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forth in Schedule A,

F. The tittes herein shall be defincd to include t-"he plural as I
, ) o ral as well |

" as the aincoulay, shall inc Ve L . ;
o o - . S yrrnous wilh the D

© word ermployees.
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__- “but v;ithout_limitiﬁg the gene}'ality‘ of the foregoing, the fOllr)\.ving rights:

I S i "Io_the_executive management and administrative

- “.rules and regualations;

ﬁ'--upon and vested in it prioy to signing of this Agrceruent by the Laws and

o : ARTICLE 1L IR
Cox oot S \ . - |
v “._e‘ . L |

A. The Township hercby rctains and rescrves unto itself, without

- limitation, all powers, rights, authority, dulics and responsibilities conferred

-

B Cbﬂstitution of the State of New Jersey and of the United States, "includlng, §

-c'o-ﬁt'rol:'_bf the I'onvhslhip Government and ils 'pr‘o[)erties and fﬁéilit,{es', a"nd

Y.

P ST . - - . . a0

“He activitis of its employees; . .. 0T 00 L0

g :":“‘;To _hire: all _i:rnploy'ees and subj'cct to the prov_{sionslof )

-

P

- or assignrent and to promote and transfer employces, subject to Civil Service

‘3. 'To suspend, demote, discharge or take other disciplinary '
aclticn for pood and just cause according to law, subject to Civil Service rules

»

~and regulations. e

" PB. The cxercise of t‘ne foregoing powers, rights, authority, dutiss

I

“pr vesponsibililics of the Township, the adoplion of policies, rules, regulations .

- and practices and furtherance thereof, and the use of judgment and discrelion

in C()r}rlccti()rll t}I:(I:;'r(:

T of this Agruf:mc:r;-t alnd then only Lo the tt}:f(—:nt suc.:h specific ani express te‘nﬁ-sl
hercof arce in conférmance xvl.t}; the Constitutio;\ and Laws of New Jevsey and
of the L-Xnitcd States. |

G. Nothing contained hercin shall be consiruced to deny or rostrict
<y

R LR Y- R, LT 7 ERL SNV DI b S 44 A

‘«ith c¢hall be limited ondly by the specific and express terms

2 law, to delermine thelr gualifications and condilions for continued employment,’
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o ARTICLE Y1l
CF e
e ‘ - GRIEVANCE PROCEDURIE ‘
“ A Pur G
1.

The purposc of this procedure is to secure, al the lowest

“possible level, an equitable solution to the problems which ray arise

" _affecting the terms and conditions of this Agreement.

e ? I\‘otbi'ng herein ,hall be consfl:r'ued a;s Iifnit—ipg l:he l‘lghi, o e g
: E_:‘;‘-Y:‘Cfn’li-’i‘;’;’e_?’_ hfivi:r:_xg d grie“fa'nclé td‘dis cuss‘_t‘n,e'mz-xttcr ix}forma-l‘l‘y with ny |
aPF"l'OP:I"-tC.1:l_’1‘-‘mb;_r\,0;fltquf* Lownstip ct1ff' | 1 | B -

' The (;errh:”grievancef/'.-als used herein means any contro'versy

- ;md co;aditions 'of thils Agrecement, a Umon on beh,df

nd Irmy bc, rznut_d by Lh

- of an 1nd1wr‘lu 1 or jndividuals, or the 'J"ownshi'p.

o R ol S;teps of the Cx“lc»aru e Pr oc(clurc
L The fo)lowing conslitutes the sole and exclusive method for .

s

{hre parties covercd by this Agreemcnt,

.

es betwaon

. - R -. N - . --‘
resolvmg grievant and

h:&ll bf- [o ‘owed in itas enti “cLy unlexu 2

.~

o

(2) An a,r_;;;rie 'LJ employcs ov t‘u Union on behalf of an

P - - N +
. .

fue\rvd Crﬁp oyee. 0% er

'a niployces or the _[()\V"l)h'lp shall insiitute action

~

rd

under the provisions heveol within five (9) days of the occurrence of the

Ericvance, and an earnes chcut ..I\dll be roade fo scttle the (h*'fp TEnRoes,

betwaeen the aggricved eraploysc :md his immediate supervisor, for the

resolvineg the matler informally.  Failure to act within snid
_ o the

purpose of

.

% arisivg over the interpretetion, applicauon ot allom‘d viola !1011 of the term..

step is waived by mutual consent:

4
e ————
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.
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ARTICLE ITI (cnnhnm dy

k)

b3 i v

. (S “.
. da s shall be deerred to consti : aba . s
five {5) : Iy.)' she stitute an abandoranent of the grievaace.

(b The suptrvisor shall xender a decision wilhin live (5) days

aftey veceipt of the grievance.

e WLth thL DepartmanL Head within three (3) days followiﬁg th-c c}etcr‘mi-n'-xtio:;

) '\vithir{_fiy‘f:_ (5) das}usv"fi‘om re.c»ei-'pt of the gri.evance,

Step Two:

(2) In the cvent a satisfactory settlement has not been rc:achéd

thv.lemployac or th‘e Union shall, "in writing and signed, file hir‘s -g.i‘_ievcuu,e

N

-

“a) '_In: the event the grlcvancc has not been resolved at Stgp
Two, then within five {5) days fol.llo‘vmg the dctermlnahon the mzﬁfter

rnuy be re fL rred o the 'Lowns 1ip Manager who shau ro.vicw ﬂw-ln—zﬂter

and n\akc- a dct& rrnuﬂatxon wltmn f( n (1()) dqya Irr.nm the reccipt of tho

grievance. . - | S R R T
Steo Four: - . R U e
e —— —— e .
(a) In the CV' t L‘be crucvan(L has not bf-en resolved 'LL

Step Three, the Unfoxn may \\ntmn ten (10) 8'\)15 rf“luest a.l'blt;r Ltio.n’.

- et

- The arbitrator shall be chosen in c.cmd nee wuu Lhe Rulcq of ‘hc,
’ ,/‘/" . —_. . -

American ArBitratidn I'XSSOC;-IEUA,'l'l"'l'l.A

(L) However, noa rbitrz‘_tibn he.ar-ing :fl\zzll he x(‘]1CL}ll‘L‘(-:C_[ .
sooncy than thivty (30) days after the final decision by the Townshi
In tlie event the ;lggric\rcd clcct§ _to purswue Civil Scr;x"ice‘ Procedures, the

vt ration hearing shall be'c canceled and the matter withdrawn (romn

ip ianageyr.

)

I
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~é1{'P£CI A T (contxxm( (1)

v -
lT l.
iny pro( es551ing the C s Lo ﬂl‘\lltrlnon.

