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This Agreement is made by and between the MONMOUTH COUNTY SHERIFF

hereinafter referred to as the Employer the MONMOUTH COUNTY BOARD OF CHOSEN

FREEHOLDERS hereinafter referred to as the Employer-FundingAgentorCounty and the UNITED

FOOD AND COMMERCIAL WORKERS LOCAL 152 CLC PROFESSIONAL DIVISION

hereinafter referred toas the Union PREAMBLE

This

Agreement is entered into between the Employer the Employer-Funding Agentandthe Union

with the desire and intent of continuing and promoting harmonious relations between the Employer

and its employees and to establish an equitable procedure forthe resolution and establishment of

ratesofpay hours ofwork and other terms and conditions ofemployment -1-



ARTICLE 1

RECOGNITION

Section 1 The Employer recognizes the Union as the sole and exclusive majority

representative for collective negotiations concerning the establishment of rates of pay hours of

work and other terms and conditions of employment for clerical employees of the Employer

within the Sheriffs Office including the Youth Detention Center YDC and the Monmouth

County Correctional Institution and including employees holding the following titles account

clerk typist advertising sales clerk clerk clerk typist assistant head nurse building maintenance

worker counselor penal ID officer mail clerk medical records clerk typist practical nurse

program development specialist III stock clerk social worker juvenile rehabilitation maintenance

repairer probation officer timekeeper timekeeper typist storekeeper substance abuse counselor

work release administrator and including senior and principal variants but excluding supervisory

and managerial executives Chief Clerk confidential employees and professional employees of

the Office of the Sheriff and all other employees

Section 2 The clerical employee assigned to each Undersheriff to the Warden and

Deputy Warden Chief Sheriffs Officer Executive Director Superintendent of YDC and

Business Manager are exbluded from recognition as well as the clerical assigned to the Sails

investigation unit the Assistant Superintendent ofYDC and the Sheriff

Section 3 Active Titles include but are not limited to

Account Clerk

Advertising Sales Clerk

Building Maintenance Worker
Clerk
Clerk Typist
Counselor Penal

Principal Account Clerk

Principal Account Clerk Typist
Principal Clerk Typist
Physical Education Instructor

Program Development Specialist II

Senior Case Monitor
Senior Clerk Typist
Senior Counselor Penal Instructor

Senior Mail Clerk

Senior Timekeeper
Social Worker Juvenile Rehabilitation

-2-



Stock Handler

Substance Abuse Counselor II

Timekeeper
Youth Service Counselor

Section 4 In the event that the MCSO establishes a new job title andor position it shall

notify the Union and provide the Union with a copy of the applicable job description Should the

Union determine that the new position might appropriately be included in the bargaining unit it

shall notify the MCSO in writing and seek an agreement to add that position to the Recognition

Article -In the event that the parties cannot reach agreement on the inclusion ofanew position

in the bargaining unit the Union may initiate an appropriate Petition before the New Jersey

Public Employment Relations Commission

PERC Section 5Unless otherwise indicated the termemployee s shall refer toall

persons represented by the Union in the above described negotiations unit The use ofa

masculine pronoun shall beunderstood to refer toboth male and female members ofthe negotiations

unit

is-3-



ARTICLE 2

UNIONRIGHTSAGENCYSHOP

Section 1 Stewards The Union may designate three stewards and three alternate
i

stewards which designations shall be in writing and may be changed on due notice to the

Employer Those designated shall be entitled to schedule a cumulative total of sixteen 16 days

of union leave within each year of this agreement Such leave shall be requested in advance in

writing and must be approved prior to the leave Stewards shall be entitled to attend the Safety

Committee meetings scheduled throughout the buildings covered underthis agreement

Section 2 Visitation Policy The authorized representative of the Union may have

access to the working area on application to the Employer provided however that such

representative shall not interfere with members of the unit or their work

Section 3 Agency Shop A representation fee in lieu of dues shall not exceed 85 of

the regular membership dues fees and assessments of the Union in accordance withNJSA

3413A-55through58and NJAC1917-11etseq Section 4

Hold harmless The Union agrees to indemnify and hold the Sheriff the County and

its agents and officials harmless against any and all claims suits orders or judgments with

regard todues and or therepresentation feeinlieu of dues provided for inthis Article Section

5

The Employer and the Union agree not to interfere with the right of employees to

become or refrain from becoming members of the Union There shall beno discrimination against

any employee becauseofunit membership or non-membership -4-



ARTICLE 3

MANAGEMENT RIGHTS

Section 1 It is recognized that the Employer has and hereby retains and reserves to

itself the rights and responsibilities to direct the affairs of the Office of the Monmouth County

Sheriff with all powers authority and duties conferred and vested in it by the Laws and

Constitution of the State of New Jersey including without limiting the generality of the

foregoing the following rights

a To the management organization and administrative control of the Monmouth

County Sheriffs Office and its facilities

b To determine the standards of services offered and to direct the activities of

employees

c To maintain the efficiency ofits operations and to implement such improvements in

efficiency as deemed necessary

d To determine the content of work assignments and the methods means and

personnel by which its operations are to be conducted including work and shift

schedules and overtime assignments

e To contract for or sub-contractout services andf

To effect a reduction in force because ofLack of work or budgetary or other legitimate

reasons Section

2This contract shall not be interpretedto in any way supersede the statutory or

constitutional duties or obligations of the Monmouth County Sheriffs Office nor shall it be construed

to deny or restrict the Employer-Funding Agentthe County of Monmouth by the Monmouth County

Board ofChosen Freeholdersofits powers rights duties or responsibilities under the

laws or constitution of the State ofNew Jersey or as previously exercised -5-



ARTICLE 4

GRIEVANCE PROCEDURE

Section 1 A grievance shall be defined as any controversy or dispute arising

between the parties hereto relating to the alleged violation of interpretation or application of any of

the provisions ofthis Agreement

Section 2 A grievance to be considered in this procedure must be initiated by the

employee within five5 working days from the time the employee knew or should have known

of its occurrence A grievance regarding a minor disciplinary matter may be commenced in

writing at Step Two

l

Major discipline iesuspension or fine for more than five 5 working days at any one

time removal or demotion is not grievabce

Section 3 Failure at any step of this procedure to communicate the decision of a

grievance within the specified time limits shall permit the aggrieved employee to proceed to the

next step Failure at any step of this procedure to appeal a grievance to the next step within the

specified time limits shall be deemed to be acceptance of the decision rendered at that step

