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AGREEMENT BY AND BETWEEN
THE CITY OF RAHWAY, NEW JERSEY
PBA LOCAL #31 OF ﬁ%WAY, NEW JERSEY
This is an agreement made and entered into Rahway, New Jersey this lst day of July, 2013
pursuant to fair and lawful collective bargaining by and between the City of Rahway, New Jersey
hereinafier referred to as the "City" or "Employer" and the Rahway Policemen's Benevolent

Association Local #31, hereinafter referred to as the "PBA."

WITNESSETH

WHEREAS, the City and the PBA recognize and declare that providing quality police
protection for the City is their mutual aim; and

WHEREAS, the City has an obligation, in accordance with Title 34:13A-1, et seq., to
negotiate with the PBA as the representative of employees hereinafter designated with respect to the terms
and conditions of employment; and

WHEREAS, the parties have reached certain understandings which they desire to confirm in this
Agreement:

In consideration of the following mutual covenants, it is hereby agreed as follows:



ARTICTE]

LEGAL REFERENCES

Nothing contained in this Agreement shall alter the authority conferred by Law, Ordinance,
Resolution or Administrative Code and Police Department Rules and Regulations upon any City official
or in any way abridge or reduce such authority. This Agreement shall be construed as requiring the City
officials to follow the terms contained herein to the extent that they are applicable in the exercise of the
responsibilities conferred upon them by law.

Nothing contained herein shall be construed to deny or restrict to any police officer such rights
as he may have under other applicable Laws and Regulations. The rights granted to police officers
hereunder shall be deemed to be in addition to those provided elsewhere.

If any provisions of this Agreement or any application of this Agreement to any employee or groups
of employees is held to be contrary to law, then such provision or application shall not be deemed valid
and subsisting, except to the extent permitted by law, but all other provisions or applications shall
continue in full force and effect.

The provisions of this Agreement shall be subject to and subordinate to and shall not annul or modify

existing applicable provisions of state and local laws.



ARTICLET

RECOGNITION

The City hereby recognizes the PBA as the sole and exclusive representative of all members of the
Police Department, excluding the Chief of Police and all Civilian Dispatchers, for the purpose of collective
negotiations with respect to terms and conditions of employment. The position of Captain is excluded from

the bargaining unit except for the purposes of negotiating salary and paid benefits.



ARTICLE [T

POLICE OFFICERS RIGHTS

In accordance with N.J.S.A. 34:13a-], et seq., the City hereby agrees that every police

officer shall have the right freely to organize, join and support the PBA and its affiliates for the
purpose of engaging in collective negotiations and other concerted activities for mutual aid and
protection. As a body exercising governmental power under the Laws of the State of New Jersey,
the City undertakes and agrees that it shall not directly or indirectly discourage or deprive or
coerce any police officer in the enjoyment of any rights conferred by N.JS.A, 34:13a-], et seq.,
or other Laws of New Jersey or the Constitution of the United States; that it shall not
discriminate against any police officer with respect to hours, wages, or any terms or conditions
of employment by reason of his membership in the PBA and its affiliates, his participation in
any activities of the PBA and its affiliates, collective bargaining negotiation with the City, or
his institution of any grievance, complaint or proceeding under this agreement or otherwise
with respect to any terms or conditions of employment.

Elected representatives of the PBA shall be permitted off to attend negotiating
sessions, grievance sessions, conventions, and meetings of the joint PBA Management
Committee, provided the efficiency of the Department is not affected thereby.

A police officer shall have the right to inspect his personnel file on reasonable notice and
at reasonable times provided a designated superior officer is present at the time of inspection.
The City agrees to notify the individual police officer if any material derogatory to the police officer
is placed in his personnel jacket. Police officers are entitled to copies of any personnel records,
forms, or evaluations that they are required to sign, immediately after signing same.

A police officer shall enjoy the due process accorded citizens under Constitutional
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and Statutory law and shall not be harassed, threatened or intimidated for exercising
such rights. Management shall not abridge these rights in exercising its own rights to
pursue criminal or departmental investigations and shall pursue such investigations as

per applicable by law,



ARTICLETV
MANAGEMENT RIGHTS

The City reserves to itself sole jurisdiction and authority over matters of policy and retains
the right, subject only to the limitations imposed by the language of this Agreement, in
accordance with applicable laws and regulations: (a) to direct employees of the Department; (b)
to hire, promote, transfer, assign and retain employees in positions in the Department, and to
suspend, demote, discharge, or take other disciplinary action against employees; (c)to relieve
employees from duty because of lack of work or for other legitimate reasons; (d) to maintain
efficiency of the Department entrusted to them; (e) to determine the methods, means and
personnel by which such operations are to be conducted; and (f) to take whatever actions may be
necessary to carry out the mission of the Department in situations of emergency.,

Nothing in this article shall be interpreted to deprive any employee’s rights guaranteed to
him or her by Federal or State Law, and all the rights enumerated in this Agreement.

The parties agree that the right to make reasonable rules and regulations shall be
considered and acknowledged as the function of the employer except as such right may be

modified by the terms of this Agreement.



ARTICLEV
VACATIONS AND HOLIDAYS

SECTION 1 - VACATIONS

Al Eamed vacations: Officers shall be entitled to vacations based on the length of time
employed as hereinafter provided,

B. Number of days: Employees shall be entitled to one day of vacation time per month until
the completion of one (1) year of service up to a maximum of twelve (12) days. After completion of
one year of service, employees shall be entitled to 12 days of vacation time plus one day of vacation time for
each year of service up to a maximum of 25 days of vacation time. Vacation time may be accumulated for
one year only and only with the written authorization of the Director or Chief of Police and the Business
Administrator,

C.  Pay during vacation: All vacations shall be granted at annual salary rates.

D. Scheduling vacations: The Director or Chief of the Department shall allot vacation
periods in order to assure orderly operation and adequate continuous service, and will grant vacations in
accordance with the desires of the officers in order of their seniority in rank.

E. Splitting of vacations: Employees shall be permitted to split vacations in a manner
acceptable to the employer and PBA provided the concept of senjority order of selection is not
jeopardized.

