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AGREEMENT
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BOARD OF EDUCATION
and tha
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EDUCATION ASSOCIATION, INC.

July 1, 1991
to
June 30, 1993

PREAMBLE

The Board of Education and the teachers of Scalch Plains-Fanwood are both committed to
serve tha common, indivisibie interest of all persons in the schoo) district in the best possible
education for their children. This requires, among other things, gslablishing a clirmate
favorable to education within the community to the end that the public is favorably disposed
to support the school's needs. Service o the children must be their paramount
censideration. The teachers and boards of education can preform their indispansible
functions only if they act in 1erms which futill this COMmAan pLrpose.

As an aid {0 serving this common purpose, this set of procedures is adopted to provide an
orderty method for the Association and the School Board, threugh protessional channals,
to negotiate with the aim of reaching mutually salislactary agresment, and if needed, to
eslablish educational channels for resolving an impasse.



ARTICLE 1
Recognition

i iations as the exclusive
The Board recognizes the Association for the purposes of negot ‘ .
representative af a unit consisting of all cerified teaching personnel, m_cludmg nurses, unde:
full contract who are paid in accordance with the teachers' salary guide and lunch/genera
aides and instructional aides.

fsa indi “ " | personnal specified
Unless otherwise indicated, the term “employees” shall s.:pply to al
above. References o teachers or aides shall apply exclusively to those groups.

Name Soc. Sec. Ne,
School Building Disirict

2

ARTICLE 2
Negotiation Procedure

irati i i into profassional
Prior to the expiralion of this Agresment, the parties agree to enter i _
negotiations inmaccordance with the procedures sel forth herein in a good-faith eﬂ‘og
1o reach agreament on all matters raised by aither party concerning the.lenns an
conditions of employmant. Such negotiations will begin in accordance with existing
laws.

Any agresmant so negoliated shali apply to ail employees, be reduced to writing, and
ba signed by hoth the Board and Association.

i iati tevant data, exchange
During negotiations, the Board and Association will presant re ha
poinlsg ofew?iew. and make proposals and counterproposals. Either party may, if it sg
desires, utilize the sarvices of outside consultants and may call upon profassional an
lay representatives 10 assist in nagotiations.

i i been negotiated
he Board may adopt a changa in any of the ilams which have ’t !
E.fr:do::dlmed to wr'n‘inz. Ithaoard will notity the Association in writing by certilied mail,
that it is considering such a change. The Association and the Board will _tht_an r'r!ee?t1 tti*:
negotiate such praposed change. If said change is proposed by the Association, it s c'il
notify the Board by certified mail and the Association and the Board shall meet to
nagotiate such proposed change.

ARTICLE 3
Deductions From Salary

rees to deduct from the salaries of its employees dues for the Scolch
;:;?rg-o:;gﬁs%sducalion Association, Inc., the Unien County Education Association,
the New Jarsey Education Associalion of tha National Education Association, or ang
one of any combination of such Associations as said employees individually an
voluntarity authorize the Board to deduct. Such deduclions shall be made in
compliance with N.J.S.A. 52:14-15.8 and undar rules eslablished by the State
Department ol Education. Said monies, together \_mth reconds of any corrections, shall
be transmitied to the treasurer of the Scotch Plains-Fanwaood Education Association,
Inc., by the 15th of each month following Ihe monthly pay period in which deductlgrl\s
were made. The Association treasurer shall disburse such n'!c)nle‘s‘lo Ihe appropriate
association or associations. Teacher authorizations shall be in writing in the form set

forth below:

AUTHORIZATION
TO DEDUCT ASSOCIATION MEMBERSHIP DUES

To: Disbursing Officer Board of Education

| hereby request and authorize the disbursing officer of the above school district to
deduct from my eamings unlil notified of leminatien, an amount required far current
membership dues and such armounts as may be required for current membership dues
and such amounts as may be required for dues in each subsaquent year, all as certified
by the affiliated and unifiad organizations, such amounts to be paid to such person as
may from time Io lime be designated by the local association. This authorizalion may
be terminaled only by priar written notice from ma effective January 1 or July 1 of any
year. | waive all right and claim for monies so deducted and transmitted and relieve
the Board of Education and its officers from any liability therefore.

| designate the Scotch Plains-Fanwood Education Association, inc. to receive duss
and distribtte according to the organization(s) indicated:

Scotch Plains-Fanwood Education Association, Inc.
Union County Education Association

New Jarsey Education Association

Nationa! Education Associalion

Each of the associations named above shail certify to the Board, in writing, the current
rate of its membaership dues, Any association which shall change the rate of is

membership dues shall give the Board written notice prior ta the effeclive date of such
changa.

Additionai authorization for dues deduction may be received after August 1 under rules
estabiished by the Stale Depanment of Education.

Tha tiling of notice of an employee's withdrawal shall be prior to December 1 or June
1 and shalt become effective ta halt deductions as o January 1 and July 1 respectively
next succeeding the date on which notice of withdrawal is filed.

In addition, the Board agrees to deduct an amount from the monthly salary which shall
be forwarded to the Union County Teachers Federal Credit Union, Deductions will be
made each payroll period. Daductions ¢an be in any amount in even round doliars,
Changes in the amounts deducted can be made whenever such changes are
requested, in accordance with the law. Employees shall compiete the form prescribed

by the Union County Teachers Federal credit Union in order to authorize such
deductions.

Changes in the amounts withheld from the monthly salary for Federal withholding taxes
shall ba made whenever such changes are requested by emplayees, wilth the
understanding that the changes will be made beginning with the next payroll period
after the request is made. Such request will be made in writing on the appropriate form
(wW-4).

Deductions from salary checks for the credit union or far any annuity pfans shall be
forwarded to the proper organization no later thar the third business day after the end
of the month in which such deductions are made.

ARTICLE 4
General Provisions Re Salaries

The salarigs of all employees covered under this Agreement are set forth as iollows:

Aides' Salary Guides Schedules A-1 and A-2
Teachers’ Salary Guides Schedules B-1 and B-2
Co-curricular Advisors Schedules C-1 and C-2
Coaches Guidas Schedules D-1 and D-2

which are atlached hereto and made a part hereof,



=t s b Ty

Employees on a ten-month contract shall be paid in twenty (20) semi-monthly
inslallments. The Board shall implement a summer pay plan in accordance with
Title 18A:29:3. Employees on a twelve-manth contract shali be paid in twenty-four
{24) semi-monthly instalimenis. Employees who work an additional month shall
be paid at the end of lhe month worked and such additional pay calculations shall
be based upon the employees’ anhual contractual salary.

Guidance counselors and child study team meambers who are required to perform
their normal funetions during vacation periods shall be compeansated at their per
diam rate.

Aides shall be offered individual contracts including an annual salary based on an
bourly rate as set forth in Schedules A-1, A-2 and on the number of student days
per year. Aides who are requested 1o work days beyond the tofal student days in
the school year shall be compensated for at tha regular rale of pay,

Aidas shall be compensated when performing secretarial/clerical tasks under the
following circumnstances.

a. When a regular secretarialiclericat amployee is absent and an aide is directly
assigned to perform the absernl employee's secretarial/clerical tasks by a
supervisor in lieu of the hiring of a full-day secretarialicterical substitule.

b. When the provisions of 4.a. have been met, the board will pay the aide at
the substitute secretary per diem rate or the aide’s hourly rata, whichever
is higher.

¢. Payments under k. above shall be made in the first paycheck in the
month following the month in which the work is perfarmed.

All aides shall be paid for al! additional work performed at the direction
of any administrator or supervisor at the reqular hourly rate of pay. The
additional payment shali be made no later lhan the first pay period
following the month in which the work is performed.

Exira services shall include, but not be lmited to; additional work
assigned to aides before or aller his/ber regutar work hours, raquired
attendance at back-to-school activities or parantiteacher conferences,
work performed during any school shuidown pericds, and work
performed before the baginning of or after the end of the normal student
year. :

No changes in salary will be mada lor schedule changes including
inclement weather or emergency. Additional paymant shall be made for
days extended for any reason at the reguiar rate of pay.

Teachers who participate in curriculum development or in-service
programs which are ollered by the Board during the summar shall be
compensated al either the rate listed helow or receive in-district credits
at the leacher's option (see Article B-9,C). Aides who are employed
during the summer shall be paid according to their hourly rate of
employmant for the contractual year in which the summer occurs.

YEAR HOURLY RATE
19891-1992 $20.00
1992-1993 $22.00

Effective July 1, 1991, twenly and twenty-live year longevily movement
shal! take place on September 1 or February 1 for those who have served
the district for twenty or twenty-five years by each of those dates.

C. Whan a payday fails on or during a schoo! holiday, vacation, or weekend,

employees shali racefve the_lr paychecks on the last pravious working day.
Employaes shall raceive their final checks an the last working day of the full
school year unless the omployee has not fulfilled all obligations and
responsibilities in connection with the cloging of school.

Emplogmenl increments, i.e., a step up on the Salary Guide based on service
or addlt{onal salary raises which may be authorized by the Board, are not
automatic. Su_ch increments and/or raises shall be awarded based upon the
recommendation of the Superintendent and approval by tha Board of
Educaltc_m. An appeal from withholding of an increment or raise shall not be
the subject of a grievance bul shall bs pracessed in accordance with
N.J.S:A. 18A:28-14 which provides that an appeal from the withhalding of
such increment shall be heard before the Commissioner of Education.

1. Emplqgeas wh_ca terminate employment with at least ten {10) vears of
qual{ffad service either lhe TPAF or PERS and wha will be eligible to
receiva either a TPAF or PERS pension shall entitled to recsiva
compensation for accumulated sick leave days and accumulated unused
personal days (Article B.1) as foflows;

Teachers -- Forty-five dollars ($45) per day
Aides  -- Twalve dollars ($12) per day
2. Unused personal feave days (Article B.1)} shall accumulate for conversion

to compensatian at retirement effective July 1, 1988, ax i
for in Articie 8.1, Yy , @xcept as provided

3. Compensation provided by this section shall be paid betwesn Juiy 1 and
July 31 following the retiremsnt of the employee except for those
employees:. who are applying for Sacial Security Benefits. Employees who
are applying for Sosial Security Benefits will be paid under these

provisions in the same month in which the emplovee rece; ed hj
e ploy eived his/her last

4. MAXIMUM PAYOUT TEACHERS AIDES

$5400 $1825

5. In the event of the death of an employee who meels the requi
) : quirements for
compensation provided under this Section, the estate of the decoased
amployee shall be entitled to the abave benefit.

Each aide shall be placed on the a propriate step and
schedule as indicated on Schedule A?L P P avel of the salary

ARTICLE 5§
Health insurance, Dental Plan

The Board Shall provide for and pay the cost of a health insurance progr
Such program shall include medical-surgical and major medical covgraggeaf?;
the ernp[oyee and his/her family. The current plan being utilized is that of the
Conn(_actlcut Ganeral Life Insurance Company {Policy No. 36181). The
benefils under the major medical coverage shail be: )

1. 100% of covered expenses after $2,000:
2. $1,000,000 life fime maximurm;

3. doctor's attendance benefits while hospital confined to 1
Customany haace sp ined to 100% of Reasonable and

4. radiation Iherapy to a $560 maximum scheduls amount;



5. out-patient mental and nervous problems--70% of Reasonable and Custormary”
charges withaut any other limitations;

B. survivors benefils clause providing that if an insured employee dies, health
pramiums will be coverad for a two-year pariod.

7. Elffective on the first of the month following ratification of this Agresment by both
parties, the major medical deductible shall be $200 per individual and $400 per
family par year.

8. Effective on April 1, 1992, whan the surgical procedures listed in Appendix D are
perfarmed on an elective non-emergency basis, a second opinion, by a2 medical
board certified physician who has no financial interest with the first doctor, shall
be required. The pian will pay 100% of a Reasonable & Cuslomary Charge for
the second opinion. If the second opinion disagrees with the inltial opinion and
the surgery is performed, the second opinjon requirement will have besn fulfilled
and the total surgical benefit will be paid. The ultimate decision to have the surgery
remains with the patient. Y a second opinion is not obtained prios to such surgery,
the total surgical benelil paymenml will be reduced by 50%. Non-emergency
surgery is delined as surgery that if not done immediately, would not result in
sarious medical complications. Whether or nat a surgical procedure is performed
on an emergency basis is delermined by the emergency room physician or
attending physician/surgean.

B. 1. The Board agrees to provide a basic dental plan. The plan shall provide family
coverage, children covered to the age of 23. Effective on the first of ihe month
following raiification of this Agreement by both pariies, the plan shall include a
deductible of $25 per individual and $50 per tamily per year.

2. The dental insurance coverage shall be New Jersey Dental Service Plan, Inc.,
Program 1. Such program shall be based upon the usual, customary ang
reasonable concept and shall inclugde:

Plan Employee
Pays Pays
Prevantative and Diagnostic 100% 4]
Remaining Basic Benelits 60% 40%
Crowns, inlays and Gold
Restorations 60% 40%
Prosthodontic Benefits 50% 50%
Orthodontic Baenefits 50% 50%
{Child Only}

The maximum amount payable by Delta for the above dermal sarvices, excluding
Onhodontic Benefits, provided an eligibla patient in any calendar year is $1,500.
The maximum fer grthodontics shall remain $500 per case. The maximum cost to
the Board for this coverage for leachers shall not exceed the rate in eflect through
June 30, 1993, The cost aides’ dental insurance is in addition to the cost for the
teachers. Employees will not be required to contribute to the cost of this insurance
during the life of the contract.

C. The Board shall pravide for Health Care Insurance for individuals within the unit whe
retire within the contract pericd, after serving the Scolch Plains-Fanwood School
District for twenty (20) yvears or mare. The coverage provided shall that be that under
the current contracl less Medicare when the individual is eligible for Medicare. The cost
of retirement coverage shall be as follows:

15t year of retirement .......cccconcnniese e seneinne.. 100% paid by the Board
2nd year of retirement ............ccoeee. weeeen. D0% paid by the Board
3rd year of retirerment ..... et e et argpner ey seeai e 80% paid by the Board
4th year of refirement ... 70% paiod by the Board

E.

5th year of retirement .................o.e..e.secseececccons ., 60% paid by th
and trom the 6th year forward, 50% paid by the Board. P Y the Board

The individuals so covered shall bg required to pay the necessary contributi
C ution to th
Board in advance of the payment of the premium by the Board. Y " °

If a carmier i8 changed for any of the above insurance
programs, the new coverage
provided shall be equal to or greater than the existing coverage. 9

1.

