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ARTICLE I — Agreement

This Agreement made and entered into this day of , 1992
by and between the Rssignment Judge of the Superior Court of Horris County, New
Jarsay (herexnafter refarred to as the "Judge" and/or the “Judiciary") and the
Probation Assoclation of New Jersey, and its affiliated Morris County Local
(hereinafter referred to as "PANJ' and/or the "Union”) on all negotiable iasues
and as such will serve to promote and maintain a harmonious relationship between
the Judge and PANJ, who are subject to this agreement in order that more
efficient and progressive public service may be rendered.

ARTICLE II — Recognition

The Judge hereby recognizes PANJ as the socle and exclusive negotiating
representative for the purposes of establishing salaries, wages, and other
conditions of employment, including the procesasing of grisvances, concerning the
terms and conditionsa of employment for all full-time permanent and provisional
probation officers and senior probation officers employed by the Morris County
Assignment Judge within Morris County, but excluding Principal Probation Qfficers

I and II and all other supervisors and other employees. -

ARTICLE YIXI - Salaries
Section 1

Effective January 1, 1991, and retreoactive to that date, minimum salaries
for probation officers and senior probation officers shall be established as
follows: - )

Title Minimum -
Probation Officer " %$22,100
Senior Probation Qfficer ) 26,800

Section 2 -

Effective January 1, 1991, and retroactive te that date s=ach probation
cfficer and senior probaticn officer con the payroll as of December 31, 1950 shall
be paid in accordance with Appendix A attached hereto. Probation officers hired
aftar Dacember 31, 1%%0 shall be paid in accordance with the "1951 hiresY rate
for January 1, 1991, retroactive to date of employment. ’

Section 3

Fifective July 1, 1991, and retroactive to that date, minimum salavies for
pPreobaticon cfficers and senior probation gfficers shall be established asg follows:

Title Minimum
rebation Cfficer $22,500
Senior Probation Officer 27,200

Section 4

Zffective July 1, 1951, and retroactive to that date, each preobatien
cfficer and senior probation cfficer on the payroll as of June 30, 19%1 shall be
paid Iin accc—da“ue with Appendix A attached herezo, Probation officers hired
after June 3C, 1921 shall be paid in accerdance with the "199) hires" rate for
July 1, 18%1, Pe::aac:iVé to cdate of employment.
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Section 5

Effective May 2, 1992, minimum salaries for probation officers and senior
probation officers shall be establishaed as followa:

Title Minimum
Probation Officer $23,500
Sanior Probation Qfficer 28,700

Section'6

Effective May 2, 1582, each probatidn officer and senior probation officer
on the payroll:as of April 30, 1992 sghall be paid in accordance with Appendix B
attached hereto. ’

ARTICILE IV ~ Automobile Allowance !
Section 1

L

As authorized by N.J.S5.A. 2A:168-8 a probation officer, when designated by

‘the Chief Probation Officer teo use his/her wprivate wvehicle on Probation
Department business, shall be reimbursed at the rate of $.20 par nile. Probation

officers authorized to use their private vehicles shall keep monthly records
apecifying the dates and use, points of travel, mileage traveled and shall sign
and transmit the records to the Chief Probation Officer. TForms cof this purpase
ghall be furnished by the Chief Probation Officer.

3
-

TOLE, ring the terms of this Ag*eement, the County negetiates an increase,

. .net in arbitration, in the automcbile mileage reimbursement benefits for any
“-organized group of county’employees, the benefits shall be simultaneously applied
- to probation officas.

vSection 3.

If, during the. term of this Agreement, the costs of ‘operating an
automobile, i.e., gasoline and insurance costs, increase by five percent {5%) or

more, the parties agree to repopen negotiations on the miieage reimbursement rate.

ARTICLE V — Meal Allowance
Section 1

Effective January 1, 1991, and retroactive to that date, probation officers
who are reguired to remain on duty through the supper hours of 6:00 p.m. shall
ke entitled to receive a meal allowance of $8.00 in accordance with the
provisions of N.J.S8.A. 2A:168-8.

Section 2

Effective January 1, 1991, and retroactive to that date, probation officers
whe are on an official Probation Department assignment that reguires ctheir
DTesente cutside of Morris County Zuring lunch will receive 2 lunch reimbursement

of up te $7.00 after submission of a voucher pursuant to X.J.S5.A. 2A:168-8 and
in accordance with the current practice.
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Section 3

Effective January 1, 1932, and retroactive to that date, probation officers
who are required to remain on duty through the supper hours of 6:00 p.m. shall
be entitled to receive a meal allowance of $9.00 in accordance with the
provisions of N.J.5.A. 2A:168-8.

Section 4

Effective January L, 1992, and retroactive to that date, probation officers
who are on an official Probation Department aseignment that requires their
presance outaside of Morris Vicinage (Morris or Sussax County) during lunch will
raceive & lunch reimbursement of up toc $§8.00 after submission ©f a wvoucher
pursuant to N.J.5.A. 2R:168-8 and in accdrdance with the current practice.

ARTICLE VI - Cash Educational Award
Secticon 1

Effactive January 1, 1991, and retroactive to that date, any prebatien
officer who has or ahall hereafter obtain a Master's Degree from an™accredited
college or university in Sociology, Psycholeogy, Criminelegy, Criminal Juatlice,
Correctione Social Work, Public Administration, eor in Guidance or Counseling
appropriate to the probation practice or a field of study related to probation
as determined by the Judge shall be entitled to a cash educational award of $850.

Section 2

Any probation officer who has or who shall hereafter obtain a Law Degree

. from an accredited law school shall be entitled fto receive the annual cash
educational award only when functioning in the capacity of coordinator or

-assistant coordinator of the pretrial intervention program during the £ull
" calendar year of which the award is to be granted.

LT Pl wws et . Car e e s e

Section 3 - N,

- Bffective Jamwary 1, 1991, and retroactive. to that date, any probation
officer who has or shall hereafter cobtain a Doctecrate Degree pursnant to the
regulations in Section 1 shall be entitled to a cash educational award of §350.

