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ARTICLE I

"RECOGNITION

The employer recognizes the Union as the
sole and exclusive bargaining agent for the pur-
pose of establishing salaries, wages, hours and
other conditions of employment for all its
Custodial, Maintenance and Security employees
excluding Maintenance Supervisors, Security
Supervisors and all other Supervisors as defined
in the PL 303.

The employer and the Union may include
additional classifications upon mutual agreement
and they will be made a part of this Agreement.

ARTICLE II

DUES DEDUCTION

The Board agrees to honor each properly
completed and signed AFSCME Continuing Dues
Deduction Authorization form 1in accordance with
the New Jersey Public Employees Dues Deduction
Law N.J.S. 52:14-~15.9e. A deduction will be
made from an individual's gross pay each bi-
weekly pay period, except for the last pay check
of any month in which there are three (3) pay-
days prorated according to the Payroll Deduction
Schedule.

A member shall have a schedule of dues
deduction made from any net compensation owed
to the employee only 1if the amount is sufficient
to cover, in full, the particular prorated
authorization after the priority of all remain-
ing statutory and other payroll deductions have
been met. Failure to have sufficient
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net pay available for the College to perform a
full dues deduction will relieve the Board of its
responsibility to collect that amount from the
member for that pay.

Upon termination of employment, a final dues
deduction not to exceed the regularly scheduled
amount shall be made from the last pay owed the
individual. The College shall have no obligation
to collect or transmit monies to AFSCME for
unpaid dues of any current fiscal year.

A Dues Deduction Authorization Form, which
may be received at any time, will be considered
valid for the term of this Agreement. The .
Secretary-Treasurer of the Union shall notify
the College of any change in the amount of dues
to be deducted thirty days (30) prior to the
intended effective date of such change.

, All dues collected by payroll deductions in

~ the preceding month will be transmitted by
College check and with any records of corrections
or adjustments to the Treasurer of AFSCME on the -
regular workday closest to the fifteenth of the
next succeeding month.

The Board agrees to be wholly responsible
for the security of all funds withheld as dues

deductions during any month until the monies
have been transmitted to the Treasurer of AFSCME.

ARTICLE TIII

- CALL-IN-TIME

Any employee who is requested and returns
to work during periods other than his/her
regularly scheduled shift shall be paid time
and one-half for such work and be guaranteed not
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less than four (4) hours pay at an overtime rate,
regardless of the number of hours actually worked.

If the employee's call-in-time work assign-
ment and his regular shift overlap, he shall be
paid time and one-half for the first two hours
of work. Thereafter, for the balance of his
regular work shift, he shall be paid at the
appropriate rate.

Whenever it is necessary to temporarily re-
place an individual who holds the title of
Officer who is absent because of illness for all
or part of a day, an individual who holds the
title of Officer shall be employed.

Whenever it is necessary to temporarily re-
place an individual who holds the title of Guard
who is absent because of illness for all or part
of a day, an individual who holds the title of
Guard shall be employed.

ARTICLE IV

PAY SCALES OR RATES OF PAY

1. The pay scales for all employees covered
by this Agreement shall be as set forth in
Appendix A attached.

2. During the term of this Agreement, the
pPay scales will not be changed unless by mutual:
consent of both parties. ‘

3. Any employee who works above his clasg-
ification in the categories of Security Offlcer,
Custodial Team Leader, Senior Maintenance
Specialist or Maintenance Specialist when the
individuals normally filling these positions are
absent for at least three (3) hours, shall
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2. An employee shall be considered to have
job classification seniority upon successful
completion of a probationary period for that job
as of the date of employment or permanent promo-
tion to that job. Job classification seniority
shall accumulate until there is a break in service.

3. A break in continuous service occurs when
an employec resigns, Is discharged for cause or
retires. Seniority shall continue upon layoff for
a perlod of one (1) year not to excced the period
of employment. '

4. For the purposes of layoff and recall,

the President and two Shop Stewards, shall be
granted top seniority during their terms of office,
provided that they have the requisite qualifica-
~tions and ability to perform the work available

at the time of layoff or recall. The union will
provide the College with a list of names of

these persons holding the positions described as
being granted top seniority and will keep the

list current.