Section 4 Step procedures

STEP ONE

The grievance shall be initiated in writing by the employee involved within five 5

working days from the time the employee knew or should have known of its occurrence by

discussion with the employees immediate supervisor The immediate supervisor shall provide an

answer to the employee in writing within three 3 working days of such initiation

STEP TWO

Ifthe grievance is not settled at Step One then within five5 working days after receipt of

an answer at Step One or after the answer at Step One was due whichever is earlier the grievance

shall be submitted to the individual assigned to supervise the area unit with a copy given to the

Sheriff An answer at Step Two shall be made in writing within five 5 working days thereafter

-6-



STEP THREE

Ifthe grievance is not settled at Step Two then within five 5 working days after receipt of

an answer at Step Two or after the answer at Step Two was due whichever is earlier the Union

shal1 have the right to submit the grievance to the Sheriff Ameeting maybe held with the Union

and the Employer at this step A written answer to the grievance shall be served upon the

individual and the Union within ten 10 working days after the grievance is received at this step

STEP FOUR

Ifthe grievance is not settled through Step Three within ten 10 days of its submission

under Step Three then the Union shall have -the right within five 5 working days thereafter to

submit such grievance to binding arbitration through the Public- Employment Relations

Commission in which case the decision ofthe arbitrator shall be final
n

Section 5 Proceedings under this grievance procedure may be held after the normal

work day or during the work day as scheduled by the Employer

Section 6 It is understood that the cost necessary for an arbitrator under Step Four

shall be paid one-halfby the Employer and one-half bythe Union Any other expenses shall be paid by

the party incurring such additional expenses Section7

Itis understood that employees shall during and notwithstanding the pendency of

any grievance continue to observe all assignments and applicable rules and regulations of

the Employer until such grievance has been- fully determined-7-



ARTICLE 5

DISCIPLINE

Section 1 Employees may be discharged or otherwise disciplined for just cause

Section 2 Permanent employees in the career service or those persons serving in a

working test-periodshall be subject to the discipline procedures set forth in NJAC4A2-21etseq Section

3

An employee shall be entitled to union representation if requested ina meeting or

investigatory interview with management that theemployee reasonably believes may result in

disciplinary action against him-8-



ARTICLE 6

SALARY

Section Z The new minimum starting salary for any full-timeposition shall be increasedto

twenty-two thousanddollars22000 Effectivethe

firstfull payroll of 3anuary 12008 employees employed onorbefore the ast payroll

period of 2007 and who are still employed on the date of final ratification ofthis agreement shall

receive awage increase of3000 orthe new minimum starting salary of 22 000

whicheveris higher Effective January

12008 the new minimum starting salary forCounselor Penal shall beincreased to

thirty-four thousand fivehundreddol ars34500fornewhires Section 2Effective

the first full payroll of January1 2009 employees employed onorbefore the last

payroll period of 2008 shall receivea wage increase of 375over 2008wage levels Section 3

Effective

the first fullpayroll of Januaryl 2010 employees employed onor before the last

payroll period of 2009 shall receive a wage increase of375over 2009wage levels Effective January

1

2010 the new minimum starting salary for any full-time-position shall be increasedtotwenty-three

thousand dollars 23000 fornewhires Section4Effective the first full

payroll of January 1 2011 employees employed onor before the last payroll period of

2010 shall receive awage increase of375 over 2010 wage levels Section5 Employees in the

title

Social Worker and who are required tocarry beepers and also required to beon-call

during off-duty hours shall receive anadditional 50 perday for the time of each assignment Itis understood that

employees holding the title of Case Monitor have already been compensated in their overall salary for

beeper duty-9-



ARTICLE 7

UNIFORM AND MAINTENANCE ALLOWANCE

Effective January 1 2009 the uniform and maintenance allowance shall be eliminated in

its entirety and the remaining sections ofthis Article shall be inoperative

Section 1 A11 regular full-timenurses stock clerks building maintenance workers and Maintenance

Repairer workers shall be provided with an advance payment of annual uniform and

maintenance allowance in the amount of 650 paid in a lump sum payment with the first pay

periodfor January 2008All

regular workers employed at the Youth Detention Center who are required to wear aprotective

vest during working hours shall be provided with an advance payment of annual uniform

and maintenance allowance inthe amount of 525 paid in a lump sum payment with the first

pay period for January 2008 For

those employees who are not on the active payroll when the uniform paymentis due to

be paid they shall receive their lump sum payment at the time they returntothe active payroll Section

2If an employee is suspended oron disability for 30 days or more inthe preceding

yearor if an employee is absent on workers compensationfor60 days or more inthe preceding

year the uniform allowance paid in January of the succeeding year will then be pro rated

accordingly There willbe nopro rata adjustment for suspension ordisability leave of less than

30 days duration nor for workers compensation leaveofless than 60 days duration Section

3Newly hired employees shall receive uniform allowance inquarterly pro rated

payments beginning with the first paycheck of January April 3uly and October and continuing

through the end of the calendar year in which they have successfully completed their work

test period Thereafter they will receive paymentset forth in Section1Section

4Any item of clothing which is damaged in the line of duty shall be replaced

at no cost to the employee payable on the last pay period of the year However there shall

beno replacement paymentifthe employee has expended less than 400 00during the year for

replacement of clothingor for equipment Any claim for replacement mustbe substantiated with

proof of expensesinexcess of the limit herein set -10-



ARTICLE 8
COLLEGE INCENTIVE

Section 1 Since the Sheriff and the County of Monmouth recognize the value of trained

employees they hereby agree to pay any employee covered by this Agreement additional

compensation in the amount of50 per year ofcollege credit that is obtained by an employee after

January 1 2008 and while employed by the Sheriff or the County The credit must be from an

accredited college and in acourse that will be of value to the person in the performance ofwork

for the Employer

Section 2 Prior to registration in a course an employee must obtain approval to attend

the course if additional payment is sought A committee consisting of representatives of the

Sheriffs Offce the Personnel Office and the Union shall review and approve proposed courses

Payment shall not be made without prior approval which shall not be unreasonably withheld

-11-



ARTICLE 9
HOURS OFWORKOVERTIlVIE

Section 1 The standard work day for employees shall consist of seven hours with a

onehour unpaid lunch period as assigned but included in the standard work day shall be two

fifteen minute coffee breaks scheduled by the Employer during the first and second half of the

work day

Section 2 Within the Sheriffs Office the standard workweek shall consist of five

consecutive days Monday through Friday Within the Jail and the Youth Detention Center the

standard work week shall be as assigned by the Employer and shift work shall be assigned by

seniority based on operational needs The existing practice which allows for flexible time

scheduling with the approval ofthe Supervisor shall be continued

Section 3 Premium pay shall be paid at the rate of one and one-halftimes the employee

sregular rate for hours worked in excess of forty hours in a week In determining hours

actually worked withinadesignated work week for computation of overtime only actual hours

worked paid holidays approved compensatory time days or approved vacation time and approved

personal time will be included Sick leave unauthorized absences suspension time and

late reportingto work will not be included Section

4 When a job is scheduled for overtime or when overtime is deemed necessary

bythe Employer the employee shall work such scheduled or unscheduled overtime Section

