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PREAMBLE

AGREEMENT entered into as of the day of 2016, between the CITY
OF EAST ORANGE, A MUNICIPAL CORPORATION OF THE SATE OF NEW JERSEY,
hereinafter referred to as the “City” or the “Employer,” and the SUPERIOR OFFICERS’
ASSOCIATION, AFFILIATED WITH FOP, LODGE NO. 188, hereinafter referred to as the
“Association” or the “F.0.P.” for the purposes of promoting and maintaining harmony and a
mutual understanding between the Employer and such of its employees who are within the
provisions of the Agreement.

WHEREAS, the parties have affixed their respective seals upon this document and have
voluntarily entered into this Agreement;

THEREFORE, the terms and conditions have been set forth and agreed upon as follows:



1.

ARTICLE I
RECOGNITION

The City hereby recognizes the Association as the sole and exclusive majority
representative for collective negotiations concerning salaries and other terms and
conditions of employment for all police superiors of the ranks of Sergeants,
Lieutenants, and Captains, but excluding all rank and file police officers, Deputy
Chief[s], and the Chief of Police.



ARTICLE I
 ASSOCIATION SECURITY

1. The City and the Association hereby agree that every police officer shall have the right
freely to join and support the F.O.P. and its affiliates, or refuse to do so, for the purpose of
engaging in collective negotiations. The City and the Association agree that neither shall
directly or indirectly discourage, deprive, or coerce any police officer in the enjoyment of
any rights, privileges, or benefits conferred upon police officers by N.J.S.A. 34:13A-1 et
seq.

2. One (1) Superior Officer designated by the Association shall be granted reasonable leave
from duty with pay whenever necessary for the performance of the duties of their respective
offices, provided such leave does not interfere with the efficient operation of the
Department. Request for such leave shall be made to the Chief or his designee at least forty-
eight (48) hours in advance, and the employee shall have a response at least twenty-four
(24) hours before the leave time requested. Any request for a Monday leave must be made
before noon on the preceding Friday, and the employee shall have a response by noon on
Saturday.

3. Two (2) Superior Officers duly appointed and elected by the Association as a delegate or
alternate delegate shall be granted leave from duty with pay to attend the Annual State
F.O.P. Convention in accordance with N.J.S.A. 11A:6-10 upon prior application therefor
in writing in accordance with the rules and regulations of the Department. One (1)
additional Superior Officer duly appointed and elected may be granted leave from duty
with pay to attend the Annual Convention only if the requested leave does not create
overtime. The FOP shall provide the Chief or his designees, with no less than three (3)
weeks notice of the names of the individuals so designated to attend the Convention. Such
leave shall not exceed five (5) calendar days for attendance at and travel to the said Annual
State F.O.P. Convention.

4. Three (3) Superior Officers designated by the Association shall be granted leave from duty
with pay for all meetings between the City and the Association for the purpose of
negotiating the terms of an Agreement, when such meetings take place at a time during
which such members are scheduled to be on duty. Wherever practicable, such meetings
shall be scheduled to be held during non-working time of the members of the Association
Negotiating Committee.

5. The Association may designate three (3) members of the F.O.P. Grievance Committee and
he/she shall be granted leave from duty with pay for all meetings between the City and the
Association for the purpose of processing grievances, when such meetings take place at a
time during which such members are scheduled to be on duty. Wherever practicable, such
meetings shall be scheduled to be held during non-working time of the members of the
Association Grievance Committee.

6. It is expressly understood that all leaves are subject to the requirements that same do not
interfere with emergency requirements of the Department, and further, The Association



agrees that in making requests for leaves due consideration shall be given to the number of
employees affected in order that there be no hardship placed upon the operations of the
Department.

. It is understood and agreed that the benefits provided by this Article shall apply solely and
exclusively to the F.O.P.



ARTICLE II
DUES DEDUCTION

1. The City agrees to deduct monthly Association membership dues from the pay of those
employees who individually and voluntarily request in writing on a form agreed upon by
the City and the Association that such deductions be made in a manner consistent with
applicable law. The amounts to be deducted shall be certified to the City by the Treasurer
of the Association, and the aggregate deductions of all employees shall be remitted together
with an itemized statement to the Treasurer of the Association monthly.

2. Any written designation by all employee covered by this Agreement to terminate dues
deductions must be received in writing by the City and the Association, and filing of notice
of withdrawal shall be effective to halt deductions as of January 1 or July 1 next succeeding
the date on which such notice of withdrawal is filed.

3. Any employee who is not a member of the Association shall pay a representation fee in
lieu of dues for services rendered by the Association as is permitted by law. Such
representation shall fee shall be paid and administered pursuant to the requirements of New
Jersey law, and shall be paid in an amount equivalent to the regular membership dues,
initiation fees, and assessments charged by the Association to its own members, less the
cost of benefits financed through the dues, fees, and assessments and available to or
benefiting only its members, but in no event shall such representation fee exceed the legal
maximum percentage of the regular membership dues, fees, and assessments. The payroll
deductions for such representation fees shall be made pursuant to the procedure applicable
to the salary deductions described above. Deductions made pursuant to and benefits
proceeding from this Section shall be made solely and exclusively on behalf of the F.O.P.
The Association agrees to indemnify and save the City harmless from any damages or
expenses which may be incurred by the City as a result of claims made by an employee
relating to this Section and any payroll deductions which had been properly made by the
City hereunder.



ARTICLE IV
BULLETIN BOARDS AND OFFICE SPACE

. The City shall permit the Association reasonable use of a locked Bulletin Board in the
headquarters of the Police Department for the posting of notices concerning lawful
Association business and activities, and concerning matters dealing with the welfare of the
employees. Documents placed on the Bulletin Board shall be within the control of the
President of the Association or his designee. The Chief of Police shall receive a courtesy
copy of all notices placed on the Bulletin Board upon posting

- The F.O.P. shall be permitted office space in which it may, at its expense, furnish with
appropriate office furnishings and install or have installed telephone line[s] for use for its
union membership business in the East Orange Police Department.

. Itis understood and agreed that the benefits provided by this Article shall apply solely and
exclusively to the F.O.P.

. The City shall permit the F.O.P., either jointly or separately at the organizations' option, to
place a bulletin board in the assembly or ready room behind the desk. Such Board shall be
for the sole and exclusive use of the organizations. The Chief of Police shall receive a
courtesy copy of all postings. Further, neither organization nor any of either organization's
members shall be permitted to post anything defaming, harassing, racially and/or sexually
oriented, or otherwise unacceptable document consistent with departmental and City

policies

. The City shall permit the F.O.P. to utilize the City's facilities to conduct meetings with
prior notice to the City Administrator.