Health Insurance Waiver Option

Effective July 1, 1092, omployees with dependant coveraga sh

annuafly (July_1 1o June 30) the optian of waiving all health in%urarzlé E:n:ﬁﬂtesr:g
sel [onh in this Agresment. Any employes who executes an appropriate form
provided by the Board, waiving both individual and dependent coverage wil
receive far the year to which the waiver applies twenty-five hundred dollars
{$2,500), which shall be payahle at the rate of two hundred fifty dollars ($250) per
maonth for ten months. Dnce an employea makes an election to waive insurance
coverage, he/she may not retum at any time during that year. Employees hired
during the year who elect not to take the coverage or employees terminating

his/her employment prior o July * shall have the a
oy o y hove payments prorated on a

Dental Insurance Waiver Option

Effective July 1, 1992, employees with dependent coverage shall be off
annually [_July_1 to June 30) the option of waiving alt denta fr?surance benefi(esrgg
set f_orth in this Agreement. Any employee who executes an appropriate form
provided by the Board, waiving both individual and dependent coverage wil
receive for the year to which the waiver applies three hundred dollars ($300.00)
which shall be payable at the rats of thirty doltars ($30.00) per month for ten (10i
menths, Once an employee makes an eleclion o waive insurance coverage
he/she may not retum at any lime during that year. Employees hired during thé
year who elect not fo lake coverage or employees terminating his/her amployment
prior to July 1 shall have the above payments prorated on a monthly basis,

ARTICLE 6
Grievance Procedure

A. Definitions
1.

A."grievance"_is a claim by an employee or the Association that there has been

;l;njlfrl‘pltiesrtprtta_tat:?;;, |_'r|!sappl ;?atlon, ar violation of this Agreement, Board policies or
inistrative decisions affecting an employee or group of emplovees excent th

the term “grievance” shalt not apply to; P Py oept that

a. any matter for which a specific method of review is prescribed and expressly
set foﬂ_h by law or any nule or regulation of the Stale Commissioner of
Education except where under Chapter 269, P.L. 1989, an appeal from the

withhoiding of an increment for disciplinary reasons may be i
binding arbilration; ar plinary y be submitted to

b. a complaint of a nontenured employae which arises by reason of histher not
being re-employad, excepl for disciplinary reasans; or

c a corpplgint by any cerliied personnet occasioned by appaintment to,
retention in, or lack of retention in, any position for which lenure is gither not
possible or not reguirad.

An “aggrieved person” is the person or persons making the claim.

A "party in interest” is the person or persons making the claim and

/ _ i ¢ any person,
|nch_1d|ng the Ass_oelah_on cor he Board, who might be required 1o tak;w agﬁon or
against whom action might be taken in order io resolve the claim,



When a grievance affecls a group or a class of employses, the Association may initiate
the grievance. If a grievance affects employeas in more than one (1) building, the
Associalion may initiate the grievance at the Superintendent's level. In the case of
group or class grievances, the group ar class shall be established by name through
mutual agreement between the Association and the Superinterndenl. Should the
Superintendant and the grievance chairperson be unabla o mutuaily agree on the fist
of grievants in the group or ciass or the name of the group or class, this shall not be
a bar to the processing of the grievance. If the grisvance arises as the resull of an
action by an authority higher than the principal of a schodl, the employee or the
Asgsociation may initiate the grievance at Levei I.

Purpose

The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the griavances which may from time to lime arise affecting employees.
Both parties agree that lhese proceadings wil be kept as informal as may be
appropriate at any level of the procedure and confidential.

Procedure

1.

2

A grievance to be considered under this procedura must be initiated within thirty
(30) calendar days of its occummence,

Failure at any step of this procedure ta implement the provisions or communicate
the decision on a grevance within the specified time limils shali permit the
grievance 10 proceed t¢ the next step. Failure of tha aggrieved person at any step
of this procedure to appeal a grievance to the next step within specified time limits
shafl ba deermed a waiver of lhe right to proceed 10 the next step.

Since it is important that grisvances be processed as rapidly as possible, the
number of days indicated at each isvel should be considered as a maximum and
every effort should be made to expedite the process. The time limits specified
may, however, ba exiended by mutual agreement in writing.

In the evant a grievance is filed al such a time that it cannot ba procaessed through
ail the steps in this grievance precedure by the end of 1he contract year, the time
lirnits set forth herein shail be reduced so far as praclicable so that the grievance
procedure may be exhausted prior to the end of the contract year.

It is understood that employses shall, during and notwithstanding the pendency
of any grievance, continue to observe ail assignments and applicable rulss and
regulations of tha Board and adminisiration until such grievance and any effect
thereof shall have been fully determined.

The written grievance shall include the date of occurrence, a statement of the
grisvance which shall include the section of the Agreement affected and the
remedy sought.

LEVEL i-Principal or Immediate Superior

The aggrieved person shall initiate the grievance by submitting it in writing and
discussing it with his or her principal or immediate supervisor. The Association’s
designated representative shall have the right to be present with the grievani(s)
and to represent ther aggrieved. The principal or immediate supervisor shall hold
the discussion and shall render a decision on the grievance in writing within ten
{10} school days of receipt of the griavance.

LEVEL (I-Superintendent

If the aggrieved person is not satisfied with the disposition of the grievance at
Level |, within ten {10} school days after receipt of the-decision, or if ne decision
has been renderad, within twenty (20) school days after the grievance- was
submitled, the grievance may be submitted in writing ta the Superintendent or his
designee. The Superinendent or his designee shall hold a hearing and render a

decision on the grievance, in writing with reasons, within ten (10
receipt of the grievance. ' (10) school days of

LEVEL {l+-Board of Education

If the aggrisved person is not satisfied with the dispositi i

iy position of Ihe grevance at
Level il, within ten (10) school days after recaipt of the decision, or if no decision
has l:_uaen rendared, within twenty (20) school days after the grievance was
submitted, the g_rievance may be submitted in writing to the Board. The Board
Is;?:g rlmld a he%r;ng Bgn :ge l?rie:ance within thirty (30) calendar days of receipt of

rievancs. The Board shall forward its decision, in writing, with ithi

seven (7) cafendar days of tha hearing. 9, wilh reasons, within

10. LEVEL IV-Arbitration

a. | -the aggrieved person is not satisfied with the disposition of his or her
grievance at level Ill, and it the grievance concems the misinterpretation
m_isappkcal_lon or violation of this Agreement but not the misinterpretation’
misapplication ¢r violation of board palicy or administrative decisions, within
five (5) school days _aﬂer receipt of the Board's decision, or i ne decision has
begn rendered, within thirty-seven (37) calendar days after the grievance was
delwqrad 1o the Board, the aggrieved may request that the Association
submit the grievance 1o arbitration. It the Association determines that the
gnevance is meritorious, it may submit the grievance to arbitration within {158)
m:lnddf?s I?l;itterrlhe mreﬂuepst of the aggrieved person by subimilting a

r amitration 1o the Pubii f isgi
to tho Boand oo o 10 8 blic Employment Retations Commission and

b. The parties shall be bound by the rules and procedures of the Public

Employment Relations Commission.

¢. The arbitrator shall be empowared 1o hold a hearing or hearings and 1o obtain

all relevant data conceming the grievance. He/she shail render a writt
decision wlq'un thirty (30) days after tha completion of the hearing or hearinzg
Or submission of any additional data. A copy shafl be simuitanecusly
fumlshqd to the Association and the Board. The arbitrator shal limit himself
to tl'_-e issue submitted and shall considar nothing eise. He/she can add
gﬁ;’h:;gﬁ ;o 31‘051 5ugnra::dt apétging from this Agreement between the parties or
¥ e Board of Education. i i
oA Adehscichil The award of the arbitrator shall be final

d. It shall be the function of the arbitrator, and he/she shall be empowered

sxcept as r?isfher powers are limited below, after due investigation, o make
a deplsaon In cases of alleged violation, misinterpretation, or misapplication
of this Agreement, bul he/she shail not be empowered to make decisions in
the cases of alleged violation, misinterpretation or misapplication of board
policy or administrative decisions,

e.  In the event that a case is appealed to an arbitrator on which he/she

determines he/she has no power to rule or which he d i i

¢ . etermines is not
arbitrable, it shall be referred back to the parties without isi
recommendation on its on merits. d dectsion or

The fact that the grievance has been considered b ies i

. : y the paries in the
preceding steps of the grievance, shai! not constitute a waiver of Jurisdictionat
limitations upon the arbitrator in this Agreement.

9. The cost for the services of the arbitrator, including per diem expenses, if

any, and actual and necessary travel, subsistence axpensas, and th

} , \ e cost of
hearing room, shall be bome equally by the Board and the Association, Any
ather expenses incurred shall be paid by the party incurring same,



0. Rights of Empioyees to Representation

1. Any aggrioved person may be represerted at al stages ol the grievance
procedure by himself, or, at hisher option, by representative(s) sealected or
approved by the Association. When an employse is not represenied by the
Association, ihe Associalion shall have the right to ba present, o state iis views
at all stages of the Grievance Procedure, and 1o receive a copy of all decisions
rendered. The aggrieved shall be present at aft grievance hearings. Whan &
grigvance involves more than one (1) emplayee, a minimum of two (2) grievanis
shafl be present at all hearings; if tha grievance involves more than one (1)
building, the grievants presemt at the hearing shall be from a minimum of two (2)
schools. If the grievant(s) cannot be present at a scheduled hearing, the partias
in the interast shall extend the time limits and reschedule the hearing at a time
when the grievant(s) can be present.

2. No reprisals or harassment ol any kind shall be laken by the Board, the
Administration, or the Association against any party in interest, any representative,
any memper of the Association, or any other participant in the Grievance
Procedura by reason of such participation.

E. Miscellaneous

1. Al documents, communications, and records dealing with tha processing of a
grievance shall be filed in a separate grievance file and shall not be kepl in the
parsonnel file of any of the participants.

5. All meetings and hearings under this procedure shal! not be conducted in public
and shall include only such parties in interest and their designated or selected
representatives, heretolore referrad to in this procedure.

3. The Board will provide the Association, upon request, with public information
necessary lo the processing of grievances.

ARTICLE 7
Sick Leave

A.  All employees employed under & 1@ n-month contzact shall be entitled to ten (10) days
of sick leave in a school year. Thase employed under a twelve-month contracl shall
be entitied to twelve (12) days of sick leave in a schoot year. Tha sick leave days shall
ba accumulated in accordance with the New Jersey statules.

B. The Superintendent may in unusual circumstances require the presentation of a sick
leave certificale in ordar to obtain sick leave. Such a requirement shall not be applied
in an arbilrary ar capricious manner.

C. Employees shall inform their building principals or other immediate superior as soon
as it is practically feasible, that a sick day will be required. In any event, teachers shall
call the designated supstitute number no later than 7:00 a.m. an the day or days that
sick leave wiil be required. Aides shall call their assigned schocl/offica ne later than
B:30 a.m. on the day ¢r days that sick leave will ba required. Failure to nolify may result
in a denial of sick lsave unless the buiiding principal or other immediate supernvisor
determings that exceptional circumstances existed that prevented compliance with the
notification procedure.

ARTICLE 8
Temporary Leaves of Absence

Employees shall be entitled to the following temporary leaves of absence without loss of
pay:
1. Aftolal of two(2) days leave of abgence for such personal or other matters which requira

10

absence during the school hours. Application to the em| 's pringi

immediate supenor jor personal leave shal be made at Ieasl:| ;?3:?5? dpaynsc I:?aaflogl:l:?:gr
such leave gexcepl in the case of emergancies), and the applicant for such leave shall
not be required fo state the reason for taking such leave other than he or she is taking
it under this section. One {1) day of such personal leave may be accumulated so as

to per:nyite;rr\.a employee a maximum of three {3) personal leavae days in any one {1)

Efiective September 1, 1986 all employees shall be required
i ; fo state th
requssling the employes’s lasl available personal leavrgq day for the yaar.e reason for

Personal laave may not be used to extend a school holiday or recess peri i
an emergency, in which case ihe reason for the emerge%»cy is to bge :tc;tdegxc‘:qepé;;
sumolinding a weekc_and of Saturday or Sunday is not considered a school holiday or
recess, uniess a holiday should precede or follow the weekend, A day required for a
refigious observance may be taken if contiguous with a holiday if so stated.

The actual time necessary for appearance in court or b inistrati
A efore a state administralive
gg:gﬂc]yg ;;::;_lsggntl to a dulydl&:ued subpoena. The subpoena shal! be presented to 1he
ipal or immediate supetrior for roval in advance
count or the administrative agency. e noe of the appearance at

A maximum of five (5) days at any one time in the event of the death of

father, spouss, or child. A maximum of three (3) days in the eveme;‘thg daear?ll:tgf 2
brother, sister, daughter-in-law, son-in-law, father-in-law, mothar-in-law, grandmother
or grandfather or grandchild. A maximum of two {2) days in the event of the death of
an employee’s brother-in-law or sister-inlaw.

Membars of the arganized Reserve of the Amy of the Uniled States, Nav

Um_ted States Air Force Reserve, or United States Marine Comps Ffes:nf;,zzsazellwlfé
entitied 1o leave of absence without loss of pay or time on all days on which he/she
shalt be engaged in field training. Teachers shall make every effort to panicipate in
field training during non-schoo! pericds whenever possibla.

