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DREAIISLE

7his Acreement entered into this lst day of July,
1976, by and between the 3ocard of Education of the Borough
of Cibbsboro, iHew Jersey, hereinafter called the "3oard,"
and the CGibbsboro Hducation Association, hereinafter called
the "Association.”

WITJIESSETH:

WHEREAS, the Board and the Association recoqgnize
and declare that providing a quality education for the chil-
dren of the Gibbsboro School District is their mutual aim
and that the character of such aducation depends preforin-
ately upon the quality and morale of the teaching scervice,
and

WHHEREAS, the members of the teaching profession
are particularly qualifiesd to advise the formulation of
policies and programs designed to improve educational
standards, and

WHEREAS, the Board and the Association have an
obligation, pursuant to Chapter 303, Public Laws 1962 to
negotiate with the Association as the representative of
employees hereinafter designated with respect to the terms
and conditions of employment, and

WHEREAS, the parties have reached certain under-
standings which they desire to confirm in this Agreement,

In consideration of the following mutual coven-
ants, it is hereby agreed as follows:



as the

The Board hereby recognizes the Association
exclusive and sole representative for collec-

tive negotiation concerning the terms and conditions
of employment for all certificated personnel presently
under 10 nonth contract with the Board and duly cer=

tified

by the State Department of Education for the

position which they hecld.

Unless otherwise indicated, the term "teachers,”

when used hereinafter in this Agreenmant, shall refe

to all

professional cmplovees represented by the

Assnciation in the negotiating unit as above defined,
and references to male teachers shall include female
teachers.
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ARTICLE II

HEGOTIATION PROCEDUNE

ot .

The parties agree to enter into collective negotia-
tions in accordance with Chapter 303, Public Laws 1268 in a
good=£faith effort to reach agreerent on all matters concern-—
ing the terms and conditions of teachers' employ:iient. Such
negotiations shall bhegin not later than October 1 of the
calendar vear precedinc the calendar year in which this Agree-~
nent expires. Any Agreement so negotiated shall apply to alil
teachers, be reduced to writing, be signe:d by the Board and
the Association, and be adopted by the Board.

Weither party in any negotiations shall have any con-
trol over the selection of the negotiating representatives of
the other narty. The parties mutually pledge that their rep«
resentatives shall be clothed with all necessary power and
authority to make proposals, consider proposals, and make
counterproposals in the course of negotiations. Neither
party's representatives shall be empowered to nmake any final
decisions.

1. Each party shall submit to the other, at least
three (3) days prior to the meeting, an agenda covering
matters they wish to discuss. '

2. All meetings between the pnarties shall be reg-
ularly scheduled, whenever possible, to take place when the
teachers involved are free from assigned instructional respon-
sibilities, unless otherwise agreed.

3. Should a mutually acceptable amendment to this
Acreement be negotiated by the parties, it shall be reduced
to writing, be signed by the Board and the Association, and
be adopted by the Board.

Nothing in this act shall be construad =o mnul or
nodify, or to preclude the renewal or continuati-m of any
Agreenent heretofore entered into between any nublic employer
and any employee organization, nor shall any provision hereof
annul or modify any statute or statutes of this state.

This Agreement incorporates the entire understanding
of the parties and shall not be modified in whole or in part
by the parties except by an instrument in writing duly executed
by both parties.
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ARTICLE I Iz

GRIEVAIICYE, PROCEDURE

Definitions

A "grievance" is a claim hased upon an event or con-
dition which affects the welfare and/or terms and conditions
of employnent of a teacher or group of teachers and/oxr the
nterpretation, meaning or application of any of the provisions
of this Agreeuent.

Procedure for Adjustment of a Grievance:

1. The Board of Education recognizes the Gibbsboro
Teachers' Association as a representative of the professional
staff of the Gibbsboro Public School District.

2. Each enmployee has a right to appeal all conditions
concerning his employment within thirty (39) days after occur-—
rence.

