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“ULATE MotleAe AGKLEAZIT
THIS AGREILMENT, made this 2 o5 Jday of %W o in
the year ZZ / g , by and betweea—the TOWISHIP OF AASD BRUNSWICK,
hereinafter referred to as the "mployer™ an e L

MUNICIPAL EMPLOYRES ASS0CIATION, hereinafter refefTad to 53 the

WAETGOIation” aas been created for the purvose of harmony and

mutiual understanding between tihe dnployver and members of tha
Asgcociation in order that continuous and efficient service be
rencerad to the commuanity.

INTIODUCTORY STATEMENT

It i9 the intention of both the fmployer and the Association
that this Agreement effectuate the policies of Chapter 303 of
the Laws of 1968, il..7.%.2.34:13A-1, et sea., (hersinafter Chanter
303) ard Le construed in harmony with the rules and regulations
presoribed in the Revised General Ordinances of the “ownuship of
Zast Brunswick in Chapters 2 and 3.

WITHEGSETH o

WHEREAS, the NMssociation has presented »roof that it represents
a maijority of publiv eaployess in an appropriate negotiating uait
Qs gf“id&d b! oIT-J.A 34 l3a"303;

WILZREBAS, the Employer and the Assocliation have conducted nogo-
tiations in good falith with respect te terms and conditions of
auployrents

IT I8 AGREED AS FOLLOWS:

ARTICL: I

Necoanition

Section A: The Imployer hereby recognizes the Association as the
axclusive renrasentative for collective negotiations with respect
to rataes of pay, wages, hours of work and other conditions of
anployment for all employees represented by said Associatiou.

Section B: Included in the negotiating unit shall be all full-tima
employeas represented by said Association; however, it is acread
that all employees such as policemen, crossing guards, officials,
headz and deputy heads of departments and agencies, manbers of
Boay.is and Commissions, managerial executives, and all supervisors
havizg the nower to hive, discharge, discipline, evaluate emplovaees,
promote, or effectively recomacend same are excluded from the unit.
Clarification of the bargaining unit shall take place during the
Tern of this contract.

LIBRARY
LB -\‘7-“-“‘:-"-?"':“2:?! and

~r Sfinns
< ity

FER 161978

RUIGERS UNIVERSITY



-3
ARTICLL XX

nployea Rapresentation

Section A. The Association must notify the yaployer as to the
names of stewards and accredited representatives. .io more than one
{1) steward and alternate is to be designated for each facilicy.
Representatives of the Association who are not employvees covered
by this Agreement will not be pamuitted te visit the faciiity
during working hours to discuss Association matters with employaes
at their work statlions, unless they first receive permission from
the Employer or his agent. The privileges granted under this
Article shall be revoked 1f the activities of sald ~ssociation re-
praesentatives ilupede the Imployer's operations.

Section B. Representatives of the Association shall have the right
to post on bulletin boards set up for their use, any material dealing
with the proper business of the Association at any reasonable time.

Section C. The IEmployer shall permit the installation of bulletin
boards, at the expense of the Association. The exact locations, size
and number of boards to be installed shall bs mutually agreed upon
between the Employer and the Association.

ARTICLE IXX

Disciplinary Actions

Section A. The Emplover shall provide for a hearing procedure for
all disciplinary actions. This Section shall in no way limit

tha LDmplover’s rights as stated in Article XVIIY. The employer shall
glve written notification of a hearing involving an employvee within
five (%) working days prior to the scheduled Jate of the nearing.

Section B. The Enplover shall give written notification to the
nssociation when an enployee who is a member is bheing suspended,

fined, demoted, or removed from amployment. The notification shall

be submitted to the Assoclation within two (2) days of the start of the
disciplinary action and shall indicate the extent and reason for the
punishment.

Segtion C. An Cmployee shall not be subject to a financizl penalty
in disciplinary matters until he or she has recelved the benefit of
a hearing pursuant to Section A of this Article.