F. Rescheduled vacations: Officers shall take their vacations at the scheduled time;
however, different periods of vacation may be taken if mutually acceptable to the Director or Chief and the
officer. If unable to agree on a mutually acceptable rescheduled vacation and the officer is required by the
Director or Chief to work during his vacation period, then in addition to his usual pay he shall receive vacation
pay in lieu of vacation. In an emergency declared by the Mayor of the City of Rahway, all vacations and paid

holidays may be suspended until such emergency is declared over.
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G. The practice of picking vacation by seniority shall continue. After all complete tours are selected
patrolman who have extra vacation days will have the option to convert all extra days to compensatory time
based upon their work schedule as of January 1% of that year or select time in accordance with Department
Policy

SECTION 2 - HOLIDAYS

A, Designation of days: Each officer shall be compensated with fourteen (14) paid
holidays, to be bid on the basis of seniority. If a holiday falls on an officer’s regularly scheduled day off,

this shall not preclude him from receiving his full complement of 14 holidays per year. Said holidays are

as follows:

New Year’s Day Labor Day

Martin Luther King Day Columbus Day
Lincoln's Birthday Veterans’ Day

(Good Friday Thanksgiving Day
Faster Christmas Day
Memorial Day Washington's Birthday
Independence Day Election Day

B. Splitting of paid holidays: Employees shall be permitted to split holiday periods in a
manner acceptable to the Employer and the PBA provided that the concept of seniority order of
selection is not jeopardized.

C. Declaration of holidays by President, Governor or Mayor: If a general holiday is
declared by the President of the United States, Governor of New Jersey or Mayor of the City of
Rahway, which is to be enjoyed by the Municipal Employees of the City of Rahway, officers shall be entitled
to such holiday in addition to those listed in Section 2A.

D. Personal Leave: Each officer shall be entitled to three (3) personal leave days annually, with
pay, in addition to sick days, vacation time, holidays and other leave provided for herein. No employee
may have more than one (1) personal day to use after December 15 of each year. Personal leave days cannot

be sold back for cash.



The following stipulation on the use of personal leave will apply to the Patrol Division:

(1) One Officer and one supervisor from the day shift and one Officer and one supervisor from the
night shift (day and night shifts are defined below) will be permitted to bid by seniority on any one (1) of the six
(6) days listed below provided overtime is not created as a result of the bidding process. Only one (1) personal
day can be used by any Officer out of the six (6) days listed below unless no bid has been submitted for any
one of those days. In the event no bid has been submitted for any of those days, an Officer, by seniority,
may submit a request for a second personal day for that unused slot.

The bidding days are:

(1)  EASTER SUNDAY
@ JULY4

(3)  THANKSGIVING

4)  CHRISTMASEVE
(5)  CHRISTMAS

(6) NEW YEAR'SEVE

2) Bidding for the use of Personal Days for the above listed days will be completed by
February first (Ist) of the year bid for unless mutually agreed upon between the Chief of Police and/or his
designee and the Rahway PBA Local #31.

(3)  Seniority will be based upon starting date of employment only.

(4)  The day shift will consist of the following assigned posts: 22, 23, 24, 25, 26, 27, 28, 29,
806, 807 and 804.

The night shift will consist of the following assigned posts: 30, 31, 32,33, 34, 35, 36, 37, 808,
809 and 805.

E. PBA Leave: Excluding time off for convention attendance, the State Delegate for the PBA
shall be granted off 15 days per year to attend to PBA business and the President of the PBA shall be

granted off 5 days to attend to PBA business.



ARTICLE VI
LEAVE OF ABSENCE

SECTION 1 - LEAVE OF ABSENCE

A Military leave: As per the Ganley Decision of 2003, which states that the city grants a paid
leave of absence for a one year period from the time of activation, During that period the City shall pay the
difference between the officer's salary and his military compensation. The officer shall provide
documentation of his military salary and any future changes during the period covered by the agreement. The
parties will recognize the existence of certain rights under N.J.S.A. 38:23-1, et seq. and the officer waives
the right to compensation as provided therein. During the period of active military duty, the officer shall
retain all of his other rights, privileges and benefits as an employee of the City and member of the PBA. In
the event the officer is required to remain on active duty for a period beyond one (1) year, the parties agree
to discuss an extension of his leave of absence, however, no additional leave of absence will be required to
be granted by the employer and the granting of an extension for any employee shall not constitute a
practice for future requests nor shall a denial for one employee constitute a practice for future requests.
Upon release from active duty the officer shall be permitted to utilize up to 30 days of accrued leave time
before returming to work. Where any officer is a member of the National Guard, Air National Guard or a
reserve unit of any of the Armed Forces of the United States and is required to engage in field training and
to attend meetings, he shall be granted a military leave of absence with pay for the period of such training or

meeting. Such paid leave of absence shall not affect his vacation.

B. Leave because of Death: In case of the death of a member of an officer's family, time off
necessary to arrange for the funeral and to attend the service up to a maximum of 3 days pay at the
established annual salary rate shall be granted to him. One day funeral leave, for the purpose of attending
the funeral, will be granted for brother/sister-in-laws, and grandparents,

C. Pregnancy shall be treated no different than any other disability and leave shall be
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provided in accordance with appropriate terms and conditions. Unless certified otherwise, by
appropriate physician, presumptive disability related to pregnancy shall be considered as thirty (30):
calendar days prior to and thirty (30) calendar days following the delivery, Pregnant employees shall be
eligible for and receive light duty (LD) assignments in a manner consistent with all other department
employees.

Following the period of disability, childcare leave shall be provided as for other bargaining unit
employees.

D. Leave without pay: The Director or Chief, on the request of an officer and after
reasonable notice, may grant a six (6) month leave of absence without pay to said officer. Said leave may
only be granted by the Director or Chief when he receives a written request signed by the officer. The Director
or Chief may extend such leave for an additional six (6) months upon the approval of the governing body.
In the event that leave without pay is denied by the Director or Chief, an officer has the option to file a
grievance under Step B of the Grievance Procedures. Additional leave may be approved only with the
consent of the Department of Civil Service. If, however, the said officer overstays such leave, his
employment with the City shall be deemed to have terminated.