5Employees called to work prior to the start of their normal work shift shall be

paid overtime for any such time worked but such overtime payment shall not apply to any ofthe

hours ofthe normal shift An employee called to work prior to the start of their normal work shift

shall receiveaminimumoftwo2 hours at the overtime rate regardlessof the actual time worked

prior to the start of the regular work shift Section

6Application for compensatory time shall be made to the individual assigned

to supervise the unit area and will not be unreasonably denied Use of compensatory time

shall be subject to the approval ofthe facility agency head in charge and granted where use will

not hamper the efficiency of operations Compensatory time may be accumulated upto a maximum

of48hours -I2-



-Section 7 Itisunderstood that the employer may from time totime pay an
employee for anyunused compensatory time at theemployee s then prevailing salary It isalso

understood that each employee shall have the option of cashing in all or part of their

accumulated compensatory time at saidemployee s then hourly rate Employee requests for cashing

in compensatory time before the end of the year shall besubmitted not later than November Iof

the year inwhich payment is sought and there shall bea payout ofthe amount sought tobecashed-in

on the second pay period in November ofsaid same year

Section 8 Employees who are required to use their personal vehicles in connection

with the Employers business shall be compensated at the established County rate

-I3-



ARTICLE 10

EMERGENCY CLOSURES

Seclion 1 On days when the Employer closes all County offices because of snow or

other emergency the following wage rates shall apply during the duration ofthe closure

a If all County offices are closed for the full day from 830am until 430pmany

bargaining unit employee working during the closure will receive two times their regular wage for

all hours actually worked

b Ifall County offices are closed for less than afullday each bargaining unit employee

working on that day will be paid two times their regular wage rate for all hours actually worked or

until such time as the closure is ended All other hours worked on that day shall be paid at the

rate called for in this Agreement

Section 2 This Article shall not apply if less than all County offices aze closed

-14-



ARTICLE 11

PROMOTIONS OUT OF TITLE PAY AND JOB POSTING

Section 1 The Employer will endeavor to fill permanent job openings by promotion

provided that those employees considered possess the requirements enunciated by the New Jersey

Department of Personnel and that they are subsequently certified by the New Jersey Department
ofPersonnel

Section 2 An employee who is authorized by their immediate supervisor to perform
the full functions of a higher position shall receive additional compensation equal to six percent

6 of base pay or the lowest rate in the higher classification whichever is greater Said

additional compensation shall be paid provided the employee assumes these duties and performs

for a period ofonel pay period two 2 weeks or longer The six percent 6 is a temporary

adjustment on top ofthe employeescurrent base pay that is performing the out oftitle work

Section 3 A job opening or new job title in the bargaining unit shall be posted on an

appropriate bulletin board for a period of five working days

Section 4 Seniority shall be defined as an employees total length of continuous

service with the Employer beginning with the last date ofhire

Section 5 Employees who have the same date of hire shall have their seniority

determined alphabetically with A being most senior and on to Zas least senior

-IS-



ARTICLE 12

VACATIONS

Section 1 Vacation leave with pay shall be provided as follows

A One working day for each month worked during the first calendar year of

employment
B Twelve working days per year after the first calendar year ofemployment up to and

including five years ofservice earned at one day per month

C Fifteen working days per year beyond five and up to and including twelve years

earned at one and one fourth 1 14days per month

D Twenty working days per year beyond twelve and up to and including twenty years

earned at one and two thirds 1-23days per monthE

Twenty-five workingdays per year after twenty years of employment earnedat two and

one twelfth 2-1 12dayspermonth Section 2Vacation

carry over irito asucceeding year will be permitted only in extremely rare cases

where an urgent or highly unusual situation necessitatesitAn employee may requesta

maximum amount of five5days to be carried over intoa succeeding year provided thata

written request is submitted to the Department Head assigned to supervise the agency unit by

October1In accordance with County policy the Department Head shall forward requests to

theCounty Administrator by October31each year Any carry over vacation time must be

used by April 1of the next year or it will be lost If approval is not given then the employee must either

promptly schedule the remainder of vacation for the current year or immediately use vacation

time subjecttothe approval of the facility agency head in charge and granted where use

willnot hamper the efficiencyof operations Section 3An

employee who is employed for more than six6months during the first calendar year

of employment shall have that year included in the computation for years of service in determining

vacation leave An employee with six months or less service during the first calendar year

ofemployment shall not have that period included in the computation for yearsof service in

determining vacation leave -16-



Section 4 Vacation is granted upon approval ofthe department head scheduled with

full consideration for the effective operation of the department employees with the greatest

length of service receive preference in choice of vacation period insofar as effective staffing
requirements permit

Section 5 At the time of separation from service an employee shall be entitled in

time or in pay to any vacation accumulated and not previously used If the employee has used

anticipated but unearned vacation leave they must make- compensation for the time used An

employee must terminate after the fifteenth of the month to be credited with service for that

month In determining the monthly computation days for earned vacation employees hired

between the first and the fifteenth ofthe month will be credited for vacation leave purposes Any

employee hired after the fifteenth of the month will not receive credit for that particular month

Section 6 Part-timeemployeeswillbe entitled tovacation time onapro-rata basis-17-
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ARTICLE 13

HOLIDAYS

Section 1 The following days shall be recognized as paid holidays and observed on

the days set forth in the annual list of official county holidays promulgated by the Monmouth

County Department ofPersonnel

New Years Day Martin Luther Kings Birthday
LincolnsBirthday Presidents Day
Good Friday Memorial Day
Independence Day Labor Day
Columbus Day General Election Day
VeteransDay Thanksgiving Day
Christmas Day

