, and that it will not interfere
with or interrupt normal school operations.

The Association, {ts representatives, and cormittees, shall

meet and conduct 1ts business on non-school time, unless other-
wise approved by the administration. The privilepe of use of

any part of school building facllities and rooms shall be

governed by the needs of the educational program and use of

the facility at the time of the request upon authority and
approval of the Board of Education as delegated to the building
principal or superintendent. Any costs lncurred above normal
usage feor maintenance, operation, or custodial care shall be borne
by thes Association.

The Asscciation shall recognize that school facilitles, equip~
ment, and gupplies, are the property of the people in the
district with legal custodial responsibility vested in the
Board of Education. Legal accountability mandates that general
use of school district property be upon expressed authorization
by the Board of Educatioun, or as delegated by the Board to

its administrative representatives.

Where available, and consistent with the educational program,
and common practice, the Association shall have in each school
building the use of a bulletin board in each faculty lounge.

In the ahove listed location, where one board is available,

the use shall he shared in common with the needs of the
educatlional program, as mutually acvrived at with the buildiagp
principal. Copies of all material to be posted on such bulletin
boards shall be given to the building principal for approval.
Materials to be posted shall not contain anything political or
controversial.

The Association shall be permitted to use the teacher mail
bozxes for communication with its members, for the transaction
of its business, with the limitation that such use does not
interfere with the primary purpose of such facilityv. C(opies of
all material to be placed in mall boxes shall be given to the
buildiag principal for approval., Such material shall not
contailn anythinp political or controversial.

The Board retains the right to Immediately cancel the
provisions of the sections dealing with "Bulletin Boards"
and 'Mail Boxes" for any viclation thereof.

ARTICLE VI
SCHOCL CALTHDAR

The authority for establishing, adopting and approving
deviation from the school calendar is vested in the Board
of Cducation. The Association will be notified of any change.
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ARTICLE VIT
TEACILEG HOURS AND
TEACHING LOAD

1. Teachers shall Indicate their presence for duty by initialing
the appropriate argrival and departure columns of the faculty
rostey.,

2., Any teacher employed in both a worning and afternocon session
shall be entitled to a duty free lunch period during the hours
normally used for lunch periods in the school day. Such duty free
lunch period shall be not less than thirty (30) minutes.

3. Teachers may leave the building without requesting permission
during their scheduled duty free lunch periods after notifying
principal's office.

4. Teachers may be required to remain after the end of the regular
work day without additrional compensation for the purpose of attending
general staff, school faculty, or other professional meetings four
days a month. The limitation on number of meetings shall not apply
to individual committee or study meetings.

5. An Association representative may speak to the teachers at any
faculty meeting at the conclusion of the meeting with the approval
of the principal.

It is recognized Ly the parties that the principle of the forty (40)
hour normal work week cannot be interpreted literally. Nothing
contained herein prohibits or limitc the right of the administration/
superintendent from assigning the extra duties normally associared
with the teaching profession, and consistent with this agreement.

ARTICLE VIITIT
NOM-TEACHING DUTLES

A teacher who used his or her personal car for school purposes,
approved by the Superintendent, will be reimbursed at the current
rate per mile approved by the Board,

SRTTOLE 1X
TEACHER EMPLOYMENT

A. As provided by New Jersey Statutes 18A:29-9: "Whenever a person
shall hereafter asccept office, position or employment as a teacher
in any school distyict of this State, his initial place on thes
salary schedule shall be at such point as may be apreed upon by the
teacher and the employing Board of Education."”

B. Credit for military services shall be as determined by N.J.S5.4.
Title 18A:29-11.



C. The withholding of incraments for inefficiency or other
good cause shall be as provided in the Wew Jersey Statutes
184:29-14, and decisions of the Commissioner and/for courts
of New Jersey interpreting the said statutes,

b, Tenure and non-tcuure teachers shall be given written
notice of their contract and salary status not later than
April 30th, providing a master contract has been negotiated
by that time.

