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PREAMBLE

Thise Agreement entered into September 1, 1991, hetween
the Poard of Education af Riverside Township, Purlipgton
County, New Jersey, hereinafter called the "Roard” and the
Riverside : Ausaciation, hereinafiter cal led the
"desociation”.




REA/Maintenance—Custodial

Page No. 2

Article I
RECOGNITION

Al The Board herebuy recognizes the Association
prclusive and sole representative far the
negatiation concerning the terms and conditions of emploument

for all maintenance and custadial personnel, full or part time

as the
collective

ob Descriptions for recoanized positions shown above are
gt forth in total and made a part of the Agresment by
eference.

ST s =
L
—

C. MUnless otherwise specified in this Agreement, the
included in this unit described above shall
to as emplouees.

persontie l
herein he refterred
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Article 11
NEGOTIATION PROCEDURE
A. The parties agree to enter into collective bargaining
negobiations over a successor agreemant in accordancs wilth

Chapter 123, Public Laws 1974, in & goacd faith effort to reach
agreement an all matters concerning the terme and conditions of
employes emplaument., Negotiations s¢hall begin no lat

December 3rd of the calendar year preceding the calendar yesar
in which thise agreement expireds,

thian

‘B. During negatirations, the Poard and the Asscciation shall
eychange poaints of view and mabke prop
caunterproposal s,

als and

C. Neither partu in any negotiation shall have anyg control
ovar the selection of the negatiating repregentatives of the
other partu.

D. Thig aAgreement incorporates the entire understanding of the
parties on all matters which were or could have besn the

sub ject of negotisticon. During the term of this Agreement,
neither party shall be recuired to negotiate with recspect ta
any such matter whether or not covered by this Agreement and

whethaer or nat within the knowledge or contemplation of e
or both of the parties at the time they neqgotiated or e
this Agrsemsnt.

E. This Agreement zhall not be moditied in whole oy in pardt
prcept by an instrument in writing duly execubted by both
partles.
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Article II1
GRIEVANCE PROCEDURE

Definition

1. A "Grievance" is a claim by an employse or & group
af employses bhased upan the interpretation,
application, or violation of the dgreement., oolicies
ar administrative decisions and practices affecting a
employes ar group of employees,

La A arievance to be considered under this procedure
must be initiated by the emeployse or aroup of
emplogess within thiviy (A8 calendar daws from the
time tThe action is taken which gives rise to the
claim.,

8 AN agarieved person 1s the osrson or pDersans or

the Gassociation makina the claim.,

Procedure
1. Faitlure at any step of this procedure to

communicate the decision on & arievance within the
specified time limits shall be deemed to be acceptance
af the decision renderved at that step.

2. Anu employee whe has a arlevance shall discus
first with his principal or immediate superior an
attempt ta resolve the matter informally at that
laevel.

@ 3t

bl

1, as & result of the discussion, the matter 1s
nat resalved to the satietaction of the emplouee
within six (&) working daus, he £hall set forth his
grievance, in writing ta the immediate supervisor
specifuing:

a. The nature of tThe arigvance,
b. The results of the previows discussions,

c. His dissatisfaction with decisions previously
rendered.
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d. Wardking daus are Moandsy therouah Feldau.

The immediate supervisor shall communicate his
decision to the agorieved and fls

in writing. within six (&) working

of the wriltten grievance,

4. The empicues,
arfter receipt of

o AL ARPEAaL

ipervlen’ .
5 521 w5 03 g R o DM 5

the immediate ar*sa deci i
the superinte af schools. The superintendent

11l attempt to reselve the matter as owicklu as '
2, Dut within a pericd not to exncesed ten (102
working daws after the receipt of the arievance. The
superintendent shall communicate his decision in
writing to the emplouee, his representative. and the
immediales supervisor.

5. If the orievance 1s nat resalved to the employes’™s
satiztractiron, he. or they. nao later than six (H)
working days after receipt of the superintendent’s

decision. may raguest a review by the Poard of
Ecducarion. The reguest shall be subomitted in weiting
through the Superintendent of Schools who shall attach

all related papere and forward the regquest to the
Board. The Boara, or a4 committee thereof, shall
review the arievance and render & decision. 1in writing
wiltkin thirty (30) calendar days of receipt of the

arievance by the Board,

6. If the decision of the PReoard does not resolve the

agrievance ta the satisfaction of the Assocration. and
the Association wishes review by an arbitrator. the
Assaciation shall natify the Roard throuwah the
Sunerintendent within ten (1@ daus of receint of the
Poard’s decision. Grievances may be submitted to
arbitration.

C. The following procedure will be used to secure the services

at an arbitrator:

1. A reguest bu the Association will be made to the
American Arbitration Assocration (A.AA.) to submit a
roster of percons aualified to function as an
arbitrator in the dispute 1n guestion.
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&

2 I# the parties. within five (35) working daus. are

unable to determine a mutealluy satisfactory arbite

Aatay

from the submitted list. thew will vreguest the A.A.4H.

to submit a secand raster of namss

==

e If the parties are unable to determine within

(A) working daus af the receipnt of the second list, a

mutually satisfactory arbitrator. the AJA.A. mau
raguested by letter by eilther party to degiagnate
artitrator.

4, The arbitrator so selected shall confer with the

representatives af the Poard and the Association,
smhall hold hearings oromptlu. and shaell issue his
pecisiaon not later than twenty (2@ daus from the
af the close of hBarings.

5. The arbitrator shall limit himself to the issue
submitted to him and shall coneilder nothing else.

can add nothring to, nor subtract anuthing from the

agreement betweesn the parties.

6. The recommendations of the arbitrator shall be
Rinding. except when the arisvance invalves a

vinlation of opolicies or administrative decisions,

=R

Cag2

An

He

imn

which instances the recommendations of the arbitrator

=hall be advisory onlu.

