-0 ooy fom 2

® .

AGREEMENT
BETWEEN

MERCER COUNTY BOARD OF SOCIAL SERVICES

AND

_ MERCER COUNTY WELFARE BOARD

SUPERVISORS' ASSOCIATION

Wuly 1, 1984 through June 30, 1986

Ligp
- ARy
slitute of Manageme t
Iaho, R:wf;-rﬁfr:?s " end
e

L z\;.j ,gl

o

R



PREAMBLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE

ARTICLE

ARTICLE
ARTICLE
ARTICLE

ARTICLE

TABLE OF CONTENTS

I - Recognition

II - Management Rights

III - Non Discrimination Clause

IV ~ Dues Check Off

V - Hours of Work

VI - Holidays

VII - Vacations

VIII - Personal and Bereavement Leave
IX - Sick Leave

X = Leave of Absence without Pay

XI - Leave of Absence Due to Injury
XII - Jury Duty and Witness Leave
XIII - Emergency Leave

XIV ~ Disaster Leave

XV - Grievance Procedure

XVI - Salaries and Compensation
XVII ~ Longevity

XVIII - Health Insurance, Insurance,
Retirement Benefits

XIX - Overtime
XX - Education
XXI - Seniority

XXII - Assignments and Reassignments

13
15
18
20
21
22
23
24
29
33
34

37
38
39
40



ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

TABLE QF CONTENTS (cont.)

XXIII - Personnel Files and Evaluations
XXIV - Job Posting

XXV - Asgociation Activities

XXVI - Association Management Relations
XXVII - Transfer of the Welfare Program
XXVIII - Printing of Agreement

XXIX - Separability and Savings

ARTICLE XXX - Fully Bargained
ARTICLE XXXI - DPisability Plan
ARTICLE XXXII - Duration
APPENDIX I

APPENDIX II

41
42
43
44
45
46
47
48
49
50
51

52



PREAMBLE

This Agreement dated the 11th day of October 1984
1984 is entered into by and between the Mercer County Board of
Social Services, hereinafter referred to as the Board, and the
Mercer County Welfare Board Supervisors' Association, herein-

after referred to as the Association. -



ARTICLE I

RECOGNITION

The Board recognizes the Associaticn as the exclusive
representative for the following supervisory employees:

Accountant

Supervising Clerk

Supervising Clerk Bookkeeper
Homemaker Service Supervisor
Income Maintenance Supervisor
Senior Accountant

Senior Investigator

Social Work Supervisor
Supervisor of Property & Resources
Data Processing Coordinator
Supervisor of Accounts
Payroll Supervisor

Excluded are the following employees:

Director

Deputy Director

Chief Clerk

Administrative Supervisors (Income Maintenance
& Social Work)

Assistant Administrative Supervisors (Income
Maintenance & Social Work)
Personnel Cfficer

Personnel Assistant

Senior Personnel Technician
Training Supervisor

Assistant Training Supervisor
Training Technician

Board Counsel

Chief Investigator

Fiscal Officer

Administrative Secretary
Secretarial Assistant

Secretarial Assistant (Stenography)
Managerial Executives

Confidential Employees

Judicial Employees

Police Employees

Craft Employees

Associate Counsel

Supervising Personnel Clerk
Bdministrative Analyst (Welfare)
Senior Training Technician
Assistant Chief Investigator

All other job classifications covered within other certified
and/or other recognized bargaining units.

-2-



ARTICLE I (cont.)

RECOGNITION

In the event that either party to this contract deems it
necessary to gquestion the propriety of any of the aforementioned
titles as to its inclusion in the Association bargaining unit,
then either party may reopen negotiations as to the same upon
written notice by one party to the other.

In the event that the Board creates new titles, the Board
will discuss with the Association the Association's representation
as to those titles.



ARTICLE II

MANAGEMENT RIGHTS

All the powers, rights, prercgatives, duties, responsibilities
and authority that the Board had prior to the signing of this
Agreement are retained by the Board except those specifically
modified by this Agreement and those which are not contrary to
public policy nor any law of the State of New Jersey, or any
rules, regulations or directives promulgated by the State -
Division of Public Welfare, or the State Division of Youth and
Family Services.

Proposed new rules or meodifications of existing rules governing
working conditions shall be negotiated with the majority repre-
sentative before they are established. The working conditions
aforementioned are: wages, hours of employment, length of

lunch break, length of rest break, and overtime.



ARTICLE III

NCN DISCRIMINATION CLAUSE

The Board and the Association agree there shall be no
discrimination against any employee because of age, sex,
marital status, race, religion, national origin, political
affiliation, or Association membership and other categories
as defined by Civil Service Regqulations.

In the event there is any anticipated change in the *
Affirmative Action Plan at this Agency, the Administration
of the Board will discuss such plan with the Association.



ARTICLE IV

DUES CHECK OFF

In accordance with Title 52:14-15-9e of the New Jersey
Statutes Annotated: The Board agrees to deduct the Association
monthly membership dues from the pay of those employees who
individually request in writing that such deductions be made.
The amounts to be deducted shall be certified to the Employer
by the Treasurer of the Association and the aggregate deductions
of all employees shall be remitted to the Treasurer of tle
Association together with a list of the names of all employees
for whom the deductions were made by the 10th day of the suc-
ceeding month after deductions are made. The revocation of
this authorization should be in accordance with the applicable
statutes as presently existing or as may be amended.



ARTICLE V

HQURS OF WORK

The normal work week shall consist of 35 hours per week, 7
hours per day, 5 days per week. The hours of work will be
fram 8:30 A.M. to 4:30 P.M., Monday through Friday.



ARTICLE VI

HOLIDAYS

All employees covered by this Agreement are entitled to legal
paid holidays.

The legal paid holidays fixed by the New Jersey Statutes are
as follows:

New Year's Day Independence Day
Martin Luther King's Labor Day

Birthday Columbus Day
Lincoln's Birthday General Election Day
Washington's Birthday Veteran's Day
Good Friday Thanksgiving Day
Memorial Day Christmas Day

For the year 1984, the Board will grant an additional holiday,
said holiday to be the day after Thanksgiving.

In the event any of the above statutory holidays falls on a
Sunday, it shall bhe celebrated on the following Monday, or in

the event any of the above statutory holidays falls on a Saturday,
it shall be celebrated on the preceding Friday.

In addition to the aforementioned holidays, the Board will grant
a holiday when the Governor, in his role as Chief Executive of
the State of New Jersey, declares a holiday by Proclamation or
when the Chief Executive of Mercer County and/or the Board of
Chosen Freeholders of Mercer County declares a holiday for all
County employees.



ARTICLE VII

VACATIONS

A, PFor the period July 1, 1984 through December 31, 1984, the following
vacation leave plan will remain in effect:

1.