Section Z Any other holidays granted to other employees of the County of

Monmouth by Resolution of the Board of Chosen Freeholders shall also be recognized as paid

holiday

Section 3 Where a holiday falls during employees vacation or regular day off said

employee shall be given a floating holiday at the regular rate ofpay or may receive one 1 extra

days pay at straight-timeinlieu of the floating holiday Section

4If an employeeis regularly scheduled towork onaholiday there shall be given

an option of choosing either tobe paid at the rate of time and one-half plusholidaypay orto receive pay

atthe regular rateof pay and afloating holiday atthe regular rateof pay -18-



ARTICLE 14

SICK LEAVE

Section 1 Sick leave shall be defined as absence from post of duty of an employee
because of illness accident exposure to contagious disease or attendance upon a member of the

employees immediate family seriously ill requiring the constant care of such employee but such

sick leave shall not include any extended period where the employee serves as nurse or

housekeeper during this period ofillness

Section 2 Eligible full-timeand employees shall earn sick leave according to the following

schedule and part-time employeesonapro-rata basis1One1

day per month worked during thefirst calendar year of employment and 2Fifteen days

per year advanced at the begmning of the calendar year following the first full year

ofemployment 3Sick leave

can betaken inhourly increments Section3Any

amount of sick leave allowance not used in any calendar year shall accumulate to the

employee s credit fromyear to year to be used if and when needed for such purpose Section 4

If

anemployee is absent for reasons that entitle them to sick leave they shall call their

designated Call Out Number not less than one hour before the employees usualorscheduled reporting

time Failuretoso notify may be cause ofdenial of the use ofsick leave for that absence

and constitute cause for disciplinary action Calls concerning absences mustbe repeated daily Pursuant

tothe appropriate agency policies and procedures such as Telephonic Verification Home Place

ofConfinement321NJStandardor other sickrelated policies shall be adhered toSection

5An

appointing authority may require proofof illness or injury when there is reason to

believe that an employee is abusing sick leave as well as when an employee has been absent on

sick leave forfive5or more consecutive working daysoran employee has been absent on sick

leave for an aggregate of more than fifteen 15 days ina twelve 12 month period -19-



Section 6 When an illness is of a chronic or recurring nature causing occasional

absences of one day or less one proof of illness shall be required for every six-monthperiod The

proof of illness must specify the nature of the illness and that it is likely to cause periodic absences

from work Section

7 As part of a pilot program for the years 2008 and 2009 the County will provide

tvvo 2 administrative days to employees who do not use any sick time in a calendar year

which shall be used at the employeesdiscretionIfafter meeting with UECW the County deems

the program tobe successful the County may in its sole discretion agree tocarry this incentive

into 2010 or terminate this incentive If implementedin2010 the parties will meet again

to discuss the effectivenessofthe program and whetheritshould be considered for 201 1 If

after meeting with LTFCW the County deems the program tobe successful the County may in

its sole discretion agree tocarry this incentive into 2011 or terminate this incentive -24-



ARTICLE 15
LEAVES OF ABSENCE

Section 1 Personal Days All permanent full-timeemployees shall be entitled to three

3personal days per year with pay Part-time employeesshall be entitled onapro rata basis Request

for

personal days shall be made in writing and approved in advance of the requested date

or dates from the employee s immediatesupervisor Application forpersonal days shall be
made at least five 5working days inadvance unless incase of emergency inwhich case an employee

must call their designated Call Out Number not less than one hour prior tothe start of their

work day Allpersonal
days are subject to approval by the Employer or designee Personal days
shall not be granted or available at the beginning orend of avacation orpaid holiday except

incase of emergency or death inthe immediate family Personal days

must be used within the calendar year and shall not be cumulative from yearto year

Section 2

Employees shall be granted five5days off with pay in the event of the death of

their parent stepparent spouse child or stepchild In all other cases an employee shall be granted

three3days off with pay in the event of the death ofamember of theimmediate family defined

as parent-in-taw sisterorbrothergrandparent grandchild or other memberof the employeesimmediate household

TheEmployer reserves the righttoverify the legal relationship to the employee The

employee s immediate

supervisor mustbe notified when the employee is absent for bereavement reasons Reasonable proof

of death and relationship may be required by the Employer Section 3 Leave

Without

Pay A permanent full-time employee may begranteda leave of absence without pay

for aperiod notto exceed six 6months It is agreed that approval of leave isan administrative

decision not subject to grievance Consideration in granting such leaves will concern itself in

whether itwillbring about increased job ability protection or improvement of employee s health

orfurtheranceofaprogram interestatthe Sheriffs Office -21-



ARTICLE 16

MEDICAL COVERAGE
S

Section 1 It is agreed that the County will provide a medical Point of Service POS
insurance plan Whereas it is the Countys intention to encourage employee in such POS program

employee participation in said plan shall be at no premium cost to the employee with all premiums

being borne by the County

-Section 2 The County shall continue to maintaina traditional indemnity

medical insurance program as is currently provided onaself-insured basis However any employee

opting to participate in such program shall be responsible for a portion of the premium costs and

made through automatic payroll deductions

Section 3 The provisions ofBoard resolution 94-267shall continue toapply and the

traditional indemnity medical insurance program shall not be offered nor available to employees

hired onJuly1 1994 or thereafter Section

4Bargaining unit members and those employees receiving benefits under the

County temporary disability program shall be provided with the prescription insurance plan established

bythe County withaco-pay of15for brand drugs and5 for generic drugs retail and 10

for brand drugs and 0 00 forgeneric drugs by mail Section 5

Part-time employees areeligible for health benefits coverage if they work and receive on

a continuous basis a salary based ona minimum of 31 hours weekly Temporary employees are not

eligible for these benefits Section6The

County shall agree to make additional deductions onbehalf of the Union for a

Union sponsored dental plan The deductions shall be made in accordance with the instructions from the

Uniontothe extent possible Section7The

statutory compensation provided inNJ SA3415-12aandasthatlaw may be amended

is recognized as controlling the issue of payment for employees on temporary disability Leave It

isagreed that reimbursement for temporary disability leaveofless -22-



than one year shall be calculated to insure that employees on such workers compensation

temporary disability leave will be paid essentially the same amount of take home pay net pay as

they were receiving prior to their disability leave payments continuing for not longer than the first

year Thereafter the provisions ofNJSA3415-12ashall apply Section

8The Union acknowledges that certain bargaining unit members are employed

in safety-sensitive positionsandthat they are subject to random drug and substance abuse testing

which will be conducted in accordance with the specimen collection policy procedures which

have been adopted by theEmployer 1-23-



ARTICLE 17

BULLETIN BOARDS

Section 1 The Employer agrees to maintain a bulletin board for the use of the Union

provided however that materials to be posted will be delivered to the Employer at least two days
in advance of posting with a requested posting date and removal and provided further that no

material shall be posted unless approved by the Employer which approval shall not be

unreasonably withheld

Section 2 The Union may post notices of meetings official Union business or social

andrecreational events No material may be posted which contains profane or obscene language

or which is defamatory of the Employer or Employer-FundingAgent or their representative oremployees

or is otherwise critical of or condemns their methods policies or practices No election

campaign material shall be posted -24-



ARTICLE 18

iTNIONMANAGEMENT MEETINGS

Section 1 The Union and the Employer agree to sit down on a quarterly basis to

discuss problems of mutual interest These meetings shall be scheduled between the Union

representatives and Management representatives Either party may request a meeting and shall

submit a written agenda oftopics to be discussed seven 7 days prior to such meeting