Saction 4

No coifficer shall be entitled to more than a single annual educational
award.

Section 5

Any probation or senior probation officer who have, or who shall hereafter
been certified by the New Jersey Department of Personnel varying in title
"Prebation Cfficer Bilingual (Spanish/English) anc whe is utilizing the bilingual
skills to meet the needs of the Morris County Probation Pepartment as determmined
by management shall be entitled to an annual award of twe hundred fifty dollars
($250) effective January I, 1991, and retroactive to that date.

gection 6

Prokation officers and secior probation officers whe have, or whe shall
hereafter cobtain a certified Alcohol Counsellor, Certified Alcoholism and Drug
Counseler or Certified Drug Counselor, shall ke encitled, upon submission tc and
verification of the certification by the Assignment Judge or his designee to an
annual award cf two hundred fifty dollars (£250) effecrtive January 1, 1951, and
retroactive ta that date.
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Section 7

The cash educational award shall be paid in a lump sum during the first two
waeks in December to each probation officer who has posaessad an approved degree
for the full calendar year. The award shall be prorated for any officer who hae
not possessed an approved degree for a full year payable at the rate of 1/12 for
each month employed while possaasing the degree by the end of that month.

Section B

The decision of the Chief Probation Officer and the Judge as to the fields
of study eligible under this Article shall be final and not subject to further

appeal.
ARTICLE VII — Promotional Increase

Any Probation Officer receiving a promotion to Senicor Probaticon Officer
shall be -entitled to a salary increase egqual to five percent (5%) af the
officer's base malary at the time of promotion.
ARTICLE VIII - Longevity

Only probation officers employed prior to February ¢ 1992 shall be

paxd, in addition to his/her base pay, a longevity increment based upon years of
service with the County of Morris in accordance with the following schedule:

Years of Service Percentage

From 3rd Anniversary to 8th Anniversary

From 8th Anniversary to l12th Anniversary 8
From 12th Anniversary to l6th Anniversary

After 15th Bnnlversary .

=~

TIf during the term of -h;s Ag-eaman the County negotiates an increase,

_nnt in arbitration, in the longevity benaf;ta for any organized group of county
* -employaes, the benefits shall be simultaneously applied to probation officers.

The provisicons of thig Article shall apply only to officers employed pricr
to Februvary ., 1992.

ARTICLE IX — On Call Pay

ffective January 1, 1991, and retroactive to that date, each probation
officer reguired to ke on call for twenty-four (24) hours per day for a week
shall receive an additional two hundred dellars {5200} compensation foz that week
added to the cfficex's pay, and shall not become a part of the officer's base
salary.

ARTICLE X — Vacaticns
Section 1

If +the nature of the work makes it necessary to limit the number of
officers on vacaticn at the same time, the officer with the greater seniority in
jab classification shall be given hig/her cheice of vacation period in the event
of any conflict between cffiicers over the cholce cf vacations.

Segtion 2

$ during the calendar week in which a vacation is taken
er's vacation period may be exrended one {1} additional
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day or such day may be taken at another date if approved by the Chief Probation
Officer.

Saction 3

Upon termination of employment, an cfficer will be credited with annual
vacation for only those months of the calendar vear worked on the prorated basis.
An officer whe has, pro rata, used more annual vacation than entitled to at the
time of termination, shall have an amount egqual to his/her daily rate of pay
deducted from his/her final pay for each day of annual vacation taken in excess
of the number of which he/she was entitled. Any probation cfficer who has
accumulated unused vacation days from tha year previous to his/her terminacion
will be paid in full for those days.

Section 4

Probation officers =hall be granted vacation leave, pursuant to the
following schedule, based upon length of sarvice:

Length of Service ) Vacation Leave
Less than l‘year 1 day for each month work&d
during the first year of
employment
From lst anniversary to 6th 12 days
anniversary {6 full years) ‘
From 6th anniversary to 12Zth 15 days
anniversary (12 full years)
" “From 12th anniversary to 18th 18 days .;
~anmniversary (18 full years) -
2 .- From 18th anniversary tc 24th 21 days
-7 anmiversary {24 full years). )
After. 24th anniversary 25 days

I1f, during the tarm of this Agreament, the County negotiates an increase,
not in arbitration, in tihe vacation benefits for any organized group of county
employees, the benefits shall be simultanecusly applied teo probation officers.

Section 5

The vacation period for probation officers shall begin January 1 of each
vear and continue in effect until December 31 of such vear. Annual leave sghall
be taken, subject to the needs of the department, during the current vacation
period.

Section &

In any calendar year, the ammual vacation leave Or any part thereof which
is not taken or granted due to the pressure of work shall be accumulated to the
credit of the individual officer and may be taksn during the next calendar yearc
only. Annual vacation may be granted in accordance wit the schedule above, at
t—he convenience of the department.

Section 7

Annua)l vacation shal! be granted only with prior approval of the Chief

Probation Officer, wno may reguire six (3} weexs prior netice of 211 vacat
anc is authsorized To Dlan vacations 80 25 not 0 intexfere with responsibi
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of orderly work. Selaction of vacation periods shall bae. made according to
saniority in position titles.

Section 8

An officer, whe during the calendar year returns Irom a continuous period
of absence of more than gix {6} months due to disability, leave of absence, etc.,
shall not be eligiblae for a vacation in that year until the officer has completed
Bix (6} months in tha performance of duty -after returning from such abeence.
These six (&) months in the performance of duty need not be continuous, but
periods of absence of eight {8) days or more shall not be credited in computing
the required six (6) months.

Section 9

An officer, who has been required to defer earned vacation for Bix {6)
months or mere because of disabpility and leave of absance, may take such earned
. vacation in-the calendar year following the calendar year in which ha/she
returned from such authorized absence.

