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AGREEMENT entsred Into this (1% day Dscembrer 1986
by and between the CITY OF ELIZABETH, NEW JERSEY, herelnafter
reterred to as the Clty, and LOCAL 455, ELIZABETH CITY YARD
WORKERS, affillated with SERVICE EMPLOYEES INTERNATIONAL UNION,

AFL-Cl0, herelnafter referred to as the Unlon.



ARTICLE 1|

RECOGNITION

1. The Cl+ty hereby recognizes the Unlon as the
excluslive and sole representatlive for collective negotliations
concernlng salarfes, hours and other terms and conditlons of
employment for all employees of the Department of Publlc¢c Works -
serving In the foilowing titles: Laborers, Truck Drivers,

Equipment Operators, Security Guard, Mechanlc, Mechanics
Hydraullc, Mechanlc's Helper, Pumping Station Operator, ;umprng
Station Repalrer, Tree Climber, Malntenance Repalrer-Carpenter,
Sign Deslgner, Processor and Letterer, Garage Attendants and
Motor Broom Orlivers, but excludlng all Foremen and Supervisors,
offlce and clerical employees.

2. Unless otherwlise Indicated, the terms "employee" or
"employees", when used In thls agreement, refers to all persons

represented by the unlon In the above-deflned negotiating unit.-



ARTICLE 11

UNION SECURITY

DUES

Employees covered by thils Agreement at the time It Is
executed and who are members of the Unlon at that ftIme shall be -
members for the durat!on of thls Agreement and the Clty wlll nof o

honqr revocatlons from any employee covered by thls prov!ision,
e*cep+ as provided herein. |

Employees not members of the Unlon and who des}re
membership shall conflrm their deslire to joIn for the duratlon of
thlis Agreement by Inltlating thelr Union appllicatlon form and
dues deductlion authorlzatlion forms.

All deductlens under thls Ar+lcle‘shall be subject to
revocation by the employees who executed such assignments, upon
gfving thirty (30) days written notice, immediately prlor to the
expiration date of thls Agreemenf; to asslgnees and the City
Comptrolier. The City Compfroller and The Clty Treasurer shall
thereafter cease wlthholdlng any moneys whatever under such
assignments.

Assignees shall have no right or Interest whatsoever In
any money authorized withheld untll such money s actually paid
over to them. The City or any of [Its offlcers and emp!oyees
shall be reteased from all |labillty to the employee-assignor and
to the assignees under such assignments.

If any provislon of this Article Is invalld under
Federal Law, or the laws of the State of New Jersey, said

provision shall be modified to comply wj+h the requlrements of



ARTICLE 11

UNION SECURITY {(Continued)

Federal or State law or shall be re-negotiated for the purpose of
adequate replacement.

Representation Fees -

1. Upon the request of the Unlon, the employer shall
deduct a representation fee from the wages of each employee who
is not a member of the Unflon.

2. These deductlons shall commence thlrty (303 days
after the beginning of emplo&menf fn the unit or ten (10) days
after re-entry Into employment in the Unlon.

3. The amount of sald representation fee shall be
certifled to the employer by the Union, which amount shall not
exceed 85% of the regular membersh!p dues, fees and assessments
charged by the Union fo [+s own members.

4, The Union agrees to Indemnlfy and hold the employer
harmless against any IlabT|l+y, cause of actlon, or claims of
loss whatsoever arising as a result of sald deductions.

5. The employer shall remit+ the amounts deducted to
the Union monthly, on or before the 15+h of the month followlng
the month In which such deductions were made.

6. The Union shall establish and malfntain at all times
a demand and return system as provided by N.J.S.,A. 34:13A~5.4(2)
(c) and (3) (L. 1979, F' 477), and membersh!p In +he Unlon shall
be avaf}able to all em;onees In the.unlit on an equal basis at

all +times. 'In the event t+he Union falls +o maintain such a

system, or If membership Is not so avalilable, the employer shall

immediately cease making such deductlons.
- 4 -



ARTICLE |11

UNION BUSINESS LEAVE

1. Meetings between representatives of the QITQ and of
the Unlon for the negotiatlion of terms of the Agreement or the
handling of grfievances as prescribed herein shall be scheduled by
mutual agreement between tThe Dlirector and/or Business .s
Administrator and the Union representatlive.

2. Leave of absence with pay to attend and serve as
delegates to Union conventions may be granted In wrlfln§ to not
more than three (3) unit employees durlng a calendar year, with
+hé extent of the leave |imlted to seven (7) days per yeaf for
each delegate. Appllcatlion for leave shall be made In writing
not less than two (2) weeks In advance.