E. Terminal Jeave: An officer eligible for retirement with 25 years of service
(including military leave and leave without pay) within the PFRS, shall immediately receive cash
pay on a one to one ratio for the first 120 sick days that he may have accumulated with the City and on a
one to three ratio for sick days he may have accumulated over and above the first 120 days and the said
compensation shall be granted to him in one immediate cash payment or in January of the year after
retirement, if he or she so chooses. On retirement, an employee shall be entitled to all vacation and holiday
pay due in the retirement year, in addition to terminal leave. The survivors, or if none, the estate of the
deceased employee shall receive payment for time accumulated according to the same formula used for

terminal leave. In addition to the accumulated sick leave provision, a retiree shall be compensated in full for
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his final years sick leave if he has not used any sick leave in the 12 months proceeding the retirement date. If
any sick leave has been so used, then the retiree shall be compensated for the final year's unused sick
leave, pro-rated on a monthly basis (that is, dividing the number of months worked in the retirement year by
12 and multiplying the result by the unused sick days in the retirement year).

Officers intending to retire and receive the heretofore-cited benefit shall notify the City by
December 1% of the calendar year immediately preceding the date of anticipated retirement. At the time of the
notice the Officer must have filed his or her retirement application with the State of New Jersey Division of
Pensions. The notice of retirement shall be irrevocable. Failure to notify in timely fashion shall necessitate
the officer receiving said payment in the calendar year immediately following the date of retirement. In such
case, however, the City shall transmiit payment no later than July 15th of the following fiscal year.

F. Terminal pay, as per contract, shall be paid to any employee retiring on pension, with less
than 25 years of service on a pro-rated basis based on years of service. The provision shall not apply to
employees who vest their pension,

SECTION 2 - SICK LEAVE

A Number of days: An officer is entitled to one day paid sick leave for each month of
service from the date of appointment to the December 31st next following completion of the
probationary period. Thereafter, 120 hours of paid sick leave shall be granted each year.

B. Accumulation of sick leave: Sick leave shall accumulate during each officer’s tenure.

C. Use of sick leave: The employer may require a medical doctor's certificate from any
employee, at the employees expense, if an employee uses sick time to fail to report to work for more than
two (2) consecutive days, In accordance with Civil Service Commission regulations paid sick leave may
also be utilized by the employee to care for an ill or injured family member in need.

When an officer becomes disabled by reason of injury on the job, or suffers recurrence of

disability arising out of and in the course of his employment with the City, compensable under
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Worker's Compensation Law, the employee may elect to use accrued sick leave and/or vacation credits

in lieu of Worker's compensation, if he so requests in writing. If the disability continues until sick leave

and vacation credits have been exhausted, the City, by Resolution of its Municipal Council, may grant the

disabled officer up to one (1) year leave of absence with pay at his established annual salary rate. If such
Resolution is adopted, the officer shall not be charged with sick leave for the period extended by such
Resolution. If such Resolution is adopted, the officer must enter into a contract with the City agreeing to
reimburse the City for all payments received by him from the City for such extended period from payments
he may receive from Worker's Compensation, insurance benefits and from any settlement or judgment paid
to the officer by any third party held liable for such injury, and he shall agree to pursue with diligence all
rights he may have to recover money for Worker's Compensation, insurance benefits, and all other claims
that he may have against any third party liable for such injury and to collect such money from any settlernent
made or judgment entered in his behalf, and the City shall be entitled to all rights of subrogation, therefore.
If said Resolution is not adopted, the officer's rights under Workers Compensation shall apply.

D. An employee not using any sick leave during a full calendar year will have the option of
either receiving in the first payroll of January immediately following said calendar year, an amount equal to
forty (40) hours’ pay at the employee’s regular hourly rate for that period or else maintaining said forty (40)

hours’ sick time in their accumulated sick time bank. Any employee opting for said payment, shall then
have forty (40) hours deducted from their accumulated sick leave bank.

Any employee utilizing the equivalent in hours of one or less of histher sick days for a full
calendar year will receive compensation in the first payroll of the next year in the amount equal to 40 hours
pay less the time used at his’her average hourly pay for that period, will have the number of hours paid
deducted from his/her leave for the year, and will have the balance of hisher sick leave for the year

accumulate,
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ARTICLE VII

HEALTH INSURANCE

A Health insurance benefits shall continue to be provided to active members and their eligible
dependents through an insurance carrier chosen by the City as long as the benefits provided are equal to or
better than the benefits in effect at the time of this agreement.

B, Employees in the bargaining unit who are hired after July 1, 2007 will be required to enroll
in the Point of Service coverage subject to the provisions of this Section. If the employee chooses coverage
other than the Point of Service, the employee is fully responsible to pay the difference of the premium
between the Point of Service plan and the plan chosen by the employee. In no event shall an employee
receive any monies pursuant to this Section should the plan chosen by the employee be less expensive than
the premium for the Point of Service plan.

C. All members of the bargaining unit will pay $20 per pay period ($40 per month) to the City
of Rahway as a co-pay for health insurance for the contract years July 1, 2007, July 1, 2008 and July 1, 2009.
All members of the Bargajnm,g unit will pay $25 per pay period ($50 per month) to the City of Rahway as a
co-pay for health insurance for the contract years July 1, 2010, July 1, 2011, and July 1, 2012.

Notwithstanding the above, all employees shall make health insurance contributions in accordance with
applicable state law.

D. Retired members of the bargaining unit are not required to make health insurance co-pays as
described in C of this Section,

E. The City of Rahway Finance Department will make the appropriate payroll deductions from
the employees pay for the existing police officers effective July 1, 2007 and upon the enrollment of new
officers hired effective July 1, 2007 in the amount as indicated in C of this Section.

F. Retirees

L. Members retiring on pension shall continue to be provided with health insurance coverage
14



under the City’s plan. This does not include separate prescription or dental coverage. This coverage shall
terminate upon the retiree’s death. Any surviving spouse may continue fo maintain coverage at his or her
expense.

2. Retirees or future Retirees who are presently enrolled in Medicare Part B coverage will
continue to be reimbursed at 100% of the cost.

3. Payment will be made semi-annually per existing practices upon submission of the required
documentation,

4, Upon the death of the retiree, this benefit is discontinued for a surviving spouse per existing

practices.
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ARTICLE VIII

OTHER BENEFITS

SECTION ! - LEGAL AID

Officers shall be entitled to and the City shall provide such legal aid as the City may be
required to provide by applicable State Law for actions arising out of the employment of the
officer. For budgeting purposes, any officer who wishes to make use of this provision shall first
notify the city attomey.