Provisional full-time and temporary full-time employees shall
earn vacation leave for each month of service following the
date of provisional or temporary appointment. The amount of
vacation leave earned on a monthly basis will be prorated on

a monthly basis, consistent with the vacation schedules set
forth in paragraph A.2. of this article. Upon attaining perma-
nency and after successfully completing the work test period,
vacation leave will be credited in advance consistent with
paragraph A.2., of this article., However, any person who was a
provisional full-time, or temporary full-time employee as of
June 30, 1982, shall be permitted to have vacation leave
credited in advance consistent with paragraph A.2. of this article.

Full-time employees having permanent status with the Board shall
be granted vacation leave as follows:

a. One (1) working day's vacation for each month of
service during the remainder of the calendar year
following the date of appointment.

b. Twelve (12) working days vacation thereafter for
every year and up to five years of service.

c. Fifteen (15) working days vacation thereafter for
every year affer the completion of five years
of service and up tc ten years.

d. Eighteen (18) working days vacation thereafter for
every year after the completion of ten years of
service and up to fifteen years.

e. Twenty (20) working days vacation thereafter for
every year after the completion of fifteen years
and up to twenty vears.

f. Twenty~five (25) working days vacation thereafter
for every year after the completion of twenty
years of service.

g. New employees appointed after July 1, 1974 shall
receive vacation leave in accordance with revised
Ruling 11 dated July 29, 1974 which was effective
July 1, 1974.

Any increase in vacation days based on years of continuous service
with the Board will be credited at the beginning of the calendar
year in which the employee attains it provided the employee has
permanent status with the Board at the beginning of the calendar
year. Crediting of this time is done with the anticipation that
his/her employment will be continuous throughout the year.



The employee will follow a vacation schedule suited to the
overall needs of the Board and considerate of the needs of
the employee. The present policy will be continued of grant-
ing vacation time by seniority in each working unit wherever
possible and practicable.

Employees reguesting vacation leave of three days or less
must make written request to the immediate supervisor by
1:00 P.M, of the working day preceding the vacation day
requested. -

Employees requesting vacation leave of more than three days
must make written request to the immediate supervisor by at
least five business days prior to the beginning of the first
vacation day requested,

In the case of vacation requests of three days or less, the
immediate supervisor will inform the employee of the dispos-
ition of the employee's request for vacation leave by the end
of the work day of their request.

In the case of vacation requests of more than three days, the
immediate supervisor will inform the employee of the disposi-
tion of the employee's request for vacation leave within three
working days after the reguest has been submitted,

The employee must reimburse the Board within one year in cases
where vacation time is credited in advance, taken with pay,
but not actually earned by the employee. The Board reserves
the right to take appropriate action to recover monies un-
collected.

In the event an employee owes the Board money for time credited,
taken, but not actually earned, the Board reserves the right to
withhold from the employee's bi-weekly pay monies by way of
reimbursement to the Board as a result of owed time,

Where an employee is no longer in the employ of the Board, the
Board reserves the right to apply all or part of the employee's
wages from the employee's last paycheck by way of reimbursement
of owed time.

Vacation days may be carried into the next calendar year but no
further.

In an emergency situation, a vacation day may be requested with-
out prior approval and may be allowable at the discretion of the
immediate supervisor. The employee is required to call in before
8:30 A.M. or as soon as possible thereafter on the morning
emergency vacation leave 1is requested. Emergency is defined as
an unforeseen circumstance or combination of circumstances which
calls for immediate action.
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Effective January 1, 1985, all full time employees covered by this
Agreement shall earn vacation leave for each month of service following
the date of permanent, provisional, or temporary appointment as set
forth below:

1. One (1) working day's vacation for each month of service
during the remainder of the calendar year following the
date of appointment,

2. Twelve (l2) working days vacation thereafter for every .
year and up to five yvears of service. _

3. Fifteen (15) working days vacation thereafter for every
year after the completion of five years of service and
up to ten vears.

4. Eighteen (18) working days vacation thereafter for every
year after the completion of ten years of service and up
to fifteen years.

5. Twenty (20) working days vacation thereafter for every
year after the completion of fifteen years and up to
twenty years.

6. Twenty-five (25) working days vacation thereafter for
every year after the completion of twenty years of
service.

Any increase in vacation days based on years of continuous service
with the Board will be credited at the beginning of the calendar
vyear in which the employee attains it provided the employee has
permanent status with the Board at the beginning of the calendar
year, Crediting of this time is done with the anticipation that
his/her employment will be continuous throughout the year.

The employee will follow a vacation schedule suited to the overall
needs of the Board and considerate of the needs of the employee.
The present policy will be continued of granting vacation time by
seniority in each working unit wherever possible and practicable.

Employees requesting vacation leave of three days or less must
make written request to the immediate supervisor by 1:00 P.M.
of the working day preceding the vacation day requested.

Employees requesting vacation leave of more than three days must
make written reguest to the immediate supervisor by at least
five business days prior to the beginning of the first vacation
day regquested.

In the case of vacation requests of three days or less, the
immediate supervisor will inform the employee of the disposi-
tion of the employee's request for vacation leave by the end
of the work day of their request.
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In the case of vacation requests of more than three days, the
immediate supervisor will inform the employee of the disposi-
tion of the employee's request for vacation leave within three
working days after the request has been submitted.

The employee must reimburse the Board within one year in cases
where vacation time is credited in advance, taken with pay,

but not actually earned by the employee. The Becard reserves

the right to take appropriate action to recover monies uncollected.
In the event an employee owes the Board money for time credited,
taken, but not actually earned, the Board reserves the right to
withhold from the employee's bi-weekly pay monies by way of
reimbursement to the Board as a result of owed time.

Where an employee is no longer in the employ of the Board, the

Board reserves the right to apply all or part of the employee's
wages from the employee's last paycheck by way of reimbursement
of owed time.

Vacation days may be carried intoc the next calendar year but no
further.

In an emergency situation, a vacation day may be requested with-
out prior approval and may be allowable at the discretion of

the immediate supervisor. The employee is required to call in
before 8:30 A.M. or as scon as possible thereafter on the
morning emergency vacation leave is requested. Emergency is
defined as an unforeseen circumstance or combination of circum-
stances which calls for immediate action.
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ARTICLE VIII

PERSONAL AND BEREAVEMENT LEAVE

Personal Leave Days

A,

Full-time employees with one {l) year's continuous service
shall be entitled to three (3) days leave per calendar year
with pay for personal business. Personal leave days shall
be earned at the rate of one (1) day for each four (4) mqnth
period of the calendar year.

Request for leave shall bhe in writing and given at least
twenty-four hours in advance of the reguested date or dates
to the employee's immediate supervisor. In case of an
emergency situation, a personal day may be reguested, without
prior approval, and will be allowable at the discretion of
the immediate supervisor. The employee is reguired to call
before 8:30 A.M. or as soon as possible thereafter. Personal
leave days shall be non-cumulative.

Personal days are credited in advance in expectation of con-
tinued employment.