3. The employee shall appeal to the Administrative
Principal and shall have a right of final appeal, to the Board
of Education for a hearing shall be submitted in writing
through the Adninistrative Principal and shall include a full
statement of the nature of the appezl and a detailed account
of all the facts upon which the appeal is based.

4, Having followed the seguence outlined above, en-
ployees of the school district shall have the right to present
their appeals in person or through a representative of the
Gibbsboro Teachers' Association when presenting their appeals
to the Administrative Principal and/or to tha Board of
Education or a committee thercof.

5. When the case is heard by the Board of Education
or a committee thereoZ, an opportunity shall be given to pre-
sent any relevant and material evidence and a full discussion
shall take place. The Board of Education or its cormittee
shall, at said hearing, or by independent investigation, seek
to secure all evidence pertinent to the appeal.

6. The Board of Education will forward, through the
Adninistrative Principal, a written response to the employee
within thirty (30) days following the hearing.

7. In the event that a grievance shall remain unre-
solved after following the above mentioned procedure, and the
aggrieved party decidas to appeal to the Commissioner of
Education, State of llew Jersey, notice in writing of such pro-
vosed action shall be given to the Board of BEducation, Ad@in-
istrative Principal, and the Gibbsboro Teachers' Association at

least seven (7) days before the cormmencement of said proceed-
ings.
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ARTICLE IV

TEACHUER RIGITS

Pursuant to Chanter 123, Public Laws 1275, the
Board hereby agrees that every employee of the Board shall
have the right freely to organize, join and support the Asso-
ciation and its affiliates for the purpose of engaging in
collective negotiations and other concerted activities for
nutual aid and protection. As a duly selected body exercising
governmental power under the laws of the State of New Jersey,
the Board undertakes and agrees that it shall not directly or
indirectly discourags or deprive or coerce anv teacher in the
enjovment of any rights conferred by Chapter 123, Public Laws
1975 or other laws of Wew Jersey or the Constitutions of New
Jersey and the United States; that it shall not discriminate
against any teacher with respect to hours, wages, or any terms
or conditions of emnlovment by reason of his membership in the
Association and its affiliates, his participation in any
activities of the Association and its affiliates, collective
negotiations with the Board, or his institution of any griev-
ance, complaint or proceeding under this Agreement or other-
wise with respect to any terms or conditions of employment.

No teacher shall be prevented from wearing pins or
other identification of membership in the Association or its
affiliates,
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PRt MTTTRTY TR ST T CVIrT oA o
Linddinlh RE: PO

The amount o experience to be creditfed to an incom-
ing teacher shall be based on the quality of the experience,
as well as the number of years experience. This will bhe
decided by the Board of Education upon recommendation of the
Administrative Principal, (Exanple: nursery school exper—
ience may not be judced acceptable)

Part-tine teachers transferring to full time teach-
ing would only receive credit for actual teaching experience.
(Example: a part-time teacher, teaching 2% days, would
require two years to have one year's teaching experience.)

Part-time teaching salaries must also be adjusted to
neet the above regulations and in keeping with State laws and
recgulations.

All veterans of our Arned Forces who arz to be em-
ployed as teachers will be given credit for their active
service as follows:

0 - 9 months no credit
2 months - 1 year 9 nwonths 1 vear

1l year 9 mo, - 2 yr. 2 mo. 2 years

2 years 9 mo. - 3 yr. 2 mo. 3 years

3 years 9 nmo, = 4 yr. © no. 4L years

Previously unused sick leave days will be restored
to all teachers returning from an approved lsave of absence.

Teachers shall be notified of their contract and
salary status for the ensuring year no later than April 15 of
each year. Contracts are to be returned within ten (10) days.

