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PREAMBLE

This Apgreement is effective October 1, 2014 and is made between the University Hospital, 30 Bergen Street, Newark,
New Jersey, 07107 (hereinafter called "University Hospital” or “Hospital”) and the Health Professionals and Allied
Employees, AFT, ARL/CIO, 110 Kinderkamack Road, Emerson, New Jersey, 07630 (hereinafter called the "Union").

The parties recognize that it is the responsibility of the Hospital to provide high quality educational programs, to
encourage the development of new knowledge through research, and to provide patient care services to the
larger community. The Hospital recognizes that due to their education and experience, the staff members
covered by this Agteement have a unique contribution to make towards the advancement and execution of the
missions of the Hospital .

This Agreement is intended to contribute to the fulfillment of those responsibilities, The parties recognize and declare
that it is their mutual goal to maintain a harmonious relationship in determining terms and conditions of employment,
To this end they mutvally enter into this Agreement which sets forth the employment relationship between the
Hospital and the staff members subject to this Agreement under applicable State and Federal law.

ARTICLE 1. AGREEMENT SCOPE

This Agreement covers all non-supetvisory, full and part-time professional staff’ members of the IHospital
who have satisfactorily completed their initial probationary period (referred to herein as "staff member") as
specified by the Public Employment Relations Commission Certification, Docket No. RQ-92-115, dated
February 7, 1992 and as amended by the supplementary Agreement between the Hospital and the Union,
dated July 14, 1992. Excluded are those job titles set forth in said certificate as not being tepresented by the
Union herein.

ARTICLE 2, UNION STATUS

2,01 Recognition:
The Hospital recognizes the Union as the exclusive collective bargaining representative of every staff
member covered by this Agreement.

At the time a new staff member, subject to this Agreement is hired, the Hospital will deliver to said staff
member a mutually agreed upon written notice provided by the Union which includes a list of Union
Representatives (which Representatives are defined as staff members under this Apreement who are
anthorized by the Union to represent it).

Directly after the completion of general orientation presentations, the Hospital’s Human Resources
representative will introduce the HPAE representative designated by the Union who will distribute
orientation packets to the new HPAE employees, At that time, the representative designated by the Union,
will speak to all new staff members, not to exceed fifteen (15) minutes. The Hospital will continue the
practice of providing the Union with notification of the names of new hires into bargaining unit tifles, who
are scheduled to atiend each general orientation session.




2.02 Union Dues:
The Hospital agrees to deduct from the regular paycheck of employees included in the bargaining unit, dues
for the Union, provided that the employee authorizes such deduction in writing in proper form to the local
Human Resources Office,

The Hospital shall make Union dues deductions from a new employee in the pay period next following the
ninety {90} days after the employee’s date of hire.

Union dues deductions from any employee in the bargaining unit shall be limited to the Union, the duly
certified majority representative. The movement of an employee from one title to another title, from one status
to another status and/or from one HPAE bargaining unit to another HPAE bargaining unit will not affect or
interrupt dues deduction, unless the new title or bargaining unit is not represented by HPAE.

For the purpose of calculating dues deductions, reimbursement for tuition shall not be included as part of the
gross salary of an employee.

The Hospital shall make every effort to immediately cease deduction of HPAE dues when an employee
transfers out of the bargaining unit.

The Union will indemnify and hold the Hospital harmless from any claims, actions or proceedings brought
by any staff member in the bargaining unit which arises from dues deductions made by the Hospital. The
Hospital shall not be liable to the Union for any retroactive or past due dues for a staff member who was
identified by the Hospital as excluded or confidential or in good faith was mistakenly or inadvertently
omitted from the deduction of the dues.

2.03 Transmission of Dues:
As soon as operationally feasible, dues or agency fees and initiation fees so deducted by the Hospital
shall, within ten (10} days of the date of deduction, be transmitted to the designated officer of the Union
together with the first and last name of each employee included, along with each employee’s (1) social
security number, (2) Employee ID number, (3) amount of HPAE dues, (4) status (FT or PT), (5) Base
Rate, (6) Agency Fee or Member status, (7) amount of COPE deduction, and (8) the applicable gross
pay. Once dues are transmitted to the Union, their disposition shall be the sole and exclusive
responsibility of the Union, The Secretary of the Union shall certify to the Hospital the amount of Union
dues and shall notify the Hospital of any changes in dues structure forty-five (45) days in advance of the
requested date of such change. By July 1, 2007, this information shall be available on-line for access by
designated union officers. On-line access will allow for information to be downloaded in Bxcel format.

2.04 Agency Fee:
All eligible nonmember staff in the vnit will be required to pay to the Union a representation fee in lieu of
dues for services rendered by the Union, Nothing herein shall be deemed to requite any staff member to
become a member of the Union,

For the purpose of calculating representation fee deductions, reimbursement for tuition and continuing
education shall not be included as part of the gross salary of staff members.

Prior to the effective date of this Agreement and prior to each succeeding contract year, the Union will notify
the Hospital, in writing, of the amount of regular membership dues, initiation fees and assessments charged
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by the Union to its own members for that contract year, Any changes in the representation fee structure during
the contract year shall be in accordance with the procedure set out in Section 2,03 above. In no event shall
the representation fee exceed eighty-five (85%) percent of the payments of regular members,

After verification by the Hospital that a staffmernber must pay the representation fee, the Hospital will deduct
the fee for all eligible staff in accordance with this Section, The mechanics of the deduction of representation
fees and the transmission of such fees to the Union will be the same as those used for the deduction and
transmission of regular membership dues to the Union.

The Hospital shall deduct the representation fee as soon as possible after the tenth day following reentry into
the unit for staff members who previously served in a position identified as excluded, for individuals recalied
from layoff, for staff members returning from leave without pay, and for previous staff members who become
eligible for the representation fee because of nonmember status.

The Hospital shall deduct the representation fee from a new staff member in the pay period following the
ninety (90) days after the staff member’s date of hire,

The representation fee in lieu of dues shall only be available to the Union if the procedures set out hereafter
are maintained by the Union. The burden of proof under this system is solely on the Union,

The U11i011 shall return any part of the representation fee paid by the staff member which represents the staff

" member’s additional pro rata share of expenditures by the Union that is either in aid of activities or causes of
a partisan political or ideclogical nature only incidentally related to the terms and conditions of employment,
or applied joward the cost of any other benefits available only to members of the majority representative.

The stalf member shall be entitled to a review of the amount of the representation fee by requesting the Union
to substantiate the amount charged for the representation fee. This review shall be accorded in conformance
with the internal steps and procedures established by the Union,

The Union shall submit a copy of the Union review system fo the Hospital's Labor/Employee Relations
section of the Office of Human Resources. The deduction of the representation fee shall be available only if
the Union establishes and maintains this review system. If the staff member is dissatisfied with the Union's
decision, he/she may appeal to the three (3) member board established by the Govetnor.

The Union heteby agrees that it will indemmify and hold the Hospital harmless from any claims, actions or -
proceedings brought by any staff member in the bargaining unit which atises from deductions made by the
Hospital in accordance with this provision, The Hospital shall not be liable to the Union for any retroactive
or past due representation fee for a staff member who was identified by the Hospital as excluded or
confidential or in good faith was mistakenly or inadvertently omitted from the deduction of the representation
fee. ‘

It is understood that the implementation of the agency fee program is predicated on the demonstration by the
Union that more than fifty (50%) percent of the eligible staff members in the bargaining unit are dues paying
members of the Union.

If at the signing of this Agreement the above percentage has not been achieved, the agency fee plan will be
continued through pay period twenty-six (26) of the calendar year, after which it shall be discontinued unless
the minimum has been achieved prior to that occurrence. Thereafier, if the minimum percentage is exceeded
on any quarterly date; i.e., January 1, April 1, July 1 or October 1, the agency fee plan shall be reinstated,
with proper notice from the Union to affected staff members,
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In each year of the Agreement on July 1, an assessment shatl be made to determine if the minimum percentage
has been exceeded. If it has, the agency fee shall continue until the following annual assessment, Ifit has not,
the agency fee will be discontinued and eligibility for reinstatement shall be on a quarterly basis as provided
above,

Provisions in this clause are further conditioned upon other requirements set by statute.

The Hospital will make every effort to immediately cease deduction of HPAE Agency Fee when a staff
member transfers out of the bargaining unit,

2.05 Union Representatives, Rights and Limitations:
The Union shall fornish the Director of Labor Relations in the Office of Human Resources or other designee
of the Hospital a list of all official Union representatives, specifying their authority and showing the name,
title or office for each and the departments and shifts for which they function. The Union shall notify the
Hospital of any changes in the list within fifteen (15) working days of any change.

The Hospital will furnish the occupational title of every Hospital staff member such as the Vico President and
Chief Executive Officer of the hospital, Department Heads or subordinate level department supervisors or
Human Resources representatives who have the authority from the Hospital to be considered either the
immediate supervisor of any bargaining unit staff member for oral or written complaint, or written grievance
purposes, or who are otherwise empowered by the Hospital to interpret or apply the terms and provistons of
the Agreement on behalf of the Hospital,

Both parties agree to recognize and deal with only properly authorized and empowered Hospital or Union
representatives who are officially made responsible by the patties’ written compliance with the Section,

It is agreed that the Union will appoint or elect up to ten (10) representatives and up to eight (8) officers
who will be recognized by the Hospital in their deﬁned authonty to act for the Union.

The names of these representatives and officers will be provided to the Director of Labor Relations and the
Director of Human Resources Services and updated within thirty (30) days of any change.

Each representative will be provided one full day per fiscal year, without loss of pay, to be released for Union
training. Requests for Union training release time must be submitted no less than three (3) weeks in advance.
Approval for release time for Union training is at the discretion of the Hospital and subject to operational
needs. The Union training release day must be used in the fiscal year and cannot be catried over,

The Hospital agrees that during working hours, on its premises and without loss of base pay, or when
otherwise agreed upon, Union representatives previously designated and authorized to represent the Union
and recognized by the Hospital shall be allowed to;

a) Represent staff members in the department/work unit.

by " Investigate a grievance, provided such investigation time will be litnited to a
maximum of one (1) hour and further provided there is no interruption.of work
activities. In emergency situations, these time limitations may be extended if
approved by the Office of Human Resources or the supervisor on duty should the
Office of Human Resources be closed.
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c) Post Union notices,

d) Attend negotiating meetings (the number of representatives to be agreed upon
between the Union and the Hospital) if designated as a member of the negotiating
team and scheduled fo attend by the Union.

o

€) Attend scheduled meetings with the Hospital.

Aittend/conduct membership meetings limited to a maximum of one hour. Any meetings
conducted by the Union must be done during lunch or break time.

The authorized Union representative shall provide reasonable notification fo his/her supervisor whenever
he/she requests permission to transact such Union business. Permission will not be unreasonably withheld. It
is understood that the supervisor has the right to seek rescheduling of appointments when the work situation
warrants this.

2.06 Union Bulletin Boards and Mail:
The Hospital will provide space on centrally located bulletin boards at University Hospital for the
exclusive use of the Union. Further, the Hospital recognizes the right of the Union te post notices on
bulletin boards in employee lounges where they exist.

As a matter of courtesy, the Union shall provide the Hospital's Director of Labor Relations and the Director
of Human Resources Services with a copy of all postings. The Hospital shall have the right to remove material
from the bulletin boards which is profane, obscene, defamatory of the State or the Hospital and its
representatives or which constitutes election campaign material.

When the Union has mail to be delivered to its officets or representatives, the Hospital's interoffice mail
system will be made available, provided that priotity is retained for the business of the Hospital. The IIPAE
staff and representatives shall have the right to e-mail HPAE membets who have University Hospital e-mail
accounts. University Hospital e-mail use shall be consistent with Hospital policy.

Any mail ihcorrectly addressed to the Union at the Hospital shall be forwarded with reasonable care to the
Union at the address set out in the Preamable to this Agreement,

Union officers and representatives shall be allowed to use fax machines within the Hospital to send
grievance reports to the Labor Relations office and the Union office in Emerson, NJ, provided that the
primary use of the fax machine is for the business use of the department.




2.07 Union Business: :
The Hospital agrees to provide leave of absence at the basc rate of pay equal to the length of the staff
member’s regular work shift for officers of the Union to attend Union activitics.

The Union shall have the right to designate any Union officer {(Co-Presidents, Secretaries, Treasurer and
Grievance Chairpersons) for such leaves of absence. A total of twelve (12) days of such leave in the aggregate
may be used each year of this Agreement.

This leave is to be used exclusively for participation in regularly scheduled meetings or conventions of labor
organizations with which the Union is affiliated ot for training programs for Union representatives and Union
Officers and for which appropriate approval by the Hospital is required. Written notice from the Union
(including a Local Co-President), of the authorization of an individual to utilize such leave time shall be
given to the staff member’s supervisor with a copy to the Office of Labor Relations at least fourteen (14)
days in advance of the date of such meeting except in an emergency, when less notice may be given.
Granting of such leave to a staff member shall not be unreasonably denied by the Hospital.

In addition, the Hospital agrees to provide leave of absence without pay for officers or representatives of the
Union to attend Union activities. A total of twelve (12) days in the aggregate of such leave of absence without
pay may be used in each year of this Agreement. Granting of such leave shall not be unreasonably denied by
the Hospital, This additional leave of absence without pay is to be used with the same conditions and
restrictions as leave for Union business with pay provided in this section, :

2.08 Information and Data:
" A full list of professional job titles and their respective salary ranges shall be appended to the collective
bargaining agreement. This list is complete as of the date of ratification of this contract.

The Hospital shall continue to provide the Union with revisions of Hospital and Human Resources policies
ih a timely manner, The Union will be placed on an Email list to receive all notices of changes in Hospital
policies and the changes in the Human Resources policies.

The Hospital shall maintain a union data library which shall contain the following information about
members of the bargaining unit: name, gender, Hospital ID, job title, current university date of hire,
department, classification description (F'I' or PT, exempt or non-exempt, bi-weekly standard hours), salary
table, grade, step, hours per pay period, hourly rate, annual salary, home address, and University Hospital
email address. Access to the union library will be limited to a representative(s) designated by the union
and agreed to with the Director of Labor Relations or his designee.

The Hospitai shall maintain a listing of bargaining unit employees who have separated from the Hospital
in the union data library, and this list shall be updated monthly. This list will include: name, Hospital
ID, title, hire date, separation date, unit/school, and salary table,

All information the Hospital is required to provide will be provided in Microsoft Excel format.




ARTICLE 3. PROFESSIONAL PRACTITIONER STATUS

3.01 Appointment to Position:
Appointment to a position shall be in writing with the date of hire, salary and any differential stated, A job
description for the specific position occupied by the newly appointed staff member will be distributed to
him/ber prior to or at orientation. Further, at the time of hire or a change in position, each bargaining unit
member will be informed in writing of histher current normal work week and days, current travel
tequirements, current shift differential, and current on-call requirements.

Other job descriptions defining all positions under this Agreement will be made available for review by
an authorized Union representative upon request.

Staff members holding positions which are gré.nt funded shall be notified in a timely manner if the status of
the grant has changed and such change will impact upon the staff member’s term of employment,

3.02 Work Outside of Job Classification:
Staff members shall be assigned work appropriate to their job classification, The parties agree that staff will
not be assigned work substantially outside of their job classification on an ongoing basis, as per the 3"
paragraph below,

Claims of work ouiside their job classification as identified by the Union are to be submitted to
Compensation Services with copies sent to the Director of Human Resource Services and the staff
member’s department head. The claims will be investigated and Compensation Services will provide a written
decision within 120 calendar days from the date the claim was submitted. Such response shall include the
substantive reason(s) for the determination. The remedy may include, but is not limited to, appointment to
an acting position, reclassification to another title, payment for the time period when the additional higher
level duties were performed, ete,

If a staff member has performed work substantially outside of his/her job classification for a period of three
consecutive weeks, or 25 or more work days in any 12 month period, the staff member will receive pay at the
rate of the higher job classification for the period during which substantially higher level duties werc assigned.

If the claim is substantiated to be in violation of this provision of the Agreement, corrective action will be
instituted and, if warranted, additional compensation will be provided retroactive to the date the claim was
received by Compensation Services. Should the ¢laim be denied, the Union and the staff member may request
to meet with Compensation Setvices to discuss the decision. Reclassification may include a temporary
appointment to an acting status, not to exceed one year. The decision of Compeniation Services will be final,
binding and implemented the next pay cycle.

3,03 Prometions and Transfers:
Professional staff are eligible for a promotion which occurs when thete is a vacancy at a higher level for
which they are qualified, The announcement of the position vacancy will include a description of the position,
a detailed outline of expected educational and professional requirements and the salary range for the position,

Staff members may bid onling on any open position for which they qualify provided those positions are not being
reserved for staff members affected by a layoff or intradepartimental postings.




All regular vacant bargaining unit positions will be posted on the University Hospital website, The announcement of
the position vacancy will be posted daily online. Inferested internal candidates are to apply online. Computer Kiosks
for the purpose of accessing jobr vacaicies will be available at each Human Resources Office,

Beginning thirty (30) days after ratification of this agreement, each internal applicant within a department
who applies during the first five (5) days of posting for a higher classification within the same department, as
identified on the position posting, shall be interviewed.

Each internal candidate will be notified in writing of the decision with respect to his or her candidacy on a
timely basis, This decision will indicate: 1.) that the applicant has been offered the position, or 2.) that the
applicant has not been offered the position, including a reason for such decision.

The Hospital agrees that seniority and all other relevant criteria will be taken into consideration in the
selection of internal applicants for a position. Any dispute regarding this paragraph shall be gmevabIe to Step
Two of the grievance procedure with the decision at Step Two being final and binding.

Transfer in status or classification shall not delay the use of entitled benefits.

At the time of promotion, a staff member shall be provided the opportunity to negotiate his/her salary
increase and shall receive written notice of final salary offer.  Acceptance of the position constitutes
acceptance of the salary, and the amount of the promoted staff member’s salary shall not be subject to the
grievance procedure, This provision shall not result in any promoted staff member being placed off guide,

Voluntarily transferred and promoted staff members shall serve a ninety (90) calendar day probationary period,
subject to a ninety (90) calendar day extension, Reclassifications and Involuntary transfers within a Department do
not serve a probationary period. Such staff member shall retain all benefits and mghts pertaining to bargaining wnit
members, inchiding access to the grievance procedure, except for the decision conceming the outcome and disposition
of their probation period.

At any time prior to the end of probation, the staff member may retumn to histher former position, provided that it is
still available. Ifan employee opts to return to his or her former position, the employee may not bid on another position
for six months. Should the staff member fail probation, the Hospital shall return the staff' member to his/her former
position if it is siill available,

Should the staff member’s position not be available, the ernployee may be offered a vacant position to the classification
of the former title held by the employee before the promotion, if one exists on the campus. Ifthe vacant position is in
a different department, the employee must serve a 90 calendar day probation perod, If not, the employee will be
placed on the recall list for one year,

3.04 Reassignment:
Reassignment is the movement of a staff member from one job assignment to another within such staff
membet’s job classification and within his/ber department. Such reassignment may be to another
geographic location.

When a staff member is reassigned within his/her job classification, such staff member’s salary shall not be
reduced below that which sthe would have received had the staff member continued in his/her otiginal
position,




When a reassignment is deemed necessary, the Hospital will ask for volunteers. However, the final decision on
which employee is o be reassigned resides with management and is not grievable, The Department shall notify the
employee in writing, of the reason and status (permanent or temporaty) for the reassignment. Except in the case of
an emergency, the employee shall receive two (2) weeks’ notice of a reasmgmnent or three (3} weeks’ notice if the
teassignment is to another campus.

3.05 Evaluations:

The annual staff performance evaluations will be done on a prompt and timely basis. Staff members shall
have the option to provide a self~evaluation or written comments to their supervisor in anticipation of their
annual performance evaluation. Any staff member electing this option must provide the self-evaluation or
written comments no later than three (3) days priot to the annual staff performance evaluation. At the time of
the evaluation, the staff member will be provided a copy of histher job description. The staff member being
evaluated will be provided a copy of his/her performance evaluation and will have five (5) calendar days to
review the evaluation. By the conclusion of the time period, the staff member may add his/her comments to
the performance evaluation and shall sign the performance evaluation. Comments added by the staff member
shall be attached to the evaluation and included in the staff member’s Personnel file in ITuman Resources.

If comments are not made within this period, or the staff member does not sign within this period, the right
to comment will be forfeited, the supervisor will note the refusal to sign. and forward the evaluation to Human
Resources for inclusion in the Personnel file. Once the evaluation has been signed by the supervisor and the
employee, or where the time for the employee to sign has passed, no additional comments will be added to
the evaluation other than notation of the refusal to sign.

Priot to evaluating a staff member “1” or 27, the staff member’s supervisor must notify the staff member
that his/her performance is deficient and that their merit increment may be delayed ot denied (in any fiscal
year in which merit increments are given}. Such notification shall be made through a written memorandum,
documented oral warning, and/or written warning regarding performance issues in a timely manner after such
deficiencies are observed, Such notification shall contain a description of the performance deficiencies and
the corrective actions needed to remedy the petformance deficiencies.

In the event such notification is not provided, and a merit increment is delayed or denied, the staff member
shall receive a merit increment. In addition, the Campus Labor Relations Coordinator shall advise the
issuing Supervisor that the employee must be properly informed of his/her performance deficiencies and
given a three (3) month assessment period for a re-evaluation. Should the re-evaluation result in a
satisfactory rating, the previous evaluation shall be void and expunged from the employee’s personnel
- file. Should the re-evalvation continue to reflect a “1” or “2”, the prior evaluation shall be maintained in
the personnel file and appended to the re-evaluation, During this assessment period, the supervisor shall
meet with the staff member to review his/her performance and the status of the cotrective action plan,

Upon the mutual consent of the staff member and his/her supervisor, the staff member, his/her supervisor,
and a Union 1eprescntativc shall meet to discuss performance issues. Such a meeting shall not be considered
part of the grievance procedure. Further, the performance mtmg of the staff member is not subject to the
grievance procedure.




ARTICLE 4. EMPLOYEE STATUS

4.01 Classification:
A staff member will be classified as either (a) full time or (b) part time.

4.02 Regular Full Time Staff Member:
A staff member who is: (a) hired to fill a position for an indefinite period of time, and (b) is regularly
scheduled to wotk thitty-five (35), thirty-seven and one-half (37.5) or forty (40) hours per week, as
determined by the position/classification shall be deemed a Regular Full Time staff member,

Regular full-time exenpt staff will work their regularly scheduled work hours and are expected to work the
necessary hours to complete their wotk assignments.

Regular full-time staff shall be eligible for all benefits pertaining to full-time status.

4.03 Regular Part Time Staff Membey:
A staff member who is: (a) hired to fill a position for an indefinite period of time, and (b) is regularly
scheduled to wotk twenty (20) hours or more per week but less hours per week than a Regular Full Time
staff member in the same position/classification as defined in Section 4.02 abeve, shall be deemed a
Regular Part Time staff member. A Regular Part Time staff member shall be eligible for benefits as
follows:

a. pro-rated vacation leave, sick leave, float holidays, holiday time, bereavement leave, and jury
duty leave;

b. 50% of the uniform allowance applicable to Full-Time staff as per Section 10.07;

c.. 100% of the applicable tuition assistance in accordance with Section 10,06 and applicable UH
Policy; and

d. Those Regular Part Time staff members that: (i) had health benefits as of July 1, 2010, (ii) were
regularly scheduled to work 20 or more hours per week prior to July 1, 2010, and (iii) continue
to work twenty (20) or more hours per week, shall be entitled to health benefits. However,
continued benefits for these Part Time staff members is subject to the continued approval of the
State Health Benefits Comumission (“SHBC”). UH will no longer provide or pay for the health
benefits of a Regular Part Time employee if the SHBC deems them ineligible for continued
coverage for any reason.

4.04 Regular Versus Temporary Employment;

. When a staff member is hired or transfers into a position, such staff member shall be advised as to his/her
status as either a regular or temporary staff member. Temporary staff are hired for a period of time not to
exceed twelve (12) months in the same position, are not eligible for any benefits except those required by
law. If the staff member works beyond the twelve (12) months in the same position, or if the position is
filled by a temporary employee beyond the twelve (12) months, the position shall be posted for bidding
or closed. On a quarferly basis, the Union shall receive a list of temporary assignments including the date
of the assignment.
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4.05 Probatmnary Period:
All Full and Part Time staff members shall serve one hundred and eighty (180) calendar day probationary
period following their initjal date of hire.

The Hospital reserves the right to extend the initial probationary period up to an additional thirty (30) days
for Full and Part Time staff members. A staff member’s employment may be terminated at any time during
the probationary period. Such decision shall be final and binding, and not subject to the grievance procedure.

Probationary staff will be eligible to use accrued sick leave after thirty (30) calendar days of employment and
other accrued leave time after ninety (90) calendar days of enoployment.

4.06 Personnel Files:
A staff member shall, within three (3) working days of a written request to Human Resources, have an
opportunity to review his/her central Personnel file in the presence of an appropriate official of Human
Resources to examine any criticism, commendation or any evaluation of his/her work performance or conduct
prepared by the Hospital. Such examination shall not require a loss of paid time. If requested by the staff
member, a Union representative may accompany the staff member,

A staff member shall be allowed to place in such file a response of reasonable length to anything contained
therein. The Hospital will honor a request made by a staff member for a copy of any derogatory item, the
staff member's Employment application, resume, performance evaluations or any correspondence addressed
to the staff member contained in the central Personne] file.

A staff member may request the expungement of materials included in the file where there are pertinent and
substantive inaccuracies, for reasons of time duration, relevance or fairness, Such requests will be evaluated
in relation to the Hospital's needs for comprehensive and complete records but will not be unreasonably
denied, :

No document of anonymous origin shall be maintained in a staff member’s central personnel file nor be a
part of any personnel action taken against a staff member,

4.07 Seniority:
A. Accrual: Seniority will be credited from the date of hire or 1eh1re to all regular Full Time or Part Time staff
members upon the successful completion of their initial probationary period.

B, Loss of Seniority: A staff member’s seniority shall be broken by resignation, dismissals fiom employment,
or other types of terminations, layoffs of more than one (1) year or refusal of a suitable position while on
recall from layoff,

C. Layqff: Layoffs shall be administered in accordance with University Hospital policy except as stated
below: :

Seniority will prevail on layoffs due to lack of work in the job classification, efficiency reorganization or
reductions due to economic considerations. Seniority wﬂl prevail on call backs within one (1) year from
layoff.

If there is a facility closure, the affected employees shall be treated as laid off staff,
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1. Bumping and Vacauncies
Bumps shall be only as per the procedure below. Staff members shall be able to exercise bumping rights
provided that they meet the requirements for the position.

A list of vacant positions will be available for review in the Human Resources offices,

A staffmember who chooses to fill a vacancy or to bump another staff member, and is subsequently informed
by the Human Resources department that the salary of the vacant or bump position is more than ten percent
{10%) below his or her current salary, shall be allowed to reconsider their decision and to go on to the recall
list. In situations where a higher paid staff member bumps an employee earning a lower salary, departments
are encouraged to attempt to match the bumping staff member’s current salary, but in no event may the salary
offered be less than the salary of the staff member being bumped. Tn situations where a staff member is
placed in a vacancy pursuant to “a”, “b” or “c” below, departments are encouraged to attempt to match the
staff member’s current salaty, but in no event may the salary offered be less than the amount budgeted for
the offered position if such would represent a salary reduction for the staff member,

Within their respective departments/work units, regular staff members shall not be laid off before temporary
or probationary staff members in the same job classification.