ARTICLE ¥
SALARTES

A. The salaries of all teachers covered by this Agreement
are based on the salary schedule which is attached hereto
and made a part hereof.

B. Teachers shall be paid in semi-monthly installmencs basad
on the terms of their individual contract.

C. W%hen a pay day falls on or during a school holiday,
vacation or weekend, teachers shall receive thelr pay checks
on the last previous working day.

D. Teachers shall receive their final checks on the
last working day in June, nrovided all lepgal requirements
have teen met and information found to be accurste,

ARTICLE XI
TOATHER ASSTONMENWT

A, Placement and assigrment are made with the primary concern
for the needs of students within the framework of experience,
background, competency, certification, and interest of the
teacher.

B. A notlce announcing impending vacancies In all teaching
positions will be posted in cach school for five (5) days
rior to filling any such vacancy.

C. In filling a vecancy from within the negotiation vnit, the
Board agrees to consider the professional backgrouand and
attainments of all applicants, the length of time each has been
in the school system and other rslative factors. The Board
retains its authority and prerogative to hire staff from ocutside
the system as required.
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ARTICLE XII
PROMOTIQONS

A. A teacher may apply for any position at any iime. Such applications
should be in writing addressed to the Superintendent of Schools. Applica-
tions will be considered should such vacancy occur, either during the school
year or during the summer. This application should be renewed annually.

All applicants from within the system shall be given the opportunity of a
formal interview with the Superintendent of Schools before the appointments
are finalized,

B. In filling promotional vacancies to administrative positions, the Board
shall consider the professional qualifications, requirements, background,
attainments, and other relevant factors, including service in the school
district, as well as applicants from outside the school district. The Board
declares its support of filling vacancies including supervisary positions
from within the teaching staff, etc. The parties recognize, however, that
the £illing of vacancies at the supervisory and administrative levels and
the filling of newly created supervisory and administrative positions is a
prerogative of the Board, and the decision of the Board with respect to

such matters shall be final.

€. PNotices of vacancies of promotional nature shall be posted for five school
days. During the summer time, notification of such vacancies will be
forwarded to the secretary of the Association.

ARTICIE XT1I
TEACHER GVALUATION

A. The Associaticn recognizes that It is the responsibility of the Eoard and
the administration to establish a program for teacher evaluations,

Evaluation of teachers will be conducted professionally, openly and with full
knowledge of the teacher. All class visits and evaluation reports will be
reviewed in a conference between the teacher and the person making the report.
All such yeports will be signed by the teacher indicating that he has seen it
and discussed 1it. Signing the report in no way Indicates agreement with its
content.

ARTICLE X1V
TEACHER FACILITIES

A, Each school will have where practical and possible, the following
facilities:

1. Space in each classroom in which the perwanent-based
teacher may store instructional materials and supplies.

2, Free off-street parking facilities.
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3. Closet space for teachers to store coats, over-
shoes,

4, Adequate chalkboard space in every classroom.

5. An appropriately furnished room reserved for the exclusive
use of teachers as a combination faculty-work area lounge. Although
teachers shall be expected Lo exercise reasonable care in maintainiog
the appearance and cleanliness of said lounge, it shall be regularly
cleaned by the school's custodial staff,

ARTICLE XV
TEACHER ADMINISTRATION LIAISON

Individual school principals shall meet with Association representatlves
from that individual school building, normally once a month. The Agso-
ciation and the principal shall agree on a caleandar of meetings. These
meetings shall in no way disrupt the educational program. Matters that
pertain to individual grievances shall not be subject of these meetings.
The Associaticn representatives shall number no more than three (3). The
Superintendent shall be an Ex-officioc member and receive cepies of all
agendas and minutes,

ARTICLE XVI
SICK LEAVE

Sick Jeave iz hereby defined to mean the absence from his or her pest of
dutv, of any such person because of pevrscnal illness or injury, or because

he or she has been excluded from school by the school dector on account of

a contagious disease or of beiny quarantdned for such a disease in his or her
immediate household.