(c) The artl)ih';xto'r shall be bound by‘ the provisions of -

this Apreement and vestricted to the application of the facts prasented

“ to him jnvolved in the gricvance. The arbitrator shall not have the -
authority to add to, modily, detract from or alter in any way the provisions
t J

“to this Agreemoent ox ny amandment or Supplemcnt there-to,

R I(d). T.h‘; ICOS‘-S‘IIfo;‘ the slervlic-cs of the drb‘xtlrdc')r ahall be:'-bo‘rvnc -I ~
eqluau; b;twve“‘ -thﬁ ;Lownbhlp «'Imd fhelUrv c:;n An;( oéher e‘cpensea 1.n011¥'rec1 _
1nc1\ud1_n_‘a -bm.‘ n;)lr; }Jrr_n't_ed» té t11.\:‘Prles.:;r1-tcu-1'c>ntof \Vl-frltl, sses, S}-‘au‘-be b;m by : :

"'ithe party‘lxxcxrrlngsarnP, : : | | | : | )

3 {¢) The arbitraf()r shlel sct_ Ecrth his»findi-ngs of factu dnd

‘-1cdson» for Tnalanr tHE‘ v ul \nthm terLy (’,0) days afler Conclus.lon of

_tlu U:’blt). on ha aring unless cwr ced to othurwlse by the parties,

o Dy Town.“u') Gricvances

s

Grievancaes initiated by the Township shall be filed dircctly with

. Cor within ten (1 Yo o Fa et o= - '
- the Umon_ within ten {10) cc.lL,.mIan days aff_c,.r tae cvent giving nse Lo the

‘gricvance hes ocenvred. A rneoting shall be held w nhm ten (10) caleml

“'days aflex filing a grievance between the representative of the l‘oxvnslup ond
the Union in an earnest efinrt to = rdjust the differences betwecn ﬂxe parties

v

,

In the event no suchla_)djusstnwl:x{ hars bu(,h satia LlL{'ouly made, cithoer pariy . S
- ,/‘,/"‘

may flle for arbirraiion in accordance with Slep Four above,

“w . M 2 A Ld -~ )
¥. No response at any Step in this procedure by the Township or

its agents shall he deeraed to be a negaiive response and upou the lerminatjon

of the applicable time limits, the gricvant may proccad to Lhe nexd step

¥. 'I'ime rndts may be extended by the parlies b

vy mualual yrritten

J—

Prosnlatep e tomiy U




“ll,.___c"r E (] (continncd) a)
G. The term "days™ as used within this Article shall mean
twexking days® and not holidays, weekends, official days of mourning
or regular days off. - S N "
| | o .
: 5
\
L I :
A’A . --.I | : }
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AR TI HOURS AND OVERTIME

"o A. ‘The regular hours of work shall be consccutive except for i
interruption for lunch. :

B. 'thIC worls d-ll.y shall commence 2t 8:30 a. m., and shajl terminate - . =
) : at 4:30 p.m

o

.C'H A'lunch period of sixty {60) minutes _."shall be scheduled at the B

oi1 ~discretion of the Township Manager between the hours of noon and 2:00 p-m. o

" D. \'_[’Il_\e‘ _\ifcg‘rl-c weaelk féhall co';zsist 6[

i

five (5_) consecutive days commencihg B I

E.: Overtirte in excess of eight (8) working hours per day, or hours

£ worked on 4 holiday or regularly scheduled day off, shall be paid at one and

7"‘i-"jonc‘;hlallf tilj'r-les‘ the érnployée.’s regular rate of pi_y in (]_5) fiftcen nﬂnute

e “incerements, or compensatory time off at the rale of time and 6ne—hélf,

: ﬁr ovided the overtime has been approved in writing by the Township | ' Y

" .-% Manager prior to being worked.
“ . 'There shall be no maximum limitation upon the number of

; overtime hours that may be worked with the Township Managexr’'s prior

. 4

} .‘:_.vlvrittéh'app’rr_svgl, o C . S | o . CT e

~@. All employees shall be granted four (4) hours early quitling
- tirne on New Year's Eve and Christmas Fve, unless New Yeafslor Chris"t-‘rnas:-;{

* fall'on a Satui'day or Sunday. However, f:‘mploy(f:es shall be granted four (4)

“hours early ciultting time on Friday, December 23, 1983,

4

H. Policc Dispatchers' hours and overlime shall be as provided in - =

" Schedule B,

i mamam e 2 rh 3 e T



PR S ARIIGTIE ¥ i
E HOTIDAYS
"I:A; 'Iléa'ch emplayce shall be c@npen%atcd for thc Iollowimg \
e 1-101{4:1,};:_' |
N 1. -Nc\_v Year's Da.*,lr‘ .‘ | | | 7. Labor Day
2’ L.I';r.{col\n's Bir_thday_ ' | 8. _Cp]umbus' ISirthd.ay
. 3 :-\k’-;-szirhi.n‘utén's Dir t\hde'_glr o | 9. Ge;xei'all. Elcction DAa}.r .
Good I‘rlday o . 10- I' Veteran<‘ Da‘] L
""f:_‘_l\./‘IeI?.OLlal Day h -': o ;:);‘.].‘.E__Thanlxsglvxng Day'
I-'-I-'g':Ind;;(:ndenu* Da.y e _i."c‘l.:;'::-_ll'_[11c Day I‘ollowmg

- Tha.nksglvlng Day-

; l3l. (‘hrlSt‘L’nd% Day

. ,'-'-__- --}3_5, In.' the ‘e-ve-nt the hollday falls an a régularly scheduled work

’ day-, the enlpl()yfﬂ-; -bhall\). cceive the dd.y off \mth pay-l-
| " In t‘ne evenf the hohddy falls on a Sdturda';;, enlployc;,a shall
- 1(,c01vc thé-éret:eding Friday off with pay. InAthe cvent the holiday falls | » R
orn cLI--SI;Ind(\.y.,I eI’T-J.L)l()Y( es shall rc-ce ive the followlng Monday off wu:h pay- | B

C All cmployees l‘Inll b“ eligible for holiday pay if the cn’xp10yee

workéc his 1ast schedulgd work day prior to the holiday or he is absent by

'~ prior consent of his’ superior.
"D. Inthe cvent M"a;rtin Luther King's Birthday shall be declared a
Federal or Sf.a.f:e hoiiday alter .‘l'anuafy 1,' 1977,' such holiday shall _‘th bé_

cxutended to crﬁiﬂoyezes represented by the Municipal Gnild (n.on-svperv'isdry);'




| ":,, _ N | . S f_\_}_{E‘ELw A o - ': ‘ |
| VACATIONS _
A. Amount of V ’_?.J}_”iiiﬁf_c
L. Annoal y’acﬁ‘;iorl 1.0;"“'5" with pay _‘cf'ha_n be‘ carned at thc; rale
~ of one (1) wo cking doy of vacation for cach month o-fl_lservicc during the
ngmain(l(:r (;f the clzalelncigflr }‘re'ar foliowing thle IcI];Lte- of appoilntrner;t:- twelve (1?) S
—ﬁwoﬁ;lng :1.;1)'5 v;ﬂ.catioAnl t‘m':reafter f‘or_:e\'fc ryl )Ire.a‘-'r lalnc] ‘nﬁl !:-o ﬁ\{& (5‘)- years of

jﬁ’aft‘?‘f the cdnﬁplétlo}i of ten (10) }’0211;5 of scrvice and -up to fiftcen {15) Y’caz

2

servi(,e; fifteen (1 5) x'f-/or_king _da.ys vacalion ﬁ_f'ter the con;plet_i on of- five (5) |

. -w‘,réal‘SJ and up to ten (1‘())-ycars' of sc:-{:-‘ricc-; E:ighteen' (18) working das‘ré'vacation o

—e .
=

© of service: twenty {20) working days vacation after the cornpletion of filtecn .