ARTICLE V
'~ TEMPORARY LEAVE

1. Sick Leave:

Each employee shall be entitled to sick leave of absence with pay due to illness or non-work
related injury in accordance with the following provisions:

(@) Accrediting method/or sick leave: All sick leave shall be converted from daily tabulation
to hourly tabulation. All accumulated sick leave in each employee respective sick leave
bank shall also be converted from daily to hourly tabulations.

(b) Permanent Employees: All permanent employees, as of July 1 of each year, shall receive

and have added to their respective sick leave accrual bank, at the sum of one hundred and
sixty (160) hours of paid sick leave time.

2. Bereavement Leave:

(a) Leave with pay not to exceed five (5) working days shall be permitted where such absence
is due to and necessitated by the death of a spouse, parent, child, brother or sister of the
employee, and leave with pay not to exceed three (3) working days shall be permitted where
such absence is due to and necessitated by the death of another member of the immediate
family of the employee. This leave must be taken in close proximity to the date of the death
of the relative.

(b) The term "other member of the immediate family" utilized herein shall mean grandparent,
grandchild, mother-in-law, father-in-law, wherever residing, or other near relative residing
with the employee as part of a common household.

(c) In the event an employee becomes eligible for leave under this Article while on vacation,
the remaining portion of such vacation leave shall be rescheduled.

3. Personal Leave:

Employees shall be entitled to two (2) personal leave days per year, for personal business which
cannot be accomplished outside of work hours. Such leave days shall not be cumulative, provided,
however, that one (I) unused personal day per year may be accumulated for the sole purpose of
calculation of the retirement benefit described in Article X of this Agreement, and not for use as a
leave day. Except in cases of emergency, request for such leave shall be made to the Chief or his
designee at least forty-eight (48) hours in advance, and the employee shall have a response at least
twenty-four (24) hours before the leave time requested. Any request for a Monday leave must be
made before noon on the preceding Friday, and the employee shall have a response by noon on
Saturday.



4. Short Term Disability Leave: Donated Leave Program

Upon approval of the New Jersey Department of Personnel, the City will establish a Donated
Sick Leave Program to provide an opportunity for employees to contribute sick days to a “bank”
for use by other employees who have exhausted their sick leave time.

5. An employee may be granted time off without deduction from pay for any day in which
he/she is able to secure a substitute police officer of the same rank and qualifications to
work his/her tour of duty and at no additional cost to the City, provided that approval is
first obtained from the shift commander, which approval shall not be unreasonably
withheld.

6. It is expressly understood that all leaves are subject to the requirements that same do not
interfere with emergency requirements of the Department.

7. Emergency Day

In each year of the agreement, employees shall be entitled to covert one (1) of their annual
sick days to an emergency day, to be used on an “as needed” basis. The requirements for sick leave
eligibility shall not apply to emergency days. Upon return to work, the employee may be required
to provide documentation of the emergency.



ARTICLE VI
" MILITARY LEAVE

- Any regular permanent employee who is called into active service, or who volunteers for
service, in the Armed Forces of the United States, in time of national emergency or war,
shall be given a leave of absence for, and will accumulate seniority during such period of
service not to exceed four (4) years. Upon the termination of such service he/she shall be
re-employed at the rate of pay prevailing for work to which he/she is assigned at the time
of his/her re-employment, provided, however, he/she has not been dishonorably
discharged; there is work available; and he/she makes written application for reinstatement
within ninety (90) days after discharge.

. The foregoing provision shall not be operative in the event the City, by law, should be
unable to replace such employee entering military service with a temporary employee.



ARTICLE VII
GRIEVANCE PROCEDURE

1. Definition:

A "Grievance" within the meaning of the grievance procedure shall be defined as any
difference or dispute between the City and any employee covered by this Agreement or the
Association with respect to the interpretation, application, or alleged violation of any of the
provisions of this Agreement. No employee shall be disciplined, discharged, reduced in rank or
compensation without just cause. Minor discipline which results in a penalty of five (5) days of
suspension, or equivalent fine, or any lesser disciplinary penalty shall be a proper subject of this
Grievance or Arbitration procedure to the extent permitted by law. A grievance to be considered
under procedure must be initiated within fifteen (15) working days from the time when the
employee and Association knew or should have known of its occurrence.

2. Procedure:

a. Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limits shall permit the aggrieved party to proceed to the
next step. Failure at any step of this procedure to appeal a grievance to the next step
within the specified time limits shall be deemed as an acceptance of the decision
rendered at that step.

b. It is understood that employees shall, during and notwithstanding the pendency of
any grievance, continue to observe all assignments and applicable rules and
regulations until such grievance has been fully determined.

C. A grievance shall be instituted and filed at the lowest level and/or step where a
remedy is plausible and/or organizationally possible.

STEP ONE:

The grievance shall be taken up first with the immediate supervisor involved in an attempt
to resolve the matter informally at that level.

STEP TWO:

If, as a result of the foregoing discussions, the matter is not resolved to the satisfaction of
the employee with fifteen (15) calendar days, it shall be discussed by the employee affected and
a member of the Association Grievance Committee and with the Captain in charge in an effort to
resolve the matter informally at that level.
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STEP THREE:

If, as a result of the foregoing discussion, the matter is not resolved with fifteen (15) calendar
days, it shall, within an additional five (5) calendar days, be set forth in writing to the Chief,
specifying in detail the nature of the grievance.

STEP FOUR:

Should no acceptable agreement be reached with an additional fifteen (15) calendar day period
after the receipt of the written grievance by the Chief, the matter may be submitted by the
Association to the Director of Public Safety within an additional fifteen (15) calendar day period.
The Director will hold such hearings as he or she deems necessary and will issue his or her decision
in writing not later than fifteen (15) calendar days from receipt of the written grievance and record
or from the date of the final hearing. If the Director’s decision is not satisfactory to the Association,
or if the matter resolves an unresolved grievance by the City, the Director’s decision or the City's
grievance may be referred to arbitration as set forth below, by the City or the Association only. If
the aggrieved is a permanent employee, he/she may, in lieu of arbitration, elect to pursue all
remedies afforded by the provisions of the Civil Service Act.