Teacher participation in extra-curricular activities
which extend beyond the regularly scheduled in-school day,
where possible, shall be oven to the entire staff, and where
possible, shall be agreed upon before June 30th of the pre-
ceding school ycar or upon issuance of a contract to persons
hired beyond that date, and shall be compensated according
to the rate of pay in Schedule B. In any event, the Board of
Education shall have the final choice of a teacher to partici-
pate in such extra-curricular activity.
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ARDICLE VI
SALARIES

The salaries of all teachers covered by this Agree-
ment are set forth in Schedule "A" which is attached hereto
an? made a part hereof,

1. Teachers may individually elect O have up to
and including ten (190%) percent of their monthly salary
deducted fron their pay. These funds shall be paid to the
teacher on the final pay day in June Or according to a
schedule of payment throughout the summer as requested by

t+he teacher.

2., When a pay day falls on or during a school
holiday, vacation or week-end, teachers shall receive their
pay checks on the last previous working day.

3. Teachers shall receive the pay schedule for the
following year on the last working day in June if there is
a change.
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ARTICLE VIX

PROMOTIONS

Proriotional positions are defined as follows:

Positions paying a salary differential and/or
nositions on the adninistrator=-supervisory levels of
responsiblity include but not limited to positions as
department head, chairman, or coordinator. All vacancies
in promotional positions, including specialists and/or
special projects teachers, pupil nersonnel workers and
positions in programs funded by the federal covernment
shall bhe adequately publicized by the Administrative
Principal by posting a notice on a prominent bulletin
board.
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ARTICLE VIII

SICK LEAVE

All teachers employed shall be entitled to ten (10)
sick leave davs each school year as of the first official day
of said school year whether or not they report for duty on
that dav. Unused sick leave davs shall be accunulated from
year to year with no maximum limit.

In the event a tenured teacher shall exhaust all
sick leave days, and is absent because of illness, Said
teacher shall receive the difference between his or her
daily rate (calculated at 1/200 of the annual salary) and
the rate paid his or her substitute teacher for a number of
days equal to the number of sick days said teacher had
accrued as of September lst of the school year., In addition
to the conditions set forth above a teacher shall not be
eligible for payment under this scction until he or she has
been ill for more than three consecutive school days, at
which time said teacher shall be eligible for payment limited
as above, for all days of illness. ‘

A teacher eligible for payment under this section
shall present a physician's certificate stating the reason
for the absence, upon his or her return to school.
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TRELHPORARY

Tenchers shall i
non=-accunulative leaves 0
yaars:

1. ®wo (2) days leavae of absence for nersonll, legal,
houscholl or Zfanily matters which recgu

during school hours. Aapplication to the teacher

other immediate superiocr for personal leave shal
least five (5) days before taking such leave (excep
case of emergencies) and the ap»nlicant for such lesave shall not
be required tc state the reason for taking such leave other
than that he is taking it under this Section.

business,

1

each school
or the following

Unused personal days at the end
year will be added to accumulated sick leave
school year.,

2. Up to five consecutive calendar days leave of
absence will be granted to any teacher whose home is saddened
by the death of an imnediate member of his/her familys husband,
wife, son, daughter, mother, father, sister, brother, father-
in-law, and nother-in=-law, if members of the immediate house-
hold., <or death of in-laws or grandparents not mnembers of the
immediate household one dav.

3. Up to one(l) day for the purpose of visiting other
schools or attending meetings or conferences of an educational
nature upon approval of the Adninistrative Principal.

4, Up to two davs for all members of the Association
to attend the convention of the H.J.E.A.

5. It shall be the responsibility
ployee desiring a maternity leave or not to
trative Principal upon establishment of the fact of pregnancy.
iaternity leaves may be granted without pay for a period to ex-
tend not less than seven months and not nore than two years
beyond the effertive date of such leave.

of any woman en-
infor:i the Adminis=-

Upon return, in order for a person to advance to
the next salarv step, she must have worked for at least five
months before going on ithe maternity leave. Hotice of inten-
tion to return shall be given at least six months in advance.
Motice of less than six months may be accepted at the dis-
cretion of the Board of Sducation. Restoration to duty will
ordinarily be effective as of the opening of the school year
following the expiration of leave.