F4" The costse for the zervices of the arbitrator and

the admintstrative costs of the American Arhitration

Ameociation shall be divided ecually betweesn the
parties

8. If, in the judgment of the Association. a
arievance affects a group ar class of employses,

the

Asscciation may submit such grievance in writing to

the Superintendent divectiun and tThe processing of
arievance shall commence at this level. The
Sdezaclation may process such & arievance throwah
levels of the grievance orocedure even thouagh the
Agarieved person does nobt wish ta do so.

sunh

all
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Article IV
EMPLOYEE RIGHTS

Al Pursuant to Chaoter
that emplovees of

For oroganize. joln and suoport

affiliates Taor the ourpo o f
negatiations, A a duly sele

power under the laws of the
undertakes and agrees that 1t
Alecourage or depyilve or
of  anw riantes conferred by

The

BN

ahall
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|
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mochy exer

af New Jer:
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the riaht
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Loaws

Terasy, the Poard
not dieectly or
smoloyes 1o the

B R I B

it shall not discriminate against anuy emplouss with respec
hours, waees, or any rermse oar conditiaons oy emplogment b
reazon of hise membership 1n the Association, and its
affiliates. in collective negotiations with the Board. or his
institution of any grievances, complaint o procesding under

this Agreement.,

Nothing contained herein
strict to ang amplouse such
Jersey Laws,

C. Whernevey anud emoDloyee 15

Poard or anu commititee af the
concerning any matiter which o
continuation of fThat enplaoyee
emplouyment or the salaru or &
than ha =hall be given priae

sueh meeting or interview and
representative orf the Associa
regresent im during such mes

D. WMo emplouese cshall be discharaoed,

reduced 1n rAank oy compensata
nroTegsianal advantaage, ar aqil
professional services without
asserted by the PBoard ar any
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Article V
] ASSOCIATION RIGHTS AND PRIVILEGES

Al The Poard agress to make avallable to the Asmsociation in
response to  reasonable regueste from time  to time that
information which is in oublic domain.

B. whenever anuy representative of  the Assoclation or anu
emplogyes 1 mutual ly  scheduled by the parties tao ocarticiloats

during working howrs in pegotlations, grlievance procesdings,
conferences o meetings, he shall suffer no ioss 1n pay.

C. The dssxciation and its reoresentatives may have the rioht
to wse the school buildings at all  reasonable  bowes For
mexet 1o, The Superintendent of the building in guestion shall
be notified 1in advance af the time and place of all suoh
meetinges and may orant approval for 1its use.

T

D. The Asscociation may have the riaght to use school facilities
and eauipmeant, at reasonaple times, when such equipment 1 not
otherwise 1n wse and with prior approval of the Superintendent.

Ea The Associstion may purchaze for dits  own use espendable
affice supplies and other materials from the Board s supplies
at The peice paxd by the PBoard.

(T Thne Azsociation shall nave the edclusive use of a buwlletin
poard 1n each Tfaculity lowpge and emplouees’ dining  room.
Conegideration shall be given for Association notices to  be

pasted in the central office on a bulletin board.

G. The Assaociation may vwee inter—-school mail facilities and
SohHond mat L DoMes wilth prior  approval oaf  the building
principal.,
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H. a4ll orientation orogvams  for new emolouees  mau be
sociration waith t s
Assocliation obhligated to assume anly such costs as  may be
muttual Ly agread wpon during the planning of such QroQrams.

co-~sponsored bu  the PBoard and  the A

I, The righte and privileges of the Association  and
representatives as set forth 1n thiz Agreement shall be agran

atian as the exclusive reovesentatlve of

only to the

Bmployees,

TLIANS.

e atiEe @O

J. The Busrd of cation. when sarg. will instruct  the
Superintendent To make the nece Ay TimE arrangemnents tor The
Board and The At Tr&t1on personnel o Ik CHLE ] TS at
Mand,

K. The Roard shall orovide two (2 duty-free periods each wesh

For the REA President to permit conterence with the Board
Renrecentative, to caommunicate waitnhn  the administrators and e}

do any research work as tong as 1t aoes not interfere with the
educarional orocess oy with oany embployee while on duatuy. Saad

time shall De 1n addition to regular lunch time as provided in
this Agreement. Additional time maw ne requested in writing oy
the president of the REA for conduoting AssQclration  bhusiness.
The request shall bhe made to  tne Superaintendent and he  may
rant the additional time ar pis dismcretion.
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Article VI
WORK SCHEDULE

A. Dailu Work Hours:

1. Schedule Posting — Work schedules showing the

emplouses’ shirfits., work days. and nowrs shall be posted,
2. Horkshift -~ Dau working hours are from 7:080 AM to

A:3@ PM, Monday ta Friday. & lunch period of thirty (30)
minutes 1s authorized. This regulation applies to evening
employees on the days they are pertTorming "dagbtime" auties,
The work dau for evening custodians shall consist of an
eight (8) hour day beaioning at 3:00 PM to 11:08 PM and
11:0@ PM to 7:0@ AM. A& thirvtu (30 minute lunch period 1s
avthorized. Whenever school 1s not in session,. the work daug
during the summer maw be reduced by one nhour due to
unirearable heat ana/or humidairty at the discretion af the
Superintendent andsfor the Supervisaor 17 the Sunerintendent
1% unavaliable., Chanoes to an emplouse’s waorkinae hours shall
be by mutual agreement whenevey possible. Any involuntary
change shall be subiect ta the provisions of Article 111 andg
Article XIV of this agreement.

i 7 Corfes Preaks — One (1) uninterrupted period of twenty
(@) manutes each day during the school uear when
are oresent. and two (&) uninterrupted periods of fifteen
(15%) minutes each aday at all ather times, The timels)
ahould e mutually aorveed uoon by the employes and 1mmediate
supervieor — preferabluy from 9:00 a.m. to 9120 a.m Quy ing
the school year and from Y308 a.m. to 9:19 a.m. and from
2330 pam. at all other times. Breaks from 3-11 andg 117
will be at a set Time mutuallu agreed upon bu all emplouees
and the supervisar. On a ratating basis. when an employee
on break 1s needed to handle an emergencu. the time missed
Wwill e made up as soon as the emeraency 15 hanatsed.