Bereavement Leave Days

A,

As of the date of the signing of this Agreement by all parties,
the following bereavement leave plan will take effect:

l.a. All employees covered by this Agreement shall be entitled
to three days paid leave for bereavement for time lost
from work due to the death of any of the feollowing members
of the immediate family of the employee: father, mother,
brother, sister, spouse, natural children, adopted
children, and step-children.

b, Any employee absenting him/herself shall advise, if
possible, his/her immediate supervisor of the date or
dates he/she will be absent. Prior to receiving pay for
the period of his/her absence, the employee shall verify
in writing the relationship between the deceased and
him/herself, the date on which he/she is absent, to
his/her immediate supervisor as soon as practicable upon
his/her return to duty.

2.a. All employees covered by this Agreement shall be entitled
to one day paid leave on the date of burial solely for
bereavement for time lost from work due to the death of
the following relatives of the employee: grandparents,
grandchildren, present father-in-law, present
mother-in-law, step or foster parents, step or foster
children, stepbrother, stepsister, legal gquardian, aunt,
uncle, employee's spouse's grandparents, present
son-in-law, present daughter-in-law, and other relatives
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residing in the employee's household.

Any employee absenting him/herself shall advise his/her
immediate supervisor at least one (1) working day in
advance of the date he/she will be #bsent and prior to
receiving pay for the period of his/her absence shall
verify in writing the relationship between the deceased
and him/herself to his/her immediate supervisor as soon
as practicable upon his/her return to duty.

It is intended that the above payment be made for such
period only that the emplovee would actually have been
working to the end that an employee will receive either
bereavement pay, holiday pay, or vacation pay, as the
case may be. The employee will have the option of
taking either the bereavement pay, or the holiday pay,
or the vacation pay, but the employee will only receive
one type of pay during this period of time.

Bereavement days shall be payable only to employees who
are in active pay status with the Board.

Bereavement days shall be non-cumulative.
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ARTICLE IX

SICK LEAVE

Definition: Sick leave means the absence of an employee from
duty because of illness, injury, pregnancy disability, exposure
to contagious disease, necessary attendance upon a member of
the immediate family seriously ill, death in the immediate
family or other relatives in the employee's household. A
physician's certificate must be required whenever an employee
is on sick leave for five consecutive working days or more.

For the period July 1, 1984 through December 31, 1984, the
following sick leave plan will remain in effect:

1.

Full-time provisional and full~time tempcorary employees
shall earn sick leave on the basis of one (1) working

day sick leave for each month of service during the
remainder of the calendar year following the date of
provisional or temporary appointment. Full-time provisional
and full-time temporary employees shall earn sick leave on
the basis of one and one guarter working days sick leave
on a cumulative basis for each month of service beginning
with the second year of employment. However, any person
who was a provisional full-time, or temporary full-time
employee as of June 30, 1982, shall be permitted to have
sick leave credited in advance consistent with paragraph
B.2.b. of this article.

Full-time employees having permanent status with the
Board will accumulate sick leave priviledges as earned on
the following basis:

a. One (1) working day sick leave per month of service
or major fraction thereof during the remainder of the
calendar year following the date of regular appointment.

b. Fifteen days sick leave per calendar year of service
on a cumulative basis beginning with the second year
of employment. This leave is credited in advance at
the beginning of the year.

Sick leave for absences in excess of ten continuous working
days must be requested by the employee in writing to his/her
immediate supervisor. This request must be accompanied by

a written and signed statement by a physician setting forth

the reason for the sick leave and probable date of return

to employment.

In all cases of illness, whether of short or long duration,
the employee is required to notify his/her superior of the
reason for absence at 8:30 A.M. or as soon as possible
thereafter on the first day of absence from the office.
If the duration of absence exceeds two days, it will be
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necessary to report on every third day. Failure to report
absences on the part of any employee may be cause for
disciplinary action.

5. All sick leaves are subject to Administrative and/or
Board approval and may also be subject to approval of the
Department of Civil Service.

6. The employee must reimburse the Board within one year in
cases where sick time is credited in advance, taken with
pay, but not actually earned by the employee. The Board
reserves the right to take appropriate action to recover
monies uncollected.

In the event an employee owes the Board money for time
credited, taken, but not actually earned, the Board reserves
the right to withhold from the employee's bi-weekly pay
monies by way of reimbursement to the Board as a result of
owed time.

Where an employee is no longer in the employ of the Board,
the Board reserves the right to apply all or part of the
employee's wages from the employee's last paycheck by way
of reimbursement of owed time.

Beginning January 1, 1985, the following sick leave plan will
take effect:

1. 8Sick leave with pay shall accrue to any full-time emplovee
on the basis of one (1) working day per month of service
or major fraction thereof during the remainder of the
first calendar year of employment after initial appointment
and fifteen (15) working days in every calendar year
thereafter.

2. Any amount of sick leave allowance not used in any calendar
year shall accumulate to the employee's c¢redit from year to
year to be used if and when needed for such purpose. Sick
leave is c¢redited in advance at the beginning of the
calendar year.

Sick leave for absences in excess of ten continuous working

days must be requested by the employee in writing to his/her
immediate supervisor. This request must be accompanied by a
written and signed statement by a physician setting forth the
reason for the sick leave and probable date of return to employ-
ment.

In all cases of illness, whether of short or long duration, the
employee is required to notify his/her superior of the reason
for absence at B:30 A.M. or as soon as possible thereafter on
the first day of absence from the office. If the duration of
absence exceeds two days, it will be necessary to report on
every third day. Failure to report absences on the part of any
employee may be cause for disciplinary action.
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All sick leaves are subject to Administrative and/or Board
approval and may also be subject to approval of the Department
of Civil Service.

The employee must reimburse the Board within one year in
cases where sick time is credited in advance, taken with pay,
but not actually earned by the employee. The Board reserves
the right to take appropriate action to recover monies un-
collected.

In the event an employee owes the Board money for time credited,
taken, but not actually earned, the Board reserves the right to
withhold from the employee's bi-weekly pay monies by way of
reimbursement to the Board as a result of owed time.

Where an employee is no longer in the employ of the Board,
the Board reserves the right to apply all or part of the
employee’s wages from the employee's last paycheck by way of
reimbursement of owed time.
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ARTICLE X

LEAVE OF ABSENCE WITHOUT PAY

Leaves of absence without pay may be granted at the discretion
of the Board to permanent employees for any reason considered
acceptable by the Board, for a period not to exceed six (6)
months at any one time, subject to approval by the Department
of Civil Service., 8Such leaves of absence may be renewed by

the Board for an additional period not to exceed six (6) months.
No further renewal may be granted except upon the approval of
the Department of Civil Service for reasons as established

by Commission regulation.

Employees must use all vacation and sick days that have accrued
prior to commencing a leave of absence without pay which has
been approved by the Board.