Section D. For those employees who use a time clock, a five (5)
minute tolerance shall be allowed before a charged lateness is
antered on the employee’s record.,

ARTICLE IV

Grievance Procedure

Section A. A grievance shall ba any differenca of opinion, con-
troversy or dispute arising between the parties invelving inter—
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Jretation or application of any provision of this Agrecment.

Section B. A griavance shall be processed as follows:

Step 1. The Association steward with the emplovee(s) involved
sﬁagi orally prasent the grievance to the employee(s) imsediate
supervisor no latex than five (5) working days of the occurrence
causing the grievance. The response shall be made within

three (3) working days to the affacted emploves{s} and the
Association by sald immediate supervisor.

Step 2. If the grievance is not settled by Step 1, it shall be
reduced to writing by the Assoclation and submitted to the
Jdepartment diractor of the aggrieved employee{s} unit. The
answer to such grievance shall be in writing with copies to the
enployee, Assoclation and the Business Administrator, and shall
be made within five (5) working days of its submission.

Ste « If the grievance ls not settled by the preceding steps,

the Association shall have the right to request that the
Business Adninistrator act on the grisvance. A written response
shall be served upon the employee and the Assoclation or its
Grievance Comuittee within seven (7) working days after the
submission of the grievance.

Step 4. If the grievance is not settled by the preceding stevns,
then the Assocliation shall have the right to request that the

Mayor act on the grievance. A written response shall ba served
upon the employee and the Association or its Grievance Committee
wichin sevaen (7) working days after the submission of the grievance.

Stap 5. If no settlement of grievance has been reached by the
parties, either one or both shall have the right to submit the
unrasolved grievance to binding arbitration. Howsver, the
action must be initiated within thirty (30) days of the time the
answer was received or considered due in Step 3. Iither party nay
make written application to the New Jersey State Board of Medi-
ation requesting that an arbitrator be appointed to hear the
grievance and make f£inal determination. “The arbitrator shall be
linited to the issue submitted and shall consider nothing elsa.
The arbitrator can add nothing to nor subtract anything from
the agresement between the parties. The decision of the arbitra-
tor shall be submitted to the mployer and to the Association
and shall be binding and final on the parties.

Section C. The cost of fees and expense for having a grievance
arbicrated shall be shared equally by the Association and Dmployer.
It is agreed that any arbitrator appointed pursuant to thias Agreenment
may not in any way alter the provisions of this Agreement. Purther—
more, the right to¢ request arbitration shall be limited to the
parties of this hgreement.

Section D. If either or both parties desire(s) a verbatim recoxrd of
proceedings, it may cause a record to be made, and the cost of

such record shall be either equally borne by tha parties or borne

by the party requesting the record.
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ARTICLL V

Statement of Policy on Discrimination

Section A. The Imployer and Association both agrece that thoey shall
not Jdiscriminate against any employea because of race, color, creed,
religion, natlonality, sex or nolitical affiliation and the parties
further agree that no employee shall be discriminated against or
interfored with because of Assoclation activities,

ART#CLE VI

Senioxity

Section A. Wherever practicable, seniority within each department
shall prevail in comnection with vacation schedules, shift zssign-
mants, sectional assignments, or holidays.

Section . Within each department and division (i.e. section or
bureau) overtime will bs available to employees according to seniority
and job description, relative to the emergency involved. Lach
employee will be given the right of refusal or acceptances of

overtime work on a seniority rotating basis. A check-~off list will

bae posted showing times and dates of every call.

Saction C. All job openings shall be posted for employee bidding.
gqualified employaes shall be given preference for appointment
based upon seniority.

Section D, Lach new empleoyee shall serve a probationary period of
twelve (12) months. At the completion of the eighth month, the
anmployee®s department head shall prepare a written evaluation of the
employea's performance in which the department head shall recommend
the retention or dismissal of tha probaticonary employee. The report
shall be submitted to the Township Administrator for his aprroval.

