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This Agreement entered into between the County of Bergen
hareinafter referred to as County, and New Jersey Cauncil S2, ad
its affiliated Local 549, American Federation of State, County and
Municipal Pmplgyees, AFL~CIO, hereinafter referred to as the Union,
has as its purpose the pramoticn of harmoniocus relations between the
Bergen Pines Hospital and the Union; the establishment of an eguitable
ard peaceful procedure for the resolution of differences, and the
establistment of rates of pay, bours of work and other conditions of
enploymen"c.



ARTICLE I ~ RECOGNITION

The County recognizes the Union as the sole ard exclusive bargain-

imgagentformep:zposéofcouectivebargainjngccmemingvages;
hours and working conditions of employees for all Blue Collar ard
Craft Bployees arxd the reflected employees as set.forthinAppexﬂix
"A" but, excluding all office clerical, other professional employees,
policemen, managerial executives and employees in units previously
certified by the Public Ewployment Relations Camiission, -all super-
visars within the meaning of the Public Employment Relations Act ard
all otbe:: employees.

It is agreed between the parties %o this Agresment that Bergen
Pines Hospital is an institution governed by the County of Bergen.
Whenever the Hospital is me.nt:.oned in this Agreement, it is understood
between the parties that the ward "Hospital” is being used in place of
the word "County™ only for purposes of clarity,

ARTICIE IT ~ UNION SECURTTY

Section 1. Check off of Union Dues
a} All employees covered by this Agreement may tender their

membership dues o the Union by woluntarily signing the Authorization
forPaymnDeductimofUnionmesFomprcﬁdaibytheUnion. |
b) memspitalagrwﬁtodedxmtdtlesinfmaumntcartifiedby
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the Union.

c) Paymlldeduct.ionofUnionduesshal_].becmeeffectiveinthe
next full pay pericd following receii:t of authorization by the Bospital,

d) mema.lofauMde&Jcﬁnm, together with a list of employees
frem whon dues have been deducted, shall be remitted to the designated
Financial Officer of Council 52, AFSCME, AFL~CIO, 516 Johnston Avenue Jersey
City, New Jersey 07304, monthly, by the 15th. day of the month following
deduction.

e) Any change in the amount of Union dues to be deductsd must be
certified by the Union in writing and be forwarded to the Hospital in
advance of effective date. i |

£) Each employee who, on the effective date of this Agreement, is a
member of the Union shall maintain his membership in'the Union for the
duratinnofthisk;reanent.

g) Dues, deductions for any employee in the bargaining unit shall ke
limited to the Union, the majerity representative, a:ﬂanplcyees shall
be eligible to withdraw such avthorization only as of July 1 next
succeeding the date on which notice of withdrawal is filed,

h) 'meﬂiplcyermmmtowitmnld,fmtheslariesoftheé
employees who are covered by this Agreement and who have not executed author-
izations permitting the Employer to withhold the full amcunt of union duses as
provided in Sectiecn 1 hereinakove, a representation fee equal to 85% of the
uniform fee & forward the amount so deducted to the Unicn in the same manner as
provided in Section 1, of this Article. The Union represents to the Bmployer
that it has established a demand and retuzrn system and that it is in campliance
with all recuirements, imposed upon the Union pursuant to this paragragh amd
contingant upon the Union's contimed complizance therewith.

The Unicn will deferd, indemu.fya.nd save.the Bnﬁloyer harmless against any
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ard all claims, demands, suits or other foms of uabiiitymﬁchnt;yafisemtof
or by reason of action taken by the employer pursuant to Section 2.

In the event that employees hired after the effective date of this Agreement
do not within thirty (30) days of the date of hire execute written authorizations
for withholding of union dues pursuant to Section 1. hereinabove, then the pro-
visions of Section 2 shall be effective.

Section 2. Notification On New Emplovees

The Bospital agrees to submit to the Union Recording Secretary each month a
list of new employees hired in the Unit covered by this Agreement, their jcb
classification, home address and whether their employment is on a permanent, pro—
visional, seasonal or temporery basis. '

Section 3. Bulletin Boards '

The Bospital agrees to provide a 30" x 30" (or eziivalent) bulletin board for
ﬂieexclusiveuseoftheunionbopostmticaandoéheruhion information at eleven
(11) central work locations in the Laundry, Maintsnance, Lab Area, Housekesping,
Dietary Department, Cafeteria, Nursing Supervisors' Office, Buildings 6,8 and 11.
Material +o be posted will include notice of Unicn meeting, notice concemning
official Union business and notices covering social and recreational events. Copies
of posted material will be given the Hospital. No material shall be posted which
contains crofane ar cbscene language or which is defamatory of the Hospital the
County or its representatives ard ewployees, or which is cr:r.t:.cal of or cordemns
the methods, policiescrpract:‘.cesoftheﬁospitalorthewmtyo:whichccn-
stitutes electicn campaign matsrial. Removal of material from such bulletin boards
shall be done only by authorized repraesentatives. |

ARTICIE IIT - ECURS OF WORK

Section 1. Reqular Bours
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The regular hours of work each day shall be consecutive, except for
Section 2. Work Week

The regular work week shall consist of five (S) consecutive eight (8) hour days.
missecﬁiondmmtapplymconﬁ:musopa:aﬁmsauployeesasdeﬁnedin
Secticn 5. o
Section 3. Work Shift

Eight (8) consecutive hours of wark shall constitute a regular work shift. All

full-time employees shall be scheduled to work on a regular work shift, and each work

shift shall have a reqular starting and quitting time.
Section 4. Work Schedule

Bu;;loyeesengageimccmﬁmusoperatiomare:iefmeiasbemgmy@mﬁear
group of ewployees engaged in an operation for which there is regularly scheduled
emloyment for seven (7) days a week. In such cases, Saturday and Sunday work
schedule shall be rotated ecuitably among the employees in the Departments in order
to insure that 2ll employees shall have every other weekerd off.

Employees in the Mursing Department will have every other weekend off.
Awee.kend.is defined as Saturday an::'t Sun:la:y only camencing on Saturday at 12:00 AM
arﬂ.c::ncludirxgon Surday at 11:59 P“l . |
Section 6. Rest Pericds

a) All employess' work schedules shall provide for a fifteen (15) mimute paid
rest period during each four (4) hour worxk pericd. merestpermdshall whenever
pra.ct.‘:.cal be scheduled near the middle of each four (.4)hcurper:.cd

b) ﬂnplcyeeswtnwurkbeyorﬂtheizregtﬂarqulttugumemtothemtshift
shall receive a fifteen (15) mirnute paid rest periocd before they start to work on

the next shift whenever the cversime pericd is expected to excead two (2) hours.

in addition, they shall be granted any reqular rest period -that occurs during the
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shift, including all past practice regarding this benefit,

Section 7. Clean - Up Time

Employees shall be granted a reasonahle pericd rot to exceed fifteen
(15) mirmtes for clean—up and/or travel to central checkout locations prior
to the erd of each work shift,

Section 8. Lunch Pericds and Meals

All full shift employees covered by this Agreement shall have an unpaid
lunch pericd of one-half (X) hour. Buployess shall be permitted to leave
their work area during lunch pericds. '

Section 9.

When the hours of work are increased or decreased due to the in-
troduction of daylight savings time or a return to standard time ewployees

affectaibythectzngewillbepﬁidforthemurswhichgheyacmallymrk.

ARTICIE IV - REPORTING TIME

Section 1. Call Time
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a) Any employee called for emexgency duty in addition or outside of his
reqular scheduled shift shall be paid for a minimum of four (4) hours at time
ard cne~half (1%) rate. '

b) No employee shall be sent hane during his regular scheduled shift for
the purpose of recalling him to work on a later shift, except by mutual agresment.

Section 2. Premium Rates of Pay

a) Time and one~half (1) the smployee's reqular hourly rate of pay shall be
paid for all work performed in excess of farty (40) hours in any work week. Every
hour for which an employee is paid shall be considered time worked., In addition,
time and one-half (li) shall be paid from the 6th consecutive day of work.

b) Any employee required to work four (4) hours of overtime following his
regular full day shall be granted one-half (k) hours off without pay for the
purpose of eating. A similar one-half (k) hour without pay shall be granted for
each subsequent four (4) hour period of over-time to be follcwed by additional

c) For work done between six . (6) and f£ifteen (15) mirmtes after the hour,
an employee will receive 15 mimites at time and one-half (1k). For wirk done
between 15 and 30 minutes after the hours, the employee will receive 30 minutes
at time and cne-half (L). For work dene between 30 mimtes and one hour, the
employes will receive cne (1) hour at time and one-half (Liy).

Section 3, Work at Ewplovee's Option o
. Overtime work shall be voluntary. T

Section 4. Cvertime Pay

All cvertime worked shall be p2id for as prouptly as possible, and no later
than four (4) wesks after it is worked. Compensatory time shal) not ke considered

a manner of payment for overtime work.

Section S5, Distibution
To the extent possible, overtime work shall be distributed equally to em-
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plovees in the sama job classification and within a department,
ARTICLE V - SENIORITY

Section 1. Definition

Seniority means an employee's length of contimous service with the Bospital
since his last date of hire. '
Section 2. Probation Period

All new .eamployees hired shall bBe considered as probationary employees for the
first ninety (90) days of their emplovment. When an employee aampletes his proba-
tionary periocd, he shall be entered on the seniority list retroactive to his date
of hire. There shall be no senicrity among probationary employees; however, proba-
tionary employees shall receive all benefits afforded to all regular employees.
Probationary employees shall be formmally notified of deficient/ineffective performance
‘durirq the Working Test Pericd. Remval.ma.y be imposed. Such removal is not subject to
the-Grievance Process. '

Section 3. Seniority Lists

' Every three (3) months the hospital shall provide the Local Union Recording
Secretary a seniority list for posting on all Union bulletin boards. A copy of
the seniority list shall be furnished to the Local Union when it is posted. The
senicrity list will show the names, job titles and date of hire of all employees
in the Unit entitled to senicrity.

Section 4. .Breaks in Contimicus Service

~ An employee's contimcus service record shall be brol-:_efbg Yoltm;a‘r_yr res-
icnation, discharge for just cause and retirement.
If an employee returns to work in any capacity after layoff, he shall retain
credit for time worked prior to layoff.