Employeas who are required to serve jury duty shall recei i i
. ceive
any stipend received for jury duty. Pyt thelrreguiar dally pay less

ARTICLE 9
Extended Leaves of Absence

Chlild Bearing and Chlld-Rearing Leave

1.  Any employee who becomes pregnant, shall notify the Superinten
pregnancy as soon as il is medically confirmed. ﬁl:lfo emplo?ee wp;mad?: ngﬁn
shall be removed from her regular assigned duties during such pregnancy which
occurs during the school year for which she is emplayed or contracted, unless as
a result of such pregnancy, her work performance has been substantizlly impaired

SL tri\:sr health would be impaired if she were to continue the performance of her

2. A pregnanl employes prior to ceasing her duties, may apply {or and recaive a

child-bearing ieave. Application for such child-bearing lsave shall be filed wi
Supqnnlendenl sixty {60) days prior to the commenc!;ment of such Ie'!awe.w;lttl;r!\:ﬁ
spacify the date upon which it is desired that such leave shall commence, and the
dale‘upon which the employae desires to return to her active duty. The Board may
require the employee to produce a cerlificate from a physician to support the
requasted leave pa_nocl. In the event the Board dispuies the length of the
reqqesﬂed leave penoc_!, a request shall be made to the Union County Medical
Society for the appointment of an impartial physician whose findings and
conclusions shall be binding upon both the Board and the employee.
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Hihe ician's certificate provided by the employea or the report aof the impartial
pl"nysigg?does not support the length of the reguested leave petiod, (rr‘te 'Bp?‘r'g
may deny such leave or modify the length tor time raquaslad_. " the F[) ysn!a_an
cerliticale produced by the employse, or the aglvioe ol the impartial physici "
supports the length of the requested leave pgnod. the _Board shail_ g_n'f:lnt_sucf
leave excapt if tha granting would substantially interfere with the admlmsirrzlcl‘o:e%
the school. Upon granting of such leave, the term may be extended orB 'Lé ed
based upon medical reasons wpon application by the employee to the :r?ﬁ ot
such sxtension or reduction. Such application spa!l ba supp_orteq by & rgca me
of a physician, In the event of a dispute conceming the physician’s carlificate, B;
matter shail be referred ta the County Medical Society for dgteminallon as
forth above. H there is no dispute with respact to the application for extensg;t: oc;
reduction based upon medical reasons, such leave shall be extended of reduce
provided it shall not interiere with the administration of the schoots,

i - ing leave in agccordance
Sick leave shall be granted to an employee on child-bearing :
with provigions of N.J.S.A 18A:30-1, et seq., and applicable rples. regulations,
taws, agency, and courl decisions. The Board reserves the fight to challenge
madi'cal corlification in accordence with the provis_lons of paragraph_abo:e.
Employees shall nat accrue additional sick leave while absent on unpaid child-
rearing leave,

isabili hysical
Pragnancy-related disability shall be _trealed as any other terporary p
d‘ssi?bllitl;:y All benefits available to individuals far ather ten-porary’qlsablllty leaves
shall be avaiiable for those on leave for pregnancy related conditions.

oyee shall acquire no right to obtain an extension of such leave
ﬁer;ﬁrl‘l‘:;e:niﬂt;fmm: mntractazgar in which such leave is obt_mned. F _Uﬂ!:\&r,. su“t.:‘re\
nontenured employee shall have no right 1o retum to work in the Distnict nlinand
subsequent school year unless a contract _has been oﬂe_red by the boal
accepted by the employee in accordance with the appropriate statutes.

ing contained harein shall be deemed to preclude the Board igorn requiri_ng
2 gg‘étngr's cartificate from any employee prior {o the employee resuming her dutlgs
and assignments upon the fermination of the child-bearing leava. Such doctol 5';
eortificate shall cerlily that the employae is in all respects physically capable o
discharging the full scope of her duties.

i i id leave, be denied
o employee on child-rearing laave shatl, on_the basis of sai ,
{:19 o;?o?tyunity 10 substitute in the Scotch Plains-Fanwood Schools In the area af
her centification.

male or famale employee who adopts a pre-schoal child may a{so
?e;z::{?child-reaﬁng jeave of absence without pay.'Such employee shall nort:fy
the Superintendent as soon as application for ad_optlon has been filed ?ogtal ;r
with a statement of the tentative date upon \yl:lrch de jacto custody is omg
recelved. The leave shall commence Upon recemng de facto custody of lhefct hl !
or as raquired by the adoption agency, and shall continue for the balanca o‘0 &
school year togethar with the nexi full schoo! year. In the event the empl ﬂ).:ae
wishas te return to the district, he/she shall natify the Superintendent no later than
March 1 of the succeeding school year.

i i t child-
Anything to the above, to the contrary notwithstanding, the Board may gran
reaning ?eave to a tenured emplayes for the remainder of the contract year ard
for the subsequent coniract year upon requesi by the employee. The requ?st_r :r
leave in the subsequent contract year shall be made on ar before March 1. g
employee shall not be permitted 1o return prior 10 the termination of the requeste
laave time once it has been approved.

1. Aleave of absence without pay of up ta one {1) year may be granted to a tenurad
employee for the purpose of carng for a sick member of the employee's
immediate family, which is defined as mother, father, brother, sister, husband,

wife, children, father-inlaw, mathar-in-law, grandmother, grandfathar, step-parent
or stap-chitd.

2. Aleave of absence without pay for eithar a full semaster {September-January or
February-August) or a full schoo! year {Seplember-August) shalf be granted to a
tenurad applicant for the purpose of caring for a sick member of the employee’s
immediate family. Immediate family in this section is defined as parent, spouse,
of child. Leaves granted under this section shall be extanded for one semester
provided the employee notifies the Board in writing at least sixty {(60) days prior
to the expiration data of the leave of the need for an extension. Applicants for
leave under this section must include medical verification that one of the above
defined family members is il and does reguire home care.

Upon ratum from any approved extended leave of absence, the employee shall be
assigned to the same position formery heid or another position within his/har job
classification at the discretion of the Superintendent. All rights and benefits to which

an employes was entitled at the time the lsava commenced, shall be restored upon
return from leavs.

The Board rnay grant such additional leaves of absence withoul pay as it may deem
necessary and appropriate.

All fringe benefits shall cease during the term of a leave granted pursuant to the
provisions of this Articie. During the tarm of a leave granted pursuant to the provisicns
of this article employees shail be parmitted to pay for Health Insurance Coverage at
the existing group rate for up to one year.

ARTICLE 10
Association Rights

Representatives ol the Asscciation, the New Jersey Education Association, and the
National Education Association, shall be pammitted to lransact official Association
businass on school property at all reasonable times, provided that it shall not interlere
with nor interrupt normal school operations. The representative shall first nolify and
pbtain permission of the building principal or his/her designee, to enter the building.
Such permission shali not be unreasonably withheid.

The Association and its representatives shall have the right to use school buildings at
ail reasanable times for meetings, provided such meeting will net inlerrupt nomal
school operations. Permission shall be obtained from the Central QOffice on the

approved forms for use of such buildings. Permission to use the building shall not be
unreasonably withheld.

The associaticn shall have tha right to use schaol facilities and aquipment, including
typowriters, mimeagraphing machines, other duplicating equipment, calculaling
machings, and all types of audiovisual equipment at reasonable times, when such
equipment is pot ctherwise in use in the building. Tha Association shall pay for any
repairs of the aforesaid equipment incident to such use. Permission of the building
principal or his/her designee shall be required for its use, which pemmission shall not
be unreasonably withheld.

The Association shall have in each school building a space on a bulletin board in each

faculty lounge. Copies of all materials to be posted on the bulletin board shall be given
to the building principal.

The Association shall have the right to use interschool mail facilities and school
mailboxes as it deems necessary. Al materials will be submitted to the building

13
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principat for distribution. Normal distribution procedures shall be followed.

The Association shall be provided, without cost io it, adequate space in a school
butding to stare and maintain files of the Association. The Association shall be allowed
1o install a telephone in such space at its own expense.

i the presiden is an elementary teacher or an aide, one (1) day's leave per month

shall be granted. If the president is a secondary teacher, said teacher, in addition 10
His of her regular classroom assignment and preparation period, shall be granled ona
{1} unassigned periad per day for S.P.E.E.A. business in lieu of an additional non-
teaching assignment. The president of the Association shall not be scheduled for non-
teaching duty assignments.

The Board agrees to make public records availabie 1o the Association from tima to time
in response to reasonable requests. Any cosls associated with the preparation or
coliatian of the requested information shall be borne by the Association.

Whanever any representative of the Association or any employes participates during
working hours in negotiations, grievance proceedings, conferences or moetings,
he/she shall suffer no loss in pay if sald meetings are mutually scheduled by the Board
and the Association.

ARTICLE 11
Employee Rights

The Board heraby agrees that every employes of the Board shall have the right frealy
to organize, join, and support the Association and its affiliates for the purposs of
engaging in cofiective negotiations and ather concerted activities for mutual aid and
protection. As a duly selected body exercising govemmental power undar color of law
of the Stale ol New Jersey, the Board undertakes and agrees that it shall not directly
orindirectly discourage or deprive or cosrce any teacher in tha enjoyment of any rights
conterred by Chapter 123, Pubiic Laws or other laws of New Jersey or the
Constitutions of New Jersey and the United States; that it shall not discriminate against
any employee with respect 10 hours, wages, or any terms or conditions of empioyment
by reason of hisher membership in the Association and ils affiliates, hisfher
participation in any activities of the Associalion and its affiliates, collective negotiations
with the Board, or his/her institution of any grievance, complaint, or proceeding under
this Agreement or otherwise with respect to any torms or conditions of employment.

Nothing contained harein shall be consirued to deny or restrict to any employee such
rights as he/she may have under New Jersey School Laws or other applicable laws
and reguiations. The rights granted 1o employees hereunder shall be deemed tc be in
addition 1o those provided elsewhers.

Whenever an employee Is requirgd 10 appear belore the Board or any committes or
member thereof concerning any matter which could adversely affect the continuation
of that employee in his’her office, positicn, or employment, or the salary of any
increments pertaining thereto, then he/she shall be given priar written notice of the
reasons for such meeting or inlerview and shall be entitied 1o have a representative of
the Association present ko advise himmher and represent him/her during such meeting
or interview.

1. Whenever an employea is required 1o appear before a principal or other
administrator for a formal avaluation conference, such emplayee shail have the
privilege to adjoumn the conference, if after its commencement the employee
believes that such conference could adversely affect the conlinuation of the
employee in his or her position, salary, o salary increment. The purpesa of such
adioumment would be to provida the employee with an opportunity to oblain the
services of a local representative to be present to counsel and advise the
employee during such subsequent conlerence.

2. The principal or administrator, n the case of an adjoumment, may request the
presance of the Superinlendent or Assistant Superintendant during tha
subsequent conference. it is undarstood and agreed that the privilege Lo adjourn
the conference by the employee shall not be acquired until after the
commencament of the ariginal conference, and the empioyse has determined that
ghe conference is adversaely affecting his or her position, salary, or salary
ingrement, Arrangements for a subsequent conference shall be made within three
{3) working days and the subsequent conference shall take place no later than
then {10} working days after the adjoumment.

" membe I ! prevented from wearing pins or ather identificati
i tificat
rship in the Association or it aHiliates. ification of

F. Empioyeas shall not be disciplined without just cause.

G. Teachers and aides shall not be required to report for dut i
: ' y more than thirty (30
minutes prior to the student amival time on delayed opening days. v &0

ARTICLE 12
Professional Relationships

The Board may not, by agreement or throu itrati
ard _not, : gh arbitration, delegate powers and
m?:ggdmes wgut:ll: |:yl iaw I':e;re |mhposed upon and lodged with the Board. Any contract
t e and therefore be subject to the New Jersey School Law
applicable laws and regulations. Y aws and al ofher

The Board, on its own behall and on behalf of the elactars of the Distri i
. J " istrict, hereby retaing
':1;1: resgrr::s unlc; slsc‘ejrf. without limitation, all powars, rights, authority, duliyoﬁ and
ponsibilities conferred upon and vested in it by the laws and the Constituti ’
of Naw Jersey, and of the United States. y stitian ofine State

The exercise of the powers, rights, authority, duties, and responsihilities by the B

adoption of poliqies, (uleﬁ, regulations, and practices in funhgrance 1hereof% and tr?:r:s'emo?r
judgment and discretion in connection therewith, shall be limited only by the specific and
exprass tearms ol’ this Agreement, and then only to the extent such specific and express
terms hergof are in conformance with the Constitution and laws of the State of New Jersey.
and the Constitution and laws of the United States, '

Nothing contained herein shail be considered to den : j its ti
_con . y or restrict the Board of its rights,
rasporslbllmes,'an_d authority under the New Jersey Schoot Laws or any other natignal,
state, county, disfrict, or lozal laws or regulations as they pertain to education,

The parties further acknowladge that this a §

_ S fur . greement has been negotiated and exacuted
;mth the objective of setling forth mutual rights, obligations, and responsibilities. The parties
lurlher agree th.at in all aspects of their relationships, they shall comply with all appropriate
aw and recognized standards of professional conduct and professional refationships.

There shall be no discrimination by the Board against any officer of the Associalion for any
lagal activity in carmying out his/her office, nor shall the Association or any of its mermbers
encourage or canduct a strike, impose sanctions, or undertake any concertad activity which
shall cause a s:lowdown or disruption of any of the operations and activities of the schooi
systam. Any grievance ansing under and out of this Agreement shall be prosecuted within
the trame_wodt. of the .Gnevance Procedure. The Board acknowledges that i shall fully
comply with all the obligations and responsibililies imposed upon it by this Agreement and

shall take no action or conduct any activities which shall i i i '
N someat ¥ impair the oparation of this
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principal for distribution. Normal distribution procedures shall be lollowed.

The Association shall be provided, without cost to it, adequate space in a school
buitding to store and maintain fites of the Associafion. Tha Association shall be allowed
1o install a telaphone in such space at its own expense.

i the president is an slemantary teacher or an aide, ona (1) day's leave per month
shall be granted. ! the president is a secondary teacher, said teacher, in addition to
his or her regular dlassroom assignment and preparation period, shall be granted one
{1) unassigned period per day for 5.P.F.E.A. busingss in lieu of an additional non-
teaching assignment. The presidant of the Assaciation shall not be scheduled for non-
teaching dity assignmants.

The Board agrees to make public records available o the Association from time to time
in response lo reasonable requests. Any costs associated with the preparation or
collation of the requested informalion shall be borne by the Association.

Whenever any representative of the Association or any employee participates during
working hours in negotiations, grievance proceedings, conferences or meetings,
he/she shall suffer no loss in pay if said meatings are mutually scheduled by the Board
and the Association.

ARTICLE 11
Employee Rights

The Board hereby agrees that every ernployee of the Board shall have the right freely
to organize, join, and support the Associalion and its affitiates for the purpose of
angaging in collective negotiations and other concerted activities for mutual ad and
protection. As a duly selected body exercising governmental power under color of law
of the Stale of New Jersey, the Board undertakes and agreas that it shall not directly
or indiractly discourage or depriva or cogrce any teacher in the enjoyment of any rights
conferred by Chapter 123, Public Laws or other Jaws of New Jersey or the
Conslitutions of New Jersey and the United States; that it shall not diseriminate against
any employse with respect to hours, wages, or any terms or conditions of employment
by reason of his/her membership in the Association and its affiliates, his/her
participation in any activities of the Association and its affiliates, colleclive negotialions
with the Board, or histher institution of any grievance, complaint, or proceeding under
this Agreement or otherwise with respect 10 any tarms or conditions of employment.