If, at the end of ¢twelve (12) months, the probationary employee shall
have been deened to have successfully completed his probatiomary period
by means of written recommendation by the department head and the
Township Adninistrator, he shall be grantced status as a reqular
employese with all rights and privileges pertaining to his employment
or position. ilothing contained in this Section shall be construed

to prohibit the suspension or dismissal of a probationary emplovee

at any time during this probationary pericd if, in the judgment of

the appointing authority, such an action would be in the best interest
of the Township.

Section E. A three—-month probationary period together with written
evaluation at the first and second month based on performance only
shall also pertain to an employee promoted to a higher classification.
Such probationary status shall in no way affect the rights and

status in the original or lower classification. »Any employce who has
attained full-time permanent status and transferred within grade shall
not be required to ssrve a probationary veriod.



Section ', When it becomas nacé%sary for the fmployer to abwolish the
Dosition of an eunloyee covered by this agreement the affected
amnlovea(s) shall be let go on the basis of "last hired, first fired.®
The amployee fired shall have all the rights enunerated in

ReGe0e3=2.4 and 3~3.3 of the ‘‘ownship of Last Brunswick.

Section ¢, Wotwithstanding anything to the contyrary herein, all
probacionary employees shall be considsred pexmanent employees from
the date of their enployment for the purpose of coverage under the
Public Employees Retirement Systen.

ARTICLE VIX
Vacations

Section A. Thae following vacation schedule is sgreed to and
shall be taken in units of full days or half Jdays.

=1 year of coupleted s8ervice.cscsnssso.i day par month
Start of 2nd year to end of 5th vsar of
completed 86rviC@cccccccsscnssssssssld days
Start of 6th vear to end of 9th vear of
completed ServicCe.issascssvccsnccecslid days
Start of 1l0th yvear to end of 1l4th vear of
completed 8arvice.ccsccecccccsessaal? days
Start of 15th year to end of 19th year of
cm}?letﬂd BeXViCacaseacvecconevancsell daYﬁ
Start of 20th year to end of 24th yvear of
completed 80rvViCeiscesscsncscssescad? days
Start of 25th year and OVEriccsccessnsas 30 days

Section B. For the purpose of computing years of service, any
employee whose employment commences between Jamuary 1 and October 1
shall be cradited with a full year of saervice and previous part-time
employment with the Township shall be accumulated and the employvee
shall be given credit for an equivalent amount of full-time enploy-
ment. Whenever a full-time employee leaves the Township's smploy
for active duty in the military service of the United States or
recelves a leave of absence, with or without pay, the period of
active duty or leave of absence shall be included in computing years
nf service.

Section C. Vacation leave for the forthcoming year shall be accrued
cradited to each permanent emplovase on Janvary 1 of sach vear.

Section D. Accumlation of vacation leave beyond that earmed in a
twelve (12} month period shall be vermitted only with the consent of
the Administrator. o employee shall be permitted to accumulata
more than 30 days of unused vacation leave. Vacation leave, subject
to the approval of the department head, may be taken from time to
time in units of full or half days.

Section B. At the time of separation from the servicae, an employees
shall be entitled to any full days vacation pay accumulated and not
previously used.
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Section P. An employee shall not be eligible for vacation leave
uniess he has been cmploved for six (6) consacutive nonths or more.
Hew employees shall be entitled to one working day of vacation leave
for each month of their probationary time, up to a maxirmum of twelve
{12} Jdays.

ARTICLE VIIX

Section A. ‘The Township agrees thnat upon the death of the
empioyee's Lmmediate family, the employee will be granted four
{4) working days off with pay.

Saction B. The definition of immediate family includes the
empioyee's spouse, child, parent, brother, sister, grandmother or
grandfather and the brether, sister or parent of their spouse

and the grandparent of their spouse.

ARTICL: IX

Priocr Ranefits

Section A. The present policies and practices pertaining to life
insurance, accidental death and dismemberment benefits, hospitalization,
major medical insurance, medical-surgical benefits, benefits under
P.FE.R.S., longavity benefits, and sick leave shall be continusd for

the duration of this Agreement, except as herein specifically provided
to the contrary.