STEP FIVE:

In lieu of submitting the grievance to the Department of Personnel, the Association, on behalf
of itself or an aggrieved employee, may resort to the remedies in this step, provided, however, that
such action must be initiated within fifteen (1 5) calendar days of the time the Board's decision was
received or considered due in Step Four. The appeal must be made in writing reciting the matter
submitted to the Board as specified above. Dismissal of or failure to continue the employment of
a probationary employee shall net be deemed grievable or arbitrable.

The following procedure will be used to secure the services of an arbitrator.

a) A request will be made to the New Jersey Public Employment Relations
Commission (PERC) to submit to the parties a roster of persons qualified to
functionas  an arbitrator in the dispute in question and for the selection of an
arbitrator in accordance with its rules and regulations.

b) The rules and procedures of PERC shall be followed by the arbitrator. The decision
of the arbitrator shall be in writing and shall set forth his/her findings of fact,
reasoning, and conclusions on the issuers] submitted, The decision of the arbitrator
shall be binding on all parties, The arbitrator shall be without power or authority to
make any decision which requires the commission of an act prohibited by law or
which is violative of the terms of the Agreement, nor shall he/she in any case have
power to rule on any issue or dispute not clearly covered by or which is excepted
from the definition of a grievance as contained in this Article or excepted from this
grievance procedure by any other provision of this Agreement.

11



The City and the Association shall assure the employee freedom from restraint,

- interference,-coercion, - discrimination -or reprisal in the processing of his/her

d)

grievance through this procedure.
Costs:

i.  Each party will bear the total cost it incurs in the processing, preparing, and
presenting of its respective case[s];

ii. The fees and expenses of the arbitrator are the only costs which shall be
shared by the two parties. Such costs shall be borne and shared equally by
the parties.

The right to request arbitration shall be limited to the parties to this Agreement,
solely and exclusively, and either party may demand arbitration.

12



1.

ARTICLE VIII

 SEPARATION OF EMPLOYMENT

Upon discharge of an employee, or the resignation of an employee who does not resign in
good standing, the employer shall pay such employee all earned compensatory time and all
vacation time to which the employee was entitled in the previous calendar year but which
was not taken by the employee.

Any employee suspended without pay shall accrue no further benefits, nor shall any further
benefits from the date of suspension be due him/her, upon discharge or resignation not in
good standing following such suspension. Any employee suspended without pay will have
their time pro-rated in the year in which the employee was suspended and pro-ration shall
be in the subsequent year.

Upon resignation in good standing, retirement, or death while in the Department's employ,
the employer shall pay such employee or his estate all earned compensatory time, vacation
time to which the employee was entitled in the previous calendar year but which was not
taken by such employee, land all vacation time, holiday time and clothing allowance
accrued on a pro rata basis in the calendar year of the employment separation.

13



ARTICLE IX

VACATION AND VACATION PAY

1. Employees covered by this Agreement shall be entitled to vacation leave with pay as
follows:

Upon completion of three (3) years in the current calendar year, Sergeants,
Lieutenants and Captains will be eligible for 21 vacation days in the following calendar year;

Upon completion of six (6) years in the current calendar year, Sergeants,
Lieutenants and Captains will be eligible for 22 vacation days in the following calendar year;

Upon completion of nine (9) years in the current calendar year, Sergeants,
Lieutenants and Captains will be eligible for 23 vacation days in the following calendar year;

Upon completion of twelve (12) years in the current calendar year, Sergeants,
Lieutenants and Captains will be eligible for 24 vacation days in the following calendar year;

Upon completion of twenty (20) years in the current calendar year, Sergeants will be eligible
for 27, Lieutenants will be eligible for 28, and Captains will be eligible for 29 vacation days in the
following calendar year.

2. The date on which the employee was sworn in as a police officer shall be utilized in
calculating completion of the above-referenced employment periods. It is agreed that for
purposes of determining vacation entitlement, officers hired on or before January 15% of
any calendar year shall be treated as having completed the requisite years of service in the

- prior calendar year. For example, an employee hired January 15, 1980 would become
eligible for 19 vacation days in calendar year 1992. An employee hired on January 16,
1980 would become eligible for 19 vacation days in calendar year 1993.

3. The vacation period shall be the calendar year, from the 1st day of January to the 31st day
of December. Vacations shall be selected on a weekly segment basis. If, however, there are
only four (4) working days in a vacation week, the employee shall be entitled to another
day off. Such "in lieu days" are not to be taken until after the vacation. It is understood that
the scheduling of vacations is within the sole discretion of the Chief and the Board, and
such schedules may be changed in the discretion of the Chief and the Board in order to
meet Department manpower requirements.

4. In order to equalize vacation leave distribution, the total number of employees schedules
for vacation each week of the year shall not be less than five (5%) percent, nor more than
seven, point five (7.5%) percent, of the total number of employees eligible for vacation
leave.

14



. Anemployee on leave due to a line of duty injury shall not be put on the vacation roster if
such employee’s-sick-leave-and vacation period coincide, and-his/her vacation shall be
granted at a later day as may be scheduled by the employer in the employer’s discretion.

. In the event that an employee is entitled to vacation leave at the time of his/her death,
his/her widow or widower or his/her estate shall receive one (1) day’s pay for each day of
earned vacation which had not been taken at the time of the employee’s death.

. An employee failing to take vacation leave when scheduled will forfeit such leave unless
written approval to change the scheduled vacation is obtained in advance from the Chief
of Police. In the event an employee reports to work during that employee’s scheduled
vacation and is not sent home, the employee shall forfeit only that amount of the vacation

time which the employee worked.

- In the event an employee becomes eligible for bereavement leave pursuant to Article V
while on vacation, the remaining portion of such vacation shall be rescheduled.

15



ARTICLE X

SICK LEAVE INCENTIVE PROGRAM AND RETIREMENT BENEFIT

1. Sick Leave Incentive Days:

Upon completion of one (1) year of service in the calendar year, each employee will be
eligible for a sick leave incentive benefit in the following calendar year and thereafter in
accordance with the following schedule, by which additional vacation days shall be granted:

a) 0 sick days taken in the year - 4 additional vacation days
b) 1-3 sick days taken in the year - 3 additional vacation days
c) 4-8sick days taken in the year - 2 additional vacation days
d) 9-12 sick days taken in the year - 1 additional vacation days
e) Over 12 sick days taken in the year - 0 additional vacation days

2. Retirement Benefits:

2)

b)

d)

Each employee having at least twenty-five (25) years’ of service with the East
Orange Police Department shall be entitled, upon retirement of service and age or
disability from a State-administered retirement system, to receive a lump sum
payment for earned and unused accumulated sick leave which is credited to him or
her on the effective date of his or her retirement in the manner and to the extent
provided for herein. An employee who elects a deferred retirement benefit shall not
be entitled as of right to receive the lump sum payment provided for in this
Agreement.