Staff members who have received layoff notices will be offered vacant positions as described in 4.07 a, or b,
below prior to such vacancies being offered to staff members on the recall list,

University Hospital shall prepare layoff/bumping notices and serve the layoff/oumping notices to the staff
member copying the Fluman Resources Generalist and the Union.

Upon receiving written notice of a layoff, the staff member will teply in writing to the Department of
Human Resources within three (3) calendar days, the last of which must be a business day, indicating
whether h/she wishes to accept layoff or to exercise his/her bumping and vacancy rights.

When an individual is identified for lay off, the staff member will follow the process below:

a. First, an employee identified for layoff will be offered the opportunity to fill 2 vacancy in his/her current
title within University Hospital. If the employee chooses not to accept the vacancy offered, the employee
may opt to be placed on the recall list. No probationary period.

b. Second, if a vacancy pursuant to “a” above is not available, the employee will be offered the opportunity
" to fill a vacancy in his‘her inunediatt: prior title, If the employee opts not to fill & vacancy offered under
this section, the employee may opt to be placed on the recall list or to proceed to “c” below. No
Probationary petiod.

c. Third, if the employee is not placed in a vacancy pursuant to “a”, or “b”, above, the employee may
bump the least senior employee in histher current tifle within University Hospital. If an employee opts
not to exercise histher bumping rights under this section, the employee may opt to be placed on the recall
list. If the employee is unable to bump under this section, the employee may exercise rights under “d”
below. Probation if an employee has less than 10 years seniority.

d, Fourth, if the employee is not offered the opporfunity to bump pursuant to “c” above, the employee
may bump the least senior employee in his/her immediate prior title. If the employee opts not to exercise
his/her bumping rights under this section, the employee may opt to be placed on the recall list. Probation
if an employee has less than 10 years seniority.
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e. Employees who exercise rights-under provisions “a”, or “b”, above will not be required to serve a
probationary period. Employees with ten (10) years of seniority and who exercise rights under provisions
“¢”, or “d”, above will not be required to serve a probationary period.

f. If a laid off employee is not offered a vacancy pursuant to Article 4.07 (1) “a”, or “b”, above, or the
opportunity to bump putsuant to “c”, or “d”, above, the employee may opt to fill & vacancy in a lower
classification in the Job Series which includes his/her job title at the time of layoff as listed below. If there
is no vacancy, the employee may bump down into a lower classification in the Job Series which includes
his/her title at the time of layoff. Either of these moves constitutes a voluntary demotion, and the employee
will no longer have rights to a position in his/her title at the time of layoff or to a previously held title.

The opportunity to fill a vacancy or bump into a lower classification in the Job Series will only be available
to a laid off employee after all other rights to vacancies and bumping in current title and immediate prior
title have been exhausted. No probationary petiod for employees with 10 or more years of seniority,
Refer to Appendix A- List of Job Series.

Vacancies shall be filled first before bumping, A list of vacancies shall be available for review in the
Human Resources office. ’ :

Part-time staff members may not bump full-time staff membors, however, they may bump other part-time
staff at equivalent or less hours, Full-time staff may, however, bump part-time staff, Time off benefits for
full-time staff bumping into a part-time position will be prorated. Prior to regular staff being placed on
the recall list, regular staff may be placed in a vacant temporary position. A staff member placed into a
temporary position will continue to be benefits eligible, Regular staff who are placed into a vacancy which
is a temporary position may bid on any vacant positions. When the temporary position has ended, the
regular staff member will be placed on the recall list for a full year based upon their former title.

A staff member who is placed in a vacancy or bumps into 4 position other than a temporary position may
not bid on a vacant position for a period of six (6) months.

2. Special Categories of Employees
All regular full or part-time staff members shall be covered by the layoff policy regardless of salary range,
consistent with the following provisions:

a} Staff members employed under a J-Visa shall not be eligible for coverage.

b) Staff members employed under a H-Visa shall have bumping rights only into the
same job classification,

3. Notice of Layoft and Information to the Union
The Hospital will provide a minimum of twenty-cight (28) calendar days’ notice of layoff to any regular staff
member affected.

Upon receiving a written notice of layoff with rights, the staff member will reply in writing to Department
of Human Resources within three (3) calendar days, the last of which must be a Monday — Friday business
day, indicating whether the member chooses to exercise such rights or elects to be placed on the recall
list. If the Department of Human Resources does not receive a response from the staff member within
two (2} days, the last of which must be a Monday — Friday business day, of his/her being notified of the
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department within which the employee is being placed or bumping into, then the staff member will be
placed on the recall list,
University Hospital shall continue the practice of providing the Union with a copy of each layoff notice sent
to staff members. Such notice shall be provided, by mail, fax or email, within twenty-four (24) hours of the
staff member’s receipt of the layoff notice. In the event that five or more staff members are laid off within a
pay period, the Hospital shall, upon notification to the Union of the names and job titles of the staff members
affected by the layoff, provide the Union with a full up to date seniority list in Excel format.

4. Recall Rights

Laid off staff members, in the ordér of Hospital seniority, have first recall rights beginning with the title and
job requirements of the position from which they are laid off, to positions with comparable or lower
requirements within the same classification series. :

A staff member who has been laid off with rights under this provision will be subsequently notified if &
position in his/her former title for which h/she is qualified is now available for re-employment,

All laid off staff who have been employed for at least a year shall retain their rights of recall for one (1) year
from the date of layoff, Should a laid off staff member refuse a position when recalled, sthe shall be removed
from the recall list. However, staff members shall be allowed to refuse a position if the salary of the position
is greater than or equal to ten petcent (10%) less than the salary of their former position. If more then one (1)
staff member in the same job title is laid off, Hospital-wide seniority will be utilized to detetmine recall
rights, Should an employee be recalled to a position other than the one they were laid off from, the omployee
has the option of refusing the position and continuing on the recall list (not to exceed one year from the
layoff). If the employee accepts the position, s/he shall not have bidding rights for a period of one (1) year,

Upon recall, 2 staff member shall retain his/her original date of hire,
5. Continuity of Services

The Hospital agrees to consider patient transition issues in determining bow much actual notice is given to
Mental Health and Social Work professionals of layoff, consistent with Section 3 above,

4.08 J-Visa and H-Visa Employees: '

4.09

As part of its notification to the Union of a Labor Condition Application filed with the U.S. Department of
Labor, the Hospital shall, if allowable by law, provide the Union with the name of each individual for whom
the application is being made.

Confidential Employees

When new professional confidential titles are created, the Hospital will send a copy to the Union’s HPAE
Representative and the Local’s Co-Presidents within 30 days of posting, and the Union may request a meeting
with Labor Relations to discuss the reasons for the confidential designation. The same notification process
shall be followed within 30 days of conversion of an incumbent union member to confidential status, The
Union retains the right to challenge such a designation. '
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ARTICLE 5. WORK TIME

5.01 Normal Workday:
The employee’s normal workday will be either seven (7), seven and one-half (7.5), eight (8), ten (10), or
twelve (12) work hours, except if they have been approved to work an alternative work arrangement. All
defined workdays for non-exempt staff members shall include rest periods as specified in section 7.16 and a
scheduled meal period as specified in section 7.17. Regular full-time exempt staff members are salaried staff,
and, as such, their compensation is not determined by the number of hours they work in a workday, Exempt
staff are expected to work the necessary hours to complete their work assignments.

5.02 Normal Worloweek:
The workweek begins at 12:01 am. Sunday and ends midnight Satulday

5.03 Work Schedules:
Requests or preferences for time off will be submitted in writing no less than one (1) week in advance of the
date(s) requested except that Float Holidays may be used with less notice in the case of an emergency.
Management has the right to require proof of an emergency usage of a Float Holiday. The Hospital will
responrd in writing to alt written requests within one (1) week of subrmission.

Changes requested by a staff member in their schedule will be considered by the Hospital and will not be
unreasonably denied,

Staff members shall receive as much notice as possible but not less than three (3) weeks’ notice in writing,
except in the event of an emergency, of a change in scheduled hours that requires a staff member to work
evening, night or weckend hours on a regular basis. A staff member’s schedule shall not be changed for
disciplinary reasons, however, the Hospital reserves the right to change an employee’s schedule if it is
determined the employee needs closer supervision or for operational needs, Upon request, the Hospital
shall meet with the Union only to discuss the change in schedule and its impact on affected staff members.

If possible and where appropriate, the Hospital will seek volunteers to change to new departmental
schedules,-

5,04 Overtime Work: Compensatory Time Off
A non-exempt staff member may request overtime payment or compensatﬂry time off for hours worked in
excess of forty (40) bours. The Hospital retains the option of paying non-exempt staff member’s overtime or
granting compensatory time off as provided for in the Fair Labor Stand4fls Act (F.L.S.A.) for public
employment and such compensation will be at the rate of time and one-half (1'%).

The Hospital shall give non-exempt staff members as much advance notice as possible relative to the scheduling of
overtime. ‘

Compensatory time off for exempt staff members shall be in accord with current Hospital policy and Article
6.02.

5.05 Weelend Defined:
A weekend shall be defined ag Saturday and Sunday for all staff members.

15




- 5.06 Inclement Weather:

L.

The President and CEO of the Hospital, or his/her designee, has the option, in hmfher discretion, to declare
an “Inclement Weather Emergency”. The decision to declare an “Inclement Weather Emergency” will
be announced on the Hospital’s intranet page, on the Inclement Weather Hotline (telephone), and/or by
any other reasonable means of communication. Once so announced, it is presumed that all employees
are aware of the determination. Announcements of closing or “state of emergency” by any federal, state
or local governmental agency will not pertain to University Hospital,

Employees will be assigned at the sole discretion of the Hospital as either:

a. Category Red employees — those employees whose presence the Hospital has determined as
necessary to the provision of safe, effective and efficient services.

b, Category Blue employees — those employees whom the Hospital has determined may be absent
for a limited period of time without impacting critical services to patients and the community,

. 'The determination as to which Catégory employees are assigned shall be made by the applicable

department, in the sole discretion of the department. Employees shall be advised of their assigned
Category in writing, and will sign an acknowledgment of receipt of the assignment information, This
acknowledgment will be forwarded to Human Resources by the department for inclusion in the
employee’s personnel file. If an employee is not so advised in writing, the employee shall default to
Category Red. When the department deems it necessary to change the designation, it must advise the
employee of the change and obtain a revised signed acknowledgment from the employee, which shall
be promptly forwarded to Human Resources.

If the Hospital declares an Inclement Weather Emergency, non-exempt Category Red employees will
be paid as follows:

a. Employees who arrive for their assigned shifis on time will be paid a differential of 20% of their
reguiar rate of pay for all hours worked.

b." Employees who report up to two (2) hours late for their assigned shift shall be paid their regular
rate of pay for all hours worked and will be paid for the time, up to two hours, they were late.
Employees must adhere to the department’s call in procedure regarding lateness,

¢. Employees who report for their assigned shift more than two houts late will be paid their regular
rate of pay for hours actually worked only. Employees must adhere to the department’s call in
procedure regarding lateness.

. If the Hospital declares an Inclement Weather Emergency, exempt Category Red Employees will not

be paid additional compensation for working during the Inclement Weather Emergency, but may, at
the discretion of management, be provided compensatory time. If a Category Red exempt émployee
does not come to work at all ona declared Inclement Weather Emergency, he/she will be salary deleted
for the assigned shift missed and may also be subject to discipline in accordance with the Attendance
Policy at the discretion of management, However, the Department Head may advise an exempt
Category Red employee in writing (which includes an e-mail) that the employee does not need to come
to work that day, in which case, the employee may utilize Float Holiday time or accrued vacation time

. in order to be paid for the shift not worked during the Inclement Weather Emergency.
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6. Category Red non-exempt and exempt employees may not use Float Holiday time, Compensatory
time, or Vacation time on any day that is declared an Inclement Weather Emergency, unless the time
off was approved priot to the declaration. Employees shall be permitted to work from home on a
declared Inclement Weather Emergency day only upon written approval (which includes an e-mail)
of the Department Head. :

7. Category Blue exempt and non-exempt employees will not report to work on a declared Inclement
Weather Emergency. Category Blue exempt and non-exempt employees will utilize Float Holiday
time or acctued vacation time in order to be paid for the shift not worked during an Inclement Weather
Emergency, or they will be salary deleted if there is no such time available to them.

8. All Category Red staff that is on duty at the time when an Inclement Weather Emergency is declared
must remain on duty until management authorize the employee to leave. In no case, however, will
management mandate an employee to work more than 16 hours without a significant rest break (4
hours minimum). The rest break will be unpaid and not count as time worked.

9. 9.The Hospital maintains the right to require a Category Blue employee to report to work if
' management determines they are needed in order to provide safe and effective patient care, In those
cascs, they will be treated as a Category Red employee for that instance. o

ARTICLE 6. MONETARY BENEFITS: TIME WORKED

6.01 a. Base Pay:
 Anemployee’s base pay is the employee’s pay rate exclusive of any differential, premiums, bonuses or other
additional forms of compensation, An employee’s pay rate for all benefit time (e.g. vacation, holidays, etc.)
and time worked shall be deemed to be at the base rate of pay unless specifically otherwise identified in this
agreement.

b. Regular Pay:
An employee’s regular pay is the employee’s pay rate inclusive of base pay, experience differential, education
differential and certification differential, but shatl exclude all other differentials and/or pay rates.

6.02 Premium Compensation Rate - Overtime Work: .
The Hospital conforms to the Fair Labor Standards Act (FLSA) fot public employment. All non-exempt stafF
members shall be compensated at time and one-half (1 %) for all hours worked in-excess of forty (40) hours
per weck. Such overtime hours shall be compensated by either: (a) pay through direct deposit, or (b)
compensatory time off,

For the purpose of compuling overtime, all holidays paid for both unworked and hours of paid leave except
sick time, shall be counted as hours worked. Overtime pay and other prémiurh pay shall not be pyramided.

An exempt employee who works a “full day” beyond his/her regular work week shall be granted a comp day
for said day provided that the employee notifies his/her supervisor in writing of the operational necessity to
work beyond his/her regular work weelk and receives the supervisor’s prior approval to do so. For the putpose
of this provision, a “full day” shall be defined as the employee’s regular daily hours of work. Comp days may
not be earned fractionally. Comp days must be used prior to vacation days and float days and by the end of
the quarter following the quarter in which they are earned.
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6.03 Pay Period: ,
Frequency of payment will continue as heretofore, All pay checks shall be. delivered via direct deposit, as
required by law, or if repealed, by agreement of the parties on the Friday of each pay week. Pay stubs will
clearly identify specific hours worked and compensated.

Payroll errors will be corrected through direct deposit. Payroll errors will be corrected by direct deposit on
the regularly scheduled pay day at the end of the next full payroll period following receipt of proof of the
error, However, when it becomes operationally feasible to do so, payroll errors will be corrected through
ditect deposit as soon as practicable following receipt of proof of the error.

6,04 Salary Increase Date:
Salary increases which may be delayed will be paid retroactively to the date upon which the increase is
scheduled to take effect, excluding cases where the effective date is postponed due to a staff member’s less
than satisfactory evaluation.

6.05 Daylight Saving Time:
If a hon-exempt staff member actually works one (1) hour greater than his/her scheduled hours of work as &
result of an adjustment in daylight savings time, he/she shall receive either one (1) hour additional pay or one
and one-half (1 %4) hours additional pay, If a non-exempt staff member works one (1) hour less than his/her
scheduled hours of work as a result of an adjustment in daylight savings time, s/he will be compensated for
the time actually worked.
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ARTICLE 7. MONETARY BENEFITS: TIME NOT WORKED

7.01

Standard Day

For the purposes of monetary benefits for time not worked, a standard day shall be defined as the standard
work week hours for that classification (i.e., non-exempt 35 hws. or 37.5 hirs. or 40 hrs, or exempt a minimum
of 37.5 hours) divided by 5. For example, 35 hours per week divided by 5 equals a standard day of 7 hours.
This is pro-rated for pari-time employees (e.g,, 24 hrs, per week divided by 5 equals 4.8 hours as a day),

7.02 Holiday Designation:

All Full Time staff members will be entitled annually to fifteen (15) holidays, Part Time staff members will
have the holiday time pro-rated based on the number of hours he/she was hired to work per pay period. The
fifteen (15) holidays are:

New Year's Day Martin Luther King's Birthday
Good Friday Memorial Day

Independence Day Labor Day

Thanksgiving Day Day after Thanksgiving
Christmas Float Holiday (6)

The six (6) float holidays will be issued to those Full and Part Time staff members who ate in active pay
status as of January 1st of each year,

Effective January 1, 1998, all bargaining unit membets hired or returning from unpaid leaves of absences
between January 2 and July 1 of any year will be credited with three (3) float holidays within one full pay
cycle after July 1. No float holidays will be credited for individuals hired or returning from unpaid leaves
of absence from July 2 to December 31. Individuals returning from unpaid leaves of absences from
January 2 to July 1 will only receive the three (3) float holidays if they did not already receive float
holidays for the particular year.

The staff member shall meet with his/her supervisor to schedule a mutvally agreeable date for use of float
holidays during the calendar year,

For staff subject to a seven (7) day a week schedule, New Year's Day, Independence Day, and Christmas
shall be observed on the actual day they occur; e.g., if Christmas falls on Saturday it will be observed on
Saturday. For staff subject to a Monday - Friday schedule, these holidays will be observed as follows:

If the holiday falls on a Saturday, it will be observed the preceding Friday. If it falls on a Sunday, it will be
observed the next day, Monday. ‘

 Staff members, absent compelling documentation of itlness or emergency, who call off on the scheduled day

before or after a holiday, or, if scheduled to work the holiday, call off, will be salary deleted and forfeit the
holiday.

Regular Part ‘Time stafl shall be entitled to float holidays on a proportionate basis based on the number of
hours hired to work.

Except in the case of an emergency, a request for float holidays must be submitted to the staff member’s
supervisor for review and approval at least five (5) days in advance of its intended use, :
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Float holidays may be vsed for emergencies, personal matters, observation of religious or ofher days of
celebration (but not officially recognized Hospital holidays).

Supervisors shall have the right to require proof of an emergency. The Hospital agrees that such proof shall
be kept confidential, Faiture of a staff member to supply such proof shall result in a salary deletion for the
day(s) and appropriate disciplinary action may be taken if warranted.

7.03 Holiday Entitlement:
The Hospital shall have the right, at its sole discretion, to require any staff member to wotk on the holidays
specified herein. The Hospital agrees to assign holidays off on an equitable and rotational bass.

If the holiday falls on a staff member’s day off, s/he shall teceive another day off for the holiday. The holiday
may not be used prior to the date the actual holiday is observed and shall be scheduled within sixty (60)
calendar days after the date the actual holiday is observed. I the staff member has requested but not received
the compensatory time off for the holiday by the sixty (60) calendar day period, the Hospital will either pay
the staff member for the holiday at his/her base rate of pay, or shall schedule the staff member for the time
off, by the next pay period.

If a holiday falls during a staff member’s vacation, the day will be observed as a holiday and vacation time
will not be charged for the day,

7.04 Holiday Pay:
A non-exempt staff member who is required to work on a holiday other than the Day after Thanksgiving or
Good Friday shall be paid at a rate of time and one-half (1 %) the basic rate of pay. A non-exempt staff
membet who is required to work the Day After Thanksgiving or Good Friday shall be paid at a rate equal to
the basic rate of pay. In addition, non-exempt staff other than twelve hour staffshall receive either a scheduled
day off or be credited with one (1) day of compensatory time.

Exempt staff’ members who ate required to work on a holiday shall be credited with one (1) day of
compensatory time. The exempt staff member and his/her supervisor shall schedule the compensatory time
off within a sixty (60) calendar day period,

7.05 Holidays for Twelve Hour Shift Employees: _ _ L
All Full Time staff members in active status January 1 of cach year will be credited with six (6) float bolidays
totaling forty-eight (48) hours. Part-time staff members will have the float holiday hours pro-rated in
accordance with Section 4,03 and 7.02. Staff members may use these holidays in accordance with Hospital
Policy and this Article of the Agreement.

Full Time staff that are routinely scheduled to work twelve (12) hour shifts shall be compensated for the nine
(9) Hospital designated holidays totaling seventy-two (72) hours as per 1. through 4 below:

1. For the petiod July 1 through November 30 of each year of this Agreement, each staff member will be
compensated for all four (4) Hospital designated holidays which fall within this period while the staff member
was aclively employed. Payment will be made in December, and paid in one lump sum at the staff member’s
houtly rate of pay in effect at the time payment is made.

2, For the period December 1 through June 30 of each year of this Agreement, each staff member will be
compensated for all five (5) Hospital designated holidays which fall within this period while the staff member
was actively employed. Payment will be made in July, and paid in one lump sum at the staff member’s hourly
rate of pay in effect at the time the payment is made.
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3. A staff member who is not in active status on a day designated by the Hospital as a holiday will not receive
compensation for said holiday. '

4. Upon termination of employment or transfer from the twelve (12) hour work shift scheduling basis, the
staff member will be compensated for accrued holiday pay for any Hospital designated holiday which has
not been paid, less any monies the staff member may owe the Hospital.

Part Time staff members that are routinely scheduled to work twelve (12) hour shifts shall receive a pro-rated
_ number of holiday hours (as set forth in Sections 4.03 and 7.02) as per 1 through 4 above.

7.06 Vacation Amount:
Vacation accruals for newly hired or rehired staff members will commence upon the successful completion
of the first ninety (90) days of employment and will be credited retroactively fo the staff member’s date of
hire or rehire.

Vacation time will accrue in each calendar year in accordance with the following schedule. The annual rate
will change in the month when the staff member reaches a service milestone if the staff member’s anniversary
date is before the 16th of the month and will change effective. the following month if the staff member’s
anniversary date is the 16th of the month or after.

Vacation accruals are cumnlative from one year to the next up to an amount equal to one (1) year of accruals.
When unusual circumstances warrant an exception, amounts greater than one (1) year can be carried over
with approval from a staff inember’s department head and the Director of Human Resources.

7.07 Vacation Accruals:

Length of Service Accrual Rate Per Month
0 - 10 yrs, ' 1 1/4 days
11-20 yrs, : 1 2/3 days
Upon completion of 20 years 2 1/12 days

A staff member will be paid for vacation at the staff mermber’s base rate of pay.

7.08 Vacation Entitlement: L :
All regular Part Time staff who are included in this bargaining unit shall® accrue vacation credit on a
proportionate basis based upon the number of hours the staff member is regularly scheduled to work,

Vacation credit shall not accrue while a staff member is on an unpaid leave except that a staff member will
receive credit for the month the leave commenced provided the leave commenced on or after the 16th and
will receive credit for the month s/he returns from leave provided the staff member returns on or prior to the
15th of the month. - '

A staff member who has resigned with appropriate notice, or who has been discharged, except for cause, shall
be entitled to vacation allowance of unused vacation time acerued within the time limit described previously,
less any overdrawn sick time allotment gxcept that a staff member separated during the initial hire or rehire
probationary period will not be entitled to such allowance,
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If a staff member dies having vacation credits accrued within the limits desctibed previously, a sum of money
equal to the compensation computed on said staff member’s base salaty rate at the time of death shall be
calculated and paid to the staff member’s estate less any overdrawn sick time allotment.

7.09 Vacation Scheduling:

The vacation period will be the entire year. The staff member will, subject to the Hospital's operating
requirements, have histher choice of vacation time; it being recognized, however, that vacations must be
scheduled by the Hospital in a manner designed to ensure the effective and efficient operation of the Hospital,
including staffing needs. No part of a staff' member’s scheduled vacation may be charged to sick time except
that if a staff member becomes hospitalized for any portion of that vacation and wishes to have the time
hospitalized charged to sick time, he/she must notify his/her department head as soon as possible and
request the use of accumulated sick time. Such notifications and requests may be made by telephone,
email or letter, but if by phone, should be confirmed by email or letter, No sick time will be eredited unless
supporting medical evidence verifying the hospitalization is presented by the staff member upon return to
work,

The Hospital may restrict the amount of vacation time granted to a staff member during prime vacation
periods to allow for equitable distribution of prime vacation time among staff members. The prlme vacation
periods will normally be June 1 through Labor Day, December 1 to January 15th.-

By September 1st of each year, a staff member’s department head/designee will advise the staff member of
the number of vacation days remaining which must be used by the end of the calendar year or forfeited,

Vacation requests for the period June 1 through November 30 that involve the use of one (1) or more
weeks must be planned and requested by February 15" of each year. A written response to the staff
member’s request will be provided by March 8th. Vacation requests for the petiod December 1 through
May 31 that involve the use of one (1) or more weeks must be planned and requested by September 15%
of each year, A written response to the staff member’s request will be provided by October 8th, For each
vacation period, the staff member will submit three (3) choices of vacation time in order of priority. In
situations in which choices of vacation time are timely and two (2) or more staff members request the
same time period, Hospital seniority will prévail,

Failure to submit a vacation request by February 15th will result in loss of seniotity status as it relates to
vacation requests for the upcoming year, Any vacation requests submitted after February 15th, including
those ofless than (1) week, will be treated on a first come basis and not decided by seniority, A request must
be submitted a minimum of thirty (30) days before the effective date of the vacation, unless waived by mutual
agreement of the staff member and his/her department head/designee. A written response to the staff
member’s request will be provided within seven (7) calendar days of receipt.

With approval, vacation time may be taken as single or multiple days, single or multiple weeks,
Staff members assigned to units that are open 7 days a weel, 24 hours a day, shall not be responsible for

providing staff coverage as a basis for approval of requested vacation time, including weckends, unless
the vacation is requested after the schedule is posted.

22




- 7.10 Sick Leave; Entitlement and Amount: :
All staff members shall acerue sick days on the basis of one (1) day per month,

For employees taking medical/FMLA. leave for self, the maximum leave allowed will be twelve (12)
weeks, unless the employee has paid time accruals exceeding that amount of time. In cases where the
employee has in excess of twelve (12) weeks of paid time accrued, the maximum length of leave time
shall be equal to the lesser of the employee’s paid time accrual or twelve (12) months. However,
employees hired prior to January 1, 1983 shall be entitled to use all accrued paid sick time. All paid sick
time accruals must be wtilized first, then float holidays and vacation accruals may be used at the
employee’s option. For employees applying for New Jersey Temporary Disability, accrued sick time must
be used first and exhausted. In the event an employee requires leave time exceeding twelve (12) weeks
and has exhausted paid time accruals, he/she may be eligible for paid time in accordance with the Staff
Leave Donation policy. The statutory 12-week FMLA shall run concurrent with the first 12 weeks of such
leave.

Sick pay accruals are cumulative from one year to the next.

Staff members with five (5) or more years of service will be eligible for an emergency advance of up to one
(1) year's equivalent of sick leave undet the following circumstances:

A, At least twenty (20) days have been or will have been continuously used for the same emergency
immediately before any of the advanced days. These days must have been used to cover absences for
illness.

B. The staff member has not been the subject of a writien watning, suspension or any other discipline for
attendance within the previous year. All evaluations over the last two (2) years must have been
satisfactory.

C. The application for the advance must be approved by the Department Head and accompanied by
documentation-of the illness.

D. The application must also be approved by the Director of Human Resources Services or his/her
designee.

E. The approval/disapproval of the application for the emergency advance of sick leave is grievable up
to Step 11 of the Grievance Procedure. The decision of the Step Il Hearing Officer is final and not subject
to arbitration.

7.11 Sick Leave; Notice and Pay:
A staff member will be paid for sick leave at the staff member’s base rate of pay.

Staff members are required to comply with the departmental call in procedure. A staff member shall be
responsible for calling only one designated supervisor at his/her office. If the illness extends beyond one (1)
day, the staff member must continve to call in ill each day unless they have already indicated to their
supervisor an expected return date. If the illness extends beyond the expected return date s/he must call in
with a new expected return date,

Staff members taken ill while on duty and who leave their wotk area with their supervisor's permission shall
be paid for the authorized time spent on the empleyer's premises and may use acerued sick leave if they desire
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payment for the balance of the work shift. Staff may be excused without seeking medical attention at the
~ Hospital by their supervisor.