=
—
i

4, Clean—un Period - Emolovees anall be granted a five

(95) minute pericd prior to the end of the workshitt in which
to put awauw ecquipment and supplies and for the purpose of
personal clean—up. Where men are invalved in a diffircult
and "dirtu” job, the supervisor mad &1llow more time.

B Procedure for Change 1n Embloges Work Shilift/ éArea:
a. fhe Superintendent shall deliver to the

fomcsociation and past a List af known VACANCLES AD
tThel occur.
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b. Emplouess who desSire & Change in woark enift/ares
may firle & written ! destire with the
Superintendent, Duch statemes inciude the work
ghifts/areas which 1 . ey G
prefrerencea. seh reguests e submatted no lateyr
than thres (J3) daus aftter

@ Bemp Lo

C. e wishes urrent emnmplageses Tor a8 ciiange 1in
W i Sk 0y L e honagred pelrore anu CRNCU 15

tTrllecd, I more AN one Dl ouee
same pesitian. the determinaltion ag
shall receive 1t snall be made an the Dasis af

34 Il Tk S

applied tor the

Toy wivieoh eamalo tjee

E. Call Time and Lvertime:

1. ciaght (&) conrtinuous howrs, axcept Tor junch periods,
afall constitute a dauw s work and forty (48 nouers ashal t
wte @ wesk’'s woyvk, made up of five canzecutive daus
worked betwesn Mandad and Fridag.

2. Mame and Lt shall ne gald far all nours or

o tions ar o on any one day and tTor all nhours or
nortions of howss worked 1n eqdcess ot Forty (400 hours an
ANl GOne wesk.

x5 [he Poard shall have the riobt to edxpect 1ts emplouses
to wark aoveartime that 1s necessary to conduct 1ts bDusinsss
provicing the emplogees 18 phusically aple to work such
ovartime and thalt 1t 18 nolt axcesslive or unraasonable.
O & darly basis, 1T Qvertlime 18 Necessard and a

pie noatice i1s nat gaven ©to an amployes, he will have
the rilight T Peruse, Whenevey opssible., The IE TN LSBT
a natice on the |hursaay preceding Saturdad. when
1T 18 necessaryd to schedule overtime.

4 . In the avent an emplouee i1 called back toa work after
leaving schaai at the end of his ragular £hitt. he shall be
guaranteed & minimum af Two (@) fours oay at the anpropriate
avertime rate.

Empioyess shall be guaranteed & minimum oF four {(4)
rours pad at the appropgriate avertime rate when thess
overtime assignments aoour Detween midniant and =213 AN,
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"

e Sundaus and Holidauys will oe douole time. [he basic
ourluy rate will e determined by dividing the annual
s lary by 2280 hours.

b. All overtime on a oarticular tupe of work shall be
gistributed egually among emplousess engaged 1n doing that
tupe of work.

dean—un asslgnments following each overtime

ne handled in a separate rotation sustem. (o 1Nsure saual
dgreftribution on & &nl1Tt basis. a ratatian system witll be
establigned bu ehatts and accurate records kept and made
avallabile to the AsSOoCciatlion.

Tirm Dvertime Hotation Procedures:

a. fme list alwaus srtarts with the nedt man arteaer
the tast worked overtime. AN interested emplouee has
the dau the liset 1& posted and one additional dau to
sian-up ror overtime/clean—un assignment,

b« {f no one wants to work. then the overtime or
clean—up asslanment aosgs to the man with the least
amount ar overtime or clean—-un assiganment hours. AT
the bDeginning arf 2ach (school/uwork! year, 117 00 ons
Wwante to work the first overtimesclean—up assianment,
tre assianment shall go to the emnplouse with the least

AMCUnt tTo ours tram the previous Uear. All subseauent

assi1gnments shall be rotated bpased an the hours worked
that oparticular uear.

Ce the onlyu excention to this 1z 1n the case of
an amergency situation without enouan notice.,

8. pNotrfication of overtime and clean—-up weri will
Bme made as Tar 1n advance as possibis.

Yacation Sochedule:

1. ALl vacation time must be used during the yesr.
Unused vacatian time will not bhe acorued ftraom the
revIOUS Jyear., The time will be loset 1§ not used.

Za Vacation will be oranted to regular twelve (132) month
emnployees 1t employed priar to Januwary 18T OoF any friscal
uear. Employees nirved atter Jdanuary st will receive a
prorated amount o one-halt vacation day oy each manthn
worked up to a maxaimum of five (5) daus.

sranment. which do not require a Dlack ss2al ficense. shall
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D.

B Weeks of vacation do
ronpsecutively and may be

frave T ne taken

@& dal at a time.

Vo3
o

ligabpilaty shall e det

(R

4, Vacation e i
Lat of each Uear.

D Vacation

anall pe scheduled

cogrdinsate wa

e

s of Julu

e work schacle ang shall be e e SR AEpraval or
the 1mmediate SUDeryisor, Bueh approval shatll not oe
arbrtrarily withheld,
6. Emplowees shall oe eli1ginle Tor vacatioans on the
POl L InG Dasyiss

Ax Hired perare January 1at = 1 weeh

{Hiveo artar January (8¢ - retar tao #. above.)

b. After ame (1) usar or embloument = wWeEeks

AT ter e@)ant k) dears or employment =
d. Atter toue e

£ L b

(1a) ussrs oF emplaument =
Holiday Schedule:
1. acheduled holldays are:

a. Julu 4t

b. Labor Dau

Ca ColumDus Day

d. Imanksgilving Day

e. Day atter [tanksgiving
T. Lhristmas BEve Day

g. Christmas Day

n. Mew Year’'s Dve O
1. New Year ' = Day
J. Martin Lutner RKing Day
K« Fresiodent’s Day

1. Gaod Friday

m. Ekaster Mondau

Ne. Memorial bau

Z. I Uhristmas Daw and New Year's Oau tall aon &
Saturday, Friday 1s the day ati. LT Christmas LDad ana
Year’s Day fall on & Sundaw. Monday 1s the day aft.

weeks
wee ks
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3 [T Chraistmas Eve falls an & Saturday or Dundad. the
folliowing Tuesday will ke granted as a holiday. L MNeatw
Year's Eve falls onp a 8 J ar bundau., the previous
Friday will bhe granted as a holigay. in the case at an

mergency when the oulliding must be opened tor an event,
mploueeis) who volunteey to work ana of these holrodaus
mall e granted another holiday that wesk a8 compensation
@y the day worked. T no one voluntesers, the amploges
with tThe lowest amount of overtime shall pe assigned.