Nothing conlained herein shall be construed o deny or restrict {0 any employas such
rghts as he/she may have under New Jersey School Laws or other applicable laws
and reguiations. The rights granted to employees hareunder shall be deemed to be in
addition to thoge provided glsewhere.

Whenever an employse is required to appear before the Board or any committee or
member thereof concerning any malter which could adversely affect the continuation
ol that amployee in hissher office, position, or employment, or the salary of any
increments partaining thereto, then he/she shall be given prior written notice of the
reasons for such meeting or interview and shall be entiled lo have a reprasentative of
the Association present to advise himvher and represent himvhar during such meeting
ar inlerview.

1. Whenever an employee is required to appear before a principai or cther
administrator lor a farmal evaluation conference, such employee shall have the
piivilege to adjourn the conferance, if akter its commencement the employee
helieves that such conference could adversely affect the continuation of the
employee in his or her position, salary, or salary increment. The purpose of such
adjoumment would be 1o provide 1he employee with an gpportunity to obtain the
services of a local representative to be present to counsel and advise the
employee during such subsequenl conference.

2. The principal or administrator, in the case of an adjoumment, may requ
presence of the Superintendent or Assistant é?.lperinteﬁden{ dl?ﬁl;.:t :l"::
subsequent conference. It is understood and agreed that the privilege to adjoum
the conference by the employee shail not be acquired unlil after the
commencerment of the ariginal conference, and the employee has determined that
the conference is adversely affecting his or her position, salary, or salary
Incramm:at. Arrangements for a subsequent conference shall be made within three
(3) working da_ys and the subsaquent conference shall take place no later than
then (10} working days after the adjournmant,

E. No employee shall be prevented from wearing pi identificath
_ . g pins or other identificat
membership in the Association or it affiliates. eation of

F.  Employees shall not be disciplined without just cause.

G. Teachers and aides shall not be required to re ;
: port for duty mare than thirty
minules prior to the student arrval time on deiayed opening days. iy (30}

ARTICLE 12
Professlonal Reiationships

The Board may not, by agreament or through arbitrati
ard _hot, : on, delegate powers and
responsibilities which by law are imposed upon and lodged with the Bgard‘ iny contract

must include and therafare be subject to the Mew Jersey School
applicabla Jaws and regulations. Y Laws and all other

The Board, on ils own behalf and on behalf of the electors istri i
8 ¢ ] . of the District, hersby retains
and reserves unto itself, without limitation, all powers, rights, authority, dmi):as. and

responsibilities conferrad upon and vasied in it b the laws and the & ituti
onsti
of New Jersey, and of the United Statas. Y tion of the State

The exarcise of the paowsrs, fights, authority, duties, and res ibilities b

adoplion of poliqies, rules, regulations, and practices in furzhme Ihereof!f ::1?1?: E’ém
judgment and discretion in connection therewith, shall be limited only by the specific and
express terms of this Agreement, and then only 1o the extent Such specitic and axpress
terms hereot are in conformance with tha Constitution and laws of the State of New Jemse
and the Constitution and laws of the Uniled States. v

Nothing contained herein shall be considered to deny or i its ri
con S y or restrict the Board of ils righis,

responsrbllmes,_aqd authority under tha New dersey School Laws or any other natignal

state, county, district, or local laws or regulations as they pertain to education. ‘

The parties further acknowledge that this agreement has be i

4 S fur ' _ en hegotiated and executed
}mih the objective of setting forth mutual rights, obligations, and responsibilities, The parties
|urther agrea thf.nt in all aspects of their relationships, they shaif comply with all appropriate
aw and recognized standards of professional conduct and protessional relationships.

There shaif be no discrimination by the Board against any officer of the A att

legat activity in carrying out histher office, ner shal! the J{ssociat‘ron or ansx?ﬁsmr:gbirg
encourage or conducl a strike, impose sanctions, or undertake any concerted activity which
shall cause a s_lowdown qudisruption of any of the operations and activitios of the school
system. Any grisvance ansing under and out of this Agreement shall be prosecuted within
the frarnqwork of the ’Gngvance Procedure. The Board acknowledges that it shall fully
comply with alf the obfigations and responsibilities imposed upon it by this Agreement and

shall take no action or conduct any activities which impaj j i
Agroement y ich shall impair the cperation of lhis
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ARTICLE 13
Posting of Vacancies

ica of all vacancies to be filled, on other than a temporary basis, in positions
Ii:'lt?:md within the bargaining unit where such vacancies were p.reatsd by retirem’enl.
resignation, or leaves of absence for a year or mors; in positions paying a ge_:argf
different Irom the teachers’ salary guide; in admin_l{strat!ve anq supernvisary posmc;ins,
in departmant chairperson and extra-curricular positions for vghlch exira compens:d C_l:'II
is paid, will be given by the Superintendent 1 thg A_ssoclahon. apd will be posted i
oach school building. This notice will be posted district-wide within the same tvéen_ty-
four {24) hour period when school is in session. When sct'fool is not in sassion ‘unl:g
the summer months, notica of all vacancies will be posted in each open buitding in s
district, the office of the Board of Education, and a copy of such natices will be give
to the Association.

i ificath iti irad certification,
The notice shall set forth the qualifications for the position, requira C
general description of the position, and the salary range. Any change the
qualifications far a position ar other changes in the content of tha notice of vacancy
shall mean that the procedure of posting rust be rapeated.

{ isi : ( i led shall

ing the time when school is in session, natice of vacancses'to pe i

" E:r:‘:l%ished no later than seven (7) schoot days before applications must be
submitted, In no event shall this pariod exceed ten (10} calendar days.

i i i i i ies to be filled shall

2 fing the time when schoot is not in seseion, natice of vacanc bef

[h}: i:?nished no later than fourteen (14) calendar days before applications must
be submitted.

i indi ific transler or
Those unit members whe have indicated a desire for a speci ‘
teassignment under the provisions of Arlicle B-6., sfhall receive & copy of the nollcp
lisled in Sections A. and B. above at their school, if schoot is in session, or at their
home address, if school is nat in session.

ancies in classroom teaching posilions which ocour within thirty (30) days prior to
:I,:acopening of the school year in September or during the schooi year MfI: be posl:tciil
as they ocour, but any transfers resulting thersfrom may nat become & ec‘ﬂvhe l;] )
Saeptember 1 of the following school year, e)_ccept in the case of_a teapher who i
ratumed to the district after a lay-off and is filling a vacancy that will expire prior to lhe
close of the school year, or is less than a full-time position.

The Superintendent or his designes shall acknowledge and consider all applications.

A temporary vacancy is @ vacancy which exists for less than a full school year for
reasons of extended iliness, matermity or leave of absence.

ARTICLE 14
Protection of Employees and Property

i to protect himseilherself
An employse may use such reasonable force as is necessary 10 S
from a?taogk, 1o protect another person or property, to quell a disturbance threatening
physical injury to others, or 10 obiain posse_ssion of weapons or other dangerous
objects upan the person or in control of & pupil.

civil action is broughi against an employee for any act of omission
" ?nr;?::?url ?n‘ and in the course gf the performanca of his_. or |_1er duties, the Bozgd
of Education shall defray ail costs of delending such action, including reasonable
caunsel fees and expenses, together with costs of appeal, if any, and shail fs.a\.ve
harmless and protect such employee from any hqanc[ai Joss resuiting there romﬁ
The Board may amange for and maintain appropriate insurance to cover all suc
damages, losses, and expenses.

2. Should any criminal action be institited against an employee for any act ar
omission arising out of or in the course of his of her duties, and shouid such
proceedings be dismissed or result in a final disposition in favor of such teacher,
the Board of Education shall reimburse the employee for the cost of defending
such proceedings, including reasonable counsel fees and sxpenses of the originai
hearing or tral and all appeals,

C. Inthe event an employee is absent as resuit of injuries sustained because of an assauit
upon the employge in the course of the employee's dutiss, the Board of Education
shall pay 1o the employee the full salary or wages for the period of such absence, up
to one (1) calendar yaar, without having such absence charged to the annual sick leave
or cumudative sick leava. The amount of salary of wages paid shall be reduced by the
amount of any Worker’'s Compensation award made for temporary disability. The

Hoard may arrange for and maintain appropriate insurance to cover the payment of
such wages.

D. 1. Employees shall immediately report in writing cases of assaults sutfered by them
in conneaction with their employment to their principal or other immeadiate superior.

2. Such notification shall be immediately forwarded io the Superintendent who shall
comply with any reasonable request fram the employee for infarmation in the
possession of the Superintendent relaling to the incident or persons invalved, and

shall act in appropriate ways as liaison between the ermployee, the police, and the
couns.

E. The Board shall reimburse amployess for the reasonable cost of any clothing or other
personzl property which is damaged or destroyed as a result of an assauit committed
upon a member of the Association while such member was acting in the discharge of
hissher duties and within the scope of his/her empioyment. Such reimbursement shall
not cover any clothing of the staff member or personal property which was nat
physically on the employee’s person during the assauit. The Board reserves the right
fo bring an action at iaw 1o recover any such reimbursements made by the Board, and
the Associalion agrees on hehalf of the stalf member aflectad that the board shall
receive an autharization and/or agsignment of those rights of the staff member that
may be required in order for the Board 1o commence an action lo recover such costs.

ARTICLE 15
Miteage

Employees who may be required to use their own vehicle in the performance of their duties
and teachers who are assigned to more than one (1) school per day shall be reimbursed
for all such travel at the per mile rale allowed by the |.R.5., adjusted on January 1 and July 1.

ARTICLE 16
Non-Discrimination Clause

The Board of Education and the Scotch Plains-Fanwood Education Association, Inc. agree that
no discrimination shall be carried on in any of their practices, and that the policies of bolh
organizations, as well as the application and administration of this Agreement, shall not cause

any discrimination on the basis of race, creed, color, religion, national arigin, sex, age, domicile,
or marital status.

ARTICLE 17
Miscellaneous Provisions

A, This Agreement and its appendices shall constifute the entire Agreement between the
parties and shall not be maodified in whole or in pant by the panies except by an instrument
in writing duly exacuted by both parties.



. 3. | any such provision of this Agreement or any application of this Agreement ta any

amployee or group of employees is held to be contrary to law, then such provisions or
application shall not be desmed valid and subsisting, excepl to the extent penmitied by
law, but af other provisions or applications shall continue in full force and effect.

Copies of this Agreement shall be printed at the equal expense of the Board of Education
and the Scotch Plains-Fanwood Education Association, Inc.

wa

2. The parsonal kfe of an employes is not an appropriate concem nar within the purview of

the Board of Education except in those cases as delarmined by the Superintendent of
Schools wherein the personal life intarferes with the effective performance of the
employess’ assigned functions within the school district.

Employees shall be entitled to full rights of citizenship and no religious, social, or political

aclivities of any employes or the lack thereo! shall be grounds for any discipline or
discrimination with respect to the professional employmant of such member, providing
said activities do not violate any local, sate, or federal law.

= The Board of Education and the Scatch Plains-Fanwood Education Association agree

= eerwmmameErheeTmipe.s a0 T

that acadernic freadom is essential lo the fulfliment of the purposes of the Scotch Plains-
Fanwood School District, and they acknowiedge the fundamental need to protect teachers
from any censorship or restraint which might inlerfere with their abligation 1o pursue truth
in the performance of their job functions.

G. In performing their job functions, employees shall be guaranteed full freedom in expressing
their parsonal opinions on all matters relevant to the schoot and society provided however
that when they do so, they shall indicate that they are speaking personally and not on
behalf of the scheal, its administration or the Board of Education, and shali assume all
liabilities relative to libelous and slandergus statements which they may make.

H. 1. The Board of Education will administer the Affimnative Action Program in accordance
with N.J. Title V1. - Federal Title IX.

2. Should the implemantation of affirmative action plans alter or change the tenms and
conhditions of employment, the board of Education and the Scotch Plains-Fanwood
Education Association shall enter into immediate negotiations.

ARTICLE 18
Notice Provisions

Whanever any notice is required to be given by eilher of the parties 1o this Agreement 10 the
other, pursuant to the provisions of this Agreement, either party shall do so by telegram or by
certified rmail at the following addresses:

A. I by the Scotch Plains-Fanwood Education Association to the Board of Education:

Evergreen & Cedar Avenue
Scotch Plains, New Jersey 07076

B. [If by the Board of Education 1o the Scotch Plains-Fanwood Education Association:

/o Park Middla School
Park Avenue
Scotch Plains, New Jersey 07076

ARTICLE 19
Duration

A, This Agreement shal be effective as of July 1, 1991, and shall continue in effect unti June 30,
1993, subject to the Scotch Plains-Famwooed Education Association’s right to negotiale over a
succassor Agreement as provided in Aridle 2 This Agreement shail not be extended orally,
ard it is expressly understood that it shall expire on the date indicated, unless il is extended
in writing.
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B.

IN\MTNESSWHEHEDF,meparﬁeshefebmcalBedhisAgreamemtobesignedbyMr

Wﬁﬁmaﬁmwmmmmmmwmmmm

SCOTCH PLAINS-FANWOOD
EDUCATION ASSOCIATION

)
By
esiden

By sf:‘i??%

SCOTCH PLAINS-FANWOOD
BOARD OF EDUCATION

By&?d%
Pregiden

By B0 Q o Lt

Selretary

APPENDIX A
SPECIFIC TERMS AND CONDITIONS
AIDES

ARTICLE A-1
Work Day and Work Location

Minimum Hours

1. Foraides in the empioy of the Board prior to July 1, 10 o
guaraniee of 2-1/2 hours of work. Priorto July 1, 1979, there shall be a daily minimum

2. For aides hi i
e hired aftar Juty 1, 1979, there shall be na dafly minimum number of guaranteed

Break

Aidesernpbyedforsormrehmsdaiyshajlbeaﬁordedamminuw id lunch
break. F
those who work 4 or mare hours a day, a 10 minute braak shall beaﬂom. e e

All gides shall be given written nctice of their teniative assignment for the forthcomi
June 1st and ﬁn.:al noﬁogbyJune 30th. Should changes cetur after this date, wnnmrmwbaﬁ
be sent to the aide at hisher home aor file address by certified mail,
ARTICLE A-2
Transfers

Voluntary Transfer

The Board of Educalion recognizes that Aides will from time to time, request
anather buikling or assignment. Such requests shall be mada in wning o melmng

Specialist,

Imvoluntary Transter
TheAssodaﬁonreoogrﬁz&MﬂweBoardMIlfromﬁmetoﬁmedetermi igi

‘ : _ . 2 ne it is in the
mterestofti'nal:istnc-.itotrransfara!'laadetoanolhertn.ildingocrasnsig‘nmentTheE!ozslrclc:l)'ﬁiji.st
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ARTICLE A-3
Unexcused Absence

Leaves of absence beyond the limits spedified in this Agreement may be granted for legitimate
puiposes by the Personnel Specialist. Denlal of an unpaid leave of absence is grievable 1o the
Superintendent’s level. The taking of unauthorized leaves may result in the immediate termination
of employrment without regard 1o any individual employment contract termination dauses.