."(15) ye.;'n:s of service and up to twenty (20) years of service. Afte= 20 years = -
N of:;_(_;(_:)_'vic(l, 1 additional vacation day shall be eacned for the coraplection of
.each additional year o5 scrvice to the maxivwum of twenty-five (25) years,

Perrnanent part-time employces shall recelve vacation ecredit allowance on

2 proportionate basis.

2. Vacation aliowance must be taken during the cuxrent

calendar ‘;éar at such time as permitted or dirvected by the appointing

avthorily unlass the mppointing authority detexrmines that it cannot be taken

Sbocause of prc:s;su_rf:“-of work. Any unused vacation may he carried forward
. into lhe next succeeding year only.
3. A pocrmancent eraployee who retarns from military service

js entitled ra full wacation allowanco for the calendar year of reiucn and

the year proceding, provided the latter can be taken duving the year of return.

e ot T . ——




ARTIGLE VI (continued) e

shall be eantitled to the vacation {or the current year prorated upon the

number of months worked in the calendar year in which the separation

or yelivemant bocomes effcctive and any.vacation leave which may have

been carricd over from the: preceding calendar year.

2. Whenever a permanent employce dies having to his -

v

" gredit any annua) vacation leave, there shall be calculated and paid to

: his eslate a sura of rriopey- equa_l to the compensation figured on his

. . . Y

,s\all;_u.‘y" 'ra.:tg: at the tmn?of the d‘lelathl_

C,I\Ij:' »IAEI a holide;y;"falis- wji thxn :an employees -vacation-,- he sh-z-xll be

Tiw

paid an additional day

sp’\y‘ for_llt'll‘-xa‘ unworked Hollday or shall be grénfed

: onf‘ (1) additional & F‘Y vaca.tior}’at_ his option.

yoc -

B )




[ S . U= UARTICLE VIL - -
Gt T TSIOK LEAVE e

" A, Fvery employee subject to this Agreeruent shall bc‘cntiticd
'tolpétid sick leave benefits pPEr annurm ZLCCOI.'C.I}.I]&" to N.‘J:A--C.” 4:1-1,1 ’ .

" et seq., of the C_iivil Service Rules for the State of New Jersey, rvevisad s

Novernber 30, 1973.

B, Service Credit for Sick Leave : _ R

-_.?f.'._.l_'_ ‘{\ll'perm;_ment employecs, or full time p-govisio_na-['.

';;f,/ha;ll_ be 'enti_i'_lled_?o si_ck leave with 'pz\.y based on their »?Ilgg:r(’:gatej-

S

>

. _'._"-', ; Lo T, . _“ T . 12
may be utilized by employces when they are '
L anable to‘pcrférrr':'their work by reason of persoﬁal illness, a2ccident or |

" exposure to contagious disease. _ S -

O

C.. - .7 3. .8uch.sick leave may be utilized in the event of serious

r-illness of a _1Inen:1b‘e_r of the g:n'q.)loyee's immediate family quﬁiring the - g -
* - attendance of the employee. . R SR : : |
-G, Awmount of Sick Leave _ - - T Ty T !
- - T . [ ’ S v ’ - i -' a ' ’ ' |
S0 . 2271, Sick leave with pay shall accrue to any full time employee - |
an the basis of one (1) working day per month during the remeainder of the
first calendar year of eraployment after initial appointment and fifteen (15) :-
days in every calendar yeax thereafter. X g ‘.

2.0 Any”émmmt of sick leave allowance not used in any L

.‘f,/-‘ . ' - . . -

O

calendax y'czx'r ‘shall a,ccu'nx_nla,té'to the cmploy-ee':s cr.cdit from yéz;r tu Y;:‘ar_“

to be used if and :wheln lie'c:dcc_l for such purposc.
3. An (:mpl(l)yclc shall be reimbursed [or accrued sick leave

. carnad prior to January I, 1983 at the time of his termination of employment

in good standing at the rale ol ten dollars ($10. 00) for each unused sick leave



:A\

a

CUsick lca'v?é: Being de_ductc:d'.

= RcEnl an of Abse*xc:e on oltk Leavc )
. L If_ an t\mployeo is, ab ent for Ib*lgone that entltlc,c} hlm to
. oosick 1ez}v_c, his sxlpgrvis or Shall be notified promlﬁtly as of the énxpi0§ee's o S
usual reporting" timme, except in those work situalions where nolice must :

- be made prior Lo the employce's starting tirme. s

.,in excess of 150 __unused sic_k _da.ys shall receive a fctziremcnt bonu of $JOO

AR. FICLE V}'I (Contm\wd)

————— . - LT - 7’

v - .1 . . .

_ ) L -

' aftew meualy 1, 903' £ (‘ln“n“h”n in [‘Ool standing shall not be d,-emed
to be tzuncd it thc cxnploy e¢ fails to provide th(* 'l ownship with at lcau o
fourfeen {14) days advance wr‘xtten notice of hig lernination, e

2 Si-Ck leave accrued on or after January 1, 1983 shall fil.r;sf

be ded ue tod frorn an Pmployce s sick leave b'J.nL prior to any other merrmed

o1

L LR 5 g .
Coma- T e R N N

ENSEPEEES . -_v, '..
.’ ot B

R

S Iri n‘o 'czl se ‘shwll the total pdymentb made Purauant ic" Sec;.-uons -

C 3 and C-) of thx:)"Arucle e ceu] $5 000 ’ ‘_" o : -. -

a Failure to s0 notify hls supervisor may be cause

. of dbnlal of the usc o[ suk 1e’we fm that nbnence and cons tltutc (duse R F
“for disciplina.ry action, - oL L T

"b. Absence without notice for five (5) consecutive days

shall constitute a resignation.

#. Verifi (_:Etion of Sick Licave

1. An ermployee who shall he abscnt on sick leave for three
- {3) or more conse eculive working days shall be rcqmred o submit ’lCCt.p able
medical evidence subsiantialing l.hc illness.,

a. An employed who bas been absent on sick leave for

T




AP IICLL VII (Contln'u,ﬂ) N s ‘

Jof Yo g than fwg (5} days, shall submit acceptable medical evidence for

e .

any ;.-deiticmal sick leave in that year unless such illuess is of a chronic

. or ré;;:\_u-ring pature requiring vecurring absences of one (1) day or less in

wlnch ('{LS(-‘ (mly one (1) cex tlfy.c,a.tc shall be necc'v'u.y for « pc,rmd of
'*{ (6) months.

e i o b, ‘The Township may require proofl of illness of an

R .’\‘ . R '. o Lo - f
1".‘ 4 - : - -

e*nployc.e on au_k hde whanever such rquiremen‘t,appcars reasonable .7

.