ARTICIE VI = WORK FORCE CHANGES

Section 1. Promotion and Filling of Vacancies (Temporary)

a) The temm Promotion means the advancement of an employee to a higher
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Paying position.

b} Whenever an cpportunity for pramtion occurs or a job opening occurs
in other than temporary situation in any existing job classification, or as the
result of the develogment ar establishment of a new job classification, and when
time permits, a motice of such openings shall be posted on bulletin boards for a
period of not less than ten (10) days stating the job classification, rate of pay
ard the nature of the job requirements in order to qualify. A copy of such notice
shall be given to the appropriate representative designated by the Union.

¢} Bmployees who-wish o épply for the open positicn, including employees
on layoff, may do s0. The application shall be in writing, and it shall be sub-
mitted to the Personnel Office.

d) The Hospital shall £ill such job openings or vacancies from among those
employees who have applied who meet the standards of the job requirements, except
that if there is more than cne (1) enployeevmoisqualifiedfor‘thejob,then
such position shall be filled by selecting, from among those qualified, the an-
ployee with the greater senicrity.

e) When a pramotion or reassigmment results from this procedure, the Hospital
willpostthemneof&zeirﬂiﬁi&alapgointedmﬂmbuﬂetinboardforaperiod
of ten (10) working days and notify the Union,

£} szenployeeséle:tedmmrdmmwiththeé;cd@msetformabcve
shall undergo a reasonzble trial period mot to exceed sixty (60) days. I2 it is
found that such emplcyee does not meet the requirements or responsibilities of the
positimt:whichhehasbeenselecmdduringthetria.};pa" » then such emplovee
ghallcbe restored to his former position.

g) Nothing in this section shall Limit the Sospital's right and ckligation
£ make appointments in the mst expediticus way possilile, so long as such action



follows the principles of showing preference to qualified employees on a

seniority basis.

Section 2. Promotion and Filling of Vacancies (ﬁmne.nt)

m a job opening occurs in Compteitive Civil Service job classifi-
cations, the normal procedure for the selection of candidates fram an appropriate
Civil Servics Eligibility List shall apply, except:

a) That candidates on a pramoticnal list pramlgated by the Civil Service
Deparment shall be given preference before any other considerations dre made.

b) That upcn the disposition of the List of names‘appearingonapm-
tional eligibility list in accordance with Civil Service rules and regulations,
ard upon the absence of any other established Civil Service eligikility list,
selection of employees for provisicnal appointments to such job openings shall
be made in accordance with the procedures set forth in Section 1 of this Article.

¢) Emplayees receiviny pramotion shall be provisional in the higher paying
jeb role until sum time as they may becane permanent:*The emplovees' performance
during the first ninety days shall be reviewed. If such performance is unsatis-
factory during this period, the Employer may return the Employee o his/her
previous category. Such action is not subject to the grievance process. In such
event, the Employee shall resume his/her former rate of pay.

| If an Employee's performance or actions are unsatisfactory during any
" portion of the provisional appointment following the ninety day review period,
ard for 'just cause,’ the Employer shall introduce progressive disciplinary
measures subject to the grievance procedure.
** campensation for all pramticns shall be consistent with Article VI;Section 3d
Section 3. Temporary Job Openings '

a) Temporary job cpenings are defined as job vacancies that develcp in any
job classification because of illness, vacation or leave of absence or for any

other reascn.
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reqular rate of pay.

b} Temporary job openings in higher classifications shall be filled by Hospital
assigrmment or reassigrment. Time and conditions permitting, the assigrment or
reassigment should be made in terms of a pramotion based wpon seniority and
qualification before a new employee or'tanporaxy employee is hired. Temporary
assigmments shall be considered as training assigments by which the employee
may obtain experience that will enable him to qualify for future promotions.
When it is necessary for higher classification employees o work in lower clas-
sifications and no one volunteers for such assigmment, then the last senicr
employee in the classification nesrest the lower classification of work to be
performed shall be selected,

c) No employee shall be repeatedly assigned to a temporary job cpening unless
the employee specifically requests the assigment. The request must be in writing
ard sumitted to the employee's immediate éupe.rvisor.

d) BEmployees tanpora.rily assigned to any job cpening for five (5} consecutive
working days er longer shall be paid the rate established for the job as follows:

1) Either the greater of the rate of pay prior :to such assignment plus
5% thereof or |

2) The minimm rate of pay for the higher paying Job title. Such in-
creasedrateofpavshallbepaa.df:cmtmﬁ.rstdayof&chtmpora:y
‘assigm\e.nt.

e)m:ennecessaryfcrauplcyeestoperfnmtmmrkofalﬁerpaymgjobtiue,

"thenthaleastsen..oremloyeesinthe:obtitlenearstthelmpayqut:.tle

ghall perform the work. Bcwever,su:hemnloyeeswzuccnﬂn:atobepaa.dattheu
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4] Upanp:mnﬁm,ardeffécuveinmediately, that formala shown in Article VI;
Section d shall apply to all newly pramted employees,

g) Floating in the Nursing Department shall ke assigned on a temporary basis only.
Imvoluntary float assigmments cut of a work unit shall be rotated equitably within
the appropriate work unit,

Saction 4. Demotions

a) The tem demoticn, as used herein, means the reassigrment not requested by the
-employee, of an employee from a position in one classification t a lower paying
position in the same job classification or in another job classification.

b) Demotion shall not be used as a punitive measure.

¢) In any demoticen, the aeployee involved shall have the right to elect a layoff
rather than the demwotion.

Section 5. lavoff

a) In the event the Hospital plans-to layoff amployees within a job classification
for any reascn, tbeHospitalshallmeetwithth_eUnionmrevisdmchanticipatad
layoff at least thirity (30) days prior to the date such acticn is to be taken,

b) 1. When such action takes place, it shall be accmplished by-laying off tampo-
rary and probationary employees first.

2) Shculd it be pecessary to Suxther reduce the work force then regular employees
shall be laid off in inverse order of senicrity in campliance with Civil Service
standards, In such instances, the Hospital would reserve the right o reassiqn an-
ployeasastn‘shiftaxﬂwﬁclccation.
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¢) The Hospital shall forward a list of those emplovees being laid off to the
Unicn on the same date that the notices are sent to the employees.

d) Employees to be laid off will have at least 4S5 days(calendar days) notice
of layoff.

e) When an employee ig laid off due to a reduction in the work force, the Hospi-
tal will make reasonable effort to reassign that employee to ancther job classi-
. fication.,

f) Any employee, having been notified of a layoff (or the Union acting on hehalf
of one or more such employees) may discuss the matter with the Personnel Officer
if it is believed that an inequity exists with respect to an emloyee with less
seniority who has not been laid off because he is in a different, but similar
job classification of equal or lower rank. The Hospital agrees to mest with the
employee or the Union to review such claimed inequity and to notify the employee
(cr the Unicn) pramptly of its decision. If the decision does not satisfy the
employee, he:ﬁayfileagrievance at Step 33. _ .

Section 6. Recall o
a) When the work force is increased after a layoff, employees will ke recalled

according to seniority. Notice of recall shall be sent to the Union an to the
énlployeeathis lasthumaddressbynegisteredmil.:ﬁanyemployeefailsﬁb
report to work within ten (10) days from the date of mailing of motice of recall,

he shall be considered as having vacated his right for recall Recall rights for
a.nanplcyeesha.;lexpuea:ue_apermd@mltomssemonty, mtmmcase
less than four (4) years from the date of layoff. Wr:.tten notice of expuation of
recall rights shall be sent to the employee at his last)uwwnaﬂd:essbyregn.stered
or certified mail.



b) No new employee shall be hired unti) all employees on layoff status -
desiring to retrirn to work have been recalled.

Section 7. Consolidation or Elimination of Jobs

a} It is understood and agreed that the Hospital will notify the Union immedi-
ately, in writing, of any decisions Involving a charge in its facilities or
operations when such decision involves a change of assigmment or work conditions
of employees covered under this Agreement. It is the agreed intent that charges
. herein referred to include partial or total closure or termination of any
facilities or cperations, a consolidation or a partial or total relocation or
removal of any facilities or operaticns.

| b) Bmplovees displaced by the elimination of jobs through job consolidation
(canbining of two or more of the duties of jobé), the installation of new
equipment or madﬁngry, the curtaiiment or replacement of e:u.sti.ng facilities,
the develomment of new facilities, or for any other reason, shall be permitted
to exercise their seniority rights to transfer to another job for which they
qualify in the sexrvice of the Hospital.

Section 8. Tran-sfers

a) Bnployeesdesirmgtot:ansfe:tooﬂmrjobsshallsutmitanapplicamn
'mwrit.ngtothei::medlatasupernsor meappls.catmnshallstamthe
rmfortherequatadcmfer.mfermnmtbemsmablydemed.
Lateral transfers will result in no loss of pay to the employee.

b) Employees recuesting transfers for reasons other than the elimination of
) ‘jobssnallbeconszda:edfortransfertoequalorlcwerpaymgjobclass;f-
caticns on the basis of qualification and seniority, prcv:.ded that a vacancy

exists. -14-
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¢) Employees regquesting transfers because of the elimination of their job
shallbetra.nsfez:redt:otlxesanejoﬁoranyotherjobofanequalclassifica—

tion on the basis of qualification or senicrity, as soon as vacancies exist.
d) Where an ewployee is sub'ject to an involuntary transfer or relecation, the
Bospital shall give written notice of such transfer or relocaticn to the

aemployee as scon as possible with a copy furnished to the Union.

e} If an employee feels such tzansfer ar relocation is unreasonable, then

the matter may he processed as a grievance under the Grievance and Arbitration

Procedure of this Agreement.

£) :fanenplogeeismfa'redmapositionmtmﬁdedinmeuﬂt,he
shall retain accumilated senicrity while working in the position to which he
was transferred. Employees transferred under the above ciramstances shall
retain all rights accrued for the purpose of any benefits provided for in- this
Agreenent. |

Seckion 9. Shift Preferences

Shift preference shall be grantad where feasible on the basis of seniority
within the same classification where a vacancy exists.

Section 10. Promotion
Any employee who has been prumoted shall be probationary in the higher paying
job title for thirty (30) calendar days. '

g
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ARTICIE VII-PERSONNEL FILES/EVALUATIONS

Section 1
a) Evaluations shall be made at least once each year for all employees,

b) Each emplovee shall be notified of his performance and shall have the
opportunity to review such evaluation with his/her Superviser. The employee
shall have the cpportunity for subsequent review of such evaluation with the
Persommel Officer, if he/she so requests,

¢) Buployees shall be furnished with a copy of any written reprimand or any
written material of a derogatory nature that shall be made part of the per-

sormel file.