Such supplemental compensation payment shall be computed at the rate of one-half
(1/2) of the eligible employee's daily rate of pay for each day of earned and unused
accumulated sick leave plus one (1) unused accumulated personal day per year, if
any; provided, however, that no lump sum supplemental compensation payment
shall exceed $15,000.00. The calculation of a day's pay shall be made in the same
fashion as the calculation of the per diem rate for holiday pay, utilizing the
employee's average annual compensation received during the last year of
employment prior to the effect date of retirement.

The lump sum supplemental compensation provided herein for accumulated sick
days shall in no way affect, limit, increase or decrease any pensions or retirement
benefits otherwise available to any employee.

Notice of intention to claim benefits provided herein must be made in writing to the
City on or before November 1st of the year prior to the year in which the retirement
becomes effective. In the event that an employee fails to give notice by November
Ist for the reason that such employee has not at that time determined to retire, but
subsequently, due to some unforeseen reason such employee is compelled to retire,
the employee shall give notice of the condition causing the retirement as soon as

16



possible. In the event that such employee demonstrates valid reason to waive the
November 1st notice date, he will-receive the benefit provided for. The City,
however, if it has not received the notice of intention, may defer payment of all or
part of the benefit to the year following the retirement. Nothing contained in this
paragraph is intended in any way to limit the payment which is to be received as
provided for herein but rather, this paragraph intends to determine when the
payments shall be made.

Should an employee be eligible under the terms of this Article to receive such
Retirement benefits and die or be killed in the line of duty, his/her estate shall
receive said benefits in accordance with the following:

i.

ii.

In order to insure that benefit payments are made within the calendar
year of the employee's death, each employee during the calendar in
which he/she shall complete his/her twenty-fifth (25") year of
service shall so notify the office of the Chief of Police of said
eligibility. Should the employee die during said calendar year,
his/her estate shall receive payment in the accordance with the
provisions set forth heretofore above. Any employee who has failed
to supply such notification and subsequently dies, the benefits
contained heretofore above shall be paid to his/her estate in the
following calendar year.

Anyone who would be eligible to receive such benefits under the
terms of this Article and is killed in the line of duty prior to having
provided such notice as is required herein shall be deemed to have
filed such notice in timely fashion and any benefits which would be
due the employee in accordance with the terms of this Article shall
be provided to his/her estate with the calendar year of the employee's
death.

17



ARTICLE XI
HOLIDAYS

1. Each employee shall receive fourteen (14) days paid holidays per year. Holiday pay will
be computed by multiplying the regular hourly rate by eight (8) hours.

2. Holiday pay shall be incorporated into each employee's base wages for purposes of
pensionable earnings. The City shall indicate payment in the pay period for when the
holiday occurs, however, the City shall withhold the net amount of the employee's
compensation and shall distribute the net amount of all fourteen (14) days in accordance

with Section 1 above.
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ARTICLE XII
. UNIFORMS

. Effective July 1, 2012, all employees covered by this Agreement shall be entitled to an
annual clothing allowance of $1,050.00 payable in two (2) equal installments on or about
June 1 and October 1 of each contract year. Effective January 1, 2017, the uniform
allowance will be increased to $1,200.00.

- As a condition of receiving the annual clothing allowance or any installment, an employee
must be in the paid employ of the Department at the time of the payment, and all employees
must conform to Department regulations now in effect or as may be changed from time to
time governing the uniform and the manner and time of wearing the same; provided,
however, this Section shall not interfere with payment of clothing allowance to any
employee eligible for same under the provisions of Article VIII, Section 3.

. In lieu of regulation uniform shirts and ties, the members shall be permitted to wear
departmental turtleneck shirts in accordance with department regulations and procedures.
The shirt must be a full turtleneck shirt and shall be purchased by the members using their
annual clothing allowance.

. All members of this bargaining unit shall be entitled to carry any caliber weapon of their
choice off duty upon approval of the Chief of Police. Any officer opting to carry an off
duty weapon which differs from their duty weapon must qualify and must supply his/her
own ammunition.

19



ARTICLE XTIT

1. Health Insurance. The City shall provide health insurance to all employees and their
eligible dependents designated as POS 1 and POS 2, and may offer additional plans at the
discretion of the City for the benefit of the employees.

a) Monthly Contributions: All employees shall contribute to his/her health care
coverage consistent with the terms of Chapter 78, P.L. 2011.

b) Out-of-Network Deductibles: Effective upon thirty (30) days’ notice, employees
enrolled in the POS plans shall pay a deductible of $250 per person and $500 per
family for out-of-network coverage.

c) Office Visits Co-Pay: Effective upon thirty (30) days’ notice, employees enrolled in
the POS 2 plan shall pay $15.00 co-pay for each office visit. Employees enrolled in
the POS 1 plan shall pay a $20.00 co-pay for primary care physician visits and a
$30.00 co-pay for each Specialist visit.

d) Emergency Room Co-pay: Effective upon thirty (30) days’ notice, employees
enrolled in POS 1 and POS 2 plans shall pay a $150.00 co-pay for each Emergency
Room visit.

) Urgent Care Co-pay: Effective upon thirty (30) days’ notice, employees enrolled in
POS 1 and POS 2 plans shall pay a $25.00 co-pay for each Urgent Care visit.

f) Hospital Co-pay: Effective upon thirty (30) days’ notice, employees enrolled in POS
1 plans shall pay a $125.00 co-pay per admission at a Hospital or “Skilled Nursing
Facility.”

g) Outpatient Surgery Co-pay: Effective upon thirty (30) days’ notice, employees
enrolled in the POS 1 plan shall pay a $75.00 co-pay for each out-patient surgery.

2. Dental Insurance: The City shall continue, for the term of this contract, to provide dental
coverage for employees and their eligible dependents. The City shall continue to pay for
the basic dental coverage. Employees may continue to elect to participate in the enhanced
dental plans in accordance with the plan's enrollment provisions. The employee will
continue to pay the difference between the current premium for basic dental plan and the
enhanced plans.

3. Co-Pay Prescription Plan: The City will continue, for the term of this contract, to provide
a prescription plan through the health insurance plan.