- K

- ~f' -

N Loy

.. B PR .
A . s -, [ P : <
v o -

isende’ certificate frofn_tha Department of Health shall be 1-cqi1‘1_red.

-

-3 The"To'wnsh'lp may require an employec who has been

-,

d.}))C“IlI he(cm eltof pérsonal illness, as a condition of his return to duty,

- 1o be o zmmne-d 11: thc e:xpc,n.w of the 'Township by a phyc.zcmn d signated

b;lr-th-e I’l‘owns‘h'ip.. Suc:h o .:Ammatlon shall estabhsh whather the employbe

s c'dpa‘blc O'[ -b-c‘r forx;ﬁng his nofma.l duties a_nd that'his_‘return Will nol
jcopa.rdlzc- the health of othex mnplpyces.

vl

P
.-

":a.nd warrmnted under th{* ercurnbtancc,.,, Abu_'_,(: of sick 1 tavc_e' shall. be cause:

Allc greﬂ abuaes shu.ll be 1nve )LLgated by the B'llulll("bs

(Slagh. - Somutug

P

«

T




. TARTICLE VIIL. : DR ;
PRI . HOSPITALIZ ATION AND INSURANGE - S

A, The 'I‘E)xv/nsllip shall provide a -fully paid hospitalization

insurance program to each employee and dependents which shall include

Blue Gross, Rluc'_Shield, Ridér J and Major Medical Coverage {14/20 Series

| ~ State Hca‘llh Benefits IPlan).

R .. - . LA
PR . o PR
i’

SN -
Ll gre?
C. .
P

Sul')jeél_{:_to'the rules and rczgula»i‘i'ohs

r

of the N. J.' Statc Health
=g enl-e—fi'tlé"‘ Co-mmijss'i\or'l-;_“ea'chl qualified é‘vlmlillllolye(? who rc'tire.;.{ "-‘1?5-11 be P.r(l“’idea )

. with h“osplta.lization"Coyeragé as provided by the Commission. '

TN

' D_ 1“ ffecht'}vé jénuafy 1 » 1983,

all érnployeeé covered by this agreellns:'nt e
‘7‘:; “shall be cntitled tq}suﬁr_nit a

claim to the '-I'ownsl'lirp gxxl_in npprovéd form along '-

e e v i ———

" with their cancelled check or proofl of payrnent for reitnburscment for dental
‘ N - 'A, - : M c ’ -_‘ .-, I. ) v, ' ._ - * ! T ’ i o " _-
and eyécare expens e¢s5 [or themselves and their dependents up to an annual

- - limit c;f $250 without accurmulation. . - B

e

AN Ay M W <




ARII(JLF LE IX . o T el

e "

L[‘AV} 5 Ol‘ AB..)L I\ICP AND T DUCAATIO’\IAT B -l\TLJ'Ii g

'.'A. T.caves of Absence _ , : L Co

‘ Every employee subject to this Agrecemeant inay be pranted a
. leave of absence according to applicable Civil Scrvice Rules for the

State of New Jersey, revised November 30, 1973.

: 15 Educational ﬂcr_;eﬁt:g
The B own hip'_of _West Mﬂf“rd provic'f‘e--s Permane.n.t lexll-i-:i‘r'n-c' and

_\c,\crrlpt emp10yeea w1th the opportumiy to roceive furthcr tramxng arnd o

e ducatlon whu h W111 unprove 1)oth (.ranOyu performan(e and e 'I'owrxshlp'o PR

-_governmunt_pperqf_i‘ons _['hr Towﬂthp Or \Vesi. Mllfmd may bea.r 5010 of

Lu

-":'fl_thc LO»t of tmfn(m up to a mammum payznenL per y(‘dr oE ¢300 00 per” ‘

3 emplf)yee‘ i Lh?: followmg clomhtlon‘o are rnct I“ -
s 1". .'.IT,hé __e.mploye_%: -willl assure the Tov)l_nship 'tha‘t he-/shc
_i'ntandglj'.f‘:o' 1cmalnln the é:lhpll-aly -o;.’_the ’I‘owns;hllpl'of 7IWE-:st Miltford for at :
,_-]L"LSt 0>1c ye—\r aEtexL *}XK*ICOTX;.plthDn of the contmued cducahon p;L ogl-a.m - S - :
© ' and .»h-xll 'A.crree -m wrltmg {o lelmbuz ses the Town%Inr) for any ~1ndla11> '
: .co‘a ts expendcd in the bve;nt the cmplnyee 1e-av( s the crnploy of (_h;\' ]
_'l‘ov;nshi[‘)'\v—iﬂ_wir‘; f;ne ,ye-fl-"‘ -
'I 2,» Hc/shpwlll Vélu'_blmit a r'equc-:st ’clo _t‘tlx-e: Dlep'artmenr. H’Iea‘d for

approval of the ;[‘own:s:hllp Manager based on budget allocations, des cribing”

B .//A/ . . - -

benefits to the jurisdiction. | e . N
" 3.. Courses Will be job-related and will be taken on CmPlUyee"s T 5
C A
own time. If working to\vard a dcgl ce related to the employec's work, all ' o
H
courses requircd for the degree will be covered by this policy. . Sl
4. Reimbursement will be made at the completion of the coursc s
. - 1IN
s : - - ; : :n t - . - ’t
in which an employee has obtained a passing grade of "C'" or hatter. 4l



eeau a avwagaa xan RSwlis ;._:u_::_.-_) T ) g .
T ) . :.
'L or training sessions where the Township of West Milford may pay ‘
4, - . . . _ _ - — ' & . o

© < the full cost of registration or tuition cxpenses in accordance with

ﬁpprove:d budpet allocations and prior approval of the Township Manager. A

6. The employee must reguest tuition assisiance in writing

;7,Q_pr0viﬂlng an outline of the course of study, This request should be

’ y ! ; -
. X .

«

nager

Cor

i presented to the Departiment Head and be approved by the 'lfown:e‘-hip Ma

S Upon suceesslully completing the course, the employee must present a -

o 1

LA A p T e P R

_ v-buclﬂ;é.;;a}lgl_ a copy of _hié:/héi:»_{_i.nal grade report to the TOW’HShiP of -

v

West Milford for reimbursement. RN SR

you

[ .

aes
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SALARY GUlDF AND UN[IT‘ORM | T ‘

- :‘-[’ , . .A' -I Effe (-Live Ja-nl-!.d,‘ry- 1)1983, }Lil Cnlll')}.f)yt(, S cover C’d })y. .ll . . o : _.—- -

Awremnent s}mﬂ hL* cntLtlcd t(’ I‘LPC‘IVC the wage rares for thoelr Imrllcul e

. R R .