Section 2

All employees shall have access ta their own persomnel files during reasonable
mrld.rglnursa:ﬂupmwrittﬁa motification to the Persomel Officer. Such
requests shall be reasonable as to frequency. Employees shall have the right
torecaiveaptntoccpyofanydocmentcontainadinhismerpersoqnelfile
provided that a duplication fee of 0.10¢ per page is paid by the employes.

Section 3

All documents contained in the employee's file shall be uuualledand datad by
the ewployee at the time of examination.

Such initialling shall not constitute agreement with its content, The employee
shall have the right to respond to in writing to any document in the file. Such
respense shall became part of the personnel file. Tb.eenplcyeefeservesthe
right to grieve any matarial in his/her file dating £raom the effective dats of

-lg-
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this Agreement.

Section 4
All prior disciplinary or dercgatory material shall be removed f£rom an employee's
persommel file if he/she completes two (2) years without any disciplinary action.

Section S

Asoftrmeffecﬁ.vedateofthispgreanent,grievamesardtmansmrtngrieva.nces'
shall not be placed in an employee’s personnel file.

-
¢ B

ARTICIE VIII-FOLIDAYS

Section 1. Holidavs Recoqnized and Cbserved

a)mefcuowingdaysshallberecognizaiardcbservedaspaidmuéays:

New Years' Day ' Colimbus Day

Lincoln's Birthday Veteran's Day

Washington's Birthday Election Day

Goed Friday Thanksgiving Day

Memcrial Day Friday after Thanksgiving Day
Irdeperdence Day Christmas Day

ILakor Day Employee's Personal Birthday

Martin Iuther RKing Day

Employees shall be granted any additional holiday time which is authorized by
Resolution of the Bergen County Board of Chosen Fresholders.
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b) Whenever any of the holidays listed above shall fall on Sunday, the
succeeding Monday shall be cbserved as the holiday. If a holiday falls on a
Saturday, the preceding Friday shall be cbserved as the holiday. If a rec~
ognized holiday falls on an employee's scheduled day off, or while he is on
vacation, or any other previcusly approved absence with pay, he shall receive
full credit for that holiday, and may request an altermate day off.

Section 2. Eligihility

a) Employees reqularly scheduled to work forty (40) or more hours per week
shall receive eight (8) hours of holiday credit for each holiday, regardless of
their assigned work schedule.

b) Employees regularly scheduled to work more than forty (40) hours per
week shall receive the same holiday benefit as any full-time employee.

¢} DBuployees regularly scheduled to work less than forty (40) hours per week
shall receive holiday benefits on a pro-rata basis. ’

d) To be eligible for any paid holiday, the employes must be working on
his last scheduled work day before the holiday, and on his_ first scheduled work
Gay after the holiday, except when an amwlovee is absent oa a previcusly-approved
absence with pay. Any absence without pay, even far a part of a day, shall dis-
qualify the employee from such holiday pay.

e) An employee who calls in sick on the day immediately preceding or
following a holiday shall be required in such cases to bring or mail a Dector's
Certificate to the Payroll Office within £ive (5) days of the rotification, or .
he shall not be eligible for either sick pay or heoliday pay. _- N

£ In those departments which operate on holidays, mmlidaymybem
off without cbtaining Department Bead approval.
 Section 3. BHolidav Pav for Off-Duty Bmolovees SE

a) BEmployees who are authorized to be off duty on a holiday shall receive:
credit for that day in the pay periad in which the holiday fall, and at their
reqular salary rate, including shift differential, when applicable.
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b) Full-time eligible employees whose work day on a recog:uzed holiday
differs fram the standard eight (8) hours, shall be paid for eight (8) hours,
at their reqular salary rate, including shift differential, when applicable
Section 4. BHoliday Pay for Employees Who Work on the Boliday

a) Ifaneuployeemrkﬁonarecognizedmliday,heshallreceivernliday
pay at his regular salary rate, plus 50¢ per hour differential for amy hours
actually worked.

b) An employee ma-y request cash payment for an eligible holiday.

<) I.n.thea.bsm_ceofarequestfcrcashpa)nentfaraneligiblemliday.
the employee shall be credited with the aprropriate mumber of howrs, and such
hours shall be identified as "“saved holiday hours® or "CIO hours.” Such saved
hours shall be shown on each employee's pay check stub every pay date, ard they
may be used by the euployee to request an altermate day off, cr pay in cash if
requested, or upon termination of auployrnent._ Accrued holiday time may be used
at dates and times arranged by mutual consent of the employer amd the supervisor.

d) Any accrued holiday time which exceeds twenty-four (24) hours shall be
aytcmatically converted to cash payment by the Hospital,

Section 5. Holiday Hours for Overtime Purposes

For'ﬂmgﬁposeofc:nwmqwertime,paidmudayﬁmeshallbecmnted
as hours worked., Time and 3 shall be paid, for work performmed on Christmas Day
ard New Year's Day. ' |

- Section 6. Religious Holidays - T

Employess may be granted time off without pay, if requested for religiocus
lnlidays,ortheymyasktphavemchtjnechargedagainstéamédﬁcation
credits, perscnal leave or holiday time. : '

ARTICIE IX - VACATTONS e

Section 1. Chwice of Vacation Period

a) When feasible, vacation shall be granted at the time requested by the
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employee. If the nature of the work makes it necessary to limit the mmber
of employees on vacation at the same time, the employee with the greater
senjcrity shall be given his choice of vacation. Unless vacation pref-
erences are submitted within twenty-one (21) calendar days after distri-
buticn, the employees shall forfeit his seniority rights with respect to
vacation preference,

b) Atthgerdofanycalexﬂaryear,maxi:mmmﬂatedvacationis&xe
amamt earned during that yeas, plustheamountearnaiintheprecedingyem.r.
Unless used within that pericd, any excess :Lf forfeited.

Section 2. Holiday During Vacation Pericds

If a holiday ocours during any paid vacation period, credit shall be given
for that holiday. Such situation shall not autematically exterd holiday time
in his request for paid leave.

Section 3. Vacation Rights in Case of lLayoff or Separation

a) Any ewployee who is laid off, discharged, re.f:i:edor separated from
the service of the.Eospital for any reason prior to taking his vacation shall
bepaidforanyumsed‘v'acatimhehasaccmulated at the time of separation.

b) Intheca.saoftl-:edeaﬂ:of.a.neuployee, such payment shall be made to
his estata. .

Section 4. Vacation Schedule

ALl full-time employees covered by this Agreement shall ke entitled to the
following consecutive vacation pericd: T T '

Iength of Service Vacation Due
Less than six (6) months None
Six (6) months to eleven (11) months tne (1) eight (8) hour work

day per month, retroactive
to date of hire.
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After cne (1) year Fifteen (15) eight (8) hour
work days.

- After six (6) years Twenty (20) eight (8) howr
: ‘ work days.

ARTICIE X - LEAVES CF ABSENCE

Section 1. Eligibility Recuirements
Permanent employees shall be eligible for leaves of absence after six
(6) months' service with the Bospital.

Section 2. Application for Ieave of Absence Without Pay

a}_ Any request for a leave of absence shall be submitted in advance, in
writing, by the employee to his Department Head, The request shall indicate
the starting date of leave of absence, the length of time being requested, and
the reason therefore., Prouwpt response (of 5 working days) shall be provided
to the employee. Such response shall be in written format.

b) Authorization for a leave of absence shall be furnished to the em
plovee by his immediate supervisor, in writing, if feasible.

c) 'Any request for a leave of a.bsencg shall be answered prcm;rt.ly

d) To the extent possible, employees shall be returned to the postion
they held at the time the leave of absence was approved.

e) Leave of absence shall be granted to extend vacation pericds, and
may be denied on the basis of inappropriate reason, subject to grievance
procedure. Request for leave shall not be unreasonably denied.

ARTICIE XT - PATD LEVES

Section 1. Funeral Leave

a) In the event of death in the family of an aenployees, he shall be
granted up to four (4) days funeral leave with full pay.
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b) Funeral leave is limited to the following family relationships:
spouse, parents, children, sisters, brothers, grandparents, grandchildren,
father-in-law, nother-in-law, brother-in-law, sister-in-law, son-in-law,
daughter-in-law, or any other relative residing in the employee's household.

¢) The Bospital reserves the right to require proof of death.

d} To qualify, employees mist motify the Bospital of absence in advance,
and not later than the time they are scheduled for duty.

e} Funeral leave shall not be deducted from sick leave, campensatory
time off or any other leave. In the event a death in the family of an en—
ployee occurs while an employee is on vacation, the employee is eligible for
the funeral leave benefits provided in this Article. But, the employee does
not have the right to extend his vacation without approval from the Hospital.
_ Section 2, Personal Leave

Employees who have camplet=d ninety (90) days of full-time é.tzpiq_nmt
at the Hospital shall be entitled to cne (1) personal leave day each year,
non-camilative, to be used whenever needed. Arrangements for such leave muist
bemadebytheanployeeat.leastone (1) week in advance, except in case of
emergency. Perscnal leave shall be granted with full pay, arnd may be taken
in half-day pericds. '

Section 3., Jury Duty

a) Bmployees shall be granted leave of absence with pay when they are
rs:p.t:i.redt;oreportfo:juxyduty. Jur:yfmscollectadduringmchsewme
shall be paid to the Hospital as partial reimbursevent for salary paid, ekcept =
for amcunts paid for travel and meals. Such reimbursement shall fulfill the
enployee's responsibility.

b) Employees will be given receipts formnaytmﬁiovertntheﬁospital.
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- Section 4. Civil Service Examinations

Euployees shall be allowed time off with pay, as needed, to take
opencanpetitivea:ﬂprmntionalminadonsheldbytheNedJers@

. Department of Civil Sexvice. Such time off must be requested in advance,
in writing, and such privileges shall not be abused.

Any emplcoyee who has been employed for one (1) year, and is a member
of the National Guard, Naval Militia, ar Military or Naval forces of the
Dnited States, and required to report for field training, shall be granted
leaveofabsencewithpayfortheperiodofsuchtraining,:mttoexceed

two (2) weeks. Leave must be requested in advance, in writing with moof
of orders to report for training submitted therewith.
Section 6. Mafemitgteave

A female emloyes, upon her request shall be granted permission to use
accumilated sick leave for maternity purposes. In those instances where the
employee's sick leave is limited and when requested by the amployee the Hos-
pital shall approve a leave of absence without pay not to exceed six (6)
mopths. The employee shall submit adecuate evidence of pregnancy. Subject to
needs of the Hospital the employee may request an extension of unpaid leave
for any pericd of time not to exceed six (6) months which request will not be
unreascnabley denied. The total pericd of maternity leave shall not exceed
ane (1) year.