These meetings are not intended to circumvent the grievance procedure but are to

encourage open and free ofexisting problems concerning both parties

-2-



ARTICLE 19
COMPLETE CONTRACT

Section 1 It is agreed and understood between the parties that this Agreement constitutes

the entire understanding between the parties

Section 2 In the event that any part ofthis Agreement is found to be illegal by any court

or by a Federal or State administrative agency then it is distinctly understood that the remainder

andbalance ofthis Agreement shall remain in full force and effect for the term ofthe Agreement
and that such finding shall not affect the remainder of this Agreement For this purpose the

provisions of this Agreement shall be severable and the illegality of one shall not make the

remainder of the Agreement null and void

Section 3 Similarly a legislative act or governmental regulation or order affecting any

particular provision of this Agreement shall supersede only the specific portion ofthe Agreement

affected thereby

Section 4 Nothing herein shall be construed to deny any civil service employee his

rights under Title 11A of the New Jersey Statutes andor Title 4A of the New Jersey

Administrative Code

-26-
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ARTICLE 20

NON-DISCRIIYIINATION6

Section

LIn accordance with County policy the Employer agreesnot to discriminatein employment

opportunitiesorpractices on the basis of any legally protected classification The Employer

shall process complaintsof discriminationinaccordance with County policyu Section

2Grievances arising under this section shall not be subject to the final binding arbitration
step of the grievance procedure and may be submitted directly to the appropriate agency

having jurisdiction over the subject matter of the complaint -27-
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AItTTGLE 2I
DtrRAION OF CONTRACT

This Agreeztetttsfall becEective January 1 2008 grad shall coniittue iu full force until

December 31 201 T or uutil a new Agreement is executed IP either party wishes to terminate

amend or otherwise modify the terms and carditions set ozth herein at the time of expiration

they must notify the other parEy in writir nat less than sixty 60 days prior b such expiration
date

IN WITNESS WHEREOF the parries have hereunto affixed their signatures

this day of 2008

MONMOUTH COUNTY SFLERIFF

Trim Guadsgno

N10NMOUTI3 COUNTY BOARD OF CIOSEN FREEHOLDERS

Lillia G Burry D rector

UNITED FOOD AND COMMIsRCIAL WORKERS

LOCAL 152 AFL-CIOP1i OFFSSIONALDNISION
r

Larc
T Gaiiano D utector-zs-



MEMORANDUM OF AGREEMENT

Between

MONMOUTHCOUNTY SHERIFF
MONMOUTH COUNTY BOARD OF CHOSEN FREEHOLDERS

and

UNTIED FOOD AND COMMERCIAL WORKERS LOCAL 152 CLC
PROFESSIONAL DIVISION

V OYL lvThis Memorandum of Agreement is entered into this day of LK

2008 between the Monmouth County Sheriff and the Monmouth County Board of
Chosen Freeholders the County and the United Foad and Commercial Workers Local
152 CLC Professional Division theUFCW

The County and UFCWtentatively agree to the following provisions in settlement
ofthe successor collective negotiations agreement subject to ratification ofsame by vote

of the Monmouth County Board ofChosen Freeholders and the membership of UFCW

All language contained in the expired January 1 2004 -December 31 2007

agreement shall remain the same as applicable with the exception ofthe following

1 Change Union name from LOCAL 56 AFL-CIOto LOCAL 152 CLC PROFESSIONAL
DIVISION Change term of the Agreementto January12008-
December 31 2011

2 ARTICLE 1 RECOGNITION
Add new Section Active Titles include but are not limited to

Account Clerk

Advertising Sales Clerk

Building Maintenance Worker

Clerk
Clerk Typist
CounselorPenal

Principal Account Clerk

Principal Account Clerk Typist
Principal Clerk Typist
Physical Education Instructor

Program Development Specialist II
Senior Case Monitor

Senior Clerk Typist
Senior Counselor Penal Instructor



Senior Mail Clerk
Senior Timekeeper
Social Worker Juvenile Rehabilitation
Stock Handler
Substance Abuse Counselor R

Timekeeper
Youth Service Counselor

Amend Section 2 to reflect additional exclusions from recognition
clerical staff assigned to the Assistant Superintendent Youth Detention Center and
the Sheriff

Add new Section 4 In the event that the MCSO establishes a new job
title andor position it shall notify the Union -and provide the Union with a copy
of the applicable job description Should the Union determine that the new

position might appropriately be included in the bargaining unit it shall notify the
MCSO in writing and seek an agreement to add that position to the Recognition
Article In the event that the parties cannot reach agreement on the inclusion of a

new position in the bargaining unit the Union may initiate an appropriate Petition
before the New Jersey Public Employment Relations Commission PERC

Add new Section 5 Unless otherwise indicated the term Employees
shall refer to all persons represented by tlae Union in the above described

negotiations unit The use of a masculine pronoun shall be understood to refer to

both male and female members ofthe negotiations unit

3 ARTICLE2 UNIONRIGHTSAGENCYSHOP

Add to end of Section 1 Stewards Stewards shall be entitled to attend

the Safety Committee meetings scheduled throughout the buildings covered under
this agreement

Amend Section 3 with italicized Ianguage as follows Agency Shop A

representation fee in lieu of dues shall delete be paid in the amount of not
exceed 85 of the regular membership dues fees and assessments of the Union
delete and pursuant to in accordance withNJSA3413A-55through58and

NJAC1917-11etseq Amend Section

4Hold harmless with italicized language as follows The Union

agrees toindemnify and hold the Sheriff the County and its agents and officials
harmless against ariyand all claims suits orders or judgments with regard to

dues check-off andortherepresentationfee inlieuof dues provided forinthisArticle
2



New Section with italicized language as follows The Employer and the
Union agree not to interfere with the right ofEmployees to become or refrain
from becoming members ofthe Union There shall be no discrimination against
cmy Employee because ofunit membership or non-membership4