5. Where ability to perform work and
seniority are equal, the person with the most
seniority shall be given preference in promotions,
demotions, layoffs, recall, shift assignments and
vacation schedules.

6. A permanent job opening within the bargalin-
ing unit shall be posted on appropriate bulletin
boards for a period of seven (7) calendar days.
Copies of such postings shall be furnished. to the
union president and shop stewards when such post-
ing commences.

7. Students shall not be employed by the
College to replace existing employees or to cause
the layoff of employees.

8. Where more than one work shift per day
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within a given classification is in effect,
employees within such classification will be
given preference of shifts on a seniority basis
only when vacancies occur or changes in the
number of employees per shift are being made
and it does not interfere with the effective
operation of the College. Where such vacancy
occurs, or where there is a changé in the number
of employees per shift, a senior employee will
not be required to wait longer than one (1)
year to exercise his preference of shift over a
less senior employee. '

9. The College shall maintalin an accurate,
up-to-date, senlority roster showing each
employee's date of hire, classification and
pay rate and shall furnish copies of same to
the union upon request.

ARTICLE VII

DISCIFLINE OR DISCHARGE

Before a suspension is impecsed by the
Director, a conference must be held with Union
representatives to discuss and attempt to resolve
the case, Tn all cases, the employee must be
glven written reasons for the suspenslon.

In the event an employee is to be discharged,
the College shall give two (2) weeks notico
unless the employee has been involved 1in gross
misconduct such as stealing, drunkenness, found
to be under the influence of drugs, or commits
willful destruction of property. If such is the
case, the employee will be dismissed immediately
with wages paid only until the date of dismissal.

In the event that the Union claims that any
regular employee 1s discharged, suspended or



demoted without just cause, such claim shall be
reviewed in accordance with the Grievance Procedure
in this contract. 1In the event that it 1is agreed
that the employee is to be reinstated, the terms

of such reinstatement shall be settled by agreement.

ARTICLE VTITI

PROBATTON & TERMINATTON

1. It 18 agreed that the first ninety (90)
calendar days of cemployment of any employee shall
be a trial period during which the College shall
have the unqualified right to dismiss such new
employee.

2. Termination -- In order to resign in
good standing, employees must submit resignations
in writing to the College at least two (2) weeks
before leaving.

ARTICLE IX

LATENESS AND ABSENCE

Employees have the responsibility to notify
their supervisor prior to the beginning of their
assigned shift if they are to be tardy or absent.
If they are not able, then they must call their
respective supervisors within the first two hours
of the assigned shift to advise them of the fact.

If the employee does not call in, he will
not be paid for the period unless circumstances
beyond his control preclude his call. Excessive
lateness or unjustified absence shall be cause
for suspension or termination.

8



An employee who 18 required to remain on
duty more than six (6) minutes beyond his normal
shift completion WHILE WAITING A LATE RELIEF OR
A REPLACEMENT, will be paid for thirty (30)
minutes at an overtime rate. If he is required
to remain beyond thirty (30) minutes, he will
be paid overtime for the next half (1/2) hour,

providing he is six (6) minutes into the half
(1/2) hour.

ARTICLE X

AUXTILIARY BENEFITS

1. All full-time employees will be
permitted to take any courses that are offered
by the College, without tuition charge, during
their own time. If, in the opinion of his
director, a course which 1s given during the
normal working hours would benefit the employee
and the College, the director will, at his
discreticn, schedule the employee's work hours
#0 that he can attend the coursc.

If a course 1is being fiven during the normal
working hours and an employee feels it would
benefit the College and himself, he may meet with
the director and ask to attend such course gnd
such request shall be given reasonable consid-
eration.

2. Parking Benefit -- All full-time
employees will receive parking privileges at
designated areas as assigned by the College.