Section 7. Union Leave

Members of the Union who are elected or designated by the Union to attend
any meeting or educational conferences of the Union or other body to which it
is affiliated, shall be granted the necessary time off without loss of pay,



provided that motification is given to the Hospital in writing by the Unicn
atleastm(Z)ueeksinadvance,axﬂalsoprwidedthgtmchrequestsare
rot in excess of fifty (50} working days per year forallmé:bers. The Union
may save wunion leave as defined and limited above, fram the first year of this
Agreement for use in the following year. The request shall ke answered within
five (5) working days.,
Section 8. Court Appearances

.2) Technical employees shall be paid for job-related court appearances.
The employee shall present the subpoena to his inmediate supervisor or depart-

ment: head upon receipt.
b) anlcyeesappearirgincartp:rsuanttothissectionéhallbepaid
in accordance with Article IV, Section 1 ard 2 of this Agreement.

ARTICLE XII- LEAVES FOR ILINESS AND INJURY

Section 1. Sick Leave May Be Granted For:

a) BAbsence frum duty because of amy non-gervice connected perscnal illness
ar injury by reason of which the employee is unable to perform his usual duties.
b) Exposure to contagious disease which results in quarantine by the
Bealth Authcrities.

¢) A periocd mot to exceed three (3) working days of emergency attendance
upcn 3 member of the immediate family sericusly ill and requiring the presencs
of such employee. Dmmediate familty is defined as: parent, spouse, child,
sister, brother, mother-in-law, father-in-law, brother-in-law, sister-in-law,
daughter-in-law, son~in-law, grandparents, grardchild or any Other relative
resideiny in the employee'’'s househnld.,

Bowever, an employee who requires more than three (3) working days to
attend upon a sericusly ill resident spouse, child or parent may request sick
leave for additional time. Ea.ch sick request will bhe individually considered
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subject to the needs of the Hospital.

| d) Up to three (3) hours will be allowed for an employee to visit a
doctor or dentist if the doctor's or dentist's reqular office hours conflict
with the employee's regular hours of wark.

Section 2. Exclusions

a) Visiting a doctor or dentist, except when such visit takes place
th;aperiodofdisablmgillhessorinjuxy, "and except as provided
in Section 1 (d)."

b) Teking a family member to visit a doctor or dentist, except when
such visit takes place as defined in Section 1 (c) of this Article.

' ¢) Eye examinations or having glasses made.

d) Legal matters in commection with a deceased relative's affairs,
',exceptwhensuthtersareharﬂledd\minganappmvedﬁmalleave.
Section 3. Eligibility Requirements

.a} The Hospital shall be notified of a_abserx:e in advance of the employees
scheduled reporting time. Failure to do so means autamatic disqualification
from sick pa?- |

b} The employee must complete Form 183 "Absence Notification and Request
for Arcroval of lLeave" immediately upon retirm to work, or sconer in case of
lengthy ahbsence, i

¢} The employee must submit a Doctor's Certificate which attests that he
ar an eligible family member was under the doctor's care and unable towo.rk
during the pericd of absence. Such certificate must be chtained far any absence
for five (S) days or longer, or for shorter pericds of raguested. Waiver of
such’ requirement for any pericd of less than five (3) days shall not constitute

a waiver of the Hospital's right to require such ca.*‘t:.f:.cate for any pericd cf o
paid sick leave. Far a pericd of less than five (5) days, a Doctor's Certificate
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shall not be unreascnably requested.
Section 4. Allowance

a) Bmployees shall earn sick leave at the rate of cne (1) day of sick
leave for each month of se:vice_ for full-time employees, and proportionate
amonts for part-time employees |

p) At the end of the first year of employment, an additiomal three (3)
days of sick leave shall be allowed, to make a total of fifteen (15) days for
the first year, Thereafter, full-time employees shall earn sick leave at the
rate of ten (10) hours per month, or fifteen (15) days per year.

c) Employees shall be eligible for sick leave after one (1) month of
service at the Hospital. '

d) Paiﬁsickleaveshallbeconsideredastjmwrkad, for purposes
of overtime computation and benefit earnings.

Section. 5. Accumalation

Sick leave shall be cumilative, without limit, throughtout an employee's
paid sexvice at the Hospital.
Section 6. Unused Sick Leave

Umseisidclaavemaybecﬁosenbyeligibleenployeesasanoptioninthe
Terminal Leave benefit described in Article XVITI.
Section 7. Service-Cormected Injury

a) The HBospital shall provide coverage for all emplovees covered by this
Agreement under the Workmen's Campensation Law,

b)  Employees who are unable to perform their reqular duties because of
injuries received while on duty at the Hospital, and who are eligible to receive
Worimen's Compensation benefits, shall receive full-pay Injury Leave in lieu of
Workmen's Compensation benefit for a period of up to ninety (90) days. During
. any such period, a Doctor's Certificate shall be submitted to the Hospital

every fourteen (14) days.
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c) Injury Leave is granted in lien of, ard not in addition to, Work-
men's Coampensation benefits, |

d) To be eligible for any service—comnected injury benefit, the employee
mist report the injury pramptly and foﬁna.lly, through notification to the
immediate supervisor, azﬂ‘l:yreportirqto the Bmployee Clinic or Emergency
Rocm of the Hospital.

. e) 'nébee'l.igibleforrnjuryleave,theeuployeeshailhaveamini-'
mm of three (3) montiis' sexvice at the Hospital.

f) To be eligible for Workmen's Campensation payment to private physicians,
employees are required to choose such physician fram a list of approved doctors
ard dentists available at the Hospital Personnel Office, Payroll Office and
Emergency Socm. |

g) No charge is made to the employee by the Hospital for any in-patient
or cut-patient service provided by the Bospital, but where such service is covered
by a health insurance policy, the Hospital shall have the.right to sesk insurance
company reimbursement for services rendered.

' ARTICLE XIIT - UNPAID LEAVES .

Section 1. Reascnable Purpose

Leave of absence without pay not to exceed six (6) months, shall ke granted
permanent employees for reasonable purpose, and such leave may be extended, but
not to exceed a total abserce for one (1) year,

Section 2. Union leave |

Permanent enplovees selected by the Union to perform duties away fram the
Bospital premises may, upon the written request of the Union, be granted a leave
of absence without pay for a period mot to exceed six (6) months. Such leave
may, upon written recuest, be extended for cne (1) additional six (6) month
pericd, and shall rot exceed a total absence of cne (1) year.

Section 3. Education

a) After completing cne (1) year of service, any permanent emlaoves,
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upen request, may be granted a leave of absence without pay for educational
purposes. The total pericd of the leave of absence shall not exceed cne (1) year.
b) One (1) year leave of absence without pay for educational purposes
shall not ke considered more than cnce in any three (3) year period.
ARTICIE XIV - MEDICINES

Section 1. Prescriptions Ordered by Hospital Physicians
' ?&ﬁmplcywaremﬂertreaﬁuentbyﬂospital?ﬁysicianseitherasin—

patients, clinic patients or emergency roam patients, any medications crdered
by such physicians shall be provided to the employee by the Hospital Phaxrmacy
without charge. | .

Section 2. Other ~ Medications |

In all other situations, the Heospital Pharmacy shall not be permitted to
dispense medications toenplcyeesormnbersbfthej:fa:ﬁ.lies.
Section 3, Major Medical Insurance

Under the terms of the Major Medical insurance coverage provided by the
Bospital at its expense, the cost of medications for the enpldyee or his eligible

family is consideved an eligible expense, and under the terms of the coverage, is™ ~ -

reimbursable after any applicable deductible at 80% of actual cost.
Section 4. Prescription Drug Plan

The County will introduce a prescription drug plan for the benefit of the
enployees in the bargaining unit. ‘meplantobeintro&ucediscalledthé.‘
Union Prescription Sexvice, $2.00 co~pay, and is sponsoredby the Blue Cross/

Blue Shield of New Jersey.

ARTTCIE XV = WAGES AND JUOB CLASSTIFICATICNS

Section 1. Wage Schedule and Job Classificaticm

a) The Hospital retains the right to establish a new job classification
as such need may arise, and to estahlish, subject to the grievance procedure,
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wage schedules for such job classifications which are reascnabley related to the
wage schedules for existing classifications.
Section 2. Pay Dates

Pay checks shall be issued to Hospital employees on alternate Fridays,
axﬂshallre.flect,insofa.ra.ﬁpossible, the correct amount payable to the em—
ployee for work performed through the pay period ending on the Saturday before

_the pay date.

If the pay date falls on a legal holiday, checks shall be distributed on
the preceding day.

Employees who are "off duty™ on any pay date, with the approval of the
Bospital, may call for pay checks at 8:30 A.M. on pay dates. '

mployeeswi'naremkingonpaydatesmycal;fcrpayéhedcsator

after 11:00 A.M.

Enployeesv&nm:kontheeve:ﬁngornightshiftmayobtaintheirpay
checks at 11:;00 P.M. onthc':eve':ingbe.forethepaydates. -

Except as stated above, no pay checks shall be issued in advance of
pay dates, regardless of reqular days off, vacations or other absences.

Employees who resign their positions shall be paid the amount due
trenona.requla.rp.ay date as socn as possible followfi.rr;ttm.i.rresignation.

The Hospital will distribute to employees who are rot scheduled to
mkonapayday,asdefﬁnedinﬁrdcleﬂofthelaborﬁgreemntbem7
the parties, their salary checks at approximately 6:00 P.M. on the day
preceding the pay date. 'meobliqaﬁ.onoftheaospitalis'subjecttnam
contingent upen salary checks being delivered to the Hospital in time to
réascna.bly accamplish the sorting and distribution of the same.

~ The Eospital will establish a procedure concerning u;‘mr;.ty of 7_

ttxechscka:ﬂthemnmraxﬂplé.ceofdistrih;tion.
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Section 3. Differentials

a} In addition to the established wage rates, the Hospital shall pay
an hourly shift differential in accordance with the following schedule:

BLUE COLLAR UNIT

Bospital Attendant $.40 Sr. Building Maintenance Worker §.46
Central Supply Aide : .40 Sr. Building Service Worker .46
Food Service Worker .40 Asg't, Building Service Supervisor .52
Sr. Focd Service Worker .40 Assistant Baker .40
Head Cock .58 Sr. Maintenance Repairer +

Cock .46 Specialties .58
Building Maintenance Worker .40 Maintenance Repairer T .52
Building Service Worker .40 Chauffeur .40

_ The above amcunts shall be paid to ewployees who work on full shifts
beginning at or after 3:00 P.M‘. and ending at or before 7:00 A.M., and also
to employees presently being paid shift differential.