SECTION 2 - MEDICAL EXPENSES AND SCHOOL

A, Influenza inoculation: The City will provide, at its expense, influenza inoculations to be
given to all officers by the City.

B. Non-police academy schools: the City shall annually make available on a pro-rata bass,
$3,000 for tuition reimbursement of college credit in Jaw enforcement courses successfully completed by
members, Non-law enforcement courses shall be eligible for 50% cost reimbursement if they are required as
part of a law enforcement degree program,

Example of division of tuition monies: each law enforcement course shall be given a value of one
(1). Each non-law enforcement course shall be given a value of one-half (1/2). Non-law enforcement
courses shall only be paid if funds are available after the payment of all law enforcement courses, submitted for
payment,

BExarple;

Officer A-3 law enforcement courses, 1 non-law enforcement course

Officer B-2 law enforcement courses

Total 5 law enforcement courses, 1 non-law enforcement course. Officers requesting
reimbursement will submit the appropriate documentation between June 1 and June 30. The period for

reimbursement will include the previous year's summer session, the previous year's fall session and the

16



present year's spring session.

C. Any officer who attends school for the purpose of obtaining a police education or any
degree in police science shall be eligible for said funds.

D. Officers requesting reimbursement for completed courses shall submit the appropriate
documentation between June 1 and June 30. The period of reimbursement shall include the previous summer
session, the previous fall session and the present spring session.

E. Police academy and police technical schools: Any officer attending a police academy or any
other police training academy recognized by the New Jersey Police Training Commission, with the permission
of the Director of the Department, shall be compensated straight time pay to complete the course(s).

F. The City shall administer and provide a dental program providing comparable benefits to the
employees and shall also administer and provide a program of prescription coverage with a co-pay of $3 for
generic and $10 for brand name drugs. Co-payments can be submitted under the health insurance plan.

G.  All officers shall receive the same eye glass plan as other city employees.

SECTION 3 - REIMBURSEMENT FOR EXPENSES

A. . Rates: Meals shall be paid for by the City at the rate of $7 for dinner, $5 for lunch and $3 for
breakfast, when approved by the Director, in connection with an assignment. In those cases when the
Department does not provide transportation and it is necessary for an employee to utilize histher personal
vehicle, mileage reimbursement shall be made to the employee at the maximum allowable per mile rate
provided by the Internal Revenue Service, (IRS).

B. Terms and conditions of reimbursement of expenses: Schools - An officer shall be paid for
meals and transportation if not provided, while attending a police academy or any other institution that he is
ordered or authorized by the Director to attend. In such cases, the foregoing rates shall apply. This
provision does not include probationary officers attending the initial basic police academy.

Court appearances: Meals and mileage expense shall be paid to an off-duty officer while
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attending court out of the City in connection with a matter arising out of employment, if the Director does
not provide transportation and the Director determines that it is not practical to eat at home.

Other assignments: Meals and mileage expense shall also be paid to any officer while on any official
assignment, including an overtime assignment for the Department, when an official car is not available and
when the Director determines that it is not practical for the officer to eat at home.

C. Clothing and Equipment:
I. 1 The clothing allowance, which is for uniforms, equipment, and

maintenance of the same, will be $1000.00 annually. This sum will not be included in
any calculations of pay raises, nor will it be included in base pay for the purposes of
calculating overtime, terminal pay, stipends, or incentives. This payment will be made
in 24 equal installments as part of regular pay period calculations for all officers
except those in their first year of employment . Officers in their first year of
employment will receive this payment in full upon submitting $1000.00 in receipts for

uniforms and equipment necessary to begin employment.

2. In addition, the City shall purchase and furnish a new officer one hand gun which
shall be in satisfactory condition. Said gun shall be returned to the City upon the termination of the officer's
employment. If an officer has expended the maximum of his annual clothing allowance in the line of duty,
holsters, and belts, handcuffs and cases, night sticks, safety helmets, badges and mace shall be purchased and
supplied by the City and replaced if the Director deems same necessary in addition to the annual clothing
allowance,

3. The employer agrees to replace or make restitution of all personal property of
employees damaged as a result of performing required duties, provided that said property is job related
in that its use is a function of the performance of duties. The employer may require proof through the
PBA, from any employee, that any claim made under this provision is justified. The City may require

replacement or restitution from employees for lost or damaged City Property, when such loss or damage
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results from gross negligence on the part of the employee. The PBA may require that the City furnish proof
of gross negligence. |

4, When the City orders an immediate change in present uniform requirement, the City
shall be responsible for the cost, if any, of such change,

5. The City agrees to contribute to the replacement of duty leather jackets, if
damaged in the line of duty, on a prorated basis using a seven (7) year straight amortization schedule. For
purposes of said schedule, more than six (6) months time shall be considered a full year and less than six (6)

months shall not be considered.
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ARTICLE IX
OVERTIME
A, When overtime occurs: Overtime shall be paid to any officer when required to

perform services in excess of a completed normal tour of duty or on a regularly scheduled day off. Officers
shall be paid compensation at the overtime rate when they are either requested or ordered to duty beyond their
regular tour of duty by the Chief, Captain, or other officer in charge of any given tour. Overtime work
shall be offered to employees on the basis of seniority and shall be equitably distributed among employees
who nomally perform such work, Each employee shall be selected in turn, according to his place on a
seniority list or lists by rotation, provided, however, that the employee whose turn it is to work
possesses the qualifications and ability to perform the work required. Policies concerning the
administration of overtime shall be agreed upon between the Director and the PBA in accordance with
the aforesaid, Members are eligible for the overtime list only after working one tour of duty following use
of sick leave; members reporting off sick for their regular tour following an overtime assignment shall be
ineligible for the overtime for 4 tours of duty (4 work days). Paid holidays and/or vacation days will be
counted toward the ineligible period for overtime.