For leaves of absence without pay of three (3) days duration

or less, the employee will notify his/her immediate supervisor
of the request and reason for the request, and said request
shall be subject to prior approval of the immediate supervisor.

In all cases of a leave of absence without pay in excess of
three (3) days, the employee must provide a written request
setting forth the reason or reasons why leave is requested

and the dates for the commencing and the terminating of said
leave and shall submit same to the Board. No leave of absence
without pay in this circumstance shall become effective with-
out prior approval of the Director of Welfare and/or the
Board.

Provisional employees may be granted authorized leave of absence
without pay for a maximum pericd of sixty (60) days for reasons
deemed appropriate by the Board subject to approval by the
Department of Civil Service and such leave may not be renewed

or extended consecutively.

Employees must use all vacation and sick days that have accrued
pricor to commencing a leave of absence without pay which has
been approved by the Board.

Employees granted leave of absence without pay shall not accrue
sick leave or vacation leave credit for every full month or
major fraction thereof that the employee is on sick leave with-
out pay for the year in which such leave is taken.

In leaves of absence without pay due to non-work-related illness
or injury, the employee must submit a signed statement from his
or her physician setting forth the medical reason for the leave
and the period of time the employee will be unable to work
because of the illness.
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Effective on the date of signing of this Agreement by all parties,
anniversary dates for employees on leave without pay, excluding
military leave and leave due to a work related illness or injury,
will change as follows:

1. There will be no change in the anniversary date
for employees who are out of work on a leave of
absence without pay for less than thirty (30) calen-
dar days.

2. If the leave of absence without pay exceeds thirty (30)
calendar days, anniversary dates will change as follows:

a. If the leave exceeds 30 calendar days but is
less than or equal to 120 calendar days, change
the anniversary date one (1) guarter later.

b. If the leave exceeds 120 calendar days but is
less than or equal to 210 calendar days, change
the anniversary date two (2) quarters later.

c. If the leave exceeds 210 calendar days but is
less than or equal to 300 calendar days, change
the anniversary date three (3) guarters later.

d. If the leave exceeds 300 calendar days but is
less than or egual to 390 calendar days, change
the anniversary date four (4) quarters later.

e. Bny consecutive period of leave without pay
beyond 390 calendar days will result in a
change in anniversary date. The anniversary
date will change by an additional quarter
for each 90 calendar day period fecllowing
the 300th day of leave without pay in the same
manner as set forth above.
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ARTICLE XI

LEAVE OF ABSENCE DUE TO INJURY

All employees covered by this Agreement who are disabled because
of a job related injury or illness may be granted a leave of
absence with pay by the Mercer County Board of Social Services
for up to six (6) months from the date of injury or illness and
this leave shall be based upon medical proof that the illnessg or
injury is job related and that the employee is unable to work.
This leave will not be charged to an employee's sick or vacation
time.

Any amount of salary or wages paid or payable to such employee

for disability leave shall be reduced by the amount of worker's
compensation paid under the Worker's Compensation Act for tem-

porary disability.

In the event that the disabled employee receives temporary dis-
ability under the worker's compensaticon during the course of the
aforementioned six (6) months, he or she is to endcrse that draft
payable to the Mercer County Board of Social Services and is to
tender such draft to the Personnel Officer of the Board. Said
tender of draft to the Board will be in way of reimbursement to
the aforementioned Board toward payment of the disabled employee's
full salary during the course of the six month period. In the
event that the disabled employee does not endorse and turn over
the tempcorary disability draft to the Personnel Officer of the
Bocard he or she shall not receive full pay but only the difference
between the compensation pay and his or her full pay during the
six {6) month pericd of time.

In the event the Board becomes self-insured for worker's compensa-

tion, the Board and the Asscciation will commence renegotiation
of the provisions of the within article.
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ARTICLE XII

JURY DUTY AND WITNESS LEAVE

An employee shall be granted necessary time off without loss
of pay when he/she is summoned and performs jury duty as pre-
scribed by applicable law. If excused by the Court on or
before 12:30 P.M., the employee shall return to work for th
remainder of the work day. B

When an employee is summoned to appear as a witness before a
court, legislative committee or judicial or gquasi-judicial body
in a matter related to his/her capacity as an employee or
officer of this Board, he/she shall be granted necessary time
off without loss of pay. This provision pertains scolely to

the employee's representation of the Board before the above-
mentioned tribunals or committees.

The employee shall notify management immediately of his/her
requirement for this leave, and subsequently furnish evidence
that he/she performed the duty for which the leave was requested.

In view of the fact that employees receive full salary during
jury duty; in the event that the employee receives more than
five dollars {($5.00) per day, the amount received in excess of
five dollars ($5.00) per day shall be reimbursed to the Board
by the employee. In the event the employee does not reimburse
the Board the sum in excess of five dollars ($5.00) per day,
said sum will be withheld from the employee's pay.
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ARTICLE XIII

EMERGENCY LEAVE

An employee shall be granted necessary time off without
loss of pay when required to perform emergency civilian
duty in relation to National Defense or other emergency
when so ordered by the Governor of the State of New Jersey
or the President of the United States up to a period of
one month. .

The employee shall notify management immediately of his/her

requirement for this leave, and subsequently furnish evidence
that he/she performed the duty for which the leave was requested.
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ARTICLE XIV

DISASTER LEAVE

In the event that the Board's business and operations are
curtailed due to calamity, conflagration or such similar
circumstances, continuance of the current wage scale and
employment of employees shall be provided for as shall be
possible and practicable, subject to the approval of the
Director of Welfare and the Mercer County Board of Social -
Services.

In the event of a disaster and the Board is open for business
during a normal work day, then in that event, the Board shall
be considered as having been open for a full work day. 1In
the event of a disaster and the Board does not open for
business on a normal work day, then in that event, the Board
shall be considered closed for the entire normal work day.

On a work day when the Board is considered to be closed for
the entire normal work day, employees who have been approved
for vacation, sick, personal or bereavement days with pay
shall not be charged with the time specified in their reguest.
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ARTICLE XV

GRIEVANCE PROCEDURE

Purpose:

1. The purpose of this procedure is to secure at the lowest
possible level equitable solutions to the problems which
may arise affecting the terms and conditions of employ-
ment. The parties agree that this procedure will be kept
as informal as may be appropriate.

2. Nothing herein contained shall be construed as limiting
the right of any employee having a grievance to discuss
the matter informally with any appropriate member of the
Administration.

Definition:

A grievance is defined as:

l. A claimed breach, misinterpretation, or improper appli-
cation of the terms of this Agreement.

2. A claimed violation, misinterpretation, or misapplica-
tion of the Agency's rules, regulations, and policies
affecting the terms and conditions of employment.

The employee must make an election in writing before he/she
files a grievance whether he/she will proceed through the
grievance procedure of the contract or Civil Service, or
the Public Employees' Relations Commission, but not more
than one of these procedures shall apply.