ARTICLE A4
Evaluation

A.  Each aida shall be given a written evaluation of herhis work at laast onoe a year. The writlen
evaluafion report shall be given to the aide at least twenty-four {24) hours in advance of the
conlerence to discuss the report.

B. Aides shall have the right, upon request, o review the cortents ol their personnel files and fo
receive a copy, at Board expense, of any document contained therein. No matesial shall be
placed in an aide's personnel fle without the aide raceiing a copy first and having the
opportunity to subimit a written response which shall be attached to the material and placed in
the file.

C. A copy of the job description for the position she/he fills shall be given to each aide at the
beginning of sach school year.

ARTICLE A-5
Layoft/Recall

A, In reducing the number of aide positions within each category, aides with the least amount of
continuous servica as an aide in tha classification being reduced shall be reduced first. Aides
who have worked in more than ona aide classification will have continuous service credit equal
to their todal corfinuous service as an aide in the district in the lowest of the classifications in

B. Any alde who has lost harhis job as a result of reduction in the number of aide positions shall
be reemployed within herhis category before the Boand employs any new aide. The onder of
recall shall be in the reverse of the order of layoff. The kast laid off shall be the first recalled.

C. Any aide shall be given thirty (30) days natice prior o layoff.

D. Anyaide who is recalied shall have five (5) days from receipt of the recall notice to notify the
Board or its agent of herhis acceptance of the recall assignment. Recall notices sent by the
Board shall be by certified mail.

E. Vacancies which accur within aither category of aide, including thase which result from a refusal
of reemployment by aides on the recalt list, shall be posted in all school bulidings as soon as
they bacome known Lo the Board or its agent. A copy of the nosting shal be sent immediately
to ther President of the Association.

Aides from either category can apply for any such positions vacant.
ARTICLE A-6
Tuition Reimbursement
The Board agrees 1o make available the suen of $2,500 annually for the reimbursement of aide’s
cost of tuition for collage courses refated fo hisher work assignment.

1. An aide shall appiy for reimbursement under the following procedure:
a. Prior to beginning the course, the aide shall advise the office of the Superintendent of

20

deols:ofheﬂﬂaofﬂ‘ncwrse.heraﬂadtfamhenuntwofue&ls, if the
cowrse is part of a matriculated program and tha instilution where the course will be taken.

b. qunommbtbndﬂncmrse,meaihsrﬂlpmemnmaﬁmdme&pwmm
evidence of the tuition cost incummed and evidence of the grada received.

2, m?mmmwmwmmcmmmmmdmwm
. It is understood ’ be
e gt oy e an aide must be employed, at laast, twenly (20) hours per week to
APPENDIX B
SPECIAC TERMS AND CONDITIONS
TEACHERS

ARTICLE B-1
Salary Guide Placement

A. The parties have acknowledged the desirability and professionality of advanced study beyond

the B.A, level and desire to incorporale this concept within the Salary Guide. Accordingly, the
following regulations will apply 1o those teachers employed initially on or alter July 1, 1971:

1. Ateacher with no prior experience (0 experience range) employed initially on or afier July 1,
1971, will be allowed eleven {11} years fo move from the B.A. coharmen to another column, In
the event that movement to another column is not obtained during the eleven (11) year
period, the teacher will not advarce further on the BLA, column.

2. An experienced teacher initialy employed on or after July 1, 1971, beyond the Sth
mmeGuidewiHbeallowedﬁve(S}yearstonmeﬂommeBbmnnmamﬁr:
column. In the event such advance is not dbtained during the five (5) year period, the
teacher will remain at that step on the Guide which represents prior experignce pius five
(5} years in the District

3. Inmeeverlma}atead'nerhemercategory(ﬂor@)aboverrmastoanomercdunn
aﬂerlhe-exprabon of the leven (11} or v (5} year period set forth in (1) or (2} above,
the maximum aliowable advance on the appropriate colurmn shall be one (1) year.

4, nisemmmlyadomhdgedlhalmeahmmpmvisbnsmhteaﬂybomsepeminm
employed and moving from the B.A. column. It is further expressly acknowledged ﬁ'ag;
the abave prowvisions relate only to those teachers employed on or after July 1, 1571,

B. Credit for Prior Expetience

i.  Upon iniﬁgl empioyment, employees will be placed on the salary guide in accordance with
tha provisions of N.J.S.A. 184:28-9,

2. Employees hired on or before January 9 of each school year shall ba considered as
employed for a full year for increment pumposes.

3. Employees hired on or after January 10 of each schoot year shall be considered as
gnphyedforom-ha!fyearamshallbecrecitedwima'ns-halfyearofsewiceior
ncrement purposes.

C.  Funded teachers (Tite 1 and Comp. Ed.) shall be givan credit for alt prior ful-time contract

Pubiic school experience up 1o three (3) years. This Seaction does not to teachers initially
empioyed after July 1, 1991, ey ’

ARTICLE B-2
Sick Leave Bank

A, The Board of Education will cooperale in the establishment ol a Sick Leave Bark, Any qualified

leacher may participate in the Bank on a voluntary basis. The Board wilt deposit as an original
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.’9

bese,adomﬁmdﬁy{ﬁﬂ)dayswhﬂmmquramﬂﬁtmmmandepmm
bastanaqmlmrberddayammmnunberddaysmﬂnmmanyone
m.dﬁilmamdmmmm(m.hsmagmedbeM@Mppam.mm
tmmlaﬁnnaMopemﬂond&sa&dnis&aﬁvapmcadumsinwnmdlonwmmsmLaave
Bark, shali ba the responsibiiity of the Association.

ARTICLE B3
Extended Leaves of Absence

A of absence without pa: dmblwoyaarsdmlbeg;anbdtoanyteamarmhas
acmvr:dlenummphsmengamWSTANaﬁmaiTmcmps,amaqan
emmm,whaﬁmmwinwdwmm,amambm
anmmmmmdmmmrwwmm_m
mﬂnTeadnrs’SalawGuidathmidhawbaenheldhadhetewharwnmdm
sanvice,

| leave without shdbegramadtoanytemmdlaadnren@eﬁngmenﬁmyaewpe
ﬁ@mmsmmMrmmemmmm.ngmwwm
mmmmwmmmmmmmmmmamm_ﬁ
rdd'mradamﬂwsenmdinsumswwmﬂuMpemddmdabsame.m
accordance with NLJ.S.A. 18A:6-33 and N.J.S.A. 38:23-4.

ARTICLE B4
Sabbatical L eave

Sabbaﬁca!haw'simaﬁedmhebmainﬁhwinpmemequalﬂyardeﬁdgncyd
Wﬂmmmmwwm.Hngﬂmmmmo@r
ﬁmﬂnymayemndmeirprdmsuﬁiwmetefmmdsobeﬁerssmmwndﬂm

Asebbaﬁcﬂbaveofabsanceissobktopmnﬂememredfuﬁem_omduudmwnds
andmappﬁcaﬁmfmﬂisbavestaﬁbammmﬂedby&eﬁmenmmdemqsmm
the Beard of Education unless it is hisher considered judgement that the grartt will result in a
baneﬁbhemofeaﬁuﬂwnpeiermdﬂmappicaﬁardhhgeneraldﬁaawand
improvement of the teaching senices.

Eligibility
1. Myteadmwmmmwdsem(nanmyearsdsaumwsgmcemme
Scotch Plains-Fanwood Public Schools may, upon recommendalion of the

&pemndembegmrﬁadaleavaotatnemeformesemﬁmatupayum(z)
semamasmmn(ifz)pay,fastqunavelmaukﬁmem

2 Theapplmshaﬂnotbeeligiblefu'amequentleavgsunﬁlheorsmshallhavesewed
another pefiod of seven (7) years of satisfactory service.

Number of Leaves Authorized '

No more than three (3) eligible teachers in the system shall be granted sabbatical leave during

anyacadenicyear.AmaxinmmofMom}ofunsabbaﬁcal loaves shall be granted for one

{1) semaster during any academic yesaf.

Application for Leave

1, ication shall be made on or before March 1 of any school year. Board approval or
maldmbbaﬁmlleavesrmmmdebyhpﬁlao.ﬂappmed.suct-lieaves_halioffnally
beginatmebaginrirugdeimrtheﬁnslorsaoondsemeslerdmscrmlyaarrnmediately
following.

2 mﬁa\ssmﬁbenmdemonaregdarblankfompremﬁbedbym&peﬁm?ndeﬂ.
ﬂshaﬂidﬂeapmgmdshﬂyahavdhbemedbymmacmmumg_m
pericd of the leave, Sabbafical leaves of absence may be granted for formal full-ime

advanced university study leading to & degres, diploma, or certificate of completion. A
minimurn of twelve {12) semester hours of credit must be gained duiing each semester
of the leave. The program of study, listing all courses to be taken, shall have the: approval
of the university advisor and the Superintendent before the application is processed.
When application for sabbatical leave is made in order to pursue advanced studies, an
official transcript of final grades shall be presented to the Superiniendent of Schools at
the end of the sabbatical leave as an indication of satisfactory completion of the course
of study.

When the application for sabbatical [eave is made for purpeses of travel, said application
shall include the proposad time schedule, localions 1o be visited, and the goals of the trip.
A minimixm of eighty parcent (80P} of the sabbatical ieave for travel must be spant for
this purpose. A written report of the values of the travel, as these values relale 1o the
improvement of the individkal's teaching servica, will be presented 0 the Superintendent
of Schoots at the end of the sabbatical leave.

3. In recommending sabbalical leaves of absence, the Superintendent shall give
conskleration 1o the use to be made of the requested ieave and seniority of service.
Simitarty, consideration shall be given to the reasonable and equitable distribution of the
application among the different schools, grada levels, and deparments.

4, A teacher granted a sabbatical tsave may be requested by the Board of Education to
undengo a physical examination t¢ determine whether there is a reasonable probability
that he or she wilf be physically able to retum to service for the rminimum period required
by these regulations.

F. Subsequent Service

1. Befors baing granted leave, the teacher shall certify under conifract to terms mutually
agreed upon by the Scolch Plains-Fanwood Boand of Education and the applicant ko
continue senice in the system for a period of not lass than twa (2] acadamic years after
the expiration of the sabbatical leave of absence.

2. Haiteacher refuses to continue in service for the lwo (2) consecutive academiic years afler
expiration of the sabbatical leave of absence, he or she shail be obligated 1o repay to the
Board such sum of money as the salary received on sabbatical leave proporfionately
bears 1o the two (2) subsequent years based on the nonperformed part of the two (2)
subsequant years. Example: Compensation during sabbatical-$10,000; salary for two (2}
subsequent academic years-$20,000; teacher resigns after one (1} subsequent academic
year, teacher obligated 10 reimbrurse the Board in the amount of $5,000. However, such
reimbursement shall nat be required # the teacher is discharged by the board,
incapacitated, or for any cther extraomdinary reasons to be detemnined by the Board of
Education.

G. Tenure and Pengion Staius

Cortfribetions 10 the refirement fund by the teacher shall continue through the period of
sabbaticat leave and shall count as regular service for such relirement. Tenure privileges and
salay increments shall continue such as they might in nonmal employment.

iness or Accident

Should the program of study or travel being pursued by the teacher on sabbatical leave be
imerupted by serious accident or iness (verified by the Superintendent), this unforeseen fact
shall not be considered as a breach of the contractual agreement nor prejudice the teacher
against receiving all rights and benelits provided for under the tenms of the sabbatical leave
policy, providing the Superintendent is promptly notified of such accident or ilness and that a
confiration of such accident or iiness is sant to the Superntendent by means of cerified
maif within thirty (30) days after the onset of such ifnass or occurrence of accident,

Forfeiture of Leave
il the teacher on sabbatical leave is rot fulfiling the purpose for which the leave was granted
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, a donation of 50) da vuimﬂwl'eqdrefrmﬂalmaAssodaﬁnnstnldepositat
ma?leqummmyc}&{ya%\emmm' number of days in the Bank al any one
ﬁm.srallnotamdmmmm.hbmmeragmdbemﬂppamﬁ.mm
fonmbﬁonaMupemﬁmofmmwepmed.mlnmnnmnmmmeSbkLeave
Bank, shall be the responsibility of the Association.

ARTICLE B-3
Extended Leaves of Absence

AbavedabsanevﬁitulpayofmbMoyaamshaﬂbegtantedwanyleadnrmhas
acquired tenure who joins the Peace Cormps, VISTA, National Teacher Comps, or serves as an
teadnr.arﬂisahlkﬁtmpaﬁcipa!ﬁnanydaﬂpmgmuawepbaﬂbm
mnmmmmmdmmmrdmﬂmmm'm
on the Teachers’ Salary Guide which would have been held had the teacher continued in
Sanice.
Military laave without pay shall be granted to any terwred lsadteren?er’ngﬂ)e milltary service
dwUnnedStates. Such teacher shall be entitied 10 the benefits, rights, and privileges with
mammummmmmmmmmmmmmmmwmn

haishe had sarved in such ermpioyment dusing such period of leave of absence, in
acoordance with N.J.S.A. 184:6-33 and N.J.S A, 38:23-4.
ARTICLE B4
Sabbatical Leave

Sabbaﬁnalbavebi@ndedm@wirﬁhardhmmheqwﬁtya:ﬁeﬁdgmyd
mmmmmmsmwmw.nsgmwwmmm@r
mmeynayemndmeirpmfeaﬁudwmmaamSobeﬁasemﬂdemm
Asd:baﬁcalhavedabaarmissde*ytopmnmeﬁemmeﬁdem_mmmdmm
Wmammmmbmmmmwwmmpemmqmm
the Board of Education unless i is his/her considered judgement that the grant will resultin a
bemﬁtbheprd&nﬁunlmnpetamdﬁeappicaﬂarﬁbﬂngenemlerﬁmemyand
improvement of the teaching Services.
Ellgibitity
1. Myta@eerhascmpletedsevan{ﬂormmyealsdmﬁdamsgmoeinm
Scotch Plains-Fanwood Public Schools may, upon recommendation of the
&merwerﬁemhegrantedaleaveofabsenceimmsemes@eratulpayam(2)
semesters at half {1/2) pay, for study or travel on a full-time basis,

2, Theappiicamsmlnotbeeligibiefasxmmmgsunﬁlm«smsmll have servad
another period of seven {7) years of satistactory service.