' b) During the agreement in addition to the established wage rate, the
Hospital shall pay an hourly differential of 50¢ for all hours worked con
Saturdays, Sundays or the holidays specified in Article VIII.

Section 4. lLongevity Sexvice Pav

Each full~time employee shall receive longevity pay starting with the sixth
(6th) anniversary of his employment. An additional lump-sum payment shall be made
on the campletion of each anniversary as follows: ‘ k
$100 for service pericds of fram 6 to 8 years
$200 for service periods of fram 9 to 13 years

$400 for service pericds of from 14 to 18 years

.$600 for service pericds of 19 years or mcre.
Part-time employees who wark 20 hours or more per week shall receive pro-
porticnate amounts of the above benefits. Bmployees who work less than twenty (20)
‘hours per week shall rot receive longevity benefit, regardless of length of service,

orregardlessofwhe&.ertheywurkedmremsinpriofyeﬁrs. '
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ARTICLE XVI - HEALTH AND WELFARE

Section 1. Blue Cross, Blue Shield, Mator Medical

a) Employees shall receive fully paid Blue Cross, Blue Shield with Rider "J"
and Major Medical health insurance coverage for themselves and their eligible
deperdents, This benefit shall be available for all employees covered by this
Agreesment;, provided that they are regularly scheduled +o work twenty (20) hours
per week or more, and it shall became effective after three (3) months of Hospital
enploymerrﬁ. Inployees working less than twenty (20) hours per week shall not be
entitled to such benefit. | '

b) 'meﬁ:spitalsmualsoexta:ﬂtheaboveinsura:icécweragestoall
retired employees and their eligible dependents, at its expense, provided the
employee has twenty-five (25) years or more of service with the Hospltal, and
is retired in the Public Employees' Retirement Systsm. The benefit to retire
enplcyeeswﬂlcease;zponﬂtedeathoftheenplcyee. _

¢) The Hospital shall also extend the above insurance coverage %0 any en-
ployee who is on unpaid leave of absence during which there is an eligibility
for Workmen's Campensation benefits.

d) If an employee is on an unpaid leave of absence, except as provided in
(c) akove, he shall continue to be covered for a minimum pericd of one month
following his last date of payment, after which he shall be offered opportunity
to contime his coverage at his own expense, through the Bospital group.

e) Any insured employee who resigns or is terminated for any reason other
than retirement or death, shall contimue to be covered for a minimum pericd of
one (1) month following his last date of payment, after v&u.chheshall have the
o;:pcr:.tniéytcccntimehis coverage at_hiscwnexpense:;'éﬁ'adirec.tbesis.
Section 2. Life Insurance I

The Hospital will provide, at its expense, l:.femsu:ancamallenplcyeeswho
are members of the New Jersey Public Employee Retirement System, in the amount of
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cne-and-cne-half (l%) times the employee's anrmal salary.
Section 3. Dental Benefit

AlL employees in the bargaining unit must belong to a group for the purpose
of establishing a dental insurance benefit, known as the Delta Plan, sponsored-
by the New Jersey Dental Service Plan, Inc. 60 Evergreen Place, East Orange, New
Jexsey, Effective January ‘1, 1982 through December 31, 1984. The County will
pay the entire monthly premium as set forth herein of $3,.68 (1 party); $8.54
(2 parties); $14.39 (3 or more irdividuals).

ARTICLE XVII - TERMINAL LERVE

Buployees who resiqn after reaching age 60 and those who retire through
the Public Employee's Retirement System, regardless of age, may choose one of the
following Terminal lLeave options:
option 1.

Lump~sun payment: of one-half (%) of the employee's earned and umused
acaumilated sick leave, calculated at the average rate of pay earned during the
vear of his employment immediately preceding the effective date of retirement,
provided that such payment shall not exceed $12,000,

Option 2.
One (1) day of pay for each full year of service with the Hospital.
ARTICLE XVIII - SETTLEMENT CF DISPUTES

Section 1. Grievance Procedurs I

a) The purpcse of this procedure is o secure promptly, and at the lowest
possible level, equitable soluntions to the problems which may arise affecting
the terms and conditions of employment.

-bB) In the wording of this statement of procedures,  the term "aggrieved”
shall be taken to include all those employees coversd by this Agresment.

c) Any employee shall have the right to present his grievance thrwugh
- the Steps described in the following caragraphs without testraint, interference,
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coercion, discrimination or reprisal.

d) If the Hospital does not answer a grievance or an appeal therof within
the specified time limitsg or any mitually agreed to extension, the grievant shall
proceed to the next step of the procedure.

e) If.mﬂmjmnent.ofﬂernion'sGrie\mnceCmnitteeardﬂzebbspital's
Personnel Director, a grievance affects a group of Employees, such grievance may
be instituted at Step §3 of the Procedure, provided that group grievances shall
rot amerd, modify or delete any provisions of the contract.

£f) In the event any of the parties claim that a Civil Service rule or reg-
ulation has been violated, they shall be permitted to process a grievance or seek
a remedy in accordance with the procedures provided by the New Jersey Department
of Civil Service. '

" g) Manenplayeehasprccessedagrievmmthrmghthepmcedmedescribed
in Secticn 2,hemay,ifhisg;:ievamehasmtbeensetﬂedtohissatisfaction
uponccmpleti.ngStepﬂ, elect to seek a remedy in accordance with the procedure
provided by the New Jersey Department of Civil Service in lieu of the arbitration
process described in Step §#4 of the Grievance Procedure, but he shall be bound
by such election.

h) Noﬂﬁ:gheramshaupreventﬂmeanployeeﬁmnprocessmghiscwngnm,
prcvidedtheGnamCmmitteemybepresentatanyhearmgmtheuﬂwﬁual'

grievance.

i) matammmediatesupernsorlsherebydefinedasﬂzerepraentauve

oftheenplavervdnudirectlyresmnszblefcrmpernsmgthewurkoftheer
ployeearﬂvtxohasbeendeszgnatedbytheemlcyertodealmthsmp#lgnevances
mCertamc;mmstames,themmedlatempernscrmayalsobeaDeparmentﬂead

1) metammmdaysasusedmth_suucleshaumtumudeswmdavs,‘

Surdays, Hol_daysorthegnmpartysszckdaysorschenuledtmeo‘f Howev&,
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vacation days are included in the definition of working days.
k) Time limitations set forth in this Article may be waived by mutual
agreement.
Section 2. Procedure . :
Any grievance ar dispute which may arise between parties, including the
application, meaning or interpretation of this Agreement, shall be settled
in the following manner:
Step 1.
An employee who has a grievance, may at the time of the grievance cccurs or

within ten (10) working days of the occurrence of the grievance ar within ten (10)
werking days fram the time the employee should have reasonably discovered the
grievance notify his immediate supervisor of the grievance. However, grievances
concerning the pay check must be brought within six (6) months of the issuance
of the paycheck by the Employer. _

Grievances not taken within the ten (10) working days shall be conclusively
decmed waived. The employee and the immediate supervisor shall attempt lto resolve
the grievance at the earliest mitually corvenient time and place.

The employee has the right to the presence of the departmental steward
during the attempt to resolve the grievance. In the absence of the departmental
steward the employee shall have the right to the presence of an alternats Union
Regresentative.

Irmediats supervisars and departmental stewards and their alternates will
mkeéecisionswithinﬁhesmpeoftheixrespectiveauﬂnrity. Areply to a
grievance at Step #]l may be oral and shall be given within two (2) working days
of receipt of the grievance. Ifxﬁreply_isreceivedwighir;thatper:‘.odthe
gzievance shall be deemed denied.

Ifagrievmismtsetuéd,orisrejectador,isdes\eddeniedbya
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failure of the immediate supervisor to reply at the Step il level then, the
employee or the Unicn may within ten (10) working days proceed to Step 22.
IftheenplcyeeortheUnimdoesmtproceedetep;ZWithinten (10)
working days further grievance proceedings will be conclusively deened waived.
Step 2.

In the event that the grievance has not been resolved at Step #l, the
enployee or the departmental steward o:r: a designated Union Grievance Represent- .
ative shall present the grievance in writing to the Department Head within ten (10)
working days. .

Within four (4) working days a meeting will be held at a mutually convenient
time and place between the Department Head, the employee and the departmental
stewerd or an altermate steward. In addition, the ewployee has the right to
have the presence of ancther local representative at this meeting. A written
dec:.s:.cn will be given within fcu.r (4) working days.

Iftl‘xegrievanoeha.smtb*nresolveiorlf theDepartmentHeadhasmt
responded at Step #2 the employee or the Union may within ten (10) working days
‘proceed to Step #3. If the employee or the Union does not proceed to Step #3
within ten (10) working days further grievance procesdings will be conclusively
deemed waived.

Step 3.

In the event thatthegrievamehasnotbeenresol@atStep#Z the employee
or the Uniocn shall present the grievarnce in writing to the Perscnnel Officer or
' his designee within ten (10) working days of the failure to resolve the grievance.
wWithin ten (10) workings days a hearing will be held at a mutually convenient time
and place between the Persommel Officer or his designee, and the Unicn Grievnace
Representatives. Both parties may seek the advice of counsel to assist them in
t_he‘_r: decisions., A written reply shall be given to the Union within ten (10)

working days of the hearing, Both parties may have testimony given by appropriate
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persons including the aggrieved employee.
Step 4. '

In the event a grievance has not been resolwved at Step #3 the Union,
but not the emploves, may within thirty (30) days submit the grievance to
arbitration. Failure to so submit the grievance shall be deemed a conslusive
waiver of the right to arbitration. 2An arbitrator shall be selected pursuant
to the rules and requlations of the Public Fmployment Relations Coamnission.

The dacision of the arbitrator shall be final and binding on the parties.
Bowever, the arbitrator shall have no power to add tn, detract from or change
manywaythetemsof'ﬂaisngreenentardhe'shalibelimitedmmnsideratioﬁ
of only the temms expressed therein.

The expenses of arbitration shall be shared equally by the parties. The
parties shall cooperate to schedule a pramwpt hearing.

Section 3. Matters Relevant to the Grievan?e Procedure ’

a) The Hospital will give written notification to the Union of grievance
hearings or meetings begimming with Step $2 fora.llguployees in the bargainin
unit.

k) The Union reserves the right to have non-employee Jnion represertatives
at all steps of the gqrievance procedure.

c) (1) To the extent necessary, Grievance Camittee members (limited to
the aprropriats stewa:.ﬁ ard the President or his/her designee) may, upon cbtain-
ing approval from his supervisor, investigate grievances during working hours
without loss of pay, provided that such investigation of an already-formalized
grievance shall not exceed two (2) hours. Approval for investigation time shall
not be unreascnably denied.