ARTICLE XI - Holidays
Sectipon 1

Probation officers sﬁall be entitled to all legal heolidays and such other
days off as shall be determined by the Judiciary. Pursuant to N.J.S.A. 36:1-1,
these legal holidays shall include: ,

January lBt’-........... -------- o..o--N&WYQH‘B DaY -

3rd Monday in January..... rersesasesMartin Luther King's Birthday
February l2th.....vci.vssevrsersera.lincaln's Bizthday

3rd Monday in February...............Washington's Birthday

Last Monday in May........ sacesrsess-Memorial Day

July 4th--.......’..'.-...........-*....1ndep9ndehce Day

1st Monday in September..............Labor Day

2nd Monday in OCLODEI....ccnssenesqsa.CoOlunmbus Day

November llth...sesevncens vamemnn v+ dArmigtice or Veteran's Day
4th Thursday in November.......-.... .Thanksgiving Day
December 25th...csresscvacevanennons ..Christmas Day

Good Friday and General Electicen Day

Section 2

If any probation officer is reguired to work a legal holiday or other day
off granted by the Judiciary, the officer shall be granted an egquivalent amount
of time ciI.

Section 3
Whenever a legal holiday falls on a Sunday, the succeeding MHoncay shall be

chsarved as the holiday. Whenever a legal holiday falls on a Saturday, the
preceding Friday shall be observed as the holiday when approved by the Judiciary.

ARTICLE XTI ~ Paid Leaves
Section 1 — Bareavement Leave
Tn the event of death in “he immediate family cf an officer, up %o

a.
three (3) days leave of absence wizh pay may be grantsd to attend funeral
services.
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b. Immediate family means father, mother, spouse, child, grandchild,
foster child, sister, brother, mother-in-law, father~in-law, grandmother, or
grandfather of the officer. It shall also include relatives of the officer
residing in the officer's household.

<. In apy casa of death in the immediate family which occurs during the
officer's vacation period, upon application for such leave of an officer, the
officer shall ‘have the option of extending his/her vacation period as additional
time or take the time for uvae at some future date, provided appropriata proof, .
acceptakle to the Chief Probation Officer, is submitted if requested.

S5ection.?2 - Personal Leave

During the tarm of this Agreement, each officer ghall be entitled to an
allowance of three (3) personal days leave upon the reguest to, and with the
approval of, the Chief Probation Officer.

Section 3.

Probation officers shall ke granted a leave of absence with pay any time
they are regquired to report for jury duty.

-
section 4
If, during the term of this Agresmant, the county negotiates an increase,

not in arb;trat;on, in the paid leave benefits for any organized group of county
employees, the banefits shall be s;multaneously applied to probation officers.

- ARTICLE XIII - 5ick Leave

SEct_on R -'j' - ' - ‘ "

- 1'*Pu:suant to NW.J.A. C. 4& .6~1.2, sick leave may be utilized by probation

-'Coffxcers when they are unable to perform their work by reason of personal
'illness, accident or exposure to contagious disease. Sick leave may also be used

for short periods for the attendance of the officer upon the member of the
immediate family who is sericusly ill.

Section 2

Imnediate family means father, mother, spouse, child, foster child, sister
or brothe of the cfficer. It sha’l alsc include relatives of the officer
residing in the officer's houaehold.

Section 3

Each officer shall be antitled to sick leave credits at the rate of onae (1)
day per month.fzom the date of empleoyment +o the end of the calendar yaar of
hire, IY peparation from emplovment occurs before the end of maid year, and the
cfficer has used more sick leave than appropriate on a pro rate basis, he/she
shall have an amount egual to his/her daily rate of pay cdeducted from his/her
final pay for each day of sick leave taken in excesa of the number to which
he/she was entitled.

Section 4

Each officer will be credited with fifteen (153) days sick leave annuall
for each succeeding calendar year of full-time employment which 15 accumulative.
Sick leave cannot be used as terminal leave; there shall be no accumulated time
under any circumstances for sick leave when leaving the empley oI the Judge,
except as provided {or elsewhere in this Article,
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Section 5

If, during the term of this Agreement, the County negotiates an increase,
not in arbitration, in the sick leave benefits for any organized group of county
employees, the benefitg shall be simultaneously applied to probhation officersa.

Section 6

Sick leave benefits shall be available to both provisional and permanent
afficers. .

Secticn 7

: a. Illness: Each officer ig required to notify the Chief Probation by
9:30 a.m. on each day of the absence, and shift personnel are required to so
notify the Chief Probation Officer two (2) hours before starting tima. t is
recognizad that there may be instances when it is impractical or impozsible to
give daily notice, as in the casa when an officer is hospitalized or sariously
disabled, in which case it shall be sufficient that the officer or member of the
officer's family notify the Chiaf Probation Officer, giving reason for absence
and information as to the degres of illness or disability. -

b. A certificate from a reputable physician in attendance shall be
required as sufficient proof of need of leave of absence or the need of tha
pfficer's attendance upon a membar of the officer's immediate family. Whare a
officer is absent from duty due to illness less than five (5) days at one time,
the Judge may, in his/her discreticn, not require production of the physician's
certificate. However, in the event of absence from duty due to illneas for five
{S) or more dave at one time, the officer may be required to submit a physician's
certificate to the Chief Probaticn Officer to justify payment. of sick leave.

Section 8 - Accumulation . i
a. Aﬁ accumulation of ten {(10) sick days within a calendar year, the

days having been taken at varicus times, except as noied above, may be approved
without a physician's certificate.if the time is to be approved with pay.

b. In the instance of leave of absence dus to contagious disease, a
certificate from the Department of Heaith shall be required.

sSactiocn 9 — Retirement Sick Leava Conversion

. Rny wfficer who retires after the effective date of this Agreement will be
rejimbursed for accumulated sick time in accordance with the County reimbursement
program and rate.

ARTICLE IIV —~ Pregnancy/Disability Leave
Section 1

regnancy/Disability leave of absence (without pay) will be granted %o
full-time female employees having permanent status and will not be treated
differently from any other employee's reguest for sick leave without pay.