ARTICLE 3MANAGEMENT RIGHTS There
are only 2 sections Section3 should beentitled Section2S

ARTICLE4GRIEVANCE PROCEDUREAdd
to Section 2 Major disciplines greater than five 5 days suspension

are not grievable6

NEW ARTICLE DISCIPLINE New
Section1Employees maybe discharged orotherwise disciplined for

just cause New

Section2Permanent employees in the career service or those persons

serving in a working test period shall be subject to the discipline procedures
set forth inNJAC4A2-21etseq New Section

3Anemployee shall be entitled to union representation if requested in
a meeting or investigatory interview with management that the employee reasonably

believes may result in disciplinary action against him7ARTICLE

5 SALARY Delete Sections
1-4 and replacewith the following The new minimum starting salary far any
full-time position shall beincreasedto 22000 Effective the firstfull

payroll of January 1 2008 employees employed on or before the last payroll

period of 2007 and who are still employed on the date of final ratification of this
agreement shall receiveawage increase of3000 or the newminimum starting salary
of22000whichever ishigherEffective January 1 2008

the new minimum starting salary for Counselor Penal shall be increased to
34500 for new hiresEffective the first full

payroll of January 1 2009 employees employed on or before the last payroll

period of 2008 shall receive awage increase of3 75 over 2008 wagelevels
Effective thefirst full

payroll of January 1 2010 employees employed on or before the last payroll

period of 2009 shall receive awage increase of3 75 over 2009 wagelevels
Effective 3anuary12010

the new minimum starting salary forany full-time position shall be increasedto

23 000 for new hires3



Effective the first full payroll of January 1 2011 employees employed on or

before the last payroll period of 2010 shall receive a wage increase of375
over 2010 wage levels

8 ARTICLE 6 UNIFORM AND MAINTENANCE ALLOWANCE
Add- Effective January 1 2009 the uniform and maintenance allowance shall be
eliminated in its entirety and the remaining provisions of this Article shall be
inoperative

Amend Section I with italicized language as follows All regular full-
time nurses stock clerks building maintenance workers and Maintenance

Repairer workers shall be provided with an advance payment of annual uniform
and maintenance allowance in the amount of 650 delete 625paid in a lump
sum payment with the first pay period for January 2008 Delete This shall be

increased to 650 in 2006

All regular workers employed at the Youth Detention Center who are

required to wear aprotective vest during working hours shall be provided with an

advance payment of annual uniform and maintenance allowance in the amount of
525 delete 500 paid in a lump sum payment with the first pay period for

January 2008 Delete This shall be increased to 525 in 2006

For those employees who are not on the active payroll when the uniform
payment is due to be paid they shall receive their lump sum payment at the time

they return to the active payroll

9 ARTICLE7 COLLEGE INCENTIVE
Section 1 Change date from 2004 to 2008

10 ARTICLE 8 HOURS OF WORKOVERTIME
The following second paragraph is deleted from Section I The standard

work day for employees in nurse titles shall consist of eight hours which shall
include a paid lunch period of one-halfhourand twofifteen minute coffee breaks scheduled
by the Employer during the first and second half of the work day it being

understood that employees in nurse titles must remain in their assigned facility
for their full tour ofduty Amend

Section2Added italicized languageas follows Within theJail and

the Youth Detention Center the standard workweek shall be as assigned bythe
Employer and shy work shall be assigned byseniority based onoperational needs
The existing practice which allows for flexible time scheduling with the approval

of the Supervisor shallbecontinued4



Delete following Section 4 All employees assigned to 24 round the
clock posts shall be compensated at one and one-halftimes the regular hourly rate of

pay for work performed on the sixth day of work and for any work performedon
the seventh dayof workAll otheremployees shallbe compensatedatone and one-half

timestheir regular hourly rate for work performed on Saturday or Sunday Amend

Section

6Application for compensatory time shalt be made to the individual

assigned tosupervise the unit area and willnot be unreasonably denied Use
ofcompensatory time shall be subject to the approval of the delete Undersheriff facility
agency head in chazge and granted where use will not hamper the

efficiency ofoperations Compensatory timemaybe accumulated uptoa
maximum of48hours Add italicized

language Employees who are required to use their personal vehicles

in connection with the Employer s businessshall be compensated at

the established County rateAmend Section

7Add italicized language and changed from October toNovember Employee

requests forcashing in compensatory time before the end of the

year shall be submitted not later than November 1of the year in which payment is

sought and there shall be payout of the amount sought tobe cashed in onthe

second pay period in November of saidsame year 11 ARTICLE

9 EMERGENCY CLOSURES AmendSection

1with italicized language as follows On days when the County closes

all offices becauseofsnow or other emergency the following wage rates shall
apply during the duration ofthe closureaIf

all County offices are closed for the full day from 8 30am

delete900 amuntil 4 30pm anybargaining unit employee
working during theclosure wilt receive two times their

regular wage forall hours actually workedbIf

all County offices are closed delete after 9OOam orfor less

than afull day for less than a foil day each bargaining unit

employee working on that day will be paid two times
their regular wage rate for all hours actually worked delete
between the time of closure and 4 30 pm

oruntil such time as the closure is ended All other hours worked

on that day shall be paid at the rate called for inthis

Agreement 5



12 ARTICLE 1Q PROMOTIONS OUT OF TITLEPAY AND JOB POSTING
Amend Section 2 with italicized language as follows An employee who

is authorized by their immediate supervisor to perform the foil functions of a

higher position shall receive additional compensation equal to six percent 6
delete 5 of base pay or the lowest rate in the higher classjcation whichever
is greater Said additional compensation shall be paid provided the employee
assumes these duties and performs for a period of one 1 pay period two 2
weeks delete 1 month or longer Add sentence The six percent 6 is a

temporary adjustment on top of the employees current base pay that is
performing the out oftitle work

13 ARTICLE 11 VACATIONS
Amend Section 2with italicized language as follows Vacation carry over

into a succeeding year will be permitted only in extremely rare cases where
an urgent or highly unusual situation necessitates it An Employee may
request a maximum time offive 5 days to be carried over into a succeeding
year provided that a written request is submitted to the delete the Monmouth
County Administrator Department Head assigned to supervise the
agencyunit by October 1 In accordance with Countypolicy the Department
Head shallforward requests to the County fldministrator by October 31 each
year Any carry over vacation time must be used by April 1 ofthe next year or

it will be lost If approval is not given then the employee must either
promptly schedule the remainder of vacation for the current year or

immediately use vacation time delete already scheduled subject to the
approval of the facility agency head in charge and granted where use willnot

hamper the efficiency ofoperations

Amend Section 4 with italicized Language as follows Vacation is granted
upon delete recommendationJapproval of the department head delete with
the approval of the Employer scheduled with full consideration for the effective

operation of the department Employees with the greatest length ofservice receive

preference in choice of vacation period insofar as effective staffing requirements
permit