B. Minimum overtime: Except as herein before provided, whenever an officer is called to
perform overtime duty, when already off duty, the officer shall be paid for a minimurm of 2 hours of duty at
the overtime rate. When an officer works overtime as an extension of a regular tour of duty, he will be
compensated at the overtime rate for the actual time worked. The PBA recognizes that work in progress
shall be completed by the employee performing the work at the time the determination was made that

overtime was necessary.
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C. Civil Court Appearances The City may compensate police officers for their
appearances in a civil court proceeding only in accordance with the Fair Labor Standards Act
provisions goveming "time worked." That is, the City may compensate officers only when the City
controls or requires the officers’ appearance and testimony, and such time spent by the officer is

pursued primarily for the benefit of the City.
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ARTICLEX
VACANCIES

A Vacancies in the department shall be filled within reasonable time after the occurrence of
such vacancy, if the employer determines that a vacancy will be filled,

B. The employer agrees that active promotional lists are to be maintained at all times.

C. Employees working in positions or capacities other than their normal positions or
capacity shall be compensated at the regular rate of the position or capacity in which they are
working,

D. Acting assignments shall be made; first by standing on an active promotional list for the
next highest rank on that shift where the vacancy exists; and second, when no list exists, for that acting
capacity, or when no one working that tour where the vacancy exists is on a promotional list, senjority will
prevail. Only a man normally working or assigned to the shift where the vacancy occurs can be considered for

the acting capacity.
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ARTICLE XI
COMPENSATION

SECTION 1 - SALARY

A Pay Period: The City will pay each officer twice monthly, each salary check to represent
1/24 of the officer's established annual salary. Payment for vacation periods shall be made on the established
pay day prior to the officer starting his vacation. The City shall have the option to amend the payroll system
to twice monthly pay,

B. Direct Deposit: The City shall establish a direct payroll deposit system for all members and
those members will be required to enroll upon employment.

SECTION 2 - OVERTIME PAY

A. Rate: Overtime shall be paid at an hourly rate of time and one half. The hourly rate is to be
determined by dividing the officers established annual salary by 2,000 working hours.

B. Payment: When an officer has worked overtime during any given week, he shall
compiete a form to be provided by the Director.

C. Time Of Payment: Payment for overtime shall, if practical, be included in the salary
check due the officer after the overtime slip is submitted to the City Comptroller for payment, and in any
event the City shall make a reasonable effort to pay same within 15 days thereafter.

D. Compensatory Time: Employees shall have the option of taking compensatory time in lieu
of the overtime pay provided no employee shall be permitted to accumulate compensatory time in excess of
480 hours. (Officers exceeding 480 hours at the time of execution of this agreement shall not have the option
to accrue any additional compensatory time until such time as their respective compensatory time bank
drops below the maximum of 480 hours.). An officer will not be entitled to payment at the time of

retirement or separation for any compensatory time in excess of 84 hours.

23



SECTION 3 - BASE SALARY

A. Base Salary - Base salary shall be the highest salary that an officer is duly and properly
authorized to receive during each calendar year, To receive credit for a year's service, an officer must be
employed prior to July 1st of the given year. There shall be a general pay raise on the top step of the
guide only as follows; effective 7/1/13 — 0%, 1/1/14 — 1%, 1/1/15 — 1%, 1/1/116 - 1%, 1/1/17 - 1%, 7

THE FOLLOWING ARE BASE SALARIES FOR CONTRACT YEARS FOR EMPLOYEES HIRED

PRIORTQ MAY 19, 2011

1/11/2014 1/1/2015 4/1/2016 1/1/2017

gtrhade 40,490 40,450 40,490 40,490
gtrhade 51,858 51,858 51,858 51,858
ét:;de 63,228 63,228 63,228 63,228
ér;de 74,597 74597 74597 74,597
é?fgde 85,966 85966 85966 85,966
Top 98,306 99,289 100,282 101,285

B. For all employees hired on or after May 19, 2011 shall obtain top pay upon reaching the 11" step of an
11 step guide. Officers hired after May 19, 2011 who have not reached top pay will be slotted in the new eleven (11)
step guide.
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THE FOLLOWING ARE THE BASE SALARIES FOR CONTRACT YEARS FOR ALL EMPLOY
HIRED ON OR AFTER MAY 19, 2011:

2013 1/1/2014 1/1/2015 1/M/2016 1/4/2017

11th Grade 40,490 40,490 40,490 40,490 40,490
10th Grade 46,1756 46,175 46,175 46,175
érd Grade 51,860 51,860 51,860 51,860
8th Grade 57,545 57,545 57,545 57,545
7th Grade 63,230 63,230 63,230 63,230
6th Grade 68915 68915 68,915 68,915
5th Grade 74,60C 74,600 74,600 74,600
4th Grade 80,285 80,285 80,285 80,285
3rd Grade 85,970 85,970 85970 85,970
2nd Grade 91,655 91,655 91,655 91,655
Top 1% 97,333 98,306 99,288 100,282 101,285
Sgt. 13.16% 110,144 111,243 112,356 113,479 114,614
it 13% 124,441 125,705 126,962 128,232 129,514
Capt. 17% 145609 147,075 148,546 150,031 151,531

5.16% 1% 5,022 5,073 5,123 5,175 5,226
{Stipend) e

C. There shall be a rank differential between ranks as follows; between first grade police
officers and Sergeant \13,18%% between Sergeant and Lieutenants -13%, between Lieutenants and

Captain-17%., Officers who are promoted prior to achieving the top step of the salary guide will
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receive the rank differential upon promotion applied to their salary at the time of promotions and,
thereafter, will continue to proceed through the steps and the applicable percentage above will be
applied to the base salary in the step guide. Effective January I, 2018 officers so promoted will
receive percentage increases based upon the top step of the guide and added to their current steps.
Officers at the top step of the salary guide will receive the rank differential upon promotion.

D. Employees assigned to the Traffic Bureau shall receive in addition to and as part of their
respective base salary, a stipend of 5.16% of the top paid police officer. This assignment is at the sole
discretion of the Police Chief and is not considered as a promotion. Officers assigned to this post can be
removed at the discretion of the Police Chief for cause or non-performance and re-assigned to other
positions. The stipend will be reduced accordingly.