When a doctor’s note is required, & doctor’s certification from the employee’s health care professional
must include the medical facts (not diagnosis) supporting the absence and will be provided to the
department supervisor,

Whenever a regular staff member retires, except a staff member who elects deferred retirement, pursuant to
the provisions of a state administered retirement system and has to his/her credit any accrued sick leave, s/he
shall be compensated for such accrued sick leave as follows: The supplemental compensation amount
payment shall be computed at the rate of one-half (V%) of the eligible staff member’s daily rate of pay for each
day of unused accumulated sick pay accruals based upon the average annual base rate of compensation
recetved during the last year of his’/her employment prior to the effective date of his/her retirement provided
however that no lump sum supplemental compensation payment shall exceed fifteen thousand (15,000.00)
dollars,

The compensation shall be paid in accordance with the State rules then applying,

Per Hospital policy, a staff member can use up to ten (10) sick days to take care of a setiously ill family
member.

712 Leave for Death or Serious Illness in Immediate Family:
At the time of a death of a family member, up to three (3) consecutive work days off with pay will be granted
to staff members provided they are scheduled to work those days, and provided sick leave or other paid leave
is accumulated to the credit of the staff member and is so charged.

Family members are defined as spouse, children, parents, brothers, sisters, grandparents, grandchildren,
parents-in-law or other relative or significant others living in the staff member’s household, The definition
of family member, parent, and child is as defined by the Hospital’s FMLA policy.

In cases where the death of & brother-in-law, sister-in-law, aunt or uncle, niece or nephew oceurs, up to one
(1) calendar day off with pay will be granted provided sick pay or other paid leave is accumulated to the credit
of the staff member, and is so charged.

H the family member lives out of state or country, the staff member may request additional time and utilize
their accrued time or be granted unpaid leave. The staff member shall be required to bring in documentation
that he/she will be out of the country as a result of a death in the family.

7.13 Jury Duty Leave Amount:
Staft members shall be granted necessary time off at the staff member’s base rate of pay, when s/he is
summoned and performs jury duty as prescribed by applicable law and provided the staff member was
scheduled to work on the day(s). In no case will jury duty be granted or credited for more than the standard
work day or work week for the staff member,

An employee who regularly works the night shift will be paid for the day on which the jury duty is served, if
the employee was scheduled to work that night, based -on the standard day work hours for his/her job
classification,

The receipt of a notice to repott for jury duty must be reported immediately to the staff member’s supervisor.
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7.14 Jury Duty Leave Procedure:
The staff member shall notify his/her supervisor immediately of histher requirement for this leave, and
subsequently furnish evidence that he/she performed the duty for which the leave was requested.

If jury duty is canceled on a day the staff member would have worked, the staff member must immediately
notify his/her supervisor and may be required by the supervisor to report to work,

7.15 Court Appearance:

Staff members shall be granted necessary time off, at the staff member’s base rate of pay, when s/he is
summoned to testify at depositions or in court on any matter arising within the staff member’s scope of
employment at the Hospital. This paid time off shall only apply to occasions where the employee is
summoned to testify on matters relating to their work and shall not apply with respect to a personal lawsuit
by the employee or co-worker against the Hospital, The staff member shall immediately report receipt of any
subpoena or court order related to their employment at the Hospital to the Hospital's Office of Legal
Management and to their supervisor.

7.16 Rest Periods: .
A non-exempt staff member shall be entitled to a fifieen (15) minute rest period during each four (4)
consecutive hours of the work shift. Such rest periods are not cumulative.

7.17 Meal Period:
Non-exempt staff who work during their regularly scheduled meal period will, at the option of the Hospital,
be paid in accordance with the Federal Labor Standards Act (FLSA). Exempt staff shall continue to be granted
an ynpaid meal periods

ARTICLE 8. LEAVES OF ABSENCE

8.01 Basis and Anmount:
Type of Leave : Maximum Length
FMLA As per FMLA policy
Military In accordance with State
' and Federal Statute
Academic 6 months
Personal 1 month
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8.02 Procedure:
A) Family and Medical Leave
Effective July 1, 2017 the parties agree to adopt and apply the terms of the Hospital’s FMLA Policy
currently applicable to the Hospital’s non-Union employees, to current bargaining unit members. The
Policy will apply to new hires effective immediately.

B) Military Leave:
Military leave will be governed by apphcable State and Federal Statute.

C) Workers' Compensation.

1. Ifan employee becomes disabled because the injury occurted during the course of the employee’s job,
payment during such leave shall be made in accordance with the New Jersey Worker’s Compensation
Act.

2, Employees in the bargaining unit whe become disabled because of a job related injury which ocours
while performing assigned job duties and functions, shall be granted a leave of absence if approved by
Hospital Risk Management,

3. Ifan injury occurs while performing assigned job duties and functions, employee shall receive the
following if approved by Hospital Risk Management:

a.

b.

=0

Leave of absence shall not exceed 12 weeks.

The first 8 weeks shall be paid at 100% of base rate salary, without shift differential, preceptor,
education, or overtime pay.

The 4 additional weeks, if required as documenied by the authorized Worker’s Compensation
treating physician, through Hospital Risk Management, shall be paid at 70% of base rate salary.
During this period employees may not supplement payment by applying available sick, vacation, or
float holiday balances.

Leave of absence shall be concurrent with any leave granted under the Hospital’s FMLA policy.
During leave of absence, the employee will acerue leave time, seniority, and other benefits.

If additional leave is required, beyond twelve (12) weeks, as documented by the authorized
Worker’s Compensation treating physician, through Hospital Risk Management, payment will be
made in accordance with New Jersey Worker’s Compensation Act,

- 4. Ifan employee is not approved by the Hospital Risk Management for leave of absence, application may
be made for leave under the Hospital’s FMLA policy. The terms of the leave shall be governed by the
Hospital’s FMLA policy,

D) Personal Leave:

In certain circumstances staff members may be permitted to take an unpaid personal lecwe of absence from
their positions with the Hospital. Such leaves may be applied for and are available to regular Full Time and
Part Time staff members workmg twenty (20) or more hours per wcck provided they have completed six (6)
months of continuous service.

Requests for personal leaves must be accompanied with the reason for the leave and duration and must be
submitted in writing to the staff member’s supervisor along with any supporting documentation. Such request
muyst be submitted at least two (2) weeks in advance of the starting date for the leave except in the case of a
bona fide emergency. A staff member shall receive a written response within five (5) work days, Supervisors
shall have the right to require proof of an emergency as a condition for approval.

The maximum length of a personal leave is one (1) month.
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E) Return from Leave:

The Hospital shall place a staff member returning from an unpaid leave of six (6) months or less in their prior
position, or if such position is unavailable, to an equivalent position, A staff member who fails to return from
leave within five (5) days from their scheduled date of return and without securing permission from his/her
supervisor to extend such leave, shall be discharged.

A staff member who has utilized the maximum length of leave and who is unable to retin at that time shall
resign in good standing or in the alternative will be terminated for being unable to retumn from leave.

8.03 Leave of Absence, Limitations:
All leaves as described above must be taken at the time of the related occurrence or shall be waived, Staff
members will be terminated for obtaining leave by false pretense or for failing to return from a leave in
accordance with Hospital policy.

ARTICLE 9. MONETARY BENEFITS: HEALTH BENEKITS, PRESCRIPTION DRUG PROGRAM,
DENTAL CARE PROGRAM, LIFE INSURANCE AND PENSION.

9.01 Health Benefits: _
The Hospital shall participate in the State Health Benefits Plan during the period of this Agreement in
accordance with the Plan administered by the State Health Benefits Program. Participation is subject to
continuation of the program by the State Health Benefits Plan, and subject to all applicable rules and
regulations. Should negotiations or legislative action change these benefits for employees during the life of
this contract, the benefits for eligible members of the unit shall change accordingly.

9.02 Prescription Drug Program:
The Hospital shall participate in the prescription program that is provided through the State Health Benefits
Program during the life of this agreement in accordance with the Plan administered by the State Health
Benefits Program. Participation is subject to continuation of the program by the Statec Health Benefits Plan,
and subject to all applicable rules and regulations, Should negotiations or logislative action change these
benefits for employees during the life of this contract, the benefits for eligible members of the unit shall
change accordingly.

9,03 Dental Plan:
The Hospital shall participate in the State administered Dental Care Program during the penod of thls E
Agreement in accordance with the Plan administered by the State Health Benefits Program (“SHBP”) and
subject to continvation of that Program by the SHBP, and further subject to all applicable rules and
regulations. Should negotiations or legislative action change these benefits for employees during the life of
this coniract, the benefits for eligible members of the unit shall change accordingly.

9.04 Life Insurance Program:
Life insurance coverage is provided as part of the Public Employees Retirement System (P.E.R.S. ) or the
Alternate Benefit Program. Both programs are administered by the New Jerscy Division of Pensions.
Eligibility for participation by staff members and benefits are governed by statute and Rules and Regulations
promulgated thereunder and administered exclusively by the New Jersey Division of Pensions.
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9,05 Pension:
The Hospital is a participant in the Public Employees Retirement System and the Alternate Benefits Program.
Eligibility for participation by staff members and benefits are governed by statute and Rules and Regulations
promulgated thereunder and administered exclusively by the New Jersey Division of Pensions. A written
description of the PERS Program or Alternate Benefits Program can be obtained from the Hospital 's Benefits
or local Human Resources Office.

ARTICLE 10. MONETARY BENEFITS MISCELLANEQUS:

10.01 Terminal Benefifs :
A Full Time or Part Time staff member whose employment is terminated by reason of permanent layoff will
receive as a terminal allowance:

a) Twenty eight (28) days notice or compensation at the staff member’s regular
compensation rate to the extent such notice is deficient, '

b) Accrued but unpaid vacation and compensation time to the staff member’s
termination date.

10.02 Resignation:
A staff member who terminates by resignation will give the Hospital twenty one (21) days written notice,
Staff who resign and provide the 21 days’® written notice will be entitled to all acerued but unused vacation
time, less any sick time advanced but not accrued. Staff that resign and fail to provide the 21 days’ written
notice shall forfeit acerued but unused vacation time, less any sick time advanced but not acerued, as follows:

¢ Staff that resign with less than three (3) days’ notice shall forfeit 100% of their accrued but
unused vacation time, less any sick time advanced but not accrued;

e  Staff that resign and provide at least 14 days, but less than 21 days’ notice shall be entitled to
75% of their accrued but unused vacation time, less any sick time advanced but not acerued;

¢ Staff that resign and provide at least 7 days, but less than 14 days’ notice shall be entitled to
50% of their accrued but unused vacation time, less any sick time advanced but not accrued;

»  Staff that resign and provﬁe at least 3 days, but less than 7 days’ notice shall be entitled to
25% of their accrued but unused vacation time, less any sick time advanced but not accrued.

Notwithstanding the foregoing, Staff that resigns dne to documented unforeseen circumstances beyond the
employee’s control that required the employee to resign without providing the 21 days’ written notice shall
be entitled to 100% of their accrued but unused vacation time, less any sick time advanced but not accrued,
so long as the employee provided the Hospital, at the time of resignation, with sufficient documentation in
support of the unforeseen circumstances and as much notice of the resignation as was practicable under the
circurnstances,

Staff members who terminate by resignation or for any other reason must return all Hospital property,
including but not limited to 1D cards, parking tags and keys, and computer software,

Failure to return this property will allow Hospital Management to withhold final paychecks.
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After submitting a notice of resignation, a staff member shall only be eligible to use a maximum of two (2) float
holidays within the last three (3) weeks of ernployment, provided the request(s) for such float holiday(s) are approved.
Such request shall not be unreasonebly denied.

10.03. Shift Differential;

The shift differential for all non-exempt employees will be $2.50 per hour, Effective as of the first full
pay period of October 2016, the shift differential for all non-exempt employees shall be $2.75 per hour,

Shift differential will be paid to members of the bargaining unit for complete shifts only. To be eligible
for a shift differential, an employee must work half or more of histher regularly scheduled houts after
3:00 pm or before 6:00 am, Shift differentials are not considered to be a part of a staff member’s regular
compensation rate,

10.04 Experience - Rehire; .
A staff member who leaves the FHospital in good standing and is rehired in the same job title within one (1)
year of his/her date of separation shall be placed at the same range and step as when the staff membet left.

10.05 Continuing Education: :
A staff member may request in writing to his/her supervisor, permission to participate in work-related
educational workshops, seminars, conferences and/or conventions. The Hospital will make a reasonable
effort to approve such participation,

The Hospital will grant time off without loss of pay to those staff members approved to attend Continuing
Education conferences.

Bvery Full-Time bargaining unit member may request time off with pay in blocks of time equal to their
regular wotk day for the purpose of attending three (3) days of Continuing Education Programs and/or to
take certification exams. The request must be made, in writing, at least two (2) weeks prior to the
Continuing Education Program for which release is sought or at least two (2) weeks prior to the scheduled
examination, Courses for which release is sought must be related to the employee’s current job duties. Part
time bargaining unit members shall be entitled to time off with pay in a block equal to their regular work
day for the purpose of attending one (1) day of Continuing Education Programs and/or certification exam,

With permission from his/her supervisor, exempt staff members shall be entiiled to adjust his/her
schedule to attend such conferences.

Staff members shall be allowed to complete mandatory, Hospital web-based ‘cour-ses, during regular
work houts,

Night shift staff members may request time off on the day directly prior or the day directly after the
Continuing Education program. However, the Hospital shall decide whether the employee receives the time
off on the day before or the day after the Continning Fducation program based on operational considerations.
Staff members will receive a response to thetr request for participation within two (2) weeks of subnission.

All travel arrangements must be made in conformance with Hospital policy in order to be
reimbursable.
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The Hospital agrees to reimburse staff members for the tuition/registration fees associated with
obtaining and/or maintaining “cettifications” required by the Hospital or the State of New Jersey for the
position in which they are currently employed by the Hospital, Such reimbursement shall be in
accordance with Article 10.06 and charged to the employee’s tuition reimbursement allowance. Within
90 days of completion of the seminar, the signed certificate/proof of attendance shall be submiited to
Human Resources, and reimbursement will be paid within six (6) weeks of submission,

If the Hospital directs the employee to attend training session, certification class and/or continuing
education program: (a) the Hospital will notify the Employee in advance of the program, (b) the
Hospital will assume the cost of the training session, certification class and/or continuing education
program, and {¢) the employee shall be released from his normally scheduled shift in order to attend
training sessions, certification classes and/or continuing education programs as directed by the Hospital.

Effective January 1, 2017, if an applicant or employee accepts a position, or promotion to a position, at
University Hospital which requires the successful completion of training and/or achievement of
certification in order to provide the employee with the skills necessary. to perform the duties of that
position, the applicant or employee shall commit to reimbursement of the Hospital for the training
expenses, such as third party training costs, travel {up to a maximum of $800 per trip for round-trip
airface), meals and lodging, etc., which have been incurred by the Hospital, if the employee voluntarily
separates from the Hospital within two (2) years of the training and/or achievement of certification (3
years for new hires as set forth below). This obligation shall also apply to employees that are in their
existing positions when they receive training or certification on or after January 1, 2017 that provides
them with the skills necessary to perform the duties of the position. This obligation to reimburse the
Hospital shall not be applicable to an employee that is terminated for cause or laid off by the Hospital,

For new hires hired on or after October 1, 2016, the obligation to reimburse the Hospital shall be pro-
rated as follc_)ws: , '

Separation within one (1) year of commencement of course: 100% reimbursement of costs
Separation within two (2) years of commencement of course: 75% reimbursement of costs
Separation within three (3} years of commencement of course: 50% reimbursement of costs

For employees hired before October 1, 2016, the obligation to reimburse the Hospital shall be pro-rated
as follows:

Separation within one (1) year of commencement of the course: 100% reimbursement of costs
Separation within 18 months of commencement of the course: 50% reimbursement of costs
Separation within two (2) years of commencemnient of the course: 25% reimburseément of costs,

The employee will be provided with an individualized training agreement at the time he/she is sent for
such education/training, The individualized training agreement will include an estimate of the cost of
{raining expenses that the employee would have to reimburse in accordance with this Section, although
it is understood that the reimbursement will be based upon the actual expenses.

Notwithstanding the foregoing, an employee that voluntarily separates from the Hospital due to
unforeseen circumstances beyond the employee’s control that required the employee to separate from
the Hospital in less than two (2) years from completion of the training and/or achievement of the
certification shall not be required to reimburse any amount under this Section, so long as the employee.
provided the Hospital with sufficient documentation in support of the unforeseen circumstance that was
beyond the employee’s control and provided as much notice of the separation as was practicable under
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the circumstances. It is understood that leaving for a higher paying job shall not be deemed to be an
“unforeseen circumstance beyond the employee’s control” under this Section.

10.06 Tuition Refund:

' A) The annuval maximum reimbursement will be three thousand dollars (3,000) for courses successfully
completed with a grade of "C" or better. Effective for courses taken beginning on or after January 1, 2017,
the annnal maximum reimbursement will be three thousand seven hundred dollars ($3,700) for courses
successfully completed with a grade of “C” or better, Full and part time employees must have been employed
by the Hospital for at least one (1) year prior to be eligible for receipt of wition reimbursement benefits.
Employees who receive tuition reimbursement, and voluntarily separate their employment within twefve (12)
months of the receipt of a reimbursement shall refund the Hospital the amount of the reimbursement received.

If a staff member takes a course at a school that allows for deferred tuition reimbursement, the staff
member will not be required to pay the school first and then be reimbursed by the Hospital. Provided
that the staff member successtully completes the course with a grade of “C” or better and submits an
appropriate invoice, the Hospital shall issue a check to the staff member (within the maximum amounts
set forth in this paragraph) and the staff member shall submit such check to the school, However, it is
the responsibility of the staff member to make such payments and the Hospital shall be held harmless
from any disputes between the staff member and the school regarding tuition payments,

B) There will be no reimbursement for incidental fees incurred in the courses.

C) The Hospital will reimburse staff members within six (6} weeks of submission of tuition receipis and
prades by the staff member,

D) There shall be no cap on the number of semesters for which a staff member can receive tuition refund.

E} Staff members in the Mental Health and Social Work professions shall be eligible to receive tuition
reimbursement for course work at post-Master’s degree “institutes™ or equivalent programs in their fields.

F) If a staff member is laid off and has received tuition reimbursement, the staff member will not have to
return such reimbursement.

10.07 Uniform Allowance; :
Should the Hospital require staff to wear uniforms, but choose not to provide them, the Hospital will then
provide full time staff an annual uniform allowance as follows:

FY2011 - 500
Fy2012 - 500
FY2013 - 200
Fy2014 - 500

Part-time staff will receive an annual uniform allowance equal to one half of the applicable uniform allowance
in the fiscal year.

The vniform allowance will be effective Fuly 1st of each fiscal year to all eligible staff noted above who have

completed their initial probation period prior to July 1st. Full or Part Time payments will be based on the staff
member’s status as of July 1st. The staff member must be in active pay status as of the date of payment.
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10.08 On-Call: ,
A) All non-exempt staff members required to work on-call, as defined by the Fair Labor Standards Act
(F.L.S.A.), shall receive $3.75 per hour.

B) When a non-exempt staff member is called to work outside his/her regularly scheduled shift, he/she will
be compensated for the actual hours worked. The staff member will be guaranteed a minimum of two (2)
hours of compensation whether or not the two (2) hours are worked, except whet the end of the call-in period
coincides with the beginning of his/her regular shifl,

C) An exempt staff member required to work on-call or who is called to work at a time that the exempt staff
member is not normally scheduled to work, shall be treated in accordance with Article 5.04 of this A greement.

Dy All current forms of on-call compensation for exempt staff members shall be maintained at no less than
their current level,

10.09 Charge Differential:
The charge differential will be $1.50 per hout for non-exempt staff members in the Pharmacy
Department and Department of Pathology and Laboratory Medicine at University Hospital.

10.10 Travel Pay:
Staff members who use their car for business purposes shall be reimbursed at the then current IRS rate.

10,11 Cell Phone:
Staff members who make home visits on a regular basis as part of their job duties, such as Public Health
Reprosentatives in the New Jersey TB Center, shall receive, upon submission of a bill, up to 100 pet year
for service costs provided that the department does not provide a cell phone to the staff member.
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ARTICLE 11. HEALTH AND SAFETY: ;

11,01 Health Examination: ' ’
Priot to the start of employment, the Hospital will provide each candidate for employment with a physical
examination. Thereafter, an examination will be provided if required or permitted by the appropriate
accrediting authority, the Hospital, or by State and/or Federal law.

11.02 Employer Obligation:
L. The Hospital will observe and comply with all local, state, and federal health and safety laws and
regulations, and shall make reasonable provisions for the safety and health of its staff, free of recognized
hazards.

2. The Hospital agrees to provide adequate and regularly maintained sanitary facilities for employees' use.
Bach staff member will maintain acceptable standards of personal hygiene and cleanliness in accordance with
the requirements of the job,

3. A staff member must report incidents of unsafe and/or unhealthful conditions to histher supervisor
immediately. The Hospital shall respond in a timely manner to all health and safety problems teported by the
Union and/or bargaining unit staff members.

4. The Hospital will provide safety devices for staff members when deemed appropriate by the Hospital or
as required by law. Affected employees shall receive appropriate in-service training on new safety i
equipment, devices, and materials.

5. The Hospital shall, upon request, provide the Union with the results of all health and safety inspections of
the facilities of the Hospital. The Hospital shall notify the Union of all such inspections where the inspections i
were initiated as a result of a Union/employee complaint and/or grievance. The Hospital will also notify the
Union in cases where on-going health and safety hazards which may effect the HPAE Union membership are
discavered.

6. The Hospital and HPAE agree to discuss problems concerning health and safety in the regularly scheduled i
Labor - Management meetings. The union will have the right to one (1) representative to the Hospital’s Labor 5
Management Health and Safety Committee. The union will have the right to one (1) representative to the |
University Hospital Safety Committee. Any recommendations concerning improvement or modification of
health and safety conditions shall be reported to the appropriate health and safety committee.

7. In the interest of maximizing safety and staff well-being, University Hospital and the HPAE agree that
the views and recommendations of the employees covered by this Agreement will be heard and considered
in the decision-making process within the Hospital. In furtherance of this goal, the Hospital agrees that
representatives of the HPAE shall be a part of Committees that are developed to discuss strategies and
identify solutions that would address issues concerning safe patient handling, ergonomics, violence
prevention, needle safety, and protective equipment and clothing. The Union will have the right to one (1)
representative on each of these Committees. Should more representatives be interested in participating
in a Committee, such requests shall be made to the Chair of the Committes, and will not be unreasonably
denied.
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ARTICLE 12. EMPLOYEL FACILITIES:

12.01 Parlking:
Beginning July 1, 1993 and for every fiscal year until a successor Agreement is concluded, the parking fee
for all bargaining unit members will be equal to .5% of the base salary as of the last pay period of the previous
fiscal year. All staff members hired during any fiscal year shall pay a prorated fee for the remainder of the
fiscal year based on their salary at time of hire.

Parking fee reimbursements shall be paid in pre-tax dollars.

ARTICLE 13, NO STRIKE/NO LOCKOUT:

The Union and the staff agree to refrain from any strike, work stoppage, slowdown, concerted refusal to work
overtime, or concerted sick call, and will not support or condone any such job action, nor prevent or attempt
to prevent the access of any person to the Hospital's facilities during the term of this Agreement.

The Hospital agrees that there shall be no lockouts during the term of this Agreement.

ARTICLE 14. DISCIPLINE AND GRIEVANCES:

14.01 Discipline:

1.

No non-probationary employee shall be subject to discipline by the Employer without just cause. The
terms of this Article shall not be applicable to employees in their initial probationary period (including
any extensions). EBmployer's judgment as to the adequacy of the probationary employee’s
performance during the probationary period or any action taken as a result thereof, shall not be deemed
“discipline” nor shall it be subject to challenge by the Union or employee pursuant to this Article.

The term “discipline” shall mean: (a) official written warning or written warning in lieu of suspension
without pay, (b) suspension without pay, (c) demotion, which is any reduction in grade or tile, or (d)
discharge, when any of the foregoing occur based upon the employee’s conduct or performance. The
following shall not be construed as discipline:

a. Dismissal or demotion due to layoff or operational changes made by the Hospital;

b, Waitten or verbal counseling. A Counseling Notice is part of the performance improvement
process and is an opportunity for management to construetively discuss with an employee the
Employer’s observations about the employee’s performance or behavior.

The Hospital reserves the right to substitute a wriiten warning in liew of suspension without pay and
such substituted written warning shall substitute for suspension in the Hospital’s scheme of
progressive discipline,

The Hospital may also, in licu of suspension and upon mutual consent of the Union and employee,
deduct up to five (5) days from the employee’ vacation balances. In such circumstance, the
disciplinaty penalty will be equivalent to the same number of days of suspension and treated for all
purposes as equivalent to a suspension without prejudice to the Employer, the Union or the employee.

-When discipline is imposed pursvant to this Article, the Employer shall provide written notice of the

discipline to the employee. The written notice shall include a reasonable explanation of the reasons
for the discipline and the penalty being imposed. A copy of Lhe written notice of discipline, and any
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10.

suppdrting documentation available at the time the notice of discipline is issued, shall be provided to
the Union as soon as feasible but no later than 72 hours, excluding weekends and observed holidays,
after being submitted to the employee.

Unless otherwise stated in the written notice of discipline, any suspension without pay of two (2)
shifts or more, demotion, or discharge shell be cffective immediately, subject to reversal only pursuant
to the grievance procedure.

The Union has the right to challenge the discipline by timely filing a grievance at Step 1 in accordance
with the Grievance Procedure in Section 14.02.

All discipline not covered by Paragraph 6 shall be stayed until resolved through Step 2 of the
Grievance Procedure. During the time that such discipline is stayed, it may not be referred to in any
evaluation, promotional decision, or subsequent disciplinary charge other than termination, until the
grieved discipline has been resolved through Step 2 of the Grievance Procedure. In the event that any
portion of the suspension without pay is served before a grievance has been filed, only the balance of
the suspension without pay shall be stayed and there shall be no entitlement to automatic
reimbursement or reinstatement for the portion of the suspension without pay served prior to the filing
of the grievance.

The Union has the right to challenge written warnings and disciplinary suspensions without pay for 2
shifts or less through Step 2 of the grievance procedure. Since such written warnings and suspensions
without pay are not subject to arbitration, the Hospital agrees to comply with the following time frames
as they relate to Step 2 hearings on disciplinary suspetisions without pay of 2 shifis or fess:

a. The Step 2 heating will be held as soon as practicable, but no later than 4 months from the date
the Union makes a written request for a Step 2 hearing; and

b. The Step 2 decision shall be issued no later than 45 days following the completion of the Step 2
hearing.

If the Hospital fails to meet either of the time limits set forth above, the discipline shall be deemed to
have been abandoned by the Hospital and the employee shall be reimbursed the full amount of lost
wages during the term of his/her suspension without pay and all references to the discipline shall be
removed from his or her personnel file,

Prior to suspension without pay or termination of an employee, the Hospital shall provide the
employee with a pre-suspension/pre-termination opporfunity to be heard. The employee will be
afforded a meeting with the Hospital to discuss the allegations against the employee that could
potentially result in a suspension without pay or termination and the employee will be given an
opportunity to present his/her version of the facts. The Hospital shall consider the employee’s
position prior to rendering a decision of whether to impose discipline pursuant to this Article. The
employee shall have the right to Union representation at this meeting.
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14.02 Grievance Procedure:
A. Definition

A grievance shall be defined as any alleged violation of the express terms or conditions of any provision of
this Agreement or any claimed violation, misinterpretation, or misapplication of rules or regulations, existing
policy, or orders of the Hospital affecting terms or conditions of employment.