Hile as notnd in ucht‘dulo A. o . SR

3

e e

B.'- Un’L[Ol ms

<

e L

1
‘
oy "-- Lo o ; '- ) I- ' o A‘_ . »3»-' _' - )

D
. I olice .D_l.npqt(‘hcrs shall receive a uniform allowance -

e ' PSS

rt'pre, "v‘ihnﬂ tm‘. e},.pendlf'Lre of Suc:h s,

l'u 1 LLme Nurse .:h ll rr.ce!ve 2 umform allannce oF

N AR R .o . . . : <
: 'm'.Lr-;, -"'E;-ubjact to the pz-tisentafion of acccptable yuuchcrs '
- fépres_eﬁtiﬁg‘,;ihé Grpenditure. of such suro.  “ - e e T



. ARTICLE X1

. LONGEVITY

A Flfective January l 1983, for cach year of the c(mtract-, o I

longevity payrnents bascd upon years of continuous uninterrupled service

with the Township i):tyab‘ie on December 1st shall be as [ollows:

jAfter four (4) ycurs of service _I 2% of base pay

I.After ughL (8) ye- s of servicc . 4% of base Pay

\'_-."I'After twelve (1?) year,, of service 0% of base pay

‘_"'.‘After srcteen (16) year% of service .- | 8% of base pa'y

) '-":After tw'enty (2.0) ycars of scrvice .. . 10%.0of base pay

o - Longev1ty paymems f01 an 1nr11v1e]ua1 covc.red by thu: coner ct

o -
PN

.t shall -n:ot gxc’eed _$__]_,_9_30 in 1983 and $ ,085 pcr year thereafter. -
’ C A p;ai:tll—t;ifne nmnicipal crnployee alter 20 yeaxrs of Continuo-us

ser vu,e s‘mﬂ Lecewe a 100% 1ongev1ty pxyment as though hl_, or her

1

' ernploy'ment had b-een fall-time.

For purp_oses of thi_s_ provision only,
‘the pa'r't—-timle ba.se ;Gallary wiﬁ be afljusted t(‘JI [ull time status.
; D..- Municipal employéés at retire-rilw.elrlxt_or terminati;on in gééd
Istnnding--slhall I&:ecclvc-: a iongex}ity payment .p‘r:lorzlttt%d to reflect actual
base p'ly' eax ned ’111 ‘t‘ne yﬂar of retirement.
E Ernployees who termmdfo in }nd sAta.nchng or due to d1.;c1p11na.1 y
reas onp shall not‘ be_eligible for a }onge_v_ity paf,rment in the year of thelr |

separalion [rom employmernt.
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ARTIGLE XL

S ' ) : A gt e

BEREAVEMENT 1LGAVE

A. Death in Family
o H;e eyent ol 2 death in the immediate family of an employee, -
ca-ch fulLtimc ernployee sh'aﬁ bo gr-ant(:d a funeral leave of three (3) d'aY53 '
lf 1.‘}13 funeral is ou_tsidg of th:c State and rﬁ-‘»quires travel tirme, an additional

._; twao (7)) days; travel time may be allowed with the ﬂ_pproval of the imrnediate )
supar\nsor‘ Trnmediate family of the emplnyeeé under this section is

L Ta .

)' . LT - EE R . ' ' 2 . - - - - - -
defined as s ousc, parents, I_chlldren, brothers, sisters, grdndparel?ts

‘md '}-;a-r;r;té.—in\-l‘a»\;.r,l ) Re-as‘(—)n'a—blc proof of dealh may be required id_tha:

. discretion of the Townsh'r.p_'Liaxmger.

.20~




CARTICYE XUL

PERSONAL DAYS AND VEHIGLE REIMRBURSEMENT

A. Pers onal Days
Fach full time eroployec shall be granted four (4) personal d-a.ys

leave each year upon the approval of his immediate supervisor., Xorty-cight

(48) hours notice must be g'iven'prior to personal days leave, which arc not

accuxrml-ative. E
'-"»leq‘emerger;cie.s‘ tl&at co;ld not be réésonably forseen underl -the 48 -

:\7 lip;_;r -x'-ujlllle',' an gmploye§_§11a11 co‘nsult with his déf>artment head to determ,‘ine o "-; ‘

thihuri‘he persqgu'n;llld-;y”;;tln Ee"\éran‘ucd‘. o o o ] ;

P , ' _- Z’B, Vehx cl_l.é{: E-{-:e:;l'r-n‘b;xir sement |

. '-_':',Erri;_:-)loyees whouse thei_r pérsonal vehicle{s) for official To-v\-rnsl'-nip

B 'lmsirlxeljss shall be -cofnpcnsated at the rate of 16¢ per mile upon the presentation

" of a voucher which is approved by the Township Manager.

« . . e o W
e+ o ) e g S 7 4




ARTICLE X1V

) : NO-STRIKE PLEDGE

AL Duriny thé term of this Agreement, the Unjon agrees on
behalf of itsclf insofatr as is legally possible on behalf of cach of its
members that there will be no strike of any kind and the Township
agrecs that it will not cause any lockout.

B. The Unioﬁ covenant-s and agrecs that ncithey the Uqlcm
'nél' any person acting i-n its beh?lf will cause, 9.uthorizc>, or support,'
-‘n‘orlwill any‘ of its rr'.lembe?cs tla-l_cvel part in any strike_: (i.e., the comﬁert-cd
fﬁiluré Lt(, rclpm-t for (Tu-ty',' or wllfful absence of an employee from his
posit‘lon,l ork stoppage of work Io-:t‘l a‘astlncnc&; in whole ov in part, f-rom
the full, fa%t‘hful émi pr;)per }éérformance of the employce's duties of
cznploylznf:nlt), work sLoppz{ga, slowdown, wallcéul ;')1‘ other illegal job
action ag;\.;:nst the 'L‘(;\V'nsh-L?, The Union agrees that such action wo-uld

constitute o matevial l_)r‘Cé.lC]’-l of this Agreement.
C. 1n the event of 2 sirike, slowdown, walkout or job action,
it 16 covenanted and agrc;:d that parlicipation in any such activity by any
Uniou member shall entitlc t}l;‘i.‘, Township to invoke any of the fq]lowing
‘aliernatives:
1. Withd rlax‘\.-"?-.l of Union recornition;

AR \“:'—it‘.":.;-ll' Z‘_\V{;Ll of dues doeduction p’[‘ivilc-ges
(i{ previously granted)

3, Such activity shall be drerned grouvnds for
terminntzon of eraoployment of such employee
or employcos subject, however, Lo the application
of the Civil Scrvice law.