3. If an employee 1is required by the
College to attend a course or courses of
instruction, the College will pay the cost of
tuition, fees, books and supplies.



4. Tuition Remission -- Employees, their
spouses and dependent children may attend regular
credit courses offered by the College for credit
or audit without payment of tuition and fees.
However, these individuals are responsible for
extraordinary fees (flight training, etc.) as
pald by other students enrolled at the College.
Employees shall pursue such courses during their
normal free time. Family members shall be sub-
ject to the same rules and regulations as regular
students of the College. Dependent children
shall be those defined by the Internal Revenue
code of the United States.

ARTICLFE X1

INSURANCE AND RETIREMEN'T" BENEFT'I'S

1. The College agrees to provide insurance
through the New Jersey State Health Benefits
Program to the employees and their dependents
as defined in the program.

2. The College agrees to provide
retirement benefits in accord with applicable
New Jersey statutes.

3. The College agrees to provide a $1 co-
payment prescription drug program exclusive
of contraceptive drugs for all employees covered
by this agreement. This program shall be
established effective December 1, 1976 or as
soon after as can be provided by Blue Cross.
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ARTICLE XII -

GRIEVANCE PROCEDURE

1. DEFINITION

Any grievance or dispute which may arise
between the parties involving the application,
meaning or interpretation of the Agreement.

2. PROCEDURF

[ T SO

Informal

Within five (5) days of the time a gricvance
arises or within five (5) days of the date when
the grievant should know of its occurrence the
employee either directly or accompanied by his
steward, willl present the grievance to his
supervisor. Within two (2) working days after
presentation of grievance, the supervisor shall
give his answer orally to the employee.

Step One

A. Within five (5) days of the oral answer,
if the grievance 1s not resolved it shall be stated
in writing, signed by the grievant and the steward
and lodged with the Director.

B. The "Statement of Grievance' shall name
the employee iInvolved, shall state the facts gilving
rise to the grievance, and shall indicate thc
gpeclfic relief requested.

C. Within five (5) working days after receiv-
ing the grievance, the Director shall communicate

his answer in writing to the grievant and the
Steward.

11



Step 'Two

1f the employee or the union is not satisfied
with the written answer of the Director, the union
shall, within three (3) working days submit to the
Director of Personnel a written request for a
meeting and such a meeting shall occur at a mutually
agreeable time and place not later than five (5)
working days after receipt of the written request
for such discussion. The aggrieved employee shall
be entitled to be present at the meeting. The
Director of Personnel shall give his written
decision to the employee and the union within five
(5) working days after such discussion takes place
or within such additional period of time that may
be mutually agreed upon.

A general grievance, one that may affect all
or a group of employees, may be presented by the
union at Step Two.

Step Three

A. Within ten (10) working days after receiv-
ing the decision of the Director of Personnel an
appeal from the decision may be made to the
President. It shall be in writing and accompanied
by a copy of the decision at Step Two.

B. No later than ten (10) working days after
receiving the appeal, the President or his
representative shall hold a hearing on the grievance.

C. Within ten (10) working days after the

hearing, the President or his representative shall
render his decision in writing.

D. The Union or College may not present any
allegation not presented in Step Two.

12



3. APPEARANCE AND REPRESENTATION

Hearings held under this procedure shall be
conducted at a time and place which will afford a
fair and reasonable opportunity for all personmns,
including witnesses entitled to be present to
attend.

4, TIME LIMITS

Time Iimits provided in thls Agrcement may he
cxtended by mutual agrecment when slgned by the
parties.

5. ARBITRATION

Within thirty (30) working days after receipt
of the decision of the President or his represen=
tative, the Union upon written notice to the
College, may submit the grievance to arbitration
under and in accordance with the rules of the
American Arbitration Associatiom.

6. The decision of the Arbitrator shall be
advisory except with respect to matters included
within Article VII (Discipline and Discharge) of
this Agreement wherein his decision shall be
binding. 1t 1s expressly understood that such
arbitration 1s limited exclusively to the provis-
fons of this agreement.