T ©

13

—

. fwo fTlearipa nalidags senall be granted whenever
studentsz are not in school. These nolidads shiall be Treateo

Like vacation daus (Avt. Y, Sec. O,
E. DNotification aof Abhsence:

1. ALl "dautime’ workers unatile to report tor duty snall

oty their supervisor at home prior to 11:0@0 PM. for
1linesse pocurs after 11308 PM, call the supervisor's office
at 7:@R aM. ALL naight skttt workers should notity their

sUupervisors at least rour (4) howrs praor to the time of
reporting Foar duatiyg.

2 All employees oFf the Darganing unit must work the day
berore and the aay artter a pard haliaay in arder ta recelve
el aday oay except i the of 1iiness, A doctor’ s

ol =il 0 N = shall ba requested 1t sick dgads ars taken on
thewe days.

i

m

Fi Hesianations

1. An employee who 1% FEs10nIng fram His position
=hall be reguired ta give thairty (30) aays notioe.

2 Vacation pay will be an & pro-rated bhasis.

G. The Roard of Education shiall investigate the feasibility of
oroviding substirtuates when custadians are absgent aduring the
time peraiod 1987-1988 of this agreement, and 1f feazible.
Pravide substitutes in the second year, 1988-198%, at this
agreement.
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»

Article VvII
SENIORITY

2o upon an
cenure plupo
nrain a2 senioritu list of employees

Al senliority shall be

dirstrioct as calcuiataaq

e 1ation =)
B, In the eyvent that & Treduoction in rforce snotdd ocour. that
Ml amnployees., the reductian ror employses shal l pe (i

LEon Senliorlity. providedo
bBump 1nto a Lowey o AT1On. 1T they 4
aualifications and 1tu tTo pertarm the funciioans

o o whieh thew o 1ve o oump o anto and fturther that no ons shal
e permitted to buwwmn into & higher classitication.

ard emplovgee

fmitted

it

Al

C. In the eavent that tne Poard determines to recall  anuy
emplogess wha have been redeced 1n rorce. sard recatll shall be
on the bhasis af the emolagees wi i the greatest seniorilty (i} g
fhas hetd & joebk withain the classification in which the apening

eyrats, or who neld & tgher classaification immediateliy D Or
ta pBe2ing reauced 1n fTorce and has the requisite aqualifircations
and ability ta perform the jati.

D. In the event of a reductian in force., an emploues will nave
a two year periad "recall pravilege. " The emplouse will Dbe
notified py registered letter. Heturn receipt will bre2

vequeastad,

£. Non—-Certifilcated Job Securaitys
1. At ter completion of twae (2) montns of consecutive
emplaument, no emplaovyee shall be dismissed or be subject
tor & redguction in salary except Tor inetficien
incapacrty, conduoct unbecoming an employese or other just
2, tollowing wrltoen notice of SuUch Peasans.
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Article V11t
PERSONNEL. FILE

A. Drficial emplouese Tilles shall e mawintainsed in accordance
wrth the following procedurzi

1. Agmipistrarors will e encouwraged to place in the
frie 1ntormation of a positive nature andicating speclal
competencles, achlevements, or performances.

Za A employes shall have the wrignt, upon regquest., ta
reEviaw the contents ot hils persoannel rile at teast onoce
& WEAr. A emploves shall be entitled to nave &
representative of tThe Association accompany the smploues
Uy ang suoh review,

B. No material derogatory to a emplouee’'s conduct, SErvice,
character ar persanality shall be placed in his personnel file
unless the emplouee shall acknowledge that e nas  nad the
apportunity to review such materisl by afrixing his  sSignature
to the copuy To be tTiled with exoress understanding that such
signatureg merely signities that e has read the material to be
ti1led.

Cw The Poard agrees to protect tThe confildentiality of personal
rererances, and 1t shall Nnot 2efablish anuy separate  persannel
Tile which 18 nat available for the smolouee’'s inspection.
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Article 1Xx
PROTECTION OF EMPLOYEE

hazardous conditions or 15 pertrorming Tasks which @ndanger hlg

nealth, safety, or well-bDeing may institute a arievance.

A. ETTL employsese who believes 68 19 Wworking L eEs unsare  or

B. When abpsence ari1sSes aut ar o Trom assaudt or injuryg, whaile
% ol B T TR | discharage 8 S B 8~ AT LEE, The emplayse sl L not

foarfelt anyd sick leave or personal leave.
€. Emplouess anall immediately  report cases oOf @ assault
sufftered b them in connection  with theilir emplouyment ta  thele
immediate superior.

1. Suech notification shall De immediately forwarded

tothe superintEncdeant wite Zhall camply with any

reassonanle reouest Trom the emolouee for information an

the possession ofF the superintendent relating to the
incident oy the persons anvolved, and shall act ain
apprapriate wads a8 liaison ogtween The emblodes. the
police and the courts.

D. If craminal or gaval DT OCEedITgs are rought against a
employse alleging that he committed an assault 1n connection
with mis emploument: such emoploaugse  may request rhe Poard T
Furnish legal counsel to  detend hilm an such proceedings. L
tie emplouee 1s found guillty of the charges, e must  relmour

the RBoarda for legal fees. It the Poard does not proavide  suoh
counsel and the emplouee orevalls 1n the proceedings, then Chie
Poard shall reimburss the emplouss Ffor reasonable counsel (=3

incurred Dy bim 1n hls own defense.