D. Nolldng contained in this Agreemenl shall be construed to

Lirnit or restrict the Tovmship in ils Tipht to scek and obiain such judicial

'
i
4
!
i
i

t
bl
i
7
A
i
4
’




CARTICLE X1V (continued)

damages or both in the event of such breach by the Union or its rnc:.nberq



POSITION CLASSIEICATION AND DESCRIPTION

A. The position classification and position déscription for
cmployeées as covercd by this Agreement ave attached herelo as Appendix
C and by I'I"f["rence are made part of this Agrecment. Any additions or
nxodific:aizioﬁ& made to them by Givil Service and adopte(} b-y the Township

hall automatically become part of this Agrecment.
Shd Y {)

PR P - pie—t——T ey e eSS SO
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N © ARTICLYE XVI Oy

BULLL TIN BOARD

e ————— e =

A Bl.lll(_:ti!l I'SOD.YC]S S.hall bhe made available b)’ the 'I'O\\'I!Si}il)

for the usec of the Union for ; v o e L
SE.0L non tox the purpose of posting Union annouhcements

and other information of a non-cantroversial pature_ The annqhip

Manager or his repy csenta tlve raay have 1em0v< d from the Bulletin

: Roards any mai.crial which does not c:onform with the intent and provision

" of this Article.

. B The _Unio_n shall have the right to hold unian rﬂéetinds -(}'l-_lring
. the }ast hour of the \i'o_rk'da.y, provided howcver,- that c:achl dea-rtment

mﬁst leave-adequzﬂ:é
phone calls dunng that ho\n. Not rnore than 6 such Guild rnectincv

@5 shall

be held per year w lth“”t the "3'*P1‘C~m appr %"11 of the Manaper or hJ.S designee

C'—sne"- {fi dle public i iri - :
personnel in its olfice to handle public inquiries %and .




S - ARTICLE XViQ

DEDUCTIONS FROM SALARY

A. The Township agreds to deduct from Lthe salaries of ity
employces subject to this Agrcement ducs for the Union. Such c-Tedur‘;ztic-mls
shall be made in compliance -\vilh Chapler 310, Public La.w_s of 1967,

-~ N.J.S. A, (R.S.) 52:}4-—15. O, a;s amended. Said monics togother- \\;ith
:."_1ecordo UF any correc IIZLOD.S shall be iransmltted ko tll(_. Urion by the
.'__:__-_:ﬁfteenth (}.Sth) of e-ach month followmg the montnly prxy pPer

o dcductwns weare mmde

B, IF durmg t%e hfe of thxs Agrecznent there shall be any Change '

N

" in the ra te of men 1be,rs.up dues the Union shall furnish to the Township
written noficc prior' to the effective date of such change and shall -fu'r»nis-h»

to the Township either new authorization from its members showine the
. < -

aunthorized dcductioﬁ for each employeec or an offilcial notification on the
Jette rhead of t}'»e Union and siguned by the Pré'ﬁi&!cnt and So.cre‘tary-':['reasur(:r
of the Ilzﬁon a(]_viliii”g of such charged deduction.

. The Uniqn will provide the nccessary "check-off autho:rlization“

form and the Union will secure the signatures of its members on the forms

L

and deliver tha signed forms to the Township Manager. The Union shall

indernnify, defend znd save the Township harmless against any and all

claims, demands, suits or other formas of liability that 511;—:31 avise out of or
by roason of action taken by the Township in reliance upon salary deduction
z:ufl-nlru:‘t:o n cards submitted by the Union to the Township of.in x'e_iianc:(‘.
vpon the official notification on the lcttcrhc;nc_l of the Union ayd signed by

the President arnd Secrela ry-Trecasureyr ol th(‘ Union afh'l sincg of such

I D, T RS TR T A

xod in which -




ARTICLE XvIiI

NON-DISCRIMINATION

A. There shall be no discrimination by the Township or the
Union against an employee on account of race, color, creed, sex or
nationz%l origin.
B, There shall ba no discrimination,'inte:rfé:rcncc,‘ restx--aint,
or cocrcion by the "fngnshlp or any of its representatives against an-y
of the_emplloye-és _tpv{:;:'e:(_l uln-dler.‘lthis Agx-cemen£ .be(:ause 61.'- their I-nérnbership
S or I-)..On-‘rne-nlb“f‘.;rsl'lli_]_) in thc 'Uﬁion crl because of any lawful Aa.t-:tivit-.ies 'Iby
“such crlr;ploye-:és' ii-n' i;e:-:hal\f o_f' the Uriion_- The Uﬁion, its members ;ul'\d
agentls ‘;hau n(;t 'd‘irslcl;imliria“té a’éair_tst, ‘interfere with, rcstfain o-r cocrcea
-any e?h-;-)loye'::{% cc;vered undell': this Agreemcnt’who are r}D!: rlr-ner_n‘bers;of

the Union._.

B s e ot




i '~ ARTICLE XIX

—————

A. If any provision of this Agrcernent or any application of
this Agrcemant of any employec or group of employces is held invalid
by opexation of law or by a Gourt or other Lribunal of cornpalent

jurisdiction, such provision shall be inoparative but all other provisions

' ~shall not be affected thereby and shall continue in full force and effect.



.. ARTICLE XX

FULLY BARGAINED PROVISIONS

A, This Agreement represents and inc:otporatcs the COI‘upIt:t:::

and final understanding and sé{_tl(fmc11t by the partics on all barguin;}b]c
issues which were or could have been the .subject of ncéotiation&‘.- During
the term of this Agreement, neither parly will be required to n(:goti-af:c
with 1'espéct to any such matter xtv»hethe r or not cove_red by this Agreement,
" and wimlel:}ller or %}ot within the knowledge or contemplact'ion of elthe:r- or-
both of l:hc: particsﬂat- the t‘nna? they negofl.iated or signlcd thi;s Agr-éelz;nent-

: e ’fhi;s }&gjréerﬂent— sh;ﬂl not be modiﬁied in whole or in part by

the parties except by an instrument in writing only exccuted by both partics,




. ARTICLE XXI

. B TERM AND RENTWAL

This Agrecment shall be in full force and effect as of Januaxy 1,
1983 and shall be in effect to and inctuding December 31, 1984. 'This
Agreewnent shall continue in full force and effect from year to year

thercafter, unless one parly or thc other gives nolice, in writing, no

sooner than one hundred fifty (150) nor later than nincty {30} days priorl o

to the expi'ragti-on date of this Agreerncnt, of a desire to cha'nge, modify -

"_'or términate tiie 'Agreerhent

IN WL I'NLSS WHERLOI‘ the panm hereto have sct theu— hands . .. - |

- el e o
. - - ot N r _‘/‘ 2

: and ._»eal‘% at West Mxlford Ncw Jersey, on this ;f{j“ / day of [\{\Nf 1983

[

. WEST MILFORD 'MUNICIEQ_J_ TOWNSIIP OF WEST MIT, FORD
T*MPLOY}:.FS GUILD PA SAIC COUNTY, NEW JERSEY

\ LCL /,a{&, o (}Mml\ )‘f/@ﬁséw/ga\

BY

_/"_
/ B S ~Mayor
- .. ‘1_‘ i {’ 7 (_/__'_i L ‘:'L.__{/:_;_-_\ - m\ \d‘.