The leave will he taken at a time determined by the employee in connection
with a confirmed written verificarion from her physician. The Judge reserves the
right Lo reguest medical confirmation bv a physician other than the emplovee’s
personal physician. If this is necessary, the emplovee will be provided with the
nameg oI three {3} madical doctozs from which she may select one {1) for the
surpese oI cobtaining medical confirmation of her ability to perform normal
duties, The County will pay for any examination by a doctor other than the
employee's personal pnysician.
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In the avent of a disagreement between the examining physicians, the Judge
reserves the right to decide which report to accept.

Section 2 — Return to Work

Return to work at the same or a comparable peosition will be approved only
arftar certification by the employee's physician and, if required, by the County
doctor. Employees are expacted to return to regular duties within six (6) monthse
from the commencement of the leave and, unleas an extension of time has been
regquested and approved prior to the expiration cof the =six (6) months. Continued
absence will be cause for termination cof employment.
Secticon 3 - Family Leave Act

The provisions of the Family Leave Act, N.J.5.A. 34:11B-1 et seq., shall
apply to all probation officers. -

Section 4 - Uae.of Accumulated Sick Leave and Vacation Leave

The employee's accumulated sick leave and vacation leave may be used during
the pericd of absence to the extent it is available, if the employee desires.
ARTICLE XV — Leaves of Absence Without Pay
Section 1l - Union Business

Officers elected to any Union office which takes them from their employment
with the Judge may, with the written request of the Union, be granted an unpaid

...leave of absence, with the approval of the Judge. The unpaid leave of abaenca
" shall not exceed six (8).months, but it may be renewed or extended for only one

“or {1) -additional six (6) month period upon the written request of the Union and

i ERETILE

Ii.g:l’:"—»..r? @ oo .‘m'. LT
.,Sectxon 2 - Edncat;on . j

-with the avproval of the Judge.  Any further leave must be approved by Civil
;fServ;ce, as well as by the Judge.

T

i

Zs. . -as - After completing one (1} yeaxr of pervice in permanent status, any
ofsicer upon request may be granted an unpaid leave of absence for educational
purposes if the courses to be taken are relevant to the weork -©f the Probation
Departmerit, in the opinion of the Judge, and if the Chief Probation Cfficer and
the Judge approve Buch absance. The period of the unpaid leave of absence shall
not exceead six (6) months, and a renewal of one (1) additional six (86) month
pericd may be requested.

b. A total cf cone {1} year unpaid leave of absence for educational
purposes shall not be provided more than once every five (5) years.

c. Officers may be granted uagpaid leaves of absence for educational
purposes not o exceed one {1} month in any calendar vear, to attend conferences,
peminars, “-*efing sagsions, oOr cther functiong of a einmilar nature that are
intended to improve or upgrade the individual skill or professional ability as
approved by the Chief Probation Qfficer and the Judge.

Approval for 3, b and ¢ abeove shall not be unreasonably denied.

TICLE XVI — Seniority
Section 1 = Definition
Seniority means an emplovee's length of permanent, continuous service in

he Propation Depastment Since Nis or ner a5t Zate 5fF nire IZrom oa valid Civii
ice list.
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Section 2 — Probationary Period

a. A1l new officers hired shall be considered as probationary officers
for the first ninety (90) days of their employment. When an officar completas
his/her probationazy pericd, he/she shall be entered on the seniority list
retroactive to his/her date of hire. There shall be no seniority among
probaticnary officers.

b. The Union shall represent all probationary officers for the purpose
of collective negotiations in respect to wages, salaries and other conditions as
Bet forth under Article IT of this Agreement.

Saction 3 - Seniority Lists

Evary six (6) months, the Chief Probaticon Officer shall post eon all
bulletin boards a seniority list showing the continuous service of aach afficer.
A copy of the sanicrity list sghall be furnished to the local Union when it is
posted. The seniority list will show the names, job titles and date of hire of
all officers in the unit entitled to seniority.

ARTICLE XVII — Health and Welfare Benefits -
Section 1

Probatxon off;cers, and their eligible ‘dependents, will be provided with
the Blue Cross/Blue Shield Wraparound Major Medical Plan. The $2.00 co-pay
Prescription Drug Plan currently available to eligible employees will remain in
effect during the term of this Agreement.

The Blue Cross/Blue Shield Plan and Pr escription Drug Plan shall be made

»available to new emplovees w;th;n three (3) months of the .date of employment.

s As an’ alternative to the Employer's Health Benefits Plan above, the
employee may elect the COMED-HMO optlon. .

If during the par;od. of this Agreement, +the County agrees with any

... negotiation unit, not in.arbitration, to a substantially different health
‘benefits plan, the Assignment Judge agrees toc recpen negotiations omn this issue.

Section 2

The County of Morris shall pay the premium cost for an employee coverage
dental insurance plan ¢nly to a maximum cf %$9.83 per menth ($11E8 maximum annual
er prorated for less than a full year coverage) per employee. It is understood
and agreed that any increase above $118 in the dental premium charged by the
authorized carrier during the term of this Agreement shall be egually shared by
the enployee and the Board. The provided banefit plan will include an option for
the employee to elect dependent coverage providing the same level of benefit as

pProvided Ifor the employee. The total cost of the pramium charged for the

dependent coverage shall be.paid by the employes. The smployees' contribution
shall be deducted in equal periodic amouncts from their paychecks.

Section 3

For the employees covered by thie Collective Bargaining Agreement, the
disability plan currently in effect shall be continued during the term of this
Agreement without substantive modification or alteraticon with the exception that
the maximum weekly disability benefit for eligible empleovees shall be increased
to $5213.00 per week and the emploveas annual zZontsibution shall be increased to
$56.50 per year.
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Thesea diaabillty benef;ts are paid to all eligible amployees covered by
this Collective Bargaining Agreemant who have exhausted their sick leave and are
unable to work because of sicknese or off the job accidents.