20



a. Effective upon thirty (30) days notice, the City shall provide a co-pay prescription
planfor each covered employee and his/her dependents enrolled in the POS and
plans as follows: $5.00 for generic; $30.00 for brand name; and $35.00 for non-
preferred for a 30-day supply.

b. Effective upon thirty (30) days notice, the City shall provide a co-pay mail order
prescription plan for each covered employee and his/her dependents enrolled in
the POS plans as follows: $5.00 for generic; $30.00 for brand name; and $35.00
for non-preferred for a 90-day supply.

4. Waiver of Health Coverage: The City will continue to offer a payment for employees who
elect to waive health insurance coverage in the following amounts;

Family $3500.00
Husband/Wife $3000.00
Parent/Child $2000.00
Single $1500.00

This will be for employees who have alternate coverage and will be paid twice per year in
July and December. This will be an annual election.

5. Vision Care: The City will continue, for the term of this contract, to provide vision care
through the health insurance.

6. 125 Cafeteria Plan: The City will continue, for the term of this contract, to provide a 125
Cafeteria Plan.

7. Medical Coverage after Retirement/Disability:

Whenever an employee has served twenty-five (25) years or more of service credit
with the New Jersey Police and Firemen's Retirement System (hereinafter "PFRS") and a
period of at least 25 years with the City at the time of retirement, the City shall provide
such employee (and his/her dependents) with medical coverage.

Retirees who retire(d) prior to December 1, 2016 shall contribute to the cost of their
retiree medical benefits in accordance with the prior practice.

Retirees who retire on or after December 1, 2016 shall pay the health benefit
contributions in accordance with Chapter 78. In addition, these Retirees shall also pay fifty
percent (50%) of the cost of any yearly increases as the City calculates for the cost of the
COBRA premiums, until a new base health benefit is negotiated between the bargaining
representative and the City. For example: Retiree retires on December 31, 2015 and at that
time his contribution toward the premium is hypothetically $300.00 per month which is
30% of the cost of the premium which is $1,000.00. On January 1, 2016 the cost of the
premium is now $1,100.00 per month. Retiree shall pay for 2016, $300.00 per month plus
50% of the difference between the old and new premiums which is $50.00 for a total
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10.

contribution of $350.00. On January 1, 2017, there is no increase in the cost of the health
benefit premium so the Retiree continues to pay $350.00. On January 1, 2018, the premium
increases to $1,200.00. The Retiree will now pay $350.00 plus $50.00 (50% of the increase)
for a total of $400.00. On December 31, 2017 the CNA expires. Following the new
negotiations, the premium is now $2,000.00 a month. The Retiree will now pay 30% of the
cost of the new premium and the pattern will continue until a new agreement is reached.

Retirees are only eligible to receive the same level of medical benefits (including
deductibles, co-pays and prescription co-pays) as provided to current employees.

Disability Insurance:

a) The City will provide a short-term disability plan with a benefit of 66.67% of the
employee’s weekly salary, not to exceed $400 per week commencing on the 15" day of the
accident/sickness for a 26-week benefit duration..

(b) The City will provide a long-term disability plan with a benefit of 60% the
employee’s monthly salary not to exceed $1,000 per month commencing after the
exhaustion of short term disability for a 5-year maximum in accordance with the plan’s
guidelines.

Emplovee Assistance Program:

The City shall provide an Employee Assistance Program, including family
coverage with up to six (6) visits per year, at no cost to the employee. Utilization of this
program shall remain confidential between the employee and the Plan personnel, and
utilization of the Plan services shall not be used against any employee.

Joint Labor Committee:

The City and the Association agree to convene a committee, which may also
include employee representatives from other City bargaining units, for the purpose of
reviewing the benefit levels of all of the employee benefit insurance provided by the City.
Said committee shall be convened within the next three (3) or so months from the execution
of this Agreement. The parties mutually pledge to review all insurance open-mindedly and
to keep in mind the best interests of both the employees and the citizens of the City of East
Orange.
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ARTICLE XI
PENSIONS

The employer will continue to provide its share of pension contributions for all employees
entitled to such participation in accordance with applicable State laws and regulations.
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ARTICLE XV
SALARY AND LONGEVITY

1. The wages for all employees covered by this Agreement shall be as set forth in Appendix
A-1 and A-3, attached hereto and made part of this Agreement. B

a. Effective January 1, 2014- 0% increase

b. Effective January 1, 2015- 0% increase

c. Effective January 1, 2016- $4,000.00 added to the base

d. Effective January 1, 2017: Police Officer to Sergeant- $11,000.00 differential
Sergeant to Lieutenant-  $11,000.00 differential
Lieutenant to Captain- $12,500.00 differential

2. Employees who have completed the following years of service shall receive, in addition
to base salary, the following longevity payments:

Completion of five (5) years of service 2% of base salary
Completion of ten (10) years of service 4% of base salary
Completion of fifteen (15) years of service 6% of base salary
Completion of twenty (20) years of service 8% of base salary

Completion of twenty-two (22) years of service 14% of base salary
Completion of twenty-four (24) years of service 16% of base salary

Employees who shall have completed the required years of service in the contract
year shall receive the applicable longevity percentage in addition to base salary,
commencing with the anniversary of the employee's date of hire.

The longevity payments herein are to be considered as part of remuneration for
purposes of pension contributions, vacation, pay, and sick leave pay, but not for other
purposes, e.g., overtime or holiday day.

3. Effective January 1, 2017, Employees will receive electronic pay stubs for each individual
pay period. All employees shall designate an email address to Human Resources to be used

for receipt of the electronic pay stub to guarantee the prompt transmittal of payroll records
to all employees.

4. Effective January 1, 2017, Employees shall be paid in twenty-four (24) equal installments.
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ARTICLE XVI

RULES AND REGULATIONS

. The City may establish and enforce reasonable rules and regulations in connection with its
operation of the Department and maintenance of discipline, provided such rules and
regulations are not in conflict with the provisions of this Agreement. Copies of new Rules
and regulations shall be furnished to the Association and opportunity to discuss the new
rules and regulations shall be afforded to the Association before implementation of the

same.

. It is understood that employees shall promptly and efficiently execute the instruction and
orders of officers and superiors. If an employee or employees believe that a rule, regulation
instruction or order of an officer or other superior is unreasonable or unjust the employee
or employees shall comply with the rule, regulation, order or instruction, but with further
provision that such employee or employees may regard the rule, regulation, order or
instruction as a grievance which shall be handled in accordance with the grievance
procedure set forth in Article VII of this Agreement.