(2) A formalized grievance is defined as one which has been initiated
at any step'oftheqrievancegrcce:mre. A grievance caomittee member who is
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investigati.ngén already formalized grievance at any step shall notify the
supervisar in the work area where the grievance allegedly occurred of his
intention to investigate a grievance and shall request the permission of the
unreascnably denied, Both parties recognize that patient care shall not be
disrupted for the purpose of grievance investigation.

Sectiond. Grievance Coamnittee and Stewards

a) The names of Officers and Stewards of the local Union who may represent
ﬂnanphyeeslshallbece:tiﬂedmwriﬁmtoﬂieﬁospimlbythemcalmicn.
Irdividuals so certified shall canstitute the Union Grievance Camuittee.

b) The Officers of the Union and Representatives of the Grievance Ccmm.ttee
shall, when situations warrant, be free to hring to the irmediate attention of
the Personnel Director amy conditions which may be a threat to the normal operating
cmdiﬁmsoftheﬂcspitai.

ARTICLE XIX - DISCIFLINE AND DISCHARGE

Section 1. Exercise of Rights
a) The procedures for taking disciplinary action or measures against any
euployee covered by this Agreement shall be as set forth in the following sections.

p) Disciplinary action or measures shall oniy include Oral Reprimand, Written
Suspension ard Discharge.

¢) Disciplinary action may be imposed upcn an employee for failingtnfulfih.l.ll
his responsibilities as an employes. Where the Hospital seeks the impostion of a
suspension without pay, or dismissal from service, notice of such discipline shall
be made in writing and served vpcn the emloyee. Discipline shall only be imposed
for just cause. The conduct for which discipline is being imposed and the peralty
proposed shall be specified in the notice. The writing shall be served on the
amployes at the time the discipline is imposed and shall contain a full descrip-
tion of the specified acts and conduct, including reference tn dates, time and |
places, when relevant. The Union shall be rotified in writing of such action
within twenty-four (24) hours.
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An emplayee shall rot be disciplined for acts which occurred more than
ninety (90) days prior to the imp_osition of the charges, or more than ninety (9Q)
days after the Hospital learns of a punishable act, or identifies the responsible
perscn. A grievance filed as a result of suspenticn or termination may be initiated
at the third step of the g:ievan::e procedure.

d) BAm employee who believes he is not properly classified or who believes
he is working outside his classification may file a grievance. Hovever, if the
grievance is mot settled at Step #3, it shall be referred to the Department of
Civil Service in lieu of the arbitration procedure set forth in Step #.

““ARTICLE XIX A - LABOR MANAGEMENT MEETINGS

Labor-Management Meetings, apart from the Grievance Procedure, for matters
ccnsideredinportantbyeithe:themﬁmor&mnospitalmaybeanamedb?‘
mitual agresment between the Local President and the Hospital Administrator or
his designee. Such.metirgssh.;llbe;ttendedbysuchrepresantatives of the
.parties as each cdeen useful to the discussion. Arrvangements for the time, dats
and place of such.conferences shall be made in advance, including a proposed list
ofenplcye_eattezﬂees,aﬂwithanagerﬂaofthemattezstobetakent_xpatthe
meeting. mesashaubepresentedatﬂxetimtheccnferemeis;equested,ard
matterstakenupatthecmferemeshallbelinﬁtedmtms:ei:mludedinthe
agenda. The members of the Union attending such conferences shall not lose time
ar pay for time so spent, nor for up to one~half (%) hour spent in meeting to-
gether precading such a conference. If requested by either party, an answer
will be sent in 7 working days.

ARTICIE XX ~ GENERAL PROVISIONS

Section 1. Discrimination and Coercion

a) The provisions of this Agreement shall be applied equally to all
employess in the bargaining upnit without discrimination as to age, sex, marital



[P PRPIOS SEAP I S SRS Y S K AR ST S P U SR T GV SC S AF U I ST U S N AU T PPNV PN T 1YY TS~ TUN

L S T P IV P

statns, race, color, creed, national origin, union membership, union activity
or palitical affiliation.

b) All references to employees in this Agreement designate both' sexes,
and whenever the male gender is used, it shall be construed to include male
ard female employees,

¢} Nothing in this Agreement shall interfere with the Bospital's right
to camunicate with its employees, or with the Union's right to commnicate
with its employees, or with the Union's right to comumicate with its member-
ship.

Section 2. Union Activities on Hospital's Time and Premises

a) The Hospital agrees that appropriate Union employee representatives
who hé.ve been officially designated to the Hospital by the Union shall be
allowed to perfomm the following activities during working hours and without
loss of pay, provided that the activities allowed shall be performed with
reasonzble speed and :with pexussion of the immediate superviscr. Permission
«ill not be unreasonably withheld. | |

(1) Official Union motices, as defined in this Agreement, may be posted
on designated bulletin boards provided by the Hospital for exclusive use by
the Union, under terms of this Agreement.

(2) Officlals cammunications authorized by the Local Union or its officers
shall be transuitted to the Hospital Executive Director.

(3) Discussion concerning the enforcement of any provisions of this Agree-
ment may be held with the Bospital Executive Director cr his representative, .
but this is not intended to include discussion of such matters with Departmental —
Heads, Superviscrs or other employees. Rosrive - '

(4) Intermational and Council Representatives may confer w:Lth employee

representatives after notification to the Executive Director cor his designee.
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b) The Hospital and the Union recognize that Union officers and stewards
have in their Union-relate=d activities a need for contimity in their assigned
- location which exceeds that of other employees. The Hospital will erdeavor to
maintain such contimiity in the job assigrments of Union officers and stewards.
The Union recognizes the Bospital's right of job assigmment.

Section 3. Contract Negotiations

a) The Hospital will give time off without loss of pay for up to eight (8)
enployee members of the Local Union Contract Negotiating Team to participate
in contract negotiations if such meetings are held during their reqular working
hours. The Unicn Negotiating Committee shall not exceed twelve (12) employee
memnbers. d

b) This Agreement shall remain in full force and effect during any period
of negotiaticns that take palce subsequest to the expiration of this Agreement.
Section 4. Work Rules

a) The Hospital reserves the right to make new work rules or rule changes
as necessary to assure contimied quality patient care. Notwithstanding th.‘LS
fact, the Bospital agrees that any changes or mcdifications in corditions of
aeployment are negotiable.

b) Employees shall comply with all rules that are not in conflict with the
terms of this Agreement, provided the rules are uniformly applied and uniformiy

<) Anmesolvedcmplajntastothereasonablenessofanymcracisting
rule, ar any camplaint imvolving discrimination in the application of new or
existing rules shall be resolved through the grievance procedure.

Section 5. Protection and Security for Emplovees

maospitalshaupmvideadeéuatasecuritya:dprotectimatallmrk
lccationsfcrenployeasdurin;theirrespectiveworkshjjff



Section 6. Joint Safety Conmittee

The Hospital and the Unicn agree jointly to establish a Safety Com—
‘mittee. The Comittee shall consist of eight (8) Union-appointed repre—
sentatives chosen from the following Departments: Mrsing , Food Service,
Maintenance, Laundry, Therapy, Radiology, Patholegy, and Housekeeping, and
eight (8) Hospital-appointed representatives. The Joint Safety Coammittee
shall make reccmmendations to Hospital management concerning the improvement
‘ar medification of conditions which may be hazardous tq'enplgyees, patients
or Hospital property. .

The Cammittee may review accident reports, receive and evaluate camplaints
involving safety, ard imvestigate safety matters to the extent necessary to make
recamendations. It shall cord.;ct meetings at the Hospital as required frum
time to time for the sole pupose of discussing accident prevention and sug-
gesting suitable co:::ective. measu:cas: vhen meetings are held during the r_:egular
working hours, attendance shall be without loss of pay. '

A reasonable recommendation by the Joint Safety Camittee which is not
acted upcn by the Hospital, may be resolved through the Grievance Procedure,
initiated at Stesp #3.

Section 7. Parking

The Bospital shall provide adequate and safe parking facilities for its
employees near work locations, and it shall make available to employees without
charge, an requesf, decals to identify employee vehicles. The Hospital will
not be responsible for loss or damage, or for sumonses issued for cars parked
improperly or without identifving decals.
Secticn 8. Staffing

e

Theﬂospitalrese.wes_therighttodeteminesafaa:ﬁ.adequate staffirg
levels in all work locations, subject to review by the Joint Safety Camittee.
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An unresolved complaint shall be resolved through the Grievance Procedure '
begimming at St=p $3.
Section 9. Part-time Emplovees

Part-tine employees are those employed on a regular basis for less than
forty (40) hours per week. Such employees shall be entitled to receive all
benefits provided to all full-time emplovees covered by this Agreement, but
on a pro-rated basis, with the exception of hosiﬁlizatim and medical insurance
benefits and terminal leave benefit, or as otherwise stipulated elsewhere in this
Agreement.
~Section 10, Part-time Bemefits

L

Any enployee regqularly scheduled to work less than twenty (20) hours per
week shall not be entitled to hospitalization and medical insurance ar tezminal

leave ben;efit.

Any employee regularly scheduled to work less than twenty (20) ar more m.trs.
per week shall recieve the same hospitalization and nmedical insurance benefits ag
are granted full-time employees.,

Section 1l. Temrorary Employees .

a) Teworary employees, as defined in this Agreement, are those hired for

a pericd of six (6) months or less.

b} Any employee who is hired on a temporary basis and who is subsequently
transferred to permanent status shall be credited with seniority for the purpose
ofallbenefitsof@hg:eanentfrcmhisorigimldateofhireasatanporary
enployee. -

Section 12. Disabled Employees

The Hospital shallmkeeve.:yeﬁfcrttnplaceenplgyfes, who, through
physical or other handicap, become disahled on their jobs, to vacant positions
which they are able to perform.
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Section 13. Memnbership Packets

The Hospital shall provide copies of this Agreement in handbook for to
all employees in the bargaining unit, and to all new employees hired into that
Unit. The Bospital further agrees to distribute to new employees included in
this Unit membership packets which the Union may supply, containing information
as to existence and certification of the Union and its role, provided such

-material is mitually agreed upon by the Hospital and the Union.

Section l4. Union Privileges

The following privileges shall be granted the Union, provided they are
not ‘abused:
"a) Telephone messages for Union Officers or Stewards shall be delivered
by the Perscnnel Office as socon as possible. .
b) The Hospital mail delivery service will be available for mail addressed
to the Union Officials.