E. The Poard shall reimburse emolouses for ang loss, clamea e,

or destruction otr clothing or parscnal praperty aon the person
af the emoloyse while onn  dutuy in  the school,. aon the school
premises, or on a schaol sponsagregd activaity 1t such loss

results Trom assault.
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Article X
DEDUCTION FROM SALARY
A. e PRoard aarees 1To odeduct From the sa&lavies  of its
empioyess dues  tor the Riversioe bducatrion yEEaoTation., Tl

Purlingtan  County ‘Educat:

Erucatrion &

i AseCoiatio, the pMew Jeraay
sociation o the Mational Education Associatioan, or
anuy one oy anw  cembanatian of such yEenclationsg &% saild
@emplouees individual ly ang woluntari iy auwthorize the Poard  tao
deduat. Swelh decuctions shall e made 1n compliance with
Chapter 3 N.de Publac Laws of 1955 CNIEA HE: 14<-18, Ya) ant
under rules establishes by the Btate Department of  Education.
Saird monies toagether with ocurrent records of any Corvections
ahall tbe transmitted to sucn person as may Trom time ta time be
designated by Hiverside Bducation Association by the 159tk of
each month following the monthly paw geriocd in wrooh deductions
wareae made. The persan desianated shall disburse such monies ta
the appraprlate ASSO0CIATION QF ASSOQCIATIONS.

B. Each of the assccirations named atove shall certifu to  the
Board, in writing, the current rate ot 1t membership dues.
Any assoclation which @hall change the rate af 1ts membership
dues shall give the Hoard written neatice priar to the effective
date of such change.

C. [he Board agrees to deduct from emplouess’ salaries mone

far Burlington County EBmploygess Oredit YUnion, Y.5. SDavings
Pongds and sheltered annuity, ag Ssard emplouses indivadual lu and
voluntarily auvthorize.

L. unce the monies mentioned above &re turned over to  The
Paard. the Board 1s abseglved ot all respopnsibilaty of Tthis
IHCATYER LY



article X1
TEMPORARY LEAVES OF ARSENCE

A. Az of the peginning of the 19871988 school ysar
shall be entitled to the following tamporary
leaves of apsence with Ffull pay during the school yesr:

1. For deatn in o tne emplouee’s ammediate Tamiluy (parent,
husband, wife, chila, brother, sister, mother—in-Law,
father—-in-law, orandchilao, son-in-law, davghter—ain-law,
drandparents, | not ta exceed Fiwve (D) calengar daygs 1in Any
one INSTAaAnce.

Za Fovr death in the employes’ s non-immediate familu,
{nepghaw., nlrece, aunt, uncils, cousin. brother-in-—Law,
sister-in-iaw) net to exceed the day aof the funeral. unless
witr the approval of the Supesrintendent of Schools.

. Lowrt Order ADSENCE DU PEASON oF SUDDOSeN& by any
court, praviding the emplogse 18 nat a party to a surt,

and upon the presentation af oroper written evidence to
the Superintenceant,

4. fwo (2! days leave of apsence will npe granted for

pEreonal Dusiness such as legal transactions or tamily
matters which cannot be cared for during non-sonool boure,
an Aadditianal day may be dgranted at the discretion of the
Superintendent when he deems the reasons for the absenoce
Justitien. wWinen an smplayes regueste two consecutive oays
leave of absence, & reason must e girven Tor the ansence.

cation to the employes’ s supervisor ror such leave

pe made st lesst five (5) schogl daus nefoare taka

such (eavea. When applicatian 18 made on less than five (3)
sohoel daus netice., and prioe to or immediliately after a
sCcheduled vacatian ar legatl holldad. the apgproval ot the
Superintendent must also e obtained, fen these twa :
days are nat usad at the end or the year, these () daus
will be oredited to the acoumuiative sick leave. When one

{1} of the perszonal days ara not used at the end of the
uear, one (1) day wirll te creditved tao the accumelative siok
Leave.
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s Time necessary oy Dersons T TEemPOrErL
active duty atr ang wnit ar the 2rvEE or tThe Hrtave
Mational Guard. provided swuch abligations cannot pe
fulfilied on daus wnen schagl 1% nat o AEE T 0 AT
employes shall be opald consistent with v oBdg1Ed—1  and
R.5. J38a1 4—4.
o. ST least one (1) dad Tor phygslcal @xaminstion
ralated to service nguation.
Zi Maternity leave
A= Maternity leave snall commence and terminale
on the day requested by the smployes,
D ANL emploues reguesting Maternity Leave may at
ey discretion use all oFr anyd part of hepr accumitated
sick leave, during the period of such apsence,

Provided a meadical
ner 1llmness due to

C. ATIY
far adoption
pOELt1ion in

ahall

d.

sxpected
Werk
fias
chyldbivth and the

e. fne Poard

employes granted Maternity

No emplovee shiall be reguired tTo
pecause ol pregnancy at
childbirth

arter chaildbarth
not peen a tiame lapse of specitic duration

mal remove antt

certificate 12
maternity.

receilved certifyrng

Leave or leave

at her request be restaored to a

feEy ared.

leave work

any speciftic time prior to
noy pe prevented fram returning o

aalely on the grounds that

oetwesn

There

desirved date o return.

emploges Trom ner

duties Quring pregrnancy 1T the emplayes cannot produce
a certiticate Traom ner pDhHUslclan stating hey Oreanancy

daes nat result 1n her being medicalliy able to oeviovm
ta [he Poard shall not discriminate against any
Person 1n violation ot M.d.8.68. L@dib-1 et. seq. 1The
Law againsgt Discramination, nay an wvialation of the
Constitution of the State or New Jersey and Thae

United States.
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g- AL emploges who does not elect TG take &
marernity leave may continue To pertorm her duties
as long as phusicaliy able to do so and will pe

entitlead to return to ner duties wihen hare

ghiygsroran
certifies that she 1 phusically able to do s0. ihe
period ofF such abpsencs witl be deemnad the same as for
anw other phusteal disability and she will bhe entitled
o her annual and acocumalared sick ieave wirth pay
guring the period of absence

8. Any empiodee adopting an inftant shaill at her

request, buw giving thirty (3@ calendar daygs notice to
administration, recelve simillar lesave whion shall commence

upon recelving de racto custody ot saild intant, or earlier

1F necessary to tulfill the requirement for adoption.