Benefits would not be payable for a disability beginning before completion
of the ninety (90) day "probationary pericd" when first empleoyed. The average
weekly wage would be calculated on the earnings in the eight calendar weeks
immediately before the week in which the disability begins. The total wages
earned during these weeks worked are divided by the number of weeks worked in the
eight weask pericd to obtain the average weekly wagea. The benefit will be two
thirds (2/3) of the average weekly wage. Morris County would remain as
guarantocr.

Secticn 4

It is understood and agreed that the County retains the unilateral right
to select the insurance carrier or to be self-insured. Notw;thstandlng any such
changes the level of the benefits shall remain the same.

ARTICLE XVIII - Maintaining Work Quality
-,

The Union and the Judge recognize that a high guality of work is essential
to assure that the Prebation Department adegquately serves its cliente and the
public. Accordingly, both parties agree that they will continue their hbest
efforts to handle and distribute cases to the best advantage of the department’
and its elients.

ERTICLE IIX — Notification of Promotional Opportunities -

Whenever an opportunity for promotion occurs or a job opening ccocurs in
other than a temporary situation in any existing job clamagification, or as a
result of the davelopment or establishment of 2 new job classification within the
negotiating unit, the Chief Probation 0fficer shall post a notice giving the nama
and nature of the ocpening, as soon as poss;ble after the Chief Probation QOfficer
himself becomes aware of it.

Any officer whe wishes to indicate an interest in being named provisionally
to such a position may submit a statement of interest, in writing, te his/her
immediate superviscor. The Chisef Probation Officer will give consideration to all
such statements of interest.

If more than one qualified employee bids for a promotional opportunity, the
mcst senicr shall be given appropriate cons;da—a icn and, il rejected, be given
a verbal explanation.

ARTICIRE XX — Transfers
Section 1

Transfers or relocations may be made by the Chief Probation Officer as
needed for the proper cperation of the Department.

Section 2

Whenever an oppeortunity for transfer occurs for an cpening in other than
& Temporary S1LUATLON, TNE Chlef Eropatxon Officer snaii PosSt a notice giving tha
name and nature of the opening as soon as possible after the Chief Probation
Officer himself becomes aware of it.
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Saction 3

An officer desiring te transfer to another job in the Probaticn Department
may submit to his/her immedlate supervisor a statement of such desire. The
statement shall be in writing and shall specify the reasen for requesting the
+ransfer. Officers recquesting transfers may be transferred at the discretion of
the Chief Probaticn Officer to equal or lower paying job classification in which
a vacancy exists whether the transfer is requested because of el;mxnat;on ¢f the
employee's prasent job or for other reasons.

Section 4

If two or more regquests are received from equally qualified officers for
transfer to the same vacancy, that of the most senior employes will be considered
and, if rejected, be given a verbal explanation.

Section 5

The Chief Probaticn ©Officer may at his/her discretion allow voluntary
exchanges of positions between officers within the same job classification. If

such exchanges are refused, a verbal explanation will be given.
ar-

ARTICLE XXI - Changes in Operations and Facilities

It is understood and agreed that the Chief Probation Officer will notify
the Unicn asg soon as poseible, in writing, of any decision involving a change in
its facilities or operatiocns, a comsolidation, or a partial or total physical
relocation or removal of any facilities or operations. In the event such changes
result in the displacement of any officer, the Judge will make reascnabla afforts
to relocate him or her within the Probation Department.

]
-

ARTICLE XXIT - Announcement of New Rules

Affacted ocfficers shall be notified at least five (5) calendar days in ’
advance of any substantial change in a work rule. Changes will be discussed with
those officers and with the Union President upon hi= request. This section shall
not apply to any rules, directives, crders or pelicies of the Administrative
Office of tha Courts, the Assignment Judge or the Supreme Court which require
implemaentation in less than five (5) calendar days.

ARTICLE XXIII - Layoff and Recall
Section 1

Layoffs and recalls shall take place in conformance with N.J.A4.C. 4A:18-1
et seq. '
Section 2

a. Should the Probation Departmant find it neceseary to lay off cfficers
for economic reasons or for any reasons other than those involved in discharge
for cause, the Chief Probation Officer will infarm the Union of this decimsion at
least 45 calendar days in advance of the date on which such action is to be
taken. The Chief Probation Officer will meat with the Union <o discuss the
layef¥ on this date at a subseguent date convenient to both parties, and will az
the same time forward to the Union President a list of pfficers tTo be laid off.

S, Zach officer %o be laid off will receive at +the sams *“ime an
individual notice of the decision. Any provisional officer laid coff will receive
at least Iourteen (14) calendar days notice.
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c. In accordance with Civil Service Regulations, temporary and
provisional officers shall be laid off first. Should it be necessary te further
reduce the work forca, then permanent officers shall be laid off in accordance
with Civil Service Rules.

d. Any officer laid off for reasons specified in this secticn shall be
permitted to exarcise any seniority rights to bump or replace an cfficer with
less senierity in an agual or lower job classification.

Section 3 - Recall

when the work ZIorve of probation officers increases after a layoff,
cfficers will be recalled according to Civil Service Rules.
ARTICLE XXIIV - Dimcipline and Discharge

Disciplinary action shall only be taken against officers for just cause and
in accordance with N.J.A.C. 4A:2-]1 et geq.

ARTICLE XXV - Pledge Against Discrimination -
Secticn 1

The provisions of this Agreement shall be applied to all officers in the

nagetiations unit without discrimination as to age, sex, marital status, race,

color, creed, national origin, political affiliation, union membership or uniocn
activity.

Section 2

All reference to officers in this Agreement desigaate both sexes and,
wherever the male gendar is used, it shall be construed to include male and
female employees. :

ARTICLE IXVI — Union Businesas
Section 1.