\ " TownsHi 1p Mand.ger

\l

-Wi_tne-a's e o , Witne i -~
NP /&//W&Mﬂ
Z//éc,{’z M'?-I-’

og K . SN

J

s ..
e o /4._/

Towns hip Clerk




(Non-8Supervisory)

Title

Clerk Typist
Step 1
Step 2
Step 3
Step 4
Step 5

Senior Clerk Typist
Step 1
Step 2
Step 3
Step 4
Step 5

Principal Clerk ‘Typist
Step 1
Step 2
Step 3
Step 4
Step 5

Telephone Operator

Clerk Stenographer
Step 1
Step 2
Step 3
Step 4
Step 5

Senior Glerk Stenographer
Step 1.
Step 2
Step 3
Step 4
Step 5 .

Principal Clerk Stenographer
Step 1
Step 2
Step 3
Step 4
Step 5

SCHEDUT.E A

1983

—

$10, 435. 00
$10, 848. 00
$11, 258. 00
$11, 667. 00

$12,090.00.

$11,358. 00

$11, 814. 00
$12,266. 00

$12,719.00

$13, 168, 00

$12, 379.00
$12, 878.00
$13,379.00
$13, 884. 00
$14, 383, 00

$. 4,89 /hr,

411, 358. 00
$11, 814, 00
$12, 266. 00
$12,719. 00
$13,168. 00

$11, 858, 00
$12, 336. 00
$12, 810. 00
$13,290.00
$13, 766,00

$13, 508. 00
$14, 059. 00
$14, 569, 00
$15, 160. 00
$15, 708. 00

1984

.$11,270. 00

$11,716.00
$12, 159, 00
$12, 600. 00
$13, 057. 00

$12,267. 00
$12,759. 00
$13, 247. 00

$13, 737. 00
$14, 221, 00

$13,369. 00
$13,908.00
$14, 449, 00
$14, 995, 00
$15,534. 00

$ 5,28 /hr.

$12,267. 00
$12, 759, 00
$13,247. 00
$13, 737. 00
$14,221.00

$12, 807. 00
$13,323. 00
$13, 835, 00

© $14, 353, 00

$14, 867. 00

$14, 589, 00
$15, 184. 00
$15,735.00
$16,373. 00
$16,965. 00



(Non-Supervisory)

[
’

Title

Scnior Account Clerk {typing)

Step 1
Step 2
Step 3
Step 4
Step 5

Principal Account Clerk - typist

Step 1
Step 2
Step 3
Step 4
Step 5

Police Records Clerk

Step 1
Step 2
Step 3
Step 4
Step 5

Senior Police Records Clerk

Step 1
Step 2
Step 3
Step 4
Step 5

Administeative Sécre{;ary ~ Public Works

Step 1
Siep 2
Step 3
Step 4
Step 5

SCHEDULLE A

1983

_—

$11, 858. 00
$12,336.00
$12,810. 00
$13,290. 00
$13, 766,00

$12, 379. 00
$12, 878, 00
$13,378. 00
$13, 884. 00
$14, 383, 00

$11, 358. 00
$11,814. 00
$12,266. 00
$12,719.00
$13, 168. 00

$12,759. 00

- $13,269.00

$13, 799, 00
$14, 351, 00
$14, 925. 00

$14, 748, 00
$15, 357, 00
$15,961, 00
$16, 567, 00
$17, 605, 00

Administrative Secretary - Parks & Recreation

Step 1
Step 2
Step 3
Step 4
Step &

$14, 748,00
$15,357.00
$15,961, 00
$16,567. 00
$17, 605,00

1984

$12, 807. 00
$13, 323, 00
$13, 835. 00
$14,353. 00
$14, 867. 00

$13, 369, 00
$13, 908,00
$14,448. 00
$14,995,.00
$15,534, 00

$12,267.00
$12,759.00
513,247, 00
$13,737.00
$14,221,. 00

$13, 780. 00
$14, 331.00
$14,903, 00
%15, 499. 00
$16,119. 00

$15,928. 00
$16, 586. 00
$17,238.00
$17, 892, 00
$19,013, 00

$15,928.00
$16, 586. 00

 $17,238.00

$17,892. 00
$19, 013. 00



(Non-Supervisory)

4

4

Title

Sccretary - Planning Board

Step 1
Step 2
Step 3
Step 4
Step 5

Registrar of Vital Statistics

Step 1
Step 2
Step 3
Step 4
Step 5

Bookkeeping Machinc Cperator

Step 1
Step 2
Step 3
Step 4
Step &

Senior Dookkeeping Machine Operalor

Step 1
Step 2
Step 3
Step 4
Step 5

Senior Payroll Clerk/Bookkeeping Machi

Step 1
Step 2
Step 3
Step 4
Step 5

Principal Bookkeeping Machine Operator

Step 1
Step 2
Step 3
Step 4
Step 5

SCHEDULE A

1983

$15, 357. 00
$15,961.00
$16,567. 00
$17, 605. 00
$18, 485. 00

$16,097.00
$16,970.00
$17, 845,00
$18, 558. 00
$19, 300. 00

$12,097.00
$12,583. 00
$13, 035.00
$13, 555. 00
$14,041.00

$13, 508, 00
$14, 055. 00
$14,569. 00
$15, 160. 00
%15, 708. 00

ne Operator

$14, 388. 00
$14,963. 00
$15, 561, 00
$16,184. 00
$16,831.00

$14, 947, 00
$15, 496. 00
$16, 043, 00
$16,592. 00
$17, 142, 00

1984

$16,586. 00
$17,238. 00
$17,892. 00
$19,013. 00
$19,964. 00

$17,385. 00
$18, 328. 00
$19,273.00
$20, 043. 00
$20, 844. 00

$13, 065. 00
$13,590. 00
514, 078. 00
$14, 639, 00
$15, 164. 00

$14,589.00
$15, 184. 00
$15, 735, 00
$16,373.00
$16,965. 00

$15, 539. 00
$16, 160. 00
$16, 806. 00
$17, 479. 00
$18,177. 00

$16,143.00
$16, 736. 00
$17,326. 00
$17,919. 00
$18,513, 00



4"

/, I
[\ A

;

/
¢

{Non~Supervisory)

L)
v

Title

Deputy Municipal Court Clerk (typing)