9. Uthey leaves oFf &bsence with o without pay mad ne
aranted by the Duperintendent Tor good reasan. [ e
Superintendent will make The deciziaon tar a maximum of
thivty (3@) daus leave o abssnce; all others must De
submitted to the Poard for approval.

1@. Child-~Hearing Leave oursuant to Laws ar the
ar New Jersoy.

Dtate

B. : taken pursuant to Article X1 =s=hall be an addition to
any sr1ck Lleave to which the employee 15 entitled.
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Article XII
SICK LEAVE AND RETIREMENT

AL fTwelve (12 Maonth Emplogess covered by this contract who

have less than ten (1@) usars oFf service in the Riversioe
shool System shall be paid faor fwelve (13) daus on which they

are @1k, Within ®ach school ugar unused =10k days will be

accumulated and apoliled 10 SUDSEOUENT UBAarS.

B. fwelve (12) Month Emplouyses covered bu this contract and
wio frave ten (1E8) or more years of service 1n the Riverside

School Sustem ehall be paad for thairteen (13) daus on which

they are sick within each school ysar.

e Upon eeguest o tThe Superaintendent, employess shall be
given & written account oF accumulated si1ck leave na later than
Octoter 1, of each school year.

D. aAny employee retiring fraom the district at age raftrtyu-five
(Ah) or aftter seven (/) years of service in the distraict wiil
receive the following amounts listed pelow per acocumulated sick
days up to a limit of one hundred (1@ days.

1991 = 1992 — &1, 50/day

E. fOeath Clause:

In the case of death of an emplouee who has accumulated
@10k leave, his or her estate shall be compensated at the
current dailu rate for each unused sick feave dsy up to tne
Current maximam 1in payments that are 1n compliance with the
guidelings of this contract.
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Article X1ill
SALARIES

A. I'nme salary aof Maintenance personnel coveread bu this
Agreement 18 set torth in Sohedule "A"D tThe galavies ar
puatodial oersc chedule "Ry whicnh are
attachad nereta and made & part tnereof.

18 et rarth an -

B, Each emplovee shall fw pard on alternate Fridaus.

.Ca When a pay day Talls an or guring a school hoiiday o

vacartion, employeess ehall receilve thelyr pay checks an the last

Orevious worEing dal.
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Article XIV

MISCELLANEOUS PROVISIONS
AL Ihe Poard and the AssOcClation agree that there shall be no
grgcrimination in the hirving. ftraining. assignment, promotion,
Transter ar disciplang oFf emdlouses or an the application or
adminisgtration of this Agreement an the Das1s oF race. Creeq.
color, Yellglon, national Origin, S8X, domiclile. or maritsald
status.
L. inis Agreement snall oe constvued as Poard policy far the
term oFf sald Agreement, and the Moara shiall carry out the
commitments convained herein and give Tull Torce and effect as

Faard policy.

C. Except as this AgQreement snall
andad conditirons of emplaument applilicatbile on
oFf this Acreement to emplogess covered oy t

established by the administrative

force on sald date, shall continue
terms of this Agresment. mniless
Agreement , nathing contalned
and/ay applied so
getract fram any

sfrective date.

Eroceaure
to e ap
Dtherplse
nerein a@fall
as o eliminate, reduacsa,
emploges benefit existing

the PRoa
EHECUTEd,
condition

D. individual contract between
B Loy heretatare or hereattere

and consilstent with the terms and

ATIY

>

ey

Iy an andivicdual cantract cantains any lang
with this Agresment, this Agreement., during
e controlling.

Ex Coplres of this Agreement shall be praint
shared by the Poard and the Asscciation on
Tormat within thairty (3@ days after the AQ

Copies shall be made avallable to

aorherwlse Droviode,

atl terms

the erfrective date
his Agreement as
= and practices n

plicable during the
pravidedg in this

be interpreted

nor otherwlse

prior ta 1ts

rd and an indivicual

shall be subject tao
= of tThis Agreement.
uage inconsistent

1te duration, shall
ed at the expense

a mutually agreeo
reement 1& signed.

The Assaclaltion.
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i Whenever anuy notree 18 requived To ne gilven by eirther ot
the parties to this Adreement to the aother, paesdant o the
provisionfis) of this Agreement., eirither party snall do so oy
teleqram ar reglisterea letrter at the follaging addressss
1. Ir by Assacration:
Hiverside Poard of bducation
Riverside High

asfnnaton Street
Riverside, MNJ G807

Z. It by Poard:

Riverside bducation Association
Riversilde High School
Washinogton Street

Fiversirde, NI Q8872

Q. (e Superintendent o 15 desi1anee =hall meet witn the
Agenciatlion at least once annually for the purpose of
discussing matters of concern to the employes
The date or this meeting ta be muatual ty agresed upon by both
parties.

&oAand sSUpDerviIsoars.
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Article XV
INSURANCE PROTECTION

A, State Flan Health—-Care Coverags: As of the beginning of
the 1987-88 schoal year, the Poard shall proviae the
health—care 1nsurance protection desianated. Mhe RPoard shall
pay thae Tull premiwn tor 2ach employes plus 1n cases where
appropriate LAAY of full family-nlan insurance coverage.

B. e Poard of BEducation will orovide QA% of a Prescription
Fragram Plan (Full Family Coveraages).

C. Hate [norease — 1t 1% understood oy the Riverside Poard of
Eaucation and the Riverside Rducation fAssociation that any
inoresase 1N peemiwm for the existing coverage shall be [orne by
the Riverside BEoard of bBducation.

D. ptiran ta continue schnool (group) health benefits plan,
Paird tor by the indivioguwal leaving the system, atter ten (180
years service 1in Riverside.

E. The Poard will provide s Uental Program Tor employees
covered by this contract that will include Tull tfamily
Ccoverage.