B. Formal Steps
All grievances shall be processed in the following manner:

Step 1: Any non-cisciplinary grievance shall be submitted in writing, to the applicable Department
Head within ten (10) calendar days of its occurrence or of the date when the employec or the Union first
became aware of the circumstances giving rise to the alleged grievance.

If the grievance relates to disciplinary action, the grievance must be submitted by the Union, in
writing, to the applicable Department Head within ter (10) calendar days of the Union’s teceipt of the written
notice of discipline.

The written grievance shall set forth the name of the grievani(s), the date of the alleged violation, the
alleged facts of the grievance, the specific Article(s) and Section(s) alleged to have been violated, and the
remedy that is being sought by the grievant or Union. If the grievance is disciplinary in nature, copies of all
documents relied upon by the Union in challenging the discipline must be included.

The Department Head shall render a written decision (*Step 1 Decision™) based on the evidence
submitted by the Union within 10 calendar days of receipt of the written grievance. A copy of the Step 1
Decision will be provided to the Union president and the grievant(s). During the ten (10) day review period,
the Union may request a meeting with the Department Head o discuss the grievance. If the Department Head
believes a meeting is beneficial, it will be held within the ten (10) day review petiod. The decision by the
Department head to meet and discuss the grievance shall not toll the ten (10) day response period.

Step 2: If the Union is not satisfied with the Step 1 Decision, it may submit the grievance to Step 2,
in writing, to the Director of Labor Relations, within ten (10) calendar days, excluding holidays, after receipt
of the Step 1 Decision. Either the Director of Labor Relations or designee, or the Union, may request a Step
2 hearing, which may be conducted by telephone if mutvally agreed, for the purpose of resolving the
grievance prior to issuance of the Step 2 Decision. If requested, the meeting shall be scheduled within
fourteen (14) calendar days of being requested.

At the Step 2 Hearing, the Unicn will make a presentation to the Director of Labor Relations or
designee explaining the basis for the grievance and any supporting arguments. If the grievance is based on
discipline, the Employer will explain the basis for the discipline and Union will explain why the discipline
was unwarranted and/or why the penalty is too severe (although this does not change the fact that the Hospital
has the burden of proof in disciplinary matter), The Director of Labor Relations or designee shall have the
right to ask questions of any of the individuals that appear at the hearing, :

Within 21 calendar days of the hearing, the Director of Labor Relations or designee shall issue the

Step 2 decision, in writing, to the umion, which shall provide for a decision in the matter and the reasons(s)
for the decision.
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If a Step 2 heating cannot be scheduled within fourteen (14) days, the parties may, by mutual written
agreement agree to a later date. If a hearing cannot be held within thirty (30) days, the Director of Labor
Relations shall make his decision based upon any documentation provided. With respect to any disciplinary
grievance involving a written reptimand or suspension without pay of 2 shifts or less, the Step 2 Decision
shall be final and binding upon the parties and not subject to challenge or appeal in any forum.

" Step3. Arbitration:

Written warnings, written warnings in lieu of a suspension without pay of two days/shifts ot less, and
suspensions of two shifts or less shall not be subject to arbitration. Discipline imposed for time and attendance
violations shall not be arbitrable. The Hospital and the Union agree to be bound by the rules and regulations
of the Public Employment Relations Commission.

In the case of non-disciplinary grievances and disciplinary grievances involving suspension (more
than 2 days/shifts), written warning in lieu of 2 suspension of more than 2 days/shifts, involuatary demotion
(not the result of a reduction in force) or discharge, if the Union is not satisfied with the Step 2 Decision, the
Union may file a written request for binding arbitration through the Public Employment Relations
Commission {with copy provided simultaneously to the Director of Labor Relations), Requests for arbitration
must be submitted to the Public Employment Relations Commission within thirty (30) calendar days of its _
receipt of the Step 2 Decision. Nothing in this Agreement shall be construed as compelling the Union to
submit a grievance to atbitration. The Union’s decision concerning whether or not to request binding
arbitration shall be final as to the interests of both the Union and the grievant.

Each party to this Agreement shall bear the expenses of preparing and presenting its own case. The
fees and the expenses of the Arbitrator, together with any incidental expenses mutually agreed upon in
advance, shall be borne equally by the parties. A transcript of all arbitration hearings may be taken. The
Arbitrator shall have the right to subpoena relevant documents and witbesses if requested to do so by either

party.

The arbitrator shall be restricted to the application of the facts presented and shall have no authority
to add to, detract from, alter, amend or modify any provision of this agreement, or to impose on either party
a limitation or obligation not explicitly provided for in this agreement,

Upon receipt of the arbitrator’s award, correclive action, if any, will be implemented as soon as
practical, but in any event no later than thirty (30) calendar days after receipt of the arbitrator’s award, unless
a party wishes to challenge the award. In the event such legal remedy is pursued, cotrective action will be
implemented no later than fifteen (15) calendar days after final resolutions by the courts,

C. Abandonment of Grievance: If the initial grievance was not timely filed at Step 1 or Step 2 as set forth
above, or if it was not timely submitted to arbitration then the prievance shall be deemed to have been
abandoned by the Union and the Union shall be precluded from submilting the matter to arbitration. No
arbitrator shall bave any authority whatsoever to rule upon the merits of a grievance that has been abandoned
in accordance with these procedures.

D. Bifureation: Absent a written agreement between the parties to the contrary, if a dispute atises over
whether 2 grievance ov disciplinary appeal has been waived or abandoned in accordance with this Article,
this procedural issue will be bifurcated from the issue on the merits and shall be heard and decided by a
different arbitrator than the one that decides the case on the merits, The case on the merits shall be held in
abeyance pending the outcome of the procedural issue,
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E. Extending Time Limits: Time limits throughout this Grievance Procedure may be extended by mutial
consent of both parties, but only where the mutual consent is in writing and signed by both parties (an
exchange of e-mail messages by both parties indicating agreement to extend the time limit will satisfy this
requirement).

F, Hospital Failure to Timely Respond: A failure by the Hospital to respond at any step within the provided
time limits shall be deemed a denial of the grievance at that particular Step and shall permit the Union to
move the grievance to the next step in the procedure,

G. Attendance at Mectings/Hearings: The Hospital shall permit the Grievant to take time off without loss
of pay from his or her scheduled shift, if applicable, for any time spent at the Step 2 meeting or at an arbitration
hearing pursvant to Step.3 above. To the extent that University Hospital requires an employee to attend the
Step 2 meeting or arbifration hearing as a witness, University Hospital shall pay the employee at his or her
regular wage rate for the time spent at the meeting or hearing,

ARTICLE 15, NON-DISCRIMINATION

Neither the Hospital nor the Union will discriminate against any staff member or applicant for employment, in
any matter relating to employment because of race, creed, color, religion, national origin, ancesiry, age, marital
status, civil union status, domestic partnership status, affectional or sexuval orientation, genetic information,
pregnancy, sex, gender identily or expression, disability or atypical hereditary ceflular or blood trait of any
individual, or because of the liability for service in the Armed Forces of the United States or the nationality of any
individual, or because of the refusal to submit to a genetic test or make available the results of a genetic test to an
employer or for any other reason prohibited by applicable State and/or Federal law,

Neither the Hospital nor the Union will discriminate against any staff member because the staff member is or is
not a member of the Union, or because the staff member has filed any complaints or grievances with the Hospital
or the Union.

ARTICLE 16, MANAGEMENT RIGHTS.

The Hospital retains and may exercise all rights, powers, duties, authority and l'esponsibilitiés confirmed upon
and vested in it by the laws and constitution of the State of New Jersey and the United States of America,

- Except as specifically limited or modified by the terms of this Agreement, or by law, all the rights, powers, duties,
aithority, prerogatives of management and the responsibility to promulgate and enforce reasonable rules and
regulations govetning the conduct and activities of staff members are also retained by the Hospital, whether
exercised or not, and ate to remain exclusively with the Hospital,

L4

ARTICLE 17. SUB-CONTRACTING SERVICES. .

If the Hospital contemplates contracting for work normally performed by staff covered by this Agreement and
the result would be the displacement of those staff members, the Hospital agrecs that, at least five (5) weeks prior
to the execution of such contract, it will meet with the Union for the discussion of the proposed contract. If
such contract is executed, the Hospital agrees to give displaced staff consideration concerning other positions at
the Hospital for which they are qualified, :

If such subcontracting necessitates the layoff of personnel, affected staff'shall be given at least thirty (30) calendar
days’ notice prior to being laid off.
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ARTICLE 18, SUCCESSORSHIP

The Hospital shall notify the Union at least thirty (30) days in advance of any takeovet, sale, assignment, transfer,
merget, reorganization, consolidation or other change of ownership. The Hospital agrees to provide the union
with relevant information sought by the Union for the purpose of adequately representing the membership,

ARTICLE 19. LABOR MANAGEMENT COMMITTEE,

A committee composed of four members from the Union and four members from the Hospital will meet to discuss
issues considered important by either side which are not current grievance issues. Meetings will occur a maximum
of two times per year, provided an agenda is submitied by the Union to the Director of Labor Relations at least
fourteen (14) days prior to the meeting date.

Such meetings shall be attended by such representatives of the parties as each deemn useful to the discussion, The
names of committee members will be submitted rot less than one week before the scheduled meeting.

Meetings will be scheduled during normal business hours. Barting emergency citcumstances, employees on duty
will be released to attend such meetings without loss of pay, if appropriate notice has been given.

The Director of Labor Relations or his/her designee and an HPAE business representative will be considered to
be ex-officio members of this committes.

ARTICLE 20. WAGES
A) Compensation Plan:

The Parties acknowledge the existence and continuation during the term of this Agréement of a Compensation
Plan which incorporates in particular but without limit the following basic concepts;

1) A system of posttion classification with appropriate position description.

2) Job descriptions for all HPAE positions which are in the database shall be provided to the HPAE within
one (1) month of ratification of this agreement. Other current job descriptions shall be provided as they
become available or as requested by the Union,

3) A salary range with specific minimwm and maximum rates and intermediate merit increinental steps therein
for each position, if applicable.

4) Regulations governing the administration of the plan, including an Employee Performance Evaluation,

5) The authority, method and procedures to effect modifications as such are required. It is agreed that during
the term of this Agreement, October 1, 2014 to September 30, 2017 the following salary and fringe benefit
improvement shall be provided to eligible staff members in the unit within the applicable policies and
practice of the Hospital and in keeping with the conditions set forth herein.

Subject to the conditions set forth in the paragraph below and subject to the State Legislature enacting

appropriations for these specific purposes, the Hospital agrees to the following additional benefits, effective
at the time stated herein;
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‘B) Wage Program

Effective retroactive to first full pay period following October 1, 2014:

1. All employees who are active and not at Step 20 of the PH or PS scale at the time of ratification
of this Agreement and who were employed by the Hospital as of September 30, 2014, shall move
one step on the PH or PS salary scale retroactive to the first full pay period following October 1,
2014,

2. All full-time employees who arc active at the time of ratification of this Agreement and were at
Step 20 of the PH or PS scale on September 30, 2014 shall receive a $750.00 lump sum payment.

3. All part-time employees who are active at the time of ratification of this Agreement and were at
Step 20 of the PH or PS scale on September 30, 2014 shall receive a $375.00 lump sum payment.

4. There will be a 0.70% increase to the PH and PS salary scales effective the first full pay period
following October 1, 2014, ‘

Effective retroactive to the first full pay period following Qctober 1,2015: There will be a 2.00%

increase to the PH and PS salary scales. There will be no step move,

Effective retroactive to the first full pay period following October 1, 2016: There will be a 2.00%
increase to the PH and PS salary scales. There will be no step move.

ARTICLE 21. CRIMINAL BACKGROUND CHECKS

Section 1, The parties recognize that the ability of the Hospital to perform criminal background checks on
employees is necessary to maintain the integrity of the Hospital and therefore the safety and the security of all its
employees and patients and the community. Therefore, the Hospital may, upon reasonable suspicion, perform
criminal background checks on employees, The reasonable suspicion determination must be made by the Chief
Human Resources Officer or designee within Human Resources. The scope of the criminal background check shall
be limited to criminal convictions. Should an employee refuse to allow the Hospital to perform a criminaf
background check, that employee may be disciplined up to and including termination. The Hospital will conduct
all criminal background checks consistent with the requirements of applicable law. If requested by the Union
within 7 days of the Hospital’s decision to conduct a criminal background check, the Hospital shall, within 7 days
of receipt of such written request, provide a written explanation to the employee and the Union describing the basis
for the reasonable suspicion finding by management, o

Section 2. In the event that a criminal background check reveals any criminal conviction which had not been
previously revealed to the Hospital, the Hospital will meet with the employee to discuss an appropriate action. If
the employee requests the presence of a Union representative at this meeting, the Hospital must hold this meeting
with the employee and a Union representative, so long as the Union representative is available and does not cause
the meeting to be unreasonably delayed.

Section 3. Criminal background checks will be kept confidential to extent practicable. An employee who
received a negative report will be notified as required by law.
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ARTICLE 22. DRUG AND ALCOHOL TESTING

Segtion 1, The Hospital and the Union agree to maintain a safe, healthy and productive work environment for all
employees, to provide thorough and effective patient care, to maintain the integrity and security of the workplace,
and to perform all of these functions in a fashion consistent with our responsibilities to the communities which we
serve. An employee who works or attends work under the influence of drugs or alcohol, or who refuses to take an
aleohol/drug test when directed to do so pursuant to this Article, shall therefore be subject to disciplinary action up
to and including termination. The Hospital shall develop a program to educate employees on the use and abuse of
alcohol and drugs.

Section 2. Pursuant {o these goals, employees will be required to undergo an alcohol/drug screening test in each of
the following instances:

A. When the Hospital has reasonable suspicion, based upon the behavior or demeanor of an employes, to
believe that the employee’s ability to perform their job duties is impaired;

B. After an on duty accident if there is reasonable suspicion by management that impairment may have
contributed to the accident and there was injury to anyone requiring medical treatment or lost time from
work or property damage of over $500.00;

C. When any applicable federal or state law requites,

Reasonable suspicion assessments referenced in this Section shall only be made by supervisory or managerial
employees that have been trained to identify the behaviots associated with impairment based on drug or alcohol
use. If requested by the Union within 7 days of the drug or alcohol testing, the Hospital shall, within 7 days of
receipt of such written request, provide a written explanation to the employee and Union describing the basis for the
reasonable suspicion finding by management,

Section 3. It is understood and agreed that the Hospital’s failure to require an aleohol or drug screen in any
individual circumstance shall not constitute a waiver of the Hospital’s right to require such a screen in other
circumstances. An employee required to submit to a drug/alcohol screening test under this policy shall report to the
test sife promptly upon being requested to do s and shall execute all necessary consent forms required.

Section 4, Employee will be transported for testing, if necessary, by car service or other reasonable means of
transportation, as determined by management. If requested by the employee, a union representative can
accompany the employee to the jesting site, so long as the union representative is available and does not cause
an unreasonable delay in getting the employee to the testing site. Employecs will be paid for the duration of the
test at their regular hourly rate of pay.

Section 5. All drug and alcohol testing shall be conducted only by a certified laboratory, The Hospital will
request split specimen testing for all drug and alcohol tests pursuant to this Article. The laboratory’s inability to
perform a split specimen test based on an insufficient sample shall have no effect on the Hospital’s ability to
take disciplinary action. Screening shall test for presence of alcohol, amphetamines, THC, cocaine, opiates,
phencyclidine, barbiturates, benzodiazepines, methaqualone, methadone, propoxyphene, hallucinogens,
inhalants, anabolic steroids, hydrocodone and MDMA. No othet substances will be tested for and no other tests
shall be run on the employees” samples. Any actionable positive result must be reviewed and verified by an
individual that has been trained to interpret and evaluate drug and aleohol test results and an individual’s
medical history and other relevant biomedical information.
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Section 6. The'Hospital shall provide an opportunity for assistance to employees having a drug/alcohel problem
that the employee voluntarily discloses. Any employee that voluntarily discloses a drug/alcohol dependency
problem to the Hospital, prior to notification that a screening test is to be administered, shall be provided an
unpaid leave of absence for drug/alcohol rehabilitation, The employee may use any paid leave that he or she
has available. If the employee does not use paid leave, the leave of absence shall be without pay. Upon proof
of successful completion of a rehabilitation program, the Hospital will reinstate the employee to an equivalent
position in the same job title and at the same baso pay as the position held by the employee prior to the leave of
absence. Upon being reinstated, the employee shall be subject to random diug/alcohol screening for a period of
two (2) years from the date of reinstatement. Should such employee subsequently test positive to a drug/alcohol
screening test, the employee may be disciplined up fo and including termination, at the Hospital’s sole
discretion. The provisions of this Section shall be subject to the following:

a, No employee may utilize the provisions providing for the opportunity for assistance, as set forth
above, more than once during their employment with the Hospital, unless required by applicable
law:

b. The fact that an employee voluntarily discloses a drug/alcohol dependency problem to the Hospital
does not preclude the Hospital from disciplining the employee for events that led up to the voluntary
disclosure if the employee’s actions were in violation of Hospital rules, policies or procedures;

¢. Any leave pursuant to this Section shall run concurrently with FMLA Leave, if applicable:

d. The maximum length of any leave of absence that will be provided to any employee under this
Section shall be six (6) months, except where an employee is using their own accrued leave time
from the outset of the leave of absence, in which case the employee will be permitted to take a paid
leave of absence until all of their accrued time has been utilized. No employee, however, may utilize
accrued leave time to extend a leave of absence heyond 6 months when the employee took any
portion of the first six months of the leave of absence as unpaid. Any employes still unable to return
to work after this period of leave may be terminated by the Hospital,

e. Anemployee that is on a leave of absence pursuant to this Section shall provide written
documentation, which provides an update on their status of their ability to return to work, every 30
days following the first day of such leave of absence. The written documentation must be from the
facility where the employee is receiving treatment/counseling for his or her drug/alcobol dependency
problem. An employee that fails to timely provide this documentation shall be subject to discipline
up to and including termination.
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ARTICLE 23. EFFECTIVE DATE AND DURATION

This Agreement, except as otherwise stated shall be effective on October 1, 2014 and shall remain
in effect through September 30, 2017,

This Agreement shall remain in full force and effect fiom the date of execution thereof through
September 30, 2017, The Agresment shall automatioally be renewed from year to year

thereafter, unless either party shall glve to the other party written notice of its desire to terminate,
modify or amend this Agreement, Such notice shall be given to the other party in writing no later
than Mavch 1, 2017, or March of any subsequent year for which this

Agreement was automatically renewed, Official notice to the Hospital shall be made by addressing,
the Vice President for Human Resources of his/her designee. Official notice to HPAR shall be made
by addressing the President of HPAE., :

IN WITNESS WHEREOF, University Hospital and the Health Professionals and Allied Employees,
AFT, AFL-CIO, have caysed this Agreement to be signed by their duly authorized representatives.

University Hosplial -

Ié é’%&f ggm.w

Gerard Garcia, Clifef R Officer

o]
(D
2l
5 .-*T%/ W

Kva M., Sertuto, Esq., Directer of Lﬂbor Relations

Iealth Professionals and Allied Bmployees, AT, ATL.CLO
/.y —
e [WQ/
Ann Twoiney, President HPATL

:ﬁém«w %”7 L

Tem Murphy £
HPAL Loea) 5094 Co-President

e .
W A e e i T i M«W

Christine Boardfifgham Tvette-Suares-Vepa ¢ N

HPAE Loenl 5004 UH Chaiy

e % ot s

/ Jncques Lherigvon Judy Vineelty ‘X
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APPENDIX A
JOB SERIES

For the purposes of Article 4.07(f), the following is a list of Job Series that staff may bump down into, pursuant to the conditions set
forth below:

Staff Assistants
Staff Assistant I Grade 21
Staff Assistant IT Grade 20
Staff Asgiseant I1T Grade 19
Staff Assisiant IV ' ) Grade 18
Staff Agsistant V Grade 17
Accountants
Sr. Accountant Grade PS 22
Accountant Grade PH 18

Grants & Contracts Analysts

Grants & Contracts Analysts I Grade PS 27
Grants & Contracts Analysts 1T Grade PS 24
Grants & Contracts Analysts I Grade PS 21

Biomedical Equipment Technicinns

Biomedical Equipment Tech 1 Grade PH 2]
Biomedical Equipment Tech 11 Grade PH 19
Nutritionists
Nuiritionist I Grade PS 24
Nutritionist IT Grade PS 22
Nutritionist 11T . Grade PS 20
Budget Analyst
Budget Analyst I Grade 25
Budget Analyst I , ] Grade 22
Budget Analyst [} Grade 18

Programmer Analyst

Programmer Analyst II Grade 28

Programmer Analyst ITI Grade 25

User Support Specialist

User Support Spec 11 Grade 28

User Support Spec 1T Grade 24

The ability to bump between the grades described above is not automatic and will only be permitted if the employes is qualified for
the position sought, in the sole discretion of the Hospital. The Hospital’s decision as to qualifications is based on an analysis of the
actual job duties for the position sought and the employee’ s qualifications, The Hospital’s determination about an Employee’s
qualifications and decision whether he may bump pursuant to Atticle 4,07(f) is not subject to arbitration.
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Newark, New Jersey

PH SALARY TABLE — HPAE 5094 PROFESSIONALS

Effective 10/1/14
Step 1 Step 2 Step 3 Step 4 Step S Step 6 Step 7 Step 8 Stepd | Stepi0 | Step¥i | Step12 | Step13 | Stepld | StepiS | SteplS | Stepi7? | StepI8 | Step19 | Step20
Grade 12
40 hours 15.12 15.46 15.79 16.08 16.40 16.72 17.03 17.32 17.66 18.01 1330 18.61 18.92 19.25 1958 15.89 2018 20.48 20.78 21.10
37Shours | 16.13 16.47 15.83 17.18 17.51 17.84 18.15 18.53 18.87 15.18 18.53 19.88 021 20.54 20.88 21.22 2158 21.92 22.26 22,61
35 hours 17.28 17.65 18.02 18.38 18.74 1809 19.45 15.84 20.19 20.54 2082 21.27 2162 2199 22.35 22.70 23.06 2342 23.81 24.19
Grade 13
a8 hours 15.79 1605 1642 16.76 17.10 17.42 17.74 13.10 18.45 18.76 15.08 19.40 10.75 2009 20.43 20.75 21.09 21.43 21.78 22.13
37.5hours | 16.83 17.17 17.54 17.89 18.25 18.60 i8.84 1929 19.68 20.03 20.38 20.73 21.09 2i44 21231 22.15 22.50 22.86 23.22 23.60
35 hours 18.02 18.39 18.78 19.14 19.55 15021 20.28 20.66 21.05 2143 21.83 2218 22.57 2256 23.32 23.71 24.11 24.48 24.37 25.28
Grade 14
40 hours 16.42 16.77 17.12 17.47 17.83 18.18 18.53 18.88 19.23 19.58 19.927 20.27 20.61 20.97 2131 21.66 22.02 22.38 2273 23.10
37.5hours | 1754 1791 18.27 18.64 15.01 1938 19.79 20.16 2051 20.89 21.25 21.64 22.02 22.40 22.76 23.13 23.28 23.87 24.26 2464
35 hours 18.78 15.23 19.71 20.04 20.38 20.76 21.15 21.56 21.98 2237 22.75 23.16 23.56 23.98 24.35 2475 2518 25.61 26.04 26.47
Grade 15
40 hours 17.12 1751 17.86 18.23 18.59 18.95 1931 19.71 20.06 20.43 20.78 21.15 21.53 2191 22.26 22.63 23.02 23.4¢ 23.81 2421
37.5 hours “_.m.NI\. 18.66 19.06 158.45 19.85 20.24 2062 21.02 21.40 21.81 22.18 22.58 22.97 33.34 23.75 24,15 24.55 24.95 25.38 25.82
35 hours 18.58 20.00 20.41 20.81 2123 21.66 22.09 2251 2293 2332 23.75 24.17 24.59 25.00 25.21 25.84 26.26 26.67 27.10 27.53
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PH mb_.>x_< TABLE — HPAE 5094 PROFESSIONALS
Effective 10/1/14

Grade1s | Stepl Step 2 Step 3 Step 4 Step 5 Step & Step 7 Step 8 Step 9 Stepl0 | Stepll | Stepi2 | Stepl3 | Step 14 | Step15 | Stepl6 | StepI7 | Step 18 | Step 19 | Step20

aghours | 17.86 [ 18.25 | 18.53 | 19.02 ; 19.3% | 31879 | 20.18 | 2056 | 2096 | 2133 | 21.72 | 2210 | 2248 | 2287 | 2325 | 23.65 | 24.05 | 2442 | 2479 | 2520

37.5hows | 19.06 | 19.47 | 19.8% | 2030 | 2071 | 2111 | 2152 | 2195 | 2237 | 2277 | 2318 | 2359 | 2402 | 24.42 | 2483 | 2523 | 2553 | 26.04 | 2645 26.88

35hours | 2041 | 20.87 | 2130 | 2875 | 2218 | 22.61 | 23.05 | 2348 | 2394 | 2438 | 2483 | 2527 | 25.71 | 2614 | 2657 | 27.02 | 2745 | 2790 | 2836 | 28.79

Grade 17

40 hours 1863 | 19.04 | 1944 | 19.86 | 20.77 | 2066 | 2107 | 2148 | 2190 | 3231 | 22.70 | 23.10 | 2348 | 2392 | 2432 | 2472 | 2513 | 25.52 2585 | 26.36

375hours | 19.80 | 2032 | 2074 | 2112 | 2162 | 2205 | 2248 | 2201 | 2332 { 2377 | 2420 | 2454 | 2507 | 2550 | 2595 | 26.38 | 26.81 | 27.23 | 27.67 | 28.13

35 hours 2330 | 2176 | 2221 | 2257 | 2313 | 2360 |} 2400 | 2454 | 2498 | 2544 | 2591 | 2638 | 2685 | 2731 | 27.77 | 2824 | 2869 2916 | 29.62 | 3011

Grade 18

aDbours | 1944 | 19.88 | 2030 ; 2072 | 21.14 | 2158 | 2200 | 2242 | 22.82 | 2325 | 2368 | 2413 | 2455 | 2495 | 7538 | 25.82 | 26.24 26.65 | 27.08 | 27.50

375hours | 2074 | 2120 | 2166 | 2210 ['2255 | 23.00 § 2344 | 2392 | 2437 | 2482 | 2528 | 2574 | 2519 | 26.64 | 27.10 2754 | 28.03 | 2850 | 2897 | 2346

3shours | 2221 | 22.70 | 23.17 | 2366 | 24.15 | 24.64 | 25.13 | 2562 | 26.11 | 2638 | 27.07 | 2753 | 28.04 | 2853 | 29.01 2048 | 2597 | 3046 | 3054 | 3144

Grade 19

a0hours | 2030 | 2073 | 2119 | 2163 | 22.07 | 2252 | 2292 | 2340 | 2384 | 2430 | 2474 | 2520 | 2564 | 26.00 | 2653 2700 | 2743 | 2790 | 2838 | 23.85

37.5hours | 2166 | 22,14 | 2260 | 23.08 | 2356 | 24.05 | 24.51 | 2498 | 2546 | 2596 | 2642 | 2689 | 27.37 | 27.85 | 2832 | 28.79 28.27 | 2977 | 30.28 | 30.78