Step 1
Step 2
Step 3
Step 4
Step 5

Draftsman
Step 1
Step 2
Step 3
Step 4
Step b

Senior Engineering Aide

Step 1
Step 2
Step 3
Step 4
Step 5

Primcipat-EngineeringAide
oy, 4 )
s-/,fz?.a.,l*: A

-
-\_LL_,L",E W TN

%ep /1
S}-\.;/?.
St 3
S e{,

/étep

Public Works Inspector

Step 1
Step 2
Step 3
Step 4
Step 5

Sanitary Inspector

Step 1
Step 2
Step 3
Step 4
Step 5

SCHEDULE A

1983

$12,931.00
$13, 455, 00
$13,965, 00
$14, 504, 00
$15, 029. 00

$13,109, 006
$14,014, 00
$14,922, 00
$15,827.00
$16,736. 00

$16, 149, 00
$16,795, 00
$17, 467. 00
$18, 166. 00
$18, 894, 00

$18, 055, 00
$18, 587, 00
$19, 658, 00
$20, 444, 00
$21,262.00

$16,994. 00
$17, 525. 00
$18, 055, 00
$18, 587. 00
$19, 658. 00

1984

$13,965. 00
$14,531, 00
$15, 082, 00
$15, 664. 00
$16,231.00

$14, 158, 00
$15, 135,00
$16,116, 00
$17,093. 00
$18,075.00

$17, 441, 00
$18,139,00
$18, 864. 00
$19, 619. 00
$20, 406, 00

1

9
{k//'b oo
441 0&
$19, 499. 00
$20, 074. 00
421,231, 00

$22, 080. 00
$22,963. 00

$18, 354, 00
$18,927.00
$19, 499. 00
$20,074. 00
$21,231, 00




{Non-Supervisory)

LY

SCHEDULE A

g Title 1983

Asgsessing Clerk

Step 1 _ _ $12, 097, 00
Step 2 $12,583. 00
Step 3 $13, 035, 00
Step 4 $13,555, 00
Step 5 $14, 041. 00
Senior Asscssing Clerk
Step 1 $13,508.00
Step 2 $14, 059, 00
Step 3 $14, 569, 00
Step 4 $15, 160, 00
Step 5 $15,708. 00

Principal Assessing Clerk

Step 1 : $14,947, 00
Step 2 $15,496. 00
Step 3 $16,043.00
Step 4 $16,592. 00
Step 5 $17,142,. 00
Muotor Vehicle Operator Elderly & Handicapped Persons
Step 1 . $10, 435, 00
Step 2 $10,848. 00
Step 3 $11,258.00
Step 4 311, 667.00
Step 5 $12, 090. 00

Supervisor of Seniar Citizen Activities  $12,920.00

Public Health Nurse

Step 1 15, 800, 00
Step 2  $16,290. 00
Step 3 - $16, 781. 00
Step 4 $17, 270. 00
Step 5 $17,763.00

Scnior Public Health Nurse

Step 1 . $16, 854. 00
Step 2 $17, 554, 00
Step 3 $18,255.00
Step 4 $18,957. 00
Step 5 $19, 661. 00

1984

$13, 065,00

. $13,590, 00

$14, 078, 00
$14, 639.00
$15, 164, 00

$14,'589. 00

$15, 184, 00
$15,735.00

- $16,373.00

$16,965.00

$16, 143, 00
$16, 736,00
$17,326.00
$17,919, 00
$18,513, 00

$11,270, 00
$11,716. 00
$12, 159,00
$12, 600, 00
$13, 057. 00

$13, 954,00

$17, 064, 00
$17,593.00
$18,123, 00
$18, 652,00
$19, 184. 00

$18,202. 00
$18, 958. 00
$19, 715. 00
$20, 474, 00
$21,234. 00




R

(Non-Supecrvisory)

g

N

Title

Plumbing Inspector (Sub Code Official)

Step 1
Step 2
Step 3
Step 4
Step 5

Fire Protection Inspector

Step 1
Step 2
Step 3
Step 4
Step 5

Dispatcher
Step 1
Step 2
Step 3
Step 4
Step 5

Poundkeeper

Step 1
Step 2
Step 3
Step 4
Step 5

SCHEDULE A

— — e

1983

$16,994. 00
$17,525.00
$18, 055, 00
$18, 587, 00
$19, 658. 00

$16,994. 00
3$17,525.00
$18, 055, 00
$18,587. 00
$19, 658. 00

$14,256.00
$14,508. 00
$14,760. 00
$15,010.00
$15,760. 00

$15,207, 00
$15, 445, 00
$16,217. 00
$17, 028, 00
$17,879.00

1984

$18,3541. 00
$18,927. 00
$19, 499. 00
$20,074. 00
$21,231.00

$18,354. 00
$18,927. 00

$19, 499. 00

$20,074. 00
$21,231.00

$15, 396, 00
$15, 669. 00
$15,941. 00
$16,211.00
$17,021. 00

$16,424, 00
$16,681. 00

$17,514. 00

$18, 390, 00
$19,309. 00



, o : SCHEDULE B

Police Dispatchers

A, Hours and QOvertime

Police Dispatchers shall work a shift of 40 hours consis ting of

eight (8) consecutive hours in any onc day. Overtime in excess of eight

(8) working hours per day, or hours worked on a regularly scheduled day-r
off, shall be paid at onc and one-half times the employee's regular rate
of pay in (15) fifteen minulc incrcments, or compensatory time onff at Lhé
rate Qf‘ t%rne and one-half,

B. | .:I-I!ol_id;e_gy_&_;

Police DI’sPatcher_s shall receive compensation in pay for holidays
worked at the rate of one days pay for each holiday worked plus one days
pay for the holiday. Early quitting time, time off granted due to actual or
pending emergency weathcr conditions or days of mourning shall not bhe
deemed to be holiday time.

. C. Special Holiday Pay

In 1983 and 1984, the Township shall pay a Dispatcher time and

one-half for hours worked on:
1. Memorial Day
2. July 4
3. Labor Day
4. Ghristmas Day
5. New Year's Day

D. Iloliday Option

The Township shall allow a Dispatcher to be off on a holiday said

Dispatcher would normally work, if the Dispatcher finds another employece

to serve for him/her and furthermore shall pay said replacement at the



IS QLHEDI{&L B (continucd)

mlily on a holiday. The cmployee shall avoid arranging a holiday option
that means a double shilt for the substituting officer to the greatest extent
possible. The Chicf of Police shall promulpate rcasonable rules for the
implementation of this scction.

K. Personal Days

Personal leave days may not be accuwmulated but shall be paid for
at the end of each year in the event a Dispatcher, after requesting same, _
is refused them by the Township. The parties shall make every cffort

to co-operatc in order that these days will be scheduled during the course

of the year.
F. Swap of Shifts

. Fach Dispatcher shall be entitled to swap shifts with a fellow officcer
provided said employee makes application to the Chief of Police, The
exchange of shifts shall be accomplished within a 14 day period.

G. Summer Vacations

Based on the manpower nceds of the Police Department, Dispatchers
will be eligible for summer vacations. The summer vacation schedunle shall
be promulgated by the Chief of Police for all police personnel and said
schedule will allow certain weeks ol summer vacation for Dispaichers. The

Dispatchers will apply for same based on their seniorily.

. Lunch Brea kﬁ

Dispatchers shall reccive a lunch break of 30 minutes away from the

Police Desk,