3. Fallure of an employee to return to work promptly
upon the explration of author!/zed leave w!lthout reasonable notice
satistactory to the Dfrecfor.or his designee shall be subject to
disciplinary actlon.

4. An absence of ;n employee from duty, Including any
absence for a single day or part of a day, except as provided by
the terms ot this Agreement, that Is not authorlzed by a specific
grant or leave of absence under these provisfons shall be deemed
to be an absence without leave. Any such absence shall be
without pay and may subject the offender to disclplinary action.
Any employee who absents himself for five (5) consecufivé days

without leave sha!l be deemed to have quit.



ARTICLE |V

BULLET!N BOARDS

The union shal! have the use of a bulletin board In the
Clty Yard, the Water and Sewer Department for the posting of
notlices relating to meetings and offlcial business of the Unlion -
only. No notlce shall be posted until It has been submitted to

+he Director.



ARTICLE V¥

GRIEVANCE PROCEDURE AND ARBITRATION

In the event that any difference or dispute should
arlse between the City and the Unlon or !+s members employed by
the City over the applicatlion and [nterpretation of the terms of
this Agreem§n+, an earnest effort shall be made to settle such .
differences 'mmediately and In the followling manner, provided the
grievance (s flled In writing within ten (10) working days of Its
occurrence or employee knowl edge thereof. )

STEP 1. Between the aggrieved empioyee and hls
Immediate supervisor. [If no satisfactory agreement Is reached
within three (3) worklng days, then

STEP 2. Between an offlcial of the Unlfon, In
conference with the Director or his desfgnee. Should no
acceptable agreement be reached within an additlonal three (3)
workling days, then
7 STEP 3. The matter may be referred to arbffrafron by
the City or the Union only. ‘

Eilther party may notlfy the other in writing, by
certifled mail, not later than ten (10) calendar days after the
Step 2 meeting, of the intention fto proceed to arbitration.

Failing to agree on a satisfactory arbitrator, the moving party
may request the Federal Medlatlon and Conciliiation Service or the
New Jersey State Board of Medlation to designate the arbltrator

in accordance with its rules and regulations.



ARTICLE V
GRIEVANCE PROCEDURE AND ARB!TRAT!ION (Continued)

The arblitrator shatl be IImited to the Issues
presented, and shail have no power to add to, subtract+ from, or
modl fy any of the terms of thls Agreement, or to establlsh or
change any wade rate. The decislon shall be flnal! and blindlIng.
The administrative cost of the Impartial arblitrater shall be
borne equally by both partles.

Unless extended by mutual agreement, the fallure to
observe the tIme IImlts hereln shall constltute abandonment of
the grievance and settlement on the baslis of the last City
answer. .

I+ Is speciflcally understood and agreed that
arbitration shall not be obtalinable as a matter of right if the
grievance (a}) involves the exlstence of alleged vioclatlion of any
agreement other than the present Agreement between the parties;
{(b) ITnvolves issues which were discussed at neqgotiations but not
expressly covered by tThe +erm§ and conditions of thls Agreement;
(¢) Inveolves clalms of violation of an allegedly Impllied or
assumed obligation; (d) would require an arbltrator to rule on,
consider or decide the appropriate hourly, salary or Incentive
rate at which his pay shal!l be determlned; (e) would require an
arbltrator to consider, rule on, or declide, any of the following:
1. The elements of a job assignment; 2. The level, title or
other designation of an employee's job classiflication; 3. The
right of management to assign or re-assign work; (f) pertains in

any way to the establlishment, administration, interpretation or



ARTICLE V

GRIEVANCE PROCEDURE AND ARBITRATION (Continued)

appllication of Insurance, penslfon, savings or other beneflit plans

in which coverad employees are ellgible to particlipate; (g)

involves discipline or discharge of employees who have not

satisfactorily completed the designated probationary period.



ARTICLE V!
" WORK WEEK

1. Wlthout guaranteelng any hours of work, i+ Is
agreed that the normal work week for unl!t employees performing
Publlc Works dutles shall be forty (40) hours per week.

2. Work schedules shall be at the discretlon of the .

Director of Publlc Works.