The employee, after he/she has filed the grievance, shall
have the right to present his/her appeal or designate a
representative authorized by the Association and who is an
employee of the Board to present said appeal with him/her
without loss of pay through steps one through three of

the grievance procedure.

Steps of the Grievance Procedure:

The following constitutes the sole and exclusive method for
resolving grievances between the parties covered by this
Agreement.

Step 1. a. The grievant shall institute action under the
provisions hereof in writing, signed and
delivered to his/her immediate supervisor or
Department Head, where the Department Head
is alleged to have committed the grievable
act, within five (5) working days of the
occurrence complained of, or within five (5)
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Step 1.

Step 2.

Step 3.

b.

a'

a.

working days after he/she would reasonably
be expected to know of its occurrence.
Failure to act within five (5) working days
shall be deemed to constitute an abandon-
ment of the grievance. The grievant may be
represented by a Shop Stewara throughout
step 1 of the grievance procedure.

The immediate supervisor or department head,
where the department head is alleged toc have
committed the grievable act, shall render in
writing a decision to the grievant within .
three (3) working days after receipt of the
grievance. Management reserves the right of
waiver of the three (3) day period and to
respond to a grievance within seven (7)
working days after receipt of the grievance.

In the event that the grievance does not per-
tain to the immediate supervisor or department
head, this step may be omitted at the discre-
tion of the grievant and his/her immediate
supervisor or department head. The aggrieved
will forward a copy of the grievance to his/
her immediate supervisor and department head
in all situations.

In the event satisfactory settlement has not
been reached, the grievant shall, in writing
and signed, file his/her complaint with the
Director of Welfare within five (5) weorking
days following the determination at step 1.

A Shop Steward, Association president, or
his/her designee may participate at the
request of the employee without loss of pay
throughout step 2 of the grievance procedure.

The Director of Welfare, or his designee,
shall render his decision to the grievant
within ten (10} working days after the
receipt of the complaint. Management re-
serves the right of waiver of the ten (10)
day period and to respond to a grievance
within fifteen (15) working days after
receipt of the grievance.

Should the grievant disagree with the decision
of the Director of Welfare or his designee,
the aggrieved may, within five (5) working
days submit a request to appear before the
Board's Grievance Committee. The Committee
shall be composed of three (3) Board members.
In the event the aggrieved files his/her
statement with the Committee at least five (5)
working days prior to a Committee meeting,
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Step 4.

the Committee shall review the decision of
the Director at that meeting. The aggrieved
may be represented by a Shop Steward and
Association president or his/her designee
without loss of pay throughout step 3 of the
grievance procedure.

The Committee will render its decision within

ten (10} working days after the Committee

meeting at which the matter has been reviewed.
Management reserves the right of waiver of the
ten (l0) day period and to respond to a grievance
within fifteen (15) working days after hearing

of the grievance.

If the Committee's decision involves a non-
contractual grievance, the decision of the
Committee shall be final.

Any unresclved contract grievance may be appealed to
arbitration only by the Association. The Association
must file the request for arbitration within ten (10)
working days after the receipt of the Board's decision.
The Board will not compensate Association witnesses,
grievant, Association representatives and/or officials
for loss of time from work in attendance at arbitration
hearings, Civil Service hearings, or hearings before
the Public Employees' Relations Commission.

a-

It is understood and agreed between the parties
that the subject of change in wages shall not
be subject to arbitration.

Nothing in this Agreement shall be construed as
compelling the Association to submit a grievance
to arbitration. The Association's decision to
request the movement of a grievance prior to sub-
mission to arbitration shall be final as to the
interests of the grievant and the Association.

Where the grievance invelves an alleged viclation
of individual rights specified in Civil Service
Law and rules for which a specific appeal to Civil
Service is available, the individual may present
his complaint to the Civil Service procedure or
the Grievance procedure as herein provided. Once
the grievant makes the selection of procedure, such
election shall be deemed final and binding and
constitute an absclute waiver of the procedure not
selected. The election will be made in writing at
the appropriate time on the appropriate form.

The parties shall select an arbitrator on a case
to case basis from the panel of arbitrators main-
tained by the American Arbitration Association
and in accordance with the rules of the American
Arbitration Association.
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The parties may meet at least ten (10} working
days prior to the date of arbitration hearing
to frame the issues to be submitted to the
arbitrator and to stipulate the facts of the
matter in an effort to expedite the hearing.

The decision or award of the arbitrator with
regard to disciplinary action shall be non-
binding and advisory on the Board, the Associa-
tion, and the grievant or grievants. The
decision or award of the arbitrator with regard
to contractual grievances not disciplinary #n
nature will be binding on the Board, the Associa-
tion, and the grievant or grievants to the extent
permitted by and in accordance with applicable
law and this Agreement. ’

The Arbitrator may presecribe an appropriate back
pay remedy when he finds a violation of this
Agreement, provided such remedy is permitted by
law and is consistent with the terms of this
Agreement, except that he may not make an award
which exceeds the Board's authority.

The arbitrator shall have no authority to prescribe
a monetary award as a penalty for a violation of
this Agreement.

The arbitrator shall not have the power to add to,
subtract from, or modify the provisions of this
Agreement and shall confine his decision solely to
to the interpretation and application of this
Agreement., He shall confine himself to the precise
issue submitted for arbitration and shall have no
authority to determine any other issues not so
submitted to him, nor shall he submit observations
or declaration of opinions which are not essential
in reaching the determination.

The costs of the services of the arbitrator shall be
borne equally by the Board and the Association. Any
other expenses incurred in connection with the
arbitration shall be paid by the party incurring

the same.

The cost of the transcript, if any, will be borne
by the party requesting it. If both parties request
a transcript, the cost will be shared equally.

The arbitrator shall hold a hearing at a time and
place convenient to the parties as expeditiously
as possible after his selection and shall issue
his decision within thirty {30) days after the
close of the hearing.
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1. Grievance resolutions of decisions at Steps 1
through 4 shall not constitute a precedent in
any arbitration or other proceeding unless a
specific agreement to that effect is made by
the authorized representatives of both parties.
This is not to be construed as limiting the
right of either party to introduce relevant
evidence, including such grievance resolutions,
as to the prior conduct of the other party.

m. In the event that legislation is enacted by the
State of New Jersey and signed by the Goverrtor
of the State of New Jersey permitting binding
arbitration in the grievance procedure, the
parties will negotiate the reinstitution of
binding arbitration in the grievance procedure.

In the event that binding arbitration is rein-
stituted in the disciplinary procedure, that
binding arbitration will apply solely to grievances
which have been filed subsequent to the date of
reinstitution of binding arbitration in the
disciplinary procedure.

Miscellaneous:

1.

2.

Association representation does not preclude representation
by an attorney.

A minority organization shall not present or process
grievances,

Should the grievant elect to present his/her own grievance
without Association representation, he/she should so in-
dicate on the grievance form in the procedural Step 1.