Employees on probation (not tenured) may also be
granted maternity leave with the proviso that the probationary
veriod will be suspended at the beginning of the leave and re-
sume upon the employee's return to dutyv. Such employee's re-
appointment and re-assignment will be at the discretion of the
Board of Education.
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ARTICLE I

SABBATICAL LIEAVZE

Purnose

A sabbatical leave shall be granted to a tzacher by

tne Board for study, including study in another area of special-
ization, for travel, or for other reasons of value to the
school systen.

Conditions

Sabbatical leave shall be granted, subject to the

following conditions:

i.

A5

4.

5

Percentage oOf teachers

If there are sufficient qualified applicants, sabbat-
ical leaves shall be granted to a maximum of ten (10%) per-
cent of teachers at any one time. There shall be only one
from any grade.

Requests

Requests for sabbatical leave nust be received by the
administrative principal in writing in such form as may be
mutually agreed on by the Association and the administrative
principal, no later than January 1, and action must be taken
on all such requests no later than February 1, of the school
year preceding the school year for which the sabbatical
leave is requested,

tiininun tine to qualify

The teacher has completed at least seven (7) full
school years of service in the Gibbsborxro School District.

Pay

A teacher on sabbatical leave shall receive no pay
for the duration of the sabbatical.

Return

Upon return from the sabbatical leave, a teacher
shall be placed on the salary schedule at the level he would
have been on during the sabbatical leave. He shall maintain
his previous position providing the position has not been
eliminated.

Granting of Reguests

Sabbatical requests will be granted to qualified
pe;sonnel on a first come basis. If a conflict should
arise then seniority in the school systen shall be used in
deterning who shall be granted the sabbatical.
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ATIAT LT Y T
ADUTCLE XTI

DPROFUSSIONAYL DEVELOR WIT AND

DUUCATIONAYL IiPIOVAIITY

In our rapidly chancing society teacliers nust con-
stantly reviev curricular content, teaching wmethods and
materials, educational philosophy and c¢oals, social change and
other topics related to education. The Board recognizes that
its shares with its professional staff responsibility for the
upgrading and updating of teacher performance and attitudes.
The Board and the Association support the principal of
continuing training cof teachers and the improvement of
instruction.

7o work toward the ends stated above, the Board
agrees to the followinc:

1. To pay the full cost of tuition and other reason-
able expenses incurred in connection with any workshops,
seminars, conferences, in-service training sessions, or other
such sessions which a teacher is required and/or request by
the administration to take.

The Board of Education shall reimburse teachers up
to $250,00 per year for credits earned as a result of a
course of study approved by the Administrative Principal and
for courses audited with the approwalof the Administrative
Principal., Ho reimbursenment shall be made for courses taken
that are required for certification.
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ARTICLE XII

DEDUCTION FROM SALARY

1. The Board agrees to deduct from the salaries of its
teachers dues for the Gibbshoro Association, the Camden County
Fducation Association, the illew Jersey Education Association or
the Wational BEducation Association, or any one oOrx any combin-
ation of such Associations as said teachers indivicdually and
voluntarily authorize the Board to deduct. Such deductions
shall be nade in compliance with Chapter 317, Public Laws of
1967 (NJSA 52:14-15.9e) and under rules established by the State
Tepartment of Education. Said monices together with records of
any corrections shall be transmitted to the treasurer of the
Gibbshoro Association by the 15th of each month following the
monthly pay period in which deductions were nmade, The Associa-
tion treasurer shall disburse such monies to the appropriate
association or associations, Teacher authorizations shall be in
writing in the form set forth below:

——————————————————————— AUTHORIZATION - i
TO DEDUCT ASSOCIATION MEMBERSHIP DUES

Hame S5o0c. Sec. Ho.
School Building District
To: Disbursing Officer T Board of Education

I hereby request and authorize the above-named disbursing
officer to deduct from my earnings an amount sufficient to
provide for the payment of those yearly membership dues as
certified by the organizations indicated in equal monthly pay-—
ments for all or part of the current school year and for
succeeding school years. I understand that the disbursing
officer will discontinue such deductions only if I file such
notice of withdrawal as of the January 1 next succeeding the
date on which notice of withdrawal is filed. I also agree that
upon termination of employment, the disbursing officer shall
deduct any remaining amount duc for that current school vyear.
I hereby waive all right and claim for said monies so deducted
and transmitted in accordance with this authorization, and re-
lieve the governing board and all of its officers from any
liability therefor.