ARTICLE VI|

MANAGEMENT RESPONSIBILITY

1+ 1s recognized that the management of the Public
Works, the control of i+s properties and the malntenance of order
and efflclency are solely responsiblilitlies of the Clty.
Accordingly, the City retains the following rights, except as .s
they may be abridged In thls Agreement, Including but not I|imlted
to selection and directlon of the force; to hire; to suspend or
discharge for just cause; to assign, promote or +ransfer} to
determine the amount of overtime to be worked; to relleve
employees from duty for reasons of economy as provided for In
N.J.S.A. 11:22-10.1 and N.J.A.C. 4:1-16.1 et seq. or for other
iegitimate reasons, not Inconsistent with the terms and
provisions of thils Agreement; to declde on the number and
location of facliitles, to determine the work to be performed;
amount of supervision necessa?y, equl pment, methods, together
with the selection, procurement, designing, englneering and
control of equipment and ma+e;IaIs, and to purchase services of
others by contract or otherwlse.

City-wide employee beneflt+s granted dﬁring the 11fe of

this contract will Include employees covered by thls agreement.



ARTICLE Vi1

ACCESS

A .duly authorlzed representative of the Unlon,
deslgnated In writing, after reporting to the Offlce of the
Drrec*or,'shall be admltted to the premlises for the purpose of R
assisting In the ad justment of grlevances and for Investigatl!ion
of complalints that the contract is being breached. Upon request,
the Union representative shall state the purpose of his visit.
Except in an emergency, at least four (4} hours advance~no+7ce
must be glven. Such vIislts shall not be permitted to interfere

with, hamper or cbstruct normal operation.



ARTICLE 1IX

LONGEVITY
1. All full=-time permanent employees in the class!fled
service ot Clvll Service, and covered by this Agreement, shall be
entlitled to be pald longevity pay In accordance with the schedule
contalned In this Article. Longevity pay shall be applled on the
basis of the employee's anniversary date of employment as
follows: it the employeee's anniversary date falls between
January ! and June 30, he shall be entitled to ad]Justed fongevity
pay retroactive to January 1; !'f the employee's annlversary date
talls between July 1 and December 31, he shall be entitled to
ad justed longevity pay retroactive to July 1. Longevity pay, In
the case of salary Increases, will be credited retroactively to
the January 1st preceding the execution of this contract and will
accordingly be computed on fhe'new base salary.
2. The scale of longevity pay shall be as follows:
5t+h year of employment to completfon of
9th year-===-w--cceccacnce-- mememeam——a 2%
10th year of employment to completion of
14th year---===—cec-=--- m——— - — e ———— -4%
15th year of employment to completion of
19th year===—-=--cecac e e e e 6%
20th year of employment to completion of
24th year---=e------ecmemmacccnceea— 8%
25th year of employment and over----10%
3. Al employees”hfred on or after January 1, 1988

will not be ellgible for tongevity pay. This clause is

contingent upon the unanimous.pﬁﬁfgjance by all bargaining units.



ARTICLE X
SENIORITY

Senfority Is defined to mean the accumulated length of
contlinuous service wl/th the Department, computed from the last
date of hire. For purpose of layoff, contlnuous service In the
classiticatlon shal! prevall. An employee's length of service
shal! not be reduced by tIme lost due to authorized leave of
absence or bona fl!de 1llness or Injury certifled by a physiclan
not In excess of one (1) year beyond accumulated sick leave.
Senlortty shall be lost and employment terminated If any of the
following occur:

1. dlscharge

2. reslgnatlon

3. absence for flve (5) consecutlive workling days
without leave or notlce

4. absence for !llness or Injury for more than one (1)
con?tnuous-year beyond accumulated sick leave.

5. layoft for Iongér than six (6) consecutive months.

It I's understood and agreed that In all. cases of layotf
and recalls from layoffs, length of contlnuous service and
ablll+y shall be given due consfderation.

Where qualifications, ablility, avallabllity and
willingness to perform are equal, length of continuous service
shal! be gliven due conslderation. Falilure to return promptily
upon expiratlion of author!zed leave without reasonable notice
satisfactory to the Director or his designee.shall sub ject the

employee to disclplinary actlion.

- 14 -



ARTICLE *I
HOL1DAYS

1. An employee not requlired to work shall nevertheless
recelve wages based upon elfght (8) hours straight tIime héuriy

rate of pay, for each of the followfng holldays:

New Year's Day Labor Day .
Martin Luther King's Blrthday Columbus Day
Lincoln's Birthday Election Day
Washlngton's Blrthday Veteran's Day
Good Frlday Thanksgiving Day
Memorial Day Friday after Thanksg!ving
Independence Day Christmas
provided that he shall have served hls probé+lonary‘perlod and Is
on the job and avallable for work hls last full scheduled work
day before and hils flirst full scheduled work day after the

hol iday, even though fn dlfferent work weeks, except In case of
proven [llness or Injury.