Section B. The Township will assume the full cost of family coverage
for the lew Jersey Dontal Service Plan Option B. Proposal #2 of the
"Dental Nuotation” dated October 17, 1972, which was supplied to the
Township by the Plan.

Section C. The Imployer is reviewing coverages under Section A and B
of this contract and said Sections may be subject to renegotiation
during the term of this contract.

Section D. Part—~time permanent smployvees of the Township of tast
Brunswlick who are included in the Association, shall receive the
following pro-rated fringe benefits:

1. 8ick Leave

2. Vacation Days

3. Personal Days

4. Leave because of death in imnmediate family

ARTICLE X
Salaxry and ‘Jages
Section A. Schedule A, attached hereto, sets forth the steps
within the established grade levels of employment for 1977.
These steps shall anot be construed to be a wandatory guide for salary

increases, but shall be used only as a permissive guideline for salary
administration. .
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Section B. All employees shall receive a2 nine hundred dollar

: increase in salary to be retroactive to Januaxy 1, 1977,
and to be reflected in the 1977 falary Schedule attached hereto
as Schedule A.

Section C. The Enployer agrees to step movement on the Salary
Schedule for the contract year 1978 for menbers of the Association.

Section D. An emplovee's scheduled work hours cannot be changed
without the payment of overtime unless there is a seven calendar

day notice of change. When an employee's scheduled work hoursg are
changed without said notice, the employee is to receive time and one-
half for the newly scheduled hours. <This shall not be construed to
linit or affect the transfer of an employee from one job assignment
to another. This paragraph shall not apply to snow emergencies or
other states of amesrgency as may be Jdaclared by the Mayor from

time to time.

Section E. The Township agrees that employees covered by this
Agreement be compensated for overtime work when such work has heen
authorized by the department director or his represantative, at an
hourly rate equal to one and one~half times this equivalent rate
prescribed in subsection 3~-6.1 of the Personnel Policy of the
Township of Bast Brunswick. Departmental employees on a thirty-

five (35) hour work week shall receive pay for the elght hours in

any work day at straight time rates exclusive of lunch. Those
departments on a forty (40) hour work week shall receive one and
one~-half (1-1/2) pay for any hours worked in excess of elght (8}
hours per day exclusive of lunch. Whenever an emplovee is required
to work the sixth and/or seventh day and/or holiday, time and oae~half
shall be paid such employees for all hours worked on the sixth and/or
seventh day and/or holiday. If an euplovee works on a holiday, he

or she shall be entitled to an additional day off with pay. Once
overtime is earmed it is secured. In all instancves, however,
overtine compensation shall commence only after the employee has
worked eight hours in any one work day.

Section F. The Salary Schedules will be strictly adhered to for the
duration of the contract. The only exception will be when an emplovee
is promoted to a higher grade.

Section G. There shall be a2 shift differential for Filter Plant

ators of fifteen cants (15¢) per hour for the second shift (4 p.m to
12 midnight) and twenty cants (20¢} per hour for the first shift
12 midnight to 8 a.m.}.

Section H. Cffective January 1, 1977 and henceforth, pay days shall
be on Priday.
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ARTICLE XI

Check Off of Dues

Section A. The employer agrees to check off Association dues and
assessments uniformly arrived at and turn over such money to the

duly elected Treasurer of the Association on the last day of each
month., If the last day of any month is a Saturday, Sunday or holidav,
payment shall be made on the next succeeding work day. The Association
will file authorization forms with the employer, signed by e=ach
employee prior to such deduction.

ARTICLE XII

Ho;idazs

Section A. The following holidays with pay shall be granted to all
employees covered by this Agreement:

New Year's Day Labor Day

Lincoln's Birthday Columbus Day
Washington's Birthday General Election Day
Good Friday Veteran's Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

Section B. If a holiday falls on a Sunday, it shall be observed
on the following Monday, and if a holiday falls on a Saturday, it
shall be observed on the preceding Friday.