E. Employees assigned to the following positions, other than for training or to

temporarily assist with the performance of the job task, shall receive an additional 5.16 % above a first grade

police officer as part of their respective base salary:

a. Detective Bureau Assignment * {Excluding Captain}
b. Training Sergeant™**

C. Coordinator of Grants

d. PAL Executive Director ***

e Traffic Bureau (as explained above)****

* Detectives who are assigned and are responsible to rotate through on call status shall receive one (1)
floating day for each week they are on call,

** A Sergeant who has passed a Method of Instruction course, acceptable to the Police Training
Commission,, shall be selected by management as a training Sergeant. The training Sergeant shall receive
compensation of 5.16% above the base pay of a police officer, first grade, in addition to hisher regular pay.

Seniority will be a consideration in the selection process of all training officer positions.

***The PAL Executive Director - any officer assigned by the Chief of Police to the duties of
executive director of the PAL, which are duties in addition to regularly assigned police duties, shall receive
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5.16% above a first grade police officer. If at any time the city desires to assign a police officer to this
position, with sole responsibilities being that of PAL executive director with no other police duties,
then the City reserves the right to eliminate this stipend.

****Officers assigned to the Traffic Bureau and are responsible to rotate through on call status
shall receive six (6) floating holidays for being on call.

F. Four (4) police officers from the Patrol Division, to be assigned by management, shall
serve as training officers and shall receive an annual stipend of 5.16% above a first grade police officer.. The
preliminary responsibilities of said assignment shall include, under the direction of management, the
training of newly hired police officers and the organization and dissemination of training data on a
departmental basis.

G. The Explorer Advisor stipend will be $2,000.00 added to the base salary.

H. Physical Fitness Program

I, After one (1) year of service all members of the bargaining unit are eligible for an annual
Physical Fitness Program.
2. The City will offer a stress test and blood screening.
3. The City shall reimburse covered employees on an annual basis in connection with the

Physical Fitness Program for the costs of related blood tests and lab fees, and stress test not
compensated by current health coverage.

L. Any employee assigned as Acting Commander of the Detective Bureau shall receive
additional compensation of 17.01% above his base rate for each day so worked.

J, Assignment as Commander of the Traffic Bureau shall be compensated in an amount equal
to one half the difference in pay rate between Lieutenants and Sergeants, if the employee so assigned has a
permanent rank below that of Lieutenant. Acting Commander of the Traffic Bureau shall be compensated at
a daily rate as follows: 7/1/13 —36.66, 1/1/14 —37.02; 1/1/15-37.39; 1/1/16 - 37.76; 1/1/17 — 38.14. These
reflect the same percentage increases as agreed to Article XI Section 3A.

K. All officers assigned to “red light camera” duties shall be paid at the rate of $ 30.00 per
hour. This assignment shall be on a voluntary basis. An officer shall receive his regular
hourly rate if assigned to “red light camera” duty while on duty. The officer’s duty rates
will be changed to $60 for road jobs. The rates for emergency Traffic jobs shall be
increased to $75 per hour and time and one half after 8 hours These increases shall not
apply to any City of Rahway contract or contract funded by municipal tax dollars in
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whole or in part. The side job rate for Municipal Court shall be $30 per hour ( 3 hours
minimum and the officer may leave when court session ends). The increases shall be

effective upon the adoption of a municipal ordinance.

SECTION 4 - LONGEVITY PROGRAM
Officers in the collective bargaining unit, with the exception of officers hired on or after July 1, 2007,

shall receive longevity compensation which is a percentage of the officers base salary on July 1% of the

previous year as follows:

YEARS OF SERVICE REQUIRED LONGEVITY COMPENSATION
COMPLETION OF FOUR YEARS 2%
COMPLETION OF EIGHT YEARS 4%
COMPLETION OF TWELVE YEARS 6%
COMPLETION OF SIXTEEN YEARS 8%
COMPLETION OF TWENTY YEARS 10%
COMPLETION OF TWENTY-FOUR YEARS 12%

Determination of completion of a year's service shall be the officer's anniversary date of hire.
Payment of longevity will commence on the first day of the first pay period following the officer's
anniversary date.

Police officers hired on or after July 1, 2007 will not be eligible for or compensated for longevity.
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ARTICLE X1

WORKING CONDITIONS

SECTION I - SHIFT CHANGES AND SWITCHES

A. No officer except those not assigned to regular posts or jobs shall have his’er shift
schedule changed unless he/ she has been notified of such change 1 week in advance of the time in which
the changed work period is to begin; provided, however, that the circumstances necessitating such changes
are foreseeable prior to such 1 week period.

B. In the event that circumstances necessitating such shift changes are not foreseeable, then
such notice shall be given as soon as possible.

C. In the event such notice of such shift change is not given at least 48 hours prior to the
starting time of the scheduled shift, which the employee is directed to work, such employee, except those
not assigned to regular posts or jobs, shall not be deprived the opportunity to work his normal shift and to
be paid overtime for the hours worked in excess of a normal work week.

D. Members shall have the right to switch a tour of duty with a member of equal rank,
provided it is witnessed by the Shift Commander or Acting Shift Commander. The regularly
scheduled member shall be held accountable. Any officer that fails to appear for a job switch, for any reason,
shall forfeit his rights under this provision. Shift swaps shall be re-paid within six months

E. Employees who compete in civil service examinations and whose shift ends less than 8 hours
before the starting time of such an examination, shall be given special consideration by the Director and
afforded all rights pursuant to the State Civil Service Act and regulations.

E. Regularly scheduled days off shall not be changed for the purpose of avoiding payment of
overtime, except for those not assigned to regular posts or jobs.

G Restrictions on new officers working alone are eliminated; management will determine same.
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H. The employer agrees to permit police officers on duty to pick up officers coming on duty from the
officers” home or to return officers to the officers® home at the completion of duty, provided that said officer’s
homes are located in the City of Rahway.

SECTION 2 - WORK SCHEDULE AND HOURS OF WORK

Notice is hereby taken that, by mutual agreement, a new working schedule for the unit was
implemented on January 1, 1979. Among the objectives of this new schedule was that it should provide, on
a par basis, savings in overtime costs greater by as much as possible than the costs of implementing the new
schedule, which were the costs of adding two (2) Sergeants, and one (1) Lieutenant to the department, and that
this objective shall be given equal weight in the resolution of any disputes at the sum weight of all other

objectives. Provisions of the work schedule are as follows;

A. Uniformed personnel, with the exception of the Traffic Bureau, will work a ten (10) and one
half (1/2) hour day on a four (4) on and four (4) off day basis
B. Detective personnel will work four days on, three days off, nine (9) and one-half (%) work

hour days.