PANT shall furnish to the Judge or his representative, the names ¢f Morroi
County probation cfficers who are to be dasignated as PANJ representatives from
the Morris County Local for the purpose of handling grievancas. PANI ghall
notify the Judge or his representatives of any changes in the designated
representatives. Only one (1} such representatives from the Morris County Local
shall act to represent PANT in each case. The presence of a non—Morris County
representative, including an attorney, shall net prevent one (1) of the said PANJ
representative from keing present for the presentavion of each grievance,

Section 2

Time o0ff with pay shall be providaed for official representativaes of PANJ
from this negotiations unit to process grievances. Time off with pay shall be
provided for three {3) official representatives of PANJ to attend PANJ's
conferences, provided such leave doss not interfere with the officer's official
duties and functiens. There shall be a maximum of five (S) days leave per
officer per vear for these purposes., Such leave shall be regulated by the Trial
Court AdminisStrator, or a duly designatad representative. Reasonaple notice
shall be provided to the Trial Court Administrator pricr Lo the leave, which
netice shall not be less than three {3) working dayvs for grievance processing an
ten {(10) werking days for conferences. Any leave not uzilized in each contract
y&az sha.l ngt be cazried over. This provision does ncT Anclude time ol Ior

training conferences approved by the Trial Court Administrator of his designee.
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ARTICLE XXVII — Union Rights
Section 1 - No Interference

. The Judge agrees net to interfere with the rights of officers to become
members of the Union, and there will be no discrimination, interfersnce,
restraint, or coercion by the Judge or any of the Judge's representatives
against any officer because of Union membership or because of any officer's
activity in an official capacity on behalf of the Union, or for any other cause
provided the acticns of the efficer are under the Court Rules established by the
HNew Jergey State Supreme Courts.

Section 2 - Personnel Files

All officers have access to their own personnel files during reasonable
working hours and upon written notificatien to the Chief Probation Officer and
under conditionz established by the Chief Precbation Officer and approved by the
Judge, which may include such controls as sign-in and sign-out cards, etc.

A copy of each subsequent document related to work performanca placed in
the personnel file shall ‘be given to the employee,

The employee shall have the right to respond in writing to any document of
an evaluatory nature in the file. Such response shall become part of the
personnel file. :

Section 3 - Printing of Agreement

The employer will reproduce this Agreement in sufficient quant; ies B0 that
the Union Steward, Pves*dent, Secretary and.T-eaaurer may receive two (2) copies
each. ) . "

4

Section 4 —~ Notification of New Employees

The Chief Probation Officer will submit to the Union President a list of
new officerg hired, their job classification, homa address, and whether their
employment is permanent or provisional every three (3) months.

. Section 5 — Acceas to Premises

The Judge agrees to permit not more than two (2) PANJ‘rep:esentatives to
enter the premises of the Prubation Department, and only with prior permission

" of the .Chief Propbation Officer, for individual discussion of working conditions

with officers, provided such representatives do not intarfere with the
performance of duties assigned to the officers. Permigsion will not be
unreascnably denied.
Section & — Union Meetings

The Chief Probation Officer will grant permission for the Unien to use the
Brobation Department premisas for Union meetings provided that such meetings do
not interfere with the perfurmance of duties assigned to the cfficers.
Saction 7 — Bulletin Boards

Departmental bulletin boards are =0 be made available for the posting ef
Unien nozices and information.

Section 8 -~ Membership Packets

The Union may supply membership packets which ceontain infcrmation foro
Y I
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agreed to by the Judge and the Union. The Union agreaes to distributae such
membership packets to new officers during the initial phase of employment.

Section 9 - Union Activities on Court's Time and Premises

The Judge agrees that during working hours, subject to the approval of the
Chief Probation Officer, on the Probation Department premises and without lozs
of pay, appropriate officer representatives who are employees of the Judge shall
be allowed to:

- post Unicn notices

~ transmit communications autherized by the local
Union or its officers to the Judge or his
representative

- eBolicit Uaion membership during other employee's
non-working time

- consult with the Chief Probation Officer, local
Unicn eofficers, or other Union representatives
concerning the enforcement of any prevision of
this Agreement.

Permission will not be unreasonably denied,

Section 10 - Agreement Negotiations

The Judge will give time off with no loss of pay for not more than five (5}
members ©f +the Local Union Agreement Negotiating Team to participate in
negotiationa if such meetings are held during their regular working hours.

3
LTS

ARTICLE IXVIII — Duas Deductions
Section 1 — Deductions

Upcn request, the Judge agrees to have deducted from the salaries of those
officers who authorized that membership duas in the Union. Authorization must
be in writing and comply with the provisions of N.J.S.A. 52:14-15.5%(e) of the
Statutes of New Jersey. Daducticns shall ba made in compliance with law each pay
veriod and menies collected together with the records of any corrections shall
be transmitted to the treasurer of PANJ (currently Stephanie Henessey, 18
Longwood Drive, Trenton, New Jersey 08620} by the first of aach month following
collection. Members shall be permitted to withdraw from the Unien only on July
1 of each year.

Section 2-

If, during the life of *his Agreament, there shall be any changa in the

rate of membership dues, the officeras shall furnish to the Judge writtean notice

zicr to the effective date ©f suck change and shall Zurnish tc the Judge new

avthorizations from the officers showing the authorized deduction for each
gfficaz. .

Secticn 3
The Union will zrovide the necessary dues deduction form and will pecure

The sigmavTures of .ts members on tne forms and deliver the signed forms to tne
Chief Probation Officer.
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Section 4

The Union shall indemnify, defend and save the Judges and the County
harmles= against any and all claims, demands, suits or other forms of liability
that arise out of or by reason of action taken by the County in reliamnce upon
salary deduction authorization cards submittad by the Union.

Section 5

The above payroll deductions shall be the only deductions made by the Judge
for the benefit cf any labor organization representing or purporting to represent
the recognized negotiations unit.

ARTICLE XXIX — Management Rights
Section 1

In order to effectively administar the affairs of the Probation Department
and to properly serve the public, management hereby reserves and retains unto
itself, asz employer, all the powere, rights, authority, duties and
regsponsibilities conferred upon an vested in it by law prier to the™signing of
thias bhgreement. Except as expressly modified by this Agreement, management's
prercgatives include the following rights:

a. To manage and administer the affairs and cparations of the Probation
Departmant.

b. To direct its working forces and operations.

c. Toc hire, promote and assign officera.

d. Toc demote, suspend discharge or othérwise tak: discipiina:y action

against "provisional or temporary” officers with cause and in
accordance with law.

e. To demote, suspend, discharge or otherwise take disciplinary action
for just cause against "permanant" officers.