Nays allowad for #llpess will be accumulative making it possible for unused
days of any year to be added to those already accumulated with no limit.

When absence on sick leave exceeds five (5) succesasive school days, a
physician's certificate covering the perind of asbsence shall be filed in
the Superintendent’s office. A doctor's certificate for absences on
individual days may be requested at the discretion of the Superintendent.

A doctor’s certificate is required for any absence before or after a
holiday period. Fallure to submit a doctor’s certificate shall result in
full loss of pay.
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A. All fuil time teachersz employed shail be eutitied to sick
leave days for each school year as follows:

1. Ten {10) month emplaovee -~ 10 days

2. Eleven (ll) month employvee - 11 days

B. Leave 1s provided for two days per school year for bopafide
business of personal nature, such as requires the t ~ch r's
presence during working hours and which cannot be attended to
at any other time, provided, however, that the superintendent
approves the leave in advance, Such approved leave shall be
without reduction or logs of pay.

C. Up to five (5) school days at any one time shall be granted
to teachers in the event of death of a teacher’s spouse, child,
son~in~-law, mother-in-law, daughter-~in-law, parent, father-in-
law, brother, sister.

D. In the case of the death of a near relative, defined as
flrst cousin, grandparent, uncle, aunt, niece or nephew, there
shall be no deduction in the salary for absence on the day of
the funeral subject to advance notice and approval of the
administrator.

E. HNo leave of absence shall be cranted due to other business
or gainful employment.

F. Professional leave for such purposes as attending meetings,
seminars and visiting other schools may be sranted at the
discretion of the Board upon the recommendation of the ad-
ministtator.

ARTICLE X¥I1
EXTENDED LEAVE OF ABSEMCE

A. Maternity Leave of Absence: A teacher shall notify the super~
intendent of schools as soon as her pregnancy is medically
certified.

1, Tenured and non-tenured teachers may remain in regular
teaching status during those months of pregnancy which cccur
during the school year for which she has signed a contract for
employment, provided, however, that the Board of Education may
remove any pregnant teacher from her teaching duties on any one
of the following bases:

A. Performance. Her teaching performance has substantially

declined from the time immediately prior to her pregnancy.
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B. Physical Incapacity. Her physical condition or
capacity is such that her health would be impalred if she
were to continue teaching, and which physical incapacity shall
be deemed to exist only if:
1. The pregnant teacher fails to produce a certification
from her physician that she is madically able to continue
teaching, or
2. The Board of Education's physician and the teacher's
physician agree that she cannot continue teaching, or
3. Following any difference of medical opinion between
the Board's physician and the teacher's physician, the
Board requests expert consultation in which case the
Ocean County Medical Society shall appoint an impartial
Third physician who shall examine the teacher and whose
nedical opinion shall be conclusive and binding on the
issue of medical capacity to continue teaching. The
expense of any examination by an impartial chird
physician under this parasraph shall be shared equally
by the teacher and the Board.

€. Just Cause, Any other "just cause" as defined in

N. J. S. A. Title 18BA,

2. The Board shall grant extended leaves of absence without

pay to pregnant teachers under the followlng terms:
A. Leaves terminating within school year. Any tenured
or non~tenured teacher seeking a leave of absence for
pregnancy and wishing to return to employment within a
school year in which she commences her leave shall apply
to the Board for said leave at any time prior to birch,
At the time of application, the teacher shall specify in
writing the date on which she wishes to commence leave
and the date on which she wishes Lo return to work after bireh.