35hours | 23.17 | 23.69 | 2423 | 2472 | 25.24 | 2575 | 2624 | 2676 | 2728 | 2778 | 28.30 | 28.79 | 2930 | 2537 | 2033 | 3082 | 3134 3185 | 32.36 | 3287

Grade 20

40hours | 2118 | 2165 | 22.312 | 2259 | 2307 | 2354 | 2402 | 2447 | 2404 | 2540 | 25.87 | 2634 | 26.81 | 27.28 27.74 | 2822 | 2867 | 29.36 | 29.66 | 30.18

37.5hours | 2260 | 23.11 | 23.63 | 2412 | 2460 | 2510 | 25.61 | 26.10 | 2659 | 27.10 | 27.61 | 2812 | 28.61 | 29.10 29.60 | 30.13 | 30.62 | 3114 | 3165 | 3221

sshours | 2423 | 2474 | 2528 | 2581 | 2634 | 26.87 | 27.41 | 2795 | 2850 | 29.03 | 2957 | 30.11 | 30.64 | 3117 | 3169 32.25 | 32.79 | 33.33 | 33.93 | 34498
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PH SALARY TABLE — HPAE 5094 PROFESSIONALS
Effective 10/1/14 -

Grada 21 | SteRl Step 2 Step 3 Step 2 Step 5 Step 6 Stepn 7 Step 8 Step 9 Step10 | Step Il | Stepi2 | Step13 | Steplq | SteplS | StepI6 | Step 17 | Stepi8 | Stepi1% { Step20

40hours | 22.32 | 2261 | 23.12 | 2359 | 2409 | 2457 | 25.07 | 2557 | 2608 | 2656 | 27.05 | 27.53 ; 2806 | 2853 | 2901 | 2951 | 3004 | 3052 | 31.05 1 3156

I7Shours | 2363 | 2415 | 2466 | 2518 | 2571 | 2623 | 2676 | 2728 | 27.81 | 2834 | 28.85 | 29.36 | 2990 | 30.44 | 3098 | 3148 | 32.00 | 3252 | 33.03 | 3356

35 hours 2528 ; 2584 | 2641 | 2897 | 2731 | 2811 | 2866 | 2921 | 2978 | 30.34 | 30.89 | 3146 | 3202 | 3258 | 33.15 | 3369 | 3428 | 2485 | 3544 | 3607

Grade 22

sohous | 2332 | 2364 | 2415 | 2466 | 2510 | 2571 | 2622 | 2673 | 27323 | 2775 { 2827 | 2878 | 2930 | 2983 | 3034 | 3083 | 31.36 | 23190 | 32.45 | 3288

37.5hours | 24.66 | 2520 | 2576 | 2630 | 2685 | 2742 | 27.98 | 2852 | 2905 | 2951 | 3038 | 3071 | 3127 | 3182 | 3232 | 3292 | 3348 | 24.06 | 3462 | 3522

35hours | 2641 | 27.00 | 27.56 | 2847 | 2875 | 2934 | 2994 | 3056 | 3115 | 3173 | 32.31 | 32.89 | 3349 | 3410 | 3467 | 35.27 | 35.84 | 36.45 | 37.06 | 37.70

Grade 23

aohours | 24.56 | 25.10 | 25.65 | 26.22 | 2677 | 2731 | 27.88 | 2844 | 2857 | 2953 | 30.11 | 3084 | 3118 | 31.74 | 32.3C | 32.85 | 3340 | 33.99 | 3456 | 35.13

$7.5hours | 26.22 | 26.80 | 27.38 | 2798 | 2856 | 29.15 | 29.75 | 3033 | 30.91 | 31.50 | 3210 | 32.70 | 33.27 | 32.87 | 34.47 | 35.04 | 3564 | 36.7% 36.86 | 3748

35 hours 2806 | 28.67 | 2931 | 2995 | 30.59 | 31.22 | 3187 | 3249 | 3312 | 33.73 | 3438 | 3499 | 3554 | 3628 | 3690 | 3752 | 3817 | 3881 | 39.46 | 40.14

Grada 24

40hours | 25.65 | 26.24 | 26.81 | 27.38 | 2799 | 2856 | 29.12 | 2971 | 30.28 | 30.86 | 3146 | 3205 | 3252 | 3319 | 3376 | 3437 | 34.95 | 3554 | 3617 | 36.76

375hours | 27.38 | 28.00 | 2861 | 29.22 | 2985 | 30.46 | 31.08 | 31.70 | 3233 | 3294 | 3356 | 3419 | 3479 | 3541 | 3503 | 36.65 | 37.26 | 37.90 | 38.55 | 39.20

35howrs | 2931 | 29.97 | 30.64 | 3130 ; 31.96 | 3263 | 33.28 | 3329 | 3464 | 3530 | 3594 | 3662 | 37.26 | 3793 | 3860 | 39.25 | 3504 | 40.61 | 41.20 | 41.99

Grade 25

aohours § 26.81 | 2743 | 28.07 | 28.66 | 20.27 | 29.88 | 3047 | 31.09 | 3170 | 3232 | 32.80 | 3352 | 34.14 | 3476 | 35.37 | 35.97 | 3658 | 37.21 | 37.84 | 33.48

37.5hours | 2881 | 29.25 | 29.91 | 30.57 | 31.21 | 3188 | 3252 | 33.17 | 33.80 | 3448 | 35.11 | 3576 | 36.41 | 37.05 | 37.70 | 3838 | 30.03 | 30.60 | 40.30 | 41.07

3showrs | 3064 | 3133 | 32.04 | 32.74 | 3343 | 3414 | 3481 | 3552 | 3624 | 36.93 | 37.59 | 3832 | 3890 | 39.69 | 40.41 | 41.00 | 4177 | 4250 | 43.21 | 43.94
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PH SALARY TABLE — HPAE 5094 PROFESSIONALS

Effective 10/1/14

Grage2s | Stepl Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 3 StepI0 | Stepil | Step 1 | Stepl3 | Step3d | Stepl1S | Stepis | Step1? | Step 18 Step19 | Step 20
A0 hours 28.07 28.68 2931 20,95 30.60 31.24 31.89 3252 33.16 33.78 34.46 35.07 35.71 36356 37.01 37.62 33.30 33.92 38.59 40.27
37.5hours | 29.91 30.60 31.28 3156 32.63 33.32 34.04 34.69 | 3538 36.08 36.75 37.42 38.09 38.79 39.48 40.16 40.83 41.52 42.24 | 4294
35 hours 3204 32.78 33.50 34.23 34.95 35.69 36.44 37.17 37.88 3861 38.31 40.08 40.82 41.54 LN..Nm 43.00 43.72 44,49 45,22 46.01
Grade 27

20 hours 29.31 29938 30.66 31.33 32.00 32.68 3335 34.04 34.70 35.38 36.04 3872 3739 38.05 38.73 39.40 40.09 40.75 41.44 | 42156
37.5 howrs | 31.28 32.00 32.71 3342 34.17 34.87 35.59 36.31 37.02 37.72 38.45 39.16 39.87 4060 41.33 42.03 4276 43.47 44.22 44.97
35 hours 33.50 34.28 35.04 35.81 36.56 37.35 38.10 38.88 3964 | 40.42 41.17 4194 42.77 £3.48 44 27 4502 45.78 46.58 47.36 48.16
Grade 28

40 hours 30.66 31.35 32.00 32.78 33.45 34.19 34.88 35.55 36.31 37.02 37.73 38.44 39.12 3583 40.55 41.25 41.94 42.65 43.37 4411
375hours | 32.71 33.46 3422 34.97 35.72 3649 37.23 37.58 33.74 35.50 40.26 40.98 41.74 42.51 43.26 4400 4476 45,52 46.30 4709
35 hours 3504 | 3585 35.65 37.45 38.29 39.07 39.88 40.69 41.49 42.30 43.10 43,80 44.71 41551 46.33 47.13 47.92 4376 49.58 50.44
Grade 29

40 hours 32.06 32.81 33.55 3430 35.03 35.79 36.54 37.26 37.98 38.74 348.50 40.25 4096 41.70 42.43 43.18 43.93 44,68 45.45 46.21
37.5hours | 34.22 |-35.00 35.81 36.59 37.39 38.17 38.93 39.72 40.54 41.33 42.12 42.90 43.68 4450 4529 46.07 45.87 47.65 4843 48.29
35 hours 36.65 37.48 38.36 39.19 40.03 40.87 41.72 4258 43.42 4428 45.11 45.95 4681 47.64 48.50 48.35 50.20 51.05 5151 52381
Grade 30

40 hours 33.55 3434 35.08 35.87 36.66 37.44 38.25 39.00 38.77 40.56 41.34 4212 42.88 43.65 4446 45.21 46,01 46.79 47.57 4541
37.5hours | 35.81 36.64 37.47 38.32 39.11 39.895 40.76 41.60 42.43 43.28 4411 44.94 4575 46.59 47.42 48.25 49.07 49.91 50.76 51.62
35 hours 33.36 30.22 40.12 41.01 41.91 £2.80 43 66 4457 4546 46.35 47.22 48.10 49.01 | 49.89 50.72 51.68 52.59 53.46 54.36 55.27
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PH SALARY TABLE — HPAE 5094 PROFESSIONALS

Effective 10/1/14

Grade3: | Stepl | Step2 | Step§ | Stepd | Step5 | Step6 | Step7 | Step3 | Stepd | Stepd0 | Step1i | StepiZ | Step 3 | Stepl4 | Stepl5 | Stepis | Step 17 | Stepi® | Step 19 | Step20
40 hours 3509 { 3591 | 36.75 | 3755 | 3839 | 39.20 | 4002 | 4084 | 41.56 | 42.47 | 43.28 | 44.09 | 4491 | 45.72 | 4655 4735 | 48.17 | 4%.00 | 49.82 | 50.67
37.5hours | 37.47 | 3836 | 3921 | 4005 | 4054 | 4181 | 4270 | 4356 | 4446 | 4532 | 4618 | 4707 | 4752 | 4881 | 4966 | 5055 | 51.42 52.28 53.18 | 54.07
35 hours 4012 | 41.05 ; 41.99 | 4292 | 4385 | 4479 | 4572 | 4656 | 4758 | 4853 | 49.46 | 5041 | 5131 | 52.24 | 5318 | 54.10 | 55.07 | 56.00 | 56.95 | 57.91
Grade 82

40 hours 3675 | 3758 | 3845 | 3930 | 4019 | 4104 | 4188 | 4277 | 4351 | 4448 | 4532 | 46.17 | 4703 | 4789 | 4877 45.60 | 50.48 51.32 | 52.19 | 53.07
375hours | 3921 | 4013 | 4105 4156 | 4288 | 4377 | 44.69 | 4560 | 4652 | 4744 | 4838 | 49.26 | 50.17 | 51.09 | 52.02 | 52.93 | 53.83 | 54.75 35.67 | 56.62
35 hours 4189 | 42.57 | 4393 | 4492 | 4583 | 4688 | 4785 | 48.85 | 4983 | 50.81 | 52.78 | 52.77 | 53.75 | 54.73 | 5569 | 56.68 | 57.66 | 58.65 59.63 | 60.85
Grade 33

40 hours 3845 1 3933 | 4026 | 4116 | 42.05 | 4297 | 43.86 | 4476 | 4585 | 46.57 | 47.47 | 48.38 | 49.36 | 50.15 5105 | 51.94 | 52.88 | 53.77 | 54.6%9 | 55.62
37.5hours | 41.05 | 4185 | 4296 | 43.91 | 44.88 | 4583 | 4681 | 4775 48.73 | 49.67 | 5063 | 5160 | 5256 | 53.50 | 5448 | 5542 | 56.36 | 57.32 | 58.30 | 59.29
35 hours 43.93 | 4497 | 4601 | 4703 | 4805 | 4909 | 50.12 | 5134 | 5217 | 5320 | 5425 | 5525 56.20 | 57.32 | 5835 | 55.37 | 6039 | 6143 | 6245 | £3.52
Grade 34

40 hours 40.26 | 4120 | 4215 | 43.08 | 4404 | 4499 | 4593 | 4629 | 47.82 | 4878 | 4571 | 50.66 | 5L61 | 52.57 | 53.50 54.44 | 55.39 56.31 | 57.28 | 58.24
37.5hours | 42.96 | 43.96 | 4497 | 4598 | 4700 | 4758 | 4898 | 50.00 | 51.02 | 5204 | s3.05 | 5404 | s55.08 56.06 | 57.08 | 58.08 | 59.09 60.09 61.12 | 62.15
35 hours 46.01 | 47.09 | 4816 | 49.23 | 50.30 | 5140 | 5250 | 53.56 | 54.66 | 55.72 | 56.83 | 57.89 | 5%.00 60.06 | 61.13 | 6220 | 6330 | 6437 | 5547 | 6657
Grade 35

410 hours 4215 | 43.13 | 4413 | 4512 | 4610 | 47.11 | 48.08 | 49.10 | 5011 | 5108 | 52.08 | 53.07 | 54.04 | 55.06 | 56.04 57.03 57.99 | 59.00 | 59.89 | 61.02
375hours | 4497 | 46.03 | 47.09 48.14 | 43.21 | 50.25 | 51.31 | 52.35 | 53.43 | 5449 | 5555 | 56.60 | 57.66 | 58.73 | 59.78 | 60.85 61.90 63.05 | 64.17 | 6531
35 hours 48.16 | 4930 | 5047 | 51.57 | 5272 | 53.84 | 5497 | 5609 | 57.23 | 58.36 | 59.48 | 60.63 | 61..76 | 62.01 64.04 | 6519 | B6.33 | 6745 63.60 | 69.78
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PH SALARY TABLE — HPAE 5094 PROFESSIONALS

Effective 10/1/14

Grade3g | Stepl Step 2 Step 3 Stepd Step 5 Step 6 Step7 Step 8 Step 2 $tep 10 | Stepll | Step12 | Stepi13 | Stepi4. | SteplS | SteplS | Step1¥ | Stepi® | Step IS | Step 20
40 hours 44.13 45.16 46.20 | 47.25 48.34 49.35 50.40 51.43 5245 53.51 54.56 55.60 | 56.63 57.68 | 58.73 | 59.76 60.79 61.81 6288 63.93
37.5hours | 47.08 48.20 4931 50.44 | 5152 52.66 53.77 54.87 55.97 57.09 58.18 | 59.30 | &60.41 81.55 62.68 63.75 £4.86 65.96 67.08 68.20
35 hours 50.47 51.64 52.81 54.00 | 55.1%9 56.38 57.58 58.78 58.95 61.15 62.32 53.52 64.75 €65.92 67.09 68.27 69.47 70.65 71.87 73.09
Grade 37

40 hours 46.20 £7.31 4842 | 49.51 | 50.60 51.70 52.79 53.87 5457 56.06 57.17 5824 5936 60.45 &1.56 62.66 | 63.74 64.50 66.06 67.26
37.5hours | 49.31 50.48 51.65 5281 | 53.97 55.14 56.30 | 57.47 58.56 59.82 680.99 62.15 63.31 54.47 65.66 66.82 §7.97 69.14 | 70.3% 71.52
35 hours 52.80 54.04 55.31 56.58 57.82 59.07 60.32 | 61.58 62.84 64.07 | 65.33 &6.57 67.83 69.02 70.33 71.58 72.83 74.07 75.32 76.58
Grade 28

40 hours 48.42 49.55 50.69 51.85 | 53.02 54.15 55.31 56.47 57.61 58.78 5692 61.06 | 62.20 63.35 64.49 B65.66 | 66.81 68.02 65.23 70.46
37.5hours { 51.65 52.87 54.07 5531 | 56.57 57.78 5801 | 60.22 61.45 62.69 £3.80 65.13 66.35 67.57 53.80 70.02 125 7245 73.69 7495
35 howrs 55.31 56.63 57.94 5926 &0.57 £1.87 63.19 64.42 65.81 | 6714 | 6845 69.78 7108 72.39 73.70 75.03 76.34 77.71 79.13 80.53
Grade 39

49 hours 50.69 51.85 53.10 54.32 | 55.54 56.74 57.93 558.14 60.36 61.57 62.77 63.96 65.18 66.39 £7.61 58.81 70.02 71.29 7255 73.87
37.5 hours | 54.07 5536 56.67 57.95 59.26 60.54 61.82 63.12 64.38 65.69 §6.59 68.25 63.53 70.83 7211 73.30 74.68 76.03 77.41 78.79
3Shows | 9754 55.32 60.71 62.07 63.45 64.85 66.20 67.60 68.58 70.35 7174 73.13 74.50 75.88 77.25 78.62 80.00 | 8144 82.92 84.38

14014925vI(21895.006)
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Effective 10/1/15

Step i StepZ | Step3 Step 4 Step 5 Step & Step 7 Step 8 StepS | Step1D | Step il | SteplZ | Stepi3 | Step14 | Stepi5 | Stepl16 | Stepd7 | Step18 | Step19 | Step 20

Grade 12

40 hours 15.42 15.77 16.11 16.40 16.73 17.05 17.37 17.69 18.01 18.37 18.67 1888 19.30 1964 | 18.57 20.29 2059 20,89 21.20 21.52
375hours | 16.4%5 16.80 17.17 17.50 17.86 13.20 18.55 18.50 19.25 19.57 19.92 20.28 20.61 20.85 2131 2164 | 2199 22.36 22.71 23.06

35 hours 17.63 13.00 18.38 18.75 1911 1947 19.85 20.24 20.58 20.95 21.34 2170 | 22.05 22.43 22.80 23.15 23,52 23.8% 24.29 24.67

Grade 13

40 hours 16.21 16.41 16.75 17.10 17.44 17.77 18.09 18.45 18.82 19.14 19.47 19.79 20.15 20.49 20.84 21.17 21.51 21.86 2222 22.57
37 5hows | 17.17 17.51 17.89 1835 1862 13.97 1932 15.68 20.07 | 2043 2079 2114 | 21.51 21.87 22.25 22.55 2295 2332 23.58 24.07

35 hours 18.38 18.76 19.16 18.52 1994 | 2031 20.69 21.07 21.47 21.85 2277 22.53 23.02 23.42 23.79 24.18 | 24.59 2497 | 2537 25.79

Grade 14

40 hours 16.75 17.11 17.46 17.82 18.19 18.54 18.9C 15.26 19.61 19.97 2032 20.68 21.02 2138 2174 | 2208 2246 2283 23.18 23.56
375 hows | 17.89 18.27 18.64 19.01 15.39 19.77 | 20.19 2056 2092 | 2131 | 2168 2207 2246 22385 23.22 23.58 23585 2435 2475 25.13

35 hours 19.16 1961 20.10 20.44 2079 21.18 21.57 2189 22427 22.82 23.21 23.62 2403 2446 | 2484 25.25 2568 26.12 | 26.56 | 27.00

Grade 15 )

40 hours 17.48 17.86 18.22 1859 18.96 19.33 18.70 | 20.10 2045 20.84 | 21.20 | 2157 21.96 22.35 2271 23.08 23.48 23.87 24.29 24.69
37.5hours | 18.64 19.03 19.44 15.84 20.25 20864 | 21.03 21.44 1 21.83 22.25 22.62 2303 23.43 23.81 24.23 2403 25.04 25.45 25.89 26.34

35 hours 19.57 20.40Q 20.82 2123 21.65 22.09 22.53 22.56 23.38 23.79 24.23 24.B5 25.08 2550 | 25.92 26.36 26.79 27.20 27.64 | 28.08
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PH SALARY TABLE — HPAE 5094 PROFESSIONALS

Effective 10/1/15

Grade 15 | Stepl Step 2 Step 3 Step s Step 3 Step 6 Step 7 Step 8 Step 9 Stepid | Step11 | Step12 | Stepl3 | Step14 | Step IS | Stepl5 | Step 17 | Step 12 | StepiS | Step 20

40hours | 18.22 | 1862 | 19.00 | 1940 | 1978 | 2039 | 2058 | 2097 | 2138 | 2176 | 2215 | 2254 | 2293 | 2333 | 2372 | 24.12 | 2453 | 2491 | 2529 | 25.70

37.5hous | 19.44 | 19.86 | 2029 | 2071 | 21.12 | 2153 | 2195 | 2238 | 22.82 | 23.23 | 2364 | 2406 | 2450 | 2491 | 2533 | 25.73 | 26.14 | 2656 | 26.98 | 27.42

35hours | 20.82 | 2123 | 21.73 | 22.19 | 2262 | 23.06 | 2851 | 2395 | 2442 | 2487 | 2533 | 2578 | 2622 | 26.66 | 27.10 | 27.56 | 28.00 | 28.45 | 28.83 | 29.37

Grade 17

‘40hours | 19.00 | 1942 | 19.83 | 2026 | 20.68 | 21.07 | 2149 | 2151 | 2234 | 22.76 | 2315 | 2356 | 23.96 | 2440 | 2481 | 2521 | 2563 | 2603 | 26.47 | 26.89

37.5hours | 20-22 | 2073 | 2135 | 2161 | 2205 | 2249 | 2393 | 2337 | 2379 | 24.25 | 2468 | 25.13 | 3557 | 26.01 | 2647 | 2691 | 2735 | 27.77 | 2822 | 2869

35 hours 2173 | 2220 | 22.65 | 23.12 | 2359 | 2407 | 24.57 | 25.03 | 2548 | 2595 | 2643 | 2691 | 2739 | 27.86 | 2833 | 28.80 | 29.26 | 29.74 | 3021 30.71

Grade 18

40 hours 19.83 | 2038 | 2071 | 21.13 | 2156 | 22.01 | 22.44 | 2287 | 23.28 | 2372 | 2406 | 24.51 | 25.04 | 25.46 | 25.80 | 26.34 | 26.76 | 27. 18 | 27.62 | 2805

375hours | 21.15 | 21.63 | 2209 | 2254 | 2300 | 2346 | 2391 | 2440 | 24.86 | 2532 | 2579 | 26.25 | 2671 | 2717 | 27.64 | 28.09 | 2359 29.07 | 2955 | 30.05

235 hours 2285 | 23.15 | 2363 | 2413 | 2463 | 2513 | 2563 | 2613 | 2663 | 2711 | 27561 | 2808 | 2860 | 2910 | 2553 | 3007 | 3057 | 3L07 3156 | 3207

Grade 18

40hows | 20.71 |+ 21.14 | 2161 | 22.06 | 2251 | 2297 | 23.44 | 2387 | 2432 | 2479 | 2523 | 25.70 | 2615 | 26.61 | 27.06 | 27.54 2758 | 2846 | 2896 | 2943

37.5bours | 22.09 | 2258 | 23.05 | 23.54 | 2403 | 2453 | 2500 | 2548 | 2597 | 2648 | 2695 | 27.43 | 2792 | 2841 | 28.89 | 2937 | 29.88 | 3027 30.82 [ 31.40

35hours | 23.63 | 2416 | 24.71 | 2521 | 2574 | 2627 | 26.76 | 2730 | 27.83 | 2834 | 2887 | 2937 | 29.80 | 3042 | 2054 | 3144 31.97 | 3249 | 33.01 | 3383




Newark, New Jersey

PH SALARY TABLE — HPAE 5094 PROFESSIONALS
Effective 10/1/15

Grage20 | Stepl Step 2 Step 3 Step 4 Stap 5 Step 6 Step 7 Step 8 Step 9 Step10 | Stepil | Step12 | Step33 | Stepl4 | Step15 Stepi6 | Step1? | Step18 | Swep19 | Step 2D

40 hours 21.61 | 2208 | 2256 | 23.04 | 2353 | 2401 | 2450 | 2496 | 2544 | 2501 | 2639 | 26.87 27.35 | 27.83 | 2829 | 28.78 | 29.24 | 29.74 | 3025 | 30.78

375houss | 23.05 | 2357 | 2410 | 24.60 | 2509 | 2560 | 26.12 | 26.62 | 27.32 | 2764 | 2816 28.68 | 29.18 | 29.68 | 30.19 | 3073 | 31.23 | 31.76 | 32.28 | 3285

35hows | 24.71 | 2523 | 2579 | 26.33 | 2687 | 2741 | 2796 | 2851 | 2907 | 29.61 | 30.16 3071 | 3125 | 3179 | 3232 | 3290 | 3345 | 3400 | 3461 | 35.18

Grade 21

40bowrs | 2256 | 2306 | 23.58 | 24.06 | 2457 | 25.06 | 2557 | 2608 | 26.60 | 2709 | 2759 28.08 | 28.62 | 29.10 | 2958 | 3010 | 3064 | 3113 | 3167 | 32.19

375hours | 24.10 | 2463 | 25.15 | 2568 | 2622 | 2675 | 2730 | 2783 | 2837 | 2881 2943 | 2995 | 3050 | 31.05 | 31.60 | 32.11 | 3264 | 33.17 | 3380 | 2423

3shours | 25.79 | 263p | 26094 | 2751 | 28.06 | 2857 | 2923 | 2979 | 30.38 | 3095 | 3151 3209 | 3266 | 33.23 | 3381 | 3436 | 3497 | 3555 | 3615 | 2679

Grade 22

achours | 23.58 | 24.11 [ 2463 | 2515 | 2569 | 2622 | 26.74 | 27.26 | 27.77 | 2831 2884 | 2536 | 29.89 | 3043 | 3095 | 3145 { 3199 | 3254 | 32310 | 3364

37.5hows | 25.15 | 2570 | 26.28 | 26:83 | 2740 | 27.97 | 2854 | 29.09 | 3563 3020 § 30.78 | 3132 ; 3190 | 3246 | 3302 | 3358 | 3415 | 3474 | 3531 | 35.07

35hours | 26.54 | 27.54 | 2811 | 2873 | 29.33 | 2693 | 3054 | 31.17 | 3L.77 32.36 | 3296 | 3355 | 34.16 | 3478 | 3536 | 3598 | 36.56 | 37.18 | 37.80 | 33.45

Grade 23

anhours | 2505 ¢ 2560 | 26.16 | 26.74 | 27.31 | 27.86 | 2844 | 29.01 | 2955 3012 | 30.71 | 31.25 | 31.80 | 3237 | 3295 | 3351 | 34.07 | 34.57 | 35.25 | 35.83

37.5hours | 26.74 | 2734 | 2793 | 2854 | 29.13 | 2072 | 3035 | 3084 | 3153 | 32.13 32.74 | 3335 | 3394 | 3455 | 35.16 | 35.74 | 3635 | 36.98 | 37.60 | 38.23

35howrs | 28.62 | 2924 | 2990 | 30.55 | 3120 | 31.84 | 3251 | 33.14 | 33.78 3440 | 35.07 | 3569 | 3635 | 37.01 | 3764 | 3827 | 3883 | 3959 | 4025 40.64




N ‘8 Newark, New Jersey

PH SALARY TABLE — HPAE 5094 PROFESSIONALS

Effective 10/1/15

Grade 24 Stepl Step 2 Step 3 Step 4 Step 5 Step b Step 7 Step 8 Step 9 Step 10 | Stepll | Stepl2 | Stepi3 | Stepid | Step iS5 | Stepl6 | Stepl? | Stepd8 | Step 19 | Step 20
40 hours 26,16 | 2676 | 27.35 | 27.93 | 28.55 29.13 2970 | 3030 | 30.80 | 3148 | 32.05 | 3269 | 33.27 | 3385 | 3444 | 3506 | 3565 | 36.25 | 36.82 | 3750
37Shours | 27.93 | 2856 | 2918 | 29.80 | 30.45 31.07 ¢ 31.70 | 3233 3298 | 3360 | 3423 3487 | 3549 | 3612 | 3675 | 37.38 | 38.01 | 3866 | 3932 | 3988
35 hours 2890 | 3057 | 3125 | 31.83 | 32.60 3328 | 3395 | 3467 | 3533 | 36.01 | 3666 { 3735 | 38.01 | 3869 3937 | 4004 ; 4074 | 4142 | 4213 | 42.83
Grade 25