7. The fees and expenses of the arbitrator
shall be shared equally by the College and the
Union.

ARTICLE XIII

MANAGEMENT-UNION CONFERENCES

Representatives of the College and the Union
may confer at any time if it is mutually agreeable
to consider matters of general interest or concern,

13



other than grlevances. Such conferences shall take
place at a mutually convenicent time and place and
may be attended by no more than four (4) Union
representatives employed by the College who shall
not lose pay for time spent during their regular
working hours at such conferences.

Such conferences may be attended by Council
and/or international representatives of the Union.
~ARTICLE XTV

"NON~DISCRIMINATION

- The provisions of this agreement shall be
applied equally to all employees and the Union
and College agrees there shall not be any
discrimination as to age, sex, marital status,
race, color, creed, national origin, political-:
affiliation, draft status, or union membership.

ARTICLE XV

BULLETIN BOARDS

The College agrees to provide bulletin boards
for posting of notices related to union matters
such as:

1. Union meetings;
2. Officlial union business;
3. Social or recreational events.

ARTICLE XVI

UNION REPRESENTATIVES

1. Authorized representatives of the Union,

14



?k,‘who are not employees of the College,‘sd
~ admitted to the premises of Mercer Coun
College.ﬁ”(*«v ~ w

"2.' The College agrees to recognize a ma imum
of two (2) stewards selected by the Uni .
steward shall be granted a reasonable amount of time :
during his regular working hours, without loss of
- pay, to interview an employee who has a grievance o
and to discuss the grievance with the employee s
- immediate supervisor. The Union president shall
be granted a reasonable amount of time durlng hia
regular working hours, without loss of pay, to pre=
sent, discuss and ediust grievances with the
College Neithex a steward nor a Union officer
shall leave his work without first obtaining the
permission of his immediate supervisor, whichﬂ”
permission shall not be unreasonably withheld"\’

SR 3. Mercer County Community College agrees
«yto permit Union delegates employed by the College

 to take time off without loss of pay for the =
purpose of attending Union conventions, conferences, ‘
or educstional classes. During the duration of ‘
this contract the total number of days available
to union delegates collectively, no matter how

; distributed among delegates, shall not exceed an
aggregate of ten (10) days, which may be accumu-
lated from year to year.ﬁ Two (2) days from the
‘previous contract are so'accumulated

ARTICLE XVII

PAID LEAVES OF ABSBNCE .

| 1. 1In the event of the death of a member of

the immediate family of any employee covered by :
this Agreement, the immediate family being mother,
father, sister, brother, spouse, child, mother-in-
law or father-in-law, said employee‘shall‘be

15



excused for a period not to exceed four (4)
consecutive days for bereavement purposes, commenc-
ing the day after date of death. The employee

will be paid his regular hourly rate for any such
days of excused absence which occur during his
normal work week, but in no event more than eight
(8) hours pay for any one day. For the death of
aunts, uncles, nephews, nieces, sisters-in-law

and brothers~In-law, time granted 1s day of burial
“only.

| 2. Any employec who 1s disabled because of
occupational injury shall be granted a leave of
absence with full pay. Any amount of salary or
wages pald or payable to such an employee for
disability leave, shall be reduced by the amount
of Worker's Compensation paid under the New Jersey
Worker's Compensation Act, for temporary disability.
Such leave shall be limited to a maximum of one
(1) year from the date of injury or until such
time as Worker's Compensation benefits terminate,
if less than one (1) year.

3. All employees covered by the Agreement
shall be entitled to sick leave with pay based
on their total number of accumulated days.

Sick leave may be utilized by employees when
they are unable to perform their work by reason
- of personal illness, accident or exposure to
contagious disease. Sick leave may also be used
for short periods for the attendance of the employee
upon his spouse or children who are seriously 1il1l.