The Association will notify the Beoard in writing of the
names of its employees who are designated by the Association
to represent employees under the grievance procedure. In
steps one (1) through three (3), the designated employees
shall secure the permission of their immediate supervisor

in order to represent the employee in steps one (1) through
three (3) of the grievance procedure. Such permission shall
not be unreasonably withheld.
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ARTICLE XVI

SALARIES AND COMPENSATION

For the period from July 1, 1984 through June 30, 1985, employees
covered by this Agreement shall be compensated as follows:

A, Each position title shall have a salary range as set *°
forth in Appendix I of this Agreement. Efective July 1,
1984 employees shall have their salaries adjusted on-~
step on-guide in the appropriate salary range as set
forth in Appendix I of this Agreement. (Salary adjust-
ment reflects range changes and $700.00 salary increase.)

B. All employees covered by this Agreement, effective
July 1, 1984 shall receive a five (5%) percent salary
differential prorated, based on the period July 1, 1984
through June 30, 1985, and based exclusively on the
minimum step of the appropriate salary range as set
forth in Appendix I of this Agreement.

C. All employees covered by this Agreement who are hired
or appointed to another classification during the life
of this Agreement, shall receive a salary differential
as of the effective date of appointment. 1In the event
that the employee is employed by the Board at the time
of the change in classification, then in that event,
his prior salary differential will be terminated and
the new salary differential will come into effect, Said
salary differential will be paid in the manner set forth
in item B of this article.

D. Employees who are not at the maximum of their appropriate
salary range shall be entitled to an earned merit incre-
ment within their salary range on their anniversary date,
provided their services have been satisfactory and they
have been in the continuous employment of the Board for
at least one year.

E. Longevity and salary differential payments shall not be
considered in arriving at the on-step on-guide adjust-
ments. These payments shall be in addition to base
salaries,

F.l. All employees covered by this Agreement, promoted or
reclassified to another title which carries a higher
salary range, shall have their salary adjusted so that
it provides an increase in pay of one increment of the
present salary range plus the amount, if necessary to
adjust and equalize the employee's salary to the proper
step of the new salary range,.
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F.2,In those situations in which an employee's salary adjust-
ment is not eqgual to at least two increments in their old
range they shall retain their current anniversary date.
However, if an employee's salary adjustment eguals two or
more increments in their old range, they shall be assigned
a new anniversary date based on the effective date of such
salary increase in the same manner as indicated below for
new employees hired, Employees placed on a new gquarterly
anniversary date must serve in position for one year to be
entitled to an earned merit increment on their anniversary
date.

G, Determining Anniversary Dates:

1. Employees hired at the Board from October 2 to
January 1 shall have a January 1 anniversary
date of the seccnd year following the date of
appointment. For those employees hired on
January 1 or January 2, the anniversary date of
January 1 will be the following year.

2. Employees hired from January 3 through April 1
shall have an April 1 anniversary date of the
following year.

3. Employees hired from April 2 through July 1 shall
have a July 1 anniversary date of the following
year.

4. Employees hired from July 2 through October 1

shall have an October 1 anniversary date of the
following year.
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II.

For the period from July 1, 1985 through June 30, 1986, employees
covered by this Agreement shall be compensated as follows:

A

Each position title shall have a salary range as set
forth in Appendix II of this Agreement. Effective
July 1, 1985 employees shall have their salaries
adjusted on-step on-guide in the appropriate salary
range as set forth in Appendix II of this Agreement.
(Salary adjustment reflects a 5% salary increase.)

All employees covered by this Agreement, effective

July 1, 1985 shall receive a five (5%) percent salary -
differential prorated, based on the period July 1, 1985
through Junme 30, 1986, and based exclusively on the
minimum step of the appropriate salary range as set
forth in Appendix II of this Agreement., Said salary
differential shall terminate on June 30, 1986.

All employees covered by this Agreement who are hired
or appointed to another classification during the life
of this Agreement, shall receive a salary differential
as of the effective date of appointment. In the event
that the employee is employed by the Board at the time
of the change in classification, then in that event,
his prior salary differential will be terminated and
the new salary differential will come into effect,
Said salary differential will be paid in the manner
set forth in Item B of this article.

Employees who are not at the maximum of their appropriate
salary range shall be entitled to an earned merit incre-
ment within their salary range on their anniversary date,
provided their services have been satisfactory and they
have been in the continuous employment of the Beoard for
at least one year.

Longevity and salary differential payments shall not be
considered in arriving at the on-step on-guide adjustments.
These payments shall be in addition to base salaries.

All employees covered by this Agreement, promoted or re-
classified to another title which carries a higher salary
range, shall have their salary adjusted so that it provides
an increase in pay of one increment of the present salary
range plus the amount, if necessary, to adjust and equalize
the employee's salary to the proper step of the new salary
range,

In those situations in which an employee's salary adjustment

is not equal to at least two increments in their old range

they shall retain their current anniversary date. However,

if an employee's salary adjustment equals two or more incre-
ments in their o0ld range, they shall be assigned a new anni-
versary date based on the effective date of such salary

increase in the same manner as indicated below for new employees
hired. Employees placed on a new quarterly anniversary date
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must serve in position for one year to be entitled to an
earned merit increment on their anniversary date,

Determining Anniversary Dates:

l. Employees hired at the Board from October 2 to
January 1 shall have a January 1 anniversary
date of the secondyear following the date of
appointment, For those employees hired on
January 1 or January 2, the anniversary date of
January 1 will be the following vear.

2, Employees hired from January 3 through April 1
shall have an April 1 anniversary date of the
following vear.

3. Employees hired from April 2 through July 1 shall
have a July 1 anniversary date of the following
year.

4, Employees hired from July 2 through October 1

shall have an October 1 anniversary date of the
following year.
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ARTICLE XVIT

LONGEVITY

Every full-time employee, provisional or permanent, classified
or unclassified, of the Board shall receive longevity payments
on a prorated basis with each salary check during the calendar
year, and such longevity payment shall be considered with the
salary for pension purposes.

The Longevity Plan is as follows: Employees having completed
five years of continuous service will have added to their gross
per annum pay an additional $200.00 commencing with the first
day of the first full pay period following said anniversary date,
and for completion of each additional five years of service
calculated in the same manner using employee anniversary dates,
shall have added to their gross per annum pay an additional
$300.00.

In the event that during the life of this Agreement, the County

of Mercer adopts increases in its Longevity Plan, the same increases
will be provided employees covered by this Agreement, subject to the
availability of funds, and prior approval of the Board.
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ARTICLE XVIIT

HEALTH INSURANCE, INSURANCE, RETIREMENT RBRENEFITS

The Board agrees to pay for the full cost and provide coverage
for eligible employees and their immediate families in accordance
with the existing New Jersey State Health Benefits Program.

The Board agrees to provide retirement benefits in accordance
with the existing New Jersey Employees Retirement Act.