Monday through Friday Shift

2. it any of the above holldays fall on Saturday, the
Friday before shall be considered as the hollday.

3. 1If any of the above holldays fall on Sunday, the
Monday following shall be consldered as fthe holiday.

Tuesday through Saturday Shift

4. When any of the above holidays fali on a Saturday,

those scheduied to work that day w!ll be off.



ARTICLE Xl

HOL IDAYS (Contlnued)

5. When any of the above holidays fall on a Sunday,
the Saturday before shall be considered as the holliday.

6. When any of the above holidays fall on a Monday,
the Tuesday followling shall be considered the hollday.

Other Shifts

7. Those working on other shifts wlll be treated
accordlingly.

8. |f any of the above holldays fall within an
employee's vacatlon perlod, the employee shall not be charged a
vacatlon day for sald hollday.

9. Unworked hoilday time shall not be counted for
purposes.of computing overtime.

10. Holldays and Sundays worked -- see Article X1V,

Sectlon 4.

- 16 -



ARTICLE XI1

PERSONAL DAY

After one (1) year of service computed from the 1st day
of hire, full-time employees may be granted one (1) Personal
Leave Day during each year of this contract for any of the
followling reasons: .o

(a) Rellglous observance

(b) Death of a blood relatlive not Included in the
Funeral Leave sectlion. )

(¢) Personal, legaI{ busfnéss, household or family
matters of an emergency nature, not covered
elsewhere In this Agreement provided employee
states the speclfl¢c reason for the request and
5uch‘ls approved In wrtflng by the department
head.

Thls day shall not be accumulated.



ARTICLE X111

YACAT IONS

1. The employees covered by this Agreement shall be
entitled to vacation leave with pay according to the followling
schedule:

st year--1 working day per month .

(1st 3 months =-- earned but cannot spend)

BEG INN ING END
2nd year 5th year 13 work?ng days
6th year 10th year 15 worklng days
11th year 15th year 18 working days
16th year 20th year 20 working days
21st year 25th year ) 23 worklng days
after 25th year 26 workling days

2. Upon completion of twenty-five (25) years of
contlinuous service, the emplo}ee shall recelve five (5) extra
days of vacat!on for that annlversary year only.

3. Vacatlons shall.normally begin followlng the
regular "days off" of the emplovyee.

4. Vacatlon tIme must be used In the year that It Is
earned. However, one year's accumulatlion may be carrlied into the
next succeeding year. Should circumstances warrant, this
provision may be walved by the Director and the Business
Administrator.

5. The vacatlion perlod shal! be the calendar year from

the 1st day of January to the 31st day of December.



ARTICLE X1V

OVERTIME AND CALL BACK

1. When an employee works contlinuously in excess of

elght (8) hours In the work day or more than forty (40) hours In

the work week, he shall be pald at the rate of one and one-half

tImes his base hourly pay for such hours worked. .-
2. If an employee completes his regular asslignment,

leaves the premises, and Is called back to work, he shall be

gquaranteed not less than four (4) hours work or four (453hours

pay at stralght tlme base rate. |f the call back assignment

extends for more than four (4) continuous hours, the addltlonal

time shal! be pald at one and one-half t+imes the base hourly
rate.

3. There shall be no pyramiding of overtime or prem[uml
rates.

4. Employees required to work on a scheduled holiday
shall be pald time and one-half hls base hourly pay for all hours
worked; this will be In additlon to his regular pay. Employees

that are not scheduled to work and are called in because of an

emergency on a Sunday or a hollday will be pald at the rate of
double time his base hourly pay for all hours worked.
5. Lists containing names of all employees shall be

maintained !'n tThe event that any conditlion arises which, In the
judgement of Superintendent, Securlty Guard, or the Foreman
requires immedlate attention, such as but not Iimited to snow

emergency, or hazardous road condition.

- 19 -



ARTICLE XV

CLOTHING ALLOWANCE

Employees covered by thls agreement will receive
$200.00 for clothling allowance for the year, 1986, and $200.00

for ciothing allowance for the year, 1987.

Payment will be pal!d the second pay perlod of April

1986, and Aprll, 1987,

- 20 -



ARTICLE XVI

LEAYE WITHOUT PAY

Any covered employee deslring leave wlthout pay for
personal reasons, ﬁp to a max!mum of ninety (90) days shall make
a request In writing to the DIirector not less than ftwo (2) weeks
in advance of the date for whlich such leave Is deslred, exceptT In
the event of an emergency, stating the reason for the leave and
the time requested.