A0 hours 27.35 27598 | 2863 | 29.23 | 29.86 3048 | 31.08 | 3171 | 3233 | 3297 | 3356 | 34.19 | 3482 | 3546 | 36.08 | 3669 | 3731 | 3795 | 38.80 | 23.25
37.5hours | 29.18 2584 | 3051 | 3118 | 31.83 3252 | 33.17 | 33.83 | 3448 | 3517 | 35.81 | 3648 | 3714 | 23779 | 3845 | 39.15 | 3931 | 4048 | 4120 | 41.89
35 hours 3125 | 3156 | 32.68 | 33.39 | 34.10 34.82 ; 3351 | 36.23 36.96 | 3767 | 3834 | 3909 | 3977 | 4048 | 41.22 | 4191 | 42.61 | 4335 | 4407 | 4482
Grade 25

40 hours 2863 29.25 | 29.90 | 30.55 | 3121 31.86 | 3253 | 3317 | 33.82 | 3446 | 35.15 | 3577 | 3642 | 37.09 37.75 38.37 | 39.07 | 39.70 | 4038 | 4108
375hours | 3051 | 31.21 3191 | 3260 | 33.28 3398 3472 | 3538 | 36.09 36.80 | 3749 | 38.17 | 38.85 | 3957 | 40.27 | 4098 | 41.65 | 4235 | 43.08 | 43.80
35 hours 3268 | 3344 § 3417 | 3491 | 3565 3640 § 37.17 | 3791 | 38.64 | 3938 | 40.10 | 40.88 | 4164 | 4237 | 4313 | 4386 | 4459 | 4538 | 46.12 | 46.93
Grade 27

40 hours 29.90 30.58 | 31.27 3186 | 3264 | 3333 | 34.02 | 3472 | 35238 | 36.09 | 3676 | 37.45 38.14 | 38.81 | 3950 { 40.19 | 4085 | 4157 | 4227 | 43.00
37.5hours | 3191 | 32.64 | 33.36 | 34.08 | 34.85 3557 | 3630 | 37.04 | 37.76 | 3847 | 39.22 39.84 | 40.67 | 4141 | 4216 | 42.87 | 43.82 | 4434 | 4510 | 45.87
35 hours 34.17 | 34987 | 3574 | 3653 | 37.29 3810 | 3886 | 39.66 | 4043 | 41.23 | 4195 | 4278 | 4357 | 4435 | 4516 | 4592 | 46,70 | 4751 | 48.31 | 4512
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PH SALARY TABLE — HPAE 5084 PRGFESSIONALS

Effective 10/1/15

Grade2g | Stepi Step2 | Step3 Step 4 Step 5 Step6 | Step7 Steps | Step9 5tepi0 | Stepll | Stepd2 | Stepl3 | Stepi4 | Step1i5 | Step16 | Step17 | Step18 | Stepl19 | Step 20

A8 hours 3127 | 3188 | 32.70 | 33.44 | 3416 | 3487 | 3558 | 3630 | 37.04 | 37.76 | 3848 | 3921 | 3930 | 4063 | 4136 ] 42.08 | 4278 | 4350 | 4424 | 4499
375hours | 33.36 | 34.13 | 3490 | 35.67 | 3643 37.22 | 3797 | 3874 | 3951 | 40.29 | 41.07 | 41.80 | 4257 | 4336 | 44.13 | 4488 | 4566 | 4643 | 47.23 | 4303

35 hours 3574 | 3657 | 3738 | 38.20 | 35.06 | 39.85 | 40.68 | 41.50 | 4232 | 43.15 | 4396 | 4478 | 4560 | 46.42 | 47.26 | 4807 | 48.88 | 48.74 | 50.57 | 51.45

Grade 29

40 hours 3270 | 3347 | 3422 | 3499 | 3573 3651 | 3727 | 3801 | 3874 ; 3951 | 4025 | 4106 | 4173 | 4253 43328 | 4404 | 4481 | 4558 | 46.36 | 47.13
375hours | 34.80 | 35.70 | 36.53 3732 | 3814 | 3893 | 3971 | 4051 | 4135 | 4216 | 4286 | 4376 | 4455 | 4539 | 46.20 | 4699 | 47.81 | 48.60 | 49.45 50.28

35 hours 37.38 | 3824 | 3913 | 39.97 | 40.83 | 4168 | 4255 | 43.43 | 4429 45.17 | 4601 | 46.87 | 47.75 | 4859 | 4947 | 50.34 | 51.20 5207 | 52.95 53.87

Grade 30

40 hours 34.22 35.03 ; 3579 | 3659 | 3739 38.19 | 39.02 | 39.78 | 40.57 | 41.37 | 42.17 | 4286 | 43.74 | 4452 | 4535 | 46.11 | 4693 | 47.73 | 4852 | 45.38
37.5hours | 36.53 3737 | 3822 | 35.09 { 39.8% | 40.75 | 41.58 | 4243 | 4328 | 44.15 | 2499 | 4584 | 4667 | 4752 | 4337 | 2922 | 5005 | 50.91 | 51.78 | 52.65

35 hours 39.13 | 4000 | 4092 | 41.83 | 42.75 | 43.66 | 4453 | 4546 | 4637 | 47.28 | 48.16 | 49.06 | 4995 | 5085 | 51.81 | 52.71 | 53.64 | 54.53 55.45 | 56.38

Grade 31

40 hours 35.79 36.63 | 3749 38.30 | 3%9.16 3098 { 4082 | 4166 | 4249 | 4332 | 4415 | 4497 | 4581 | 46.63 | 47.48 | 48.30 | 49.13 | 49.98% | 50.82 51.68
37.5hours | 38.22 38.13 | 35.99 | 40.89 | 41.76 | 42.65 | 4355 | 44.43 | 4535 | 4623 | 4710 | 4801 | 4888 | 49.79 | 50.65 | 51.56 | 52.45 | 53.33 | 54.24 | 55.15

35 hours 40.92 | 4187 | 42.83 | 43.78 | 4473 | 4589 | 4663 | 4759 48.53 | 4850 | 5045 mu...hN 5234 | 53.28 | 54.24 | 55.18 | 56.17 | 57.12 | 58.09 | 59.07
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®  UNIVERSITY HOSPITAL

&, Newark, New
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PH SALARY TABLE — HPAE 5094 PROFESSIONALS

Effective 10/1/15

Grade3z | Stepl Step 2 Step 3 Step 4 Step 5 Step & Step 7 Step 8 Step 9 Stepl0 | Stepll | Stepll | Step13 | Step12 | Stepd5 | Step 16 | Stepi? | SteplB8 | Step 19 | Step 20
40 hours 3745 § 3833 | 33,22 | 4008 | 4099 | 41.B6 | 42.72 | 4363 j 4448 | 4537 | 4623 | 47.09 | 47.97 | 4885 | 48.75 | 50.59 | 5149 | 5235 | 53.23 | 54.13
375hours | 3995 | 40.53 | 4187 | 4280 | 4374 | 4465 | 4558 | 4651 [ 4745 | 4839 | 4935 | 5025 | 51.17 | 52.11 | 53.06 | 53.99 | 54.91 | 55.85 5678 | 57.75

35 hours 42.83 | 43.83 | 4481 | 45.82 | 4681 | 4732 | 4881 | 49.83 | 50.83 | 51.83 | 52.82 | 53.83 | 54.83 | 5582 | 5680 | 57.81 | 58.81 | 5982 | 60.82 | 61.86
Grade 33

20 hours 35.22 | 4012 | 4107 | 4198 | 42.89 | 43.83 | 44.74 | 4566 | 4656 | 4750 | 4842 | 4535 | 5025 | 5115 | 52.07 | 52988 | 5394 | 5485 | 5578 | 56.73
57Shours | 4187 | 42.83 | 4382 | 4470 | 4578 | 4675 | 47.75 | 4871 | 48.70 | 5066 | 5164 | 52.63 | 53.61 | 54.57 | 5557 | 5653 | 5749 | 5847 | 5947 | 60.48

35 hours 44.81 | 45.87 | 46.83 | 4797 | 49.01 | 5007 | 51.12 { 52.16 | 53.21 | 54.26 | 5534 | 5636 | 5742 | 5847 | 59.52 | 60.56 | 61.60 | 62.66 | G3.70 | 64.79
Grade 34

20 hours 4107 | 4202 | 4299 | 4354 | 44.92 | 4589 | 46.85 | 47.83 | 48.78 | 49.76 | 50.70 | 5167 | 52.64 | 5352 | 5457 | 5553 | 5650 | 57.44 | 5843 | 59.40
37Shours | 43.82 | 44.84 | 4587 | 4690 | 4754 | 4894 | 49.96 | 51.00 | 52.04 | 53.08 | 54.11 | 55.12 | 56.16 | 57.18 | 58.22 | 59.24 | 60.27 | 61.2¢ | 6234 | £3.39
35 hours 46.93 | 48.03 | 4912 | 50.21 | 5131 | 5243 | 5355 | 5463 | 55.75 | 56.83 | 5797 | 59.05 | 60.18 | 61.26 | 6235 | 63.44 | 64.57 | 65.66 | 66.78 | 67.90
Grade 35

40 hours 4299 | 4399 | 4501 | 4602 | 47.02 | 4805 | 49.04 | 5008 | 5111 52,11 | 53.12 | 54.13 | 5512 | 56.16 |} 57.16 | 58.17 | 5515 | 60.18 | 61.19 | B2.24
375hours | 45.87 | 4695 | 4803 | 49.10 | 50.19 | 51.26 | 5234 | 5340 | 5450 | 5558 | 56.66 | 57.73 | 58.81 | 59.20 | 60.08 | 62.07 | 6314 | 6431 | 6545 | 56.62
35 hours 4912 | 50.28 | 5148 ( 52.60 | 53.77 | 5492 | 56.07 | 57.21 | 58.37 | 59.52 | 60.67 | 61.84 | 63.00 | 64.17 | 65.32 | 66.4¢ | 67.56 | 68.80 | 59.97 | 71.18
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PH SALARY TABLE — HPAE 5094 PROFESSIONALS
Effective 10/1/15
Grade3§ | Stepl Step 2 Step 3 Step 4 Step 5 Step & Step 7 Step 8 Step & Stepi0 | Stepll | Stepd2 | Stepl3 | Stepl4 | Stepl5 | St=p16 | Stepd7 | Step18 | Step19 | Step 20
40 hours 45.01 46.06 47.12 48.20 | 4931 50.34 | 5141 | 52.48 5354 | 5458 55.65 56.71 | 57.76 | 5883 59.90 60.86 | 62.01 63.05 64.14 | £5.21
37.5hours | 48.03 49,16 50.30 51.45 5255 ] 5371 54.85 55.97 57.09 58.23 55.34 60.49 61.62 §2.78 63.93 65.03 66.15 67.28 68.42 69.56
35 hours 51.48 52.67 53.87 55.08 56.29 57.51 58.73 59.56 61.15 62.37 63.57 64.79 66.05 67.24 6843 | 6864 | 70.86 72.06 7331 | 74.55
Grade 37
A0 hours 4712 | 4826 | 49.39 50.50 51.61 52.73 53.85 54.95 56.07 | 57.18 5831 5840 | 6055 61.66 62.79 6391 | 6501 66.20 67.38 | 6861
37.5hours | 5930 51.50 52.68 53.87 55.05 56.24 5743 | 58.62 59.83 | 6102 62.21 63.39 6458 | £5.76 6697 | 68.16 69.33 70.52 F172 | 7285
35 hours 53.86 55.12 56.42 57.71 | 58.98 60.25 61.53 62.81 64.10 | 65.35 66.64 67.90 69.19 70.47 7174 | F3.01 74.29 | "75.55 76.83 78.11
Gratie 38
40 hours 49.39 5054 | 5170 | 52.89 5408 | 5523 56.42 57.60 58.76 | 58.%6 61.12 62.28 | 6344 64.62 65.78 b66.97 £8.15 69.38 7061 | 7187
37.5howrs | 5258 53.83 55.15 56.42 57.70 | 5894 50.19 | 6142 62.68 63.94 | B5.18 6643 | 67.68 | 68.92 70.18 | 7142 72.68 73.90 | 75.16 | 7645
35 hours 56.42 57.76 55.10 60.45 61.78 63.11 64.45 65.78 67.13 68.48 69.82 71.18 | 72.50 73.84 75.17 76.53 77.87 79.26 a0.71 82.14
Grade 39
40 hours 51.70 | 5293 5416 5541 | 56.65 57.87 | 58.09 60.32 £1.57 02.80 64.03 65.24 66.48 67.72 68.96 70.18 71.42 72.72 7400 [ 7535
37Shows | 55.15 .| 5647 | 5780 | 58.11 60.25 61.75 63.06 £4.38 65.67 67.00 68.33 69.62 | 70.92 72.25 73.55 7486 | 76.17 77.55 78.86 80.37
35 hours 58.10 60.51 61.92 63.31 64.72 66.15 67.52 | 68.95 70.35 71.76 73.17 74.59 75.99 77.40 | 78.80 | 80.19 81.60 83.07 84.58 86.07

H4014914vI(21898.006}




wark, New Jersey

PH SALARY TABLE — HPAE 5094 PROFESSIONALS
Effective 10/1/16

Step 1 .Mnn.uw Step 3 Step 4 Step 5 Step & Step 7 St=p 8 Stepd | Stepl0 | Stepli | Stepi2 | Stepl13 | Stepld | StepiS | Step 16 ¢ Stepl7 | Stepl18 | Step 19 | Step20

Brade 15

Zohouwrs | 1781 | 18.22 | 18.58 | 1896 | 19.34 | 19.72 | 20.09 20.5 20.87 | 2126 | 2162 | 22.00 | 2240 | 22.80 | 2316 | 2354 | 2395 | 2435 | 2478 | 25.18

37.5hours | 19.01 | 1941 | 19.83 | 20,24 | 20.66 | 21.05 | 21.45 | 21.87 | 22.27 | 2270 | 23.07 | 2349 | 2390 | 24.29 | 2471 | 25.12 | 2554 | 25.96 | 26.41 | 26.87

35hours | 20.37 | 2081 | 2124 | 2165 | 2208 | 2253 | 22.98 | 2342 | 2386 | 24.27 | 24.71 | 25.14 | 2558 | 2601 | 2644 | 2689 | 2733 | 27.74 | 2819 | 2864

Grade 16

40 hours 18.58 | 1899 | 1938 | 19.79 | 20.18 | 20.59 | 20989 | 2135 | 21.81 22.2 2259 | 2299 | 2339 | 2380 | 24.19 | 2460 | 2502 | 2541 | 2580 | 2621

37.5hours | 10.83 | 2026 | 2070 | 21.12 | 2154 | 21.96 | 2239 | 2284 | 23.23 | 23.69 | 2411 | 2454 | 2499 | 2541 | 2582 | 2624 | 26.66 | 27.09 | 27.52 | 27.97

35kours | 2124 | 2172 | 2216 | 22.63 | 2307 | 2352 | 23.98 | 2443 | 2491 | 2537 | 3584 26.3 26,74 | 2718 | 2764 | 2811 | 2856 | 29.03 | 26851 | 20.96

Grade 17

40 hours 1532 | 1881 | 2023 | 2067 | 21.09 | 2149 | 2192 | 2235 | 2279 | 2322 | 2361 | 2403 | 2444 | 24.89 | 2531 | 2571 | 26.14 | 2655 | 27.00 | 2743

3FShous | 2070 | 2104 § 2157 | 2204 | 2249 | 2294 | 2339 | 2384 | 2427 | 2474 | 2517 | 2563 | 26.08 | 2653 | 27.00 | 2745 | 2750 | 2833 | 28.78 | 29.26

35hours | 22.16 | 22.64 | 23.10 | 23.58 | 24.06 | 2455 | 25.06 | 2553 | 2599 | 2647 | 2696 | 27.45 | 27.94 | 2842 | 2890 | 2538 | 20.85 | 30.23 | 30.81 | 3132

Grade 18

d0hours | 20-23 | 2069 | 21.12 | 2155 | 2195 | 2245 | 2289 | 2333 } 2375 | 2419 | 2464 | 2510 | 2554 | 2597 | 2641 | 26.87 | 27.30 | 27.72 | 28.17 | 2861

$75hows | 2157 | 22.06 | 2253 | 2299 | 2346 | 23.93 | 2439 | 2485 | 2536 | 25.83 | 2631 | 2678 | 2724 | 2771 | 2819 | 2865 | 29.16 | 2965 | 3014 | 30.65

sshouws | 23.10 | 23.61 | 24.10 | 24.61 | 2512 | 2563 | 26.14 | 26.65 | 2716 | 27.65 | 2816 | 28.64 | 7917 | 2968 | 30.18 | 20.67 | 3118 | 31.69 | 32.19 | 32.71
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Newark, New Jersey

| PH SALARY TABLE — HPAE 5094 PROFESSIONALS
Effective 10/1/16

Grade19 | Stepl Step 2 Step 3 Step 4 Step 5 Step & Step 7 Step 8 Step 8 Step10 | Step 1l | Step12 | Stepl13 | Stepig SweplS | Stepl$ | Stepi7 | Stepis | Step18 | Step20

40hewrs | ZL12 | 21.56 | 22.04 | 2250 | 2296 | 2343 | 2391 | 2435 | 24.81 | 2529 | 2573 | 26.21 | 2667 | 27.14 | 27.60 | 28.08 28.54 | 29.03 | 29.54 | 30.02

375howss | 2253 ¢ 2303 | 2351 | 2401 | 2451 | 2502 | 2550 | 25.09 | 26.49 | 27.01 | 2748 | 27.08 | 284% | 2898 | 2947 2896 | 3046 | 30.98 | 3151 | 3203

35hours | 2410 | 24.64 | 2520 | 2571 { 26.25 | 26.80 | 27.30 | 2785 | 2839 | 28051 | 2945 | 2996 | 3049 | 31.03 | 31.56 | 32.07 | 32.61 33.14 ¢ 33.67 | 3420

Grade 20

40howrs | 22.04 | 2252 | 2301 | 2350 | 24.00 ;, 24.49 | 2499 | 2546 | 2595 | 26.43 | 2692 | 2741 . 2790 | 2835 | 2886 | 2936 ; 79.82 | 3033 | 2036 | 31.40

375hours | 23.51 | 24.04 | 2458 | 2509 | 2559 | 26.11 | 2664 | 27.15 | 27.66 | 2819 | 2872 | 2435 | 29.76 | 30.27 30,79 | 3134 | 3185 | 3240 | 3293 | 3351

35hours { 25.20 i 2573 | 2631 | 2686 | 2741 | 2756 | 2852 | 2908 | 2965 | 30.20 | 30.76 | 3132 | 31.88 | 32.43 | 3287 | 3358 34.12 | 34.68 | 3530 | 35.88

Grade 21

aghours | 2301 | 2352 | 2405 | 2454 | 2506 | 2556 | 26.08 | 2660 | 27.13 | 2763 | 28.14 | 2864 | 29.48 | 2968 3018 | 3070 | 3n25 | 3175 | 3230 | 32.83

37.5hours | 2458 | 2512 | 25.65 | 2619 | 2674 | 2729 | 2785 | 2839 | 2894 | 2949 | 30.02 | 3055 | 3111 | 31L.67 | 32.23 3275 | 33.29 | 3383 | 3436 | 3451

35hours | 2631 | 2689 | 27.48 | 28.06 | 2862 | 2924 | 2981 | 30.39 | 3099 | 3157 | 22.14 | 32.73 | 3331 33.80 | 3449 | 3505 | 35.67 | 36.26 | 26.87 | 3753

Grade 22

aphours | 24.05 | 2450 | 2512 | 2565 | 2620 | 2674 | 27.27 | 2781 | 2833 | 288% | 2042 | 29.95 | 3049 31.04 | 3157 | 3208 | 3263 | 33.19 | 33.76 | 3431

375hours | 2565 | 2621 1 2681 | 2737 | 2795 | 2853 | 20011 | 2967 | 2022 | 3080 | 31.40 | 31.95 | 3254 | 23.11 33.69 | 3425 | 2483 | 3543 | 36.02 | 36.64

35hours | 2748 | 2809 ; 2867 | 2930 | 2992 | 3053 [ 3115 | 3179 | 3241 | 3301 | 33.62 | 24.22 | 3434 | 3548  36.07 36.70 { 37.29 | 37.92 | 3856 | 38.22

Grade 23

aohours | 2355 | 2611 | 26.68 | 2727 | 2786 | 2842 { 28.01 | 2955 { 30.14 | 30.72 | 3132 | 31.88 | 3244 33.02 | 3361 | 3448 | 3475 | 23536 | 35.96 | 36.55

s75hours | 27.27 | 27.8% | 28.49 | 29.11 | 29.71 | 3032 | 3096 | 3156 | 3226 | 32.77 | 3339 | 3402 | 3462 | 3522 35.86 | 3645 { 37.08 | 37.72 | 38.35 | 38.9%

35hours | 29.19 | 29.82 | 30.50 | 3116 | 31.82 | 3248 | 33.16 | 33.80 | 34.46 | 3500 | 3577 | 36.40 | 37.08 | 37.75 3839 | 35.04 | 39.71 | 40.38 | 41.06 ! 4176
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7 & Newark, New Jersey

PH SALARY TABLE — HPAE 5094 PROFESSIONALS
Effective 10/1/16

Grade 24 Step1 Step2 Step3 Step 4 Step 5 Step 5 Step 7 Step 8 Step 9 Step 10 | Stepl1l | Step12 | 5tep13 | Stepi4 | Stepl15 | Steplf ) Step17 | Step 12 | Step19 | Step 20

ag0hows | 26.68 | 3730 | 2790 | 2849 | 2012 | 25.71 | 30.29 | 30.91 | 3151 | 3241 | 3273 | 3334 | 33.94 | 34.53 | 3513 | 3576 | 36.36 j 3698 | 37.68 | 38.25

37.5hours | 2849 | 2913 | 2976 | 3040 | 31.06 | 31.69 | 3233 | 32.98 | 33.64 | 3427 | 3491 | 3557 | 3620 | 36.84 | 37490 | 3813 | 3877 | 3943 | 2011 | 4078

3shous | 3050 | 31.18 | 31.88 | 3257 | 33.25 | 33.55 | 3463 | 3536 | 36.04 | 36.73 | 3739 | 38.10 | 3877 | 39.46 | 40.16 | 4084 | 4155 | 42.25 | 42.97 | 43.89

Grade 25 .

40hours | 27.90 | 2854 t 2520 | 29.81 | 30.46 | 31.09 | 312.70 | 32.34 | 3298 | 3363 | 34.23 | 3487 | 3552 | 36.17 36.8 3742 | 3806 | 3871 ¢ 39.37 | 40.04

37Shours | 29.76 | 3044 | 3112 | 3180 | 3247 | 33.17 { 33.83 | 34.51 | 3517 | 3587 { 3653 | 3721 | 3788 | 3855 | 3922 | 39983 | 40861 | 4129 | 4202 | 42.73

3shows | 3188 | 3260 | 3333 | 3406 | 3478 | 3552 | 3622 | 36.95 | 37.70 | 3842 | 3911 | 23587 | 4057 | 4129 | 42.04 | 4275 | 4346 | 4422 | 2405 | 4572

Grade 26

40 hours 29.20 | 23.84 | 3050 | 31.16 | 31.83 | 32.50 | 33.18 | 33.83 | 3450 | 35.15 | 35.85 | 36.49 | 37.15 | 37.83 | 3851 ] 3914 | 39.85 | 40.45 | 4119 | 4190

375hours | 3112 | 31.83 | 3255 ; 3325 | 3395 | 3467 | 3541 | 3609 | 3681 | 3754 | 3824 | 3893 | 39.62 | 4036 | 4108 | 4178 | 4248 | 43.20 | 43.94 | 44.68

sshouss | 33.33 | 34.11 | 3485 | 3561 | 3636 | 3713 | 37.51 | 3867 | 3941 | 4017 | 4090 | 41.70 | 2247 | 4332 | 4395 | 4474 | 4548 | 46.29 | 47.04 | 47.87

Grade27 | Stepl Step2 Step 3 Step & Step 5 Step 6 Step 7 Step 8 Step 9 Step10 | Step i1 | StepI2 | Stepd3 | Stepl4 | Stepi5 | Stepl15 | Step 17 | Stepi8 | Step19 | Step20

40hours | 30.50 | 31.15 | 31.90 | 32.60 | 32.33 | 3400 | 3470 | 3541 | 36.10 | 3681 | 37.50 | 38.20 | 3890 | 3959 | 40.29 | 40.98 | 4171 | 42.40 | 43.12 | 43.86

57Shours | 32.35 | 33.28 | 34.03 | 3477 | 3555 | 36.28 | 37.03 | 3778 | 3852 | 39.24 | 40.00 | 40.74 | 4148 | 4224 | 4300 | 43.73 | 4445 | 4523 | 4600 | 46.79

35hours' | 34.85 | 3567 | 3645 | 37.26 | 3804 | 38.86 | 3064 | 4045 | 41.24 | 4205 | 42.83 | 4364 | 4444 | 4524 | 4606 | 46.84 | 47.63 | 48.46 | 4928 | 50.10

Grade 28

sohours | 31.90 | 32.62 | 3335 | 3411 | 34.84 | 3557 | 3629 | 3703 | 37.78 | 3852 | 39.25 | 39.99 | 4070 | 4144 | 42.19 | 4292 | 43.64 | 4437 | 4512 | 4589

375hours | 34.03 | 34.81 : 3560 | 3638 | 37.16 | 37.96 | 38.73 | 39.51 | 40.30 | 41.10 | 41.89 | 4264 | 43.42 | 4423 | 4501 | 4578 | 4657 | 47.36 | 48.17 | 48.99

35bours | 3645 | 37.30 | 3813 | 3856 | 39.84 | 40.65 | 4145 | 42.33 | 43.17 | 44.01 | 4484 | 4568 | 4651 | 4735 | 48.21 | 49.03 | 4986 | 50.73 | 51.58 | 52.48
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PH SALARY TABLE — HPAE 5094 PROFESSIONALS

Effective 10/1/16

Grade 29 Step i Step 2 Step 3 Step 4 Step 5 Step b Step 7 Step 8 Step 9 Step10 | Step1l | Stepl2 | Step13 | Stepid | Step15 | Step16 | Stepl7 | Step 1B | Step 19 Step 20

40 hours 33.35 34.14 34.90 35.69 36.44 37.24 38.02 38.77 38.5% | 4030 | 41.10 41.88 4262 43.38 4415 44.92 45.71 46.49 47.28 48.07
37.5hours | 32.60 36.41 37.26 38.07 3890 38.71 40.50 | 241.32 42.18 | 43.00 43.82 4464 | 4544 | 46.30 47.12 4793 48.77 49.57 50.44 51.2%

35 hours 38.13 32.00 3991 40,77 41.65 42 52 43.40 44,30 45.18 46.07 | 4593 47.81 48.71 49.56 50.45 51.35 52.22 53.11 54.01 54.85

Grade 39

40 hours 34.80 3573 36.51 37.32 38.14 3385 39.80 40.58 41.38 4220 | 43.01 43.82 4461 | 4541 45,26 47.03 47.87 4368 4949 50.37
375 hows | 37.26 38.12 38.98 39.87 | 40.69 41.57 4241 43.28 44,15 45.03 45.89 48.76 4760 48.47 49,24 50.20 51.05 51.93 52.82 53.70

35 hours 3981 4£0.80 41.74 42.67 43.61 44.53 45.42 46.37 47.30 4323 | 49.12 50.04 50.99 51.91 5285 53.76 54.71 55.62 56.56 57.51

Grade31

A0 hours 36.51 3736 38.24 39.07 39.94 | 40.78 41.64 42.49 4334 44.19 45.03 45.87 46.73 47.56 43.43 4927 50.11 50.98 51.84 52.71
37.Showrs | 3858 39.51 40.79 431.71 42.60 43.50 44,42 | 4532 45.26 47,15 48.04 43.97 | 4986 50.79 51.66 52.59 53.50 54.40 55.32 56.25

35 hours 4174 | 4271 43.69 4465 45.62 46.50 47.56 48.54 48.50 50.49 51.46 52.45 53.389 54.35 55.32 56.28 57.28 58.26 59.25 60.25
' Grade 32 .