C. The Traffic Bureau will work four (4) days on, three(3) days off, nine (9) and one-

half (*2) hour work days.

D, The only exception to section 2 (A, B and C) shall be:  Captains shall work on a flex time
system at the discretion of the City Administration, Captains shall receive an additional 1.5 days off per month,
with pay. Said days may be used individually or collectively, throughout the year, but cannot be carried over
from one year to the next, Traffic Bureau Commander shall work a schedule at the discretion of management, but
not {o exceed an annual schedule of 40 hours per week.

E. All requirements for two man patrols are eliminated. (Effective 1/1/88).
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F, In any bidding for time off no individual shall be permitted on any one bid to seek or obtain
more than 3 tours of duty off,

G. DELETED

H. There shall be a total of 1 hour break per individual per shift. During this time, the officer

shall have the option of utilizing the PBA workout room. The officer must be ready to respond to

emergencies as directed,

L Any officer ordered to attend a police training school on off duty time shall be
compensated at the rate of time and one half; provided, however, that if an ofﬁoér wishes to attend any police
schools on hisher own time, without said compensation, it shall be said officer's prerogative to do so.

J. For the purpose of terminal pay, time owed shall be computed as follows: the hourly rate
shall be determined by dividing the annual salary by 2,000 hours and the daily rate shall be determined
by multiplying the hourly rate times 8.

K. Jobs in the patrol division shall be bid annually in a seniority basis; provided however, that
platoon assignments for superior officers shall be at the discretion of the City. Also, when a provable
management need exists to do so, management shall have the right to change platoon assignments,
provided that seniority order or working tour selection is not disrupted and further provided that in no
case shall this right be exercised arbitrarily or capriciously or as a form of harassment or discipline
against any member.

L. Whenever a full working shift is to be without a Shift Commander, (Lieutenant) and there
is no other Senior Officer (Lieutenant, Captain or Chief) on duty at the time, an acting Shift Commander
(Acting Lieutenant) shall be appointed.

M, DELETED

N. Rahway PBA #31 agrees to abide by the Random Drug Testing Policy set forth by the

Aﬁomey General's Office and the Rahway Police Department Administrative policy
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ARTICLE XIII

MISCELLANEOQUS

SECTION 1 - DEFINITIONS AND MEANINGS

A. Full time employees: Full time employees are all regular full time police officers

employed by the City in the Police Department who shall be subject to duty 24 hours per day, which duty

includes Sundays and holidays.

B. Employee or employees: These terms shall mean an employee or employees in the
bargaining unit.

C. Police officer: The term "police officer" is used as a substitute for "patrolman,”

whenever possible to avoid implications of sex discrimination and such substitution is determinable by

common sense as distinguished from "superior officers" who are employees holding the rank of

Sergeant, Lieutenant, Captain or Chief.

D. Manpower shortage: Manpower shortage is defined as the inability by reasonable effort

to fill a job or jobs.

E. Appropriate unit: The appropriate unit is defined only as full time employees of the

Police Department.

F. Accredited representative: The accredited representative of its employees is said unit is New

Jersey Policemen's Benevolent Association, Local #31.

G. Members of family: Members of the family are defined as the officer's father, mother,
father-in-law, mother-in-law, brother, sister, spouse, child, foster child and relatives of the officer
residing in his household. The officer shall furnish proof of same satisfactory to the Director.

H. Established annual salary: The established annual salary shall mean base salary plus

longevity pay.
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L Creditable service: For the purpose of determining salary benefits, increments, and any or
all other fringe benefits or compensation, including vacations, any person employed in the capacity of a
full time officer, whose appointment occurs on or after the first day of January but before the first day of
July of this year or an subsequent year, unless otherwise provided by the City. Members of the Department
appointed on or after the first day of July, but before the first day of January of the subsequent year,

shall be considered to have been appointed January Ist of the subsequent year.
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ARTICLE XIV
GRIEVANCE ADJUSTMENT PROCEDURE

SECTION 1 - PROCEDURE

The procedure for adjusting grievances shall provide the officer with full opportunity of
presentation of his grievance and for the participation of the PBA representatives. Should a dispute arise
between the City, the PBA and any officer as to the meaning, application or operation of any provision of
this Agreement, such dispute or difference shall be presented by any one of the parties within no more than
30 days from the time the same arose and settled in the manner prescribed herein. The procedure hereby
established, unless by mutual consent changed or waived in part or entirety, shall be as follows:

STEP A

The appropriate PBA representative, the aggrieved party and the Director of the department or his
representative may reach a settlement of the dispute; if they fail to reach an agreement within 5 days, the
aggrieved party shall furnish a written statement of the grievance to the Director on a form provided by the
City for automatic referral to Step B.

STEP B
A member or members of the Grievance Committee designated by the PBA and the Mayor or the
Business Administrator shall attempt to settle the dispute within 5 days or the dispute will automatically
be referred to Step C.,
STEPC

If the PBA is not satisfied with the answer received from Step B, or if no answer has been received the
PBA solely and exclusively may proceed to binding arbitration. The New Jersey Public Employment Relations
Commission shall assign an arbitrator. The fees for said arbitrator shall be borne equally by the PBA and
the City and the decision of the arbitrator shall be final and binding on all parties.

It is agreed that discipline, including minor discipline, shall be arbitrable to the extent permitted by
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law. However, should an officer request of the PBA and receive appeal through this step of the Grievance

Procedure, then the officer shall have waived his/her right of appeal under the Department of Personnel and

vice-versa,

1, Written notice of intention to proceed to Step C has been served upon and received by the

other party.

2. Atleast 10 full days have elapsed after the receipt of said notice.

SECTION 2 - COMPENSATION AND EXPENSE FOR IMPARTIAL HEARINGS

A, The reasonable compensation and expenses, if any, of an arbitrator shall be borne
equally by the City and the PBA, and the compensation and expenses of each designee of a party shall be

borne by the designating party.

B. In the event the PBA requires the attendance of witnesses at said hearing, the City agrees

to release the witnesses as requested without penalty to such witness, if he is an employee of the City.