Section C. 1In addition to the above holidays, when such holidays

fall on a Thursday, the following Friday shall alsoc be given off

with pay as a holiday to all employees covered by this Agreement.

When one of the above holidays falls on a Tuesday, the preceding

Monday shall also be given off with pay as a holiday to all employees
covered under this Agreement. During the term of this contract and sub-
sequent contracts, holidays accrued as a result of this Section

shall be taken as personal days pursuant to Article XIII of this
agreement.

fection D. Upon termination of employment, an employee shall receive
termination compensation for only those holidays accumulated prioxr
to the date of termination.

ARTICLE XIXIX

Personal Days

Section A. Each employee shall be granted four (4) personal days
off wich pay for the calendar year 1977, noncumulative, and in units
of full or half days. In the first year of employment, one (1)
personal day shall be accrued for each three months of employment.
These four personal days shall be in addition to those granted in
Article XII, Section C.
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ARTICLL XIV

Longevity Pay

Section A. All euployees shall be entitled to the additional
compensation based upon completed full vears of service as of
January lst of each year as follows:

ADDITIONAL COMPENSATION PERCENTAGE OF GROSS SALARY

2% at the end of the Sth year and start of the Gth vear

4% at the end of the 9th year and start of the 1l0th vear
6% at the end of the l4th year and start of the 1l5th year
8% at the end of the 19th vear and start of the 20th year
10% at the end of the 24th year and start of the 25th year
12% at the end of the 29th vear and start of the 30th vear

Saction B. The additional compensation provided for in this Section
shall comuence on January 1 of each year and shall be paid asz part

of the employee’s regular wages., Any employee whose employmient
commences between January 1 and October 1 shall be credited with a
full year of service and previous part-time employment with the
Townahip shall be accumalated, and the employae shall be given credit
for an equivalent anount of full-time employment. Whenever a full-
time employee leaves the Township's employ for active duty in the
military service of the United States or receives a leave of absence,
with or without pay, the period of active duty or leave of absence
shall be ipcluded in computing years of service.

ARTICLE XV

Sick Ieave

Saction A. Sick lsave shall mean paid leave that may be granted

to each employee who through sickness or injury becomes lacapacitated
to a degree that makes it impossible for him to perform all tha duties
of his position or who is guarantined by a physician because ha has
been exposed to a gontagious disease.

Section 3., During the first year of employment and until January 1
of the succaaeding year, sick leave shall serxve and ba credited to
each employee on the basis of one and one-guarter days of sick leave
for each month of employment. Thereafter, sick lsave for tha forth-
coaming year shall be accrued and be cradited to each employee con
January 1 of each year at the rate of fifteen (15) days per vear.

Section C. Sick leave may be accumulated without limit during each
anployee's tern of service. At the time of sepavation from service,
the employee shall be entitled to pay on the basis of one-half day’s
pay per one full day of sick leave accumulated and not previocusly used.
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Section D. Accumulated sick leave nay Le used by an emplovea for
personal illness, illness in his immediate family which requires

iils attendance upon the ill person, guarantine restrictions, pregnancy,
or disabling injuries, The term "immediate fanmily" for the purpose

of this paragraph, shall mean and refer only toe the emnloyee’s sopouse,
child, parent or unmarried brother or sister.

Saction 2. A certificate from the Township physician or the emplovea‘s
own ohysSician may be required as proof of the need for sick leave.

In case of sick leave due to a contagious disease or exposure Lo same,
a certificate from the Department of Health and Welfare shall be
required.

ARTICLE XVY

Miscellaneous Agreamcents

Saction A, Clsan, cool water and salt pills will be provided for
all Publlc vorks and Parks work details.

Section B. Custodial services will ba provided for the Pecreoation
and Public Vlorks offices.

Section . Township cars purchased in the future for membaers of tha
Association will have power steering, power brakes and alr conditioning.

Section D. The Township will employ a safety inspector for all
vehicles and equirment to assure compliance wilth 05:iA standards.