' €) The Union shall be allcwed to conduct noxmmal business meezings on
Hospital property, provided that space is available, and requests are made and
approved in advance cof the proposed date of use, and that liability for damages,
care and maintenance and any costs atterdant thereto shall be borme by the Union. .
Section 15. Housing and Meals |

a) The Hospital shall contimie its policy of no discrimination based on
race, colar or creed in the assigrment of employees to living quarters or eating

- facilities. In addition, Hospital rules shaﬁl ke enforced with due respect for

the employee’'s rights to dignified treatment and privacy.

b) Employees residing in living quarters will be .notified they are liable =

fordmgesbeyorﬂmmlweaﬁarﬂtear. Prior to separation of any employees
£ram Hosp:..tal service and payment of final caupensation, the institution shall
inspect the premises ccoupied by the employee to detexming whether any claims
ﬁﬂbemdefordanagestothepmpertyorfumishﬁgs.__
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Secticn 16. Safety

Mo employee shall be required to perform work under conditions which are
hazardous to his physical safety. Subject to the grievance procedure, campliance
with safety regulations by law shall rest with Hospital administration. An
employee's protest for work he considers hazardous shall not warrant disciplinary
Section 17. Dress Code:

The Hospital reserves the right, subject to the grievance procedure, to
require dress and appearance standards suitable to the employee's position amd
aspect Of duties, and to make reasonsble changes in those standards from time to
time,

" The Hospital agrees to contimue to provide uniforms to employees in the
Bousekeeping Department, Dietary Department and Laundry Department, Maintenance
Department and to additionally provide uniforms to employees in the Garage -ard
Print Shop. All such employees shall pay the Hospital a uniform usage fee, not
to exceed §15.00. In addition, such employees will be charged for loss or
damage to uniforms resulting from the employee’s negligence or willful damage.
All such uniforms remain the property of the Bospital and shall be returned to the
Bospital in good condition, except for normal wear and tear upon termination.

Employees in departments not listed above shall be respensible for pro-
viding uniforms at their own expense, which conform with the Hospital's dress
and.appearance standards, _ ==

It is agreed that female employees may wear pantsuit-type uniforms, provided
they conform to the general dress code of the department. Technical employees
shall wear either a white laboratory smock or a short white jacket.

— -Section 18. Supervisory Employees ‘
~a) Superviscry employees, as defined in the New Jersey Employer-Employee




Relations Act, shall not engage in work belorging or assigned to employees within
the bargaining unit, except in cases where an evergency exists and no qualified
person is available.

b) The Union recognizes the Hospital's right to assign an employee tasks out-
side of his job classification when necessary. The Hospital agrees ot to do this
arbitrarily. |
Section 19, Personal Damage

If an employee is attacked while carrying cut the duties of his/her job, which
results in damage to his/her perscnal property, the Hospital shall reimburse the
Employee for necessary repair or replacenent upon demonstrated proof of the incident.

Mshallmtapplytoaccldentaldamageunrelatedtoanattack,ortndarrage
inflictedbyoneanployeeuponamther
Section 20. Employvee ounge

An area on ll-2 may be used as an Employee's Lounge including use by the mem—
bers of arcther bargaining unit (NJELU; Local 7 l1-Technical Unit).

ARTICLE XXT-SAVINGS CLAUSE

IfmyArticleorSectinnofthiqureemntormyaddemhmtherémisdeter-
mined to be illegal, unenforceable or mll and void by any court of capetent juris-
dicticn, such decision shall apply to the specific articles, sections or pertions
thereof specified in the decision. Upon the issuvance of such a decisicn, the parties
agree to keet prawtly for the purpose of renegotiating the section or portion
declared invalid. All other provisions of this Agreement shall continue in effect.

ARTICIE XOIT-MATNTENANCE OF EENETITS

Anyberefitpresenﬂyineffectforauployeesmedbythis?qremtﬂﬁch
hasbeenreccgmzedbytheﬁosmtalshanberetamedandrmmforce, except

wheresudlbeneflthasbemabrldgedbvthispgreenent, orwhere:.thasbeenctherw

wise muttally agreed upon in writing.



ARTICIE XXIII-STATUTORY PROVISIONS

It is understood by amd beteen the parties that any provision of this
Agreement. requiring legislative action to pemmit its implementation by
amendment of law or by providing the additional funds therefore, shall
not becane effective until the appropriate legislative body has given
approval.

ARTICIE XXIV-STRIKES AND LOCKCUTS

No lockout of employees shall be instituted by the Hospital during the
term of this Agreement.
Bbst:ﬂeeofmyki:ﬂshallbecausedcrsanctioﬁedbythevnion. At mo
time, however, shauenplayeesberequiredto-ac:tasstrﬂcebreake:sor
to go through picket lines.

ARTICTLE XXV-RATES CF PAYMENT

Apperdix 'A' ard Apperdix 'B' of this Agreement shall reflect wage ard
salary adjustments and the new minimm/maximum scales for classifications
in the Blue-Collar Unit.

ARTICLE XXVI-WAIVER CLADSE

This Agreement constitues the entire agreement between the Fospital ard the
Unicn. During its life, ummsmmﬁymlymwmnghtaﬂme
that the other shall not be able to renegotiate collectively with respect to
any subject or matters referred to or covered in said Agreement.



ARTICIE RXVII-MANAGEMENT RIGHTS

Subjécttnthetemslofthis}%greatent, nothing herein shall abrogate
the management rights of the Superinterxent of the Hospital, the Board
of Managers of the Hospital or the Board of Chosen Freeholders of the
County of Bergen, or prevent them fram carrying cut the ordinary armd
customary functions ofmnageuentorotherwiée limit the rights, powers,
duties, authority and responsibilities conferred upon them by law, or
by any agency with regulatory powers or with authority to license or
accredit health care agencies or their personnel.

Further, no management prervgative reserved solely to the discretion of
thefbspitalbythetemsofthishgreefentshallbemadeﬁembject

of a grievance.

.'meUnionagreesthatamrgtheactivities,BUrmrLM‘rEDmm,wer
which the Hospital managenent retains sole authority are the following:

1. The types of health care service to be provided by the Bospital,
and the planning, direction and contxol of all ¢perations,

2. The size and location of the Hospital, the mmbers of specific units
and changes therein. Sl

3. The means of providing health care services consistent with the
requirements of law, quality standards of care, the practice of the e
medical staff, and the welfare of patients.,

4. Implementation of any program or technological change, and the |
introcuction of new or improved methods, programs and fac:r.l:.t;es, whether
or rot the same cause an enlargement or a reduction in the working force -
er department, function or divisicn. | |
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5. The safety of patients and employees, and the protection of property.

6. The size of the work force and the assigrment of or transfer of
aplovees to other departments or shifts as operations may require.

7. Detexmination of charges for services and other relationships between
patients and the administration of the Board of Managers of the Hospital.

8. Suspension or elimination, and addition, recrganization, or expansion

of services, with any consecquent reduction or other change in the work
force.

9. Selection of qualified employees for hire, scheduling, promotion, de—
motion, layoff, transfer, discipline and discharge fcr cause,

10. Maintenance of facilities and services, including performance standards,
‘required by licensure, accreditation or the Hospital's standard of patient
care.

11, The aprointment and conduct of such technical, cpevational or profes-
sicnal advisory persomnel and comittees as are required for the information .
of the Board of Managers and its administration, or to meet the recquirements
of licensure, accreditation or other cbligations,

12, The designation of surervisory ewployees as agents of the Hospital
management and the delegation of authority to them.

13. The right to pramilgate ard enforce reascnable rules and requlations.
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It is agreed that when the Hospital, in its exercise of any management
right, makes new rules or modifies existing rules governing working
conditions, such action is negotiable and subject to the Grievance
Erocedure. -
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ARTICIE XXTX - HEALTH AND WELFARE WAIVERS

I. The Bmployer agrees to apply for a waiver from the State of New Jersey in
arder to provide State Disability Insurance coverage to all members of the

bargaining unit,

In&:eeventthatsuchamiverismtgranted,thepartiesag:eeto.re-open

negotiations in this area at such time as the waiver is denied.

IT. The Emplover agrees topmvidebenta}mveragemﬂerthenel‘aPlan#3B4-05.
Th;partiesagreetore-openmgodaticnsinthisarea'priorto7/83toprovide
increased benefits at no additional cost to the Employer. If such benefits at
the same cost is not available, then the above Delta Plan § 3134-0S shall remain
in its place.
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ARTICLE X0 - BCONCMIC — MODIFICATTONS/ADDITIONS

. 1. The parties agree to a 9.2% increase for each of 3 years comencing
with January 1, 1982 and to be paid to all employees on the Employers'
Payroll who are reflected on December 3lst of each preceeding year. Each
payinmtsmubeeffectiveonmeﬁrstcfeachmccessiveyeﬁrth:mgh
the £inal such payment or Jamsary 1, 1984.

2. A 0.05¢ per hour shift differential shall be added to current shift
payments as reflected in the Agreement (ARTICLE XV).

3. BAn expansion of Eealth Insurance coverage benefits effective May 1982
concurrent with Bergen County change-cver.

4, An increase in the minimm ratés ?f payment o all categories of 0.20¢

per hour in 1982 and 1983 and 0.25¢ per hour in 1984 except to the following:

Head Cook

Cock

Sr. Offset Machine Operator .

Offset Machine Operator

Sr. Maintenance Repairer (Specialties only).

Hospital I;.tterﬁant
These categories shall receive a minimm rate change of 0.30¢ per hour in
1982 and 1983 and 0.25¢ per hour in 1984.
S. Any Food Service Worker/Cashier.i.f so reclassified through the life of
this Agreement shall receive a 0.10¢ hour increase in their respective rate
ag of the date of charge of classification.
6. No employee shall receive a lump sum payment through the life of this
Adreament.
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7. Employees shall receive a cost of living payment, in the form of a lump
sum payment, which shall be in addition to, but not part of the Employee's
hourly rate of pay. Payment shall be computed and paid for as set below.

The standard for measuring the cost of living payment shall be the Com-
sumer Price Index for the New York-iNorth Eastern—-New Jersey Region (1967=100)
as cumputed by the U..S. Department of Labor, Bureau of Labor Statistics. For
each full percent by which the Index increases during the period November 1,
1981 to October 31, 1982, theempleyees shall receive two—cents for every hour
fcrmdnﬂﬂymeoﬂmsepuddurimsudpermd

Payment will be made by no later than December 15th of each year.

