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Section 1. The Town hereby recognizes the Association as 

the sole and exelusive representative of a l l  full-time permanent 
A .. 

employees of the Free  Public Library, exclusive of the Police and 

F i r e  Departments of Harrison, employees of the Board of Health 

and also excluding Depa-ment H-eads and, confidential enployees of 

:- the  Town of ~arrisnn for the  purposes of bargaining w i t h  respect 
f ?  

to rates of pay, wages, hours of work and all working conditions 
$4.  
I;-C 

as required by the law and to the extents so required. T: <q,*q+; 7; 

A*&. * - 'section 2. Neither  the Town n o r  the ~ssocintion shall 

discriminate against any srnpZoyte an the b a s i s  of age, sex, 

marital status, race, religion, national origin Or being a me~ber 

or non-member in any labor organization. 



. . Section I,  me Presiden~ of W kmaspacia*iam \ b a l l  Mi' 



Isence shall ,  be granted pursuant to State law. 



DUES CHECK QFF - 

The Town &gFe@S to deduct Association dues upon receipt of 

written authorization from the policemen and quarterly shall 

remit the uonies collected t o  the Secretary-Treasurer o f  the 

Parrison Town Employees Association. 



? . The Associati~iq peeugniaes that Wm rawn ntay not, by 

agreement, dalega%e awthar&ty snd reeperprmibility which law is 

imposed upon and h&gerd wim me Town. 

B, ma Tuwn eeswves. t m  itself $ole jarxfsd&ction and 

authority o v a  matterg of po3fq  find retains right, in 

accordance w l #  the Laws of eke Stata:  af NSw J e S W  aaQ the 

ruLinqs bf the -Be CfwSl $+mica Cami&sim to a the 

following: t@ eaplogr~~~  o2 the S m :  +a hire, assign, 

pramote, transfer and retaigi qlayces .&vered by t h i s  A q r e e e n t  

with the Town or  to ,oa@pe.~&, &asp-, dis&mrgd, sr take 

disciplinary action w i n *  9wployees . -  - a r  jurC- -use, t c t  make 

~2 
- 3 rk asrigmen'ks, prrssk and whJft s&edu&$i irnaLu~3q overtime 
I r "  a s ~ i g n a ~ n ~ ,  to main-in *the &f icicaey &f the Tern epetations 

entrusted to th-, a* to . b % & d e  the m e ,  m-nr and 

personnel by whf* s u e  &wratim~ ara t@ be amw3ueO&l 



,iwe pel: 

rate a 

manent employees 

~f t i m e  and one-ha 

to work in a c e s  

11 be paid from z 

Overtime shall b 

shall receive overtime pay 

lf ( I - l i t )  whenever said 

,s a9 their regular work 

ero ( 0 )  to ninoteen (19) 

re computed after the 

tes or more bayond his 



A RTTCLE V_hd 

VACATTONS 

emanent smployaes of the Totrn of Harrison 

be allowed f u l l y  paid vacation days based upon the 

owing vacation schedule and according to t h e  l e n g t h  of time 

1 of a m i c e  as stated on s a i d  schedule. 

- OF WORKING DAYS VACATION 

One (1) day for each full month 1 Up to one (I) year 

I One (I) to nine ( 9 )  years sixteen (16) days 
A f t e r  ten (10) years Twenty ( 2 0 )  days (Effective 1/1/87) 

A f t e r  twenty ( 2  0 years Twenty-one (21) days 

e their vacation time within the year 

not permitted to carry over vacation time 

1 to the fallowing year unless it is impossible to schedule t h e  - - 

vacation during the year due to work bchedule, and unless t h e  

employee receives the w r i t t e n  permission of the Township to c a r r y  

o er the unused vacation ta t h e  following year. % 
POLIDAYS 

~ l l  full-time permanent employees of the Town of Harrison 

shall be allowed the same holidays as are declared Ear a l l  S t a t e  I 



PERSONAL LEAVE 

Effective January 1, 1992, a L l  permanent full-time employees 

hall be ent i t l ed  to two ( 2 )  personal business days, to be 

scheduled with the prior approval of the employee's superior. 

A t  least forty-eight ( 4 8 )  hours not ice  shall be given by the 

employee to the depament  head or histher designee to receive 

the personal day. Less than forty-eight ( 4 8 )  hours notice may be 

given upan the discretion of the department head sr designee. 