Amend Section 6 with italicized language as follows Delete
Temporary and provisional Part time employees will delete not be entitled
to vacation on apro-ratabasis14

ARTICLE 12HOLIDAYS Amend

Section1 Washington sBirthday changedto PresidentsDay 15

ARTICLE 13SICK LEAVE Amend
Section2 with italicized languageas follows EIigible full-time employeesshall

earn sick leave according tothe following schedule and part-time employeesona
pro-rata basis 6



Amend Section 4 Added as last sentence italicized language as follows
-Pursuant tothe appropriate agency policies and procedures suchas
Telephonic VerificationHome Placeof Confinement3 21NJStandard or other sick
related policies shall beadhered

toAmend Section 5as follows An appointing authority mayrequire
proof of illness or injury when there isreason tobelieve that an employee is
abusing sick leave as well as when an employee has been absent onsick leave for five
5ormore consecutive working days or an employee has been absent onsick
leave foran aggregate of more than fifteen 15 days ina twelve 12 month

period Section6formerly partofSection 5 When an illness is ofachronic

or recurring nature causing occasional absences of one day or less one
proofof illness shall be required for everysix-month period The proof of illness must

specify the nature of the illness and that it is likely to cause periodic absences

from work

Add new Section 7 As part of a pilot program for the years 2008 and

2009 the County will provide two 2 administrative days to employees who do

not use any sick time in a calendar year which shall be used at the employees
discretion If after meeting with UFCW the County deems the program to be

successful the County may in its sole discretion agree to carry this incentive into
2010 or terminate this incentive If implemented in 2010 the parties will meet

again to discuss the effectiveness of the program and whether it should be

considered for 2011 If after meeting with UFCW the County deems the

program to be successful the County may in its sole discretion agree to carry
this incentive into 2011 or terminate this incentive

16 ARTICLE 14 LEAVES OF ASBENCE

Amend Section 1 with italicized language as follows Personal Days All

permanent full-timeemployees shall be entitled to three 3 personal days per year

with pay Added language Part-time employeesshallbe entitled onapro rata basis
17 ARTICLE

15 MEDICAL COVERAGE Amend Section

3Delete sentence This resolution isattached hereto asan Appendix Amend

Section

5 Part time employees are eligible for health benefits coverage if

they work and receive ona continuous basisasalary based on aminimum of

delete 20 31 hours weekly Temporary employees arenot eligible for these
benefits Amend Section

8with italicized language as follows Delete The parties agree that
they are engaged The Union acknowledges that certain bargaining unit members
are employed insafety-sensitive positions andthat they are subject 7



9

to random drug and substance abuse testing which delete test will be
conducted in accordance with the specimen collection policy procedures which
have been adopted by the delete Monmouth County SherifiJ Employer

18 ARTICLE 17 UNIONMANAGEMENT MEETINGS
Delete following Section 2 since the clothing allowance is eliminated in

2009 and after The Employer reserves the right to establish a uniform dress
code during the tern ofthis contract Ifuniforms are required the parties agree to

re-opennegotiationsto negotiate uniform allowanceif any 19

ADD NEW ARTICLESCTIONIn
accordance with County policy the Employer agrees not to discriminate

in employment opportunitiesor practices on the basis of any legally protected
classification The Employer shall process complaintsof discriminationin

accordance withCounty policy Grievances

arising under this section shall not be subject to the final binding
arbitration step of the grievance procedure and may be submitted directlyto
the appropriate agency having jurisdiction over the subject matter of the complaint
20

ARTICLE 18COMPLETE CONTRACT Add
new Section2In the event that any part of this Agreementisfound to

be illegal by any court or by a Federalor State administrative agency then it is distinctly
understood that the remainder and balance ofthis Agreement shall remain
infull force and effect for the term of the Agreement and that such finding shall
not affect the remainder ofthis Agreement For this purpose theprovisionsof
this Agreement shall be severable and the illegality of one shall not make the remainder
ofthe Agreement null and void Add

new Section 3Similarly a legislative act or governmental regulation
or order affecting any particular provision of this Agreement shall supersede

only the specific portionof the Agreement affected thereby Add

new Section4Nothing herein shall be construed todeny any civil service
employee his rights under Title 11A of the New Jersey Statutes and orTitle
4Aof the New Jersey Administrative Code8



21 Alt1ICLE2DURAIUItOI CUNTRACT
Replace dates of3anuary 1 2004 aad December 31 2007 with anuazy 1

2E0thrtragh beceraber 3I 2U1I

This hstemorandum of Igreemenl is subject to vote attd ratrcation by the
Monmouth County Board of Chosetx Freeholders and the merrlbership of the
UniiedFood and CammetcialMorkerc Local I52 CICirofessional Division

ThisMenwrandum of Agreement is hereby executed ibis C dory of
November 2008 by duly authorized representatives of the County and the
Association

atcd l6 c-k----

Uvbated

4
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PARTHENOPY A BARDIS

Special County Counsel

pbard is @ comonmouthnj us

HALL OF RECORDS

1 East Main Street Room 236

Freehold New Jersey 07728

Telephone 732-683-8990Fax732-431-0437
MEMORANDUMTOJeffreySauter

Business

Administrator mx-FROM Patty
Bardis

sq -d RE
Monmouth

County SheriffBdof Chosen Freeholders--
and -

tiUnited Food and Commercial
Workers - Local 152CLC

ProfessionalDivision1108-1231

11 DATE April 22

2008 Peryour requestIam attaching the following contract documents for your

records 1212 09Resolution09-122 adopting Sidebax Agreement
holiday exchange

2509 Sidebar Agreement holiday exchange

2 112508 Resolution 08-1031adopting Agreement1108-123111Agreementbetween

Monmouth County Sheriff Monmouth County Board

of Chosen Freeholders and UFCW Local 152 Professional

Division1108-123111111008

MemorandumofAgreement Iwillbe

providing you with the resolution regarding the wage freeze agreement within the next week
Ene PAB mm

cc

SheriffKim
Guadagno FredricaABrown

Personnel Charlene McKenna Finance
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Administrator