I designate the Association to
receive ducs and distribute according to the organization (s)
indicateds

Asgociation

A

PRBIEY

/

County Education Association

S

Hew Jersey BEducation Association

National Education Association

NN



2. Zach of the associations nawnad above shall
certify to the Board, in writing, the current rate of
its membership dues. Anv association which shall change
the rate of its nembershin dues shall give the Board written
notice prior to the effective date of such chance.

ons Tor dues Jdeduction

3. Additional authorizati
1oy rules established by

may be received after Auvust 1 und
the State Department of Hducation.

4. The filing of notice of a teacher's withdrawal
shall be prior to December 1 and become effective to halt
deductions as of January 1 next succeeding the date on
which notice of withdrawal is filed.

The Board agrees to deduct from teachers' salaries
money for local, state and/or national association services
and programs as said teachers individually and voluntarily
authorize the Board to deduct and to transmit the monies
promptly to such association or associations. Any teacher
may have such deductions discontinued at any time upon
sixty (60) days' written notice to the Board and the appro-
priate association.
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ARTICLE XIII

DURATION OF AGREEMENT

This Agreement shall be affective as of July 1, 1876, and
shall continue in effect until June 32, 1977, subject to
both particecs right to necotinate over a successor Agreement
as provided in Article IX, “his Agreement shall not be
extended orally and it is exﬂressly understoo? that it shall
expire on the date indicated.

In witness whercof the parties have caused this Agreement
to be signed by their respective presidents, attested by
their respective secretaries, and their corporate seals to
be placed hereon, all on the day and year first above
written.

GIBBSBORO EDUCATION ASSOCIATION GIBBSBORO BOARD OF EDUCATION

By By

President ) President

By By

Secretary Secretary



SCHEDULE "A"
SIBBSBORO SCHOCL

Teachers' Salary Guide fox the 1976=1277
School Yaar as adonted by the 3oard of
Bducation at the revular meeting held on

January 13, 1575,

SUED H.D. Boh. B.A,+15 Bolho+30 [l.A.

1 7,000 9,509 S,6H2 8,200 12,420
2 7,959 9,750 15,850 13,254 10,750
3 3,300 19,172 195,356 16,£30 11,190
4 3,650 13,459 12,700 10,853 11,450
5 8,080 19,820 11,350 11,327 11,730
o ¢,400 11,292 11,450 11,728 12,200
7 5,509 11,600 11,5590 12,199 12,5060
3 13,2905 12,088 12,250 12,500 13,0990
] 10,6090 12,409 12,6575 12,900 13,490
19 11,3850 12,858 13,129 13,382 13,8590
11 11,500 13,323 13,550 13,550 14,3900
12 11,959 13,757 14,750 14,253 14,750
i3 12,200 14,260 14,4593 14,700 15,200
14 12,8590 14,650 14,8030 15,159 15,650

(1) The Board of Ebuﬂ tion will way for 100% of the cost
of the individual subscriber's mreaium for Hew Jersev Blue Cross
and 31lue Shield with Rider J and ilajor liedical Program covzrage OR
the zoard will pay for an eguivalent amount of coverage under the
Tashington ilational Insurance Company.

(2) The Board of Education will pay for 50% of the cost
of the farily plan prenium for subscribers choosing ilew Jpr say Blue
Cross and Llue Shield with Pider J and llajor lledical Pregram cover=-
age,



SCHEDULE "B"

Payment Schedule for Extra-curricular activities

Student Governnent $125.00
Safety Patrol $225,00
Field Hockey $250,.00
Intramural Athletics $325.00
Intrarmural Athletics £325.00
Intramural Athletics $325.00
Intramural Athletics $325.00

Jr. High Coordinator $350.00