- Inthe event that an employee or employees shall refuse to comply with a rule or regulation,
or shall refuse to execute promptly and efficiently an instruction or order of an officer or
other superior, the City shall have the right, at its option, to suspend or discharge the
offending employee or employees, subject only to the rights of the employee or employees
to have the suspension or discharge treated as a grievance. The filing of a grievance shall
not operate as a stay of the suspension or discharge.

. The Association shall have the opportunity to grieve the promulgation of any new rule or

regulation thirty (30) calendar days after the promulgation and furnishing of same to the
Association as to the reasonableness of said rule or regulation.
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ARTICLE XVII

ASSOCIATION ACTIVITIES

It is recognized that the need for continued and uninterrupted operation of the City's
departments and agencies is of paramount importance to the citizens of the community and
that there should be no interference with such operation.

Adequate procedures have been provided for the equitable settlement of grievances arising
out of this Agreement, the parties hereto agree that there will not be and that the
Association, its officers, members, agents, or principals will not engage in, encourage, or
sanction strikes, slowdowns, lockouts, mass resignations, or other similar action which
would involve suspension of or interference with normal work performance.

The City shall have the right to discipline or discharge any employee encouraging,
fomenting or participating in a strike, slowdown, or other such interference.

The Association shall not be liable for unauthorized acts of unit employees.
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ARTICLE XVIII

MANAGEMENT RIGHTS

Except to the extent expressly modified by a specific provision of this Agreement, the City
possesses the sole right and responsibility to manage its Police Department and all
management rights repose in it. These rights include but are not limited to the rights: to
determine the existence or non-existence of facts which are the basis of the Police
department and/or Management decision; to establish or continue policies, practices or
procedures for the conduct of the Police Department and its services to the citizens of East
Orange and, from time to time, to change or abolish such practices or procedures subject
to the provisions of N.J.S.4. 34:13A-5.3, where applicable; to determine and, from time to
time, to redetermine the number, locations, and relocation and types of facilities, operations
and equipment and of its officers or employees or to discontinue any performance by
officers or employees of the City of East Orange; to hire, select and determine the number
and types of officers required; to assign work to officers and to determine the overtime to
be worked, if any; to establish training programs and upgrading requirements for officers
within the Department; to establish and change work schedules for officers within the
Department; to establish and change work schedules and assignments; to transfer and
promote officers; to demote officers when necessary or for just cause; to layoff, terminate,
or otherwise relieve officers from duty for lack of work or other legitimate reasons; to
determine the facts for lack of work; to continue, alter, make and enforce reasonable rules
for the maintenance of discipline; to suspend, discharge, or otherwise discipline officers
for just cause; to introduce new or improved methods or facilities, and to purchase services
of others, contract, or otherwise; and otherwise to take such measures as the City and/or
Management may determine to be necessary for the orderly and efficient operation of the
Police Department, provided, however, nothing herein shall prevent an officer from
presenting his/her grievance for' the alleged violation of any Article or specific term of this

Agreement.

Notwithstanding the provisions of Section 1 of this Article, involuntary reassignments of
any Police Officer will be made for cause related to the efficiency or operation of the
Department or other just cause, provided, however, any such reassignment may be
reviewed under the grievance procedure only as to the abuse of the City's discretion in
making such reassignment, and the reassignment will be sustained if there is any basis in
fact for making the same.
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ARTICLE XIX
HOURS OF WORK, SCHEDULING AND OVERTIME

. The following Units in East Orange Police Department shall work a "4-2 schedule" which
shall consist of not more than four (4) consecutive days on duty, followed by not less than
two (2) consecutive days off duty, at eight (8) hours per day: 1) Radio Car Patrol, 2) S.N.U.,
3) Record and Communication Lieutenants and Sergeant, and 4) Desk Lieutenant.

. The following Units in the East Orange Police Department shall work a "5-2 schedule,"
which shall consist of not more than five (5) consecutive days on duty, followed by not
less than two (2) consecutive days off in each seven (7) day cycle (Sunday through
Saturday): 1) Administration Division; 2) Record Bureau Detectives; 3) Detective Bureau;
4) Warrant Squad; 5) Vice Squad, 6) Traffic Enforcement Unit, 7) Community Relations,
8) Juvenile Aid Bureau, 9) Auxiliary Police, 10) Court Liaison, 11) Program Analyst, 12)
Plans and Research, and 13) Crime Prevention Unit.

- Employees shall report to work ten (10) minutes prior to the start of their duty shift.

- Every effort shall be made, as in the past, to provide that employees working on the "5-2
schedule" shall receive approximately the same.

. Each employee assigned to units which shall work the "4-2” schedule as provided in
Section 1 above may, at the discretion of the Chief be required to report for police training
sessions, not exceeding eight (8) hours duration each, on three (3) scheduled days off
(except holidays, vacation leave or other leave with pay) during the calendar year in the
case of Sergeants and Lieutenants and two (2) such days in the case of Captains.
Transportation will be provided as heretofore for any employee assigned to a training
session at a location outside Essex County. Such employees may leave the training range .
as soon as they have completed their firearms training.

It is agreed that the employee may opt, with approval from the Chief of Police, to
attend such police training on either his/her scheduled day(s) off or on his/her scheduled
time off. Such approval shall not be unreasonably denied, so long as the employee's option
shall not increase the costs of attending the training.

. Each employee assigned to Units which shall work the "5-2 schedule" as provided in
Section 2 above shall receive twelve (12) additional days off per year (which days shall
accumulate at the rate of one (1) day per month of service in such unit or units) in order to
equalize the number of days off granted to all employees of the Police Department.

. No employee assigned to the "5-2 schedule" above shall be required to attend police
training sessions during his/her off-duty time unless compensated therefor.