Resolution No 09-122AND

3
UNITED

FOOD AND CONIIVIERCIAL WORKERSa LOCAL

152 CLC-

PROFESSIONAL DIVISION

-RESOLUTION TOADOPT SIDEBAR AGREEMENT

BETWEEN MONMOUTH COUNTYOEN
FREEHOLDERS MONMOUTH COUNTY BOARD

OF WFiERE the MONMOUTH COUNTY SHERIFF AND

MONMOUTH Y BOARD OF CHOSEN FREEHOLDERS and the UNITEFOODeAND
COUNT COMMERCIAL WORKERS LOCAL 152 CLC PROFESSIONAL

DNISIO are artier toacollective bargaining agreement effective January 1 2008
through Union

pDecember 31 2011 hereinafter the

contractWf REA5 the contract containsa Holiday provision authorizing the

recognition FofLincolns Birthday asapaid

holiday WHEREAS the Day after Thanksgiving is notarecognized paid holiday

under the parties

contract WHEREAS the parties have agreed to a change in their existing

contractual holiday schedule specifically the eliminationofLincolnsBirthday asa recognized paid

holiday and the inclusion of the Day after Thanksgiving asa paid
holiday

i WHEREAS the holiday exchange ofLincoln s Birthday for the Day

after Thanksgiving maintains the numberofannual holidays under the contract atthirteen

13 WHEREAS the parties havememorialized this change inaSidebar

Agreement WHEREAS the1Vlonmoutli County Board of Chosen Freeholders has

been advised that the Union has ratified the Sidebar Agreement and that the Sidebar Agreement is

fair and agreeable to them and it is fairand agreeable toall

parties NOW THEREFORE BEITRESOLVED thattheMonmouth County Board

of
iChosen Freeholders hereby accepts and adopts theSidebar Agreement reached with the

UNITED FOOD AND CONIlvIERCIAL WORKERS LOCAL 152 CLC PROFESSIONAL

DIVISION and in accordance with the terms set forthB dofChose
Freholdersopy of which shall

e filed with the Clerk oftheMonmouth

County 1 iBE ITFURTHER RESOLVED that the Director and Clerk of the

Monmouth County Baard ofChosen Freeholders beand they are hereby authorizedto execute said

Sidebar Agreement on behalf of the County

ofMonmouth
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02052809 1340 6097042766
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SiiAEiBARAGlEtEEMENx

Between

-MO1vM4tHCOUN

111 fONMQUCOUN1YSOA DofCI1USNREHOLfi1EF

S
-and--

tivxirEnoovrrncalrczwr
xs LQCAL 15z

CSCpOkSSZUl1ALAV

Si01
r 3

x-EjRE ESSthe Monmouth CountySheriff theMonmouth County
BoardofClxosen Freeholders cvllectiVelq the County aid the United Toad

and CQmmereial Virdrkers Loral 152 CLC Professional Division CWare psrti ea to

a collectiveUargaizung egtEem ent effective anuary 2048 through Decenober31 X011

tleAg epnezxt

andvWH AS Article i3of the patties AgreemententitledSal days

sets forth thefollowing thirteenI3 zecagnizedpaid holidssn Ectit

n1New eaX sDayMartinlLuthax King
sBirthday Lincoln sBirthdaypnaidents
IayGoad lriday
MeznoxialUaYTndepetde tceDay
Labor Day -Columbus Day
C3cxieralElection Day VetecarsDayTl
anksgivirg

T7ayChnstma5I7ay-WT EiA3 theDgyax Thaaksgig-is isota recoguir

dpaid hatidayunder

thepaxtiPaA000ment WE EREAS liFCW hes ekpressed a desire tohavethe

Day after Thaz lcsgivingas

recognizedpaidh aliday Ay S the County pxaposcda contzactual holidayexeha

lge of Lincoltt S irthday fortheDay apex fhanksglvin thezeby maintaining

the numbezofholidays uztder fireAgreca iont

at thi tEez 13 WHEREAS the parties wish t amend Article l3

of theirAgreement to substitute Lincoln sBirthday as a reeognizECl paid holiday

fartheDay
after

fhanlcggintgi1



Administrator

Resolution 08-1031I

RESOLUTION TO ADOPT AGREEMENT BETWEEN

THE MONMOUTH COUNTYANSDED FOOD AND COHMll RCIALTHE
MONMOUTH COUNTY SHERIFFi

WORKERS LOCAL 152 CLC PROFESSIONAL DIVISIONWI

REASthe 1v10NMOUTH COUNTY BOARD OF CHOSEN FREEHOLDERS

THE MONMOUTH COUNTY SHERIFF and the UNITED FOOD AND COMMERCIAL

WORKERS LOCAL 152 CLC PROFESSIONAL DIVISIONhave engagedin negotiations

with regard to a contract ina unit of clerical employees within the SheriffsOffice including

theYouth Detention Center and the Monmouth County Correctional Institution and WHEREAS

negotiations between the parties have been successfully concluded and

a written contract has been developed which records the Agreement for this unit and WHEREAS

the Monmouth County Board of Chosen Freeholders has been advised

that the United Food and Commercial Workers Local 152 CLC Professional Division and

the Monmouth County Sheriff have ratified the Agreement and that the Agreement isfair and

agreeableto them and it is fair and agreeableto all parties NOW

THEREFOREBE IT RESOLVED that the Monmouth County BoardofChosen

Freeholders hereby accepts and adopts the Agreement reached with the United Food and Commercial

Workers Local 152 CLC Professional Division for the period January 1 2008 through

December31 2011 and in accordance with the terms therein set forth in the Agreementa

copy ofeach which shall be filed with the Clerk ofthe Monmouth County Board of Chosen Freeholders

I

BE IT FURTHER RESOLVED that the Director and Clerk of the Monmouth County

Board of Chosen Freeholders be and they are hereby authorized to execute saidl

Agreement on behalf of the County of Monmouthi

i



BE IT FURTHER RESOLVED that the Clerk of the Monmouth County Board
of Chosen Freeholders forward a certified true copy of this Resolution to the United Food and

Commercial Workers Local 152 CLC Professional Division the Monmouth County Sheriff the

Monmouth County Treasurer and the Monmouth County Personnel Officer

RECORD OF VOTE

FREEHOLDERS YES NO ABSTAIN ABSENT MOVED SECOND

MrDAmico

Mrs McMorrow

Mr Barham

Mr Clifton

Mrs Burry

CERTIFICATION
I HEREBY CERTIFY THE ABOVE TO BE A TRUE COPY
OF A RESOLUTION ADOPTED BYTHE BOARD OF CHOSEN
FREEHOLDERS OF THE COUN OF MONMOUTH ATA
MEETING HELD fn SS 2D

V CLERK