4. Sick leave with pay shall accrue to any
full time employee on the basis of one (1) work-
ing day for each month of employment. Any amount
sick leave allowance not used in any calendar
year shall accumulate to the employee's credit
from year to year to be used if and when needed
for such purpose. Service with Trenton Junior
College will be included in sick leave earned at

16



a rate of five (5) days, per;y‘”éaf of SuCh"fﬁS“

5. a. The College may require proof of illness
from a 1icensed physician of an employee o sick :
leave, whenever such requirements appea ‘reas ;able.
Abuse of sick leave shall be cause fdrf nary .

action. : v f

e

o b. In case of leave of absence due to fﬂ
~ exposure to. contagious disease, a certificate
from the Department of Health shall be required

; If an employee is absent for reasens
that entitle him to sick leave, his supervisor (
shall be notified prior to the employee s start—
ing time. o -

d. The College may require an employee
tho has been absent because of personal illness,
as a condition of his return to duty to be examined
at the expense of the College, by a physician .
designated by the College. Such examination shall
establish whether the employee is capable of per-ﬁuf
forming his normal duties and that his return will
not jeopardize the health of other employees.

6. Employees covered by the provisions of
this Agreement, shall be entitled to two (2) days
a year leave of absence with pay for personal
business. Said leave shall not be taken unless
48 hours notice thereof has been given to the
employee s supervisor. In the event that less
than 48 hours notice is given, said leave may be
taken only upon authorization by said supervisor.
The College reserves the right to deny requests
for personal days as conditions warrant, but
authorization shall not be unreasonably withheld
Personal days may be taken in conjunction with
vacation or sick leave subject to superv1sory
approval

17




/. Permanent employees shall be granted leave
of absence to meet annual two (2) weeks Military
Duty field obligations. The employee will be paid
the difference between his base College salary and
his service pay for such period.

8. Jury Duty

Employees shall be granted Jury Duty leave
provided that any payment he/she receives for such
duty is turned over to the College and the employees
will be compensated by the College for the day(s)

pay.

9. Employees returning from authorized leave
of absence as set forth above, will be restored
to their original job classification and shift at
the then appropriate rate of pay with no loss of
seniority or other employee rights, privileges or
benefits.

ARTICLE XVIII

NON-PAID LEAVES OF ABSENCE

MATERNITY LEAVE

Upon written request, a female employee who is
an expectant mother, who adopts a child, assumes
the legal responsibility of a family, or acquires
a family by marriage shall be granted a leave of
absence without pay not to exceed one year.
Expectant mothers when they desire to work during
or beyond their seventh (7th) month of pregnancy
must present a certificate of physical fitness
from their doctor.

An employee granted Maternity Leave must

return to work not later than one (1) year from the
date when”’such leave began. Failure to return at

18



- or his designated officer and may be grauted with

e this time will constitute termination of ‘éﬁtéffeé

UNION LEAVE -
The College will grant leaves of absence{to‘l“

~ one (1) employee to accept full-time Union employ~
ment. Thirty (30) days notice shall be given to
the College by any employee requesting such leave.v

OTHER LEAVE

Long term leave of absence must be approved .
by the individual's supervisor and the President

or without pay and only under exceptional ciroum-
stances.r'g e L

,nM]L TARY LEAVE

Employees covered by this Agreement who are G
drafted into Military Service shall be granted an
unpaid leave of absence. If, at the conclusion of
suchfduty they wish to return to College employ-
ment, service with the College shall be treated :
as continuous from original date of hire.

ARTICLE XIX
VACATION
1. All employees covered by this Agreement
shall be entitled to vacation leave based on their ‘
years of continuous service and appropriate
supervisor's approval as followe.
VOne,through Five Years - 11 Working Days

Six through Ten Years - 16 Working Days

2. The rate of vacation pay,shall be the

19



employec's ragular stralght time rate of pay in
effect for the employee's regular job on the pay day
immediately preceding the employee's vacation
period.

3. If an employee is called back to work while
on vacation, he shall be paid time and one-half
per day and shall not lose vacation day or days.