£. To vpromulgate rules and regulaticns from time to time, which may
effect the orderly and efficient administratien of the Probaticn
Department., -It is understood that such rules and regulations as
ordered by statute, court rule or ceourt policy may be instituted
without prior notice and that regulations covering local working
conditions will be institut ed, ingofar as possible, following the
presentation of a Letter of Intent from the Chief Prohation Officer
to cne of the Union Stewards or Union Officers.

g. None of the above shall be exercised in an arbitrarv or capricious
Manner .

Section 2

The Court's use and enjoyment of its powers, rights, auvthority, duties .and
responsibilities, the adoption of itg policies and practices or tha promulgation
of rules and regulations in furtherance thereof, and the exercise of discreticn
pursuant thereto shall be limited only by the terms of this Agreement and to the
extent the Agreemen: conforms to Directives of the Chief Justice, the
Administmative Director of the Courts, toe AsSsignment Judge, the Court Ruies aad
laws ©of New Jersey and of the United States.
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Section 3

Nothing contained in this RAgreement shall operate to deny or -estrict the
Courts in the exercise of its rights, responsibilities and authority pursuant to
the laws of thie state or the United States.

ARTICLE XXX - 'Grievance Procedu;e

Section 1 - Definition
-

A grievance is any alleged viclation of this Agreement or any dispute with
regard to its meaning or application. Iteme not covered in this Agreement may
not be the subject cof a grievance at any step in the procedure outlined herein.
The term "grievance'" and the grievance procedure set forth herein shall not

apply:

a. to matters invelving the sole and exclusive discretion of the Courts
or the County;

L. to mattera where the Courts or tha County are without authority to
act.

Section 2 -~ Purpose

The purpose of the grievance procedure is to secure equitable solutions to
the problems affecting officers arising under this Agreement.

The parties Lo this Agreement agree that disputes should be rasclved at the
lowest possible administrative level. Thus, the parties shall eancourage the
informal resolution of disputes by discussion of complaints hetweean an individual
and his/her immediate supervisor. In any such discussion, an officer may., if he
or she wishes, be represented by a Union Steward or the Local President. Only
in the event that such discussion fails to produce a satisfactory adjustment of
the complaint shall it be reduced to writing and be submitted as a grievance.

Section 3 —~ Procedure

The parties-agree that a complaint cor grievance of any probation officer
relating to the interpretation, application or vieclatien of policies, agreements
and sdministrative decisions affecting them, if not otherwise provided for in law
or in applicable rule and regulatiens having the force and effect of law, shall
be settled in the following manner:,

step 1 - The grievance shall first be taken to the officer's immediate
supervisoxz, &.G., the Principal Probation Officer II or Team Leader, who shall
make an effort to resolve the probler within a reasonable period of time; within
three (3) working davs, if possible. At this level, a complaint or grievance
need not ke in writing. The time limit in this step may be extended by mutunal
consent.

Step 2 - If not resolved at the supervisory level, the grievance shall be
submitted to the Vicinage Chief Probation Officer or Division Manager, who shall
acknowledge its receipt within three {3) working days and shall render a decision
within five (5) working daye thereafter. In the case of apsence of the Vicinage
Chief Preobaticn Officer cor Division Manager, the grievance may be handled by a
designated aasistant or it may proceed to the next step with the approval of both
parties. The officer may have & meeting with tne Vicinage Chief Probation

‘Officer or Divisjion Manager, or ALf an assigtant is designated with such

assistant, at £his step of the cgrievance. The time limit in %his step may be
extended by mutual consentc.
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3 - If the aggrieved officer is not satisfied with the decision of tha
Vicinage Chief Probation Officer or Division Manager, he/she may request that the
griavance be heard by an impartial madiator, who may be chosen in accordance with
the provisions of the New Jersey State Board of Mediation's "Special Procedures,™
if the Beard is willing to hear the grievance and make recommendations. It is
understood that the use of thia service is without cost to the employer. With
the agreement ¢f both parties, this step may be bypassed and the grievance be
supmitted directly to Stap 4. :

Step 4 - If either party is not satisfied with the recommendation of the
Board of Mediation, he/she may choose to utilize cne of the following two
opticns:

a. The officer may appeal to the Civil Service Commission
_pursuant to any righta the perscn may have under Civil Service
rules and.regulations.

k. He/She may appeal to the Assignment Judge in which case the
decision of the Judge shall be final and shall be rendered
with reasonable promptness.

All grievances and complaints that are related tc judicial podicy and/or
the auvtherity of the Chief Justice, Supreme Court, Administrative Director of the
Courts er the Assignment Judge under Rule l:34-~4 and any other applzcabla Statute
or Court Rule shall be limited to Step 4(b). In using the grievance procedurs
established herewith, an employee is entitled at each step to be represented by

*a bona fide member of the Union designated to represent him/her pursuant to thia

Agreement. It is agreed that in case of a grievance against the Vicinage Chief
Probation Officer or Division Manager, it shall be procesaed througk the
procedure herein cutliped beginning at Step 2, . .

Notwithstanding any ©Drocedures -for the resolution of disputes,
controversies or grievances established by any other statute, grievance
procedures established by agreement between the public employer and the
representative organization shall be ut;l;zed for any d;spnte covered by the
terms of such agreement.