Number of Leaves Authorized

Nornoremanlhrss{a}eﬁgihlemisinm“ysternsha!begrantedsabbaﬁmlleavedunng

anyacadenicyear.An*axinumofhvo(Z}ofﬂwsabbaﬁcaileavesslﬁlbegramedforone
{1) semester during any academic year.,

Appilication for Leave

1. ApplbaﬂmshaﬂbemdemorbefmeMamhiofanyschodyear.Boardappmalnr

denial of sabhatical leave shall be mada by April 30, I approved, such leave shall officially
begin at the beginning of either the first or second semaster of the school year immediately
following.

2 ications shall be made upon a reguiar biank form prascribed by the SUperintn_ardem,
ﬁmmammdmmmwmmmmwmmmmg_m
pericd of the leave, Sabbatical leaves of absance may be granled for formal fulHime

advanced university study leading to a degree, diplorma, or certificate of completion. A
rinimum of twelva (12} semester hours of credit must be gained during each semester
of the leavea. The program of study, listing all cowrses to be taken, shall have the approvai
of the university advisor and the Superirdendent before the applicalion is processed.
When apphcation for sabbatical leave is made in order to pursue advanced studies, an
official transcript of final grades shall be presented o the Superintendent of Schools at
the end of the sabbatical leave as an indication of salisfactory completion of the course
of study.

Whan the appiication for sabbalical feave is made for puposes of travel, said application
shall include the proposed time schedula, locations 1o be visited, and the goals of the trip.
A minimum of eighty percerd (B0%) of the sabbatical leave for fravel rmust be spent for
this purpose. A written repont of the vatues of the traval, as these values relate to the
improvement of the individual's teaching servics, will be presented to tha Superintendent
of Schools at the end of the sabbatical leave.

3. In recommending sabbatical leaves of absencs, the Superintandent shalb give
consideration to the use {0 be made of the requested leave and senionity of service.
Simndlarly, consideration shall bia given ta the reasonable and equitable distribution of the
application amonyg the differant schools, grade levels, and departments.

4. A teacher granted a sabbalical leave may be requested by the Board of Educalion to
undenge a physical examination o deterrnine whelther there is a reasonable probability
that he or she wilt be physically able 10 retum to service for the minimum pariod requinad
by these regulafions.

F. Subsequent Service

1. Beiore being granted leave, the teacher shall cerlify under contract to terms mutually
agreed upon by the Scatch Plains-Fanwood Board of Education and the applicant to
continue sefvice in the system for a period of not less than two {2) academnic years after
the expiralion of the sabbaticai leave of absence.

2. If ateacher refuses to continue in sarvice for the two (2) consecutive academic years after
expiration of the sabbatical leave of absence, he or she shall be obligated to repay fo the
Board such sum of money as the salary received on sabbatical leave proportionately
bears to the two (2} subsequant years hased on the nonperformed pant of the two (2)
subsequent years, Example: Compensation during sabbatical-$10,000; salary for two (2)
subsequiert academic years-$20,000; tlaacher resigns after one (1) subsaquent academic
year, teacher ohligated to reimburse the Board in the amount of $5,000. However, such
reimbursement shall not be required if the teacher is discharged by the board,
incapacitated, or for any cther extraondinary reasons to be determnined by the Board of
Education,

G. Tenure and Pension Status

Contributions to the retirement fund by the teacher shall confinue through the period of
sabbatical leave and shall count as regular service for sueh ratirement. Tenure privileges and
salary increments shall continue such as they might in nommal employment.

{liness or Accident

Should the program of study or raved being pursued by the teacher on sabbaiical leave be
interrupted by serious accident or ilness (verified by the Superintendent), this unforeseen fact
shall not be considened as a breach of the contractual agreement nor prejudice the teacher
against receiving all rights and benelits provided for under the tams of the sabbatical leave
policy, providing the Superintendent is promptly nofified of such accident or iliness and that a
confimmation of such accident or illness is sent to the Superintendent by means ol cerified
mail within thirty (30} days after the onset of such ilness or occurence of accident.

Foreiture of Leave
il the teacher on sabhatical leave is net fulfiling the purpose for which the leave was granted
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in the opimion of the St ﬁmaﬂai.msmeﬁnterademg-naﬂmponﬂisfaato_meaoardd
gdmmBoardﬁytemﬁnaﬁemeleaveofabsenceasdmmteofmabuaeas
determined by the Superintendent.

Sabbatical to Matemity Leave

ﬂammamgbmﬁwbamdabamsmmammtshebpmgmmdﬁshall
immeiately report this fact o the Superintondent. The Superintendent shall evaluate all facts
anddmunmarmshamwdaemﬁmmmeteachermphysmﬂyab?emm
sumsdiaaﬁcdbave.lnmemmlsmdetemmaihdshes.ﬂwsabbatmlmm
mnﬁrmlnnmevem,mwa.malhdsredebmﬁneshe!srmbmghdghemaymem
lermination of the sabbatical leave o the Board of Education, at which time the teacher may
then apply for matemity leave under esdablished procediure.

Return to Active Duty

Abadermsaﬂaaﬁca!leaveformﬁrslwmsterofanysdpdyea(.dﬂmﬁfyme
&perﬂendentinwrithgonorbeforeneeenbeﬂoflhatyear,ulhtsorhemtonhmboratqm
10 duty the following semester. IfteaveMsbeengantedfa&eseopndserpeﬁerorl!‘teerﬁre
schoolyear.meteachershallg'venotﬁcationonorbeforeAprﬂ 1. Fg:luret_sogwesudﬁ
mﬁﬁmﬁmonmepanofﬂ'leemployeemleavewbeimerpreledasamndcahonmm
mluyweedoesmlmshloremininheenpbyoftheSmthiaim-FanwmdBoaMOf
Education.

. x
U MemrrmmﬁondMemhbaﬁcalbaw,MteMrmhasoon]ﬁedwimmerggumm
wpogmhmmmmwwagmsmnmmmmemmw
privileges as those who remained in the ful-ime empioyment of the Board of Education.

Salary

mhedtoateameronsabbaﬁcalIeaweforane(ﬂsen‘mter.shalbem_esame
x;agrzﬂ?id'nheorshemuid be entilied if not on leave, minus the regular deductions for
Federal Income Tax and for Teachers’ Pension Fund, as comptted for af employees. Tha
salatygramedloatead\ermafuﬂschoolyearsabbaﬁcalleaveshallbeone—hall (1!?:)0fﬂ19
sala:ytowhﬂheorshewmﬂdbeerﬁﬁedifrﬂonleave, ninu.xshemg.ﬂarc_iadl.nhomlor
Federal Income Tax and Teachers' Persion Fund. The salary sh_allbennacoordanqe
wilh tha general time schedule for payment of salaries in he Scoich Plains-Fanwood Pubdic
Schaots.

mﬁngsabbaﬁwlbave,meBoaMMoonﬁmmpmMemllirsumnmmmg&

ARTICLE B-5
Reduction in Force Procedure

if a reducion in tenured personnei is being considered, the Board shall notify and consuft with
mmwaﬁmasmonp:spmcﬁcalbmnoﬂessﬁ'ansmy-ﬁvel65]daysbeforethe_layoﬁrs
buceplaoe.TheBoardshallsmmilalistdleadenwﬂlbeBletomAasm«_amas
snonasaﬁna!dedsiononmenmnberotteamerstobelaidoﬁsmadeatlheApnlBoard

- repared Associalion by November
A seniorily list shall be by the Board and presented to the ove
1stofe:é1sdmdyaa?.mﬁstmmmltemredbargajnmuigemu‘elardshpu
§st their name, school, grade level, years of service, caﬁﬁcahmandabpgl(_s} ta_tught Prior
to the Board taking action 1o reduce the teaching lorce, an updated seniority list shall be
bmﬂedlomeAwodaﬁumsidem;mEupdmadsenimﬂy‘iashaHMbm@dnmlmer
than March 1 preceding the planned reduction.TheMsociabon_shan have the nghttg mest
wilh the Superintendert or hisher designee.htrreevemuafilsagmem oomemtngﬂ_we
fayoif isl. Such meeting will take place prior o notification of the individual teachex(s} and prior
1o the natification deadiine but not taier than March 16.

Tenurad teachers shafl not be laid off as long as there are probationary or norHienured teachers
holding posiions for which tha lenured teachars, whose positions are being curtailed,are
certified.

Except as provided in C. above, layoffs will be on the basis of seniority and certification. in the
case of teachers with identical seniority, the lavel of cerlification shall be the standard. Those
with less than standard certification shall be considered for layoff before any one with standard
cerification.

In the case of identical substandard certification, the accumclation of credits toward standard
certification shall be the detesmining factor in making such decisions,

The reduction in force shall be made through atirition 1o the extent possible. In the case of
any vacancies that occur subsequent the the reduction, the Board shali first offer a job to any
tenured smployee who has been laid off and who is cerlified for the vacancy. The pasties
recognize that Section F. contains provisions that are nomegatiable under prasent law. Until
tha law changes or Court dedisions dictate to the contrary, this Section is nonenferceable
through the grievance procedure. However, it is undersiood by the parfies that the Board wilt
endeavor to continde 1o impiement these provisions.

All offers of re-emplayment 1o personnel in layoff status, shall be by registered mail, retum
recaipt requested, io the last known address of the aflectad employse. The teacher, so
affected, shall not later then sevan {7) days from receipt of the offar of re-employment, notify
the Superintendent in writing, by registered mail, redum receipt requested, of acceptance or
rejaction of the offer. Teachers rejecting an offer of re-employment, shall have their name
removed from the recall Est.

The district procedures on voluntary transfers and woluntary reassigrments, shall be honored
to the extent that implementation of the procedures does not viclate the recall ights of reduced
personniel as sat forth in this Article.

ARTICLE B-6
Voluntary and Involuntary Transfers and Reassignments

Dedinitions

1. A transfer is defined as a relocation of a teacher from ong buikling to another in an
equivalent position.

2. A reassignment is defined as ary change in position, at the elemantary level, from one
grade to another; at the secondary level from ane subject 10 anather.

Pracedure

1. Allteachars shall be given written notice of changes in grade andfor subject assignments
or bullding assignrments for the lorthcoming year by June 15. Should changes ocowr after
this date, written notice wilf be sent to the teacher at hisher home or fle address by
cartified mait.

2, Pror to an involuntary transfer or an involuntary reasssignment, a conference must be
held involving the Superintendent or appropriate administrator and the teacher. Should

involuntary transfer or reassignment be implemented, it shall take place no sooner than
ten (10) schodl days after the corference.

3. Teachers who desire transfer or reassignment may file a written statement of such desire
with the Superintendert, the present principal, or the appropriate adrministrator at any time.
This application will be in effect uniit the request is acted upon, until the begirning of the
next school year, or until withdrawn by the applicant.

4.  The Superintendent or his designee shall acknowledge in writing receipt of teacher's
requests for voluntary transfers or reassignments.

5. When an involuntary transfer or involunitary reassignment is necessary, a slaff member's
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area of competence, major or minor fiekl of study and certification, length of service in
mswd\Plain&memdendmmwmdsem_lqmparﬂcuhracmd
mﬂdngamwwrrdemmmsraﬂbeoonﬁdemdmdemmmgwhmsmﬁnmr
is 1o be ranslamed,
ﬂwpaﬁamoognizemaISecﬁonacmminspmmiGBMammwthﬂeerr
present law. Lkmlmmwmangesorcmdedsionsdidatetomoommry,ms&chm
is not enforceable through the grievance procedure. However, ﬂisunﬁqrstood by the
pa:ﬁesﬂ'almeBoardmumdeavatoomﬁnwtoinplammmem.

ARTICLE B-7
Personnel Flles

a Nwteadﬁrshallbeenﬁﬂedbimpedhis&erpnﬁe&ﬁonﬂﬁe(s}byappdmmA

D.

professional pemonnelﬁ!eshanbedeﬁnedasmyﬁbmawhdhndualtaadmmintainedby
any administrator of the schoot district.

Each feacher shall be afforded an opportunity to place into hisher personnel file hisher
mummimmmmminmmm.

Thefdovdngnmdumatallbemdh&akmcﬁmdprdsssiunalpasmnelﬁles:
1, Ateachars request to see hisher personnel file shall be rmade in writing.

2 After inspecting hisshar personnel file, the teacher shall sign a statement acknowladging
the tact that hafshe has been aflorded the opportunity to inspect hisiher fle.

a Shouldmwamerwammﬂaoeanyoomn'nmsorenﬂanaﬁonsmmem@in hisher
pemmetﬂe.hma&ershaltbaaﬂordedamopponunﬂy.andsmh wiitlen comments
or statements shall be atiached 1o and placed in the file.

4., Thefactdamplyslﬂbanotedmmemg?nmmemmindicate&atareplym
been mada. Said note shail be inftiated by both parties.

5. The hoder of the file or histher designee may be present during any inspection of the file.

6. When a document, other than those excepled above, is placed in the Central Office
pomomelﬁleofateadwr,hatleadlershalltemMaoopydmedocument This
statement shall not apply to evaluative reports signied by the teacher, letters writlen 1o the
Central Office administrators by the teacher, or official transcripts andior certificates filed.

ARTICLE B-8
Teacher Assignment

Secondary leachers shall have a minimum of one prepa_traﬁon_period par day, exdpsivpd
Mnm,whm#albeequalindumﬁmbone.mgmarmdmgpenpd.emepimearlydnsnmal
days when the availability ol preparation periods shall be determined by the schedule,

Elenmtaryteaclmsslmlberelievedofclmsmomd.rﬁesdl.ﬂngthetimematmean._mmic,
or physical educaion teachers are leaching their classes. This fime will be designated
Spedaltead'lersinmaemenhryscrmlsshallhaveanininunofonehun:!mdanqmmy
(120}mwsprepalaﬁonﬁmeperweekwiﬂ1inﬂ'|estudant day. No preparation period shall
be less than thirty (30} consacutive minutes.