Leaves may be granted or denled at the dlscretion of
the Director. Not more than two (2) employees of the department
may be on such leave at any one tIime, except at the discretion
of the Director. Extenslion of such l|leaves may be granted
providing that at least two (2) weeks prlor to the date on which
the Inlftial and subsequent leave would terminate the employee
requests said extenslon of the Dlrector. Falsiflcatlon of the
reason for leave or fallure to return promptly at the expliration
of a leave shall be considered reason for summary discharge.

Leaves shall be granted or denled In writing.



ARTICLE XVI11

DISCIPLINE AND DISCHARGE

In the event that a discharged employee feels that he
has been dealt with unjustly, said employee, or the Unlon, wlth
permisslion of the employee, shall have the right to a Hearling

pursuant to applfcable Civ!l Service Law and Regulations. -

- 22 -



ARTICLE XVI1|

INSURANCE

1. All employees covered by this Agreement and
ellgible members of thelr fahlly shall be entitlied to full
coverage of Blue Cross and Blue Shleld Hospitallzation plans,
Including Rider "J" of the New Jersey Blue Cross and Major
Medical Insurance, the premiums of whlch shal! be pald for by the
Clty. |

2. The Clty acknowledges that the rules and
requlations of the State Health Beneflts Commlisslon:

(a) appllfes to all ellglble present and future
pensioners of the employer and thelr
dependents.

(b) contlnues as long as the State Is paying the
cost of I+s ellgible pensloners and thelr
‘dependents In accordance with the provisions
of Chapter 75, Publlc Laws of 1972,

(¢) provides for local employer relmbursement of
Federal Medicare premiums for ellgible
pensloners and/or thelr spouses, as well as
the payment of health Insurance premiums
required by the progrém, on a basls comparable
to the reimbursement made by the State to its
elfgible pensloners and thelr spouses In
accordance wlth the provisions of Chapter 75

Publlc Laws of 1972 .

- 23 -~



ARTICLE XVI1Il

INSURANCE (Contlinued)

(d) requires the local employer to pay the full
cost of such premiums and Medicare charges.
3. The Clty hereby agrees to pay the premium or
perfiodic charges for the beneflits provided to all eligible
retlred employees and thelr dependents covered under the program,
but not Including survivors, [f such employees re+Tre& from a
State or locally-administered retlirement system effective after
the date the employer adopted the State Healt+h Beneflts Program
on a beneflt based on 25 years or more of service c¢redlited In
such retirement system, and also to relmburse such retlired
employees for thelr premifum charges under Part B of the Federal
Medicare Program covering the retlired employees and thelr spouses
In accordance with the reguliations of the State Heal!t+h Beneflts
Commission.
4. All employees covered by thls Agreement and
eligible members of thelr tamilles will be covered by a
prescription drug plan. The premiums wl!ll be pald by the CIl+ty.
5. All other Insurance benefits presently In effect
shall be malntained throughout the period of the contract.
6. All employees covered by this Agreement and
eflgible members of their familles w!ll! be covered by a dental

plan. The premiums wlll be pald by the Cl+ty.

- 24 -



ARTICLE XIX

UNION PRIVILEGES

Coples of genefal orders, rules and regulations and
communicatlions affec+fng wages, hours and other terms and
condltions of employment covered by thlis Agreement shall be
furnished to the Unlon within two (2) worklng days of thelr

promulgation.

- 25 -



ARTICLE XX

RULES AND REGULATIONS

The Clty may establlsh and enforce binding rules and
regulations In connectlion with Its operatlon and matnfenaﬁce of
discipliine, provided such rules and regulatlons are not In
confllct with the provislons of this Agreement. Coples shall be
turnished the Assocliation.

1t Is understood that employees shall comply with all
rules and requlations made by the City from time to time.
Employees shall promptly and efficiently execute the Instructlons
and orders of the Directors and supervisors. |f an employee or
employees belleve a rule, regulatlion, Instructlon or order of an
officer or other supervisor Is unreasonable or un just, the
employee or employees shal! comply wlith the rule, regulatfon,
order or Instructlion as a grlevance which shall be handled In
accordance wlith the grlevance procedure set forth Iin Article V of
this contract.

In the event that an emp loyee or employees shall refuse
to comply with a ru]e or regulation, or shall refuse to execute
promptly and efflicientiy an instructlion or order of an ofticer or
other supervisor, the City shall have the right, at i+s option,
to suspend, or discharge the oftending employee or employees,
sub ject only to the right of the employee or employees to have
the suspension or dlischarge treated as a grlevance. This shall

not operate as a stay of the suspenslion or discharge.

