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ARTICLE I:  RECOGNITION

The Township herebyv recognizes the Association of Lumherton
Township Police Department Empiovees as the exclusive collective
bargaining representative of all patrolmen and sergeants {uniformed
and non-uniformed} emploved hy tlie Township of Lumberton, eXcluding
all other police officers and pon-police employees and all super-

visors within the meaning of Chapter 123, Public Laws 1974



ARTICLE II: MANAGEMENT RIGHTS
A, The Township hereby retains and reserves unto itselt
without limitaticn, all powers, rights, authority, duties and re-
sponsibilities conferred upon and vested :n it prior to the signing
of this agreement bv fhe laws and constitution of the State of New

Jersey and of the United States, including but without limiting the

generality of the foregoing, the following rights:

1. To manage and control administratively the Township
Government and its properties and facilities and the on the job
activities of its employees;

2. To hire all employees and, subje¢t to the provisions
of law, to determine their qualifications and conditions for contin-
ued emplovment or assignment and to promote and transfer emplovees:

3. To suspend, demote, discharge, or take other dis-

c¢iplinary action for good and just cause according to law.

B. The exercise of the foregoing powers, rights, author-
ity, duties and responsibilities of the Township, the adoption of
polic¢ies, rules, regulations and practices in furtherance thereof,
and the use ot judgement and discretion in connection therewith
shall be limited only by the terms of this Agreement and then only
to the extent such terms herecf are om conformance vith the con-

stitution and laws of New Jersey and of the United States.



ARTICLE IIIX: ASSOCIATION RIGHTS

Pursuant to Chapter 303, Public Lawsg 1968 and Chapter 123,
Public Laws of 1974, the Township herehy agrees that every member
of the negotiating unit shall have the right freely to organize,
join and support the Association for the purpose of engaging in
collective negotiations and other concerted activities for mutual
aid and protection. BAs a Municipal Corporation exercising gov-
ernmental authority under the laws of the State of New Jersey, the
Township undertakes and agrees that it shall not discourage or de-
prive or coerce any member of the negotiating unit in the enjoy-
ment of any rights conterred by the above mentioned statutes or
by any other laws of the State of New Jersey, or conferred by the
Constitution of the State of New Jersey or the United States Con-
stitution; that it shall ncot discriminate against any members of the
unit with respect to hours, wages, or any other terms and conditions
of employment by reason of his or her membership in the Association,
litsg or her participation in any activities of the Association, col-
lective negotiations, or his or her institution of anyv grievance,
complaint or proceeding under this agreement or otherwise, with
respect to any terms and conditions cf employment.

Nothing contained herein shall be c¢onstrued to deny or restrict
to any member of the negeotiating unit such rights as he or she may
have under any of the above mentioned statutes or constitutions,

or any other applicable laws and regulations.



The rights granted to members of the unit hereunder shall be
deemed to be in addition to those provided elsewhere.

When any member ¢f the unit is required to appear before any
disciplining officer appointed by the Township Committee, or any
representative or agent of that Committee, concerning any matter
which could adversely affect the continuation of that emplovee in his
position or employment or the salary or any increments pertaining
thereto, then he or she shall be given written prior notice of the
reasons for such meeting or interview and shall be entitled te have
a representative of the Association present to advise and represent
him during such meeting or interview. Any suspension of any such em-
ployee pending charges shall be without pay.

{1} USE OF BUILDINGS AND EQUIFPMENT

The Assoclation and its representatives shall have the
right to use a designated room in the Municipal Building at reason-
able hours for meetings. The Township shall designate an individual
or individuals who shall be notified by the Association in advance of
the time and place of all such meetings. Time and place shall be mu-
tually agreed upcon should the initially regquested time and place be
inconvenient. The Association shall have the right to use facilities
and eguipment in that building, including typewriters, mimeocgraphing
machines, other duplicating egquipment, and calculating machines, at
reasonable times when such equipment is not otherwise in use. The
cost of all materials and supplies incident to such use and £or any
repairs necessitated as a result thereof shall be borne by the Asso-

ciation.



The Association shall have the exclusive use
of a bulletin board purchased by the Association in the locker room
in the Police Wing of the Municipal Buildinyg. The designation of
such hulletin beard shall be made by the Associaticn. The selection
of materials to be placed upon said hulletin Pboard shall he the ex-
¢lusive province of the Association. This bulletin board shéll be
used for matters strictly relating to the Association as bargaining
agent, i.e., associational matters. Designation of the place of

such board shall be made by the Township Committee.

{2) EZXCLUSIVE RIGHTS:

The rights and privileges of the Assoc¢iation and
its representative as set forth in this agreement shall he granted
only to the Association, as the exclusive representative of the nego-

tiating unit and to no other organizations.



ARTICLE IV: NEGOTTATION OF SUCCESSOR AGREEMENT

The parties agree to enter Into collective negotliations
caoiicerning a8 Successor agreement in accordance with Chapter 383,
F.L. 1868 and Chapter 123, P.L. 1874, in a good faith effort to
reach an agreement on all matters concerning the terms and con-
ditions of employment of the members of this unit. Such a nego-
tiation shall commence one hundred and twenty (126) days prior to
hhe expiraticon date of this agreement. Any agreement s5¢ negotiated
shall apply to all members of the negotiating unit, be reduced to
writing, be signed by the Township and the Association, and be
adopted by the Township,

(1} MODIFICATION

This agreement shall not be modified in whole or in
part by the parties except by an instrument in writing duly executed

by both parties.

{2) FULLY BARGAIN PROVISTONS

This agreement represents and incorporates the complete
and final understanding of settlement by the parties on all bargain-
able issued which were or could have been the subject of
negotiations. During the term of this Agreement, neither party will
be required to negotiate with respect to any such matter, whether or
not covered by this agreement, or whether or not, within the contem-
plation of either or both of the parties at the time they negetiated

or signed the agreement.



ARPICLE V: SEPARABILITY

If any provisions of this agreement or any appiication of this
agreement to any employee or grouvp of employess 1s held to hLe
contrary to law, then such a provision or application shall not be
deemed valid and subsisting, except teo the extent permitted by law,
but all other provisions or applications shall continuve in full force

and effect.



ARTICLE VI: GRIEVANCE PROCEDURE

A. Definition:

A grievance I1s a claim based upon a breach, misinterpreta-
tion or improper application of the terms of this Agreement; or a
claimed viplation, misinterpretation or Improper application of the
policies or administrative decisions affecting terms and conditions
of employment.

B. Aggrieved Person:

An aggrieved person is the person or persons ol the
Associlation instituting the grievance.

C. Party In Interest

A Party In Interest is the person or persons making the clainm,
and any person, Iincluding the Association or the Township Committee
who miIght be required to take gctlion, or against whom action might
be taken, 1in order to resolve the claim.

. Purpose:

The purpose of this procedure 15 to secure, at the lowest pos-
sible level, eguitable sclutions to the problems which may from time
to timé arise affecting members of the unit. Botn parties agree that
these proceedings will be kept Iinformal and confidential as may be

appropriate at any level of the procedure.

E. Procedure
Time Limits - The number of days indicated at each level should be

considered as a maximum and every effort should be made tv expedite
the process. The time limits specified may, however, be extended by

mutual agreement.



An aggrleved employee shall institute action under the pro-
visions hereof within six (6) months from the date of the occurrence
complained of. Failure to act within said six (6) month period shall
be deemed to constitute an abandonment of the grievance.

F. Level One:

Immediate Superior - A unit member with a grievance shall

tirst discuss 1t with his Immediate superior either directly or
through the Asscociation’ s designated represeéntative with the
chjective of resolving the matter informally.

&. Level Two:

If the aggrieved Is not satisfied with the disposition of his
grievance at Level One of no decision has been rendered within seven
{7) calendar days after the presenta:ion of the grisvance, a griev-
ance may be filed in writing with the Associatlion within (7) calendar
days after the decision at Level One or fourteen (14) calendar days
after the grievance 1s presented, whichever Is sooner. Within seven
{7) calendar days after the receipt of the grievance, the Association
shall refer it to the Chief for decision,

H. Level Three:

If the aggrieve& Is not satisfied with the disposition of his
grievance at Level Two or Iif no decisicon has been rendered within
fourteen (14} calendar days after the grievance was delivered to the
Chief, the aggrieved person, may within seven (7) calendar days after
a decision by the Chief, or twenty-one (21) calendar days after the
after the grievance was dellivered to the Chief, whichever is sconer,

{9)



submit the grievance to the Public Safety Director of Lumberton
Township.

If the aggrieved 1is not satisfied with the disposition of his
grievance which shall bhe rendered within seven (7)) calendar days
after the presentation thereof to the TPublic Safety Director, the
aggrieved may submii sald grievance ta the Pownship Committee of
the Township of Lumberton.

I. Level Four:

The Township Committee shall review and consider the submitted
grievance and shall Issue a de¢lsion within fourteen (14} calendar
days after receipt of the grievance.

J. Level Five:

If the aggrieved is not satisfied with the disposition of the
grievance at Level Four, or if po decision has been rendered within
fourteen (14) calendar days after the grievance was delivered to the
Township Committee, the aggrieved may réguest that the Assoclation
submlt said grievance to arbitration. If the Association determines
that the grievance Is meritorjous, It may submit same to arbitration
within twenty-one (21) calendar days after receipt of a reguest by
the aggrieved,

i/ithin fourteen (14) calendar days after such written notice of
submission to arbitraticn, the Tovnship and the Assoclation shall

attempt to agree upon & mutually acceptable arbitrator and shall ob-

tain a commitment from sald arbitrator to serve, If the parties arte
unable to agree upon an arbitrater or to obtain such a commitment

-1~



within the specified period, 3 request for a list of arbitratols may
be made to the State of New Jersey, Public Employment Relatlions Com-
misslion Ly either party. The parties shall then be bound by the
rules and procedures of the State of New Jersey, Public Employment
Relations Commission. The arbitrator’s decision shall be In writing
and shall be submitted to the Township and the Association and shall
be final and binding on the parties.

In the event that arbitrability of a grievance Iis at Issued be-
tween the parties, jurisdiction te resolve the issuved shall rest
solely with the arbitrator selected in accordance with the above.

The arbitrator shall be limited to the i1sgsued submitted and
shall consider nothing else, The arbitrator may add nothing to
modify, or subtract anything from the Agreement between the parties.

The costs for the services of the Arhitrator shall be borne
equally by the Association and the Township.

K. Any aggrieved person may be represented at all stages of
the grievance procedure by himselr, or at his oplion by a repre-
sentarjve selected or approved the Association. Hhen a unit member
1z not represented by the Associaticen, the Asscciatlion shall have the
right to be present gnd to state its views at all stages of the
grievance procedure,

No reprisals of any kind shall be taken by the Township or its
agents agalpnst any representative, any member of the Assoc¢latian or
any other participant In the grievance procedure by reason of such
participatien.

-11-



L. Miscaellaneous

1. Group Grievance - If, 1n the judgement of the Association,

& grievance arfects a group or class of unit wembers, the Association
may submit such grievance Inh writing to the Chief directly, and the
brocessing of such grievance shall be commenced at Level Two. Thea
Association may process such a grievance through all levels of the
glrievance procedure even though ithe aggrieved person does not wish to
do so.

2. KFritten Decisions - Decisions rendered at Level COne which

are unsatisfactory to the aggrieved person and all decisions rendered
at Levels Two and Three of the grievance procedure shall be in
writing setting rorth each decision and the reasons therefore and
shall be transmitted promptly to all parties in interest to the Asso-
ciation. Decisions rendered at Level Three shall be In accordance
with the procedures set forth above,

3. Separate Grievance File - All documents, communications and

records dealing with the processing of a grievance shall be filed In
a separate grievance file and shall nct be Kept in the persconinel file
of any of the participants.

4, Forms - Forms for filing grievances, serving notices, taking
appeals, making reports and recomméendations, and othel necessary
documents, shall be prepared jointliyv by the Chief and the Association
and given appropriate distribution so as to facilitate operation of

the grievance procedure,

_12..



5. Maetings and Hearings - All meetings and hearings under
this procedure shall not be conducted In public and shall include
only such parties in Interest and their designared or selective

representatives heretofore referred to in this article.

_13_



ARTICLE VI1: DURATION OF AGREEMENT

This agreement shall be in effect from January 1, 1991

throuah December 31, 1993,

-14-



ARTICLE VITI

SALARY

JANUARY 1, 1991 -~ DECEMBER 31, 1991

Effective January i, 1991, the base salary at each step of the

189¢ Salary Guiﬁe shall be increased pv 5ix (6) percent.

JANUARY 1, 1992 - DECEMBER 31, 1992

Effective January 1, 1992, the base =alary at each step of the

1991 Salarv Guide for 1951 shall bhe increaszed by 6.5 percent.

JANUARY 1, 1993 - DECEMBER 31, 1993

Effective January 1, 1993, the basge salary at each step of the

1992 Salary Guide shall be increased bv seven {7} percent.

If in the event the inflation rate for calendar year 15392

exceeds 7 percent, the salary increase for 1992 will reopen tor

negotiations.
A. DEFINITICON ON STEPS OF SALARY GUIDE
1. Sergeant: This pay graile shall consist of those

officers who have been permanently promoted to the rank of Ser-
geant. This pay grade will be availakle uponh date of rank attain-

ment.
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2. PATROLMAN ist: This rank and pay grade shall consist
of thosgse wfficers who have entered the third vear of service in the
rank of patreciman. This pay grade shall be available upoeon the date
of rank attainment.

3. PATROLMAN 2ND: Thig rank and pay grade shall consist
of those officers who have entered their second vear of service in
the rank of patrolman. This pay grade shall be available upeon the
date of rank attainment.

4. PATROLMAN 3RD: This pay ¢grade shall consist of those
offi¢ers who have successiully completed their probation pericd and
have become permanently emploved by the Township in the grade of
Patrolman.

5. PROBATIONARY PATROLMAN: This pay grade shall consist of

those afficers who have been appointed as Probationary Patrolmen.
The length of this pay grade shall be decided on by the Chief of

Police in the Township.

B. LONGEVITY INCREMENT:

Bach emplovee represented by this agreement shall be eligible for
longevity inc¢rements in addition to his hase salary at the beginning
of his sixth (6th;] yvear of continuous emplovment in the Lumberton
Township Police Department te be paid in twelve (12} monthly install-

ments.

-16-



LONGEVITY INCREMENTS SHALL BE PAYABLE A5 FOLLOWS:

1. Sixth year - 2% added to bhase salary

2, Seventh year - 2% added to base salary

3. Eight year - 2 1/2 % added to base salary
q. Ninth year - 2 172 3 added to hasge =alary
5. Tenth year - 3% added to hbase salary

6. Eleventh vear - 3% added to hase salary

7. Twelfth vear - 3 1/2 % added to base salary
g. Thirteenth year - 2 1/2 % added te hase salary
9. Fourteenth vyear - 4% added to base salarv

1@. Fifteenth year - 4% added to base salary

11. Sixteenth vear - 4 1/2 % added to base salary
iz, Seventeenth year - 4 1/2% added to bage salary

13. Eighteenth year - 5% added tc base salary

14. Ninteenth year - 5% added to base salary

15. Twentieth vyear - 7 1/2 % added to base salary
O TEMPORARY POSITION:

Any patrolman placed in the position of Supervisor of his shift due
to the aipsence of the shift sergeant, shall recieve the Sergerani’'s
hourly rate for the assumed time period.

Thig shall be considered Officer in Charge wpay cor 0.I1.C. pav.

To be paid to the member in his feollowing pay period.

-17-



If it becomes necessary for a patrolman to bhe called 1n for cvertime
and assume the superviscrs position, he shall recieve his overtime
rate plus the difference between his base hourly rate and the ger-

geants base hourly rate.

D: 1592 SALARY GUIDE:

The Salary Guide listed below shall be used for reference pur-
poses oniy rto determine appropriate sgalary schedules for the term of

this agreement.

POSITION BASE PAY
Sergeant —--—------ - ---eom e e §33,7@7.853
Patrolman ISt --=-----------mmmmmmm— o $31,350.75
Patrolman 2nd ----—=-~-=e--rer-w-nnmmm 528,993.55
Patrolman 3rd -----«r-----r-o~-roo—ommooo $26,636.56
Patrolman ~---====---+- s mmr— e m - $24,017.43
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ARTICLE IX: TUITION SUPPLEMENTARY COMPENSATION

The Township will pay supplementary compensation to members
of the bargaining unit for credits completed with a course grade or
"C" or beéetter, in courses approved by the Director ¢f Public Safety
where gaid coursgses are taken at accredited institutions of higher
education. Such compensation shall bhe at the rate of 52.5Q per
course completed to & maximum of $8€.Q¢ per month to be added to the
base monthly salary. Courses taken prior to the effective date of

this Agreement fall within the provisions of this Article.

_19..



ARTICLE X:

HOLIDAYS

The Township will recognize the following holidays for Police

Personnel:
1.

2.

19.
11.
12,

13.

New Year’'s Day {January 1)
Washington’'s Birthdav
Good Friday

Hemorial Day

Independence Day (July 4]

Labor Day

‘Columbus Day

Veteran's Day

Thanksgiving Day

Friday after Thanksgiving
Christmas Day (Decenmnber 25)
Martin Luther King's Birthday

Christmas Eve

For the purpose of this Agreement, the holidays enumerated above

shall mean

holidav.

the nationally recognized celebration date of said

The Township and the Association mutually agree that any

hiocliday which may be subseguently dec¢lared tc be a Naticonal Heliday

shall not

shall any

be inecluded in the Holiday Schedule set forth above, nor,

emplovyees working on said day he entitled to pay at the

holiday rate.
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Police Personnel appearing on the work schedule for the listed
helidays, shall bhe paid at the rate of 1 1/7 times their base rate
in addition to their base rate. For all others, payment for that

holiday shall be their base rate.

OVERTIME: CLARIFICATICON RE: HOLIDAYS

i. Membhers not scheduled for a contracted heliday, shall re-
celive an addition days wages, at the straight hourly rate.
Z. Members scheduled, and working on a contracted holiday,
shall receive time and one half rate for the number of hours worked,
3. Members scheduled off on a contracted heoliday, and called
in to work on the contracted holiday, shall receive in addition to

the additional days wayges, (#1) time and one half (#2) for all hours

worked.

BEXAMPLE
Not scheduled ~- Addition days wages'
(84 hours + 12 = 96 hours in period}

Scheduled-- Paid at time and one half rate
{84 hours + 18 = 1@8 hours)

Overtime Holiday rate--In additien to additional days

wages, include tim~ and one half for shift worked
(84 hours + 12 + 1% = 114 hours in period)

_21_.



ARTICLE XI: VACATIONS

All members of the bargaining unit shall receive annual leave

in a¢cordance vwith the following schadule:

YEARS OF EMPLOYMENT AMOUNT OF LEAVE
0 through completion of lst year 1¢ Days
2 through completicn of 5th vear i5 Days
6 through completion of 1Qth vear 18 Days
Beginning of llth year 20 Days

Annual leave may be accumulated for three years. Fallure to use
saild acceumulated leave within said three {(3) year periocd shall con-
stitute an abandonment of this leave. Any accumulated leave taken
pursuant to this section shall be taken at such times as the Chief
determines will not interfere with the efficient operation of the
Department.

Annual leave shall be credited to the member on the first day
nTt the first month of the vear in which it will become due and may
thereafter be taken to the extent of the c¢redit and any prior accumu-
lation not abandoned.

Any employee who is laid off, retired or separated from the ser-
vice of the Employer prior to taking his vacation shall be
compensated in cash for the unused vacation he has accumulated at the
time of the separation, prorated over the vyear.

Vacation days shall bhe granted upon request and shall not be de-
nied unless the shift cannot be filled with an overtime officer.
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ARTICLE XITI: SICK LEAVE

All members of the bargaining unit shall he entitled to sick
leave at the rate of one day per month. S5aid rate shall apply to
all employees employed from the fate of initial employment te com-
pletion of five vears of service,

At the beginning of the sixth vear of employment, an emplaoyee
shall be entitled to 1 1/2 days per month of employment.

Unused sick days shall be accumulated from vear to year with no
maximum limit; however, there shall be no reimbursement for accumula-
ted sick days not utilized except as follows:

The Township shall reimburse employees covered by this Agreement
upon retirément from Lumberton Township Police Department for one-
half of their accumulated sick days. For the purposes of this pro-
vision the emplovee’s average daily salary for the three yvears pre-
ceding his retirement shall be used to calculate the daily rate of
pay to be renumerated upon retirement. This provision shall apply
only to these emplovees who are entitled to retirement pursuant to
New Jersey Folice Statutes and Regulations and shall not apply L¢
those individuals discharged or leaving the service of Lumberton
Township without beinhg eligible for retirement.

In the event of the death of the employer prior tu retirement,
this reimbursement of sick leave shall lze calculated as a death

benefit to he paid to his estatle.



Sick leave shall not be charged against a mwember vho is injur-
ed in the line of duty, provided that the member supplies a medical
certificate subgtantiating that the injury reguired an absence from
work.

Emplovees disabled with job related injuries and unable to work
Wwill receive full pay from the Township and will endorse any compen-
sation checks received as the result of the disability from the Town-
shop inscrance carrier over to the Township. During the periocd of
disability management reserved the right at such times and under such
circumstances as are reasocnable to reguire a person covered under the
provisions set forth herein to undergo a physical examination by a
rhysician of the Township’s choosing. When said physician determines
that an employee may return to work, the Township’'s checks will cease
unless the employvee returns to work. This provision shall be for a
period of six (&) months. The Township reserves the right to extend

such periocd for an additional three (3) months for good cause.

SUPPLEMENT T0 SICK TIME
CARDIAC CLAUSE:
Any officer having a cardiac on or off duty shall recelive 158
davs not to Le deducted from his sick time, recwiving full pay.
At the &nd of 180 days the member shall return to work upoen

reaching a mutual agreement with the Township and the employes.

[ s



A member shall e entitled to uge sick time to care for hiis
spouse or children when they become 1ill.

MATERNITY LEAVE:

Fach member shall be entitled to % working days off maternity

leave.

ARTICLE XIIT: OVERTIME

Because of the scheduled change instituted in June, 1975 the
parties agree that all time worked in excess of eighty (88} hours,
a two (2) week pay period, shall be paid for at the rate of one and
cne half (1 1/2) times hourly calary rate for the bargaining unit
memher involved.

If the present work schedule should change from its &84 hour
period: (22 hour shift}, the built in overtime shall be added to

the base salary.

DETECTIVES

ARTICLE XITI: OVERTIME

If the present work schedule for detectives should change from
its 490 hours per week, (1@ hour shift}, which alternated VWednesdays
and Fridays as days ¢f, then the compensation in lieu of overtime

shall be increased by 5%,

in



SUPPLEMENT TO OVERTIME ARTICLE

Detective Sergeant: Shall receive 17% of his bhase rate irn
lieu of overtime to be paid in 12 monthly installments.

Detective: Shall receive 14% of his base rate in
lieu of overtime to be palid in 12 wonthly installments.

OVERTIME: (SUPPLEMERT TO OVERTIME URIFORM DIVISION}

A member who is required to work longer than the number of
hours in assigned scheduled shift or on a day scheduled off shall be
entitled to overtime pay at the rate of time and one half his hourly
rate, Overtime shall he paid at the same time as regular pay for
the appropriate pay period.

SCHEDULED CHANGES:

A member shall be given 48 hours notice before any changes are
made in his scheduled shift. TIf circumstances do not allow this much
prior notice, the member shall receive time and one half for the
first day of the scheduled change.

MINIMUM PAY:

If & member 12 called in or is reguired to stay over the normal
scheduled hours assigned, he will receive a minimum pay of two hours

of time and one half his hourly rate.
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ARTICLE XTV: COURT APPEARANCES:

All court appearan<¢es by bargaining unit memberys not occurring
during scheduled working hours shall be paid for at & rate of one
and one-half (1 1/2) times the hourly rate with a guarantee of two
hours.

Should transportation outside of the Township be reguired to make
the appearance at a court outside the Toavynship, the bargaining unit
member using his own vehicle shall receive compensation at the rate
of .25 cents per mile, or at the going Township rate, or, at his op-~
ticn, may elect to use a car or vehicle supplied by the Township if
such is available.

Payments for such appearances will be payable upon request, The
Assocviation agrees that prior to December 31 of eac¢h year all
vouchers for court appearances and mileage shall be submitted to the

Chief. Failure to do so shall constitute an abandonment of said ex-

pense.

~J
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ARTICLE XV: PERSONAL LEAVE

Each memsber of the bhargaining unit shall be entitled to five
{5) days leave time per calendar year to be utilized for personal
business. A personal day shall be granted upon request unless the
shift {alls short and cannot he filled with an overtime aofficer,

Unused personal leave days shall be accumulated from vear to

year,

ARTICLE XVI: CLOTHING ALLOWANCE

BEach member of the bhargaining unit shall receive compensation as

set forth below for the purpose of cleaning and maintaining uniforms.

CALENDAR YEAR COMPENSATION
1991 $900.00
1992 $500.00
1953 $500. 00

The detective shall receive an additional $1000.@@ per vear for
the purchase of clothing, shoes and equipment.

Fach member shall be entitled to personal property reimburse-
ment. of up to $200.0Q@ for personal belengings, either breoken or

stoLen while in the course of duty.
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CLOTHING MAINTENANCE

A1l members shall be supplied with four winter shirts, 4 summer
shirts and 4 palirs of pants upon heing hired. All these items shall
be new. Any clothing becoming unpresentable shall be replaced in a
timely manner. The article of c¢lothing shall be returned to the de-

partment upon receipt of the new product.
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ARTICLE XVII. BEREAVEMENT LEAVE:

In the event of death in the jimmediate family an ailowance of
up to five {5} working davs shall he granted. "Immediate Family"
shall be husband, wife, child, stepchild, father, mother, father-
in-law, mother-in-law, brother, sister or any member ¢f the em-
ployee’'s immediate household.

An allowance of one {1) day shall be granted to attend the
funeral of other relatives of the emplovee.

Bereavement leave may be extended by the use cof personal and/

or sick leave.
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ARTICLE XVIITY: INSURANCE

All members of the bargaining unit shall receive on a non-
contributory basis,lBlue Cross, Blue Shield, Hajor Medical and
Rider J Health Insurance, or the eguivalent of egual benefit,

The Teownship shall provide a full family dental program of
Delta Dental of New Jersey for all members of the bargaining unit,
subject to the Township’'s ability to qualify for coverage under the
guidelines of the Delta Dental Program cof New Jersey, or equivalent
¢f equal benefits.

SUFPLEMENT TO INSURANCE:

The Township shall supply to each member a prescription plan for
the membey and his family at the Amherst Pharmacy on Main Street in
Lumberton Township. This plan consists of 50 co-payment for generic
brand products and $2.80 co-payment far name brand products. There

shall be a limit not to exceed $500.00.
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ARTICLE XIX: IHSERVICE TRAINING

The Lieutenant shall post all scheols that are availahle te the
members of the Department, Requests for attendance shall be made to

the Lieutenant with Final Approval from the Chief.
SCHOOLS

Anyone atﬁending school shall be granted one day off for each

day in school.
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ARTICLE XX. SAVINGS CLAUSE

Except as this Agreement shall hereinafter otherwise provide,
all terms and conditions of employment applicable on effective date
of the Agreement to employees c¢overed by this Agreement as estabplish-
ed by the rules, regulations and/or policies of the Township in force
on said date, shall continue to be so applicable during the term of
this Agreement. Unless otherwise provided in this Agreement, nothing
contained herein shall be interpreted and/cor applies so as to
eliminate, reduce ncr otherwise detract from any employee henefits

existing prior tec its effective date,

-33-



ARTICLE XXTI: BREAKS

All members shall be permitted to take their breaks anywhere
within a five {5) mile radius of Police Headguarters.

While working the 12 hour shift, each memher shall be entitled
to two heours of break time which may be taken all at cnce or broken

up into two (2) one hour breaks.

ARTICLE XXTT: PERSONAL VEHICLES

If it becomes necessary to use a members persconal vehicle he

shall be compensated $5€.0@ for such ussa.

ARTICLE XXITXT. SHIFT DIFFERENTIAL

In recognition to the uniformed personnel, they shall receive
2 1/2 percent added to their bhase salary to be paid in twelve month-

ly installments to compensate shift differential.

ARTICLE XXIV: MANDATORY SHIFTS

It shall be mandatory that on night shifts and holidays there

will be three men working in the patrol division.

ARTICLE XXV: DUES

The Township shall pay for each members dues to the Fraternal
Order of Police and the Lumberton Township Police Officers Assoclia-
tion. A check shall be given to the Association'at the beginning
aof each year of the contract years to supplement the c¢ost.
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ARTICLE XXVI-: SHIFTS

Each member o¢f the Asscciatiocn shall be assigned a scheduled
shift at the beéginning of each vear of the c¢antract and shall ﬁot
be switched unless a shift may fall short for mere than one week
at a time. The Patrol Diﬁision scheduled hours shall bhe from 7:45am

until 7:45pm {day shift) and 7:45pm until 7:45am (night shift)
and the Chief may assign a power shift if he deems one necessary

ARTICLE XXVII: DETECTIVE VEHICLES

Each dete¢tive is assigned a vehicle which he shall use toe and

from the work place with limited personal use.

ARTICLE XXVIII SAFETY COMMITTEE

fﬂqfr'

Three members of the Lumberton Township Police Association sisX
meet with the Public Safety Director every three months to discuss

health and welfare problems.
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Patricia A. Rainier
Township Clerk/Administrator

Hitness

Witness

DATED:

TOWNSHIP OF LUMBERTON

By:

Samuel Podietz, Mavyor

ASSOCIATICN OF LUMBERTON TOWNSHIP
POLICE DEPARTHMENT EMPLOYEES

By:

Marc B. Sano, President
ARssociation of Lumberton
Folice Department Employees