1, Inaddiﬁm.elemmtawteamelsandspedalteaciwsinmedementawscmwurave
adajlydl.ly-freeurnhpeﬁoddsbdy(m}conmmmnum.qxoemnjaim(meam
per buiding per day may be scheduled on an equitable rotating basis to be on call to
assisl in an emengency during this period., “On call” shall mean thal the teacher scheduled
for the day shall be avallable in the buikling to be called in the event of an armargency.
“On call* does not mean that the ieacher is assigned 1o supervise in tha lunchroom or on
the playground o otharwise during the duty-iree lunch period descrbed; however, if the

aide or ancther smpioyee who is assigned to such supenvision ks absent, the teacher
{refers to the teacher “on call” or that day) may ba assigned such supervision, {n the
event of such absence and the assignment 10 supervise, the teacher shail have a
minimum duty-fres lunch petiod of thirly (30) consacutive minutes. The Board will make
avery affor to have an aide on duty.

2. if additional teachers in any buikling are neeted during their nommal nch hour to
supervise in the lunchroom, or on the playgrount or otherwise, said teachers, who shalf
be selected on a voluntesr or rotating basis shall be compensated at the rate of $9.00
pet half hour. Assignment without compensation continues under Section 1 above for the
“on cal teacher.

4. On delayed opening days the slementary teachers’ dutydree hunch period may be
reduced to the same length as the student lunch pericd, however, the teachers’ duty-free
lunch pericd shall be at least thirty (30} minutes.

4.  Commencing September, 1992, the instructional day in the elementary schools shall be
increased by twerty (20) minutes. This shall be accomplished without increasing the
length of the teacher's work day or decreasing the length of the teachers’ lunch period.

1. Al the secondary fevel, no teacher shall be required to cover classes in lieu of hiring a full
day substitute for an absent teacher. Any secondary teacher who is assigned 10 cover
for an absent teacher in lieu of the Board of Education hiring a substitute, shall receive a
sum equal to 1/2,000th of hissher salary for each paried covered

2. Inthe evenl that tha art, music, or physical education teacher is absent and no substitute
is hired, the elementary teachers who are thereby deprived of their preparation period
shall receive a sum equal to 1/2,000th of their salary for each preparation period iost as
a rasult of the Board's failum to obitain a substitule for the special teacher.

Teachers assigned to elementary bulldings shall be required to attend one (1} evening parent
conference session per year. On the evening parent conference day the elermentary schools
will ba dosed after the minimum length school day and teachers shail be pemmitted to leave
al the nomal time interval following student dismissal.

ARTICLE B-9
Tuition Reimbursement and Procedure and
Qualification for Graduate Credits

The Board agrees to make avalable the following annual sums for the reimbursement for
teachars’ costs of tuition for courses taken for professional development:

169192 $47.500

1992-93 If the cument arbitration (AR-91-5) conceming increment withhoiding is
decided in favor of the Board, the amount shall be $51,200 otharwise the
amount shall remain at $47,500.

1. A teacher shall apply for reimbursement under the foliowing procedure:

a. Prior to beginning the course, the teacher shall advise the office of the
Superintendertt of Schooks of the Btle of the course, the natura of the cowrse, the
number of credits, § the course is pant of a matriculated program, and the institution
whera the course will be taken.

k. Upon completion of the course, the teacher shall present 1o the office of the
Superintendent, evidence of the tuition cost incured and evidence of the grade
received,

2. A teacher shall be reimbursed up to a maximum of six (6) credits per school year for

tuiion cost incurred if he or she has followed the procedures of Section 1, a. and b., and
i
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a.  The corfent of the course is dirsclly connected with the teacher’s subject level or
grade level assignment, or the course is apan of a program leading to an advanced
degree in which the teacher is matriculated. Courses should be taken at an
accredited college or uiniversity;

b. the grade received was passing or beltter;

the teacher has not received or will not receive rembursament form some other
sounca,

3. A teacher shall be reimbursed within sixty (60} days of the time he or she has satisfied
all of the above regulalions.

4.  Moniles not expended for such luition reimbursement in ay one confract year shall be
added to the sum available in the successive contract year for such reimbursement
purposes.

A Credentinls Evaluation Commitiee shall be formed which shall corsist of two {2)
adminigtrators appointed by the Suparintendent, and two (2) elermartary and two (2) secondary
teachers appointed by the Scolch Plains-Fanwood Education Association, Inc. Tha said
Commitiea shall review credits which have bean eamed and proposed credits beyond the
Bachelor's Degree. They shall make thair recommendation to the Superintendent or hisher
dasignee as to whether such credits are within the teaching specialty in order to warrant an
increase on the Teachers' Salary Guide, The final determination as to the recognizing of such
credits shall rest solely with the Superintendent.

1. Placement or advancerment o tha Bachelor's Degree plus 30 category can be obtained
by the member of the professibnal staff who has completed thirty (30) semester hours of
advanced study beyond a Bachelor's Degrea. Such advenced study shall include a
minirruam of eighteen (18} credits in histher subject field or the fiekd for which hefshe is
carfified, and no more than twelve {12) credits in other areas that will improve teacher
compelence. Advanced credits may include credits taken prior 10 the awarding of the
Bachelor's Degroe i such credits were in the field or fields of certification and wese over
and above the requirement of the degree itself, Those parsons who believe they have
met this requirement should submit certified transcripts which includa course fitles and
credits 10 be considered to the Superintendent or hisher designee with a copy to the
repraseniativas of the Sootch Plains-Fanwood Education Association, Inc. on the
Credertials Evaluation Commitiea, Thereafter, the Credentials Evaluation Committes
shall make its recommerdation to tha Superintendent as to the recognition of such cradits.
The Supesimendent shail then make final recommendation 1o the Board as lo
advancement on the Teachers' Salary Guide.

2. Placement or advancement o the Master's Degree phus 30 calegery can be obtained by
the membar ol the professional staff who has completed thirty (30} semester howrs of
advenced study beyond a Master's Degree. Such advanced study shall inciude a
LM of aighteen (18) credits in hisher subject field aor the field for which hefshe is
cettified, and no moré than twelve {12} credits in cther areas that will improve teacher
competence. Advance credits may incdude credits taken prior to the awarding of the
Master's Degree ¥ such credits were in the field or fields of certiication and wera aver
and above the requirernents of the degree itself. Those persons who believe they have
mel this requirement should submit certified transcripts which include course titles and
credits 10 be considered 1o the Superintandent or hisher designee with a copy to the
representatives of the Scotch PlainsFarmwood Educalion Association, Inc. on the
Credentials Evaluation Committee, Thereafler, the Credentials Evahuation Committee
shall make its recommendation tohe Superintendent as o the: recognition of such credits.
The Superintendeni shall then make the final recommendation lo the Board as 1o
advancement on the Teachers’ Salary Guide.

3, Placement or advancernert 10 the Sixth Year Training category can be cbtained by a
member of the professional staf who has eamed a Sixth Year certificate or diploma from
a recognized college or university; by a member who is enrolled in a doctorate program

C.

badngbamogﬂzeddagmewhenﬂnmrberhasoombtedﬂinyfao)mm
w(ﬁﬁonbamrsDagmeorhamnﬁerhasconpbtedMy(GO]cmdhsbeymda
BadwasDagmeihdoctomlmndidaﬁehasemaedmepmgmmwimaMastefs
Dagpe;qbya_nmmhasmmpbhdsiw(m)cminanmd‘mdmm
or univarsity having been awarded a Master's Degrae or by a member who has samed
M@)Maﬂersmm.ﬂmmmwimmhavemetanyofmwe
requiraments should submit certified transcripts which include course titles and credits to
mmmm&mmmmmhmrmmammmm
of the Scotch Plains-Farwood Education Association, inc, on the Credentials Evaluation
Commities. Thersafter, the Credentials Evaluation Commitiee shall make its
recommendation 10 the Superintendent as to the recognition of such credits. The
Supenmaﬁerns;m;fTMGnnghemefmalmmdaﬁmwﬂwBoardasmme
advancem‘ cement on eachers’ Salary Guide. All credits accepted by the degree-granting
institutions in the program are acceptable for meeting the conditions of this fevel.

4, Persons planning to take courses to meet the requirements of gither Paragraphs 1, 2 or
SdameshaﬂdhavewchcoumsmmltedtomCmdenﬁaBEvalmﬁonGommme,
who will rocommend to the Superintendent as to whether such courses should be
approved. The Superimendent will make the final determinalion as to approval of such
courses.

5 Effectiva February 1, 1981, the right to payment at BA plus 30, Master's, Master's plus
m,Sn(MYearTraini‘lglavel.andDoctorateshaltakeplaoaeimeron September 1 or
February 1 after receipt of the degree or from the date the cradits have bean completed
nawo@amewmtherequimnentsoiPamgrapm 1, 2, 3, and 4 above. The teacher
shaladmem&peﬁmendeﬂdsamlsorhisdesigmassoonasnemarymume
uedlsfahoﬁzon;alguhemmmisadiaved.meteadmmmtsmnivenﬁcaﬁm
of course completion by December 1 for course(s) completed in the Spring or Surmmer
and by May 1 for Course(s) completed during the Fall sermester.,

In-district credit shall be awarded to teachers for satisfactary complation of in-service programs;,

oontim_jng education courses, andfor cumiculum development that have prior approval by the
Supemtendemandshalbegramadhawordaumwmmtollwdng ratio:

one (1} credit for (8-10) hours of class, in-service or cumiculum development
wo (2) credits for (16-20) hours of class, in-servica or cumiculum development
three (3) credits for (24-30) hours of class, in-senvice or curmiculum development

Should the number of hours of in-service programs, continuing education, and/or curmictium
pe\gulopmnl be greater than the ten (10) hour or twenty (20) hour maximurns in the ralios
mdnate;l\. melteachzrfs who parficipete will be awarded the next highest number of in-district
credils. A certificate of completion will be ided to teachers who meet tha i

Srod. provided requirements for
Am_a:drmmo!lwahe ('12} c@cil;saan'ledbyconpleﬁonofoontinl.hg education courses, in-
senice programs, or rn-c_iispu ct.u_'ricu.rn development may be applied toward salary
advanoemept. These in-district credits may be applied to meet the requirement for eighteen
(18) credfiis in the teacher's subject field and/or to moet the requirement for twelve (12} credits

in other areas that will improve teacher compelence under the provisions of Articke B-9 of the

ARTICLE B-10
Volunteers and Aides

Volurteers shall onfy be assigned lo work with a teacher with the teacher's acceptance.
le_mteers shall ba accountatyie to and take direction from the teachers to whom they are
assigned. The services 0f a volunieer shall be discortinued by the administrator in charge upon
the writlen request of the teacher. Volunigers shall only perform non-instructional duties.
Volunleers shall not be used 1o displace certified employees.
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B. Teacher aides will not be assigned o work with a teacher at the same time thal a chikd ofthe ™~

teacher aide is being taught by the teacher.

ARTICLE B-11
Nontenured Teachers

On or belore April 30 of each year, the Board shall give to each nontenured teacher confinuousty
employed since the preceding Seplamber 30 either:

1. awiitlen offer of a contract for employment for the next succeeding year providing for at
least the sama terrns and conditions of emplayment but with such increases in salary and
benefits as may be required by law or agreement between the Boand of Education and
the Scotch Plains-Fanwood Education Association, Inc., or

2. a writlen nofice that such employment shall not be offaned.

3. [ the teacher desires o accept such employment, he/she shall notify the Board of
Education of such acceptance in wriling on or befora June 1, in which evert, such
employment shall continue as provided for herein. In the event such nofification is not
received on or belare June 1, # shall be deamed to be a rejection of the Board's offer of

employmant.

AATICLE B-12
Teacher Evaluation

A, 1. Teacher evalugtion shall be based on the cbservation and evaluation of the total
peromance of the teaching staff member as an employes of the district. The personal
life of a teacher shall not be the subject of evalialion.

2. All evaluations shall be mada by appropriately cerified personnal. All formal observations

of the work perforrmance of a teacher shall be conducied openly and with full knowledge

ot the teacher. This not 1o preclude informal cbservation conceming the caliber of a

teacher's performancea andior work. If the results of informal cbservations are to appear

in a written avaluation, the teacher shali be notified within Fve (5} school days after the

B. Nonterured teachers will be evaiuated and obsarved in accordance with the provisions of
NJAC. 623119,

C. Tenured teachars wilt ba evaluated al laast one lime during each school year. Each tenured
teacher shall be chsetved in the dassroom for al least one (1) fult period per year or for not
tess than thidy {30) minutes al the elermentary level,

D. Fomrnal observation of classroom pedormance shall be foltowed by a confarence between the
evaluator and the teacher. This conferance shall take piace within three (3) school days of the
classroom visitation, and prior fo the drafing of the formal written report. The formal evaluation
report shali be compisted within five (5) school days following the conferencs and shall incdude
strengths, weaknesses, and spacific suggestions for improvement if weaknesses are noted.

E.  No evaluation report will be filed in the Superintendent’s offica until atter the teacher has seen
#t, has had the cpporiunity upon request for a conference to discuss it, has signed il as an
indication thal he/she has seen it, and has had the opportunity {o make comments on the
evaluation form.

F. The teacher will be given a copy of all filed evaluation reports and staternertts,

APPENDIX C

ARTICLE CA1
Athletic Trainer/Equipment Manager

Alt of the provisions of this Agreement shall apply except:

Appendix A Ades;

Articla B Salary Guide Placement Sections A, and C;

Article B-5 Reduction in Foree Procedure;

Adicdla B-& Voluntary and involuntasy Translers and Reassignments;

Article B-§ Teacher Assignment;

Article B-10 Voluntears and Aides;

Arlidde B-11 Nontenured Teachers; and

Article B-12 Teacher Evaluation

The work year for j i

T T e L e e 2
Thie work wee_k and work day of the Athistic Trainer shall be Monday through Friday from
10:00a.m, un!:l the conclusion of the aftemaon athletic practice and/or contests pius Saturdays,
Sujdays, holidays and evenings when there ane athletic events that requine the Athletic
Trainers presence. The Athlstic Trainer shall be snfitied to a lunch perod What is equal in

duration to the lunch period of secondary teachers and if ited to work in the eveni
dinner break of no less than sixty (50} minutes. e e

The ba:aesalanyotme;_mhlaﬁc Trainer shall be set forth on the teachers’ salary guide and shall

Eezs;t;tal;ns am with :ducam&n:i degrees and ysars of expetience. For each of the twelve
WO ring August, tha Athletic Trainer shall be paid

o S paid one-two hurkdredth (1/200)

Tha Athletic Trainer shall not be disciplined without just cause.