Section E. During snow removal ovarations there will be a fifeeen (15}
minute break every four (4) hours and one~half (1/2) hour for a neal
within any eight (%) hours of overtime. Turthermore, during snow
removal or other such ocgurances, no cnployee shall be reguired or
allowed to work in excess of aixteen (16) consecutive hoars.

Section . During the term of this contract every enployea shall
receive a copy of their job description.

Section G. The working hours of the Township uniformed employees shall
consist of eight consecutive hours, starting times shall be Jdeterwnined
by the Zmplovyer.

ARTICLE XVIX

Clothing Allowance

Secgtion A. A clothing allowance of $200.00 in 1977 shall be provided
for uniformaed employees of the Vater Utility, Roads Division, Duilding
and Crounds, Parks Department, Traffic Safety Division and for the
Public liealth lurse and Animal Control Officer.

Section B. The allowance shall be used for the purchase of uniforus
to be selected by a joint management and ".B.A. Committee.

Section C. The allowance shall cover shirts, pants, safety shoes,
Elsenhower jackets, gloves and a parka and such other items as might
be included from time to time by joint agreement. There shall be no
uniform change by any avency during tha term of this contract.
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Section V. A Employer/Association coummittee shall be established
%o explore the issue of protective smocks for clerical and
secretarial employeas.
ARTICL: XVIIX

Hanagement Rights

Section A. The Employer reserves to itself sole jurisdiction and
authority ovar matters of policy and retains the right, subject

only to the limitations imposed by the langquage of this Agreement,
in accordance with applicable laws and regulations (a) to direct
employees of the Department; (b) to hire, promote, transfer, assign,
and retain employees in positions ian the Lepartment, and to suspend,
demote, discharge, or take other disciplinary action acainst
amployeaes; (c) to relieve emplovees from duty because of lack

of work or for other legitimate reasons: (d) to maintain efficiency
of the Department operations entrusted to them; (e) to determine the
methods, neans and psrsonnel by which such operations are to be con-
ducted; and (£} to take whatever actions may be necessary to carry
out the mission of the Department in situations of emergency. The
Employer exercises these rights through the Rewvised General Ordinances
of the Township of East Brunswick and such Rules and Regulations and
Standard Operating Procedures as created pursuant to R,G.0. 2=4.5.e
of the Revised General Ordinances of the Township of Iast Brunswick.

Section B. Nothing in this Article shall be interpreted to deprive
any employee's xights guaranteed to him or her by Federal, State or
Municipal law, and furthermore, nothing in this article shall be con-
struaed to empowey the Township to chaige, modify or alter any of the
prévisions of this Agreement without the express written authorization
of the Association.

Section C. The parties agree that the right to make reasonable rules

requlations shall be considered and acknowledged as the function
of the Employer except as such right may be modified by the terms of
this Agreement.

ARTICLL XIX
Applicable Laws

Section A. This Agreement shall be governed by the laws of the
State of New Jersey.

ARTICLE XX
Saving Clause

Section A. Should any part or any provision herein contained be
rendered or declared invalid by reason of any existing or sub-
sequently enacted Federal or State legislation, or any decree of a
court of competent jurisdiction, such invalidation of such part
or portion of this Agresment shall not invalidate the remaining
portion thereof.
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ARTICLE XXI

Changes, Supplements

Section A. Any provision of this Agreement may be changed,
supplemented, or altered, provided both parties mutually agree in
writing.

ARTICLE XXII

Duration of Agreement

Section A. This Agreement shall be effective as of January 1, 1977,

and shall extend through Decembexr 31, 1977

Section B. The parties do hereby agree that they shall commence
negotiations (a Municipal Employees Association Negotiating team
and the Business Administrator, specifically), for an agreement for
the year 1978 on or before September 1, 1977, unless change of

date is mutually agreed upon. Contract agreements shall be reached
on or before November 30, 1977.

IN WITNESS WHEREOF, the parties hereto have caused these
presents to be signed by their duly authorized officers the day
and year first above written.

Liwe 1 T LR
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