. The Chief of Police may, in his discretion, create new Uniformed Units and may assign
such units to work either the "4-2 schedule" or the "5-2 schedule."
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9. The Chief of Police may, in his discretion, convert any “'5-2 schedule" to a "4-2 schedule."
10. Overtime Provisions:

It is agreed for purposes of overtime compensation that the City has established
and utilizes a twenty-eight (28) day work period for law enforcement personnel, pursuant
to the Fair Labor Standards Act, 29 U.S.C., ss7(k). The following guidelines shall be
utilized in calculating overtime compensation for such employees:

a) An employee working more than 171 hours in any 28-day work cycle shall be
compensated at one and one-half (1 %) times the employee's regular hourly rate for
all hours worked over 171 in the cycle. The 171 hour overtime threshold is based
upon regulations promulgated by the United States Department of Labor. It is
agreed that should the Department of Labor promulgate a revised regulation
specifying a different threshold, such revised threshold shall supersede the 171 hour
threshold utilized in this Article. Further, an employee, other than one on a regular
forty (40) hour work week, may opt for overtime compensation in the form of
compensatory time off. Said compensatory time for this class of employees shall
be granted as follows:

ii. One (1) hour of compensatory time off for every hour of overtime
worked up to the first ten (10) hours of overtime worked within said 28-
day work cycle;

iii. One and one-half (1 %) hour of compensatory time off for every hour of
overtime worked beyond said ten (10) hour threshold within said 28-
day work cycle.

b) In addition to the foregoing, the City agrees to provide overtime compensation to
employees who work more than forty (40) hours in any one regular week. This is
defined as "other overtime," which shall be compensable, at the employee's option
either by payment at one and one-half (1 ) times the employee's regular hourly
rate, or by granting compensatory time off on a one and one-half (1 %) hour of
compensatory time granted for every one hour of overtime worked in excess of
forty (40) hours in any one (1) regular week.

c) Inthe event an employee sustains a line of duty injury and is consequently unable
to complete a regular work week, overtime compensation at time and one-half will
be allowed on a daily basis for all time worked in excess of eight (8) hours in any
work day during such week.

11. Minimum Call-Back Pay:
Any employee who is called back to work after completing his/her shift and leaving

the employer’s premises or who has to appear in Court during his/her day off or time off
shall receive a minimum call-back payment of two (2) hours at either the employee’s
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regular hourly rate or, if otherwise applicable, the employee’s overtime rate. This minimum

- call-back provision-applies-only to situations where employees are called in to work or
appear in Court at time which are not contiguous to their work schedules. The City shall
have the option to require any employee receiving call-back pay to work the full two 2)
hours. Any employee who is called back to work after completing his/her shift and leaving
the employer’s premises for the purposes of attending Compstat Meetings only, shall
receive a minimum call-back payment of three (3) hours at the employee’s overtime rate.
This minimum call-back provision applies only to situations where employees are called
into work to attend Compstat Meetings which is not contiguous to their work schedules.
The City shall have the option to require any employee receiving call-back pay for
attending the Compstat meeting to work the full three (3) hours.

12. Compensatory Time Bank:

Any employee opting to receive compensatory time off in lieu of overtime payments
shall be governed by the following provisions:

a) Effective upon the ratification of this Agreement in 1996 and thereafter, each
employee shall have maximum accruable compensatory time bank which shall
not exceed four hundred and eighty (480) hours at a time. No employee shall
be permitted to accrue additional compensatory time unless and until said time
bank is reduced below the maximum threshold number. No officer shall be
assigned to utilize his/her accrued compensatory time.

b) Those officers who may presently have accrued compensatory time in excess
of the maximum threshold number shall suffer no loss of time or compensation.
However, any employee who currently has compensatory time in excess of the
480 hours shall not be permitted to opt for additional compensatory time unless
and until said compensatory time bank falls below 480 hours. For these officers,
any compensatory time not utilized prior to the officer’s retirement shall be paid
to that officer at the time of separation in accordance with the other relevant
clauses of this Agreement.

c) For those officers who have less than 480 hours of compensatory time in the
bank as of the signing of this Agreement, should, through some circumstances,
their compensatory time bank exceed the 480 hour maximum, they shall be
responsible to utilize all hours in excess of 480 hours prior to retirement. For
those officers only, the City shall only pay for 480 hours at a time of retirement.
Should said officer die prior to retirement, however, his/her estate shall receive
full payment in accordance with other relevant provisions of this Agreement.

13. Shift Bid and Schedule Change:

a) By December 1* of each year, shift assignments for employees working in the Patrol
and other Uniformed Divisions shall be made, where all ranks and qualifications are
equal, pursuant to a seniority bid system. (For purposes of this Section, “qualifications”
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b)

d)

shall also include an officer’s ability to properly function within the “Community
Policing Program” philosophy established by the City.) Each of the affected employees
shall list their shift choices in order of preference. Assignments shall be made upon
seniority and shall commence on January 1% and shall remain in effect until the
procedure is repeated in the subsequent year.

This bid system shall not be interpreted to mean that duty assignments, such as
detective bureau, traffic and safety, etc., are achieved through this bid system. Those
assignments shall continue to be staffed in accordance with law and City ordinance.
However, should more than one (1) shift presently exist or should the employer institute
more than one (1) shift in each of those respective divisions, then those employees
assigned to said divisions shall follow the same bidding procedure as outlined herein
above, but within each employee’s respective division.

In order to meet the needs of training and/or specialized abilities, shift assignments may
need to be altered in order to meet the bona fide safety needs of the citizens of the City.
In these cases the changes shall be made with timely notice (at least one week) and
explanation and shall last until such time as the specific need[s] has’have been met, at
which time the affected employee shall be returned to the originally bid shift. Any
changes made in accordance herewith must be in blocks of a full tour, either four 4
or five (5) days dependent upon the respective employee’s regular tour rotation. No
single day switches can take place without the payment of overtime.

These provisions shall not be used to preclude employees from voluntarily switching
or swapping shifts with one another prior to any re-bid date. However, such switches
shall be in accordance with current practice and with the approval of the Chief of Police
of his designee. Such approval shall not be arbitrarily or capriciously withheld.

Any officer whose duty assignment is changed prior to the annual bidding process shall
be placed into his/her new assignment with preference given, as far as practicable, to
the employee’s request based upon seniority. However, no employee shall suffer any
alteration to previously picked time off as a result of the City’s decision to change
assignments.