Every paepl~yaa $&%1 be enEi.tLse3 tu sgsk .keWe, W ~ S S ~ .  pay fax 

reaeons o& sick- ar :Qt&ihdL&y on ma d!CYlmjing b a ~ b :  

rstirmnt, &a13 h: rrakiath& f o  time aEI w f t b  pay, or in a cash 

- -pnkBalf (112) oi hi s  aomi&w&aW s ick  leave. ~ f f e i v e  January 
~6 - 

, S O ,  a n- ret&ing and .wh*b~se T s r n L ~ ~ 1  WVC Pay is 

*ifteen thousand C$551.,f6Q0] U#LZarn or 1-s $ball 4e i e n ~ f t l e d  to a 
L "  

$ u p  sum u p n  retirmhmt. ES.~bw~ver, i f  the a:m&Unt emads fifteen 

thousand ($M, O M )  aaL3;ars, W%e retixkng m m b i  shall receive 

three (3) aqua& arha r m a l  instalLmento cmmacing  an the date of 

hisjber setimmsk iBterest rhalb b~ a&dd *Q any ?of the 

installment pymmksl Rrwihd fawtbr Wt in nw event shal l  

ths first gaymeat- bm &&m than f i f teen .thmusmza ($25,000) 

dollars. If the SD-Z dim, tb sick 1-ve benefit shall be 

pnyabla to t h e  sp~usa car the eetatn in the same manner ar 

outlined above. 





Section 1. Members shall receive f u l l y  paid B l u e  Cross, 

Blue Shield, Rider J, 365-day h o s p i t a l  coverage and Major Medical 

rn nsurance, prevailing fee plan, for themselves and t h e l . m  

Rependent children shall be covered u n t i l  age 23. 

ahuary 1, 199.0, if for any reason the Town changes its 

ajor medical carrier, all members shall be provided with the 

mxamo carrier as a l l  other Town employees. - - c - .  * 

Section- 2 ,  Ret i red  members shall receive Blue Cro 

d, Rider J, Major M e d i c ~ l ,  for themselves and t h e i x  

egondents. r~rovided they have .25 years  of service to the Town, - 

Town will provide 

program w i t h  a one dollar ($1.00) co-pay provision for a l l  h mployees and their dependents covered by this Agreement. 

Sect ion  4. Active members shall receive a $ 2 , 5 0 0 . 0 0  term 

life insurance policy. 

Section 5. Dental P l a n  - As soon as a&ainistratively 

b l e  in 1983, the Town of Harrison will provide un.it members 
. . 

ith a dental plan. It is understood and agreed that t h e  dental 

w i l l  be implemented as soon as poss ible  in 1983, but such 

plan, If not in effect on January 1, 1983, w i l l  n o t  be 

retroactive to that date- Effective January 1, 1 9 8 9 ,  the dental 

insurance maximum annual coverase w i l l  be increased to S2.000.00 - 
!ctive January 1, 1 

lossible, a medical 

.985, or as 

. emergency 

soon 

care 

. . 

thex 

r ide  



be added to the prercrnt Blue C.russ, Blue Shield w e r a g e  

adtnh+itzativel~ p@mskbl$, W q a h 4 n g  m i %  =&era may 

'Lpaeifiipam in tha e d ~ t i n g  af$%dy *ll Pr-ra~pb subject b the 

limf tatiuns ppt:l&ed b h m i a r  

SeatLon 7 .  Optical PPvam . . - The mt@ provide an 

o p f  cal psog-m; -is &$eiea&h.ft: .&aL.l tzap Lhd g b m u a l  pex- 



A, A m m h r  shall  be grated time off wfthout lws OF pay 

or bearfits in the event of g death im his -i&t& e9mily. The 

time off shall be FrolP the date of Wkh until the dote of the 

funeral. Zr~mediatta family' shall be def&n& &B, f o2Lows: m a r ,  

father, son, daughte~, sister, btath-ar , hushand, w i f e ,  

son-in-law, &-tar-in- law, f athat-in-law, = t h e -  in-law, 

brother-f n-law, sir+=-in-law, gsandpammts and gmd&&3ar*n. 

0 .  A member &all  be want& 6ne [I) day nfg w i t h &  Mas 

of pay o r  M e f  its in the event of  the death of his aunt, uncle, 

nimce or nephew on me date of me fmezal, if he attends the 

funeral. 

C,  . Xfftctive January I ,  1990, &LL m a n b a r s  shal l  be entitled 

to one (1) day of breavmell.t pay for the death of 

grandparent-in-law prqvibsd the mesbez is s&&iiled tu wrlc on 

the date of the f u n e ~ a l  4r wake* 



Military h a v e  shall be granted p w r u n t  to ~ e d e r a l  and 
m .  

Stat& laws. 