40 hours 3824 39.10 40.00 40.89 £1.81 42,70 43.57 44.50 45,37 46.28 | 47.15 48.03 48.93 49.83 50.75 51.60 52.52 53.40 5425 55.21
37.5hours | 40.79 4175 42,71 43,66 | 44.61 4554 4£.49 4744 | 48.40 48.36 50.34 51.26 52.1% 53.15 54,12 55.07 56.01 56.97 57.92 58.91
35 hours 43.69 4471 45.71 46.74 47.75 438.78 49.79 50.83 51.85 52.87 53.88 54.91 55.83 56.94 57.94 58.57 | 58.95 61.02 62.04 63.1

Grade 33

40 hours 40.00 40.92 41.8% 4282 | 43.75 4471 45.63 4657 | 47.4%9 48.45 49.3% 50.24 51.26 52.17 53.11 54.04 55.02 55.85 56.80 57.86
37.5hours | 42.71 43.69 44,70 45.69 46.70 47.6% 48.71 49 68 50.69 51.67 52.67 53.68 54.68 55.66 56,68 57.66 58.54 59.64 60.66 £1.69

35 hours 45.71 46.79 47.87 48.93 49.99 51.07 52.14 53.20 54.27 55.35 56.45 57.49 58.57 59.64 60.71 81.77 62.83 63.91 64.97 £6.09
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PH SALARY TABLE — HPAE 5094 PROFESSIONALS

Effective 10/1/16

Grade 34 Stepl Step 2 Step 3 Step 4 Step 5 Step 6 Step7 Step 2 Step 3 SteplD | Stepll | Stepl? | Stepi3 | Stepi4 | Stepl5 | StepI6 | Stepl17 | Step 18 | Step ig | Step 20
46 hours 41.89 42.86 4385 44 82 45.82 46.81 47.79 48,79 49.78 50.76 51.71 52.70 53.68 54.69 55.65 L56.64 57.63 58.5¢8 55.60 &0.55
375 hours | 44.70 4574 46.79 47.84 48.90 45,92 50.96 52.02 53.08 5414 55.15 56.22 57.28 58.32 59.38 50.42 6148 62.52 63.59 64.66
35 hours &w.mw 48.89 5010 5121 5234 53.48 54.62 55.72 56.87 57.97 59.13 60.23 £1.38 62.49 63.60 64.71 65.86 56.97 68.12 £5.26
Grade 35

48 hours 43385 44,87 4591 46.54 47.96 49.01 50.02 51.08 52.13 53.15 54.18 55.21 56.22 57.28 58.30 58.33 £0.33 61.38 62.41 63.48
375 hours | 46.79 47882 48.99 50.08 51.19 52.29 53.39 54.47 55.589 56.68 57.79 58.88 59.99 651.10 62.20 63.31 84.40 65.60 66.76 67.85
35 hours 50.10 5130 52.51 53.65 54 85 56.02 57.19 58.35 58.54 80.72 61.88 63.08 64,26 85.45 66.63 67.82 £9.01 70.18 71.37 72.6
Grade 36

40 hours 4591 46.58 48.06 4916 50.30 51.35 52.44 53.51 5481 53.67 56.76 57.84 58.92 60.01 61.10 62.18 £63.25 6421 65.42 £6.51
37.5hours | 48.85 50.14 51.31 52.48 53.60 54.78 55.85 57.09 58.23 59.39 60.53 81.70 62.85 54.04 65.21 66.323 67.48 68.63 £9.75 70.55
35 hours 5251 53.72 54.95 56.18 57.42 58.66 59.90 61.16 62.37 63.62 64.84 £6.08 67.37 68.58 65.80 71.03 72.28 73.50 7478 76.04
Grade 37

40 hours 48.06 49,23 50.38 51.51 52.64 53.78 54.93 56.05 57.19 58.32 5348 | 60.59 £1.76 62.89 84.05 65.19 66.31 67.52 68.73 £89.98
37,5 howrs | 51.31 52.53 53.73 54.95 56.15 57.26 53.58 59.79 61.03 82.24 63.45 64.66 085.87 67.08 B8.31 69.52 70.72 71.93 73.15 7441
35-hours 54.94 56.22 57.55 58.86 60.16 61.46 62.76 64.07 £5.38 66.66 67.87 69.26 70.57 71.88 73.17 7447 75.78 77.06 78.37 72.67
Grade 38

A0 hawurs 50.38 51.55 52.73 53.85 55.16 56.33 57.55 58.75 59.94 £1.16 62.34 63.53 64.71 65.91 67.1C 58.31 £9.51 7077 7202 73.32
375 hours | 53.73 55.01 56.25 57.55 58.85 60.12 61.39 62.65 63.93 &§5.22 66.48 67.76 £9.03 70.30 71.58 72.85 74.13 75.38 76.66 77.98
25 hours 5755 58.92 60.28 51.65 63.02 64.37 €85.74 67.10 63.47 69.85 71.22 72.60 73.95 75.32 76.67 78.06 79.43 80.85 82.32 83.78
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PH SALARY TABLE — HPAE 5094 PROFESSIONALS

Effective 10/1/16
Grade3g | Stepl © Step2 | Step3 | Stepd | Step5 | Step6 | Step7 | Step8 | Step® | Step1D | Stepii | Stepl12 | Stepi3 | Step1s | Step15 | Stepl6 | Stepi7 | Step i3 | Step 13 Step 20
40 hours 52.73 53.09 55.24 56.52 57.78 58.03 60.27 61.53 62.80 | 6406 65.31 6654 67.81 69.07 F0.34 71.59 72.85 7417 75.48 76.86
375 hours | 5B6.25 57.650 58.95 £60.29 61.66 62.99 64.32 b5.67 66.98 68.34 69.70 71.01 72.34 73.70 75.02 76.36 77.69 79.10 8054 81.28
35 hours 60.28 61.72 63.16 64.58 66.01 67.47 68.87 70.33 . 7137 73.20 74.63 78.08 77.51 78.95 80.38 81.79 33.23 24.73 86.27 87.79
14014924v1{21898 0063
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PS SALARY TABLE — HPAE 5094 PROFESSIONALS
Effective 10/1/14

Step1 Step2 Step3 Step 4 Step5 Step& Step? Step 8 Step 9 Step 10 Step 1t Step 12 Step 13 Step 14 Step 15 Step 36 Stap 17 Stepig St2p19 Step 20

Grade 15 $35,503 436,367 $37,131 457592 $38.654 539,418 $40481 S40,043 $41,705 $42453 $43,228 543,004 544,756 $45,520 546,282 547,045 47,807 448,571 340,348 $50,133

Grade 16 $37,231 $a7,933 $28,734 $39,535 440,336 $41338 | $41941 | saz742 543,545 $44,347 | 445,142 $45.851 445,753 $47,555 $48,355 | $40357 $43,553 $50,758 $5,570 | $52,396

Grade 17 $38.734 838,577 540,418 $41,263 342,704 842047 $43,790 sea632 $45,474 445317 | #7161 | s4as004 $a8346 | S4m,688 $50,522 $51,273 452218 453,053 $53,901 554,764

Grade 18 540418 341,302 542,385 543,070 543,954 $44.538 £457722 S46,605 $47,486 442,370 $48,753 $50,157 551071 $51,504 $52,788 453,672 554,555 455,428 $56,314 $57,215

Grade 19 542,185 $43,115 344,000 | 349,960 545,856 | $45.824 347,753 $48,679 448,607 | $50,535 $51,463 $52,300 353818 $54,245 $55,i72 $56,099 $57,028 §57,857 358,984 $59,987

Grade 20 544,000 545,017 $45,991 $46,956 347,941 548,916 548,807 $50,857 551,843 552,815 53,791 $54,767 $55,740 355,716 $57.690 $58,567 459,642 $60,655 361,688 $62,735

Grade21 §$45921 | 47014 | $am0m8 | fas0E2 | $SG0BY | $51113 | 452136 | $53160 | 554383 | $os208 | Sse2s2 | ss7ase | sssmvm | ssmacs | seosas | senmsi | teaars | sesam 464513 | $ES5L0

Gradg 22 S48039 | -$49,213 | 3$so,189 551,262 $52,338 $53441 | 54,488 $55,560 456,638 457,709 $58,726 | 455,860 $50,935 $62,008 $62,084 464,155 | 485,233 456,342 467,270 $68,618

Grade 23 $51,044 $52,194 $53,356 454,435 £55,844 456,794 357,944 453,065 $60,245 $61,394 62,544 463,593 464,845 $65,995 $67.144 468,294 460,445 370,523 571,824 $73,043

Grade24 | SS3846 | $54551 | SSE7SR | 556965 | 558470 | $mmavy | Seosma | deL791 | $62567 | $se2m1 | sess0p | fese18 | Sevame | seo0s0 | S7om37 | S7442 | S7ASAS | evmmss | S7sadl | 76416

Grude 25 455,752 357,028 558,285 488,552 $60,830 s$62,095 563,366 $64,635 565,903 67,178 568,438 568,705 470,873 §72241 73512 $74,77¢ $76,049 577,338 578,656 79,990

Grade 25 358,263 458,624 SE0,955 $52,288 563,621 564,952 566,282 467,612 568,545 §70,277 471,807 $72,939 S74,268 575,502 574,582 78,284 579,594 580,848 382,325 423,524
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PS SALARY TABLE — HPAE 5094 PROFESSIONALS

Effective 10/1/14

Stepl Sten2 Step2 Step 4 Step5 Step& Step7 Step 3 Stepd Step 10 Stap 11 Step 12 Step 13 Step 14 Step IS Step 16 Step17 Step 18 Stap 13 Step20
Grade 27 560,555 $52,352 $63,752 $85,151 $6654% 367,845 569,344 570,743 7240 md.m.u.q 574,936 576,334 $77.730 $73.138 se0,527 $81,825 ses.23 $84.739 $36173 $87,645
Grade 28 $63,752 365,219 488,889 568,155 $63,625 471,002 572,558 s78.028 578,454 476,962 478,431 $79.880 481,367 382,834 $84,302 $85,768 887,237 582718 380,226 491,763
Grade 29 $65688 | 858278 | $e9771 S71311 | S$72852 | $74392 | 575835 | 377477 | $79m6 | $=0557 | $22088 | $®3e3s | $@sa81 | se671 | smszes | $ssm02 | sm1345 | s92887 | $04475 | 05083
Geada 30 568,771 571,387 £73,003 574,624 $76,240 §77.857 S78 474 581,092 $82,712 $84,326 585,945 387,568 489,150 $50,792 592,416 454,034 585,652 457,276 588,952 $100,623
Grade 51 $73003 | $7a708 | $76.404 §78102 | 579,802 | 81501 | s$83,193 | $s4mes | sagSor | 3ssm2ev . $23.807 | $e1EmS § $83.383 | $95094 | S96791 | $omsoc | Siooaor | Saonmms § S103ers | 410538
Grade 32 $16,404 578,187 $79.571 481,755 $83,540 485,327 $87, 108 858,592 490,574 392,459 454,243 $95 1077 857,810 499,554 $101,379 | $303,162 | $104548 | 5106729 | 3108545 | $110,350
Grade 33 379,571 £81,343 383716 585,539 $87 461 429,332 91,2405 393,076 283,947 885,821 488,651 5100554 | $102437 | $104310 | $106181 { $108054 | $109,925 | Satryes | 4113594 | $115,628
Grade 34 S85TIG | 85582 | 387,649 | 569616 | $51,583 | 93551 | SOS517 | $57.484 | $884S1 ! 5100410 | S103386 | S105352 | S207320 | $108,287 | $111,283 | 8113221 | $135180 | 137146 | $115138 | S1z3184
Grade 35 $87,649 589,734 $91,776 $93,841 $35,503 $97,867 { $300,030 | $102,095 | $204188 | $106,222 | $108.285 | $11034% | Srizati | $114477 | S118538 | S1ss0z | $120565 | $133717 | simemor | sresezs
Grade 3§ 591,776 $33,843 $85,120 $9B275 | 5100444 | 5102510 | $104778 | S105943 | 109,130 | $111275 | $113445 | $1I5612 | S117.777 | 219944 | S122110 | $124,278 | $176444 | sizssem | sas07s0 | $133.008
Grada 37 586,110 585,388 $100,664 | 5102840 | $105217 | $107,493 | 3109768 | $112046 | $1427 | $136599 | $uI8877 | SE2as3 | S1234m0 $125,707 | $127,983 | 5130,250 | $132585 | $134,787 | $137.080 | S139411
Grade3g | S100664 | $108083 | sw0S443 | $107832 | SU0271 | $112603 | 5135003 | 5117300 | $mo7e2 | 5122072 | simfer | $12s948 | $129341 | s191.728 | 5134120 | sz3esom | susseee | s1413se | S1e3045 | suesas
Grade 39 $105,443 | 5107551 | $210453 | 3112971 [ $115481 | $117.989 | 5120500 | $1230i0 | $125518 | S13mess | 130533 $133,048 5135558 | 4188065 | $140378 | $148088 | S145595 | 5148215 | $150885 | 158,601
Gredes) | $110508 | S113133 | 3115765 | $1352 | $121.023 | 123,655 | $126,284 | $128515 | S1mLs41 | $134174 | $135805 | $139.434 m»ﬁ.umm. $144,603 | $147.325 | $348,954 | 5152583 | 5155331 | $158135 | Sis0ema
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PS SALARY TABLE — HPAE 5094 PROFESSIONALS
Effective 10/1/14 _
Stepi Step2 Step2 Stepa Step5s Step& Step? Steps Stap§ Step 16 Stepil Step1z Step 13 Step 14 Step15 Step16 Step 17 Stap 18 Step 19 Step20

Gradesz | SIZL36% | $126256 5127345 | 5230051 | $132521 | S135805 | $135698 | $141588 | 5144475 | $347,364 | $as0251 | $m83140 | $s5030 | s1smess | $161808 | dusames | sienssma | S170601 | $173570 | si7evss

14014922v1(21898.006}
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Step1 Step2 Step3 Step4 Step 5 Step& Step? Step Step g Step 10 Stop 11 Stap iz Step 123 Stepld | Stepls Sten 1§ Stap 17 Swep 18 Step 19 Step20
Grade 15 $35,315 537,094 $37,874 438,550 539,427 $40,206 $40,955 343,752 542,538 443318 544,092 $44,874 $48,651 $45430 | 547,208 47,986 $48,763 $49,542 $53,335 $51,241
Grade 16 457,874 538,657 439,508 540,326 $41,143 $41,961 42,750 $43,507 S84.418 845,534 345,052 545,870 547,683 $4%,506 $48 323 $50,140 450,957 351,773 $52,602 453,444
Graca 17 483,508 $40,262 $41,396 $42.088 | 342545 $43,805 344,658 445525 | 346383 $47,243 $43,104 448,964 549,823 $50,583 351,543 $52,400 353,280 $54,114 $54,578 455,853
Grade 18 341,78 $42,128 543,029 $43,931 | $44,833 445,735 $46,636 547,537 $28.436 $49,337 $50,228 451,140 $52,041 $52,542 $53,844 $54,745 $55,645 556,537 $57,440 $58,359
Grede 13 $43,029 383977 $44,921 $45,368 $a6514 847,750 $48,708 $49,853 $50,599 551,545 $52,482 453432 554,385 355,330 456,275 $57,22¢ 458,165 $59,157 480,152 $51,187
Grade 20 $44.921 $45,917 S45911 $47,508 548,900 549,834 450,880 451,884 352,878 $53,871 554,857 555,862 | 5568355 $57,850 . 558,844 $E5,840 460,835 $51,858 $62,922 $53,360
Grade 21 $a8.511 $47,954 $49,000 $50,043 $53,089 $52,135 353178 | 354,203 555,267 $56,312 $57,357 | 458,298 $50,445 $60,988 $51,533 $62,578 $63,623 484703 $65,203 465,922
Grade 22 345,000 50,095 451,193 452,287 | 453,385 454,479 455,578 556,571 §57,771 458,863 459,962 | $51057 $52,154 $a3,218 $64,335 | $e5.442 566,538 $67,565 468,819 $65,550
Gracda 23 452,085 §532,238 $54,413 455,585 456,757 357,336 459,103 580,277 561,450 $52,622 463,795 64,567 455,142 567,315 368,487 468,660 470,834 572,035 573,260 $74,506
Gragda 24 454,413 855,542 556,873 £58,104 $59,333 450,565 . 461,795 563,027 264,257 $65,485 SE6,717 557,998 $68,178 570,411 S71,842 472871 474,102 $75,361 576,644 577,544
Grade 25 855,873 558,167 459,453 $60,753 $62,047 $83340 564,632 565,528 867,221 468,513 469,807 $71,100 872,392 472,656 §74,082 $76,275 $72.570 578,885 480,228 581,580
Greda 26 459,450 mmuh.m $82174 853,534 | ssq803 $65,.251 357,508 | $esgse 570,324 $71,682 §73038 | $74,398 $75,753 $77.,114 -Vl $79,225 $81,186 $82,567 $83872 | $asze8
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PS SALARY TABLE — HPAE 5094 PROFESSIONALS
Effective 10/1/15

Stepl Step 2 Step3 Stap 4 Step5 Sten B Step 7 Step & St=p 8 Step 10 Step 12 Step 12 Step 33 Stap 18 Step IS Step s Step17 Step 18 Step19 Step 20
Grade 27 62,174 SE35en $85,027 466,454 $57.880 568,304 570,731 572,188 473,582 £75,008 476,435 $77,861 £79,235 380,712 482,138 483,564 4p40a9 $86,484 $87.903 $89398
Grade 28 565,027 $68,523 468,023 469,518 $71,018 $72,514 $74,009 $75.509 $77,004 $78.501 $80,008 581,497 $82,594 584,491 $esges | sevseR S8,082 $90,493 452,031 453,598
Grade 25 $68,023 485,554 $71,185 $R737 $74,309 575,280 $77,454 £79,027 $80,595 482,168 483741 485,311 $85,885 $83,485 $80,028 do1508 $03,172 $54,755 556,355 $98,005
Grade 30 $71,165 $72.815 $78,463 $75,116 $77,765 $7,414 $8L,063 382,714 S84 366 . 486,013 87,664 $89.314 450,964 $92,615 $94,264 $85,615 $97,565 $93,222 | 5100911 | $10Z525
Grage 31 $15,463 475,198 $77.932 479,664 481,398 $83,131 584,863 586,596 588,32 350,063 $891,757 $93,525 885,351 $96,996 898,727 $100,486 | 302,195 $103,931 | 3105898 | 4107457
Grade 32 $r7932 373,751 $81.570 483,300 485,211 487,028 488,850 490,620 $92,487 491,308 $95,128 $o7,048 495,768 $101,586 | S108407 | $205225 | S107,047 | $108854 | $110716 | $112,508
Grade 53 581,570 $83,480 585,350 $87,301 489,210 $91,119 $93,029 54,938 495,845 $92 757 $100,685 5102,575 sn44s6 ¢ 5106,396 | $10B.305 $i10,215 | $112,324 £114,080 515,568 $137,941
Srade 34 $85,320 587,296 588,402 591,408 $593,415 $85,422 497,827 395,434 $101,440 | $i03447 | 5105454 { $107458 $109,466 | 3111473 113478 | S115485 | 5117402 $119,485 51271521 | 5123587
Grade 35 $89,402 $51,508 $53,512 495,718 397,821 $93,926 | $102,031 | $104337 | $106241 | $108,346 | $110451 | $112.556 | $114,658 | $me7e7 | 128869 | Siwoovs | $1zmo7e | Simsavi | $127.288 | $1m84es
Grade 36 $93,512 $95,822 $58,052 | 5100241 | $102453 | $104867 | $106874 | 105,082 | $1112892 | $113505 | $1ISTi8 | $117.924 | 120198 | $azz343 | 3124552 | $126784 | 3135573 | $131165 | 4133396 | S1assss
Grade 37 $98,032 §100854 | $102677 | $104999 | $107321 | $109,543 | $111584 | 114287 | $n1s608 | $218831 | S128,255 | $128576 | $125,898 | $128,321 | 3130543 | $332.364 | $135035 | S197482 | $13583 | f1421es
Grade38 | S102,677 | $105114 | $107552 | 5109989 | $112435 | $214,865 | $117.302 | $119738 | $120378 | $u24615 | $1o7,051 | $120488 | $asteze | $134362 | S13sm0z | $130,238 | 5241676 | $245227 | $126824 | $ngsaes
Sradels | $107.552 | $1100%0 | $112672 | S1I5230 | $107.791 | S120349 | $123810 | 3125470  $128,028 | $130,850 | $13me3 | $135709 | 513,268 | $140%28 | 5143388 | $145.047 | $148508 | S1SLa70 | Sis3901 | S156,673
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PS SALARY TABLE — HPAE 5094 va_ummm_OZb,_.m
Effective 10/1/15

Seap Sep2 Step 3 Stap 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10} Step 11 Step 1 Step IS Step 14 Step 15 Step 16 Step 17 Step 18 Step 15 Step 20

GrededD | 112716 | $115395 | 5118080 | $S1x07e0 | $123,443 | $126128 | SIZB8I0 | $131483 | $136,372 | $136857 | $1%0541 | $142223 | $144,505 | S147.587 | $150372 | $is25%3 | sissess §158,438 | %161,288 | 5164193

Grade 42 5123795 | 5126741 | $13S6RE | 5152,632 | $135579 | $138525 | S$141472 | 3144420 | $147.385 | 150311 | s153.288 5156208 | 5158151 | 312,004 | 9185084 | 5357589 | SIy0@3s | 3174018 | 17743 | $1mp.334

14014919vI(21398.006}
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PS SALARY TABLE — HPAE 5094 PROFESSIONALS
Effective 10/1/16

StepZ Step2 Step3 Sepd Step s Step& Sten7 Sten8 Stepd Step 10 Step 1l Stepl2 | Swpi3 Step 24 Step IS5 Sep 16 Step 17 Step 38 Step 18 Step 20
Gradels | 37,041 | 37,836 | 38,631 | 29,423 | 40,215 | 41,010 .ﬁrm.cm 42,557 | 43,390 | 44,184 | 44,975 | 45,771 | 46,564 [ 47,358 | 48,152 | 48,946 | 49,738 | 50,533 | 51,342 | 52,164
Grde1s | 38,631 | 39,466 | 40,295 | 41,132 | 41,966 | 42,800 | 43,636 | 44,469 | 45304 | 46,139 | 46,973 | 47,807 | 48,642 | 49,476 | 50,309 | 51,143 | 51,976 52,808 | 53,653 | 54,513
Grede1r | 40,399 | 41,176 | 42,051 | 42,930 | 43,805 | 44,682 | 45,559 | 46,436 | 47,311 | 48,188 | 49,066 | 49,943 | 50,819 | 51,657 | 53,574 | 53,448 54,325 | 55,196 | 56,079 | 56,976
Geede1s | 42,051 | 42,971 | 43,890 | 44,810 | 45,730 | 46,650 | 47,560 | 48,488 | 49,405 | 50,324 | 51,243 | 52,1563 | 53,082 54,001 | 54,921 | 55,840 | 56,759 | 57,668 | 58,582 | 59,526
Gade1s | 43,800 | 44,857 | 45,819 | 46,785 | 47,750 | 48,715 | 49,682 | 50,646 | 51,611 | 52,577 | 53,542 | 54,507 | 55,473 | 56,437 57401 | 58,365 | 59,332 | 60,340 | 61,367 | 62,411
Grade2d | 45,819 | 46,835 | 47,849 | 48,863 | 49,878 | 50,892 | 51,908 | 52,922 | 52,936 | 54,948 | 55,954 ; 56,979 57,592 | 53,007 | 60,021 | 61,037 | 62,052 | 63,105 . 64,180 | 65,270
Grmde21 | 47,849 | 48,513 | 45,980 | 51,044 | 52,111 | 53,178 | 54,243 | 55,307 | 55,372 | 57,438 | 58,504 | 59,567 | 60,634 61,693 | 62,764 | 63,830 | 64,885 | 65,997 | 67,119 | 68,250
Grede22 | 49,980 | 51,007 | 52,217 | 53,333 | 54,453 | 55,569 | 56,690 | 57,804 | 58,926 | 60,040 | 61,161 | 62,278 | 63,397 | 64,514 65,633 | 66,751 | 67,869 | 69,022 | 70,185 | 71,390
Grade2s | 33,106 | 54,303 | 55,501 | 56,697 | 57,892 | 59,089 | 60,285 | 61,483 | 62,679 | 63,874 | 65,071 | 66,266 | 67,465 68,661 | 69,857 | 71,053 | 72,251 | 73,476 | 74,725 | 75,996
Grde2s § 55,501 | 56,755 | 58,010 | 59,266 | 60,520 | 61,776 | 63,031 | 64,288 | 65,542 | 66,795 | 63,051 | 69,307 | 70,562 71,819 | 73,075 | 74,328 | 75,584 | 75,868 | 78,177 | 79,503
Gmdezs | 58,010 | 53,330 | 60,648 | 61,968 | 63,288 | 64,607 | 65,926 | 67,247 | 68,565 | 69,883 | 71,203 72,522 | 73,840 | 75,160 | 76,482 | 77,801 | 79,121 | 80,463 | 81,834 | 83,222
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Newark, New Jersey