1. All employees shall be entitled upon retirement from-
the New Jersey Public Employees' Retirement System to
receive a lump sum payment as supplemental and unused
accumulated sick leave which is credited to him or her
on the effective date of his or her retirement.

2. The supplemental compensation payment to be paid hereunder,
shall be computed at the rate of cne-half of the eligible
employee's rate of pay for each day of earned and unused
accumulated sick leave based upon the average annual
compensation received during the last year of his or her
employment prior to the date of his or her retirement,
provided however, that no such lump sum payment of supple-
mental compensation shall exceed $12,000. An employee
who elects a deferred retirement benefit shall not be
eligible for the above lump sum payment. Those employees
who have a break in service (excluding layoffs) shall be
entitled to apply for lump sum purposes only, the unused
accumulated sick leave which was earned from the date of
return to employment from the most recent break in service
prior to effective date of retirement.

Subject to the guidelines of the State Health Benefits Commissicon
established pursuant to the provisions of Chapter 12, P.L. 75,
the Board shall continue a Prescription Drug Benefit Program.

The program shall be funded and administered by *the Board.
It shall provide benefits to all eligible unit employees and
their eligible dependents through the Hospital Service Plan of
New Jersey Prescription Program.

Each prescription reguired by competent medical authority
for Federal legend drugs shall be paid for by the Carrier
subject to a deductible provision which shall not exceed $2.50
per prescription and further subject to specific procedural
and administrative rules and regulations which are part of the
Program,

Each employee shall be provided with an authorization and
identification card and a brochure describing the details of
the Program.

Health benefits covering the employee and members of his or

-34-



her family will be continued from the point of retirement
until the time of his or her death, subject to the provisions
of the Public Employees' Retirement System.

The Board shall continue to provide dental insurance through
the Connecticut General Life Insurance Company for employees
covered by this Agreement and the employees' eligible depen-
dents as defined by the New Jersey State Health Benefits
Commission,

EYE CARE PLAN. Employees covered by this Agreement shall be
eligible to receive eye care benefits outlined below upon
presentation of receipted bill:

l. Twenty-five dollars ($25.00) for the cost of regular
optical lenses for the employee, their spouse, and
their dependent children, and not more than one pay-
ment per person to be made on behalf of said individuals
for regular lenses purchased during the period from
July 1, 1984 through June 30, 1986,

2., Thirty dollars ($30.00) for the cost ¢f bi~focal
lenses for the employee, their spouse, and their
dependent children, and not more than one payment
per person to be made on behalf of said individuals
for bi~-focal lenses purchased during the period from
July 1, 1984 through June 30, 1986.

3. Twenty-five dollars ($25.00) for the cost of an eye
examination for the employee, their spouse, and their
dependent children, and not more than one payment per
person to be made on behalf of said individuals for
eye examinations during the period from July 1, 1984
through June 30, 1986.

4. It is expressly understood by the parties that under
the eye care benefit, an employee will be considered
either as an employee or a dependent of his related
employee, but not both; i.e., husband and wife both
employees of the agency, the husband and wife and
the dependents will receive the eye care benefits
either under the husband's eye care plan or under
the wife's eye care plan, but not both.

5. The employee and his dependents (spouse and unmarried
children under twenty-three (23) years of age who live
with the employee in a regular parent-child relationship)
will be eligible for this benefit after the employee has
been continuously employed for a minimum of sixty (60)
days.

Employees shall be required to report all changes in eligibility

factors of themselves or of their dependents to the Personnel
Office within thirty (30) days of the effective date of such
change.

The employee shall hold the Board harmless in the event the
employee does not comply with requirements set forth in the
health benefit programs for continued coverage, and because

=-35-



of the employee's non-compliance, he or she loses the benefits,

The Board reserves the right to take appropriate steps against
the employee to recover monies owed for health insurance
premiums by the employee, which premiums were the employee's
responsibility, and which premiums were paid by the Board.
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ARTICLE XIX

OVERTIME

Employees covered by this Agreement will be compensated at the
rate of time and one-half for authorized hours accrued in excess
of the normal hours of the established work week. Hours worked

on a holiday shall be compensated at time and one-half in addition
to the holiday credit. OQvertime will be computed as one and
one-half times the regular hourly rate of pay of that employee.
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ARTICLE XX

EDUCATION

Educational leave will be granted in accordance with the
Board policy, subject to the availability of funds, and subject
to approval by the Board.
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ARTICLE XXT

SENIORITY

Seniority, which is defined as continuous employment in grade
with the Board, will be given due consideration by the Board
with respect to promotions and demotions, in accordance with
Civil Service regulations.

In the event two or more persons have the same seniority date,
the one with more time in service with the Agency shall be
considered as having the greater seniority.

The Board agrees to supply current seniority lists to the
Association on an annual basis.

-
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ARTICLE XXIT

ASSIGNMENTS AND REASSIGNMENTS

The Board has the right to assign and reassign employees
in accordance with the provisions of Civil Service Rule 4:1-15.7,

-40-



ARTICLE XXIII

PERSONNEL FILES AND EVALUATIONS

Personnel evaluations shall be administered in compliance with
the Board's personnel evaluation system.

An employee, by request for appointment and with the apwvroval
of the immediate supervisor, shall have access to examine his
or her own personnel file during office hours at a reasonable
time set by management. An employece may review their personnel
file utilizing their fifteen minute break period. If the
employee needs additional time, the employee may review the
file for an additional fifteen minutes beyond the aforementioned
break period. An employee may be accompanied by an officer of
the Association or his designated representative only if
disciplinary action has been filed. Regquests by an employee to
review his or her personnel file shall not be unreasonably
denied by employees of the Agency.

Copies of memoranda documenting an employee's work performance
which are placed in the employee's personnel file shall be
given to the employee.

The employee shall have the right to resvond in writing to any
documents in the file. This response shall become part of the
personnel file unless, as a result of the response, the
qguestioned document is removed and destroyed.

Copies of documents in an employee's personnel file relating
solely to his/her employment with the Board will be reproduced
upon reguest and upon payment in advance by the employee to the
Board for said copies as follows:

1-10 copies 50¢ per page
11-20 cories 25¢ per page
21 plus 10¢ per page

Copies reproduced will be given to the employee at the convenience
of administration, within a reasonable period of time.

The provisions of this article are subject to the grievance
procedure up to the third step which is final and binding on all
parties except, it is expressly understocod by the parties that
personnel evaluations are not grievable.
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ARTICLE XXIV

JOB POSTING

Existing or planned job vacancies will be posted on the bulletin
board. The posting will include a description of the job,
required qualifications, the locations of the vacancies and

the procedures to be followed by employees interested in making
application. Said application must be made within three (3)
working days of posting. A copy of the posting will be given

to the Association president.