- 26 =



ARTICLE XXI

SICK LEAVE

Sick ieave shalil be as provided in the Civil Servlice

Statutes, Rules and Regulatlons.

- 27 -



ARTICLE XX11

MILITARY LEAVE

MIll1tary leave shall be as provided In accordance wlth

applicable Federal and State Statutes and regulatlons.

- 28 -



ARTICLE XX |1

FUNERAL LEAVE

A regular, full-time employee who s excused from work
because of death in hils Immediate family, as defined below, shall
be pald hils regular rate of pay for the scheduled workling hours
missed durling the first seventy-two (72) hours followling the .-
death. Not more than elight (8) hours per day or twenty=-four (24)
hours for any perTod'wfII be pald under the provisions of thls
sectfon. Immediate famlly (s deflned to mean parents, chfldren,
spouse brother or slister, sister~-in-law, brother-in-law, father-
In-iaw and mother-Iin-law, as well as grandmother or grandtather
or grandchlldren of employee or spouse. This provision also
applles for any other relative who resides w!th the employee.

One (1)-worklng day shall be allowed in the event of
the death of an aunt or uncle.

Speclal cases wll| be referred to the director.

Leave with pay‘as provided for In this section is
'ntended to be used for the phrpose of handlTng necessary
arrangements and attending the funeral of the deceased member of
the Immediate family and shall not be accumulated. |If the
employee does not attend the funeral of the deceased, pay

allowance {(as provided In this sectlion) will not be allowed.

- 29 -



ARTICLE XX111-A

JURY DUTY
1. An employee who Is called to Jury Duty shail
Immediately notlfy his supervisor.
2. An employee who [s excused from Jury Duty service
on any day shall report for work on such day. .
5. An employee shall not be required fto report back
for work on any day he Is [In attendance at Court for Jury Duty
service, regardless or the employee's shlf+t. |
4. The employer retains the rlight to request that the
emp loyee be excused from Jury Duty because he Is required on the

Jjob.

- 30 -



ARTICLE XXI1V

MANPOWER
The number of men assligned to a truck or other
-equlpment on duty shall be determined In the sole dliscretlion of

the Dlrector.



ARTICLE XXY

BAN ON STRIKES

I+ s recognlzed that the need for contlnued and
uninterrupted operation of the City's departments and agencles Is
of paramount Importance to the citizens of the communlity and that
there should be no Interference with such operatlion.

Adequate procedures having been provided for the
equitable settlement of grlevances arising out of thls Agreement,
partles hereto agree that there will not be strlkes, slowdowns,
tockouts or mass actl!on which would Involve suspension of or
nterference with normal work performance.

The Cl+ty shéll have the right to disclpline, up to and

'nciuding dlischarge, any employee In violatlon of this Artlicle.
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ARTICLE XXV!

WAGE S
Effective April 1, 1986, regqular, full time employees covered by
thls agreement shall recelve an Across-the-Board Increase Tn the

respective ranges:

1 =40 $400.00
2-40 $400.00
5-40 $400.00
7-40 $400.00
9-40 $350.00
10-40 $350.00
11-40 $350.00
12-40 $325.00

Effective October 1, 1986, regular, full tIme employees covered
by thils agreement shall recelve an Across-the-Board increase In

the respective ranges:

1-40 $400.00
2-40 $375.00
5-40 $325.00
7-40 $300.00
9-40 $300.00
10-40 $300.00
11-40 $300.00
12-40 $300.00
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ARTICLE XXVI

WAGES

Effective April 1 1987, regular, full tIme employees covered

this agreement shall

respective ranges:

Effactive QOc+ober 1, 1987,
by this agreement shall

the respective ranges:

1 =40

10-40
11-40

12-40

regular,

10-40
11-40

12-40

- 34 -

recelve an Across-the-Board

full

$400.00
$400.00
$400.00
$400.00
$350.00
$350.00
$350.00

$325.00

recaelve an Across-the-Board

$400.00
$375.00
$325.00
$300.00
$300.00

$300.00

$300.00

$300.00

increase [n

Increase

by

the

time employees covered

in



ARTICLE XXVI

WAGES

In addition, those covered employees eligible within the terms of

the Clty's Salary Schedule, shall recelve one (1) Increment

effective January 1, 1987 and one (1) Increment effective January

1, 1988. However, no employee wlll be pald a salary rate above .