SECTION 3 - COMPENSATION OF TIME, CHARGES & CONDITIONS OF THIS

AGREEMENT

A, Whenever any act is required under this article to be done or performed within a
specific period of time, Saturdays, Sundays and holidays shall be excluded in the computation of such period.

B, Nothing in the procedures set forth in this Article shall be deemed to abrogate, modify or
otherwise change any other part of this Agreement without mutual consent of the parties hereto in writing.

C. The provisions of this agreement requiring payment of any sum of money are subject to
approval by the municipal council by ordinance. This agreement is further subject to
appropriations being available for any of the purposes herein above mentioned, and if not available, the City

agrees to exert its bona fide and lawful efforts to obtain such appropriations. This agreement is also subject to
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provisions of any State Law and civil service rules and regulations which shall prevail, however, only if

they are inconsistent with this Agreement and compliance with same is mandatory rather than permissive

or discretionary.
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ARTICLE XV

RIGHTS AND RESPONSIBILITIES ON PERSONNEL MATTERS

It is in the mutual interest of the PBA and the City to understand and adhere to certain
principles and procedures relating to personnel matters and for same to be also understood and adhered
to by the individual represented by the PBA.

Now, therefore, it is agreed to as follow:

A In any criminal or disciplinary proceeding or investigation, police officers shall be
afforded the full measure of protection of individual rights as provided by law and civil service
regulation,

B. Whenever provided by law and/or civil service regulation, defendant police officers shall
have the right to require full due process of administrative law, including the right to require sworn
testimony of witnesses, and the right to face and cross-examine witnesses. I?::fendant police officers, may,

solely at their option, waive due process rights in whole or in part. It shall be the obligation of the City to
inform defendant officers of their rights, hereunder and the obligation of said officers to inform the City upon
request whether or not they waive any or alt such rights.

C. Disciplinary hearing shall be conducted during normal administrative business hours, unless
otherwise mutually agreed by the City and a defendant officer.

D. Disciplinary hearings shall be conducted at police headquarters or City Hall,

E. In any interrogation of a police officer, said officer shall have the right to require the
identification of the interrogator and any other person present.

F. Police officers under investigation or questioning shall not be threatened with transfer, dismissal
or disciplinary action. Police officers shall be truthful and cooperative in investigations and questioning and

deliberate failure to do so or deliberate obstruction shall be a serious offense.
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G. Police officers shall have the right, as shall the City, to require a complete record, either
written, taped or transcribed of any hearing or proceeding, with the cost to be bome by the requesting
party, or, when mutually agreed, on a prorated basis. Copies of said records shall be made available on
request by either party, with costs assigned as aforesaid.

H. In any disciplinary hearing or proceeding, police officers have the right to be
represented by an attorney or an officer of the PBA. A reasonable opportunity to obtain such
representation shall be afforded.

L Police officers shall not be required to disclose any item of their property, income, assets,
source of income, debts, or personal or domestic expenditures (including those of any member of their family
or household) unless such information is necessary in an investigation or unless such disclosure is required
by law.

J. Police officers shall be notified when and as required by Civil Service Rules and
Regulations, and applicable laws, before any disciplinary action is taken against them.

K. Any decision, order or recommendation for action resulting from a disciplinary hearing shall
be in writing and shall be accompanied by findings of fact. The findings shall be expressed in a concise
statement upon each issue in the case. A copy of the decision or order and accompanying findings and
conclusions, along with written recommendation for action, shall be delivered or mailed promptly to the
officer. Any grievance appeal taken from such action, shall also be in writing, setting forth in detail each
instance where exception is taken, and shall be delivered or mailed promptly to the City.

L. No adverse material shall be inserted into any personnel file of an officer unless the
officer has been provided a copy of same. No complaints about officers from sources outside the police
department shall be entered into an officer's personnel file unless disciplinary action is taken against the
officer based in whole or part on same and the officer is found guilty after having been given the

opportunity to exercise all rights to which the officer is entitled. This provision shall not apply to
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reprimands, or warnings which are to be in effect for 6 months or less, in which case said material s to be
removed from the file on the stipulated date. For the protection of all officers and the City, a record shall be
kept of all entries and removals from personnel files.

M. Officers may utilize the contractual grievance procedure to challenge any report or
material in their file, which is detrimental to their character and/or reputation as a police officer.

N. Officers will be permitted to see their persormel files during normal administrative
business hours on 24 hours” notice. Such inspection will be conducted in the presence of the Chief of Police
or his representative. The City may require a reasonable fee for copies of any material requested by the
officer.

0. For the benefit of both parties and individual employees, it is understood that, item b and
other provisions herein, notwithstanding common practice, except in the most serious cases, is to conduct
local (i.e. arbitration and appeals to Civil Service excepted) hearings and proceedings on an informal basis,
This practice, however, does not eliminate the right of either party or any individual to insist upon a formal
hearing when so entitled, nor does it eliminate the asserting of such right at an appeal step where such
right was waived at a lower step. Inasmuch as this agreement informs all concerned of their rights, it
shall be presumed that hearings or proceedings will be conducted informally, unless one of the parties
shall acknowledge same, prior to the commencement of any hearing or proceeding.

P. No employee shall be disciplined without just cause.
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ARTICLE XVI

RETENTION OF BENEFITS

The City agrees that all benefits, terms and conditions of employment relating to the status of
members in the Rahway Police Department not covered by this Agreement shall be maintained at not less than
the highest standards in effect at the time of the commencement of collective negotiations leading to the

execution of this Agreement and as provided for in Article IV of this Agreement.
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ARTICLE XVII
TERM
This Agreement shall be in full force and effective from July 1, 2013 through and including the 30th
day of December 31 30,2017
This Agreement shall remain in full force and effect during collective negotiations between the parties

beyond the date of expiration set forth herein until the parties have mutually agreed on a new Agreemert.

ATTEST:
g M ‘// Z(//f/
City €l ©~ =~ Dated’ '/

THE CITY OF RAHWAY

‘f/Zi/l ul

Date'd /
\ ‘l/ s/ I
rron Rountree Dated
BUSINESS ADMINISTRATOR
ATTEST:

RAHWAY POLICEMEN’S BENEVOLENT
ASSOCIATION LOCAL #31

ey s
C DANIELE, Dated

PRESIDENT
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