Section 1. Tha ~ l i t r ~ ~  of a l l  umlW8.e~ uofer1pf 5w this 

See ion  2. me stark* ,~~q--,~~,&L.emplayees covere 
P - - + *  , ( >&<- , -  

&-.$:-* ,<. .. ,.- .y-.-J:- ,? 
bargaining agreement rha11 be iubj'ect to 'the 2 ~ 1 1  a d  a b o l  

discrat ion ~f the apgmintiag aath~xiey. 

6ectfon 3. Except PS g3r0vitId in Smztim 1, above, t@e saJary of . 
I c- 

". FF 
employees sha l l  h& ad'$usM in + c w d a n ~ e  w i t h  p+yi&%am bf ~ f v i Y - -  .' 

Service Law, . ., . b l  ,. - -  kens. 
2 . .  ;. .. * - -7- 5 ,  .- m + .+,,>.;< . . . , .,, > '  : , h - '  -.to ~ ~ + o ~ . ~ ~ ~ ~ *  ;gm- ',&& ,.;BbL4: 

those employerem wha are ae'kually employed an the 4ate of signing of 

Section 1 refl-t. 

e. ~n a ~ t i w n a l  f e w  (8%) ' p e c o n t  ~a-1 salary increase 1 
retroactive ka JaStXrary 1, XWB. 

Mfnfgxwa a d  maxiitim salaries shall b fxl.craad by the 
I 

percentages; ~3ffmtive July 1, 2995 the ~fn&m.um orc2ary for Clwk- 



shall, be effective Pqr thcr~e amplogees .in bar$aining un.it pot 
Z 

at their maximum. The incr-t program shall prmide an 

adjustment to thm amplo- base saLary of $a,QOO. 0 0 ,  unless a 

smaller adjustment will Wing tha emp.Leyea WP&~Y-'s 
- * ..r 

?J ' maximu, this grogram *all eumenca a ~ b  236 B g 9 - i ~  July 1; . . -- . ' .  . C r  - .  Q .  *hi- 
' 5  .'- . 

1993 and the adjutment -11 be mde oa eve- sQ-&int July r a,-'-( 
? w' . =. . . 1 .. 

1st. No erapleyre shal3. be &d a siblam q a e a  W n  their 

~ k x b u m  p ~ m a n t  ta -5s wogra& pew a a p U y w .  rha31 be under 
. I-' . .. 3 .  . . .  

? -  I 
- 

2 . .  _ 
this grogrm the first July aftor th@.$irat y a r  aaniversazy. 





. - 
OR. B X m S  

which resulted .in thi:a. Agree .msnt  ea:a had -the ~ h l h i t e d  

u p p r t m f t y  to make demands a.nd p r a p s & l s  w i t h  respect 
. #+' 

aubjerct ar matter not covered by law from the arkn aE coJlectivti&"; - .  ,. . 7- '* . ,  ., ,- 4. :?a 

by the prtfm t- a@+iwi of :- Wt ~ I M  

are s;ct forth in th is  4 g g P e u n & ' $ t ~ ~ ~ 3  
TkeTefore, We %m aW4 %& &ai$@%&&@~, f otz ~f 

t4ie Aga~qaant, aha12 v @ l w ~ ~ i . & y  am& wa@Ui&mBy t h e  

bargain eplllactfvely wk* $ q s F  te &y a*-. rn wha-r 

rsferrd ta er 0-M h meq fw sue4 ~@j&e 

or =tar m y  have a% -#S.fiWkb~~ 0% the 

parties *O ham e5-d &2;$ .&gmwen 

signed by be- aides. 

The Tom aqraes -that it will enter into any atber 

agreement or contract w ~ t h  its eap1ayws as &fined in m i c l e  IF*:H 
Section I, af this Aqr~amnt which in any way ccmflicts with the I 
terms and pravlaions of this Agreemmt. 



3. A m  W A R R B U T Y  .CLAW= 
- y,: - T- 6. qm- * *- - <my.;.32 vd*.w:; ? - , ~ - l - x ~  ' . . 7 - . ,  - , h , ;,:<;: - 7  .;lA . 

1 , .  - . .. , +  rJ.r 7 . -.. . 
~a the event xovirivn or pr;pis;i~)qe- I - t  -of CQ%s &p$-at: 

;) - , . .-a 4' . - -- 4 .  

A-'.:.  - >+J% I '  - 
is daclarad illegal or n u l l  and wid;fr*en $&id p r o v ~ s h n  or 

previsions shall be &let& tram this Agzeement and the rmainctie 

of this Agreement shall cantina& in effect. If a direct rcanamk 

MmeTit -provision is &*=Inrod illdf or  mll end ~ b i % ,  than the 