3. Leaves terminating subsequent te the school year. Any tenured
teacher seeking a leave of absence for pregnancy and wishing to
return to employment subsequent to the school year in which they
commence their leave shall apply for said leave at any time prior
to birth. At the time of application, the teacher shall specify
the date on which she wishes to commence leave and the fact that
she wishes that leave to extend beyond the school year in which
that leave commences. The maternity leave of absence shall be
without pay, The teacher may return to ewmployment at the begin-
ning of any of the three schocl years following the school year
in which her leave commences. The expiration of all maternity
leaves of absence shall coincide with the beginning of the school
year and the teachar shall gilve the Board written notice of her
intention to return by April 1, or no less than four months prior
to the beginning of a school year iun which she wishes to return,

4. A. Leaves of absence of any non-tenured teacher shall not
extend beyond the end of che coatract school year in which
that leave is obtained.
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B. laternity leave time ghall not be credited toward salary
or ln-~gervice increments nor shall the time invoived In such
pregnancy leave be counted toward the fulfiilment of the time
requirements for acquiring tenure,

C. Prior to return to teaching from maternity leave, the
teacher shall produce a certificate from her physician
stating that she is plhysically capable of reszuming her
duties, provided that if the Board'’s physiclan is in dis-
agrecment, that conflict of medical opiniocu shall be
resclved in the same manner as 1s set out In Paragraph 1-B.

D. The Board and the principal assume no responsibility
for reassigning teacheru to the same classroom vy the
sane grade.

B. Other Jeaves of absence without pay may be granted ac the
sole discretion of the Roard. Tige spent ovn sald leave shall not
be ercdited towuard salary or in-service iancrements nor shall such
time count toward the fulfillment of the time requirewents for
acquicing tenure.
’ ARTICLE XVIII
SABBATICAL LEAVE

A. Sabbatical leave of absence may be granted by the Board of
Fducaticn to qualified personnel for the purpose of Educational Study
of Research to icprove thelr currernt teaching assipoment or for other
reasous of value to the School System.

Subbatical leave will be granted subjeét to the following
conditions:

1. To be eligible to apply for a sabbatical leave of
absence the followlng minimum requirements must be met by
the teacher:

A. For undergraduate study or over the teacher must have
completed a minluum of 90 undergraduate credits, hold a
standard vocational certificate and taughtat least 10
years in the District,

B. TFor Post Secondary Technical Training or Industrial
Training to upgrade their occupational background the
teacher must hold a standard certificate, have taught at
least 8 years in the District and show verification of
acceptance for training.

2. 1o teacher will be eligible for more than oune full year's
leave during his or her tenurae in the District. However, Post
Secondary Technical Training or Industrial Training could be
taken for % year periods at a tlme over a perlod of years.

3. Each leave will be for a full or % year period as approved
at 50% of the terachers contractual salary minus pension payments,



soclal security and other deductlons elected by the teacher.

4. Leave will be granted for further educatlonal study in
the specifilc fleld of the teacher. The plan and progranm

of such study to be approved in advance by the Superimtendent
of Schools and Board of Education.

5. All teachers granted leave nust agree to return to the
District at the end of the leave period and work at least
three more years in the District. Fallure to completa the
agreed upon period of study or return to the District for
the required pericd of time will require a teacher to return
to the Board of Education all funds paid during the year.

6. A maximum of 1% of the teaching staff or one persom,
whichever is the largest number, may be out on leave inr any
given school year. Funds will be provided in the budget at
the time a gabbatical leave is approved.

7. During the leave, the teacher will retalnm all the rights
granted to the professional staff and shall be considered in
the exployment of the Ocean County Vocational Board of
Education.

8. A teacher on sabbatical leave will not engage in employ-
ment for remuneration unless otherwise employed by the buslness
where Industrial Training iz being tsken. The teacher will
file transcripts and required reports with the Superintendent
upon return to the District.

9. Applications must be filed with the Superintendent by
November 15th preceding the year of leave and the Board of
Education will notify che teacher by March 1 of its decision.