F. L an emplaoyee has waived nis Plue Uross, HAlue Sraeld,
Major Medircal coverage and has nat re-enralled in the open
enrallment period for a particuiar year, e shall be paid

A3 1/3% of the Plue Cross, Blue Shield, Major Medical premium
made on Jurne 3@tn annually.

a. Where an emplogyee 1s eligiple for full-family

ayr husband/wite coverags under A above, or any
employes under B and E above. and elects ta take

na coaverage Tor one year. the soploygee shall receilve
the above pauyment (hection F) in liew of coverage or
e able to apply this pagment towards i1mproving
another benefit =such as Washington Mational.

b. Forms will be distributed (o all staff by
April lat. Forms must be returned bu May 1st.
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c. ATiy emplause wha elecrs nat to take such
insurance may re-enroll at the open anrallment
perlod. Emoloyess mall, 1IN Certaln ClrolmSTaANCES.
alan at other Times
Fore-enrol lment
the tYthere shall

be allowed To re-anteyr the
subject to carrlier determinatlion. A%
for curvent year 5 praor to June 3@
pE Mo padment undeyr Dection £ above.

of mection F specitfically expire

d. e oroviso
on June 3@, 1°
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»

Article XvI
REDUCTION IN FORCE

A. During the term Of thilis contract there shall e no
reduction af personnel except Tor geod cause, reauction in
finances and reduction in student enroalliment,or as a result or
a different method of perftarming the vacated job, and tThen oniy
it contfoermity with this Agreement and with the statutes orFf tThe
Strtate.,

B. I & reduction in pEersonnel 15 beind considered, uvhe Board
ahall notify and consult with the AsSsSOC1IAaTion 48 300N &as
practical out not later than Apral 3@th of the year i whicn
the reduction 18 o take place. The Poard ehall state to the
Association The reasons for determining that & reduction of
stalfr 18 deemed Necessaru.

Ca l.eaves of absence without pay shall automatical iy be
granted to all teaching statt artected by a reduction. 1 hese
leaves of absence shall not praonibilt the teachers from seeking
and accepting gaeintul emploument elsewhnere, and #Snall not be
terminated for That reasaon exdcept on witten request of the
employes. A rtenure emplodes may elect to take and will be
granted leave of absence without pau duraing the staff reduction
irrespective of his position ar the seniority list. Sueh teave
whall be 1n erffect for one (1) uear.

D. During saird leave of absence, the emplouee =hall recelve no
nsurance benefits at MHoard exupense. Provigsions will be made
where possible that emplouees may continue, at thelr oun
erpense, the 1nsurance coverage at the group rate.

E. During said leave of apsence, the emplouse’s seniarity
=fhall remain unbroken despirte such leave, and hise accumulated
s1ck leave snall not be canceled but sehall remain credited to
him pending his return to emploument 1n this district within
the procedure outlined in Paragraph H., Section 1 of this
Article,

Fa The fact that a employee 1s placed on leave aof absence for
the purpose ot stafft reduction shall not resuit in the loss of
status or credit for previcus years of Service. Upon veturn to
the districty he shall assume the stap position on the salary
schedule which he would nave held nad ne been activeluw emploued
1n the district to a maximum of one (1) year’'s credit.
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»
Q. Peduction at personnel wha are represented by the
bargaining unit ehall be made accorailng tao the roliowing:
1. Seniority tor the artiacle shall be

non~tapy
Leaves

in Aarta

datrinedq as
district,.

ProvM1IS10oNnS

A
presentedd
DEarOaITING
antiroipaten v

SETT) AT 1T
T

La L1

T e

Umit pe

@it

3. It 18 expresal

have the right to
notatication of th
Iin the avent o &
he Assocration &h
Superintendent pra
employess and prao

H. Hecall — Employses
layoft for position op
Wwhere approprilate and

following:

1. It & posrtion
the smployee 18 ol
Thise Agreement, N

wWithin ten
to emplo

My repliyl

nas declin

kg

e

ma L
ta return
positron
that he
che posltion he
work days from

2a Al
notitiea by
posltion on the re
rEmaln oan recall f
employee snall not
April 13 of fwe 1n

emplovers
cartat

minat

ar ab
cle =
=t shall be prepared

yoiratian
K= S AR N =T
[t} £ 20

SLRTU

Leumesnt

i the
T the

the Posrol

U understood that the Associatian shall
review the layorTt List prior o
@ individual empl oy to bhe laid ofrff.
digsagreament cancerning the layafrf list
all have the right tao meet with the
ar to notirfrcation of the individual
vota o the notification deadiine,

s«hall e recalled in anverse order af
2ninags Tor which they are classifieqd

aqualiried 1n accordance

exrlisTs within the distri

Aassilriad where APRraprilia
e enployes s=hall be nota

(1) tThe
ument

30 PR

tlays ot recELnt
The emploues
werting i o
ed tThe posltion. Sk
orterea, he e
eipt ar the

by

oy el

=
shall e

offer to ret
the A=soC
1ed mall on or bhetare Ap
call list and be qiven ¥t
ar the tollowing scheal

1fy the superintendent
tent to return ta the

it layott and

1

SHE

ni1is leave shall be terminated.

3.

in accardance with
apportunity in o uwrl

No new stafrf shall

e mived until a&ll

this Articie, have bheen
ting to retrturn ta active

with

employes

The

far whioh
pursuant

Tied tw
wyrtten

l accept the
be determined
accepts

ot
Te o

«or

i

ve twenty (20)
LT oo lori.

zhall be

atron

certitied
o rer

ril L of their

he copportunity to
Ear . 1 hie
nowriliting by

hoal distyict, ©Or

staft aon leave,
aftrered an
employment.
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Article XV11
REPRESENTATION FEE

A. It an employee represented pu the negotiated Dargaining
unit does not become & membar ar the Association during any
membership uear (1.8., Trom July 1 ro the following June 3@
which 1€ coverea 1n wholte or 1n part by this agreament, salag

emplayes will be reguared to pay & representation Tee to the
Aosacriation ftor that membership ysar., The purpose of this Tee

will be ta gffset the emplouss’'s per capita cost of services
renderaed by the Associlration as majarity representative.

B. Friovr to the beginning of each membershlp year, the
Agsaciation will notity the Roard in writing of the amount ot
the regular membership dues, 1nitiation fees and assessments
charged by the Assocratiron to 1ts own members For that
mEmDershilp year. e representation tee to be pard by
nan—members will be sgual to 814 or that amount.