Section 4 — Matters Relevant to the Grievance Procedure

a. Nothing herein shall prevent an employee from processing
his/her own grievance. The Union Local will be notified of the

empluyea 8 grievance meeting; and any changes or modifications in terms and
conditions of employment falling within the sceope of this Agreement and which are
not controlled by Court Rule(s} and/or statutes will be made only through
negotiations with the Union Local; and the results of the grievance gettlement
will be given toc the Unicn Local. .

b. Not more than a total of Twe (2) Union Executive Board Members and/or
Stewards may investigate and process grievances during working hours without lcas
of pay, aubjsct €0 Vicinage Chief Probation Officer or Division Manager approval,
and their investigation and processing shall not interfere with normal
departmental operations.

c. If, in the judgment of the Unicn Executive Board and Stewards, a
grievance affects a group of officers, the Executive Board and Stewards may
process and institute such & grievance through all steps of this grievance
procedure beginning with Step 2 provided that the aggrieved individual cfficer
properly submits a grievance.

ARTICLE XZIX]I — Direct Access to the Chief Probation Qfficer
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officer any situation which may be a threat tc the proper operating conditions
of the department.

ARTICLE XXXII ~ Maetings

Special conferences, apart from the Grievance Procadure for matters

" considered important by either the Unicn or the Judge, may ba arranged by mutual

agreement between the Local President and the Chief Probation Officer. Such
meetinge shall be attende@ by such representatives of the parties ss each deem
usaeful te the discussion. Arrangements for the time, date and place of such
special conferences shall be made in advance and an agenda of the matters to be
taken up at the meeting shall ke presented at the time the conference is
requested. Matters taken up in spacial conference shall be confined to those
included in the agenda. The members of the Union attending such a special
conferencea shall not lose time or pay for time so apent.

ARTICLE XXIITT — Conclugiveness of Agreement

This Agreement constitutes the final understanding and resolution by the
parties on all nagotiable issues wh;ch were or could have bean the sgubTect matter
of negot;at;onz between the parties. '

ARTICLE XIXXIV ~ Savings Clause

If any provisions of this Agreement or application of this Agreement to any
employee or employees covered hersunder is held invalid by operation of law, by
Legislative Act or by a Court or other tribunal of competent jurisdictien, such
provision shall be incoperative but all cther provisions contained herein ghall
not be affected thereby and shall continue in full force and effect.

ARTICLE XXXV - Policy on Civil Service

The administrative and procedural provisions and controls of Civil Service
Laws and the Rules and Reguliations promulgated thereunder are te be chserved in
the administration of this Agreement with respect to classified employees covered
by this Agreement, except to the extent tha%t this Agreement pertains to subjects
not therein contained or whare this Agreement is contrary to or in conflict with
such provisions and controls and except to the extent Iinconsistent with New
Jersey Supreme Court rules and policies governing administration of the Courts.

ARTICLE XXXVI - Pederal and State Laws — Severability

In the avent any Federal or State Law, or any determination having the
force and effect of law {including mules, regulations, or directives cf the Chief
Justice, Supreme Court of New Jersay, or Administrative Diractor of the Courts)
canflictg with the provisions of this Agreement, the provisions or provisions om
affected shall no longer be operative or binding upon the parties, but tha
repaining portion of the Agreement shall continue in full force and effect. The
parties will meet within thirty (30} days to renegotiate the item so severed.

ARTICIE ZIXIXVII — Duration

This Agreement shall be in full forge and sffect as of the first day of
January 1, 1991 and shall remaln in full force and effect through December 3%,
198Z. 1If either party desires to modify or terminace this Agreement, Lt must,
no later than August 31, 1553, give writzen notize of fts lmtentions —O the gthes
parzv. In the event no such notice and proposal are received by August 31, 1952,

=" - T -n—n—tﬂ - ] o T
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this Agreement shall continue in effact from year to year after December 31,
1992, aubject to modification or termination by either party upon written notice
given prior to August 31 of any Succeeding year.

In witness ..he,,eo.., the parties hereto have hereunto set their signatures

this Q_,ff&ay of /5_,/-»—7 , 1992,

con mm e | con e ozon
dussn Qmidiy- (=
Clenille sl
Coalant

g 7
“ Reginald Svtan_f:an, A.J.5.C.




. ATTACHMENT A

*= 1991 Hires

** One time adjustment-not probation officer maximum

Listing of curzrent oificers’

saiaries.

e =

This does nococ Cons

salary or step system or movement on a salarv guide.

1980 1/1/91 7/1/91
Salaries Salaries Salaries
probation Qfficers
$20,866* ' $22,100 £22,500

20,860 22,400 22.80"
21,232 22,650

21,252 22,650

21,447 -

21,617

21,638

21,800 F 7
21,836 ' BN / -
22,233 C: ] [

22,236 ‘

22,641

23,268

23,302

24,800

25,301

29,722

42,823+*
Senior Probation Of
524,866 $27,200.
24,876 <t,800 27,200
24,878 26,800 27,200
26,004 27,800 28,200
26,485 28,300 28,700
27,508 29,300 25,700
30,200 32,300 32,700
31,739 33,800 34,200
32,4386 34,4049 34,800
33,489 35,7040 36,100
33,450 35,700 36,100
33,31z 35,700 36,100
34,757 37,100 37,500
37,008 39,400 39,800
39,841 42,300 42,700
40,746 43,300 43,700
40,993 43,5580 43,950
41,516 44,050 44 ,45Q



ATTACHMENT B

1991 5/2/82
Salaries Salaries

Probation Officer Officers

$22,250 Minimum 23,500
22,500 24,000
,.22,800 24,500
23,050 24,550
23,250 ' 24,750
23,400 24,900
23,450 24,950
23,550 - 25,050
23,600 - 25,100
24,000 25,500
24,500 26,000
258,250 26,750
26,750 28,250
27,250 28,750
31,950 ’ 33,450 -
45,400% 46,900

Senior Probation Officers

$27,200 : $28,700
28,200 . 25,700
28,700 30,200
29,700 .. 31,200
32,700 34,2007
34,200 35,700
34,800 36,300
36,100 37,600
37,500 39,000
35,800 41,300
42,700 44,200
43,700 45,200
43,950 | 45,450
44,450 45,950

*One time adjustment-not probation officer
maximum

Listing of current officers’ salaries. This
does not constitute a salary or step system or
movement on a salary guide.