ARTICLE XIX
PROFESSIONAL DEVELOPMENT AND
EDUCATIONAL IMPROVEMENT

A. The Board sghall provide financial reimbursement for college credits
taken by teaching personnel who hold a permanent certificate or ahove,
subject to the followlng repgulations and provision:

1. Teacher must be fully certified and have obtained
tenure in the Districr. '

2. Applicationsz for reimbursement shall be made in writing
to the Superintendent outlining desired course, college to
be attended and all other pertinent information.

3. All courses and the college at which the course 1s to
be taken must bhe approved by the Superintendent prior to
enrollment to qualify for reimbursement.

4.  Such approved courses will be reimbursed by the Board with

a maximum reimbursement of po more than thirty~five dollara
($35.00) per credit for graduate credits and twenty-L£ivé dollars
(525,00) per credit for underpraduate credits.
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5. Mo more than six (6) credits per teacher during a
scthool year shall receive reimbursement by the Board.

6. Reimbursement will noi be wmade until after successful
soupletion (Grade C or better) of the course and after an
official transecript has been received by the Superintendent
of Schools.

7. WHo relmbursement shall be made for credits for which a
grant or other payment covering such costs 1s received by
the teacher.

ARTICLE XX
PRCIECTION O TEACIHERS,
STUDENTS AND PROVERTY

A teacher may use and apply such ameounts of force as reasonable
and necessary &s provided for in Title 105~

1. 7To gquell a disturbance threateasiuy, ghysical iajury
to others.

2. To obtaln possession of weapons or other danperous
objects upon the person ot wilhin the control of a pupili.
3. For the purpose of zself-dcefense.

4. For the protection of persvus or property.

Teachers shall immediately report cases ol assault suffered by then
in conncection with cheir employment to thelr principal or other
immediate superilor followed by a full written report of the incldent.

Teachers shall immediately report cases of agsault upon pupills to
their principal or other immediate superior followed by a full written
report of the incident.

ARTICLE XXI
TWSURAMCE PROTECTION

Blue Cross, Blue Shield, Rider J, and Major Medlcal as presently
provided shall be continued.

ARTICLE XXITI
DEDUCTLION PFROiI SALARY

A 1. The RBoard agrees to deduct from the salaries of 1tsg teachers
dues for the Ocean County Vecational Technical Education Association,
the Ocean County Education Assoclation, and the New Jersey State Educa-
tion Association, or the National FEducatlion Association, or any
compination of such Associations as said teachers individually and
voluntarily authorize the Board to deduct. Such deductions shall be
nade in compliance with Chapter 310, Public laws, 1667 (NJSA 52-14~-

15 %e) and under rules established by the State Depariment of
fiducation, Sald monies together with records of any corroctions shall
be transmitted to the treasurer of the Ocean County Vocational Teechnical
Educatior, Association by the 15th of each month following the monthly
pay period in which deductions were made., The Association treasurer
shall disburse such monies to the appropriate fAssocilation or Associa-
tions. Teacher authorization shall be In writing 1n the form set forch
as follows:
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AUTHORIZATION.
TO DEDUCT ASSOCIATION MEIBEESHIP BUAS

NAME, __SOCIAL SECURTTY 0.
SCHOOL RUILDING DISTRICT
TO: DISEURSING OFFICER BOARD OF EIMiCATION

I hereby request and authorize the above nawed dishursing officer
to deduct from my earnings an amount sufficient to provide for the pay-
ment of those membership dues as certified by the orgpanizations Indi-
cated in equal monthly payments for all or part of the curreat school
year aud for succeeding school years. [ understand that the disbursing
officer will discontinue such deductions only if T file such notice of
withdrawal as of the January 1 next succeedinpg the date on which notice
of withdrawal is filed. 1 hereby waive all right and claim for said
wonics so deducted and transmitied in accordance with this authori~
zation, and relieve the governing board aud all of its officers from
any liability therefore,

I designate the ___Associattion to

receive dues and disrribute according to the organization{s) indicated:

Associatiou_

County Education Association

New Jersey Education Assoclation

National Education Assocliation

2. TLach of the associations named above shall certify to the
Board, in-writing, the current rate of lis membership duce., Any Asso-
ciation which shall change the rate of its membership ducs shall give
the Board writren notice prior to the effcective date of such change.