4. Vacation allowance should be taken during
the calendar year, and distributed in accordance
with seniority privileges, unless the College
determines that it cannot be taken because of
pressure of work. Under special circumstances a
written request for vacation leave may be made to
permit vacation accumulation into the following
calendar year. Any such request shall not be
unreasonably denied and must have Director's
approval. Any such accumulation shall not extend
beyond two (2) years.

5. An employee who is retiring or who has
otherwise separated shall be entitled to vacation
allowance for the current year 1n which the
separatlion or retirement becomes effective. When-
ever a permanent employee dles, having to his
credit any annual vacation leave, there shall be
calculated and paid to his estate a sum of money
equal to the compensation figured on his salary
rate at the time of death.

6. Vacation leave credits shall continue to
accrue while an employee is on leave with pay.

Credits shall not accrue while an employee is on
leave without pay except military leave.

ARTICLE XX

SHIFT PAY

1. Employees working on shifts of which the
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majority of working hours fall between 11:00 P.M.
and 7:00 A.M. shall receive in addition to their
regular pay, an additional fourteen cents (1l4¢)
per hour.

2. Employees working on shifts of which the
majority of working hours fall between 3:00 P.M.
and 11:00 P.M. shall receive in addition to their
regular pay, an additional fourteen cents (l4¢)
per hour,

ARTICLE XX

SAFETY AND HEALTH

1. The Employer shall at all times maintain
safe and healthful working conditions, and will
provide employees with wearing apparel, tools or
devices deemed necessary in order to insure their
safety and health. When such materials are
Issued, they shall be used.

2. The Employer and the Union shail each
designate a safety committee member and one
alternate. It shall be the joint responsibility
of the members to investigate and correct unsafe
and unhealthful conditions. The members shall
meet periodically as necessary to review
conditions in general and to make recommendations
to either or both parties when appropriate. The
safety committee member representing the Union
or his alternate, with the approval of the employer,
shall be permitted reasonable opportunlity to visit
work locations throughout the facllitles for the
purpose of investigating safety and health
conditions during working hours with no loss of
pay.
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ARTICLE XXIT

ENTIRE UNDERSTANDING

- This Agreement incorporates the entire under-
standing of the parties on all matters which were
- or could have been the subject of negotiation.
During the term of this Agreement neither party
shall be required to negotiate with respect to any
such matter whether or not covered by this Agree-
ment and whether or not within the knowledge or
contemplation of either or both of the parties at
the time they negotiated, executed and ratified
this Agreement.

ARTICLE XXIII

HOURS OF WORK

1. Daily work hours for Security Personnel
shall consist of one (1) of three (3) shifts:
6:00 - 8:00 a.m. to 2:00 - 4:00 p.m., 2:00 -
4:00 p.m. to 10:00 - 12:00 p.m., and 10:00 -
12:00 p.m. to 6:00 - 8:00 a.m. If it becomes
necessary to overlap shift assignments in Security,
it shall be instituted on seniority basis.

2. Daily work hours for employees other than
Security will be as presently established and no
employee will be required to assume a different
shift without his/her consent. Employees hired
subsequent to ratification of this Agreement may
be placed on other shifts providing this 1is
explained to them at hiring.
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ARTICLE XXIV

OVERTIME

1. Time and one-half the employee's regular
rate of pay shall be paid for work under any of
the following conditions:

a. Dally - All work performed in excess
of elght (8) hours in any work day; ‘

b. Weekly - All work pertormed In excess
of forty (40) hours;

c. All work performed on the sixth (6th)
work day as such of any work week; for Security
Personnel the "sixth'" (6th) day as such is the
first day of their normal two (2) days off;

d. All work performed on a holiday plus
the regular day's pay;

e. Overtime and Sick Leave - For the
purposes of this Article, excused absence or sick
leave within a regularly scheduled work week shall
be counted as days worked for the purposes of
computation of premium pay.

2. Double time the employee's regular rate
of pay shall be paid for work under the following
conditionsa:

a. All work performed on the seventh (7th)
work day as such of any work week. For Security
Personnel the seventh (7th) day as such is the
second (2nd) day of their normal two (2) days off.