Vacancies will be filled subject to Civil Service regulations
in the progressive three step procedure outlined below when-
ever possible. In the event the Administration feels that

this procedure is not workable in a given situation this matter
will be discussed with the Association prior to implementation
of another procedure.

a. Employees presently serving in the title in which the
vacancy occurs who have requested a transfer into
the vacant position according to seniority.

b. Any eligible employee who is fully qualified and
applies for the vacant position according to
seniority.

c. Any non-employee applicant.

-42-



A.

ARTICLE XXV

ASSOCIATION ACTIVITIES

A section of each bulletin board for Association information is
to be provided by the Board. The Association will be responsible
for materials placed on its section of the bulletin board. Such
materials will be initialled by the Association president before
posting.

The Association shall not be permitted to have regularly scheduled
meetings on the Board premises, except under special circumstances
and with prior approval of the Director or his designee, and in
that event, the Association will be permitted to have a meeting

on the Board premises.
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ARTICLE XXVI

ASSOCIATION MANAGEMENT RELATIONS

All new or modified rules, regulations and policies which are
applicable to the employees and promulgated by the agency shall
be made known and delivered to the Association.

The Board and the Association, having recognized that cooperation
between management and employees is indispensable to the accom-
plishment of sound and harmonious labor relations, shall jointly
maintain and support a Labor-Management Committee.

l. The Labor-Management Committee shall consider and
recommend to the Director of Welfare changes in the
working conditions of employees within the Agency.
The Labor-Management Committee shall not consider
items being grieved.

2. The Labor-Management Committee shall consist of
six (6) members. The Association shall designate
two (2) members, AFSCME Local 2285 shall designate
two (2) members, and the Board shall designate
two (2) members. The Committee shall make its
recommendations to the Director in writing and
said recommendations should set forth the names
of persons in favor of same. Each Committee
member shall receive copies of items recommended.
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ARTICLE XXVII

TRANSFER OF THE WELFARE PROGRAM

Should the Federal, State or County Government enact legislation
" to assume the supervision and administration of the Welfare
Program, specific provisions should be made to protect and
guarantee that the Civil Service and Retirement Rights of the
Mercer County Board of Social Services personnel transferred to
employment under the Federal, State or County Government WelfaYe
Program be continued.

-45-



ARTICLE XXVIII

PRINTING OF AGREEMENT

The Board will reproduce this Agreement in sufficient quantity
so that each present employee in the bargaining unit may
receive a copy, plus additional copies for distribution to
employees hired during the term of this Agreement. The method
of reproduction will be at the discretion of the Board.

The Board will reproduce copies of all supplemental agreements
for the life of the contract.

-4 6-



ARTICLE XXIX

SEPARABILITY AND SAVINGS

If any provisions of this Agreement should be held invalid by
operation of law or by tribunal of competent jurisdiction including
but not limited to the New Jersey Department of Civil Service, or

if compliance with or enforcement of any provision should he
restrained by such tribunal pending a final determination as to its
validity, such provision shall be incperative but all other provisions
shall not be affected thereby and shall continue in full force and

effect.
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ARTICLE XXX

FULLY BARGAINED

The parties agree that they have fully bargained and agreed upon all
terms and conditions of employment, and that this Agreement represents
and incorporates the complete and final understanding and settlement
by the parties of all bargainable issues which were or could have been
subject of negotiations.

-
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ARTICLE XXXI

DISABILITY PLAN

The Board agrees to continue to provide Temporary Disability
Benefits for employees in accordance with the provisions of
P. L. 1980, Chapter 18, or as amended, and it is understood

that said law requires contributions from both employer and
employee.
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ARTICLE XXXII

DURATION

This Agreement shall be effective July 1, 1984 and shall remain
in full force and effect until June 30, 1986.

Negotiations on the successor contract shall commence on or
about February 28, 1986 upon written notice by one party to
the other at least ninety (90) days prior to the expiration
date of the Agreement of its desire to change, modify, or
terminate the Agreement.
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SUPERVISORS' ASSOCIATION'S SALARY RANGES

APPENDIX I

SALARY RANGES EFFECTIVE JULY 1, 1984

MIN. MAY.
RANGE 18T 2ND 3RD 4TH STH 6TH 7TH 8TH
17 | Payroll Supervisor 16180 16955 17730 18505 19279 20054 20829 21604
17 Supervising Clerk 16180 16955 17730 18505 19279 20054 20829 21604
17  Supervising Clerk Bookkeeper 16180 16955 17730 18505 19279 20054‘ 20829 21604
18  Supervisor of Accounts 16955 17767 18580 19392 20205 21017 21829 22642
19 Accountant 17767 18620 19473 20326 21179 22032 22885 23738
22 Homemaker Service Supervisor 20458 21447 22435 23423 24411 25399 26387 27375

22 Income Maintenance Supervisor 20458 21447 22435 23423 24411 25399 26387 27375

22  Senior Accountant 20458 21447 22435 23423 24411 25399 26387 27373

22  Senior Investigator 20458 21447 22435 23423 24411 25399 26387 27375

22 Social Work Supervisor 20458 21447 22435 23423 24411 25399 26387 27375

23 Data Processing Coordinator 21447 22484 23522 24560 25597 26635 27673 28710

23 Supervisor of Property and 21447 22484 23522 24560 25597 26635 27673 28710
Resources
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SUPERVISORS' ASSOCIATION'S SALARY RANGES
APPENDIX II

SALARY RANGES EFFECTIVE JULY 1, 1985

MIN. MAX,
RANGE 1ST 2ND 3RD 4TH 5TH 6TH 7TH 8TH
17 Payroll Supervisor 16989 17803 18617 19430 20243 21057 21870 22684
17  Supervising Clerk 16989 17803 18617 19430 20243 21057 21870 22684
17  Supervising Clerk Bookkeeper 16989 17803 18617 19430 20243 21057 21870 22684
18 Supervisor of Accounts 17803 18655 19509 20362 21215 22068 22920 23774
19  Accountant 18655 19551 20447 21342 22238 23134 24029 24925
22 Homemaker Service Supervisor 21481 22519 23557 24594 25632 26669 27706 28744
22 Income Maintenance Supervisor 21481 22519 23557 24594 25632 26669 27706 28744
22  Senior Accountant 21481 22519 23557 24594 25632 26669 27706 28744
22  Senior Investigator 21481 22519 23557 24594 25632 26669 27706 28744
22 Soclal Work Supervisor 21481 22519 23557 245%4 25632 26669 27706 28744
23 Data Processing Coordinator 22519 23608 24698 25788 26877 27967 29057 30146
23  Supervisor of Property and 22519 23608 24698 25788 26877 27967 29057 30146

Resources
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IN WITNESS WHEREOF, the parties have entered into this
Agreement and caused same to be executed by its respective

officers or agents on the 1lth gay of Ocuober , 19 84 |

MERCER COUNTY BOARD OF
SOCIAL SERVICES

Y-

erson

ATTEST:

MERCER COUNTY SUPERVISORS'
ASSOCIATION

%w&u

President

ATTEST:




