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PREAHBLE

Thi} Agreement entered lnté this first day of January
1992, by and between the Townahip of Waterford, in the
County of Camden, a municipal corporatioﬁ of the State of
New Jersey, herinafter called the “Township' and P.B.A.
Lacal #30, hereinafter called the ‘“Asacciation', representa

the completa and final underatanding on all hargained isasues

between the Township and the Asscociation.




LEGAL REFERENCE

ARTIGLE 31

Nothing contained in thias agreement ahall alter the
authoxrity canfaerred by law, oxrdinance, re;olution S - |
Admatinigtrative Code and Police Department Rules and
Regulations upon any Townsahip Offiéial ar in any way abridge

or reduce such authority. Thia agreement ahall be conatrued

as requiring Township Officialas to fallgw the termsa

contained herein, to the extant that thev are applicable in

the exercise of the reaponaibilities conferred upon them by

law.




DEFINITIONS

ARTICLE 2

The term full-time members and membera of the Pcoclice
Department employed on a full-time basias, shall be conatrued
ta mean only full-£ime rembers duly aworn and trained, in
training, or to be trained at a Police Academy. This does

not include any clerical, ar part-time officera asaigned to

the Palice Departaent.




PRECOGNITIGN

ARTICLE #3

A. The Township hereby recognizes th Asscciation as the
acsle and exclusive representative of alil Patrolman, K-9
cfficers {assignment, Detectives (asaignrent),

Inveastigative officers (asaignment), Corporals (assignmenty,

and Sergeants, but excluding the Chiiet ot Police,

Lieutenantas, and all other Townahip employvees.

B. The title ‘*“policeman®, “police afficer”,
“employee' ahall be uaed interchangeably and shall
defined to include the plural as well as the saingular and

include male and femalen, uniformed membersas

non-uniformed members azaigned as a detective.

to

and




POLICEMAN’S RIGHTS

Article #4

Purauant ta Chapter #3033, Public Laws 1968, the
Townahip of Waterford hereby agreea that every patrolman,
detective, sergeant ahall have . the right to freely
organize, join and asupport the P.B.A. and ita affiliatzas <Sfor
the purpose of angaging in collective negotiations and ather
caoncerned activities for mutual aid and protection. Az a
body exercis=sing governmental power under the Law cof the
State of New Jersey, the Township undertakes and agree=s that
it shall not directly or indirectly discourage or deprive or
coerce any patrolaman, detective ar asargeant in the
enjoymentas of any righta conferred by Chapter #3303, Pukblic
Lawe 1968 or other laws of Mew Jersey or the Constitution of
New Jeraey and the United States 4in that 4t ashall nat
discriminate against any policeman with reapect to hours
worked, wages, or any termae or caonditicona of employment by
reascon of hias memberahip in the P.B.A. and ita affiliates,
his participation in any activities of the P.B.A. and 4{t=a
affiliates, collective negotiationa with the Township of
Waterford or his ingstitution of any grisvance, complaint, or

proceeding under thia Agreement or otherwise with respect to

any terms or conditions af employment.




RETENTIQON QF BENEFITS

Article #S

The Township of Waterford agreez that all benefitsa,
terma and conditiona of employment relating to the statuas of
memberas of the Waterford Township Police Departaent aince

date of firat contract ahall be maintained at not lezss than

the higheat atandarda in effect at the time of the

commencement of collective negotiationa lesading to the

executiocn of thia Agreement.




TERM OF AGPREEMENT

Article #6

Thia Agreement ahall commence and be hkinding upen .the
parties hereto, their auccesaora and/or assigne from January
1, 1992 until and including December 31, 13592, It \is

further provided that negotiaticons Hfor renewal and/orx

amendment to thia Agreement ahall commence no later than

Auguast 1, 12892 for the ensuing year or years.




GRIEVANMCE PRQOCEDURE

Article #7

Section #1
To pravide for the expediticus and - mutuallly
satisfactory settlemaent of grievances, the fallowing
praoceduras shall bhe followed:
Step 1
An officer with a grievance ahall ?irst discuaa 4t with
hia immediata superviaor either directly or through the
Department’a designated represantative for the purwvces of
ra&alvigg the grievance infarmally.
Step 2
If the aggrieved party is nat azsatisfied with the
dispoaition of hias grievance at Step 1 or if no decisicn has
been rendered within five (S) working days after
presentation of the grievance in Step 1, he or she may file
a written grievance with the Chief of Police, or in his
absence, a representative designated by h}a. A meeting on
the written grievance ahall be held within £ive (S) working
days of the £iling of the written 4grievance between the
Chief of Police or hias deasignated representative, the
aggrieved party and the Waterford Townsahip Police
Azacciation designated representative. A decision thereon

ahall be rendered in writing by the Chief of Police within

five (3) working days after holding of such meeting.




GRIEVANCE PROCEDURE

diaposition of his grievance at Step. 2, or 4if no written
decision has been rendered within five (S working days
after presentation of that grievance at Step 2, the =mattaer
may be referred by the Waterford Townahip Police Asscciation
by ita designated representative ta the Mayor and Tawnahip
Committee. A meeting on the grisvance ahall be held Lbhetween
the Palice Aasasociation and the ﬁayér and Township Committes

at which meeting the partiea may bLe represantad. Said

meaeting shall not be held publicly unlesasg the partiss ao

agree in writing. The Mayar and Townahip Committee shall
rendaexr a final written decision within fifteen (1S) working
days of the date of the meeting.
Step 4

In the event the aggrieved person iz noat satiafied with
the decision of the Mayor and Township Coammittee, the
aggrieved party, or the Poclice Asscciation on his behalf,
hae fifteen (1S) calendar days in which to requeasat
arbitration.

(a) The arbitrator’as decision shall be szselected in
accordance with the rules and regulaticna of the American
Arbitration Asascciaticn or the State Board of Mediation.

(b) The arbitrator’s decision ahall be in writing and
ahall not be iassued later than thirty (30) calendar days
after the close of the arbitration hearing. The decision
shall set foarth the_arbitratcr’a findings of <facts, reascons

and cancluaiona on the iasasuve or jissues asubhmitted.

{(c) The&e arbitrator’s decision shall be binding.
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SUBSEQUENT LAWS

ARTICLE #8

I£f any provision or praviasiona ias gr are '&ubsequently
declared by the proper legislative or judicial authority to
be unlawful, uwnenforceable or not 4in accardances with
applicable astatues or ordinancea, all other proviaicna of
this agreement akall remain in full force and affect for the
duraticon of this term not withstanding any such declaration,

either legialative aor Judicial, which invalidateas any

secticon or portiocn of thia Agreement.




JURISDICTIAN

ARTICLE #9

This Agreement gshall be governed by the app‘licable laws

of the State of Mew Jeraey and the United State of America.




WAIVER

ARTICLE #10O

The right of either party to require strict performance

hereunder by the other ahall nat be affected by any waiver,

forbearance or course of dealing.




COMPEMSATARY TIME

ARTICLE #1212

The Townahip of Watexfoard agrees during eéch vyear . of
thia agreement as to the uasea of Compensatory Time by the

Waterford Townsahip police officer.l

As  Defined: Time accrued by the Waterford Townahip

palice officer over his normal scheduled warking day or

sahift,

(1) When a Waterford Taownahip police fficer accrues
compensatory time, and whan he or ahe retirea, reaignsa,
diesa, or becomes disabled and is on pensicn, the Townahip of
Waterford will compensate the former ocfficer or his spouse
an the accrued time on a pex hour basisa, based on the
officer’a salary at the time of hiz or her teraination.

(a) Upon two (2} weeks from termination date, the
Township of Waterford will compenaate the farmexr officer or
surviving spcocuse as indicated in the aforementianed
paxagraph.

1§D Upcen two (2) u;eka natice of termination of
enploynent, compensatory time ia not to be used in lieu of
an officer’s normal working day-

(c) Compensgatory time to be utilized only at the

discretiaon of the Waterford Townahip police officer who




COMPENSATORY TIME

«dj Compéensation which has not been Qaed by the
police officer during a contract year may carry his or her
compensatory time over the next cantract year or years,

(e) Said officer must work 2080 hours. Toc attain
gaid 2080 houra, the present practice of éranting one
adminiatrative leave day per month ahall be continued for ag
long as the department is working on twelve (12) houx
ahifts.

(£33 When attending a police-related achool an office;

will not have any compenaaticn time, working day time

deducted either the day befor e aschool or the day aftex the

schacl .

(g3 When an officer is off duty and attand=s a
palice-relataed sachool, the time in attendance will e
credited towards hias total amcunt of working hours. Thia

-saction not to include college.

(23 Starting January 1, 1992, through December 31, LEg2
when .a Waterford Townsahip police cfficer accrues
compengatory time aver 200 hours, the cfficer may ﬁell those
hourae back to the Township of Waterford on a per hour basis
calculated on the officer’a current heurly =alary. All
moniea toc be payable to the officer in the firat .pay periad
in June during each year of thims Agreement.

(32 Compenzsatory Time is to be used in place ot

Quertime @ 1.5 times the compensatory time equal to the

overtime 1if amaid officer asoc deairea.




AMMUAL VYACATIQON SCHEDULE WITH PavY

ARTICLE #12

The Township of Waterford agrees, that all Ffull-time
Waterford Townahip police officers be entitled to a paid

vacation each twelve (12) maonths during the term of this

Agreement. Vacation time shall bhe computed in accordance.

the schedule in existence at the time the vacation isa taken.‘

In 13392, comaancing January 1 through the contract year:

(1) From the date of hire to one (1) year of azarvice,
ane (1) working day pex maonth, not to exceed ten (10>
uofking days per year.

2> From cone (1) veaxr of mervice through the fourth <43
year of service, thirteen (13) working days per year.

(3) From the beginning of the fifth (35) year of saservice
through the ninth (9) year of aervice, eighteen (18) working
days per year. ’

(43 From the beginning of the tenth (10) year of
gervice thraough the Sfourteenth (14) year of sarvice,
twenty-four (243 workin g days per year.

(S) From the beginning of the fifteenth <(1S) vyvear of
aervice through the nineteenth (13) year of sexrvice,

twenty-nine (29) working days per year.

(6) From the beginning of the twentieth (20) vyear of

service, said officer shall receive thirty (30) working days




AMMUAL VYACATION SCHEDULE WITH PAY

(a)l Any proviaions and/ocr aordinance, ragulatiaon
effective at this time are to be effective in the future as
which applies=s to other municipal emplayees with respect to
vacation shall be deemed to be aperative for the Waterford
Townahip full-~time police officers and Eergeants'of police.

(B Upon retirement or termination from the
Waterford Taownsahip Paolice Depértnent, said cfficexr’s
vacatiaon lesave due for the lgst year of employment can be
returned to the Townahip of Waterford and made payable to
the employee at the emplaoyee’s hourly pay rate based on the
officer’a salary at the time of hia/her teraminatiocn: paymant
to the officer or asurviving spouse toc be made upon twao weaks
from notice of termination.

(c) Any first year emplayee who is abaent <Lor =more
than S0X of hia or her ascheduled work days in any =onth dus
ta disciplinarxy suspension, injury leave, aick leavs, ox
leave of absence without pay, ahall not accrue any vacation
time for that month.

<d3’ Firat year employees terminating theix
employment with the Taownahip or having their enployment

terminated by the Townahip, ahall be paid for all vacation

time accrued.




HEALTH BENEFITS

ARTICLE %13

AL) The Townahip of Waterford agrees to proviée and will
continue to pay medical coverage for the Waterford Townsahip
police officer and hia immediate fénily for the duratian of
thia Agreement. Coverage provided will have Major Medical,
U.C.R. as per the Agreement with GUARDIAN IMNSURAMNCE COMPANY.
B.) Thae Township of Waterford agreea to provide full-time
Waterford Townahip police cfficera and hia immediate family
with a preacripticn plan. The officer ia responaible to
pay $1.00 for each prescription. The Township of Water=zord
Wwill pay the balance for the price of each prescription as
per Agreement with GUARDIAN INSURANCE COMPAMY .
C.) The Townsaship of Waterford agrees to provide the
Waeterford Townahip police officer and hia immediate family a
Dental Plan in accordance with and in agreement with
GUARDIAM INSURANCE COMPAMY.

D.)Y The Townahip of Wetarford agreea to provide the
Waterford Township police officer and his iasmediate family
an Qptical Plan in accordance and in Agreement with YISUAL
SERVICE PLAN ALSO KNOWM AS VSP.

E.) The above . sections will be in effect through the
duration of this agreement unlesas an equal or eguilevant

plan(a) can be agreed upon by the Asscciation and the

Township of Waterford. Page eighteen A <(18A) giveas an




HEALTH BENEFITS

QUTLINE OF BENEFITS

HOSPITAL S100 DED..100%N

NED. SURG. S100 DED..»100x
DIAGNQSTICS YXQUTPATIENT) 100%

WELl CARE (CHILD) 100x

WELL CARE <ADULT) 100X

MAJOR MEDICAL S100 DED.. 100N

LIFE INSURANCE S 25,000 PER EMPLQYEE

-The $100 deductible is based on a calendar year and has to
be met. once per individual and twa ded. per family.

-No lifetime limitatione on plan.

-Cover dependants to age 23.

-Plan coaver reasonable & customary baasia.
~Second surgical and pre admisaion review are

PRESCRIPTION PLAN S1.00 COPAY

DENTAL PLAN

Preventative Diagnoatics
Basic 325 ded. 80x aof PR
Majorx 2S5 ded. SOX of R
Maximum 1,000 Annual
Orthodonics 0% up to $1,000 lifetiae =max.

oOx of R & C

B BY k=
00

-Deductibles to be met once per calendar year
two times family.
-Orthodonic= covera to age 19 only.

VISIOM SERVICE PLaAM

Exam member 100X non-member TG

Single VYision member 100X non-member 925

Bifaocal maemnber 100X non-member 340

Trifacal menber 100X non-memnber S5

Frame member 100X nan-member &S3S

Caoantact Lenses (necesasary) :
member 100X non-memnber I200

Elective member 100 non-menbexr S100
Frame member ia based on approximately =585.00

mandatory.

per peracn and

ratail value.




PHYSICAL EXIMANATIQONS

ARTICLE #14

For the duration of thia Agreement, {t ia agreed between
the parties that each Full-time Waterford Townseship police
officer shall receive a physical eximanaticon during each

year of this agreement; =aid eximanation during each year of

thia Agreement; said eximanation will be conductad by ane of

three physicians appointed by the Township of Waterfoxrd with
each cfficer having the coption of salecting a physician HFrom
the three available, even though one physician may be
dezignated the Waterford Township Physician, to conduct the
official physaical eximanaticon. All coatsa for said
eximanation ghall and will be paid for by the Township of
Waterford within sixty (60) calendar days. Billing raferxal

will be forwarded to #¥12%S Auburn Avenue, Atco, M.J. 084004,

c/a Townahip of Waterford.




SICK LEAVE

ARTICLE #15

It is agreed by and between the partiez that each
cfficer of the Waterford Townsahip Police Departnént ahall be
entitled to sick leave provided other Townsahip employees
which is set forth in Chapter #ZS,lSectian 7, of the Code af
Townahip of Waterford, with the exception that if the
cfficexr misses work because of any injury received on duty
or sickness ariaing or caused by his duty, said working days
will not be counted ams sick leave taken.

Each officex shall be permitted to accumalate up to
givty (60) working sick daya. An officer with more than
aixty (60) working aick days at the time of commencement of
this contract shall not be able to accumulate additiconal
working sick daya. Any office? with 1lesa than sasixty (603
working sick days at the time of the commencement of this
contract shall be permitted to accumalate asuch aick working
dafs as will bring working asick days accumalated to a total
of sixty working days, no furthef accummulation allowed.

Any officer who was unable to accurulate scome or all of
unused aick working days during any year of thia contract
due to the =aixty (80) working day maximum accumulation
proviaion ahall receivé one (1) work day pay for sach unused
aick working day which waa unable to be accumulated, these

mronies will be payable in the firat pay pericd in January of

1992 for the year January 1, 1991 through December 31, 1991, '




SICK LEAVE
January 1, 1992 through December 31, 1992.

3 Waterford Township police officer will receive fifteen
¥15) working paid sick daysa per year during each year of
thia sAgreement. The aaild working paid =ick days will be
bazed on hia acheduled tour of duty or shift in exiaténc& at
the time the =sick leave was taken.

The Township of UWaterford agreee, when' an officer
retirees, terminates his employment, resigna andsor becomesn
disabled asd is on pension or dies, any s&sick working day
time will be pavable to the former police officer or his
gurviving saspouage, said paywent is to be calculated an the
afficer’s hourly salary at the time of his termination.
Payment will be made within twa (2) weeks from termination
date.

Any month in which a firat year employee is absent for
more than £i€fty (S0O) percent of hiz or her acheduled work
daya due to disciplinary suapenaion, injury leave, or lsave
of absence without pay, said employee shall not accrue any
aick leave time for that month.

Any first year emplayee who terminates his or  her
ernployment with the Townahip, or whose emnployrent isa

terminated by the Townahip, shall be entitled to sick leave

on a pro-rated basisas.




UNMIFCGRM CLEANTIHNG

ARTICLE ®#16

The Townsaship of Waterford agrees ta pay each full-time
Waterford police cfficerx é uniform cleaning allowance duriSQ
each year of this Agreement:

In 1992, commencing January 1, ;he Townahip of Waterford
shall pay each officer 383.50) per uniform for the cleaning of
two (2) uniforms per week and shall pay K-9 officers S3.75
per uniform for the clasaning of thres (3) uniforma per weesek.

All monies shall be payable during the firat pay pericd in

June and first pay periocd in Mavember.




PAID HOLIDAYS AND PERSONAL DAYS

ARTICLE #1317

1. The Townahip of Waterford agreea that each full-time
Waterford Township police officexr shall receive for the year
of 13992 the following haolidays and perscnai days: the day
befare Mew Year’as Day (December 31}, Mew Year’s Day, Good
Friday, Lincoln’a Birthday, Memcrial Day, July 4tN, Laborx
Day, the day before Chriatmas (December 24), <Christmas Davy,
Martin Luther King Day, Easter Sunday, Thankagiving ﬁ;y, the
day aftter Thankagiving Day, and alsc five (33 wcxrking dJdays
(pexrscnal daysa) to be used at the officer’s discreticn.
Holiday pay will be payable on the Sfirat pay pericsd in
Mavember during each year of thia Agreement with each davy
computed as warking days under the schedule {n exiatence
when halidays occcur.

2. It is also understood and agreed that 1if an officer
ia not scheduled to work an a holiday, the .officer shall
recaeive holiday pay egual to the ancunt " of houra =aid
officer would have worked that day. It ia alsc agreed and
underatoocd by both the Townahip of Waterfoard and each
Waterford Township police officer (£full-time) that any time
or date decla red to be a holiday by the Townahip of
Waterford, not inéluded in the contract of the Erployees of
Waterford Townahip and/or thia contract, ahall not be
operative to the police officera of the Townahkip of

Waterfoxd.

3. It ia alsoc underatoocd and agreed that the police




PAID HOLIDAYS AMD PEFSONAL DAYS

cofficere of the Townahip of Waterford may be required to
work on aforementicned holidaya (any or alll. In additicn
to the officer’s normal working day salary, the Township of
Waterford shall compensate sajid officer with “Compensatory
Time' equal to the total amount of hours worked on maiad
holiday. In addition, an additicnal working day’as aalary
equal to the total amount of hours worked on said holiday
ahall be paid to the cfficer(al.

(a). The paid warking day Holidayse and Perazcenal Days
will be payable to the officer(s) on the first pay pericd in
Mavember during each year of thia agreement.

(b). The paid working day Holidays and Peracnal Days
totaling eighteen (18) working days will be pavable to the

cafficer cor hia maurviving spouse twc weekse from notice of

termination or death.




EDUCATION

ARPTICLE %18

A. The Townahip of Waterford agrees that each full-time
police cofficer, during each year of this Agreement, be
entitled to the asum of 23S0 per year as a college education
allowance faor tuitian and boaka for furthering of
job-related college educatiocon. Allowance ia contingent upon
campletion of the courze. All monies paid by the officer
for books or tuition shall be repaid by the Touwnship of
Waterford to the officer within thirtvy (30> calendar days
vpon successiul completion of the coursase.

B. Commencing January 1, 1323382 when a full-time Waterford
Townahip police officer attends any police achool ocut of the
Townahip of Waterford (except for basic police training in a
Police Acadermy aa ra=quired by the Mew Jersey Police Training
Commiaion of the State cof Mew Jersey) he will receive a per
diun allowance of 86.00 for lunch per day and further, he
will receive 511.00 per day for dihner money for thee langth
of the courae. When laodging ia required, the officer shall
receive I40.00 lodging allotment per day for lengih of the
course.

D. When a full-time Waterford Townaship palice officer
attends a aschocl for five (S) working days or longer, an
officer shall not be secheduled for work on either the day
before or the day after the achocling period.

E. When a full-time Waterford Townahip palice officer

uaeaa hia peracnal vehicle for compulsary schools and




EDUCATION

seminara, said afficer shall receive 90.28 per mile in 1992.

F. When a full-time Waterford Townahkip police officer
completes nine (9) scheduled credits or more, he/ahe ahall
receive $1S.00 per co;lege credit hour per year faor
cumulative co}lage credit in law enforcement. These credits
must be earned as of January 2, of the year in which péynent
is=s requeaied. Verification of coliage creditas earned must

be delivered by January 12 of each year and th= money will

be payable on January 31, of each year of this Agreement.




BEREAVEMENT BEMEFITS

ARTICLE #19

In addition to peracnal days, the following beresavement
bebefita shall be available:

1. In case of death in an employee’a immediate family,
payment for abaance will be approved. Oxdinarily, auch
approval will not exceed three (3) days but under apecial
circumetances (pending approval by the Chief of Police) be
extandad ta cover up to five (O} working daysa. “Immaediate
family" shall be understoacd to mean the employee’‘a  parents
(or a relative who haas taken the place of a parentl,
huvaband, wife, children, siater, braother, ox relative, in
law, or grandparents who live in the same household with the
employee.

Z. In case of death of a relative not in the inmediate
ftamily nor reaiding in the same household with the emplayee,
an employee may be excusmed with pay for all or part of a
achedulad working day in order to attend the funeral. In
determining the treatment to be accorded, conaideration will
be given to the relationahip between the employee’s hours of

duty. Ordinarily the maximum time axcused should not esceed

one (1) working day.




LONMGEYITY

ARTICLE #20

The Townahip of Waterford agreea, that each Ffull-time
police officer during each year of this Agreement, be

entitled to Longevity Pay:

Camnenéing January 1, 1332 the Waterford Township police
cfficer vpon completion of hia fifth (S) year of employment,
sald cofficer shall receive additicnal compansaticon in the
amount of three percent (3x) of hias/her baase salary. Upon
the completion of an officer’a asventh (7th) yeaxr ot
sexrvice, said officer ehall receive additional co#penaation
in the amcunt of four percent (4x) above hias/hex base
salary. Upon completion of the officer’s tenth (10th) yeax
of service, saatid officer ahall r&ceivé an additianal
compensation of five percent (SXx) of hia/her Dbase galarvy.
Upon completion of the cofficer’s fifthteenth (1Sthl vear of
service, aa;d officer shall receive an additicnal el
percent (6X) of hia/her base salary. Upon caompletiocn of the
officer‘ase twentieth (20th) year of service, said officer
ahall receive an additional seven percent (7%} cof hia/her

base salary.

Longevity pay shall be received by an officer 4in the>

firat pay pericd on the officer’as aniversary enmployment

hiring date.




SHIFT DIFFEREMTIAL

ARTICLE #2131

The Townaship of Waterford agrees that each Ffull-tinme
police afficer during eachh year of this Agreement be
entitled to Shift Differential. Shift Differential pay

shall be received in the amount of S350 by the officer in

the first pay periocod in Navember 19392.




CLOTHIMG REPLACEMEMNT ALLOWANCE

ARTICLE ®22

The Townahkip of Waterford agreea that each full-time
police aofficer, during each year of this Agreenent; e
entitled to clothing. replacenent allowance. Starting
January 1, 1992 through December 31, 1992 the sum of F700 in
voucher form ahall be allotted to each officer annualy Zaor
the apecific purpose of replacement and/or mending worn
uniforme. It i{a further provided that in the event that any
agfficer or sergeant does not utilize the S700 allottment,
any balance shall be returned to the Municipal Treasury at
the termination of thia Aéreenent. it ia fLurther agreed
that the Townahip of Waterford will allogw 4{ts Waterfaord

Township police detectiveas to purchase civilian clothing

when asaid officera are aasigned for plain clothes duty.




COMPENSATIAON FOR COURT TIME

ARTICLE #23

The Townahip of Waterford agrees, that each full-time
police officer be compensated HLor their time  required 4in
Municipal Court, Juvenile Court, County Court, Superior
Court, Federal Court or Motor VYVehicle Court in Trenton, Naw
Jarsey oxr Camden, Mew Jersey, when apolice officer 1a off
duty. *“0ff duty" shall be underatocd to mean the police
cfficer haa completed his normal ascheduled working day/ahift
and has ac noted same on his time card or police activity
patrol sheet prepared by smaid afficer.

The rates are as follows:

p e Commencing January X, 18922, and continuing
thereafter, F65.00 per Municipal Court within the Tounship
of Waterford and alac other Municipal CQurts within the
State of MNew Jersey.

Za Starting with January 1, 1992 and continuing
thereafter, 275 .00 for all atherx aboave-enumaerated
appearerices including Juvenile Court and/ox Juvenile
Conference Committeeas held with in the Townahip of Waterford

ar outaide the Townahip of Waterford.

In crder for an officer tou be comnpensated as stated
herein, all such appearences must be required by the Court
in gueation and verified either by the Municipal Court Clerk

or by presentment of a Summonas or Subpogena 1in all other

Courtae or Grand Juriea hereinabove listed.




SUPPLEMENTAL COMPEMSATIOM

ARTICLE #24

The Townahip of Waterford agrees, atarting January 1,
19424 and through each year of thia agreement, that
supplemental compensation ahall be paid to thaose ooafficers
serving in the following capacitiga aa designated by the
Chief of Police of Waterfard Towpship or 4in hias place,

Lieutenanta of Police, or in hias place, Sergeants of Police:

Officer in charge (0.I.C.)/Senior Man - Z12S per gquartex b2 S
Shift Superviascor/Station Commander - JF12T per guarter yr.,
Shift Cammander/Watch Commander - 2125 per guarter yr.

Any title not menticned in the above paragraph which is
deajignated by the above cfficera and/orxr the aforementicned
titlea are defined aas any officer below the rank of Sergeant
whao is required to asupervise a shift on a regular baasia.
Any officer who is asaigned temporarily to asupervise a ahkift
ashall receive no additional compenaation therefar, but
neither shall be held tog the same level cof accountability asa
would a regulary compensated auperviasaor. All of the
aforementicned titles along with . the suplemental
compensation will be in addition to the officer”’s annual

salary. Afcorementicned monies are to paid in the S£irat pay

pericd in June and December of each year of this Agreement.




OVERTIME PAY

ARTICLE 25

The Townahip of Waterford agrees that each full-time
police aofficer of the Townahip of Waterford £o¥ the yesarsa
13989 and thereafter shall be entitled to ogvertime pay in the
form of compenaatary time. Compenéatory time fLfor overtinme
ia to be given at a rate of one and ona half(l1-1/2) the
amount of time worked overtime. The aforesaid rate of time
iz to be given to the officer for time worked cover his daily
g.cheduied akift or word day; thia is to be deema=d
“avertime", and likewiass, any time an afficer ar sergeant is
notified for duty on hia nof:al acheduled working day off,
ha/alhe will be compenasated in a like manner.

QOvertime shall be authorized by the Chief of Police;
however, in his absence, overtime may be authaorized by the
Liautenant of Police, and in hia abaance, the Sergeant of
Police or shift aupervisor, saenicor officer, provided that
upon his return said overtime ig authorized retrocactively by
tha Chief of Police.

When an officer attenda In-Service Training within or
outside the Townahip of Waterford while said officer ias off
duty, he/ashe ahall be compensated as indicated in Article
25, paragraph 1.

When an officer receiveas notification that he’/ahe 4=

placed on the following statuas: aN CALL, EMERGEMNCY ,

NONEMERGENCY , or STARD-BY DuUuTY, the Township of Watexrford




OVERTIME PAY

Article 25, paragraph 1.

Any compensatory times/overtime that has not been taken
by yesar’s end, ashall be carried aover to the next year of
this Agreement; proavided however, that it ias underatcod and
agreed that compensatory time of over 200 hours shall not bie
carfied ovex but shall bhe socld back to the Toun;hip on a per

hour baais-as per the provisiona of Article 11, Section 2 on

Page 3 of this Agreement.




MAINMTEMANMCE QOF QPERATIOMS

ARTICLE #»26

A. The Association hereby convenanta and agrees that
duriné the term of thias Agreement, neither the Asacciation
nor any person acting in ita behalf will cause, authorize or
aupport, nor will any of its members take part in any
atrike, (i.e. the concerted failure to report <for duty or
willful absence of any emnployee from his poaitiaon, or
atoppage of work, or abaence in whole or in part, <from the
full, faithful and proper performance of the eaployese’sa
dutiez of employment’, work atoppage, alow-down, walk-out or
cther illegel Job action againsat the Township. The
Aaszgciation agrees that such action would conatitute a
material breach of this Agreement.,

B. The Asacciation agreea that 4t will make every
reascnable effort to prevent ita membera dFrom participating
in any atrike, work-astoppage, alaw-down or other activity
afforementioned, or supporting any auch action by any otherx
employee or group of employees by the Townahip, and that the
Aassocciation will publicly disavow auch action and order all
auch membera who participate in such activities to cease and
desiat from same immediately and to return to work, and takse
such other sateps as may be necessary under the circumstances
to bgiﬁg about compliance with the Assaciation order.

C. Nothing contained 4in this Agreement shall be

conatrued to limit or restrict the Townahip in ita right to




MAIMTENMANCE OF QPERATIONMS

toc have in law or in eguity faor injunction ox damages=s,
both, in the event of such breach by the Asscciation or
members.

D. The Townahip agreeas that it will not engage 4in

lockout of any of itas employees.

ita

the




EMLISTMENT AGREEMEMT

ARTICLE #27

Whenever a peraon who reaigne& aa a member of a county
or municipal police department isa appointed to' the police
department of another county cor municipality within 120 days
of resignation, and that person h=ld a probaticnary
appointment at the time of resignation or held a permanent
appointment for 30 days or lesas pricr to resignation, the
county or municipality appointing the pereon iz 1liable to
the former county or municipal employer, as appropiate, for
the total certified coatas incurred by former employser in the
examination, hiring, and training of the persaon.

Whenever a peracn who resigned as a member of a county
or municipal police department is appointed to the police
department of ancther county or municipality within 120 days
of resignation, and that per=mon, at the time of resignation
hald a permanent appointment for more than 30 days but leaas
than two years, the county or municipality appointing the
person ia liable to the former county or municipal . emplayer,
as appropiate, for one-half of the total certified cosatsa
incurred by the former employer in the examination, hiring
and training for that pexsocn. k

The appointing county or municipality shall notify the
former employer immediately upon the appointment of a former

employee and shall reimburse the former employer within 120

days of the receipt of the certified coats.




MAMAGEMENT RIGHTS

ARTICLE #28

A. The Townahip of Waterford herseby retainsas ‘and
regerves unto itself, all powers, rights, authority, duties,
and rezponsibilitiea conferred upon and veated in it priocr
to the =signing of this Agreement by the lawa  and
Congtitution of the State of Mew Jersey and of the United
States, including, but without 1limiting the generality of
foregoing, the féllouing righta:

13 The exscutive management and adminiatrative
control of the Townahip Government and ita propertiea and
facilities and activitiea of its employees by utilizing
personnel , methade and means of moat appropiate and
efficient manner poaaible aa may from  tinme 'to time be
determined by the Townaship.

2; The right of management to make such reasconable
rulea and regulations as it may from time ta time deem best
for the purposes of nmaintaining order, sasafety and/or the
éffective operation of the department after advance notice
therof to the employees. Motwithastanding anything to the
contrary 4in this Agreement, neither party may alter any term
or condition of employment without priocr negotiations.

33 To hire all employess, to promote, tranafer,
aassjign or retain employees in positions within the Toawnahip.

43 To suspend, demote, discharge or take any other

appropiate diaciplinary action againat any employee for good




MANMAGEMENT RIGHTS

=D To lay off emplcoyees in the event of lack of work
or funde or under conditiona where continuation of such work
would be inefficient and non-praductive.

B. The exerciase of foregoing powers, rights, autharity,
duties and responaibilities of the Townahip, the adoptian- of
policiea, rules, regulationa, Code of Conduct and practices
in the futherance therecsf, and the uvase of Judgemaent and
discretion in connecticn therewith, ahall be limited cnly by
the Qpecific and express-terna of this Agreement and then
only to the extent such terms are in conformance with the
Conatitution and laws of Mew Jersey and United States.

g Mothing contained herein ahall be conatrued to deny
or reatrict the Township of ita rights, responaibilities and

authority under F.S. 40A d=1 et . seq., oxr any octhex

naticnal, atate, county, or local laws and regulaticona.




DEDUCTIGNS FRQM SALARY

ARTICLE #2959

A. The Township agreeas to deduct from the salaries of
1ta'employeea, subject to this Agreement, dues ALfrom the
Asscciation. Such deductions ahall made in compliance with
Chapter 123, Public Lawe of 13974, N.J.S.A. (R.S.)
52:14-1S5.%e as amended.

B. A check-off ahall commence for each employee who
signe a properly dated authorization card, supplied by the
Asscciation and verified by the Townahip Treasurer during
the wmonth following the filing of such card with the
Townahip.

T. In during the life of this Agreement there shall be
any chance in the rate of membexship dues, the Association
shall furniash to the Townaship written notice thirty (303
daye prior to the effective date of such change and ahall
furniash to the Townahip either new authorizations Lrom Lita
memnkbera showing the authorized deduction for each employes,
or an official notificaticon on the letterhead of the
Association and asigned by the Preamident of the Assaciation
adviaing of such chénged A&@uction.

D. The Aascciation will provide the necessary
“check-off lauhtorization“ nforw and the Assocociation will
asecure the signatures of its memberas on the Hformas and

deliver the signed forms to the Townaship Clerk.

F. Any such written authorization may be withdrawn at




DEDUCTIGONS FROM SALARY

Townahip Clerk. The £iling of notice withdrawl shall be

effective to half deductiona in accordance with N.J.S.A.

52:14-15.%9e as amended.




PERSONMMNEL FILES

ARTICLE #30

A. The Township haas esatblished , and will continue to
naiﬁtain, péraonnel files oxr confindantial records
maintained under the direction of the Chief of Poclice.

B. Upon pricor notice to and authorization of the Chief
of Police or hia designee, all employeea =hall have access
to their individuval pexscnnel file. Any such request ahall
not be unreasonably denied.

C. The Townahip shall not insert any adverse matexrial
into any file of the employee, unlesa the employee has had
an oppurtunity to review, sign, receive a copy of and
comment in writing upon the adverse nmaterial, unle=a the
enployee waives these righta.

D. The employee shall have the right to reaspand in
writing to any complaint, negative report, or disciplainary
warning enetred into his individual persconnel file, and said
responge shall alsc ke placed in the employee’s individual

perzonnal file attached to the reapective complaint,

negative report, or disciplinary warning.




DISCRIMIMATION AMD <COERCIONM

ARTICLE #31

A. The Township and the Aasociation agree that there
shail be no discrimination against any employee becsuse of
race,creed,color , religion,sex age, national origin oy
political affiliaticon.

B. The Townahip and the Asscciation agres that all
employsea covered under this Agreement have the right
without fear or penelty or reprisal to form, join, and
agsist any employee organizaticon or toc refrain from any such
activity. There shall be no discrimination by the Township
or the Agsociation against any employee because of the

emplaovee’a memberahip or non-—-membership or activity ox

non-activity in any such organizastion.




RULES REGULATIQNS

ARTICLE #3I2

A. Proposed new rules or nodifications of exisﬁing

rulea governing negotiable working conditionms sahall be
/

negoiated with the Asscociation before they are establiahked.




TERMINAL LEAVE

ARTICLE #33%

A. The Township agrees that when an employee retifas,
terginates his employment, resigna and/or becomes disabled
and is on pension, or dies, any accumulated sick time will
be payable to the employee or surviving spou@e.

B. Payment shall be calculated on the esmployee’s hourly
rate of pay at the time of his or her termination.

C. Payment achedule is as followa:

13 Six (&) montha notice - payment made 4in two (2
weeks

2) Three (3) monthas notice - payment made in four (4)
weelkta

3) Lese than three (3) montha notice - payment made in

aix (6) weeksa




COMPENSATION

ARTICLE #34

The Township of Waterford agrees that each full-time
Waterford Township police officer receive compengation Lor

services rendered:

A.3 Effective aa ot January 1L, 1992 through Decembex 31 ;
1992, there will be a 7X percent increase aover the 19912
contract Agreement.

Starting base SaAlary.cisscsvsssssessvssssassassS23,361.84
Base salary uvpon completion of Poalice Academy...s2S5,713,8%
Beginning the 2nd year of employment............829,347.76
Beginning the 3rd year of employment............S533,8223.37
Beginning the 4tih year of emplovment............935,337.33
Beginning the Sth year of employment............337,879.21

JOrT a0 i o B ki ar WTE o TR e ) B LR B R B T S00 .10
additiocnal to salary

7% 7 S S E LA < USRS S 1 Sl SIS - A S s SRR S 800 .00
additiconal tao salary ]
Inveatigative OffdCcer .. csoscssssssirsanvasnsaness 250 .00

additional to salsary
Sergeants Of POliCe. . osvissssasssssasssssssnsssSD 2Z,000.00
above highesat paid patrolman

All monieza will be retrcactive to January 1, 1392 upon
aigning this Agreement.




LAYOFF

ARTICLE #35

The Township of Waterfoard will hereby grant the
@atérford Townahip police officer thirty (30) working days
grace periocd notice when the Townahip intenda tao terminate
the cofficer for financial reascnsa. Notice layoff will Le

determined by Senicority within the Waterford Townsehip Police

Department .




MISCELLAMEQUS

ARTICLE #36&

All necessary Ordinances shall be dr%fted tos cover the
wagés and bene¥1t3 involved in this Agreement exactly as set
forth herein. The signed copy of the Agreement ahall be
asuperasede any ordinances that may be questionable or vague
as to the wording or miastakes in =a2pelling in sapelling or
printing. Alac, the signed Agreement ahall be deemed as to
approval of all members of the Waterford Townaship Committees
and regarded as a legel document.

THIS CONTRACT COVERS PRESENMT FULL-TIME A MEMBERS OF THE
WATERFORD TOWNSHIP POLICE DEPARTMENT. In the event any
additionsa to the Waterford Township Police Department in the
form of new police officers, the Townahip of Waterford
agrees that they shall shall also include such officersa in

thias Agreement automatically upon date of acceptance as

full-time members.




IN WITMESS WHEREOF, the Township of Waterford hasa

these presents to be signed and sealed and the

full-time

. membera of the Waterford Townahip Police Department

caused thia Agreement to be signed by their

repiasentative(a) on the date and year aforesaid.

ATTEST TOWNSHIP QF WATERFORD

avthorized

MAYOR
ANTHOMY CLARK

COMMITTEEPERSOM

COMMITTEEPERSON

WITHNESS:

FOR WATERFORD TOWMSHIP ASSOCIATIOM:




IN WITNESS WHEREQOF, the Township of Waterford hae caused
;theae éreqenig to be signed and  sealed and the full-time
" members of ﬁ#ﬁ Waterford Township Police Department have
icaus;d thi‘_i@g:e&qeqt_ to be eBigned by their authorized
reprau_ntar'tliivia_(p) em;th_e date and year aforesaid.

ATTEST . | TOSHI OF UAT7?T

|
| : ANTHONY, CLARK

| Q/JJW /

TEEPER»

COHHITTE PERu N

WITNESS: & |

il :
1
I ‘

FOR WATERFORD TOWNSHIP ASSOCIATION:

<EY &
AL
.QQ\ |

t 49