the maxImum of the range for hls title.
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APPEND | X

HAH

April 1, 1986

CITY YARD RANK & FILE

TITLE T/0
Blacksmith 1
Carpenter 2
Construction Inspector 1
Equipment Opera+oé 7
Garage Attendant 2
Laborer 112

Maintenance Repalrer

Carpenter 1
Mason 2
Mechanlc 6
Mechanlc, Hydraullc 5
Mechanic's Helper 4
Motor Broom Driver 4

Principal Clerk & Radlo

Dispatcher 1
Pump Station QOperator 5
Pump Station Repalrer 2
Security Guard 7
Sign Desligner, Processor

& Lettarer 1
Traftic Maint Worker 4
Tree Climber 3
Truck Driver : 28
Welder 2

RANGE
1-40

1-40

9-40
12-40
10-40

12-40

- I6 -

MINIMUM
18,070
18,070
15,400
16,100
14,100

13,475

13,800
18,070
17,400
18,070
13,475

16,100

14,400
13,475
14,100

13,475

18,070
15,400
15,400
15,400

18,070

MAX1MUM
19,570
19,570
16,900
17,600
15,600

14,975

15,300
19,570
18,900
19,570
14,975

17,600

15,900
14,975
15,600

14,975

19,570
16,900
16,900
16,900

19,570

INC STEPS
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5



APPENDIX

I‘IAH

October 1, 1986

CITY YARD RANK & FILE

TITLE T/0 RANGE

Blacksmlith

1

Carpenter 2
Construction Inspector 1
Equipment QOperator 7
Garage Attendant 2
Laborer 112
Malntenance Repairer
Carpenter 1
Mason 2
Mechanlc¢ 5
Mechanic, Hydraullc 5
Mechanlc's Helper 4
Motoer Broom Driver 4
Principal Clerk & Radlo
Dispatcher 1
Pump Station QOperator 5
Pump Statlon Repalirer 2
Security Guard 7
Sign Designer, Processor
& Letterer 1
Trafflc Maint Worker 4
Tree Climber 3
Truck Orlver. 28
Welder 2

1-40

1-40
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MIN I MUM
18,470
18,470
15,700

16,425

14,400 -

13,775

14,100
18,470
17,775
18,470
13,775

16,425

14,700
13,775
14,400

13,775

18,470
15,700
15,700
15,700

18,470

MAX1MUM
19,970
19,970
17,200
17,925
15,900

15,275

15,600
19,970
19,275
19,970
15,275

17,925

16,200
15,275
15,900

15,275

19,970
17,200
17,200
17,200

19,970

INC STEPS
300 5
300 5
300 5
300 5

300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5



APPEND I X

NAH

April 1, 1987

CITY YARD RANK & FILE

TITLE T/0 RANGE
Blacksmith i 1-40
Carpenter 2 1-40
Construction Inspector 1 7-40
Equipment Operator 7 5-40
Garage Attendant 2 10-40
Laborer 112 12-40
Maintenance Repalrer

Carpenter 1 11-40
Mason 2 1-40
Mechanlc 6 2-40
Mechanic¢c, Hydraullce 5 1=-40
Mechanic's Helper 4 12-40
Motor Brooh Driver 4 5-4Q
Principal Clerk & Radlio

Dispatcher 1 9-40
Pump Statfon Operator 5 12-40
Pump Station Repairer 2 10-40
Security Guard 7 12-490
Sign Designer, Processor

& Letterer 1 1-40
Trattic Malint Worker 4 7-40
Tree Climber 3 7-4Q
Truck Driver 28 7-4Q
Welder 2 1-40

- I8 -

MIN I MUM
18,870
18,870
16,100
16,825
14,750

14,100

14,450
18,870
18,175
18,870
14,100

16,825

15,050
14,100
14,750

14,100

18,870
16,100
16,100
16,100

18,870

MAXTMUM
20,370
20,370
17,600
18,325
16,250

15,600

15,950
20,370
19,675
20,370
15,600

18,325

16,550
15,600
16,250

15,600

20,370
17,600
17,600
17,600

20,370

INC STEPS
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5
300 5



APPENDIX "A™
October 1, 1987

CITY YARD RANK & FILE

TITLE T/0 RANGE MINIMUM MAXIMUM INC STEPS
Blacksm!+th 1 1-40 19,270 20,770 300 5
Carpenter 2 1-40 19,270 20,770 300 5
Construction Inspector 1 7-40 16,400 17,900 300 5
Equ!pment Qperator 7 5-40 17,150 18,650 300 5
Garage Attendant 2 10-40 15,050 16,550 300 5
Laborer 112 12-40 14,400 15,900 300 5
Malntenance Repalrer

Carpenter 1 11=-40 14,750 16,250 300 5
Mason 2 1-40 19,270 20,770 300 5
Mechanic . 6 2-40 18,556 20,050 300 5
Mechanic¢, Hydraullc 5 1-40 19,270 20,770 300 5
Mechanic's Helper 4 12-40 14,400 15,900 300 5
Motor Broom Driver 4 5-40 17,150 18,650 300 5
Princlpal! Clerk & Radlo .

Dispatcher 1 9-40 15,350 16,850 300 5
Pump Station Qpera+or 5 | 12-40 14,400 15,900 300 5
Pump Statlon Repalrer 2 10-40 15,050 16,550 300 5
Securlty Guard 7 12=-40 14,400 15,900 300 5
Sign Designer, Processor

& Letterer ] 1-40 19,270 20,770 300 5
Tratftic Malnt Worker 4 7-40 16,400 17,900 300 5
Tree C!Imber 3 7=40 16,400 17,900 300 5
Truck DOrlver 28 7-40 16,400 17,900 300 5
Welder 2 1-40 19,270 20,770 300 5



W

ARTICLE XXV1l

RATES FOR ACTING IN HIGHER TITLES

Laborers assligned as Truck Drivers on an acting baslis
§hall be pald a differentlal of $2.00 per day, regardless of his
base salary as a Laborer.

Employees of thls bargalining unit+ who serve temporarily
In higher tit+ies, other than Truck Driver, wlll recelve the
'ncrement assigned the higher tltle prorated for the number of
days they serve. However, should the addlt+lon of one lncrement
for the higher rated position increase the employee's base salary
above the maxrﬁum salary allowed sald position, he wi!ll not
receive a full Increment but be placed at maxImum for that
position. There shall be no longevity payments made on the
moneys pald for acting In higher tities. Payment of longevIty
shall! be made on the employee's base salary In his permanent
title.

Laborers glven special assignments shall recelve $1.50

per day In additlon to thelr regular day.
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ARTICLE XXV11l1

APPROPRIATICN OF FUNDS

All wages and other flnanclal benefits accrulng the
employees covered by this agreement shall|l be speclflically subject
to the appropriatlion of adequate and necessary funds therefore by
the E|lzabeth Clty Council In 1+s annua! municlipal! budget or as gy

otherwise allowed by law.



ARTICLE XXIX

EMBOD IMENT OF AGREEMENT

This document constitutes the sole and complete
agreement between the part'es, and embodles all the terms and
condlitlons governing the employment of employees In the unit.

The partles acknowledge that they have had the opportunity to
present and dliscuss proposals on any subject which Is (or may be)
sub ject to cotlective bargalnfné. Any prior commitment or
agreement between the Clty and the Unlon or any fndividual

employee covered by this Agreement !s hereby superseded.
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ARTICLE XXX

TERM OF AGREEMENT

1. Thls Agreement shall be in full force and effect
trom April 1, 1986 through and lncluding.fhe 31st day df
1988. |f elther party wishes to terminate, amend or otherwlse
modify the terms and cond!t!ons set forth herein at the +ime of
expiratlion, he must not!fy the other party In writ+ing not less
than sixty (60) days prlor to such exptraflon.dafe.

2. The Agreement shall remain In full force 'and effect
on a day-to-day basis during collectlive negotliations between the

partles extending beyond the date of explration set forth hereln,

unless and untll

elther party serves the other with written

notice of termination by reglstered maltl, In which event, the

Agreement shall

notice.

IN WITNESS

+o be signed on this

t+erminate flve

WHEREOQF ,
Al

(5) days followlng recelpt of such

the parties have caused their names

day of Decwhte  1986.

LOCAL 455, ELIZABETH CITY YARD

; /“ﬂq——-—ovg ‘ WORKERS SERVICE EMPLOYEES

70 FOSM | INTERNA%IONAL UNION —AFL-CIO  _—
—-—-—._.‘ B 7//4b‘/ / N S T P A
can cgrli's | }

Fenpm [ (e

“ERME A |

‘cSNDITICNS

éu?non DA

CITY OF ELIZABETH,- NEW JERSEY

ATTEST:

DATE :

T,
ey . - 1

JOHN J. DWYER,
AR i

Ci+y-Clerk

, ¢ L

BY: L Tt
THOMAS G. DUNN, Mayor

DATE :
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