Payment will not be Limited by the fact that emplovees are at the maximm
rate of pay for the jcb title. '

Employees hired after November 1, 1981 shall accrue the right to the lump

sum payment beginning with the first day of the first payroll pericd after the

employee was hired,

Cost of living payments shall be made in December 1983 and December 1984
inthesa:nema.rmera.sthepay.ments for the peried during the first year of this
Agreenent, ‘

8. Effective Jaruary 1, 1982, a 9.2% incresse shall be provided to all employees
on the Employer's Payroll as of July 1, 1982, i

9, Effective Jarmary 1, 1983, a 9.2% increase shall be provided to all employees
cn the Bmployer's Payroll hired prior to 1/1/82. . -

10. Effective Jaruary 1, 1984, a 9.2% increase shall be provided to all employees
on the Emplcyer'é Payroll hired prior to 1/1/83

11. No emlovees receiving an adjustment to bring their salary to a new minimum
rate shall receive other monies in 1982 if such is equal to or greater than a
9.2% change in hourly rate of payment.
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12, Enployees hired at the new minimum rate in 1982 shall receive an adjust-
ment to the salary rate on the respective amuve.rsary date in 1983. All
other employees shall receive such adjustment en 1/1/83.

13. BEmployees hired at greater than the minimm rate in 1982 shall receive
an adjustment to the salary_rate on the respective anniversary date in
1983. '

14. Buployees hired during the life of this Agreement shall receive the ne-
‘gotiated increase on the anniversary didte in the #6llowing year, then
on the subsequent first of each successive year.

15. Maximm rates shall continue as in Appendix 'B’ except where an individual's

salary exceeds the maximum. Then, the individual's change shall reflect the

new maximm rate.



ARTICIE XOXI-TOCL KIT

The Employer agrees to provide all tools, not included in the basic tool kit,

which it deems necessary to camplete all assigned tasks. The Employer not the
Enployee shall determine departmental need for 'appropriate tools.'! The En-
ployer shall replace all tools which may beccrme damaged throwgh standard use

and the nomal wear and tear,

All tool kits shall remain the preperty of the Hospital and shall remzin at the

Hospital. Such kits may not be used for personal reascns by the Employee at any

~ima,

All tools shall be returned to the Employer upon completion of service to the

Hospital. Such tools must be returned in clean and workable condition prior to
departure. Failure to acoomplish such requirement, that is the return of all

tools in workable condition shall prompt the Brployer to show 'a. payroll deductic

forthecostofallmchitsn.'srbtret:mxedasrequired.

THE TOCL KIT:

ELECTRICIAN

Teol Pouch

Hammer

Backsaw

Adjustable Wranch (8°)
Diagonal Qutters
Needle Nose Pliers
Eex Keys

Side CQutters

Tape
Phillips Scre=wdrivers (3)
Straight Blade Screwdrivers (3)

JLAINDRY MECHANIC

Hammer

Adjustable Wrenches (12" & 14")
Straight Blade Screwdrivers (2)
Phillips Screwdrivers (3)
Allen Wrenches

Needle Nosa Pliers

Diagonal Cutters

Water Pump Pliérs

Vise Grips
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- ARTICLE XXXITT-TOTAL AGREEMENT

The foregoing constitutes the entire Agreement between the parties
and shall supercede any and all Rules and Requlations in conflict
there&immichhvé:epreviwslyineffect.motm:mlaamaegu-
lations affecting conditions of work which were in effect at the
time of the signing of this Agreement shall remain in effect and are
made part of this Agreement.

Nothing herein shall be construed to supercede any decision issued by -
a govermental agency of campetent jurisdiction relevent to the issues
covered in this Agreement,
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ARTICLE XCOI-TESMS & REMEWAL

Except as otherwise agrzed harein, this Agreement skall be in full Joroeo
ar::} effectiye retrcactive to Jamary I,. 1232 and shall zumein in afdogs
from January 1, 1982 through Decenker 31, 19§54, This Smrarent shall cun-
time in full force and effect from year h» ear thereafrer, unlzss cne
. party or the other yives notice in writing orior £ che expisation daes
of this Agreement of a dasire o charngu or medify this Mgrearert, Diwing
any period of extended nequtiazticns, this Mjrcement shall romain in fall

forte and effect until a subszquent Agreement is reached.

IN WITNESS WHEREOF, the rarties hereto have set their hamnds and seals or
caused this Agreament to be siqned by their duly authorized cfficers cr
representatives on the day ard year [irst set forth akove.
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Ass't Laundry mp..umncwmou..
Sr. Laundry Worker
Laudry vorker

Sr. Linen Roan Attendant

Seamstress

1982

$ 9020
$ 8670
$ 8320
$ 8670
-$ 8320

Asg't Bldg. Serv. Superv'r $ 9020

.

Sr. Bldg. Serv. Worker
Sr. Bldg. Main. Worker
Bldg. Service Worker

Bldg. Maint'ce Worker

liead Cook

Cook

Head Meatcutter
Meat Cutter
Assistant Baker

Sr. Food Service Worker/
Cashier

Sr. Food Service Worker
Food Service Worker

Canteen Clerk

=om.ﬁ:"mw Attendant

$ 8670
$ 8670
$ 8320
$ 8320
$10348
$ 9228
$10348
$ 9228
$ 8670
$ 8520

$ 8670
$ 8320
$ 8320

$ 8788

$ 15086
$ 14741
$ 14319
§ 14741
$ 14319
$ 15086
§ 14741
$ 14741
$ 14319
$ 14319
$ 17184
$ 15086
$ 17184
$_15086
$ 14741
$ 14319

$ 14741
$ 14319
$ 14319

$ 14744

1983
$ 9436 - § 15086
$ 9086 - $ 14741
$ 8736 - § 14319
$ 9086 - § 14741
$ 8736 - $ 14319
$ 9436 - $ 15086
$ 9086 - $ 14741
$ 9086 - $ 14741
$ 8736 - $ 14319
$ 8736 - § 14319
$10972 - $ 17184
$ 9852 - § 15086
$10972 - $ 17184
$ 9852 ~ § 15086
$ 9086 ~ $ 14741
$ 8936 - § 14319
$ 9086 - § 14741
$ 8736 - § 14319
$ 8736 - § 14319
$ 9412 - $ 14744
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1984
' $ 9956 - § 15086
1'% 9606 - $ 14741
. $ 9256 - $ 14319
1§ 9606 - § 14741
" § 9256 - § 14319
$ 9956 - $ 15086
$ 9606 - $ 14741
$ 9606.—-§ 12741
$ 9256 - $ 14319
$ 9256 - $ 14319
$11492 - $ 17184
$10372 - $ 15086
$11492 - $ 17184
$10372 - $ 15086
$ 9096 ~ $ 14741
$ 9456 — $ 14319
$ 9606 — $ 14741
$ 9256 - $ 14319
$ 9256 - § 14319
$ 9932 - § 14744
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1982

Sr. Maintenance Repairer Specialty

Plumber/Steamfitter $ 9700
Mason/Tilesetter $ 9700
Electrician $ 9700
Welder $ 9700
Locksmith $ 9700
Refrigeration/AC" $ 9700
Carpenter $ 9700
Painter $ wqcc
Maintenance Repairer Specialty

Plumber/Steamfitter $ 9242
Mason/Tilesetter . $ 9242
Electrician $ 9242
Welder $ 9242
Locksnith $ 9242
Refrigeration/AC $ 9242
Carpenter $ 9242
Vainter $ 9242
Maintenance Repairer $ 8892
Medical Electronics Repairer $ 9471
Sr. Maintenance Repairer $ 9471
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17643
17643
17643
17643
17643
17643
17643
17642

15731
15731
15731
15731
15731
15731
15731
15731
15731
16371
16371

1983
$ 10324 - § 17643
$ 10324 - § 17643
$ 10324 - § 17643
$ 10324 - $ 17643
$ 10324 - $ 17643
$ 10324 - $ 17643
$ 10324 - $ 17643
$ 10324 ~ $ 17643
$ 9866 - $ 15731
$ 9866 - $ 15731
$ 9866 ~ $§ 15731
$ 9866 - $ 15731
$ 9066 - $ 15731
$ 9866 - $ 15731
$ 9866 - $ 15731
$ 9866 — $ 15731
$ 9308 - $ 15731
$ 9887 ~ $ 16371
$ 9007 - $ 16371
(r 2)

Ly

1984
$ 10844 ~'$ 17643
$ 10844 - § 17643,
. $ 10844 - $ 17643
$.10844 - $ 17643,
$ 10044 - § 17643,
$ 10844 ~ $ 17643
.$ 10844 - $ 17643
$ 10844 - § 17643
$ 10386 ~ § 15731
$ 10386 - $ 15731
$ 10386 — § 15731
$ 10386 - $ 15731
$ 10386 ~ $ 15731
$ 10386 - $ 15731
$ 10386 - $ 15731
$ 10386 ~ $ 15731
$ 9828 - $ 15731 .
$ 10407 ~ $ 16371 -
$ 10407 - $ 16371



1982 : 1983 1984

Chauf feur $ 8112 ~ § 15185 $ B528 - $ 15185 $ 8528 - § 15185
Laborer $ 8320 - § 14319 $ 8736 - § 14319 s 9256 - § 14319
Groundskeeper § 8320 - § 14319 $ 8736 - § 14319 " s 9256 - § 14319
Sr. Stock Clerk $ 8670 - § 14741 $ 9086 — § 14741 " $ 9606 - '§ 14741
stock Clerk $ 8320 - § 14319 $ 8736 - $ 14319 "¢ 9256 - § 14319
Pharmacists Alde § 8320 - § 14319 $ 8736 - § 14319 5 9256 - § 14319
Physical Therapy Alde  § 8320 - § 14319 $ 8736 - § 14319 ""s 9256 - § 14319
Occupat'l Therapy Aide  § 8320 - § 14319 . $ 8736 - § 14319 "5 9256 = ¢ 14319
Recreation Therapy Aide § 8320 - § 14319 $ 8736 - § 14319 . $ 9256 - $ 14319
Central Supply Aide $ 8320 - $ 14319 $ 8736 — § 14319 $ 9256 - § 14319
Sr. OFfset Machine Operator .

$ 9700 — $/17643 $ 10324- § 17643 $ 10844~ § 17643
OEfset Machine Operator $§ 9242 -§ 15731 $ 9866 — § 15731 $ 10386~ § 15731
Laboratory Assistant  § 8320 - § 14319 $ 8736 - $ 14319 $ 9256 - $ 14319

'APPENDIX B' (} 3) h