3. Overtime opportunities will be distributed

as equally as possible among employees in the same
job classifications and shifts.
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are an insufficient number of employees available
to perform the overtime work, the College may ass:
the overtime work to the least senior employee whe
has the qualifications and abilities to perform tt
work.
ARTICLE XXV
HOLIDAYS
1. The College shall schedule no less than

‘thirteen (13) paid holidays during each fiscal
year. Holidays will be scheduled prior to the

take his/her birthday as an additional holiday.

2. Holidays which fall within an employee's
vacation period shall be celebrated at a mutually
agreed upon time with the employee and the College.

3. 1In order to be eligible for holiday pay,
an employee must be on active payroll of the

unless such absence is authorized.

ARTICLE XXVI

MEMBERSHIP PACKETS

The Union may supply mémbership Packets which
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- contain information for distribution“t‘
including the role of the Union, the membershlp .
application and a copy of this Agreement, as well as
~other material mutually agreed to by the College and
the Union. . ; e

The College agrees to dlstrlbute such membership
; packets to new employees during the initial phase
- of employment. ¢ : s -

ARTICLE XXVII

PRINTING OF AGREEMENT

The Lollege will provide copies of thfﬁ Agree~ -
ment in sufficient quantities so that each employee
 in the bargaining unit may receive a copy, plus
~ additional copies for distribution to- employees
-;hired during the term of the Agreement. =

"'ARIICLE xxvxxi G

'CONTRACTING AND SUB—CONTRACTINC

During the term of thie Agreement, the College ,
shall not contract=-out or sub-contract any public :
«»work performed by employees covered by this Agree-
;ment that would mean the displacement (termination
or lay-off) of any employee covered by this Agree-
ment, save in cases of emergency. The emergency
section of this Article shall not be abused '

_ The College agrees to meet with the Union to
discuss all incidents of contracting or sub-
contracting whenever it becomes apparent that a
termination or lay-off will result.
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ARTICLE XXIX

SEVERANCE PAY

1. Employees shall be compensated in cash fo1
one-third (1/3) of accumulated unused sick leave
when they are permanently separated from employment
as a result of retirement or death. In the event
of death, payment is to be made to the estate of
the Employee.

The amount of payment for all unused sick leav
is to be calculated at the Employee's rate of pay
in effect on the pay day immediately preceding the
Employee's separation.

2. An employee discharged by the College for
any reason shall receive severance pay in addition
to any other compensation that may be due the
employee.

Employees discharged by the College shall
receive severance pay at the rate of one (1) week's
pay for each year of service. Severance pay shall
be computed at the employee's highest weekly earn-
ings excluding overtime during the twelve (12)
month period immediately preceding separation.

ARTICLE XXX

LONGEVITY

Employees covered by this agreement who have
completed five (5) years of continuous service
shall have $200 added to their gross annual pay
commencing with the first day of the first full pay
period following said anniversary of hire, and for
the completion of each additional five (5) years
of service calculated in the same manner using
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; employeekanniversary dates shalllb“’added"
G gross annual;, \ﬁ‘additional’

ARTICLE XXXI

PART-TIHE”_ AND s'runm ,‘IHELP

, The Union recognizes the commitment of the, i
~ College to its students and to provide students
with part-time employment. Student help or part-
time employees will not be used to replace regulary*
~members of the work force. .

: The College will limit part-time employees

‘and student help to no more than twenty (20) L
hours of employment in any work week excluswve of L

summer months. .