3. Additionnal authorizations for dues deduction may be reccilved
after August 1st under rules established by the Stote Department of
Education,

4. The filing of notice of a teacher's withdrawal shall be
prior to December lst and become effective to hale deductions as of
January lst next succeeding the date on which notice of withdrawal is
filed.

B, Upon filing appropriaste authovization, the Board agrees to deduct
from participating teachers’ salaries money for the MON-OC Federal
Teachers Credit Union., Any teachor may have such deduction discontinued
or nodified at any time upon sixty (60) days written notice to the HBoard.



ARTICLE XXIT1T
RIGHTS OF THE DBOARD

A. The Association recognizes that the Board has the responsibility and
authority to manage and direct in behalf of the public, all the opera-
tions and activities of the Ocean County Vocaiional Technical Education
Association to the extent authorized by law.

B. Anything to the contrary notwithstanding, nothing contained in any
section, paragraph or sub~section of this Agreement shall be interproted
in any manner or be so construed as te Iindicate that the Board has waived
rights which are expressly required by the courts to be rcetained by the
Board.

C. The Board reserves to itself sole jurisdiction and authority over
matters of policy and retains the right, subj=ct only to the limitations
imposed by the language of this agreement, in accordance with applicable
laws and repulations

(a) to direct employees of the school district

{b) to hire, promote, transfer, assign and retain coployees in

positions in the school district, and to suspend,demote, discharge

or take other disciplinary action againsi cmployees,

{c) to relieve employecs from duty because of lack of work or

for otheyr legitimate reasons;

(d) to maintain efficiency of the school district operations

entrusted to them;

(3) to determine the methods, means and persounnel by which such

operations arc to be conducied; and

(f} to take whatever actions may be necessary to carry out the

mission of the school district in situations of emergency.

ARTICLE XXIV '
PERSONAL AND ACADEMIC TFRERDOM

The Board and the Association agree that the private and personal Jife
of a teacher is not within the approprilate concern or attention of the
Roard, cxcept as 1t may interfere with the teacher's responsibilicies
to and relaticonship with students and/or the school systom.

ALUTITLE ¥XV
MISCLLLANEQUS PROVISIONWS

A, If any provision of this apreement or any application of this Apreu—
went to any employee or groups of emplovees is held to be coatrary to
law, then such provisions or application shall not be deemed valid and
subsisting, except to the extent permitted by law, but all other pro-
visions or applications shall continue in £ull force and wf{fect.

B. Any individual contract hetween the Board and an individual teacher,
heretofore or hercafter executed, shall be subject Lo and consistant wirth
the terms and conditions of this Agreement. 1f an individual contract
contalns any language incomsistent with this Agreement, this Agreement,
during its duration shall be controliing.

. The Board and the Assoclation mutuwally agree to adhere to the
requirements of the laws concerning discrimination.
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D. Nothing in this agrecment which changes pre-existing Board Policy,
rules or regulatlons shall operate retroactively unless expressly so
astated.

E. Whenever any notice is required, pursuant to the provision of this
Agreement, to be given by either of the partles to the other, it shall
be done by telegram or registered letter using the following address:

1. If by Association, to B?ard at Board Office: Toms River, N.J.

2. 1If by Board, to the President, care of Ocean County
Vocational-Technical School, Toma River, N.J.

DURATION OF AGREEMENT

1. This Agreement shall be effective as of July 1, 1976 and shall
continue in full force and effect until June 30, 1977 or until such
time that a successor agreemert has been completely negotiated and
accepted by both parties.,

2. In witness whereof the parties hereto have caused this Agreement
to be signed by their respectiv: presidents, attested by their
respective senretaries, and thelr corporate seals to be placed hereon,
all on the day and year first above written.
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