The Athlelic Traingr shall be evalualed at least ance per year by the Principal or designee. The
Trainer shall be given a copy of all evaluation reports and statements.
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APPENDIX D
HEALTH INSURANCE

ARTICLE D-1
Second Opinion

A ForlhefotluMngsurgicalproced.nrasawsdsurg‘caJmiiwuisrequiredvdmenpetforrmd

on an dective non-emergency basis:

* Comonary Bypass
* Reconstruction of the hip

* Surgery of the big toe to comrect deformity

{including bunion)

* Removal of the uterus (hysterectomy)

* Qurgery ol lhe back (laminectormyAusion)
* Remaoval of knee cartilage

* Dilation and curettage

* Cataract removal

* Surgicat removal of hemonheids

* Rernoval of prostale (complete or partial)
* Removal of the gall bladder

* Bone surgery of the foot

* Hamaoval of all or part of the kneecap

* Surgical reconstruction of the nose

(inchuding submucous resecton)

* Surgery of tendon shsath (wrist only)

* Rlemoval ol lonsits and/or adenokls

* Surgery of the breast

* Hemia repair

* Varkcose vein sungery

In erder 1o obiain a second opinion, the employes would cal 1-800-523-2213. A nurse reviewsr
will ask the date of the surgary, the doctor’s name and address, the type of surgery and
diagnosis, The nurse reviewer will have several board certified doctors, carveniently located,
10 offer to the employee for a second opinion. If an employes hasqdqctorhefshewantsto
see, the doctor suggested must ba board certified and have no financial interest {i.e., partners,
same pratiice} with the first doctor.

SCOTCH PLAINS-FANWOOD AIDES' SALARY GUIDES

SCHEDULE A 1991-1992

LUNCHROOM {General Aides)
Hours/Day Houra/Year 1{(6.58} 2(6.95) J(7.21) 4(7.49) 5(7.79}

2.5 450 2962 3129 3244 3368 3507
35 630 4147 4381 4542 4716 4810
40 720 473 5007 5191 5388 5811
5.0 900 5924 6259 6488 6737 7014
55 990 6517 685 7,137 7410 7,715
6.0 1,080 7,009 7,511 7,996 8084 8416

CLASSROOM AIDES

Hours/Day Hours/Year 1(6.68) 2(7.06) 3(741) 4{7.78) 5{8.16)
2.0 360 2404 2,542 2668 2,802 2935
6.0 1,080 7212 7625 8004 8405 8818
6.2 1,118 7453 7879 8270 8685 9,112
6.5 1,170 7813 8261 8671 9,05 9,553
6.5 1,188 7934 8388 98804 9245 9700

SCHEDULE A 1992-1993

LUNCHROOM (General Aides)
Hours/Day Hours/Year 1{6.95) 2(7.36) 3(7.63) 4(7.92) 5{8.25)

25 450 3,134 3311 3,432 3,564 3,711
3.5 630 4,388 4,636 4,805 4,889 5,195
4.0 720 5,015 5,208 5482 5,702 5937
5.0 900 6,268 6,622 8,965 7,128 7421
55 990 6,895 7.285 7.551 7,841 8,163
8.0 1,080 7522 7.947 8,234 8,553 4905

CLASSROOM AIDES
Hours/Day Hours/Year 1(7.07) 2(7.47) 3{7.84) 4(8.23) 5(8.54)

2.0 360 2,544 2,689 2823 2964 3110
6.0 1,080 7,631 B,068 4468 8893 9330
6.2 1,116 7,886 8,337 8,751 9,130 9841
6.5 1,170 8,267 8,740 9,174 9,634 10,107
6.6 1,188 8,394 8,875 9315 9,782 10,283

6(8.23) 7(10.24}

3,703 4,653
5184 8515
5024 7446
7405 9,307
8146 10,238
8,887 11,168

6(8.67) 7(11.12}
3,123 4,002
9,368 12,005
9,680 12406

10,149 13,006

10,306 13,206

6(8.71) 7{10.94)

3918 4,824
5485 6853
§26d 78787
7,836 9,848
2,619 10,832
9403 11,817

6(9.18) 7(11.76)
3304 4234
9,012 12,703
10,243 13,126
10,738 13,761
10,903 13,973



SCHEDULE B

SCHEDULE B SCOTCH PLAINS-FANWOOD TEACHERS
SCOTCH PLAINS-FANWOOD TEACHERS SALARY GUIDE FOR 1992-93
SALARY GUIDE FOR 1991-92
Degree
Degree Step B.A. BA &30 M.A. M.A.+30 Sixth Year Doc
Step B.A. B.A. & 30 MA M.A.+30  Sixth Year Doc ‘1} 23-572 31,796 32,862 34,858 35850 37,3086
0 27,940 30,042 31,049 39,045 34,037 35493 2 30»947 32,174 33,238 35,231 36,224 37,583
1 26,295 30,399 31,404 33,397 34390 35,840 3 30-253 32,568 33,635 35,627 36626 38086
2 28,678 30,771 31779 33,771 34770 36,230 . y 62 32977 34,046 36,037 37,036 38,495
3 29,065 31,158 32,168 34,159 35158 36,617 . g ! 174 93,389 34,455 36,447 37445 38,904
4 29,454 31,547 32,554 34,546 35544 37,003 . 32"”5 33,938 35,083 37,200 38,247 39,860
5 29,965 32,066 33,147 35,264 38311 37,924 S 33-538 35,015 36,216 38,415 30,526 41,232
B 30,743 33,083 34218 36,417 37528 99,234 g 34'303 36,147 37,442 39,702 40,808 42,682
7 31,752 34,153 35,376 37,636 38832 40,616 o 35*712 47,373 38,664 41,078 42324 44.196
B 32,797 85,311 36,591 38,945 40,191 42,063 b b B45 38,596 39,960 42512 43808 45811
9 33,867 36,467 37,755 40,307 41,598 43,606 b 38-927 39,928 41,413 44,012 45412 47,465
10 34,890 37,725 39,128 41727 433127 45,180 12 39-05‘* 41,146 42,734 45,609 47,056 49,183
11 35,964 38,876 40,376 43,251 44698 46,825 i3 40=315 42,651 44,310 47,279 48,778 51,001
12 57,146 40,298 41,885 44,834 46,333 48,556 13 45-725 44,227 45,937 49,029 50,550 52,892
13 38,478 41,787 43,403 46,495 48016 50,358 b o 840 48,766 51,695 55,174 56,886 59,517
14 43,311 47,020 49,843 52,322 54,034 56,665 681 55,974 58,193 62,000 64,018 66,942
18 48,839 52,886 54,982 58,879 60,807 63,731
20L 52,769 57,142 59,388 63,364 85343 68,318
200 49,858 53,989 56,111 50,087 62,066 55,041
25 54,635 59,159 61,522 65,604 67848 70,739
251 1,621 55,895 58,128 62,210 64,254  B7.345 _ _
Tee_:chers who were paid at g.lap 15 in 1891-92 shall be paid at langevity level 20U or 25L If
Teachers who were paid al step 15 in 1980-91 shall be paid at longevity tevel 20L or 25L if t!::_:'ll' grsnployment 22 the district combined with Iheir military service equals 20 years but less
thair employment in the district combined with their miltary service equals 20 years but less years or 25 ysars of more, raspactively.
than 25 ar 25 yaars or more, re vely. . .
years ¥ spect ;ea_dwrs who wers paid at longavity fevel 20L in 1991-92 shall be paid at longevity level 251 i
Teachers who were paid at longevily level 20L In 1990-91 shall ba paid at longevity level 254 if Oﬁ":’ :"".‘P‘W"‘"r"“ In tha district combined with thelr military service equals 25 years or more.
their smployment in the district combined with their military sarvica equals 25 years or more. Bnwise, such teachers shall be paid at longevity level 20L until they accrus the 25 years.

Ctherwisa, such teachers shall be paid at iongevily level 20L until they accrue the 25 years, .
ng Y Effective July 1, 1991, tweniy and twenty-five year longevily movement shall take place on

Effective July 1, 1891, lwenty and twenty-five year longevity movement shall take place on S:amergber ‘h";f“b“‘aw 1 for thase who have served the district for twenty or twenty-five
September 1 or February 1 for those who have served tha district for twenty or twenty-five years by each of those dates.
years by each of those dales.



Location

High
Schoal

Middle
Schools

Elemantary

SCHEDULE C
CO-CURRICULAR ADVISORS 1991-1992

Activity

Shidend Govarnment
Fanscotian
Cuimen
Culmen Literary
Culmen Business
Dramatics
Repertary Thaater
Al Schoot Production
Stage Crew
Marching Band Asst. (3)
Band Front Squad Advisors {3)
Chearleaders
Chegreadars-JVY
Cheerleaders-Gr.9
Jazz Band/Moonglowers (2)
Select Choir
Las Cantadores
Muse
Sanior Class Advisor
Coord. Student Activities
Assembly Director
Black Student Undon
Safe Aides Advisor
AFS
Juniar Statesmen
Intramurals Leader
tntramurals Asst. {2)
Quiz Bowl
SADD
FBLA
Student Leadership Conl.
Phys. Cond/Wt. Train.
(per season) (3)

Black Student Union
Student Council (2)
Dramatics

Pep Squad

Aris & Props

Annual Publication {2)
Intramurals

Acliviies Advisors (11)

Intramurals/Safety Patrol (8}

Stipend
1991-1992
2,655
2,376
1,677
1,397
1,397
2,236
1,677
1,817
1,677
2,655
2,236
1,956
1,387
1,397
1,677
1,258
1,258
1,397
1,956
1,856
1,817
1,258
1,258

Stipend
1992-1983
2,855
2,554
1,303

1,502
2,403
1,803
1,853
1,803
2,855
2,403
2,103

1,602
1,803
1,352
1,352
1,502
2,103
2,103
1,853
1,352
1,362

2,403
1,803

2,103
2,103
2,103
2,103
2,067

1,362
2,103
2,103
1,362
1,502
1,803

1,352

1,352

High School
Foathall
Assistant
Grade 9
Soccer
Assistant
Grade 9
Field Hockey
Assistant
Grade 8
Tennis
Gymnastics
Assistant
Cross Country
Grade 9
Basketball
Assistant
Grade 9
Trainer
Modern Dance
Wrestling
Assistant
Grade 9
Winter Track
Bowiing
Baseball
Assistant
Grade 9
Sotthalt
Asslstant
Grade 9
Golt
Track
Assistant
Grade &
Volleyball
Assistant
Grade 9
Swimming
Assistant

Middle Schools
Foatball
Soccer
Field Hockey
Croas Country
Volieyball
Basketball
Wrestling
Basehall
Softhall
Track

1

3,504
2,490
1,961
2,449
1,798
1,514
2,449
1,798
1,514
1,838
2,408
1,635
1,758
1,147
2,855
2,041

1,835
2,490
1,635
2,814
2,204
1,635
2,082
1,555
2,814
2,041

1,635
2,814
2,041

1,635
1,838

-t PRI ko= BY = PO N
boimer o
SNAIRTRB
W ROD BENO

2
3,697
2,681
2,153
2,641
1,990
1,706
2,641
1,890
1,706
2,030
2,600
1,828
1,951
1,340
3,047
2,233
1,828
2,681
1,828
3,005
2,305
1,828
2,275
1,746
3,005
2,233
1,428
3,005
2,233
1,828
2,030
2,681
2275
1,786
2,641
2,070
1,786
2722
2,183

1,623
1,623
1,623
1,623
1,623
1,746
1,746
1,746
1,746
1,746

SCHEDULE D
COACHES GUIDE 1991-1992

3
3,888
2873
2,348
2,834
2,193
1,899
2,834
2,183
1,899
2,223
2,792
2,019
2,142
1,631
3,239
2,425
2,018
2873
2,018
3,198
2,588
2,019
2,466
1,938
3,198
2,425
2,019
3,198
2,425
2,019
2,223
2,873
2,466
1,978
2,834
2,262
1,978

2,13
2,346

1,815
1,815
1,848
1,815
1,815
1,938
1,939
1,938
1,038
1,938

4
4,080
3,066
2,537
3,025
2,374
2,090
3,025
2,374
2,090
2,414
2,984
2,212
2,334
1,724
3,431
2,618
2,212
3,066
2,212
3,380
2,780
2,212
2,659
2,131
3,390
2,618
2,212
3,390
2,618
2,212
2,414
3,066
2,659
2,171
3,025
2455
217
3,106
2,537

2,008
2,008
2,008
2,008
2,008
2,13
2,133
2,131
2,10
2,1

5

4273
3,257
2,729
2,217
2,567
2,282
3217
2567
2,282
2,606
3,178
2,404
2,527
1,916
3,623
2,809
2,404
3257
2,404
3,581
2,972
2,404
2851
2,322
3,581
2,809
2,404
3,581
2,409
2,404
2,606
3,257
2,851
2,363
3217
2,646
2,363
3,208
2,729

2,199
2,199
2,199
2,199
2,199
2322
2322
2,322
2,322
2,322

&
4,465
3,450
2922
3,410
2,759
2475
3,410
2,758
2,475
2,799
3,369
2,596
2,718
2107
3,815
3,001
2,596
3,450
2,596
3.774
3,164
2,596
3,042
25156
3,774
3,001
2,596
774
3,001
2,596
2,799
3,450
3,042
2,554
3,410
2838
2,554
3,489
2,922

2,392
2,392
2,392
2,392
2,392
2515
2,515
2515
2,515
2,515

7
4,657

3,113
3,602
2,666
3,602
2,950
2,666
2,580
3,560
2,788
2,911
2,300
4,007
3,154
2,788
3,642
2,788
3,966
3,356
2,788
3,235
2,707
3,966
3,194
2,788
3,566
3,194
2,788
2,990
3,642
3,235
2,747
3,602
3,031

2,747
3,682
3113

2,584
2,584
2,584
2,584
2,584
2,707
2,707
2,707
2,707
2,707

37