. Y ARTICLE XXXII

AFSCME recognizes the Board's rights, duties
and authority to manage and control the College
~ pursuant to the authority conferred on it by the
. State of New Jersey and all applicable local, state .
and federal laws. The Board retains and reserves =
kall rights of management and control of the College"
not 1imited by this Agreement./~ i :

ARTICLE XXXIII

'NO S‘I'RIKE CLAUSE

Y AFSCME and the Board mutually recognize that
:istrikea and other formﬂ of work stoppagee are i



ARTICLE XXXVIIT
DURATTION

This Agreement shall be effective as of July 1,
1978 and shall remain in full force and effect until
June 30, 1980. It shall be automatically renewed from
year to year thereafter unless elither party shall
notify the other in writing at least sixty (60) days
prior to the anniversary date that it desires to
modify this Agreement. 1In the event that such notice
1s given, negotiations shall begin not later than
thirty (30) days prior to the anniversary date; this
Agreement shall remain in full force and be effective
during the period of negotiations, and is provided to
the other party.

St, [Sid TS

P. Hanley, Pres. Paul T. Rossi, Pres.
cer County Local 2473 - American
ommunity College Federation of State,
County and Municipal
Employees, AFL-CIO

ATTEST: ATTEST:
et St i
‘¢1<:' /;{’</¢12é21/1§é;2¢?94‘%gi

M.C. Keith Jo y Dir. Charles Cacciatore,

Personnel & Libpr Steward, Local 2473 -

Relations - Mefcer American Federation of

County Community State, County and

College Municipal Employees,
AFL-CIO
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APPENDIX A
(Effective July 1, 1978)

PAY AND CLASSIFICATIONS

Annual Rate of Pay

Classification July 1, 1978
Senior Maintenance Specialist.......... $14,994
Maintenance Specialist.......ccvivenns . 13,828
Maintenance T....eececeesoncsessnsns e.. 12,662
Maintenance IT.....cc0ce.e. teecceanaaas 11,496
Maintenance I1T......... e rer e ... 10,330
Receiving & Supply Agent........... e... 12,079
Custodian Team Leader......ceeceooncess 10,913
Custodian..eeeeeeeensseessesonsnsnossess 10,330
Senior Security Officer..........cccvnn 12,079
Security Officer.....c.ceeivveenciennnn 11,496
Senior Guard. .. .c. . ccneverevccnsans c... 10,972
Guard...... ceenee cressecsesssssenrseneue 10,389
Operations Controller...........cceeu... 10,330
Stock & Equipment Controller........... 10,330
Senior Food Service Worker............. 7,100

1 employees will be given raises which will bring

em to the above listed annual rates of pay effective

ly 1, 1978. Effective July 1, 1979 the employees in

e above listed classifications with the exception of

y individuals employed after the ratification of this
reement will receive an 8% increase which will remain
effect until June 30, 1980.

All employees covered by this Unit who are

ployed after the ratification of this Agreement,
all be employed at an annual salary rate which is

000 below the established rate for their classifica-
on. After the completion of a six (6) month period

continuous employment any such employee shall be
igible for a $500 increase. After a subsequent six
) month period of continuous employment they shall
. brought to the annual rate of pay for their classifi-
tiom.
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APPENDIX B

I't 18 hercby agreed that the entire current agreement
in effect between Mercer County Community College and
Local 2473 AFSCME, AFL-CIO, is to be extended until
June 30, 1980 with the following amendments:

Add to Article XI Insurance and Retirement Benefits

4. The College will establish a Dental Care Pro
gram to be available July 1, 1978. The program shall
be administered by the College and shall provide
benefits to eligible unit employees and their eligibl
dependents. The College contribution for each employ:
shall not exceed $175 per year for fiscal year 1978-7!
The College contribution for fiscal year 1979-80 shal:
not exceed $190 per employee. Any balance of premium
for additional coverage is to be paid by the employee
There shall be only one opportunity for each eligible
employee to enroll and once enrolled, continued parti-
cipation shall be mandatory for the term of this agree
ment.

Article XX Shift Pay

1. Employees working on shifts of which the
majority of working hours fall between 11:00 P.M. and
7:00 A.M. shall receive in addition to their regular
pay, an additional sixteen cents (16¢) per hour.

2. Employees working on shifts of which the
majerity of working hours fall between 3:00 P.M. and
11:00 P.M. shall receive in addition to their regular
Pay, an additional sixteen cents (l6¢) per hour.
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