UNI

SITY HOSPITAL

PS SALARY TABLE — HPAE 5094 PROFESSIONALS

Effective 10/1/16

Stap1 Step2 Stmp3 Stepa Step5 Strp 6 Step7 Step 8 Step s S=p 20 Stap 2 Step22 | SwepI3 | Stepld | SipilS | Step1S | Swepiz? Stap 28 Stepig Step 20
Gmde2s | 60,648 | 62,032 | 63,417 | 64,805 | 66,191 | 67,576 | 68,960 | 70,343 | 71,730 | 73,117 | 74,500 | 75,886 | 77,268 | 78,655 | 20,040 81,426 | 82,810 | 84,218 | 85,651 | 27,106
emdezz | 63,417 ¢ 64,871 | 66,328 | 67,783 | 60,238 | 70,690 | 72,146 | 73,601 | 75,055 | 76,508 | 77,964 | 79,418 | 80,871 | 82,326 | 83,781 85,235 | 85,689 | 88,163 | 89,661 | 91,186
erade2s | 66,328 | 67,853 | 69,383 | 70,908 | 72,438 | 73,964 | 75,489 | 77,019 | 78,544 | 80,071 | 81,600 | 83,137 | 84,654 | 86,181 87,708 | 89,233 | 50,762 | 92,303 | 93,872 | 55,470
Srede?s | 69,383 | 70,986 | 72,589 | 74,192 | 75,785 | 77,398 | 79,003 | 80,608 | 82,208 | 83,311 | 85,416 | 87,017 | 88,623 | 90,224 | 91,829 93,430 | 95,035 | $6,650 | 98,292 | 99,965
Grade30 | 72,589 | 74,271 | 75952 | 77,638 | 79,320 | 8,002 | 82,684 | 84,363 | 86,053 | 87,733 89,417 | 91,100 | 92,783 | 94,467 | 96,149 | 97,833 | 99,516 | 101,206 | 102,929 | 104,678
Grade3: | 75951 | 77,722 | ¥9491 | 21257 | 83,026 | 84794 | 86560 | 88,328 | 90,095 | 91,864 | 93533 | 95400 | 07,166 | 95,936 | 100,702 | 102,863 | 108,239 | 106,010 107,812 | 109,647
sade3y | /9491 . 81346 | 83,201 | 25058 | 86,915 | 88,789 | 90,627 | 92483 | 54,337 | 95,194 | 98051 | 93,907 | 101,761 | 103,618 | 105,475 | 107330 | 105,188 111,041 | 112,930 | 114,850
Gradexs | 83,201 | 85,150 | 87,098 | 89,047 | 50,994 92541 | 948080 | 96.837 . 58,783 | 100,732 | 102,678 | 104,627 | 106,576 | 108524 | 110,471 | 112,419 | 114366 | 116,311 | 118,287 | 120,300
Gradess | 87098 | 85,144 | 91,190 | 93,236 | 95,283 | 97,330 | 59,376 | 101423 | 103,469 | 105516 | 107,563 | 109,608 | 111,655 | 113,702 | 115,748 | 117,995 | 116,883 | 121898 | 123,91 126,059
Grade3as | 91,190 93,328 95,484 97,632 99,777 101,925 | 104,072 | 105,220 | 108,356 | 110,513 | 112,660 | 114,807 | 116952 | 119,102 | 121,246 | 123,393 | 125540 | 127,674 128,844 | 132,054
Grade3s | 95484 97,738 99,893 102,246 | 104,502 | 106,755 | 109,011 | 111,264 | 113,518 | 115,775 | 118,028 | 120,282 | 122,536 | 124,790 127,043 | 129,299 | 131,552 | 133,788 | 136,064 | 138,377
Grade37 | 99,953 102,361 | 104,731 | 107,009 | 109,467 | 111,836 | 114,203 | 115573 | 113,940 121,310 | 123,680 | 126,048 | 128,417 | 130,785 | 133,154 | 135521 | 137,890 | 14G,233 | 142,618 | 145,043
Gradeas | 104731 | 107216 | 300,703 | 112,183 | 114,674 | 117,162 | 119,848 | 122,133 | 124,622 | 127307 | 129592 | 132,078 | 134,567 | 137,051 | 125,538 | 142024 | 144,510 147,112 | 149,760 | 152,455
Gradess | 109,703 | 112,312 | 114,925 | 117,535 | 120,147 | 122,756 | 125,368 | 127,979 | 130,58 | 133,202 135,812 | 138423 | 141,034 | 143,643 | 146,256 | 148,866 | 151.47% | 154,203 | 156,579 | 159,808




PS SALARY TABLE — HPAE 5094 PROFESSIONALS

Effective 10/1/16

Sepi Step2 Step 3 Stepd Step 5 Stap 6 Step¥ Step 8 Stepd Stap 10 Step 1l Step 12 S=p 13 Step 15 Step 15 Step 16 Step 17 Step 18 Step 19 Step 20
Grade 20 114,970 | 117,704 | 130442 | 123,175 | 125512 | 128,651 | 131,386 | 134,123 136,855 | 139,554 | 142,337 | 145,067 | 147,804 | 150,539 | 153,277 | 156,012 ; 158,748 | 161,607 164,514 | 167,477
Grade 42 126,271 | 129,276 | 132,282 | 135285 | 138291 | 141,296 | 144301 | 147,308 150,312 | 153,317 | 156,321 | 159,327 | 162,334 | 165336 | 168,345 | 171,349 | 174,355 | 177,493 180,686 | 183,941

14014916v1(21898.006}




Side Letter #1

Health Professionals and
Allied Employees ano

410 Hindathamack Read
Limersyn, NJ 7630
21-242-500%
1 (B00) E01.8005
PAR 20151623053 . March 24, 1997

Howard J. Pripug, B,
Urivassity of Medicine and Dentistey of New Jemay

Offive of Lubor Relations
G5 Betgen St
12k ¥loor « Sults 1237
Tewarl, ¥ 07107
\ Re: Latter of Undarstancdiug
Discipline of Exempt StaiT Tembers
HPAE
Denr Mr, Pdpns:

It by biereby agreed and acknowledged by both the Univessity and the Unlon thas the
Univeraity fug chanped lis dieelplinary potiey wiily vRspect 1 exempt staff'eo st ol ginff
shatl not be susprended wiliout pay fir lass tan Bve {5) days exespr for infeadions oF safity

rufsy of major significance rotatiag 1o the prevention afserious danger to the Unfversity sad
othar staff membsers,

Both parties further rosognize il e Union's positian on diseiplioary poliny towaed
onempt staff ks that suok el should not recelve 2 suspension exnep fbe am infrneifon of safaty
provislons of major significunce and thay, where the Undversity would, with fust cause,
otherwise fssue a suspension, such staft'should he givien 8 "“Written Warrdng iv Liou of'n
Suspension.” '

The Union reserves its right 1o Tiigata nny matier asistag out of the Utiversity's revised
diseiplinary policy with respect 1o exampt sl members.

Pleasz indicate your agresement by your signature below. The signature of the
Univarsity acknowledges the Urion's position, but doos net Indisas sgreement to the positicn.

Very tuly yours,

b T

Ann Twomey
Presideu

AT g i
i / ‘Q) o K,Q”l .,“)’.,V

Wiowani 7. Pripas, Esg, !
Direvror of Lator Retatibing
Urlvarsity ofMedicine & Dentistry of Mow Jersuy




Side Letter #2

Ann Twomey, Fresident

Heulth Professionals and Altied Employaes
AFT, AFL-CI

1Y Kindovleesmel Roed

Bmarsoy, NT 47630

Re: Vacotion Carryover
Dear Ma Twomey:

I the union believes the employee is requived fo carmy over vacation aceruals in
exoass of ona yeor listause they are niot biing allowed by the Diepariment to schadule
vacation time, they should bring this to ths sitention of Labor Relstiots avd the master
will be investipated. Labor Relutions will divouss the fsmue with the departmest and
infors them that they must approve exesss vacation sarryaver within the d-manth
ereyover poriod, Should the staff mevnber not request vacation, the depavtmens may
suhieduls the eiployes for vacation within the G-month peded.

Pleass tndicate your agreement by siguature below,

Very truly yours,
L “:pf' " /' -
QT iy éigm_.w__,ﬂ_
oAbl Kanan, Hsq. .

Dirzetor of Labor Relutions

% pend BT Plsie oo

. { )'
Amn Twomey, President
Health Profersionala and Allied Empioyees
AFT, AFL-CIO




Side Letter #3

UNIVERSITY OF MEDICING &
CANTISTEY 2 NEW [ERSEY

November 5, 2011

Ann Twomey, President

Health Professionals and Allied Employees
AT, AFL.CIO

110 Kinderkamack Road

Ermgraon, N 67630

Re:  Exempt Bmployees

Dear Ma. Twomey:

If the Union belisves an exempt employee is regularly and routinely requived to work excessive
hours, they should bring this to the attention of Labor Relations and the situation will be investigated with
the Offive of Compensation Services fn conjunction with the appropriate senior management of the unit,
A summary of the Andings of the investigation and any remedial action taken will be supplied to the
union within sixty (60) days. The findings of the investigation nre subject to the grievance procedure
through Step 2,

Annually, in the mowth of Septamber, the Vice President of Human Resources will zend a
comunication to the UMDY schools and units stating that there should be a reasonable approach taken
with regards to flexibitity of scheduling exempt employees.

Please indicate your ugreement by signature below.

Very truly yours,
P L .
e P
-~

" Abdel Kanan, Esq.
Director of Labor Relations

(s W

Ann Twomey, President
Health Professionals & Allied Employses
AFT, AFL-CIO




Side Letter #4

TS
; S B
K L 4y "é“af
50 LMY ERSETY OF MESICINE &
LY My oLy 1 WEw [GHSEY

A S0 R
R -V

November 5, 2011

Ann Twomiey, President

Health Professionals and Allied Employees
AFT, AFL-CIO

110 Kinderkamack Road

Emerson, NI 07630

Re: Hiring and Promotionat Opportunities for Internal Candidates

Dear Ms, Twomey:

The University is sensitive to issues presonied regarding the hiring and promotional opportunities
for internal candidates. Provided that internal candidates meet the roquirements for a job posting, it is
preferred and strongly oncouraged that interviews be granted for the interna! candidates who applied
within the firet five (5) days the position wag posted.,

Provided qualifications are substantially equal between an internal and external cendidate, the
appointmont of the infornal candidate is preferred and encouraged. Provided qualifications and work
experience are substantially equal between interual candidates, the appointment of the senior interil
candidate is proforred aud encouraged. Qualifications are deemed to include, but are not limited to,
cansideration of work performance, time and attendince and demonstrnted attributes consistent with the
University’s Code of Ethics and Conduet. This side letter is not subject to the grisvance procedure,

Please indicate your agresment by signature below,

Very truly yours,

- /f%ﬁ/ ‘//{-ﬁ%ﬁ“

Abdel Kanan, Esq,
Director of Labor Relations

'#”’gnﬂ""l
ﬂ"lwnd / vy V“!ﬁ”'
Ann Twomey, President

Health Professionals & Allied Employess
AFT, AFL-CIO




Side Letter #5

i LIMIVERSITY GF MEDICTI &
CHRERISTOY OF WEW |ELSEY

November 5, 2011

Ann Twomey, President
- Health Profossionals and Allied Employses
AFT, AFL-CIO
110 Kinderkamack Road
Ermgraon, NJ 07630

Re: Helpline

Dear Ms, Twomey:

A stafl membor may file n complaint with the U niversity's Halpline if ehethe bolieves that she/he
has been discriminaied agaiist or subjected to harassment and/or a hostile work environment. Such
complaints will be triaged and forwarded to the appropriate party for further review and resolution.

Please indicate your agreement by signature below.

Very truly vours,
g
St

Abdel Kanan, Esq.
Director of Labor Relations

Roons _ﬁ“?“’“‘?j” B

Ann Twomsy, President
Health Professionals and Allied Employees
AF'T, AFL-CIO




¥™ UNIVERSITY HOSPITAL

&) Newark, New Jersey

¥

Side Letter #6
September 14, 2017
Corrado Cotumaccio
HPAE Local 5094
110 Kinderkamack Road
Emerson, NJ 07630

RE: Work From Home Program and Kitchen

The parties agree that at the request of the Union, the parties will meet to explore the possibility of (Da
“Work from Home” program, (2) putting a kitchen in Building 10, and (3) expanding the EPIC On-Call pool to
include othier BPIC Certified analysts. It is understood that the Hospital’s obligation to explore these items does
not constitute a guarantee that any or all of these items will be implemented. Notwithstanding, the Hospital
agrees to make a good faith effort to explore the possibility of these items,

Please indicate your agreement by signature below,
Very truly yours,

o

Eva M, Setruto, Esq,
Director of Labor Relations

zw« v TEWM;},//’}

Ann Twomey, President
Health Professionals & Allied Employees,
ART, ARL-CIO

14115413v1 {23047.001)




€%/ UNIVERSITY HOSPITAL
*3\%/{?&/ Newark, New Jersey

Side Letter #7
September 14, 2017
Corrado Cotumaccio
HPAE Local 5094
110 Kinderkamack Road
Emerson, NJ 07630

RE: Market Analysis

The Hospital agrees that it will conduct a market rate analysis for each of the following job titles: (1)
Physician Assistant; (2) Occupational Therapist; (3) Sr. Respiratory Therapist; (4) Speech Therapist; (5)
Physical Therapist; (6) Social Worket. The market rate analysis will contmence as soon as practicable following
January 1, 2017 and will be finalized by not later than December 31, 2017. Each time a report is final, a copy
of the final report will be provided to the Union,

Please indicate your agreement by signature below,
Very truly yours,

‘ //M/d R

Eva M. Serruto, Esq.
Director of Labor Relations

o
Q’lmJ lmwwg/””
Ann Twortey, President

Health Professionals & Allied Employees,
AFT, AFL-CIO

14115413v1 (23047.001)
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Side Letter #8
Septémber 14,2017

Cortada Coturmaccio.
HPAE Local 5094

110 Kinderkamack Road
Emerson, NJ 07630

RE: Inclernent Weather

The parties agree that in the event that an employee has not been advised by the applicable Department
of their assigned Category (red or Blue) in writing, the employee may make a written request to the Department
Head as to whether they are a Category Red or Category Blue employee. The Department Head shall respond
to such written requests in writing within 14 days,

Please indicate your agreement by signature below.
Very truly yours,

LU0

Hva M, Serrato, Esq.
Director of Labor Relations

Ann Twomey, President
Health Professionals & Allied Employees,
AFT, AFL-CIO

14115413v1 {23047,001)




HPAE 5094 TITLE LISTING WITH GRADE LEVEL

(for Inforrnational purposes)

[ Title Gd
ACADEMIC PROGRAM ANALYST 32
ACADEMIC SUPPORT COUNSELOR PE]
ACCOUNTANT 18
ADMIN ANAL il 21
ADMIN ANAL IV 19
ADMIN ANAL v 17
ADMIN COOR I 19
ADMIN RES ASSOC 25
ADMISSI0NS COOR 22
APPEALS COOR 27
APPLICATIONS SPEC 19
ARCHITECTURAL DESIGNER 25
ARCHITECTURAL SUPPORT SPEC 27
ASSISTANT BUYER 17
ASSISTANT STATIST:CIAN 23
ASST COOR FAC PERSONNEL 22
ASST REG/CUR/CLIN SKL5 CODR 23
ASST RES COOR 21
ASST TO UNIV REGISTRAR 25
ASST TRAUMA REGISTRY COOR 25
BILLING & CODING ANALYST 24
BIOINFORMATICS SPECIALIST 30
BIOMEDICAL EQUIP TECH | 21
BIOMEDICAL EQUIP TECH II 19
BIOSAFETY OFFICER 30
BLOOD BANK TECHNOLOGIST 23
BUDGET ANAL ) 26
BLIDGET ANAL (1 22
BUDGET ANAL Il 18
BUDGET REIM ASST 23
BUDGETARY ADMIN ANALYST 20
BUDGETARY ADMIN ANALYST| 2
BUSINESS SERVICES COOR 22
BUSINESS 5YS COORD 24
BUSINESS SYS ANALYST 26
BUYER 12
CAMPUS SPACE PLANNER 25
CANCER REGISTRY INFO SPEC | 26
CAMCER REGISTRY INFC) SPEC 1 22
CANCER REGISTRY INFO SPEC JII 20
CARE COORD SPECIALIST 11 26
CARE CODRDINATION SPECIALIST 25
CATALOG SCHEDULE COOR 2
CHILD LIFE SPECIALIST 22
CHILD SEX/TRAUMA ABUSE PSYCH 28
CLIN CARE COOR 29
CLIN COGR 29
CLIN COOR TRANSPLANT PROG 29
CLIN PHARMACIST SPEC 24
CLIN RESEARCH ASSOC 24
CLINICAL AUDIOLOGIST 25
CLINICAL LAB FACILITATOR 25
CLINICAL PLACEMENT COCRD 27
CODING AND BILLING AUDITOR 24
COMM PROG SPEC 22
COMMUNITY SERVICES COOR 23
CONTENT SPECIALIST | 21
CONTENT SPECIALIST If 24
CONTINUNG EDUC ASST 18
CONTRACT ADMINISTRATOR 27
CONTRACT ASST 20
COOR BUDGET SVCS 27
COOR CLINICAL SVCS 27
CDOR DATA SVCS 25
COOR DATA SYSTEMS 25
COOR ENERGY UTILITIES 4
COOR FACILITIES & LABS 21




HPAE 5094 TITLE LISTING WITH GRADE LEVEL

{for Informaticnal purposes)

Title
COCH FIN AID
COOR GRANT DEV COMMUNICATNS
COOR HIV QUALITY MGNT
COOR MULTIMEDIA DESHGN
COOR PUB HLTH ED & RESEARCH
COOR RES COMPLIANCE
COOR SPEC VENDOR PRDG
CURRIC DEY INSTR D3GN SPEC
CYTGGEMETIC RES TECHN |
CYTOGENETIC RES TECHN Il
CYTOGENETIC RES TECH 111
CYTOTECHNOLOGT
DATA ARCHITECT |
DATA ARCHITECT Il
DATA BASE ANAL
DATA QUALITY SPEC RN
DATA UNIFORMITY SPECIALIST
DEPT LIAISON
DIETETIC TECH |
DIETICIAN
DNTI. COMPREHENSIVE CARE COOR
DENTL TECHNOLOGIST
DOC,COMNG & PAY SPEC
EARLY tNTERVENTION TEACHER
EDITOR
EDITORIAL ASST
EDUCATION TRNG SPEC
E-LEARNING B WEB CODR CCOE
E-LEARNING SUPPORT SPEC
ENVIRONMENTAL ANALYST
ENVIRONMENTAL SPEC
EXERCISE PHYSIQLOGIST
EXERCISE SPEC
FACILITIES COOR
FAC PROG PROJ COOR
FAC PROG SPEC
FIELD SERVICE ENGINEER Il
FIELD SERVICE ENGINEER IV
FIN ANAL
FINANCIAL COORDINATOR
FORENSIC MNTL HLTH CLIN TRNR
GENETIC COUNSLR
GENETICS COUNSLR CODR
GRADUATION COORD
GRANT WRITER
GRANTS & CONTRACTS ANAL T
GRANTS & CONTRACTS ANAL (I
GRANTS & CONTRACTS ANAL 11
GRANTS COOR
HABILITATION CCUNSLR
HEALTH CARE CASE MIGMT
HEALTH EDUC SPEC
HEALTH PHYSICIST
HISTOTECHNOLOGIST
HLTH CARE INTERPRETER PROG REP
HLTH EOUCATOR i
HLTH EQUCATOR 1t
HLTH PROGRAM ANALYST
HOSPITAL APPLIC ANALYST
HUMAN SUBJ PROT ANALYST
INFECTION CONTROL PRAC/PREVENT
INFORMATICS PHARMACIST
INFORMATICS SPEC
INFORMATICN SYSTEMS SPECIALIST
INPAT COD DATA QUAL AUD/EDGTR
INSTRUCTIONAL DESIGN SPEC
INSTRUCTIONAL DESIGNER

Gd
22
26
27
28
28
29
22
28
21
18
16
23
24
28
28
30
28
24
i8
22
18
20
17
3
25
21
29
23
18
27
26
22
17
23
26
1
24
26
24
20
28
24
25
22
28
27
24
21
24
19
25
25
26
22
i6
23
20
21
25
25
27
33
28
30
28
28
28




HPAE 6094 TITLE LISTING WITH GRADE LEVE),

(for informational purposes)

I Titla
INTERNAT'L SCHOLAR & STUD SPEC
IST ANAL )

IST COMMUNICATION SPECIALIST
IST CUSTOMER SUPPORT ANAL |
IST CUSTOMER SUPPORT ANAL Il
IST CUSTOMER SUPPORT ANAL I11
IST CUSTOMER SUPPGRT ANAL IV
I5T TRAINER

LAB SAFETY SPEC

LIB SPEC li

LIB SPEC I

LIB §Y5 SPEC

LIBTECH |

LICENSING ASSOC

LOW VISION THERAPIST
MANAGED CARE COCR
MARKETING ASST

MARKETING & COMMUNICATIONS COOR
MARKETING REP

MED TECH/POINT OF CARE COOR
MEDIA RELATIONS SPECIALIST
MEDICAL DOSIMETRIST

MEDICAL PHOTGGRAPHER
MEDICAL PHYSICIST

MEDICAL FECHNOLOGIST
MEDICAL WRITER

MEDICAL WRITER ONCOLOGY
MGMNT ASST

MICA COUNSELOR

MXKTG COOR

MKTE COOR/WER EDITOR

MKTG iNFO ASST

MNTL HLTH CLINICIAN It

MNTL HLTH CLINICIAN I1)

MNTL HLTH SCREEMING SPEC
MULTIMEDIA, SPEC
MULTIMEDA SPEC )

MUCLEAR MED TECHN

NURSING INFORMATICS SPEC
NUTRITIONIST |

NUTRITIOMIST H

NUTRITIONIST i)

OCCUPATIONAL THER
ONCOLDGY CLIN RES COOR |
ONCOLOGY CLIN RES COOR (1
ONCOLOGY CLIN [ES COOR Il
ON-LINE LEARNING APPLIC ABMIN
OPERATIONAL SUPPCRT ANAL |
OPERATIONAL SUPPGRT ANAL i
OPERATIONAL SUPPORT ANAL Il
OPTGMETAIST

OPTOMETRIST |

QUTPT CODING DATA OLTY AUD/ED
PARALEGAL

PATHOLOGIST'S ASST
PATHOLOGIST'S ASST §)

PATIENT NAVIGATOR

PATIENT REPRESENTATIVE
PATIENT SAFETY ANALYST
PHYSICAL THER

PHYSICAL THER UH

PHYSICIAN ASST

PHYSICIAN ASST-SURGICAL

PRIN BUDGET & REIMB ANALYST
FRIN CLAIM/LOSS CONTROL REP
FRIN CLAIMS INVSTGR

PRIN CLIN INFORMATICS ANALYST

Gd
21

28

24
28
26
2
20
25
27
20
18
25
15
27
26
26
23
i3
25
22
23
32
19
42
22
28
30
20
25
22
22
19
25
22
22
22
18
30
30
24
22
20
29
25
22
18
28
28
25
18
a1
38
28
24
27
25
2
18
30
28
29
33
35
31
27
23
35




HPAE 5094 TITLE LISTING WITH GRADE |EVEL

(for Informational purposas)

Title
PRIN DNTL TECHNOLOGIST
PRIN HOSP APPLIC SPEC
PRIN INDUSTRIAL HYG
PRIN PUB INFO ASST
PRIN PUBLIC RELATIONS SPEC
PRIN STATISTICEAN
PROCEDURES ANAL
PROCUREMENT SPEC
PRODUCTION MGR
PROG ASST
PROG COOR
PROG DEV ANAL
PROG GEY SPECHI
PROG DEV SPEC Il
PROG DEV SPEC IV
PROG MGR CCOE
PROG SUPPQRT COOR
PROG SUPPORT SPEC
PROGRAM ANALYST
PROGRAMMER ANAL |
PROGRAMMER ANAL Il
PROGRAMMER ANAL 11l
PROJ MGHR |
PROS MGR |]
PUBLIC HLTH REP 1|
PUBLIC HLTH REP HI
PUBLICATIONS/\WRIT ASST EDITOR
QA TECHNOLOGIST
Q) SPEC
QUAL CONTROL TECHNOLOGIST
QUAL SPECIALIST
RADIATION SAFETY TECH
RADIATION THERAPIST
RADIQGRAPHIC SVC ENG
RARIOLOGICAL SAFETY SPEC
RECREATIGNAL THER
REG DIETITIAN
REIMB BUDGFT ANAL
RES ANAL
RES AS50C1
RES AS5QC I
RES ASSOC Il
RES COOR
RES ENGINEER
RES STUDY COOR
RES SUPPORY SPEC
RESTEACHING SPECH
RES TEACHING SPEC 1)
RES TEACHING SPEC |V
RES TEACHING SPEC V
RESEARCH SCIENTISTH
RESEARCH SCIENTIST Il
RESQURCE COOR
SCIENTIFIC PROGRAMMER
SOCIAL WORKER |
SOCIAL WORKER |- UK
SOCIAL WORKER 1l
SPEC EDUC TEACHER
SPEC PQISON INFORMATICGN |
SPEC POISON INFORMATION |
SPEC POISON INFORMATION Il
SPEC POISON INFORMATION IV
SPEC POISCN INFORMATION v
SPECIAL ASST TO ASSOC DEAN
SPECIAL PROJECTS SPEC
SPEECH THER |
SPEECH THER Il

17, 18,

Gd
2
32
26
24
28
25
19
24
6
19, 20, 21
23
24
21
18
17
20
26
2
30
0
28
25
7
31
21
18
2
23
30
26
26
20
31
28
23

22

24
26
7t
26
23
18
5
25
18
18
25
22
1%
17
8
25
23
L]
24
24
18
21
31
EN)
29
28
27
28
20
29
8




HPAE 6094 TITLE LISTING WITH GRADE LEVEL

(for Informatlonal purposes i
[ Title Gd

SR ACCOUNTANT

SR APPEALS COORD

SR APPLICATIONS SPEGIALIST
SR BILLING 8 COLL ASST

SR BIO MEDICAL TECH

SA BIOSAFETY OFFICER

SR BUDGET & REIMB ANALYST
SR BUSINESS 5YS ANAL

SR BUYER

SR CANCER REGISTRY |INFO SPEC
SR CARE COURDINATION SPEC
SR CLIN AUDIOLOGIST

SR DATA BASE ANAL

SR DATABASE ARCHITELT

5R DNTL TECHNOLOGIST

SR ELECTRON MICROSCOPIST
SR ENVIRONMENTAL ANALYST
SR FIN AID ASST

SR FIN ANAL

SR FIN ANAL {

SR FIN COOR

SR FINANCIAL CONTROL COOR
SR HABILITATION COUNSLR
SR HOSPITAL APPLIC ANALYST
SR HUMAN SUBI PROT ANAL
SR INOUSTRIAL HYG

SR INFEC CTRL PRACTITIONER
SR INPAT CODER

SR IRB ANALYST

SR MEDICAL CODER

SR MNTL HLTH SCREENING

SR OCCUPATIONAL THER

SR OCCUPATIGNAL THER - UH
SR OUTCOMES EVAL SPEC

SR PATHCOLOGIST'S ASST

SR PHYSICAL THER

SR PROCEDURES ANAL

58 PROJ MGMNT ANAL

SR RADIATION THER

SR RECREATIONAL THER

SR RES ASSOC

SR AESP THER

SR REVENUE CYCLE ANALYST
SR SCIENTIST RES COMPUTING
SR STATISTICIAN

SR §¥$ PROGRAMMER

SR TECHNCLOGIST

SR TRAINING & CONSULT SPEC
SR VETERINARIAN {LICENSED)
SR VETERINARIAN {UNLICENSED)
SR WORKERS COMP INVEST
STAFF ASST

STAFF PHARMACIST

5TUD LOAN SPEC

STUD SVCS/EQF COUNSELOR
STUDENT FIN AlD COUNSELOR
STUBENT RECORDS ANALYST
Y5 PROGRAMMER If

$YS PROGRAMMER Il
SYSTEMS ADMINISTRATOR
SYSTEM ARCHITECT

TECH HW SUPPORT 1)

TECH HW SUPPORT I
TELECOMMUNICATICNS PROJ COOR
TELECUMMUNICATIONS VOICE S9EC
TRAININGBCONSULTATION SPEC
TRAUMA REGISTRY COOR

22
31
30
20
23
3
29
28
22
30
29
27
30
32
22
27
28
20
27
8
2
33
br)
30
EY)
27
28
2
24
25
23
P
30
30
29
29
22
28
32
3
32
25
30
35
2
30
32
6
32
30
20
17,18, 19, 20, 21
33
18
22
20
26
28
26
29
29
5
21
28
24
25
29




HPAE 8094 TITLE LISTING WITH GRADE LEVEL

TREASURY ANAL

UCHC UTILIZATION MGMT COORD
USER SUPPORT SPECII

USER SUPPORT SPEC Il
UTILIZATION MGMT COORD
VOCATIONAL COUNSLR

WEB COURSE DESIGNER & TRAINER
WEB DESIGNER

WEB SOFTWARE DEVELOPER

WEB SUPPORT SPEC

(for Infarmational purposes)
Title Gd

26
25
28
24
25
18
24
26
27
22