C. I order tTo adeguately offeet the per capita cost af
Services rendered by the ASSsQClAation as majority
reprecsentative, the representation tee shaouwuld be eaual in
amaount te the regqular membership dues, nirtiation tess and
assgsements charaged by the Association to 1tse cwn members, and
representation Tee has been set at 8L4 of that amount solely
because that 1s the maximum presently allowed bg law. [t the
law 15 changed 1n this regard, the amoaunt ot the representatlon
fee autamatically will be incoreased to the maximum allowed,
Zald 1ncrease to become etrective as of the beginning or The
AssSOCliations membership yesr 1mmediately rollowing the
effective date aof the change.

D. unce during each membership year covered in whole or oan
part by this Agreement, the Associration will submit to the
Poard a list of those employees whc tave nelther become members
of the Association for the then current membership year nar
paid directly to the Association, the full amount of the
raepraesentation fee for that membership year. The Board will
deduct from the salariez of such emplodees, 1N accordance with
Faragraph E below, the full amount of the representation ee
and promptly will transmit the amount so deducted to the
Association.
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E. (e Foard will deduct ithne regresentation fee in ecual
installments, as nearly as passible, ftrom the pagchecks pald to
sach employes on the atoreszald list during the remainder of tnhe
membershlp year 1n question. The deductions will begin with the
first padcheck palda:

1. Frenn (1) daus arfter recelipt of the aforesard list
by tre doards or

2 Fhavty (380D daus atrter the employse begins his or
her amploymant 1n A Dardgaining unit position, uniess The
employes previously served in a bargaining unit posaition
and continuea in the employ aof the Roara in a

nOmeBargalnIng unlt position or was on dayotft, an which
avent, the deductions will begin with the first paycheack
paid ten (18 days after the resumption of the
mployse s amplaygment in A DArgaining unilt posiition,

whychever 1€ later.

F. I¥ an emplouee who 1% requlred tTo oald a representation fee
tarminates his oy her employgmant with the Raoard betore Che
Acasoaciatlion has recelved the tull amount af the reprezdentation
fee to which 1T 18 entatled under this Article, the Poard will
deduct the unpaid porrian of the Tee rrom the last oaycheck
oald o sald emplogse duraing the mambershilp y2ar in guestian.

G. e Associration will notify the Board in writing of any
changes in the list provaided for an Paragraph D oabove, and/Zor
the amount of the representation fee, and such changes will be
raflected 1n any deductions made more bthan ten (18 days atter
the Hhoard receilves suoch notice.

H. Unoor a&bowt the last cauy of each month, heginning with the
moanth this Ageeement bacomes elttective, the PEoard will submit
to the Associration & lisy of all employees who began thexr
employmsnt 1n & DAarg&ining wunit pasitian auring the preceding
ThirTy (AR day periad. ihis Last will indicate name. job

and dates ot emaloymsent tTor ali such amployses.
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Article XVIiii
DURATION OF AGREEMENI|

A ' 60 AOFEREETED “Giratal L it e e et ey oLl L

continude 1n etrrect untili Jdune s, Lw9a

=,
ASSEOCIATION S m1anht TO TNEenUIATE Qver &

w0 T parrties aereto nas

AU EEmE % 11 R bR 0 ol il - A wite i R ol e AR e e

B3y thelr BTATMIES,. ALl ON TNE 0ay ani uear T1TI1rst

SOONE W T TTEN.

KIVERSIDE TOWNSHIP
BOARD OF EDUCATION

_ 7
Byy £ 21 £ & — RO e . FPresiaent

Secretaruy

rresident
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.

SCHEDULE A
SALARY QUIDE FOR MAINTENANCE STAFF
TWELVE MONTHS

Non—BRlack Seal Rlack Seal

1991 - 2 k5 Rl e

WTEP
I
f— \.5 —

A. Longevity

1. An additronal FLIEYA, to ne paid after three (3) ysars
service 1n Riverside Scheools an the tTowurth contract.

Za A additional BIGY, ta be pard arter seven (/7)) usars
service in Fiverside Schools on the e1ahth contract.,

B An additional $2080. to bhe paid after ten (18)
UeEars service 1n Riverside Schools an tne &leventh
contyact.

4. An additional 3. to be palrd after Tifteen (15)
Hears Service 1in Riverside Schaals an the sixteentih
coantract.

5. An additional $3QA0. to bhe paild after twenty (@) uears
gervice 1n Riverside Schools on the twentu-rirst contract.

R. With respect to emplodeeis) nolding & olack seal license.
the RBoard will agree to pay a campensation of six hunared
dollare ($600Q) to every employee who holds a license 1n &

particular ysar. This compensation will ke pald as salary b
each licenzed emplouee tn thelr regular paychecks,



R.

LR AT . This compensation will bhe pard as salary to each licensed
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SCHEDULE P
SALARY GUIDE FOR CUSTODIANS
TWELVE MONTHS

Nan—Rlack Seal Rlack Seal
1853 4195 Lo = 1o
R = B R 2 == BLG, 444
w15, H#57R e Bl /7@
H1/,@7@ e T WAt
H18, =27@ S G B0
BLF, 470 w2 ) AR BT E
20, &TE - i 1,270

Longevity

Mg AN additional $1OE. to he oxa
service 1n Riverside Schools on the fourth contract.

P AN additional 108, to
SERPVICE 1N Riversiode bDonools

tn the eighth contract.

nald arfter ten (1)
Shaols an the eleventh

3. ar additional 200, o
years service 1n Riverside
contract.

4, An additional 300, to pe paid after fifteen (15)
yesars service in Riverside Schools on the sixteenth
conteacts

8 an additiaonal 306, to be paild after twenty (A8 uears

o aftter three (3) ysars

pard after seven (7)) years

fervice 1n Fiverside Schools an the twentu-Tivset contract.

Withn respect to emplayeels) nolding a black seal license,
the Board adrees to pay a compensation of six hundred dollars
(FE) to every emplousse who holds a license in a particular

emplovee 1n their regular paychecks.