In the event of a bona fide police emergency as defined by appropriate New Jersey
Statute, and provided volunteer police officers acceptable to the Chief of Police are not
available, officers may be assigned without regard to seniority to a particular shift in
blocks of full working tours until such time as the emergency is satisfied or for no more
than four (4) full working tours of duty. After four (4) tours, said individual(s) shall be
returned to his/her original shift. If such return is still precluded due to the continuation
of the emergency situation, then said officer shall be paid on an overtime rate for all
time working any shift which differs from the original shift.
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14. Meal Break

Each employee shall be granted a paid meal break not to exceed thirty (30) minutes
during each eight (8) hour tour of duty. During said break, the employee shall remain “on
call” and shall be required to respond to any call for service which may arise.
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ARTICLE XX
CONTINUING EDUCATION

1. Any covered Employee who has been employed by the City for at least two (2) years
shall be eligible to receive continuing education reimbursement for successful
attendance and satisfactory completion of direct job-related continuing education
courses, or in the pursuit of a college degree at any community college or state college.
The City of East Orange will contribute a maximum of twenty thousand ($20,000.00)
dollars per calendar year towards tuition reimbursement. The reimbursement will be at
a rate of up to a maximum of one thousand dollars ($1,000) per employee per year,
subject to the twenty thousand ($20,000.00) dollar maximum per calendar year.
Reimbursement may be for tuition, books, and fees only. The degree program being
sought must have as a major either Political Science, Public Administration,
Psychology, Sociology, Computer Science, Criminal Justice or any other course
approved by the Public Safety Director for undergraduate coursework only.

2. In order to be considered for reimbursement, the Employee must, prior to registration
for the course, provide the Public Safety Director with a complete course description
and the relationship of the courses required for the degree program, if applicable, or a
statement of how the course relates to the officer’s duties and will enhance his skills,
as well as the entity giving the course and the location. The Public Safety Director and
the City Administrator will then provide notice of eligibility of the course for
reimbursement. To be eligible for such reimbursement, the officer must provide proof
of completion of the course with a passing grade of “B” or better or a “Certificate of
Attendance/Completion.” Reimbursement will require the appropriate documentation
and receipts indicating the expenses paid. The expenses will then be reimbursed,
provided that the officer has been on active duty with the City of East Orange during
the full term of the course. No request for reimbursement will be unreasonably denied.
However, failure to comply with the approval provisions of this paragraph may be a
proper reason for denial. All documentation must be submitted no later than December
31 for classes taken in that calendar year.

3. _Any Employee utilizing this provision and receiving the benefits of this program and
section shall commit to continued employment with the City of East Orange as follows:
If an individual leaves the employment of the City of East Orange within one year of
receipt of the reimbursement, said employee shall reimburse the City of East Orange
the full amount of any reimbursement received; if the officer leaves employment within
one (1) to two (2) years of receipt of the reimbursement, said employee shall reimburse
the City in the amount of 66% of the reimbursement received; and if the officer leaves
employment within two (2) to three (3) years of the receipt of the reimbursement, the
officer shall reimburse the City 33% of the reimbursement received.

4. Notwithstanding Section 3 of this Article, if an Employee separates from service with

the City based upon a disability retirement which is job-related, the Employee will not
be obligated to reimburse the City for any outstanding tuition reimbursement.
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ARTICLE XXI
MISCELLANEOUS

. The City shall make provisions for Workers’ Compensation coverage for all employees,
whether through insurance carriers or self-insurance program.

. The City shall provide and maintain automobile liability insurance for all vehicles of the
Police Department and general liability insurance, and shall provide for the coverage by
such policies and employees in the bargaining unit; provided, however, that nothing herein
contained shall prevent the City from providing the foregoing coverages for the
contingences stated in any manner permitted by law.

. Separability:

The City and the Association understand and agree that all provisions of this
Agreement are subject to law. In the event that any provision of this Agreement shall be
rendered illegal or invalid by any court of competent jurisdiction, such illegality or
invalidity shall affect only the particular provision concerned, which shall be deemed of no
force and effect, but shall not affect the remaining provisions of this Agreement.

. Unilateral Change Prohibition:

The City and the Association agree that there shall be no unilateral changes made
in any negotiable terms and conditions of employment.

. No Waiver:

The City and the Association agree that a failure by either party to exercise or
enforce any provision of this Agreement shall not be deemed as a waiver of any right
contained herein.

. Legal Representation

Whenever an Employee is a defendant in any action or legal proceeding arising out
of and directly related to the lawful exercise of police powers in furtherance of his/her
official duties, the City, pursuant to N.J.S.A. 40A:14-155, shall provide such officer with
the necessary means for the defense of such action or proceeding, but not for the officer's
defense in a disciplinary proceeding instituted against him/her by the City or in a criminal
proceeding instituted as a result of a complaint on behalf of the City. If any such
disciplinary or criminal proceeding instituted by or on complaint of the City shall be
dismissed or finally determined in favor of the employee, he/she shall be reimbursed for
the expense of his/her defense.

. Labor Management Committee:
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A labor management committee with equal representation consisting of duly appointed
representatives of the City and the FOP, respectively, shall be established to address the
operational concerns of the department.

Fully Bargained Provision:

This Agreement incorporates the entire understanding of the parties on all matters
which were or could have been the subject of negotiations. Except as required by law,
during the term of this Agreement neither party shall be required to negotiate with respect
to any such matter whether or not covered by this Agreement and whether or not within
the knowledge or contemplation of either or both of the parties at the time they negotiated
or executed this Agreement.
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ARTICLE XXII

TERMS OF AGREEMENT

1. The term of this Agreement shall commence on July 1, 2013 and extend through
December 31, 2017

2. As provided by law, this Agreement shall continue in full force and effect until such time
as successor Agreement replaces it.

IN WITNESS WHEREOF, the parties have by their duly authorized representatives
and officers executed this Agreement as of the day of 2016.

SUPERIOR OFFICERS ASSOC., CITY OF EAST ORANGE,

AFFILIATED WITH FOP Lodge 188
By Q /

¢ , Mayor
By
, Vice President , Chairman
ATTEST: ATTEST:
By By
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Eff.
1/1/14
(0%)

$88,545

APPENDIX A-1

SERGEANT SALARY PLAN
WAGE SCHEDULE
Eff. Eff.
1/1/15 1/1/16
(0%) (54,000 to base)
$88,545 $92,545.00
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Eff.
1/1/17
(811,000 differential)

$94,878.68



Eff.
1/1/14
(0%)

$98,203

APPENDIX A-2

LIEUTENANT SALARY PLAN
WAGE SCHEDULE
Eff. Eff.
1/1/15 1/1/16
(0%) ($4,000 to base)

$98,203
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$102,203

Eff.
1/1/17
($11,000 differential)

$105,878.68



Eff.
1/1/14
(0%)

$110,295

APPENDIX A-3

CAPTAIN SALARY PLAN
WAGE SCHEDULE

Eff.
1/1/15
(0%)

$110,295
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Eff.
1/1/16
(84,000 to base)

$114,295

Eff.
1/1/17
(812,500 differential)

$118,376.68



